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Introduction

The Annual Report for 2018 is provided to the community of Coonamble High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Dot Panaretos

Executive Principal

School contact details

Coonamble High School
Aberford St
Coonamble, 2829
www.coonamble-h.schools.nsw.edu.au
coonamble-h.school@det.nsw.edu.au
6822 1522

Printed on: 8 May, 2019Page 2 of 18 Coonamble High School 8451 (2018)



School background

School vision statement

Vision Statement 

Empowering students to be the best they can be and live a good life. 

At Coonamble HS we help students to be strong, understand others and value learning. We teach students to become
citizens who strive to lead healthy and rewarding lives. We provide the best professional learning for our teachers. We
provide the best learning experiences for students. We connect with families and community to be active partners in the
education of our students. We have high expectations for all. 

School context

Coonamble High School is a Connected Communities comprehensive co–educational school with an enrolment of 210
students.This includes 68% indigenous students and a Support Unit of 4 classes. The school is a 6–point school with
70% teacher rental subsidy. The town has a population of approximately 3000 with a vibrant sporting and community
calendar providing students, families and teachers many opportunities to participate in the community. The school is
situated approximately 160km north of Dubbo which has a populace of more than 41000.

Supported by Clontarf, Girls' Academy, MPREC, UNE, the AECG a strong P&C and an effective School Reference
Group, the school also enjoys partnerships with key service providers to enable students to access their learning and
achieve high level outcomes. The school is situated on beautiful grounds, with state of the art technology and learning
spaces for students. Staff enjoy a comprehensive school delivered professional learning program and a strong
professional camaraderie. Students participate in a senior compressed curriculum which offers broad subject choice. All
students have personal learning plans. The school works closely with three primary partner schools to assist student
transition.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In schools that excel, the school culture is strongly focused on learning, the building of educational aspiration and
ongoing performance improvement throughout the school community. The school's on–balance judgement for this
element is: Delivering.

In schools that excel, there is a strategic and planned approach to develop whole school wellbeing processes that
support the wellbeing of all students so they can connect, succeed, thrive and learn. The school's on–balance judgement
for this element is: Delivering.

In schools that excel, an integrated approach to quality teaching, curriculum planning and delivery, and assessment
promotes learning excellence and responsiveness in meeting the needs of all students. The school's on–balance
judgement for this element is: Delivering

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Excellence in Learning

Purpose

Our purpose is to improve student engagement through effective school systems, provision of a challenging curriculum
and consistent school–wide assessment practice.

Overall summary of progress

Work on the wellbeing procedures review and the Student Wellbeing Policy has been ongoing; however progress has
been made in many areas. Roll Call structures were altered at the start of the 2018 academic year (week 6 term 4 2017).
Students are now in smaller roll groups and attendance is monitored more closely. A school funded attendance officer
has also been introduced.. The officer has provided a clear and transparent conduit of information from all parts of the
school, including Clontarf, Girls' Academy, Year Advisors and wellbeing staff to ensure that attendance information is up
to date and accurate. The officer also attends Attendance team meetings and implements prompt interventions.

During School Development Days the focus was on discipline levels and interventions by teachers. Staff workshopped
levels and came to agreement about what each level looked like. Work on the merit system began with student
consultation, grew with parent input and requires further work to marry the House Points system with academic awards.
This will be work in progress, with a view to completion in early 2019. SENTRAL reporting lines were reviewed and
refined to match the Levels system. Staff were consulted and trained in the change.

The First Year 7 Orientation Camp was held. Evaluations indicated that it successfully knitted the students together as a
team and allowed staff to build relationships with students. Peer support training was delivered to staff and students. This
training will be effected in Transition processes for year 6 into 7 2019. The year 6 into 7 Transition policy was reworked
to reduce and intensify the transition and orientation of year 6 into 7, with the effect that primary partner students were
exposed to less time in the high school but with more curriculum based lessons and orientation activities in the lead up to
2019.

Inaugural Year 10 into 11 and Year 11 into 12 family subject selection conferencing took place. This allowed students to
discuss and effectively choose their subjects for the ensuing academic year.

Preliminary HSC hrs increased by one hour per fortnight to bring them to complete indicative hrs.

Analysis of the EE class and the transition class indicated that a total of $250 thousand dollars was being used to service
two classes which did not have good attendance and where on any given day, one student would attend. This was not
good value for money and required a different approach. A decision was made to form 1 alternative class which
incorporated both EE and Transition.

HSC Monitoring folders have been successfully introduced. HT and CRT role statement are clear in terms of monitoring
HSC provision. NESA training on assessment was delivered in after school training sessions. This has further developed
staff expertise in assessment, assessment policies, and assessment feedback processes..

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of students
with positive well–being and
engagement in learning.

Increased subject based student
retention.

Increased proportion of staff who
effectively use formative
assessment and data to inform
practice.

The goal of this project is to develop a negotiated
school wide well–being policy governing student
management, pastoral care and recognition of
student achievement. At this stage there is still work
to do to embed student management processes
and resolve merit system. Impact to date includes
continued downward trends in behaviour referrals
and reduced escalation to suspension evidenced by
reduced suspension rates.

The School assessment Policy has been
completed.
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Next Steps

A decision was taken to use and review the PBL Care, Respect and Pride materials and incorporate them in consultation
with staff in 2019.

Support Unit work on scope and sequence is complete; however, there is further work to be done in the area of Unit
planning.

Faculty level requirements on assessment feedback processes have not been resolved. This will be ongoing work for
2019.
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Strategic Direction 2

Excellence in Teaching

Purpose

Our purpose is to know and use explicit teaching methods and roles to sustain quality teaching practice, with particular
focus on literacy and numeracy within in our context.

Overall summary of progress

Following successful implementation of a Middle years Instructional leader in 2017, the position of MYIL was continued in
2018, with a continued focus on literacy and numeracy and data skills and use but with a changed focus on staff
groupings. Instead of working with individual teachers, the MYIL worked with faculty groups, with ENG/HSIE being the
first faculty group. All English/HSIE staff, including the newly resuming HT English/HSIE, participated in Hub Days on
progressions, Best Start and use of SCOUT in lesson planning. Teachers from across the school also completed Focus
on reading training. Unfortunately the MYIL left the school early in 2018 and the school was unable to find a suitable
replacement until late in the year. An evaluation of the initiative and the position indicated the need to separate the
Instructional leadership across both the primary and the high school. Consultation on the model and probable merit
selection will take place in 2019.

Whole staff induction was completed.A School handbook was reviewed and published. School and community
consultation on a second DP was completed,, with the result that the community supported a second DP and fortnightly
1:1 HT/EP meetings established. These meetings cover induction, over all faculty progress and both appraisal and
support of Head Teachers.

The UNE Quicksmart Numeracy program was successfully implemented.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of students
who achieve at or above
minimum standards in NAPLAN
writing, reading and numeracy.

Increased percentage of Band 5
and Band 6 HSC results.

Increased proportion of students
who show sustained growth
across all learning areas.

The school is delivering on Literacy and numeracy
outcomes.

Next Steps

Continue to assist students to meet their literacy and numeracy potential and improve HS results, especially in the area
of National Minimum Standards.
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Strategic Direction 3

Excellence in Leading

Purpose

Our purpose is to create a culture of high expectations and performance coupled with community connection and
partnership to sustain whole school improvement.

Overall summary of progress

Phase 1 of a NESA accredited Building executive and teaching capacity to improve student learning' project was
successfully completed. The project developed the instructional leadership skills of executive and assisted them to lead
the development and and implementation of Evidence Based Classroom Practice statements based upon the The What
Works best research. Head teacher training focused on the development of their leadership skills to lead excelling teams
that improve student outcomes. Facilitators trained HTs three hours per visit (single, paired sessions and Executive
meeting). Curriculum leaders then followed up by working closely with their faculty teams on explicit teaching practices.
The school executive unanimously supported continuation into Phase 2 during 2019.

Collaborative formulation of a local CHS Teacher PDP Agreement which reflected whole school goals, faculty goal and
personal professional goal with guidelines around timing and review was completed as was a HT Role statement was
devised.

All Executive were trained in Complaints handling. and Leadership and high Performance resources were attached to the
school. Feedback from Community was used to formulate a plan of further consultation on school directions and focus.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of staff
reporting stronger and more
effective Executive leadership.

Increased parent / community
satisfaction and engagement.

Increased proportion of students
reporting high expectations of
their learning.

Successfully Implemented an action researched
based project where HTs are coached to lead
learning. Agreement to enter Phase 2.

Ongoing feedback from parents and some staff
reflected the need to continuously revisit, review
and evaluate school directions.  Heightened
number of H&S reports reflected staff wellbeing
issues. Further feedback from community, staff and
students is planned for 2019 through the H&S
directorate – namely Specialist Support

Next Steps

Continue the Leadership project into Phase 2 (year 2).

Plan for continuous community, teacher and student feedback on all aspects of school life; use the Specialist Support
Unit recommendations to inform this planning.

Faculty level requirements on assessment feedback processes
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $419, 183.60 Successful implementation of Clontarf and
Girls' Academy for Aboriginal students.

Provision of a TAFE Youth Engagement
Strategy course.

All Aboriginal students have detailed PLPs.

Cultural Connections team has delivered
meaningful PL, especially Connecting to
Country, for teaching and non teaching staff.

Several staff completed Certificate 1 in
Language and Culture.

The Senior Leader Community Engagement
position became an unfilled vacancy. The
AEO has continued the role and has ensured
service to the community. A substantive
Senior Leader community Engagement was
successfully recruited ta end of 2018, ready
for a 2019 start.

Faculty areas have been resourced to service
the literacy and cultural needs of students.

SLSO support for most classes was secured.

An Elder in Residence was employed to build
Aboriginal presence and cultural respect in
the school.

Low level adjustment for disability $85,893.43 Support staff were trained to deliver and
implemented the Quicksmart program  and
Corrective Reading.

Personal Learning Pathways were developed
in partnership with students, parents and
carers and community organisations.

The school employed additional support staff
to support all students. This resulted in an
increased ability to work with students with
identified needs as determined through the
school Learning and Support team.

Socio–economic background $506, 958 Teaching staff, above establishment, have
been employed to assist the school to deliver
the strong breadth of subjects in Stage 5 and
6. It has also enabled the school to reduce
class size and have two core classes in year
group.

Funds have been used for  the employment of
relief teachers which circumvents the need to
allocate  'extras' (extra teaching  periods) to
regular teachers to cover the classes of
absent teachers. This 'Cover faculty'
arrangement has been invaluable in ensuring
curriculum programs can be delivered. The
school has therefore never had a class on
'minimal supervision' when their regular
teacher is absent.

Support for beginning teachers $104, 335.59 All beginning teachers in 2018 had reduced
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Support for beginning teachers $104, 335.59 teaching loads and access to specialised
professional learning opportunities.

All beginning teachers were involved in an
induction program coordinated and delivered
by the Middle Years Instructional Leader and
the Deputy Principal.

Beginning Teachers were able to access
professional learning as negotiated in their
Performance and development Plans.

Beginning teachers  are also supported by the
employment of relief teachers which
circumvents the needs to allocate them to
'extras' in order to cover the classes of absent
teacher.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 90 111 104 100

Girls 106 107 104 112

Student attendance profile

School

Year 2015 2016 2017 2018

7 84.5 83.9 87.4 85.3

8 74.6 85 81.1 81.2

9 78.7 72.5 81.6 70

10 63 73.7 69.9 72.1

11 75.5 60.6 67.2 68

12 72.6 85.3 52.3 79.7

All Years 74.8 77 76.2 75.5

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

Implementation of an Attendance Officer at the end of
2017 has increased the efficiency of attendance
monitoring. The detailed role statement outlines the
variety of ways this specific role works to increase
attendance, decrease absence, as well as support the
wellbeing and education of students.

The school has an wholistic approach which is in line
with the Connected Communities strategy. Regular
monitoring of students attendance occurs through
Attendance Meetings, LST Meetings, Wellbeing
Meetings and Attendance Officers daily activities. This
ensures that a variety of strategies are put in place to
support students.

Additional evidence based strategies have been
implemented by the Attendance Officer such as

attendance postcards including attendance summaries,
congratulations or encouragement to seek support
being sent to parents/carers mid year, students
50–80% Term 3, and end of year.

Attendance Officer meetings with parents and carers
identified limited understanding of attendance
responsibility in the community. Therefore, attendance
is regularly addressed in the school newsletter. Close
monitoring of attendance throughout the year facilitated
increased interventions  to support students.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 11

Employment 0 0 33

TAFE entry 0 0 0

University Entry 0 0 22

Other 0 0 11

Unknown 0 0 23

Year 12 students undertaking vocational or trade
training

In 2018 33% of year 12 students did a vet course in
construction and 0% have continued on in this field as a
career path.

In 2018, 5% of year 12 did a VET course in Hospitality
and 0 % continued in the field post school. 12 % did an
School Based Apprenticeships and one student ( 5 %)
is working locally in Early Childhood, having chosen to
continue in this filed as a career path.

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2018, 100% of Year 12 students attained their HSC,
with 22% choosing to enter University in 2019.

One student achieved Certificate 3 in Early Chidhood.

Printed on: 8 May, 2019Page 10 of 18 Coonamble High School 8451 (2018)



Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 5

Classroom Teacher(s) 17.1

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

10.78

Other Positions 2

*Full Time Equivalent

The school employs a range of staff whom identify as
Indigenous:
 • Deanna Dixon: Senior Leader Community

Engagement
 • Maryanne White: Student Learning Support

Officer
 • Kevin Fuller: Grounds Assistant
 • Kevin Welsh: Elder in Residence
 • Paul Cleary: Middle Schools Deputy Principal
 • Samantha Turnbull: Support Unit Classroom

Teacher
 • Hayley Astill: Girls Academy Program Manager
 • Adam Cohen: Clontarf Director
 • Laruen Allen: Girls Academy Development Officer
 • Orion Smith: Support Unit Student Learning

Support Officer
 • Nancy Forgione: School Administration Officer
 • Leonie Jordan: School Administration Manager
 • Mathew Kennedy: Student Learning Support

Officer

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10

Professional learning and teacher accreditation

All teachers have met their accreditation requirements.
All pre–2004 teachers are now proficient. Support for
accreditation has been provided through employment of
a specialist who has provided one to one support in all
aspects of accreditation.

Professional learning was planned for all staff, mapped
against the Australian Professional Standards for
Teachers.

There are no staff seeking Highly Accomplished or
Lead Accreditation.

School development Days have been very productive
with impact on school policies and procedures.

Total expenditure on professional learning for teaching
and non–teaching staff for 2018 was $87156
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 1,834,087

Revenue 6,151,187

Appropriation 6,025,745

Sale of Goods and Services 12,019

Grants and Contributions 33,274

Gain and Loss 0

Other Revenue 73,248

Investment Income 6,901

Expenses -5,988,848

Recurrent Expenses -5,988,848

Employee Related -5,163,036

Operating Expenses -825,811

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

162,339

Balance Carried Forward 1,996,426

Opening balances were high due to the school being
unable to secure appropriate staff for school programs.
Funds have now been earmarked for 2019 for capital
expenditure including replenishment of outdated
technology, Lower B Block refurbishment, a Learning
Centre and new classroom furniture. It is envisaged
that 2019 will see a more knowledgeable and influential
Finance team.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,933,883

Base Per Capita 44,838

Base Location 107,307

Other Base 2,781,738

Equity Total 846,111

Equity Aboriginal 410,787

Equity Socio economic 321,529

Equity Language 0

Equity Disability 113,796

Targeted Total 941,708

Other Total 672,974

Grand Total 5,394,676

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Whilst NSW transitions to the NAPLAN online format
reporting of value added information is to be dealt with
cautiously.

Mean scores in reading for the Year 7 cohort indicated
a decline in performance when compared to the SSSG
(statistically similar school group). Growth scores in this
aspect for year 7 indicate 64% of students made less
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than expected or no growth. 24% of year 7 students
were below National Minimum Standards for reading.
There were no students in the top 2 bands in the year 7
cohort.

Mean scores for the Year 9 cohort demonstrated a
growth when compared to SSSG, although not better
than state–wide. Growth scores for year 9 students
indicates 60% made less than expected or no growth.
35% of year 9 students were below National Minimum
Standards for the aspect of reading. The percentage of
students performing in the aspect of reading at
proficiency (top 2 bands) in 2018 year 9 cohort is
22.6%

Value added scores in the literacy aspect of reading in
Year 7 and 9 saw a positive growth greater than SSSG
and State–wide

In the Literacy aspect of Writing, the mean score for the
Year 7 cohort was on par with the SSSG but remained
below the State mean score. The growth analysis of all
students in the aspect of writing showed that 37% of
students in year 7 achieved less than expected or no
growth at all. The mean scores for Aboriginal students
in the writing aspect in year 7 achieved a score higher
than the SSSG. The percentage of Aboriginal students
below National Minimum Standards was 43%

The average mean score in the year 9 cohort in the
writing aspect saw a result lower than the SSSG. The
growth analysis of all students in the aspect of writing
for year 9 showed that 65% of students made less than
expected or zero growth. There are only 6.9 % of
students performing at proficiency in NAPLAN year 9 in
2018 in the aspect of writing The mean scores for
Aboriginal students in writing in year 9 saw a significant
decrease in growth. The percentage of students below
National Minimum Standards for writing was 58% in this
year's 9 group. Writing resilience is an issue. Sustained
writing is perceived as a challenge

Band 4 5 6 7 8 9

Percentage of students 31.0 24.1 34.5 6.9 0.0 3.4

School avg 2016-2018 23.1 27.8 29.6 13 2.8 3.7
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Band 4 5 6 7 8 9

Percentage of students 24.1 37.9 20.7 17.2 0.0 0.0

School avg 2016-2018 21.4 23.3 28.2 19.4 3.9 3.9

Band 4 5 6 7 8 9

Percentage of students 27.6 17.2 20.7 13.8 17.2 3.4

School avg 2016-2018 18.5 23.1 20.4 22.2 12 3.7

Band 4 5 6 7 8 9

Percentage of students 42.9 25.0 10.7 14.3 0.0 7.1

School avg 2016-2018 37.7 30.2 20.8 7.5 0.9 2.8
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Band 5 6 7 8 9 10

Percentage of students 32.3 29.0 6.5 22.6 9.7 0.0

School avg 2016-2018 27.3 35.1 16.9 11.7 9.1 0

Band 5 6 7 8 9 10

Percentage of students 35.5 22.6 19.4 0.0 12.9 9.7

School avg 2016-2018 19.7 31.6 28.9 3.9 10.5 5.3

Band 5 6 7 8 9 10

Percentage of students 32.3 22.6 16.1 19.4 3.2 6.5

School avg 2016-2018 27.3 27.3 22.1 11.7 9.1 2.6
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Band 5 6 7 8 9 10

Percentage of students 58.6 17.2 0.0 17.2 6.9 0.0

School avg 2016-2018 46.7 25.3 8 16 4 0

Whilst NSW transitions to the NAPLAN online format
reporting of value added information is to be dealt with
cautiously..

In the aspect of numeracy in the year 7 cohort the
mean scores showed a score slightly lower than the
SSSG. The growth analysis for all students in
numeracy showed 52% at or above expected growth
which means 48% achieved below expected growth.
Aboriginal students growth analysis demonstrates a
higher rate, with 57% achieving at or above expected
growth, therefore 33 % achieving less than expected or
no growth, indicating the Aboriginal students in year 7
in the aspect of numeracy are making greater gains
than their non–Indigenous peers. The percentage of
students in Year 7 in the aspect of numeracy that were
at or below National Minimum Standards was 50%.

The mean score for year 9 students was pleasing,
indicating higher performance than the SSSG. The
percentage of students in Year 9 in the aspect of
numeracy that did not meet National Minimum
Standards was 50%. The average scaled score growth
(value added) was positive for year 9 in 2018 for all
students. The mean scores for Aboriginal students was
slightly higher than the SSSG. The percentage of
Aboriginal students demonstrating less than expected
or no growth was 64%.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.>

The school is delivering on Premier's Priorities:
Improving education results and working towards State
Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Out of 18 students who completed the HSC this year, 5
students achieved Band 5 and Band 6 results in one or
more courses. One student achieved 2 Band 6 and 3
Band 5 results and was noted on the Distinguished
Achievers list in two courses. Two students achieved 4
Band 5 results. The cohort achieved a total of 2 Band 6
and 15 Band 5 results. For a small cohort with
statistically small numbers, these results are
commendable.

Subject School
2018 SSSG State

School
Average

2014-
2018

English
(Standard)

49.3 58.7 65.0 53.1

This year 18 students, 9 of whom identify as ATSI,
completed their Higher School Certificate. This was
also the third cohort to complete the compressed model
of HSC delivery at our school. CHS is very proud of the
achievements of all of our HSC students in 2018.

Parent/caregiver, student, teacher
satisfaction

In 2018, parents and care givers had several
opportunities to participate in the school. These
included information evenings, parent teacher
interviews, community workshops and other informal
events. Through these events most parents indicated
that their children were developing skills and knowledge
to successfully learn in a variety of different
environments.

The School Reference group held regular monthly
meetings and provided valuable advice to the school
about how to implement the Connected Communities
Strategy in all aspects of the school. The SRG along
with the P&C were consulted in the Lower B Block
refurbishment, the main aim of which is to reduce the
gaol like appearance of the school and ensure that
community and parents feel more welcomed to the
school. Feedback from both these representative
groups has been used to formulate the planned
changes which will be effected in 2019.

The Tell Them From Me survey was used to identify
student Social and Emotional wellbeing and
educational drivers of students achievement. In terms
of Social and Emotional wellbeing students  reported a
higher involvement in school sport than the state
average. Students had a similar sense of belonging,
positive relationships with their peers and valued
schooling as the rest of the state. Student truancy has
also reduced by 10% as compared against the 2017
Tell the From Me Survey; however, self identified
truancy remains a pressure point for the school.

In terms of the challenging of learning and students'
confidence, comparison of the Tell Them From me
results from 2017 to 2018 indicated the following:
 • 22% of students in the school had scores that

placed them in the desirable quadrant with high
skills and high challenge. This is an increase from
2017 survey results.The NSW Govt norm for this
category is 42%.

 • 12% of students were confident of their skills but
did not find classes challenging. This was
consistent with the results of the 2017 Tell Them
From Me survey. The NSW Govt norm for this
category is 11%. 56% of students were not
confident of their skills and found English, Maths
or Science challenging. The NSW Govt norm for
this category is 40%.

 • 10% of students lacked confidence in their skills
and did not feel they were challenged. This was
an improved result compared with the 2017
survey results. The NSW Govt norm for this
category is 7%.

Students felt that the drivers of student outcomes
including positive learning climate, expectations for
success, advocacy outside school, positive teacher–
students relationships and academic rigour and
effective learning time were in line with but mostly
above statewide norms.

Policy requirements

Aboriginal education
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Aboriginal Language and Culture: This is a program
that is carried on from the primary for our year 6
transitioning into year 7 and also year 8 Aboriginal
studies classes. The students are learning about the
culture in our area where we meet in the middle of
being Wailwan and Gamilaroii nations. Our students
learn about the scared trees, Tin Town reserve and
look into getting told the stories of the past by the
elders that are still currently living.

NAIDOC celebrations: We have held NAIDOC
celebrations to celebrate the achievements of the
students in area such as Attendance, Pride in School
and also engagement in both the classroom and school
environment. We have programmed activities that allow
our parents to come in the school and see what is
happening.

Reconciliation Week: During this week we have look
out different ways for all Australians to learn about our
shared histories, cultures, and achievements, and to
explore how each of us can contribute to achieving
reconciliation in Australia

Sorry Day: As part of our sorry day's events we have
had elders come in and tell their stories of what it was
like to be part of the stolen generation and allow the
students to ask more questions. In previous years we
have had a senior students be part of this activity where
we dressed them up and showed them what the
protection board was like with our aboriginal people and
this didn't only affect them then but also still affects
them today.

Connecting To Country: Our Connecting to Country
program involved both the primary and high school,
where our culture connections team along with the
Senior Leader Community Engagement officers from
both schools all work together on a program to show
our new staff to our area different culture awareness
activities and ways to be able to support our students
that have elders that have been affected. We have also
been able to take our staff out on culture and allowed
them to try different types of bush foods, exploring bush
medicine, scared trees, and Burial sites

Elders in residence: Currently one elder who works
fulltime across the school in a mixture of roles; meeting
and greeting students at the start of the day, working in
classrooms as a support person, participating in all
cultural programs.

Clontarf: Affirmative action program for Aboriginal
boys. The program provides support in the form of
homework classes, health education classes, and
leadership mentoring. The program assist in the
development of work readiness and employment
options post school.

Girls' Academy: Affirmative action program for
Aboriginal Girls. The program provides support in the
form of homework classes, health education classes,
and leadership mentoring. The program assist in the
development of work readiness and employment
options post school.

Aboriginal Studies Curriculum: Aboriginal Studies is

delivered as an Elective for year 9 and 10 and through
Stage 6 as an HSC subject.

Multicultural and anti-racism education

Our main cultural groups are First Nations peoples, with
very small representations of other cultures. All
activities in the school are presented and implemented
in terms of cultural diversity and acceptance of
difference. During 2018 there was a deep promotion of
language and culture through a comprehensive
Connecting to Country professional learning program
for staff, staff completion of Certificate 1 in Language
and Culture as well as developing student
understanding of culture and language as part of
Aboriginal Studies which was combined with cultural
practices and celebrations such as NAIDOC week and
Book week.

In 2018 Coonamble High School had a  staff member
trained in the capacity of Anti–Racism Contact Officer.
This was supported with an Anti racism reporting
procedure whereby incidents of racism were reported,
assessed and remediated by the ARCO.
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