
Turramurra High School
Annual Report

2018

8435

Printed on: 18 June, 2019Page 1 of 17 Turramurra High School 8435 (2018)



Introduction

The Annual Report for 2018 is provided to the community of Turramurra High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

David Arblaster

Principal

School contact details

Turramurra High School
Maxwell St
South Turramurra, 2074
www.turramurra-h.schools.nsw.edu.au
turramurra-h.school@det.nsw.edu.au
9449 4233
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School background

School vision statement

Turramurra High School is a dynamic and inclusive learning community that seeks to empower individuals to reach their
potential through the creation of supportive relationships and a future–focused learning environment. We seek to
prioritise collaborative and creative practices to facilitate agency and the promotion of resilience.

School context

Turramurra High School (1220 students, including 38% from a non–English speaking
background), is a comprehensive, coeducational high school. The school promotes
a culture across the whole school community that fosters creativity,
collaboration, communication and critical reflection. The school has a
reputation for achievement in academic studies, sport and the creative arts,
including an outstanding band program. The school is an active partner in the North
Shore Secondary Schools Partnership (secondary schools) and the Turramurra
Learning Community (primary schools). It has strong relationships with our
local community, our university partners and has a sister school agreement with
schools in Japan. The school currently offers an International Students Program
in Years 10 – 12.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

The first, and overarching, strategic direction in the 2018–2020 school plan is 4Cs Transformative Learning. Throughout
2018 we maintained a consistent focus on transforming learning, emphasising the learning process and dispositions of
staff and students which will better meet the needs of students in the 21st century. All professional learning was aligned
with this theme. We worked with the support of academic partners, Dr Miranda Jefferson and colleagues, to strategically
drive a shift in pedagogical practice, increase the collaborative practices of staff and students, assessment and reporting
practices and the promotion of student agency. We will continue to work in this area seeking to develop a learning culture
characterised by the development of student and staff 'agency' in learning. Critical reflection characterises our approach
to examination of our own practice.

Our Wellbeing Team continues to refine the school's Wellbeing Framework which documents types of support available
to students as a continuum from Year 7 to Year 12. The school engaged a Student Wellbeing Officer in a two day per
week position with funding support through a government grant and the P&C. By connecting with groups and individual
students in all year groups, the SWO has been able to target support in a responsive way to student needs. Our
processes are under constant review to meet the developing needs of students and staff.

The school has a student driven curriculum, with a wide range of elective choices to suit the interests and aspirations of
the students. Project Based Learning electives in Year 10 provide an opportunity for student choice and student–driven
learning to develop agency.

Teaching

The school continued to invest strongly in teacher professional learning in 2018. The roll out of new syllabuses in many
senior subjects saw staff groups working on programming for the successful implementation of these courses. The 4Cs
Transformative Learning initiative was supported with School Development Days, Twilight Sessions and staff meeting
time dedicated to differentiated opportunities for staff to develop an understanding and skills in new teaching
approaches. The introduction of TLPL sessions three times a term enabled staff to collaborate on passion projects with a
focus on transforming their practice. Knowledge gained through professional learning was shared through 'teachmeet'
style staff meeting presentations. The P&C supported the 4Cs initiative with a grant to cover the professional learning
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costs and those associated with engaging our academic partners. Additionally, there are numerous opportunities for staff
to engage in future–focused teaching initiatives through courses such as Cultures of Thinking, Project Zero and the
Harvard Visible Thinking program.

The school continues to have strong connections with our partner primary schools through the Turramurra Learning
Community. The Powerful Project provides a wonderful opportunity for Year 9 Turramurra High School students to
mentor Year 4 students from our partner primary schools on the theme of the protection of endangered wildlife with the
support of the Gibberagong Environmental Education centre. This program has now been operating for several years
and continues to be developed and refined and greatly benefits the learning of both the mentors and the mentees.

Early career teachers are provided with support to develop their skills through funded release time and by working
collaboratively to share experiences and learn from each other as well as teacher mentors.

An area for growth is in Assessment and Reporting. This will be a focus in 2019 as we seek to assess and report on the
4Cs and learning dispositions.

The school executive and school professional learning team will continue to empower staff, students and parents to
understand themselves as learners, to develop agency and to work together to create an outstanding teaching and
learning culture.

Leading

The school continues to provide high quality opportunities for leadership development across the school. The senior
executive worked closely with our academic partners in 2018 with a focus on how to lead transformation across the
school. This assisted us to maintain a consistent focus and messaging about our school plan and vision throughout the
year.

The school executive continued to develop skills in 'The Art of Leadership', empowering them in their own leadership
roles. We also worked on developing transformative practices in our approach to meeting and decision–making
structures.

Staff and students are encouraged and supported to initiate and lead change creatively with Innovation and Collaboration
grants through the NS5 as well as P&C funding programs such as "By Your Side" and "Adopt a Space" initiatives. There
are numerous opportunities for leadership development of staff and students. Any initiatives which are in line with our
school plan objectives are supported with appropriate leadership support and funding.

The school seeks the input of staff, students and parents in planning and implementing change. In late 2018 the school
underwent an extensive uniform review. This has then led to the creation of a uniform review team comprising staff,
student and parent representatives as well as a framework which will form the basis for ongoing consultation and
change.

The school will continue to have high expectations of staff and students in the area of leadership, enhancing the school
culture and driving us forward in pursuit of our school vision.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Assessment & Reporting

Purpose

To transform assessment and reporting practices so that they enable students to engage with their learning journey with
greater self–awareness, skill and advocacy.

Overall summary of progress

Staff participated in professional learning activities in transforming assessments. Our Term 2 Staff Development Day was
based on identifying areas of the Learning Dispositions Wheel that they felt their classes needed to improve and
designing assessments that explicitly developed and assessed these areas. Faculties conducted an audit of
assessments and this data was collated to ascertain the number of assessments that were incorporating elements of
4Cs or Learning Dispositions across the school. Staff teams utilised TLPL (Transformative Learning Professional
Learning) time three times each term to work collaboratively on transforming assessments and documented the results of
these changes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Report comments are:

– reflective of professional
observation and student attitude
rather than on student mark or
rank

– focused on student
improvement

Assessment criteria:

– are focused on skill rather than
content

– include measures related to
student co–construction and
leadership of learning

$0 Report comments are increasingly incorporating the
language of Transformative Learning and address
students' attitudes to learning as well as content.

Type of assessment tasks are
reflective of the principles of 4C's
Transformative learning priority
area.

We assess what we value.

$2000 Experts in Transformative Learning employed to
facilitate SDD on Assessment.

Assessment schedule is not
dictated by reporting schedule.

$0

Next Steps

TLPL will continue to be used to look at assessment and reporting. Executive project teams will be established to work
on changes to our assessment and reporting processes to bring them in line with our commitment to Transformative
Learning. Staff teams will work on developing assessment rubrics for each of the 4Cs and the nine wedges of the
Learning Dispositions Wheel. These rubrics will be able to be used by all KLAs to measure student growth and
understanding of these key skills.
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Strategic Direction 2

4C's Transformative  Learning

Purpose

To embed a culture enabling the learning dispositions of creativity, critical reflection, collaboration and communication.
To change the learning culture of the school where students, staff and parents are empowered through changing their
own learning.

Overall summary of progress

In 2018 the professional learning team set the theme of 4Cs Transformative Learning to help us prioritise professional
learning that would help us to continue to develop our understanding of the Transformative Learning approach to the 4Cs
and Learning Dispositions and how to teach this to our students. The School P&C generously provided an additional
$50,000 of professional learning funding to facilitate ongoing training with staff throughout the year on Transformative
Learning. With Transformative Learning as the overarching theme of our School Plan, all of our Staff Development Days
and Twilight sessions in 2018 were focused on elements of Transformative Learning. Our Term 1 Staff Development Day
looked at aspects of Critical Reflection, while the T1 Twilight session familiarised staff in the Learning Dispositions
Wheel. Term 2 SDD was based on deepening our understanding of the Learning Dispositions Wheel as well as
incorporating elements of the Wheel into assessments. Our T2 Twilight session introduced staff to elements of
Communication and the first two stages of the associated Coherence Maker. T3 SDD continued to introduce staff to the
remaining stages of the Communication Coherence Maker while the T3 Twilight was used to give staff time to work in
their TLPL groups (Transformative Learning Professional Learning). Turramurra high School also made a commitment to
introduce a new Transformative Learning approach to the way our 2019 Year 7 cohort would be taught. A 'Re–imagining
Year 7' team was established with interested staff and this team received additional training in Transformative Learning
as well as time to develop this new approach. This included a curriculum restructure to create space in the timetable to
explicitly teach students about the 4Cs and the Learning Dispositions Wheel. Part of this approach is the explicit teaching
of Critical Reflection and how to keep a reflective journal. Time has also been created to allow for Year 7 students to
have dedicated lessons on Social and Emotional Wellbeing in 2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improvement in Student
attendance data and a reduction
in truancy.

$0 It was too early in the implementation process to be
able to collect data at this stage.

Assessment and reporting
processes are reflective of 4C's
Learning

$2000 Experts in Transformative Learning employed to
facilitate SDD on Assessment.

A reduction in the number of
faculty warning letters issued for
senior courses.

$0 target for 2020

Staff and student survey on 4C's
transformative learning indicates
improved understanding over
time.

to be conducted in 2019

4Cs pedagogies being used in
classes. Students engaged in
communication, collaboration and
reflection activities.

$65000 Staff undertook significant professional learning
opportunities. This included release time to work
and plan together as well as receiving expert
learning from external providers.

Improvement in student
engagment will be reflected in a
reduction in negative entries on
Sentral.

Next Steps
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Staff teams will work on developing assessment rubrics for each of the 4Cs and the nine wedges of the Learning
Dispositions Wheel. These rubrics will be able to be used by all KLAs to measure student growth and understanding of
these key skills.

Implementation of the plans of the Re–imagining Year 7 team, with immersion weeks at the beginning of Term 1 2019
and 4Cs pedagogies used extensively in Year 7 classes.

Year 7 Meet the Teacher night and Recognition Evenings will become celebrations of student learning and involve
students reflecting on how their understanding of learning and their role in learning has changed.
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Strategic Direction 3

Wellbeing

Purpose

Optimum wellbeing is multidimensional. It includes, but is not limited to, physical, social, emotional, cognitive and spiritual
wellbeing. By proactively supporting our school community to develop  wellbeing, we create an environment which
enhances the potential for individual, school and community growth.

Overall summary of progress

A Student Wellbeing Officer was employed from Term 2 through a funding arrangement combining P&C, grant and
school funds. This officer has a Social Work background and conducted focus groups with key groups of students to
establish areas of need within the school. During Term 4, she began to meet with targeted groups of students as well as
individual students who needed additional support.

Our TLPL program provided differentiated staff PL opportunities, allowing staff to have choice and autonomy in pursuing
their PL goals. Key staff members attended training from the White Ribbon Foundation and conducted related sessions
for students at school. School staff conducted a review of the student award system and made changes to the system to
allow more students to achieve success and rewards for positive behaviour at school. Our Term 4 Twilight PL session
was targeted towards Staff Wellbeing and was facilitated by Daniela Falecki from Teacher Wellbeing.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

DoE Wellbeing self–assessment
tool used to establish baseline
data and assess improvement at
annual intervals. 

A school specific Wellbeing Framework was
established by the Head teacher Welfare.

Improvement in student and staff
attendance data.

2019 data will be collected and analysed.

Reduction in student suspensions
and negative entries on Sentral
database.

Data will be collected in 2019 for comparison to
previous years.

'Tell Them from Me' data
indicates improved sense of
student engagement and
wellbeing

This will be measured in 2019

Next Steps

Time has been created in the timetable to allow for Year 7 students to have dedicated lessons on Social and Emotional
Wellbeing in 2019. Our Student Wellbeing Officer will continue to offer targeted support groups for students across Years
8–10 and will focus on groups of single gender as well as mixed gender groupings.

Staff Wellbeing will remain a priority.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1629 Students are provided with educational
resources and funding allows them to
participate in educational programs,
excursions and camps. This funding has
allowed these students to engage more fully
with their learning and benefit from the full
range of opportunities offered at the school.

English language proficiency $227,389 This funding allows for the employment of
three ESL teachers. In 2018 ESL teachers
worked in a collaborative team teaching role
in classrooms. This allowed ESL teachers to
teach directly and ensure the lesson content
was accessible for EAL/D students. ESL
teachers modeled EAL/D teaching strategies
and supported staff in differentiating their
teaching to support students in their
classrooms. The ESL teachers produced
specific resources and teaching materials to
support language acquisition and access to
course content in both the junior and senior
school. Science, HSIE and Engineering were
targeted for support in Stage 6. ESL teachers
worked closely with faculties to differentiate
teaching materials and programs to support
EAL/D students.

Low level adjustment for disability $142,145 Funding allows for additional LaST and SLSO
staff to support students. The LaST and the
SLSOs work in classes to support teachers
where appropriate to differentiate the
curriculum for students with learning support
needs. The LaST coordinates disability
provisions and develops Individual Learning
Plans as necessary in consultation with key
stakeholders. Students are supported in class
and through individualised support allowing
them to gain full access to the curriculum.
Staff are supported with teaching strategies
and in the modification of assessment tasks.

Socio–economic background $3456 Student assistance is provided on application
from parents to support students in need and
provides educational resources and allows
them to participate in educational
programs,excursions and camps. This
funding has allowed these students to engage
more fully with their learning and benefit from
the full range of opportunities offered.

Support for beginning teachers $55,949 Throughout the year, priority was given to the
professional development of Beginning
Teachers. In total, $55,949 was committed to
beginning teacher training from Great
Teaching Inspired Learning funding.
Opportunities were provided for them to
attend external courses to build subject
specific knowledge and teaching skills as well
as other aspects of pedagogy. There were
numerous professional learning activities
which were KLA specific, often delivered by
the professional associations of particular
subject areas. The school has a
comprehensive induction program for new
staff and the school accreditation team ran a
beginning teachers program involving regular
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Support for beginning teachers $55,949 meetings on relevant topics. They were
supported in the process of compiling
evidence for accreditation and release time
was provided where necessary. Experienced
teachers were paired with beginning teachers
in a mentoring role and they were funded with
release time to assist the beginning teachers
in their development. This time was spent on
planning, programming and development of
resources by beginning teachers. The THS
Accreditation Team ran a number of
workshops for beginning teachers, providing
opportunities to network with beginning
teachers from other schools and to share
experiences and resources. The APST was
used when head teachers observed lessons
so that feedback was structured and
constructive. Beginning teachers were also
included in lesson observation triads and they
benefited from their participation in this
program with more experienced colleagues.
Beginning teachers were also involved in
targeted training in Transformative Learning
leading to incorporating this approach into
their classroom practice.

Assessment and rerporting See Strategic Direction 1

4C's Transformative Learning See Strategic Direction 2

Wellbeing See Strategic Direction 3
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 718 708 692 697

Girls 573 556 551 551

There was a slight increase in enrolments in 2018
taking the total to 1248.

Student attendance profile

School

Year 2015 2016 2017 2018

7 95.5 95.8 97 95.6

8 94.6 94.4 94.7 94

9 93.9 94.4 94.2 92.5

10 92.8 94.7 93.5 93.4

11 95.1 95.3 94.6 91.6

12 94.5 95 95.6 91.2

All Years 94.4 94.9 94.9 93

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

Student attendance continues to remain strong in
comparison to state averages and is well–aligned with
regional statistics. The school works with students and
families to manage school non–attendance and works
with external agencies and the Home School Liaison
Officer as required.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 1

Employment 0 0 8

TAFE entry 0 0 12

University Entry 0 0 71

Other 0 0 2

Unknown 0 0 6

Information gathered regarding their post school
destinations came from a range of sources. These
included exit surveys, telephone calls, morning teas,
UAC reports and anecdotal reports. There were a total
of 262 university course offers made to Year 12
students of Turramurra High School. Some students
received multiple offers of courses through UAC for
university degrees. A total of 161 students were made
an offer of a university course. A large proportion of the
Year 12 cohort received an early offer through schemes
such as SRS and GLEP.

University course that were popular among the Year 12
cohort were: Engineering, education, law, security
studies, business/commerce, nursing, science, design,
communication and media, psychology, medical
science and social studies.

The majority of university offers for our Year 12
students came from Macquarie University, Sydney
University, UTS and UNSW. Other institutions such as
Newcastle University, Charles Sturt University,
University of Canberra and the Australian Catholic
University were places where some of our students
received offers and chose to attend. There was a small
minority that chose to study interstate, predominantly in
Victoria.

A small percentage of our graduating Year 12 students
went straight into the workforce picking up
apprenticeships and traineeships or fulltime work. Many
of these had been arranged before students had
completed their HSC exams.

TAFE was a popular choice for those students who
gained their HSC but did not want to start a university
course. Business courses, enrolled nursing, childcare,
construction and electrical courses were some of the
areas students transitioned into. The main campuses
our students tended to do TAFE courses at were
Hornsby, Meadowbank, St Leonards and Ultimo.

Year 12 students undertaking vocational or trade
training

In 2018, thirty one Year 11 students began a TVET
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course. There were twelve Year 12 students who
undertook an TVET course at a local TAFE college.
These courses counted towards the students HSC. The
majority of TVET students attended Hornsby TAFE
college, but Meadowbank, Bradfield and St Leonards
TAFE colleges were also accessed. For the second
year in a row, the most popular TVET course was
Human Services (Nursing). Other courses that senior
students undertook as part of TVET included, Digital
Animation, Photography, Entertainment, Automotive,
Hair and Beauty, Event Management, Animal Studies
and Outdoor Recreation.

Turramurra High School offers the course Hospitality to
senior students. It is a VET program and is run here at
school in commercial standard kitchens. There were 11
senior students who studied Hospitality in 2018.
Students undertook work placements in a range of top
restaurants, hotels and cafes. These work placements
were organised by NBBEN (Northern Beaches
Business Education Network.)

Year 12 students attaining HSC or equivalent
vocational education qualification

There were a total of 202 Year 12 students in the HSC
class of 2018. Of this graduating class, just over 99 %
attained a Higher School Certificate. The vast majority
applied for and gained entry into university.

From the 2018 Year 12 cohort, one student made the
All–round Achievers List. The All–round Achievers lists
the students who achieved a result in the highest band
possible (Band 6 or Band E4) in 10 or more units of
courses in their pattern of study. There was also one
student who was placed in the Top Achievers in Course
List. The Top Achievers in Course lists the student who
achieved one of the highest places in an HSC course.
Turramurra High School also had 114 entries
mentioned on the Distinguished Achievers List across
63 different students. Distinguished Achievers lists the
students who achieved a result in the highest band
possible (Band 6 or Band E4) for one or more courses.

Turramurra High School Year 12 students studied
across 40 different HSC courses.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 14

Classroom Teacher(s) 60.7

Learning and Support Teacher(s) 0.7

Teacher Librarian 1.2

Teacher ESL 1.8

School Counsellor 1.2

School Administration and Support
Staff

14.77

Other Positions 1

*Full Time Equivalent

It is a requirement that schools report on the Aboriginal
composition of their workforce. Turramurra High School
has one staff member who identifies as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 20

Professional learning and teacher accreditation

Professional learning continues to be a priority at
Turramurra High School, with significant time and
resources allocated to the development of staff
expertise for the ultimate benefits to teaching and
learning.

In 2018 the professional learning team set the theme of
4Cs Transformative Learning to help us prioritise
professional learning that would help us to continue to
develop our understanding of the Transformative
Learning approach to the 4Cs and Learning
Dispositions and how to teach this to our students. The
School P&C generously provided an additional $50,000
of professional learning funding to facilitate ongoing
training with staff throughout the year on
Transformative Learning.

The annual two day executive conference was held in
March. Executive members worked on expanding our
understanding of Transformative Learning and
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transforming ourselves as leaders and as a team. Four
members of the executive who had previously been
trained in The Art of Leadership program also led the
rest of the executive through an engaging series of
workshops designed to enhance self–management and
reflective practices, team building and the support and
development of staff as well as looking at school
culture. This was a continuation of the work which
began the previous year. The executive continued to
work to build on these skills through the rest of the
year. Our approach to executive meetings changed as
a result of our experiences at the conference and we
began to model the processes that we wanted to
explicitly teach our students.

There were numerous opportunities to build staff
understanding of Transformative Learning through
professional learning. In addition to the three school
development days at the start of Terms 1, 2 & 3, staff
participated in four Twilight professional learning
sessions, extending the day after school once each
term. Staff meetings and faculty meetings were also
opportunities for professional discussions and
workshops.

With Transformative Learning as the overarching theme
of our School Plan, all of our Staff Development Days
and Twilight sessions in 2018 were focused on
elements of Transformative Learning. Our Term 1 Staff
Development Day looked at aspects of Critical
Reflection, while the T1 Twilight session familiarised
staff in the Learning Dispositions Wheel. Term 2 SDD
was based on deepening our understanding of the
Learning Dispositions Wheel as well as incorporating
elements of the Wheel into assessments. Our T2
Twilight session introduced staff to elements of
Communication and the first two stages of the
associated Coherence Maker. T3 SDD continued to
introduce staff to the remaining stages of the
Communication Coherence Maker while the T3 Twilight
was used to give staff time to work in their TLPL groups
(Transformative Learning Professional Learning). Our
Term 4 Twilight session was focused on staff wellbeing
and was led by Daniela Falecki from Teacher
Wellbeing.

In the latter part of the year a number of faculties were
focused on preparing for new syllabuses. Professional
learning funds were provided both in terms of courses
that staff attended and in terms of release time to
prepare programs.

Turramurra High School is committed to the
professional development of beginning teachers.
Beginning teachers receive individualised funding
which is used to give opportunities for attendance at
courses as well as to provide release time to work
independently or with mentor teachers on planning and
skill development of core teaching skills. The THS
accreditation team provided networked professional
learning opportunities throughout the year for beginning
teachers, to allow for sharing of experiences and
resources and to support them with the preparation of
evidence for their accreditation. In 2018 Turramurra
High School had 3 teachers gain accreditation at
Proficient level and 7 teachers in the process of gaining
accreditation at Proficient stage of the Australian

Professional Standards for Teachers. All other teachers
are now maintaining accreditation at Proficient and 1
teacher is maintaining accreditation at Lead stages of
the Australian Professional Standards for Teachers.

We continued to partner with University of Technology
Sydney (UTS) in the third iteration of the InSITE
program to support pre–service teachers studying
Masters of Education at UTS. Turramurra High School
learning support staff developed and delivered one of
the masters subjects, Inclusive Education. The course
was delivered to the UTS students at the school to
provide more integrated, authentic learning around how
students of all abilities are supported in their learning.
In 2018 the InSITE program expanded further both at
THS and in partnership with other schools.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 978,387

Revenue 13,906,215

Appropriation 12,132,205

Sale of Goods and Services 69,693

Grants and Contributions 1,604,882

Gain and Loss 0

Other Revenue 90,740

Investment Income 8,695

Expenses -13,616,692

Recurrent Expenses -13,614,942

Employee Related -11,315,449

Operating Expenses -2,299,494

Capital Expenses -1,750

Employee Related 0

Operating Expenses -1,750

SURPLUS / DEFICIT FOR THE
YEAR

289,523

Balance Carried Forward 1,267,910

Since LMBR deployment in 2013 Turramurra High
School has focused on consolidating our financial
management processes and governance
structures,focusing initially on excellence in day–to–day
financial procedure. Assurance with use of the BPC tool
and regular reporting processes were only established
during 2016 and still requires some fine–tuning. We
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reinstated the school's Finance Committee in 2016.
Prior to this we were uncertain of how to report
accurately and with confidence. THS is currently
involved in a project with UTS and funded by specific
GTIL–NERA money. This project involves UTS
students in the Masters of Education course, providing
more school–based training.  In 2018 THS offered
funding for the upgrade of learning spaces within
classrooms.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 10,706,328

Base Per Capita 240,281

Base Location 0

Other Base 10,466,047

Equity Total 395,712

Equity Aboriginal 3,929

Equity Socio economic 22,249

Equity Language 227,389

Equity Disability 142,145

Targeted Total 379,666

Other Total 130,443

Grand Total 11,612,148

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 7

NAPLAN Literacy testing is divided into four test
strands: Reading, Writing, Spelling and Grammar
and Punctuation.

In 2018 the Literacy test results were above the State
average for all strands and the majority of students
performed well above the national minimum standard.
In the Reading strand 50.5% of students were placed in
the top two Bands, a result of 24.4% above the State
percentage for these Bands. Overall 81.4% of students
were placed in the top three achievement Bands in
Reading. In the Spelling test strand 81.6% of students
were placed in the top three Bands. The top two Bands
in Spelling recorded a 14.1% above State result.
Overall the Grammar and Punctuation Strand recorded
a similar result; 41.8% of students were placed in the
top two Bands and 76.5% of students were placed in
the top three Bands. The two top Bands achieved
15.1% above the State result in this test area. The
Writing strand tested persuasive writing in 2018. A total
58.2% of students achieved a result in the top three
Bands. This equated to a 24.6% result above State for
these Bands. Writing will continue as a focus area in
literacy development for 2019.

Year 9

NAPLAN Literacy testing is divided into four test
strands: Reading, Writing, Spelling and Grammar
and Punctuation.

The 2018 Year 9 Literacy results were sound and
students performed above the State average in all the
test strands. The majority of students achieved well
above the national minimum standard for each test
strand. In the Spelling strand 38.5% of students were
placed in the top two Bands and 72.9% of students
achieved in the top three Bands. Respectively these
results were 14.7% and 23.0% above the State
percentages for these Bands. Similarly 44.1% of
students were placed in the top two Bands for the
Grammar and Punctuation strand, a result 21.3%
above State. Overall 76.9% of students achieved a top
three Band result in this test area. The Writing test was
based on persuasion in 2018. A total of 56.5% of
students placed in the top three Bands, in comparison
to the State result of 32.7%. In 2019 a continued focus
on writing and overall literacy skills will be maintained
and further developed.

The NAPLAN numeracy tests assess the proficiency
strands of understanding, fluency, problem–solving and
reasoning across the three content strands of
mathematics: number and algebra; measurement and
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geometry; and statistics and probability.

Year 7

52.6% of students were placed in the top two Bands, a
result 25.2% above the State percentage for this group.
Overall 87% of the year group were placed in the top
three Bands. In 2018 26.6% of students achieved a
Band 9, which was 13.8% above the State result for
this Band.

Year 9

22.8% of students achieved a Band 10 and 53.4% of
students were placed in the top two Bands. This
equated to a 10.8% and 27.9% above state result
respectively. Overall 79.9% of students placed in the
top three Bands, which was 32.1% above the State
percentage result for these three top Bands.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.>

In the Reading strand 50.5% of Year 7 students were
placed in the top two Bands, a result 24.4% above the
State percentage for these Bands. In Year 9, 44.8% of
students were placed in the top two Bands which is
24.2% above the State average. Our Numeracy results
were similarly pleasing, with 52.6% of Year 7 students
placing in the top two Bands – 25.7% above State
average, while 53.4% of Year 9 students were placed in
the top two Bands, a result 27.9% above the State
average for these Bands.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

The Higher School Certificate (HSC) average
percentage marks indicate strong results, with results in
30 courses above state average. Highlights from the
2018 HSC results in terms of mean mark included
Mathematics General 2, Legal Studies, Design and
Technology, Industrial Technology, Senior Science and
Music 1. The 2018 Year 12 Turramurra cohort had 1
student on the All Rounders list, 1 student who was
placed on the Top Achievers list and 114 Distinguished
Achiever results across 63 students. The highest ATAR
was 98.85. 2018 was a successful year for our practical
subjects. Keith Perry was selected for Shape Exhibition
for Design and Technology while Hannah Martin and
Jessamine Wessen were also nominated. Darius
Sachinwalla was selected for InTech Exhibition for
Industrial Technology and Cameron O'Connell received
a nomination. In Music 1, Tadhg Richards and Luke
Bryant were both nominated for Encore for their
Elective Compositions.
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Subject School
2018 SSSG State

School
Average

2014-
2018

Ancient History 76.6 76.7 69.5 79.8

Biology 77.2 76.9 70.7 76.8

Business
Studies

76.8 75.3 69.3 77.3

Chemistry 71.7 75.4 71.8 74.2

Community and
Family Studies

74.9 73.9 69.9 77.1

Design and
Technology

83.1 79.6 74.2 79.9

Economics 76.4 74.9 74.7 75.8

Engineering
Studies

78.6 76.9 75.3 79.4

English
(Advanced)

81.5 82.5 77.5 83.0

English
(Standard)

69.5 71.9 65.0 69.7

English as a
Second
Language

72.3 73.4 70.1 74.6

English
Extension 1

81.4 85.4 85.8 81.4

Food
Technology

74.2 76.4 70.7 75.6

Geography 76.8 77.0 70.6 76.1

Japanese
Beginners

74.2 76.2 75.8 68.8

Legal Studies 80.7 79.4 71.2 80.1

Mathematics 79.8 78.9 74.8 79.0

Mathematics
Extension 1

76.8 78.4 78.7 78.1

Mathematics
Extension 2

77.2 81.8 83.3 77.4

Mathematics
General 2

74.3 74.5 65.1 76.3

Modern History 77.3 77.3 69.5 81.0

Personal
Development,
Health and
Physical
Education

75.3 75.7 69.5 75.3

Physics 75.3 73.2 70.6 72.4

Senior Science 78.4 76.0 68.2 76.4

Society and
Culture

81.9 80.1 76.1 84.3

Studies of
Religion I

76.7 74.2 80.3 76.8

Visual Arts 80.6 82.2 78.0 81.8

Parent/caregiver, student, teacher
satisfaction

The opinion of staff is sought using various means
throughout
the year, including staff and faculty meetings,
professional learning and
school development days as well as through a variety
of surveys (TTFM and
Google forms). In addition to these processes, our
school includes a member of
the teaching staff and a member of the SAS staff in our
annual two day
Executive planning conference to ensure that staff
voice is represented. Staff
indicate overwhelmingly that they feel supported
through professional learning
experiences and opportunities to contribute to the
school community. 2018 was
the first year of our 3 year 2018 – 2020 School Plan.
Staff were involved in
regular and extensive opportunities for professional
development. These were
differentiated to allow for learning targeted to staff
needs. A significant
change in approach was the provision of time for
teachers to drive their own
professional learning in collegial teams focused on
transforming their own
practice in areas of their own choosing. These teams
met three times per term. The
feedback on this initiative was very positive with
teachers indicating that they
appreciated the opportunity to learn in a collegial
environment.

Student voice is highly valued by the whole school
community.
Student leaders meet weekly with the school senior
Executive team to
collaborate on common objectives. Student opinion is
also sought through
surveys (TTFM and Google forms) and questionnaires.
Throughout 2018 a number of
senior students were part of a staff/student planning
team working on
reimagining Year 7 for 2019. The students were able to
share their experiences
as learners and worked closely with staff to shift
thinking about learning,
leading to the co–construction of a comprehensive plan
for transforming Year 7
2019. In 2018, students continued to use the forum of
weekly student–run
assemblies to highlight their input into school life and to
showcase student
achievements. An exit survey completed by Year 12
students indicated that
students believe the school provides excellent teaching,
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a supportive
environment, a variety of opportunities as well as
innovative, interactive
lessons. Suggested areas for improvement centred on
the school's physical
environment and facilities.

Parent opinions are sought through enrolment surveys,
P&C
meetings, parent information evenings online surveys
(TTFM and Google forms)
and correspondence. Parents describe the school
primarily as friendly,
collaborative, progressive, inclusive, supportive and
innovative. During the
year the school hosts a number of informative parent
evenings in response to
issues raised by parents, staff and students.

Parents expressed a high level of satisfaction with the
school
leadership, strategic directions and communication to
parents. Enrolment
surveys indicated that parents are choosing to enrol
their child at Turramurra
High School because it is their local school, the school
has a good reputation,
it was the child's choice and because of positive
neighbour/community feedback
about the school.

Policy requirements

Aboriginal education

2018 saw the continued use of our Aboriginal Walkway
through our Inside Out area which features many plants
used in our area by Indigenous Australians. This walk,
the plants featured and the information about our local
area has been designed in consultation with our local
Indigenous Elder. Staff have continued to develop a
series of lessons which can be taught at each station
along the walk. We have added to the website to
accompany the walk where all the relevant information
about each plant and its uses in indigenous culture can
be accessed via QR codes. Our signage and the
website have been designed by a local Graphic Design
student. In 2018, Turramurra High School continued to
develop a deeper understanding of Aboriginal history
and culture through our high quality teaching and
learning programs. Our culturally inclusive learning
environments ensure students from a non–indigenous
background develop an awareness of and appreciation
for the diversity and richness of Aboriginal culture and
the contributions made to our community by indigenous
people in the past and present. In August, we once
again celebrated NAIDOC week with performances by
indigenous actors for our year 7 and 8 students.

Multicultural and anti-racism education

Diversity in student cultures and nationalities abounds
at Turramurra High School. Over 50 nationalities are
represented in our school community and almost half
the student population come from families where

English is not the first language. Our inclusive teaching
practices recognise and value the backgrounds of all
students and promote an open and accepting attitude
towards different cultures and languages. Multicultural
perspectives are embedded in our differentiated and
specific teaching and learning programs. School and
sporting activities embrace our multicultural diversity
resulting in a culture of tolerance and appreciation of
difference. Our diversity is celebrated through various
activities such as Fiesta day where students experience
dance, music, food and cultural performances. A variety
of cultural days and festivals including Chinese and
Persian New Year are also celebrated. Our effective
communication channels ensure parents and
community members from assorted cultural and
linguistic backgrounds are included and encouraged to
participate in our school community and many evolving
projects. Our Chinese student liaison officer, led by our
International student coordinator, supports the learning
and welfare of our international students.
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