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Introduction

The Annual Report for 2018 is provided to the community of Finley High School as an account of the school's operations
and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jeff Ward

Principal

School contact details

Finley High School
Tocumwal St
Finley, 2713
www.finley-h.schools.nsw.edu.au
finley-h.school@det.nsw.edu.au
03 5883 1344
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School background

School vision statement

The Finley High School community delivers collaborative and innovative teaching which engages all students in their
learning. We foster a sense of belonging and positive wellbeing. Our strong school culture creates an environment which
empowers students to become life–long learners who embrace change, value success and are confident to meet the
challenges of a rapidly changing global society.

School context

Finley High School is a comprehensive high school set in a rural community.  It caters for the educational needs of
students in four towns: Finley, Tocumwal, Jerilderie, Berrigan and their surrounding areas.  It has a tradition of
excellence in academics with strong HSC results over many years, as well as outstanding results in a wide range of
extra–curricular activities including sport, agriculture, public speaking and debating.

The Parents and Citizen’s Association work closely with the principal to improve facilities and opportunities for the
students at the school and a local AECG works in partnership with the school to support the continuous development of
positive outcomes for indigenous students across the school community.

Student leadership continues to grow with a very active Student Representative Council, supported by the School
Leadership Group of Year 12 students, leading initiatives in the school for the student body. Links have been developed
with student leaders in our partner schools which will enhance transition opportunities into the high school.

Student wellbeing is a major focus. A School Chaplain and a Student Support Officer work together with a student led
STOMP (Student Team on Mental Positivity) to develop the social skills and wellbeing of students at the school through a
variety of local and regional initiatives and programs.

Innovative programs in the school including the Homework Centre, the Learning SpACE and IXL, support students to
achieve their personal best and develop independent learning skills to equip and encourage them to learn beyond the
Finley High School gates.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

Following reflection of the Learning Domain, in 2018 it was identified that FHS was Sustaining and Growing. There were
certain areas where we were at the Delivering Level. These areas included Student Performance and Assessment and
Reporting. However some elements within the Learning Domain were identified to be of an excelling standard. In
particular Wellbeing and the building of student relationships, partnerships and collaboration, the offering of
extracurricular opportunities and the development of practices which allow parents to be engaged in and understand their
child's learning.

In the Teaching Domain it was also identified that FHS was in the Sustaining and Growing Phase. Areas that were at a
delivering level included data use and skills and professional standards, as a school we have identified this as a major
area for improvement and progression in the coming academic year. 2018 saw an internal focus on the delivery of quality
teacher professional learning and a whole school focus on effective classroom practice, this was a contributor to
determining that we are Sustaining and Growing in this area as well as in learning and development.

Leading across the school and developing Leadership Capacity was a focus in 2018. However with changes in
leadership in 2018 with three Principals, relieving Deputy Principals and the lose of an extremely effective Head teacher
the school worked hard to foster an environment where high expectations are normal expectations. The school is
currently in the developing stage to refine and develop a number of policies and procedures which underpin ongoing
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school improvement.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Wellbeing – Connect, Succeed, Thrive

Purpose

Our shared purpose is to create a nurturing environment which empowers and supports the cognitive, emotional,
physical, social and spiritual wellbeing of our whole school community. A focus on wellbeing enhances opportunities for
students to connect, succeed and thrive. 

Overall summary of progress

There have been a number of initiatives that have led to progress throughout within Strategic Direction 1. Welfare
Lessons has allowed for the implementation of targeted focus areas, these lessons coincided with the PBL initiatives to
further reinforce the Respectful, Responsible learner initiative.  Staff  implemented Peer Support as part of the Transition
Program which has had positive results. Staff Professional Learning has centred around a number of key curriculum
areas including Literacy and Numeracy, Technology, Aboriginal Education and Technology.

Teachers across the school are becoming more aware of the importance of literacy to student achievement. In 2018,
links were established with our partner school, Finley Public School, in developing a common language around English
pedagogy. Working with the Head Teacher English, Stage 3 teachers developed a project to share teaching experiences
around the different contexts in the English Syllabus. Combined professional learning and team teaching across the
schools enabled staff from both schools to develop a clear understanding of the contexts and the language around it.

The transition team continued to forge stronger links with the families in towns which are serviced by Finley High School.
The homework club went on the road and was established in each town, twice per term in terms 3 and 4. Students from
the primary schools in each town as well as the high school students in each town, could come to the centre and receive
teacher support while completing their homework. This initiative proved successful and students attending were grateful
for the support.

The transition team also improved communication opportunities within our school community by developing the school
Facebook page to highlight and promote positive activities taking place at the school. They also began using the
Skoolbag Application to communicate easily with parents.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved results for
communication and inclusiveness
in the parent 'Tell
Them From Me' (TTFM) survey.

$2000  • The Tell Them From Me survey indicated a huge
improvement in students feeling valued and
supported.
 • There was growth in students feeling they have
an advocate for them in the school

Improved results for drivers of
student outcomes and
social–emotional outcomes in the
student TTFM survey.

$2000  • Student/teacher relationships also improved and
student opinion also indicated an improvement in
their positive learning climate.

Increased attendance rates
across the school

$5000  • Welfare Budget allocated to support delivery of
Welfare programs and initiatives
 • Participation in a number of identified welfare
initiatives
 • Greater focus at wellbeing meetings on
attendance and with HSLO

Next Steps

 • Regular opportunities to review data and strategies to embed school values into all settings
 • Review the learning support team and wellbeing team to ensure best practice is occurring
 • Employ a Head teacher Wellbeing to oversee wellbeing practices and assist the senior executive in an ever
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changing landscape
 • Increased focus on improving literacy.
 • Ensure clear channels of communication are used consistently across the school to strengthen relationships

between school and home
 • Strengthen our transition processes to improve communication with our partner school students and develop more

intensive academic transition programs incorporating literacy, numeracy, leadership, science and technologies.
 • Develop staff understanding and use of Google Classroom and other technology programs and applications to

engage students.
 • Continue to develop effective wellbeing programs to support all students
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Strategic Direction 2

Leading a culture of successful learning

Purpose

Our shared purpose is to create effective leaders who will foster a culture of growth and success, underpinned by high
expectations. Dynamic leadership across the school will empower, challenge and inspire resilient life–long learners who
are equipped to meet the challenges of our rapidly changing world.

Overall summary of progress

There have been a number of achievements within Strategic Direction 2. Positive Behaviour for Learning (PBL)
continued to be a focus for learning in 2018. Students were taught explicitly what respectful, responsible learning looks
like in each setting.

The establishment of the senior IXL program was an outstanding success. Students are able to develop independent
learning skills by developing their own learning schedules and reflecting on their learning in a structured environment.
Surveys of students in both Year 11 and Year 12 were overwhelmingly positive about this initiative and HSC results in
2018 reflect a huge improvement in the number of students in the top two bands.

The use of the Learning SpACE (Specialising in Achieving, Connecting and Excelling) and the Homework Centre
continued to grow in 2018. A growing number of students took advantage of the assistance offered by the Learning
SpACE either through self referring or by being referred for extension or assistance by parents or classroom teachers.

Interviews of students in Years 10, 11 and 12 continue to allow students to reflect upon their learning and long term
goals.

There has been an increase in the number of student led initiatives from the SRC, STOMP and year groups. Whilst
student awards and scholarships have increased reflecting that culture of successful learning.

Whilst targeted professional learning has ensured greater impact in the classroom with teaching and learning practices.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved results in student
engagement and student interest
and motivation in TTFM surveys.

$2000  • The Tell Them From Me survey indicated
improved results in student engagement in TTFM
surveys

An increase in the number of
students and staff taking on
leadership opportunities.

$10,000  • Student involvement in key welfare initiatives was
evident.
 • SRC and significant leadership groups became a
focus and increased in popularity.
 • Staff relived in leadership positions especially
after the principal left for a Director position
 • Staff sort leadership positions in other areas of
the school

Next Steps

 • A review of PBL to provide data as to its effect within the school
 • Processes will be modified to reflect the core values of PBL – Respectful, Responsible Learners and professional

learning of staff will continue to ensure that conversations around learning and behaviour are consistent with these
core values.

 • IXL will continue to be implemented in Years 11 and 12 to enable students to think and learn independently and
encourage them to achieve their personal best.

 • A focus on improving literacy will be at the core of teaching and learning
 • An increased focus on engaging with the community
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 • review clearly defined role statements, policies and procedures to strengthen our quality learning culture
 • Facilitate leadership growth in staff and students
 • Staff draw on research and data to inform the development of high impact teaching and learning practices
 • Professional learning is shared and feedback given to ensure quality teaching and learning benefits from PL

opportunities
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Strategic Direction 3

Innovative, collaborative teaching and learning

Purpose

Our shared purpose is to ensure that teaching and learning is innovative, contemporary and evidence based. Passionate
and successful educators are supported by a collaborative culture, innovative professional learning and the
implementation of quality teaching practices. A focus on literacy and numeracy will underpin teaching and learning in all
faculties.

Overall summary of progress

There was a shared purpose in 2018 to ensure that teaching and learning was innovative, contemporary and evidence
based. Staff were supported by a collaborative culture and quality teaching practices were imbedded into lessons.
Professional learning became a key focus where staff reported back and ensured that the whole school benefited from
their PL opportunities. A focus on literacy and numeracy in all faculties was evident and measured.

There was a focus on students engaged in their learning and motivated to achieve goals, as well as provide meaningful
feedback to teachers on their learning experience.

The school executive established processes which built the capacity of the school community to utilise contemporary
educational research and engage in evidence based conversations about school improvement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased percentage of students
in the top 3 bands in Year 9
NAPLAN results for numeracy,
writing and comprehension.

$15,000  • Greater emphasis on literacy and numeracy
programs
 • Professional learning for staff

All teaching and learning
programs to incorporate explicit
teaching of literacy and
numeracy.

$15,000  • Review and monitoring of processes was
implemented
 • Professional learning and collaboration

Improved results for collaboration
and learning culture in the TTFM
surveys.

$2000  • Improved results for collaboration and learning
culture in the TTFM surveys was evident.

Next Steps

 • Utilise significant research to develop and implement high quality professional learning in literacy and numeracy
teaching

 • Develop collaborative processes to strengthen the implementation of evidence – based teaching and learning
practices

 • Professional learning on the use of quality sources of data to inform future teaching and learning.
 • Foster a culture of collaboration where staff plan, reflect, improve and deliver informed pedagogy
 • Observations of peer lessons becomes a part of Professional learning where staff work collaboratively to improve

practice and ensure student growth
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $22,000  • AECG meetings held each term.
 • NAIDOC Week Celebrations incorporated
cultural activities for Aboriginal students.
 • Personalised Learning Plans developed for
all Aboriginal Students.
 • Cultural activities with David Dunn who
developed aboriginal artworks with our
students.
 • Regular lessons on Aboriginal heritage and
culture including local excursions, cooking
lessons, sports.
 • A mentor teacher was able to assist
students with assignments and assessments
as required.

Low level adjustment for disability $36,000  • Learning SpACE was made available two
days a week to assist many students,
including many senior students during IXL.
 • Extra support in some classes to assist
students with learning and making
adjustments for learning.

Socio–economic background $220,000  • A Student Support Officer is employed 4
days per week to support students and
promote a positive school environment. This
has resulted in some proactive activities, led
by students which acknowledge and
demystify mental health issues in the Year 8
to Year 12 cohort.
 • Assistance with technology by employing a
Support Officer to manage hardware and
software around the school has allowed
students to borrow laptops if they cannot
afford their own, knowing that they are
charged and ready, 5 days a week, has
assisted students with completing their
assignments and has increased the
opportunity for extension activities.
 • Funding the reduction in Head Teacher
load in 2018 has allowed teachers to access
them to assist in developing strategies around
visible learning and to target student literacy
in the classroom.
 • Assistance with excursions and uniforms as
well as supplementing social programs in the
school around Bullying, Mental Health and
leadership programs has allowed many
students to participate in a wide range of
activities to develop their social and
leadership skills.

Support for beginning teachers $30,000  • Extra teaching time was purchased by
employing casuals so that beginning teachers
have time to focus on their lesson preparation
and discuss issues with their supervisors and
mentors.
 • Teachers were able to access professional
learning based on curriculum as well as
beginning teacher conferences.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 205 212 196 189

Girls 203 192 176 170

Enrolments have declined slightly. These have been
impacted by the ongoing drought and economic
impacts within the local community.

Student attendance profile

School

Year 2015 2016 2017 2018

7 89.2 92.9 92.4 90.1

8 88.8 87 89 87.4

9 87.4 85.8 86.4 87.9

10 82.2 87.6 86 82.1

11 84.9 86.4 90.8 84.2

12 87.6 88.1 87.2 88.7

All Years 86.7 87.9 88.6 86.9

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

Student attendance has been steady over the past
three years. However, attendance at this school still
falls below the state average by 2%.

Regular newsletter articles and addresses at formal
assemblies make parents aware of their obligation to
ensure their child attends school every day and the
importance of attending school in order for their
children to best gain positive learning outcomes.

Rolls are marked electronically at the beginning of each
day and again at the beginning of each lesson. Year
advisers monitor attendance regularly and contact

parents of students who have been absent from school
for more than three days. Partial absences are
monitored by the Deputy Principal who follows up with
students and their parents if truancy is detected.

The Home School Liaison Officer has been an
important link in communicating with parents the legal
obligations they have of ensuring their children attend
school. This has led to an improvement in the
attendance of some of our students. We are constantly
reviewing our processes to ensure that all students who
have been absent from school are followed up and
parents contacted to reiterate the importance of
attending school.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 0

Employment 0 10 42

TAFE entry 3 7 8

University Entry 0 0 30

Other 1 10 10

Unknown 0 0 0

Year 12 students undertaking vocational or trade
training

In 2018, fifteen students completed the Higher School
Certificate
course in Hospitality – Kitchen Operations. Of these,
three students achieved a
Certificate II in Kitchen Operations and twelve students
achieved a Certificate
of Attainment. Nine students commenced and
completed the Higher School
Certificate Course in Primary Industries. One student
left during the year to
take up employment in the agricultural industry. All
students achieved a
Certificate of Attainment. Two students in Year 12
completed School Based Traineeships. These
traineeships included workplace training one day per
week while completing a VET course either at school or
with TAFE. These traineeships were completed in
Retail Bakery (Combined) Certificate III, and Certificate
II in Kitchen Operations. One student in Year 11 started
a School Based Apprenticeship in
Construction, however due to his family relocating he
left Finley High School
and took up the apprenticeship fulltime. Numbers of
students enrolled in the VET courses continue to be
strong. With 31% of the Year 12 cohort undertaking
Hospitality training and 19%
enrolling in the Primary Industries course. In the Year
11 cohort 18% enrolled
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in Hospitality whilst 31% enrolled in Primary Industries.

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2018, 50 students graduated from Finley High
School with a Higher School Certificate.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 7

Classroom Teacher(s) 25

Learning and Support Teacher(s) 1.1

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

9.98

Other Positions 1

*Full Time Equivalent

No staff identified as Aboriginal in 2018.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 13

Professional learning and teacher accreditation

Professional learning in 2018 was an integral part of
every executive meeting, staff meeting and most faculty
meetings.

Professional learning was targeted towards the
professional learning goals identified in the
Performance and Development Plans (PDPs) of staff,
the objectives outlined in the School Plan and the
Premier's Priorities. All staff, including support and
administrative staff had a negotiated PDP in 2018.

Head teachers were given time to work with teachers in
their faculties on developing visible learning strategies.
A whole school focus on setting learning intentions at
the start of each lesson and reflecting on learning and
teaching through success criteria was established in
many classes. Professional learning around giving
meaningful and timely feedback for improvement was
also a priority.  As a result, the Tell Them From Me
survey showed an improvement (2%) in students
feeling confident and challenged in the classroom as
well as an improvement (3%) in students feeling that
they are trying hard to achieve their best.

Four teachers were successful in gaining their
accreditation at the proficient level with the National
Education Standards Authority (NESA).

Beginning teachers worked with Mr Campbell on an
induction program which included weekly support
meetings in Term 1 to become familiar with school and
departmental policies and procedures. Each beginning
teacher was given a reduced face–to–face teaching
load to work with their mentor/supervisor, prepare
lessons and develop their portfolio of evidence in
preparation for their accreditation.

62% of professional learning funds were expended with
66% of staff (both teaching and non–teaching)
attending professional learning events outside of the
school. The average expenditure per staff member was
$845.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

Printed on: 24 May, 2019Page 12 of 18 Finley High School 8360 (2018)



2018 Actual ($)

Opening Balance 626,108

Revenue 6,455,149

Appropriation 6,225,775

Sale of Goods and Services 30,742

Grants and Contributions 174,517

Gain and Loss 0

Other Revenue 20,009

Investment Income 4,107

Expenses -6,432,632

Recurrent Expenses -6,432,551

Employee Related -5,781,228

Operating Expenses -651,323

Capital Expenses -81

Employee Related 0

Operating Expenses -81

SURPLUS / DEFICIT FOR THE
YEAR

22,517

Balance Carried Forward 648,625

Regular meetings of the finance committee are held
each term. Finances not used in 2018 will be carried
forward to be used in 2019 to maintain the depth in the
whole school curriculum.

Further details concerning the statement can be
obtained by contacting the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 4,563,442

Base Per Capita 73,763

Base Location 34,820

Other Base 4,454,859

Equity Total 342,598

Equity Aboriginal 24,641

Equity Socio economic 153,858

Equity Language 0

Equity Disability 164,099

Targeted Total 834,926

Other Total 181,193

Grand Total 5,922,159

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In the NAPLAN Reading test 9% of Year 7 students
were in the top 2 bands.. In year 9, 10% of students
were in the top 2 bands. In the NAPLAN Writing test
6% of Year 7 students were in the top 2 bands while
7% of Year 9 students were in the top 2 bands. In the
NAPLAN Spelling test 14% similar of Year 7 students
were in the top 2 bands while 17% of Year 9 students
were in the top 2 bands. In the NAPLAN Grammar &
Punctuation test 9% of Year 7 students were in the top
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2 bands while 15% of Year 9 students were in the top 2
bands.

Results in Year 9 show some positive growth from
students while there is a clear need for teachers and
students to focus on literacy for year 7.
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In the NAPLAN Numeracy test 11% of Year 7 students
were in the top 2 bands.. In year 9, 10% of students
were in the top 2 bands. There is a clear focus to shift
our students in the middle bands (58% year 7) and
(66% year 9) into the top bands.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Overall, there is a significant drop in the results for year
7 which where reflected across the state. Our NAPLAN

results in year 9 where very positive with significant
growth in Grammar and Punctuation, as well as steady
growth in Numeracy and Reading. The year 9 Spelling
results were positive going against the state trend
which was negative.  Writing was the only result that
had a negative trend which paralleled with state results.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Finley High School students had excellent results in the
HSC in 2018. The most outstanding results were in
Visual Arts, English Advanced and Hospitality. These
achievements continue the positive trend in HSC
results over the past 5 years.

Parent/caregiver, student, teacher
satisfaction

In 2018, input from parents was sought on a variety of
issues.

The school continued to use Facebook to announce
school events and the school website was updated to
reflect current events. The Skoolbag phone App has
had a positive impact on communication. The latest
data found that almost 50% of parents indicated that
there was an increase in communication from the
school. Whilst the majority of parents found the
newsletter to be the most useful way to be informed
about what is happening in the school. Three in every
four parents surveyed were satisfied with the level of
communication from the school. Whilst informal
meetings with teachers were highly valued at nearly
100% by parents.

Information was also sought from parents regarding the
value of using technology to improve their child's
learning. 90% of parents agreed that access to a laptop
at school was an important component of their child's
learning. This result has ratified the commitment the
school is making towards using technology in teaching
each and every day.

At local parent meetings across all of the four towns
serviced by Finley High School, parents clearly

articulated the need for the school to promote the
school as the school of choice. They indicated that a
broader transition program from primary school was
required and to make links with the feeder schools
earlier than we now do in order for Year 6 students and
families to choose Finley High School for their
secondary education. As a result of this data, the
school introduced a Marketing team to focus on
community links and increasing links with our partner
schools.

Policy requirements

Aboriginal education

Aboriginal Education continues to be a priority at Finley
High School. In 2018, cultural and educational activities
were at the forefront of establishing links with our
Aboriginal students and their families.

The AECG continued to meet throughout the year and
were able to contribute to the ongoing development of
programs for indigenous students in the school.

This year we celebrated Naidoc Week by inviting a
local Aboriginal elder into the school to speak with
students and their families. There were stories told from
the dreamtime, songs sang and students were
introduced to a variety of Aboriginal artefacts including
tools, utensils and animal skins.

Aboriginal artist, David Dunn came to the school on
several occasions to conduct art lessons with the
students. Students completed canvas paintings as well
as decorating their own boomerangs with the
assistance of David. He returned in Term 4 to work with
our supported students and the senior work studies
class on painting Aboriginal designs on some tables on
the Deputy's Lawn. The school purchased one of
David's painting to hang in the school library.

Mr Maxwell was employed one day per week to work
with our indigenous students on a variety of projects.
Students were able to access him to assist with school
work or assignments or to receive extra support in the
classroom. He also held very popular culture lessons
with our students once per week, where he would
engage the students in learning about Aboriginal sport,
art, culture and history. Activities included visiting local
indigenous historic sites, understanding the Aboriginal
flag, cooking lessons and the exploration of the
contributions made to sport by indigenous Australians.

We were excited to be able to nominate several
students for the Proud and Deadly Awards in 2017.
Students achieving awards included :
 • Academic Achievement Awards – Andrew

Neessen, Jessica Adams, Tiarna Taylor and Ben
Neessen

 • Citizenship – Tayla Adams, Lucy Armer, Hugh
Burton and Skye Thompson

 • Creative and Performing Arts – Georgia
Hammersley

 • Sporting Achievement – Tom Burton and Kayla
Smith

 • Year 12 completion – Jessica Adams, Jack
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Anderson, Tom Burton, Samantha Cook, Tiarna
Taylor and Georgia Hammersley

 • VET in Year 12 – Tom Burton, Samantha Cook
and Georgia Hammersley

Kaila Smith was the recipient of a NSW Nangai Mai
Award for her outstanding success in Athletics while
Andrew Neessen was successful in his application to
attend the Indigenous Engineering Summer School
over the Christmas Holidays.

The STOMP team once again raised awareness of the
health inequities which exist in our country between
indigenous and non–indigenous peoples by organising
a "Close the Gap" awareness day. Activities were held
at lunchtime and students were given the opportunity to
sign a pledge, giving their support to the government
initiatives aimed at closing the health gap by 2030.

Finley High School is proud of the developing
awareness of indigenous culture in the school and will
be looking to further expand the opportunities to
engage with local communities and their Aboriginal
cultures.

Multicultural and anti-racism education

Multi–cultural and anti–racism education was evident in
curriculum, teaching programs and in student initiated
whole school activities in 2018.
 • The SRC held a Harmony Day to celebrate

multi–cultural week. Messages were read and
discussed in roll call every day throughout the
week to develop in students an awareness of
cultural diversity and harmony. Students enjoyed
team building activities throughout the day.

 • Students began raising funds for the communities
in Timor–Leste, who hosted them in 2018 on the
community organised Immersion Tour. While
fundraising in the local community, they are
raising awareness of the differences between the
local community and the communities in this third
world country.

 • Across the school, teaching and learning
programs encompass multi–cultural perspectives
and discussions in classroom aim to promote
harmony, good–will and understanding between
different nations and cultures of the world.

 • SToMP facilitated Close the Gap activities. Roll
call was held in the hall where they explained the
initiative, staff and students were able to give their
signature in support of closing the gap and lunch
time activities to encourage inclusiveness.
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