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Introduction

The Annual Report for 2018 is provided to the community of Scone High School as an account of the school's operations
and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Brian Drewe

Principal

School contact details

Scone High School
Gundy Rd
Scone, 2337
www.scone-h.schools.nsw.edu.au
scone-h.school@det.nsw.edu.au
6545 1455
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School background

School vision statement

Creating flourishing citizens of tomorrow through high expectations in learning.

School context

Scone High School is a comprehensive, coeducational Year 7 – 12 school in the Upper Hunter of NSW. The school has
a proud tradition of excellence in academic, creative, cultural and sporting achievements. The student population reflects
the diversity of our predominantly rural community.

As a member of The Upper Hunter Community of Public Schools, Scone High School enjoys positive connections with
six partner schools. The school offers a broad curriculum including courses that provide for academic and vocational
pathways. Scone High School is the lead school in the Upper Hunter Trade Training Centre and a Centre of Excellence
in Agriculture. All classrooms are equipped with state of the art technology including interactive whiteboards. Scone High
School offers a broad curriculum to support the needs of all students.

The school delivers a range of highly valued, co–curricular programs providing opportunities for all students to enrich
their learning experiences. Scone High School's outstanding student leadership program promotes leadership
development, global understanding and citizenship. The school promotes tolerance and understanding of difference
through preparing students for their future. The school's team of highly qualified and enthusiastic staff, facilitate learning
opportunities geared to success for all students.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that Scone High School is Delivering across all of the elements of the School
Excellence Framework, and Sustaining and Growing in the elements of; Wellbeing, Curriculum, School Planning &
School Resources.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Visible Learning

Purpose

Using Visible Learning tools to empower and equip future focused learners. To continue to connect students with
learning by engaging in a language of learning that focuses on individual student growth. To create consistent
approaches to learning by developing a toolkit for learning for each teacher.

Overall summary of progress

Visible Learning formed the majority of Professional Learning for teachers in 2018. An Impact Coach was employed to
work with teachers in their classrooms, to improve the visibility of their learning in classrooms. A language of learning
was developed by teachers and has been advertised and utilised in all classrooms. The External Validation evidence has
shown that the school is continuing to develop skills in this area and is continually revising teaching & learning practices.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Aspiration , walkthroughs and
observations using Quality
Teaching Framework,

$30000 Executive staff have developed a timeline for the
strengthening of the PDP process across the school
in 2019.

Literacy & Numeracy
Progressions scale as well
as  NAPLAN, VALID, HSC

$10000 Review of semester 2 reports shows some use of
the language of learning. Descriptions of student
progression evident.

Next Steps

Increasing the importance of a coaching model between teachers and their supervisors in 2019 will be utilised as a
method to create a continually reflective and improvement directed teaching staff.
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Strategic Direction 2

Visible Wellbeing

Purpose

To unite with all Upper Hunter schools to embed Positive Education practices within the school and develop flourishing
students and staff.

Overall summary of progress

Visible Wellbeing professional learning is being delivered to all schools across the Upper Hunter and Scone High School
is proud to be a leader in this. Wellbeing of staff has been an area of learning and development in 2018. All teaching staff
have been trained for 3 whole days in the SEARCH framework towards a growth mindset across the school to create
flourishing students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Attendance data New attendance procedures communicated to all
staff and have been implemented as an early
intervention.

Student Behavioural referral data Regular review of data to inform practice

Tell Them From Me surveys,
Wellbeing Profiler

Student wellbeing surveys to be completed in 2019
pending approval.

Wellbeing measures as agreed
upon by the Upper Hunter
education Principal network

199 students responded to the Visible Wellbeing
Survey which was an adequate response rate. We
discovered that students generally had a minimal
understanding of wellbeing. This will be a focus
area for next year.

Next Steps

Completing whole staff training in Visible Wellbeing in 2019 and the deepening of the community understanding of a
growth mindset.

Communicating and continuing to educate the school community in Visible Wellbeing.

Strategically identifying local needs and employing staff to address the wellbeing needs of students.
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Strategic Direction 3

Visible School

Purpose

To enhance the capacity of all staff to identify and implement the most effective system improvement processes. These
processes and practices are integrated into all decision making to assist learning

Overall summary of progress

Organisational and operational strategies are being employed to improve staff and parent advocacy in school planning.
The development of school–wide classroom expectations, language of learning and wellbeing strategies have all been
developed in consultation and directed with staff.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The school is able to evidence
growth and change in current
positive perceptions within the
school community.

Community perceptions of scone
high school improve survey

Scone high school  reputation
and community partnerships
scale

Planning has been completed for 2019 SRC.

An increase in the utility of
procedures and processes
documents.

School documents are being developed and
advertised to the community when appropriate

Teacher to Teacher and Teacher
to Principal relational trust

Minutes of meetings and evidence produced at
these, displays whole staff decision making
processes are being implemented.

Next Steps

Continuation of the utilisation of highly visible practices of leadership across the school will include a coaching model
between staff and their supervisors. The whole school is continuing to work with the schools' Communication &
Engagement team to improve on the school's communication of its future directions.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Employment of full time
SLSO for in class support

50% of Aboriginal students achieved bands 9
or 10 in NAPLAN

Quality Teaching, Successful
Students (QTSS)

Visible Learning Impact
Coach employed

Language of learning and measurement of
teacher impact is ongoing.

Support for beginning teachers Utilisation of allocated
funds to release beginning
teachers from class

Successful accreditation of 5 beginning
teachers
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 188 180 186 173

Girls 196 204 201 178

Student attendance profile

School

Year 2015 2016 2017 2018

7 93.2 92.9 92.4 89.9

8 92 92.7 87.7 86.1

9 87.1 89.9 88.1 82.4

10 88.6 87.9 88.4 83.8

11 88.8 92.4 86.1 83.9

12 88.6 87.2 92.3 85.6

All Years 89.7 90.6 89 85.2

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

Scone High School utilises a student attendance
workflow process which is used to monitor and give
feedback to parents on student attendance. This has
improved the response to student absences by Roll
Call teachers, Year Advisors and senior executive,
creating a chain of communication to parents to assist
the improvement of attendance. The use of SMS to
advise parents of daily absences has been effective in
accounting for student absences.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 1 16

Employment 6 4 40

TAFE entry 0 4 16

University Entry 0 0 28

Other 0 0

Unknown 0 0 0

Year 12 students undertaking vocational or trade
training

Scone High School provides an extensive selection of
Vocational courses for students to study both at the
school and through TAFE. These courses include:
Information Technology, Primary Industries, Hospitality,
Metal and Engineering and Construction, studied at
school. Automotive, Hairdressing and Beauty and
Electro Technology are offered at TAFE. Students can
access Business Services through Merriwa Central
School. Of the 31 students in year 12 in 2018, 16
students studied one or more Vocational subjects. This
constitutes 55% of the cohort.

Year 12 students attaining HSC or equivalent
vocational education qualification

31 students studied towards the Higher School
Certificate (HSC) credential at Scone High School in
2018. 94% of the students were successful in obtaining
the certification.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 5

Classroom Teacher(s) 25.1

Learning and Support Teacher(s) 1

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

7.98

Other Positions 1
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*Full Time Equivalent

One member of the school staff identifies as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 3

Professional learning and teacher accreditation

Teacher professional learning in 2018 centred around
Visible Learning and Visible Wellbeing. All teachers
have achieved proficient standard with NESA (NSW
Education Standards Authority), with 4 beginning
teachers achieving this credential as well.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 544,591

Revenue 5,973,421

Appropriation 5,801,992

Sale of Goods and Services 9,705

Grants and Contributions 159,526

Gain and Loss 0

Other Revenue 147

Investment Income 2,050

Expenses -5,809,626

Recurrent Expenses -5,809,626

Employee Related -5,204,628

Operating Expenses -604,999

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

163,795

Balance Carried Forward 708,385

Scone High School follows rigorous financial practices
and governance structures which meet Departmental
and legislative requirements in administering funds
across the school, throughout 2018.  The Principal
plans and implements an annual school budget that:
 • Plans to maximise the operation of the school

within available physical and financial resources.
 • Ensures appropriate application of existing

resources to identified areas of need including
school buildings and grounds.

 • Identifies and addresses occupational health and
safety issues.

 • Maintains appropriate records in accordance with
Audit requirements.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 4,569,654

Base Per Capita 75,333

Base Location 9,139

Other Base 4,485,183

Equity Total 505,413

Equity Aboriginal 41,352

Equity Socio economic 302,507

Equity Language 12,275

Equity Disability 149,280

Targeted Total 286,210

Other Total 153,085

Grand Total 5,514,362

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

There is clear evidence that over the previous 3 years,
student NAPLAN results have been steadily increasing,
into the higher bands. Strategies being used across the
school, to make learning visible, have begun to show
promise in this area.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Aboriginal students achieved substantially higher than
similar schools in NAPLAN Literacy in comparison to
state data.

Overall school results show steady growth in all areas
of NAPLAN Literacy, showing from 48% to 59% of
students in Year 9 have achieved at or above expected
growth.

Across all students in NAPLAN Literacy, 16% are in
bands 9 & 10. Fifty percent of Aboriginal students
performed in bands 9 & 10.

Scone High School is in the middle year of a "Visible
Learning" strategic direction, which includes substantial
professional learning for all teachers and the
development of clear "Learning Intentions" and
"Success Criteria" as well as quality feedback. This
approach is continuing the quality teaching across the
school and developing a sound basis on which to work
with students on their literacy learnings.
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NAPLAN Numeracy continues to show strong
performance, maintaining strong performance, relative
to state data. Achieving over 14% of students in the top
2 bands and 51% of students in the middle 2 bands.

Numeracy data shows that students at Scone High
School continue to grow strongly, through a dedicated
cross school approach to numeracy. Teaching
programs reflect high quality teaching & learning
strategies which are being utilised to continue the
improvement of numeracy in the school.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Combined NAPLAN results in the top 2 bands are as
follows: Grammar & Punctuation 13.4%, Reading 7.4%,

Spelling 11.8%, Writing 42%, Numeracy 7.8%

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Statistical comparisons of HSC results are difficult to be
made due to small candidature in courses, however,
whole school data would suggest that students
performed equally as well, if not more strongly, than
other similar schools in the state, across multiple
courses.

31 students achieved and HSC in, courses within the
school, which performed more strongly were Hospitality
Examination, Community & Family Studies, being both
significantly above the state average. Followed by
Metal & Engineering Examination, Visual Arts,
Entertainment Industry Examination and Mathematics
Extension 2, Modern History and Agriculture , all being
above the state average.

Parent/caregiver, student, teacher
satisfaction

Parents and students have many avenues to express
their satisfaction about their school experiences.
Parents are invited to "meet the teacher" evenings and
report that they feel welcomed into the school and that
their students enjoy their experiences at Scone High
School. The school Parents & Citizens committee is
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highly supportive of the school and is heavily involved
in providing the school feedback.

We have had another busy year of fundraising. Starting
the year with the Kia Ora Supper. Every year the
Kia–Ora spectators look forward to all the baked
goodies on offer at interval baked by our many talented
parents, staff and community. This is a great fund raiser
bringing in $800 each year. This event will happen
again at the end of this week.

Each year the committee have a BBQ at the Horse
Festival Parade, we have become renowned for the
delicious food served and people return year after year
to buy their breakfast and lunch. It is always a hugely
successful fundraiser. Last year we noticed that Scone
High School P and C was the only BBQ available so we
will request to set up in 2 spots to cover a wider area of
the parade this year. A huge thanks to all the helpers, it
is a big morning however it is always a fun time as the
town of Scone is filled with such a positive vibe.

Once again on the last weekend in October we hosted
the Scone High School P and C Antiques and
Collectibles Weekend. This was the 3rd year running
the weekend and was a very positive, however, was not
as profitable as we had hoped raising just over $5,000.

We felt as a committee that the continuing drought had
contributed heavily on the weekend and as a result, we
have decided not to run the event this year. A huge
thank you must go to the committee for all their hard
work putting together this event as it is a huge
commitment.

The P and C is committed to supporting the school and
this year have contributed toward the School diaries as
well as funding the purchase of shirts and caps for the
Cattle team that represent the school at various shows
and the beef bonanza each year. We have been
discussing ways we can further support the school and
have committed to contributing to the New School
Notice Board proposed for the front of the school.

The school canteen has continued to provide the
students and staff delicious nutritious food second to
none. A huge thank you goes to the Canteen
Supervisor, Belinda Field, I always look forward to the
canteen report at each meeting, hearing of all the
delights the canteen is serving up and the feedback
from the students and staff is always positive. I also
would like to thank the 2 canteen assistants Sue
Thompson and Belinda Teague, and all the volunteers
that contribute heavily to the success of the canteen.
Last year we added an EFTPOS machine to the
canteen. This has been a huge success allowing
students and teachers the convenience of using card
instead of cash.

I would like to thank Mr Drewe for his involvement with
the P and C over the past year. It is great to hear the
principals report each month and hear of all the
wonderful things happening in the School and I really
appreciate having the opportunity to be able to
contribute. We farewelled Mr Rowney as the Deputy
Principal representative in The P and C, however we
are very fortunate to have Leigh stay on as a Scone

High School P and C committee member in his
retirement. A huge thanks must go to Mr Rowney for
his huge contribution over the years particularly last
year as Antiques and Collectibles Weekend
Coordinator. A big welcome is extended to Mr Johnston
the new Deputy Principal. We look forward to working
with you.

The decision to join the Regional Australia Bank has
proven to be a great move as this year through the
Community Partnerships Program we were presented a
cheque for $442.83. Thanks to Belinda and Cheryl for
attending the presentation night.

I would also like to make a special mention to John
Hallett at Rose and Partners. He has continued to be a
great support to the P and C by generously conducting
the Audit each year. This year I would also like to make
a special mention as we have an exciting new
accounting system that will make the treasurers job so
much quicker and easier. Julee Gilmore has worked
with Cheryl and I training us in the system which
commenced in January this year.

Once again this year our committee membership is low
and it will continue to be a focus to encourage new
people to join. I know that anyone that attends would
gain a huge sense of satisfaction and discover that the
committee is a fabulous bunch of people to work with.
Social media has played a huge role in getting the P
and C's presence out there. We have continued to post
P and C activities and meetings on the committee
Facebook Page. We also add all our notices on the
Scone High School School Facebook page thanks to
Crystal Davis for her support in this, she is always
efficient and creative in her posts. We also regularly
post the notices on the School blanket text message.

In closing I would like to thank my fellow committee
members for your continued support your dedication is
inspiring and very much appreciated. And I would also
again like to encourage anyone here that is attending
for the first time to continue attending the monthly
meetings and join the committee to support this great
school that we are all very proud of. I look forward to
what 2019 brings.

Policy requirements

Aboriginal education

The school celebrated NAIDOC day with a special
assembly and KLA presentations by external
presenters. Senior students, Years 10 –12, participated
in a program to enhance their awareness of local
employment opportunities and how they might prepare
for and access them in the future. Years 9 – 12
students participated in the University Roadshow and
excursions to Universities, raising awareness of
opportunities at the university for Aboriginal students.

The OCHRE Hub has been interacting with Aboriginal
students in 2018 to broaden student expectations of
future employment opportunities. The Young Mob
program has been implemented into the school in 2018,
allowing students to become more familiar with their
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local culture.

Aboriginal students continue to show the strongest
growth in NAPLAN & HSC growth compared to the
general population of students.

Multicultural and anti-racism education

All KLAs incorporate multicultural aspects into all
teaching and learning programs.

The school has an Anti Racism Contact Officer who is
proactive in developing a strong sense of belonging for
all students.

In Tell Them From Me surveys, over 60% of students
display a high sense of belonging and advocacy in
school.
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