
Bourke High School
Annual Report

2018

8355

Printed on: 7 June, 2019Page 1 of 17 Bourke High School 8355 (2018)



Introduction

The Annual Report for 2018 is provided to the community of Bourke High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Andrew Ryder

Principal

School contact details

Bourke High School
34 Tarcoon St
Bourke, 2840
www.bourke-h.schools.nsw.edu.au
bourke-h.school@det.nsw.edu.au
6872 2560

Message from the Principal

I would like to firstly thank a number of our important partnerships for their ongoing support throughout the year. Our
P&C, Local AECG and School Reference Group are all vital in ensuring we are able to continue to meet student learning
needs. Our local AECG led by President Maxine Mackay have once again provided a valuable perspective on Aboriginal
education in Bourke. It was particularly pleasing to see Maxine being justifiably rewarded with a Nanga Mai award for
'Services to Aboriginal Education from a community member' this year as recognition of her tireless efforts.

In the classroom our staff have continued to work through processes of reflection and improvement through our
partnership with CIN consulting. Through this partnership our staff have repeated a process of analysing their own
practice, gathering data and implementing changes through the lens of evidence–based classroom practices in order to
ensure they are meeting the learning needs of our students more effectively. The benefits of this program are being seen
across faculties through data collected from both staff and students.

Our ongoing partnership with Desert Pea Media was acknowledged in 2018 at the National Indigenous Music Awards. In
one of the highlights of the year Miss Poole and Toby Finlayson from Desert Pea Media took Lekeisha Orcher, Nikyra
Suckling, Kayle McKellar and Braith Kelly to the awards ceremony in Darwin where the students took to the stage to
accept the award for 'Community Clip of the Year' for their video 'Thudercloud.' The event was streamed live on NITV
and it was wonderful to see our students proudly representing their community at such a prestigious event. Out of this
event Miss Poole was able to make links with 'Indigenous Hip–Hop Projects' who are a group out of Melbourne who
encourage young Aboriginal students to express their cultural identity through the medium of hip–hop while also
discussing other relevant topics such as health, self–esteem and identity. This collaboration saw a group of students
develop two hip–hop dances in the space of a week and culminated in a whole school performance at the end of term 3
which was fantastic.

This year we continued our deliberate focus on preparing our students for post–school options whether they be tertiary
study of employment. We are able to do this through some of our partnerships, most notably the ASPIRE program with
University of New South Wales and the Beacon Foundation. We also hosted a very successful Careers Expo in Term 4.
Our Careers Advisor Mrs McCorkle worked alongside Mick McDowell form Bourke Shire to pull together a large number
of employers from both local providers and those from further afield which resulted in an informative and engaging day
for students from Bourke High School and neighbouring schools. In this endeavour we once again appreciate the support
of the Bourke community that allowed 22 stalls to exhibit, inform and challenge our students.

Our 2017 HSC class deserve some recognition for some fine results. Most notably, Brooklyn McInerney's Band 5 results
in Community and Family studies as well as in her Hospitality examination. Brooklyn's hard work has seen her achieve
entry into University. However, after weighing up her options Brooklyn has taken up a rewarding position at Bourke Shire
Council. Also gaining entry into University from the class were Anthony Heinemeyer, Teneka Collins and Alister Hull. Not
to be outdone our class of 2018 are already being rewarded for their hard work with Georgia Hardwick and Gemma Gale
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both being offered University placements. We will watch their journeys through Tertiary education with pride. Noeleen
Wilson completed a Certificate II in retail services and Brandhee–Leigh Lovett has accepted a position with Outback
Division of General Practice for 2019. We also have the majority of the class continuing with meaningful employment
post graduation.

This year we say farewell and good luck to a number of departing staff.

Miss Kylie Dunn is leaving us after 6 years at Bourke High School. During that time Miss Dunn has gone from a
beginning teacher to a very strong and experienced member of our executive while also performing roles of Year Advisor
and Girls Supervisor at different times. On top of this she managed the school Agricultural plot and was also an
exemplary teacher of Science and Technology mandatory. However, even through all of those roles the most impressive
quality that Miss Dunn possesses is her unrelenting focus on 'what's best for the students?' All of these skills and
experiences make Miss Dunn a hard teacher to replace. In fact, to be truthful we are looking for two teachers to replace
Miss Dun for everything she does but I fear even that may not be enough. I can honestly say she has definitely added to
Bourke High School during her time here and we wish her all the best for the next stage of her career.

I would also like to wish all the best to a number of our staff who have worked here on temporary contracts in 2018. Mr
Heath Phillips–Johnson has been with us for a number of years now and has earned a permanent position at Hay War
Memorial High School as a music teacher. Miss Rebecca Biswell and Mr Arthur Jenkins have also been with us as
Mathematics teachers for the majority of 2018 and have both done a great job with our students.

Finally, I'd like to thank all of the staff at Bourke High School for another exciting and rewarding year.
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School background

School vision statement

We are a dynamic and innovative school with strong community links that is committed to the promotion of excellence
and equity within a rich and diverse learning environment. Every student has the opportunity to achieve their best
through appropriate, active learning in a nurturing, safe and respectful school setting.

School context

Bourke High School (BHS) serves a small isolated community in the far north west of NSW. Bourke township is situated
on traditional Aboriginal land on the banks of the Darling River and comprises approximately 2000 people living in hot,
isolated, dry and flat surroundings. The school's student population is approximately 150, of whom 69% identify as being
Aboriginal. Bourke High School became a Connected Communities strategy school, one of fifteen in NSW, in 2013.
Successful implementation of this strategy is dependent on: effective leadership, good governance and genuine
community partnerships. Key features include: cultural awareness (Connecting to Country) delivered locally for all staff,
teaching Aboriginal language and culture, the appointment of an additional school executive position i.e. Senior  Leader
Community Engagement, early years focus through to further learning and employment, personalised learning programs
for all students, the school as a hub for service delivery, early intervention and prevention focus, partnership and
co–leadership with the Aboriginal Community, and partnerships with a University and TAFE Western.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that in the School Excellence Framework domain of Learning: Learning Culture:
While some programs within the school are of a quality which would suggest we are excelling, themajority of our practice
sees us achieving at the Delivering level.Wellbeing: A number of programs are functioning with a high rate of success
within the school, and our on balance judgement is Sustaining and Growing. This area required deeper conversations as
it became evident that we are quite good in the ways we view our students holistically and respond to their wellbeing
needs through the implementation and facilitation of various programs. However, we still need to continue our focus on
classroom differentiation to meet individual student learning needs. Curriculum: We are currently Delivering. In this
element there was resounding agreement. We have seen how a high amount of staff turnover can impact on consistency
of program delivery and assessment throughout the school. As a result of these observations we are continuing our work
in creating a level of consistency of expectations and standards in curriculum assessment and delivery which will be
rigorous enough to withstand significant staffing change. Assessment: We are currently Delivering, but moving towards
Sustaining and Growing Student Performance Measures: Our on balance judgement is Sustaining and Growing.

In the domain of Teaching: Effective Classroom Practice: We are currently Delivering. We had resounding agreement in
this aspect of our self–assessment as a result of inconsistency across KLAs due to staff changes. This is a current focus
for improvement in our SMP. Data Skills and Use: We are currently Delivering, and have identified this as a target area
for improvement in our School Plan. Professional Standards: Our on balance judgement is Delivering. Learning and
Development: Our on balance judgement is Delivering. After further conversation we identified the challenges to
accessing quality TPL for our staff from a remote setting. Further, how this TPL is shared and withstands regular staffing
changes. The financial implications of accessing TPL are also a consideration as more often than not they require
additional funds for accommodation, travel, flights and meals. We have recently tightened our TPL processes through the
implementation of a TPL committee who review each application based on PDP goals and SMP priorities when
determining applicability and relevance. Ideally, our TPL would be delivered locally and receive ongoing support but this
is not always the case.

In the domain of Leading: Educational Leadership: Sustaining & Growing. Further conversation was required for this
element. We are always seeking new and innovative ways to engage with our school community which is central to the
Connected Communities Strategy and we are seeing some improvements in this area. The modelling of instructional
leadership is an ongoing process which has been supported through our CIN partnership in building executive capacity.
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School Planning, Implementation and Reporting: Delivering School Resources: Sustaining & Growing Management
Practices and Processes: Delivering. In this element we all agreed. Again, we are quite good at regularly seeking and
gauging levels of community satisfaction. We also regularly train new staff in our administrative systems. As part of our
recent rollover into LMBR we audited our administrative systems to decide whether or not to adopt ebs. Part of this
process included surveying staff and allowing them to see the new systems and make an informed decision as to which
package would best suit our administrative needs.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide

Printed on: 7 June, 2019Page 5 of 17 Bourke High School 8355 (2018)



Strategic Direction 1

Quality Learning

Purpose

To provide a whole school approach to the delivery of quality learning experiences that are focused and differentiated
thereby enabling students to continually improve literacy and numeracy skills and develop strong identities as life–long
learners.

Quality learning experiences, along with positive, respectful and caring relationships will contribute to an aspirational
learning culture which will support the cognitive, emotional, social, physical and cultural wellbeing of students.

Overall summary of progress

The school continued to make significant progress in the area of student wellbeing through reviewing and strengthening
the yarning circles via our partnership with the Healing Foundation. This year we recorded a vast improvement in the
number of student PLP interviews with above 90% of our students benefitting from this process.

A continued focus on quality learning experiences, along with positive, respectful and caring relationships will contribute
to an aspirational learning culture which will support the cognitive, emotional, social, physical and cultural wellbeing of
students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students complete and show
improvement in NESA's  Critical
Thinking Skills Test.

These tests were not completed in 2018. they have
been rescheduled for the 2019 testing period.

Students report an increase
in positive wellbeing

Healing Foundation –
$15000.00

Vivo's – $1575.00

PBL – $3000.00

Breakfast Club – $16138.00

Fruit Trays – $3181.00

Out Tell Them From Me student survey responses
indicate a significant number of our students report
a high sense of wellbeing at school.

100% of students have current,
reviewed and collaboratively
designed Personalised Learning
Plans.

This year we were able to implement PLPs for well
above 90% of our student population. This is an
ongoing process we are seeking to refine and
improve.

Increased proportion of all
students achieving expected or
above growth in literacy and
numeracy.

This year we saw the majority of students achieving
at or above expected growth. We utilised a range of
literacy and numeracy initiatives, particularly
targeting students who were at risk of not meeting
expected growth, to ensure all students achieved at
an appropriate rate. We are continuing to develop
initiatives to ensure all students achieve expected
or above expected growth in 2019.

Next Steps

We will continue many of our successful partnerships and wellbeing interventions for our students. There will be a
renewed focus on the implementation of processes which ensure student voice informs teacher programming and school
directions. These processes will ensure we are assisting students in goal setting and job readiness.
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Strategic Direction 2

Quality Teaching

Purpose

To collaboratively build teacher capacity, where teaching and learning is informed by research based pedagogy and data
analysis. Teachers will differentiate teaching and learning to authentically adjust learning to allow all students to be
challenged and make progress.

Overall summary of progress

The school continued to develop teacher quality through offering a range of professional development, including
targetted development in faculties through our partnership with CIN Consulting and Charles Sturt University, as well as a
range of professional learning activities designed to improve student engagement and results. Preliminary development
was also undertaken on understanding and utilising data to improve student achievement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased evidence of research
based pedagogy and data use in
differentiated teaching and
learning programs

CIN – $34650 Teachers all participated in a targeted program
focusing on improvements in pedagogy, looking at
the areas identified in What Works Best and the
work of John Hattie. Faculties collected data and
analysed it to reflect on their own practice and
understanding. Each faculty developed their
capacity to analyse their own internal reflective data
to determine areas for future development, and to
identify areas of success.

All students demonstrate growth
across all key learning areas.

Internal assessment data and state wide
assessment, including NAPLAN and HSC, indicated
that the majority of students achieved at least the
expected growth across all key learning areas. The
Learning and Support Team identified a range of
factors which were affecting the achievement of a
small number of students through the use of
diagnostic testing and counsellor support, and
implemented a range of strategies to support
teachers in meeting the needs of these students
across all Key Learning Areas.

Next Steps

In 2019, the CIN Consulting partnership will continue. There will also be an increased focus on utilising data to effectively
differentiate practice and individualise learning where appropriate.  The Learning and Support Team will streamline their
processes to allow staff to better support student learning in classrooms, including the development of shared strategies
for individualised learning where appropriate.
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Strategic Direction 3

Connecting Across Communities

Purpose

To build strong partnerships within and across our community to enable our students and their families access to
services, opportunities to authentically connect with school and to articulate their aspirations in planning for their future
success.

Overall summary of progress

The school continued to focus on student PLPs which saw a markedly higher completion rate than in previous years. We
are still looking to implement more effective processes to engage parents and community in formal school events such
as interview nights and subject information evenings.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of students have a
collaboratively developed plan
that articulates their aspirations,
outlining their pathway to
success.

In 2018 we completed a PLP interview for above
90% of our students.

Increased family participation in
school community activities.

Nibble & Natter – $1500.00

NAIDOC Week – $3000.00

We maintained strong community involvement in
celebration and cultural days such as NAIDOC
week and Nibble & Natter afternoon. We are still
aiming to increase family and community
participation in school activities such as parent
teacher interview nights and subject selection
evenings.

Increased proportion of programs
that are supportive and
evidence–based.

In 2018 we undertook a process of mapping all
wellbeing, health, cultural, social and vocational
programs and student interventions within the
school. This process allowed us to review the
effectiveness of existing programs, identify gaps
and duplications and also led to the creation of
'community friendly' information sheets which
highlighted opportunities for further community
involvement within the school.

Next Steps

We will continue to build strong community partnerships in the best interest of our students. In 2019 there will be a
renewed focus on linking with Bourke Primary School to strengthen transition programs between the two schools.  We
will also be working to develop our PLP processes, specifically focusing on our responses to student aspirational goals
and tracking this development throughout their schooling.

Printed on: 7 June, 2019Page 8 of 17 Bourke High School 8355 (2018)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading EMPLOY AEO

$67042.00

EMPLOY ATSI SLSO'S

$108805.00

These funds cover the salaries of our
Aboriginal Education Officer and contribute
towards the salaries of two of our Learning
Support Officers. Funds within this initiative
are also used to support programs at Bourke
High School which aim to build cultural
understanding & connections across teaching
& non–teaching staff.

Low level adjustment for disability EMPLOY .8 LAST

$83290.00

EMPLOY SLSO'S

$32142.00

Funds are used to emply a Learing & Support
Teacher four days per week to assist staff in
making appropriate adjustments to their
teaching in order to cater for the wide range
of learning needs of our students. We have
also employed additional School Learning
Support Officers to provide in–class support
for our students. Programs such as
Quicksmart Numeracy & Corrective Reading
were able to run with this funding.

Socio–economic background $52057.00 – .5 TEACHER

Towards employing an
additional Deputy Principal

EMPLOY SLSO'S

$232556.00

EMPLOY TSO

$22181.00

EMPLOY SASS

$97164.00

Bourke High School continues to support
families & students from low–socio
backgrounds through additional financial
support ensuring equity in educational
opportunities. Through subsidising uniforms,
school excursions, learning resources,
breakfast club & lunches for students we have
witnessed higher levels of engagement &
attendance at school. These funds are also
used to employ an additional Deputy Principal
above our normal staffing establishment in
order to further support students in their
learning.

Support for beginning teachers BEGINNING TEACHERS –
$13786.00

Beginning Teacher funds were used on
Targeted Teacher Professional Learinig
activities to assist our new staff in developing
& forming supportive networks with other
beginning teachers.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 77 73 71 81

Girls 73 78 72 68

Our student numbers are holding steady over a number
of years.

Student attendance profile

School

Year 2015 2016 2017 2018

7 85.4 82.2 81.4 73.3

8 80.4 76.8 83.4 70.1

9 79.5 71.9 78.2 80.5

10 70.1 76.2 81.9 77.4

11 73.6 47.5 74.9 57.6

12 91 84.7 68.7 74.9

All Years 78.3 71.7 78.9 72.2

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

Bourke High School's attendance team continue to
meet on a weekly basis in order to address attendance
concerns within our student body. The group is led by a
senior executive representative and contains our Senior
Leader Community Engagement as well as
representatives from relevant community partnership
organisations. We also work closely with our Aboriginal
Community Liaison Officer and Home School Liaison
Officer to implement targeted attendance interventions.
Positive attendance habits are regularly acknowledged
and celebrated at school every five weeks.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

17 21 0

Employment 22 38 84

TAFE entry 13 21 0

University Entry 9 7 16

Other 0 0 0

Unknown 61 29 0

We are continuing to look at processes for developing
our student readiness for all post school pathways in
line with key deliverables of the Connected
communities Strategy.

Year 12 students undertaking vocational or trade
training

A high percentage of our Year 12 students also
undertake vocational or trade training. In 2018 we had
15 students out of a full cohort of 19 undertake
vocational training courses in either Hospitality, Metals
& engineering, Construction, Primary Industries or
Sports Coaching.

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2018 we had our largest Year 12 graduating class in
over 10 years. In total 19 students achieved an HSC at
Bourke High School this year. This number represents
a significantly increased retention rate than previous
years and is a trend we hope to see continue.

Workforce information
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Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 5

Classroom Teacher(s) 13.4

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

10.38

Other Positions 1

*Full Time Equivalent

At Bourke High School every attempt is made to
employ as many local indigenous community members
as possible. In 20178 Indigenous employees at the
school included the Senior Leader Community
Engagement, one Aboriginal Education Officer, a
classroom teacher, one permanent SASS staff and five
Student Learning Support Officers. Three of the
Student Learning Support Officers are permanent.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All staff are currently meeting NESA accreditation
requirements.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 1,487,162

Revenue 5,337,091

Appropriation 5,265,936

Sale of Goods and Services 5,705

Grants and Contributions 62,011

Gain and Loss 0

Other Revenue 0

Investment Income 3,439

Expenses -4,800,449

Recurrent Expenses -4,800,449

Employee Related -4,180,434

Operating Expenses -620,015

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

536,642

Balance Carried Forward 2,023,804

Bourke High School regularly monitors and tracks
spending against key strategic direction from the school
management plan. There are significant funds reserved
for planned capital expenditure at the school.

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and
community groups. Further details concerning the
statement can be obtained by contacting the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 2,462,342

Base Per Capita 31,310

Base Location 95,939

Other Base 2,335,093

Equity Total 733,633

Equity Aboriginal 329,821

Equity Socio economic 285,357

Equity Language 0

Equity Disability 118,455

Targeted Total 945,285

Other Total 411,722

Grand Total 4,552,982

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Students again demonstrated growth across all areas,
although a significant number of students are
performing below the National Minimum Standard.
Individualised programs, including Corrective Reading,
a direct instruction program, have been implemented
with students who are identified as significantly below
stage appropriate level in reading and comprehension.
A range of comprehension strategies have also been

embedded into classroom practice in the core Key
Learning Areas.  An Independent Reading and Reading
Conference program has been implemented across the
school to further develop students' reading skills.

Band 4 5 6 7 8 9

Percentage of students 33.3 50.0 0.0 11.1 5.6 0.0

School avg 2016-2018 33.8 38.5 10.8 9.2 7.7 0
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Band 4 5 6 7 8 9

Percentage of students 22.2 50.0 22.2 0.0 0.0 5.6

School avg 2016-2018 30.6 35.5 17.7 9.7 4.8 1.6

Band 4 5 6 7 8 9

Percentage of students 33.3 11.1 27.8 22.2 5.6 0.0

School avg 2016-2018 27.7 21.5 16.9 23.1 10.8 0

Band 4 5 6 7 8 9

Percentage of students 44.4 44.4 5.6 0.0 5.6 0.0

School avg 2016-2018 47 27.3 16.7 4.5 4.5 0
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Band 5 6 7 8 9 10

Percentage of students 30.4 39.1 8.7 17.4 4.3 0.0

School avg 2016-2018 37.7 24.6 24.6 9.8 1.6 1.6

Band 5 6 7 8 9 10

Percentage of students 52.4 19.0 14.3 14.3 0.0 0.0

School avg 2016-2018 35.6 32.2 16.9 13.6 0 1.7

Band 5 6 7 8 9 10

Percentage of students 30.4 13.0 17.4 30.4 8.7 0.0

School avg 2016-2018 27.9 23 21.3 21.3 4.9 1.6
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Band 5 6 7 8 9 10

Percentage of students 65.2 17.4 17.4 0.0 0.0 0.0

School avg 2016-2018 61.3 22.6 9.7 4.8 0 1.6

Numeracy results reflected improvement in students
who were achieving in the middle bands, with a greater
proportion of students achieving a higher result than
typical. Programs such as QuickSmart Numeracy have
been used to improve the mathematical skills of a
number of our students. In 2018, the school faced
challenges in appointing permanent Mathematics
teachers, however, this has been addressed for 2019
and in to the future.

Band 4 5 6 7 8 9

Percentage of students 33.3 38.9 16.7 5.6 5.6 0.0

School avg 2016-2018 18.8 51.6 15.6 12.5 1.6 0
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Band 5 6 7 8 9 10

Percentage of students 19.0 42.9 33.3 0.0 4.8 0.0

School avg 2016-2018 10.7 51.8 28.6 5.4 3.6 0

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

<Use this text box to comment on mandatory reporting
requirements in accordance with the Premier's
Priorities: Improving education results and State
Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands>

Delete text not required.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). The data presented is for our Senior Science
class as they were the only class large enough to
gather this data.

Subject School
2018 SSSG State

School
Average

2014-
2018

Senior Science 44.6 61.8 68.2 44.6

Due to comparatively small cohort sizes it is difficult to
access or display HSC performance data in relation to
other state schools.

Parent/caregiver, student, teacher
satisfaction

Our Tell Them From Me data indicates high levels of
parent, student and teacher satisfaction.

Policy requirements

Aboriginal education

Bourke High School has 80% Aboriginal student
population and cultural content is evident throughout
the school. In the curriculum we offer Stage 4 Paakintji
language in LOTE classes for all students. In 2018 we
saw Aboriginal Studies running as an elective in years
9 and 10 for the first time at the school. The success of
these classes has led to Aboriginal Studies being run
as an HSC elective subject in 2019. Embedded in our
curriculum are our Healing Foundation Yarning Circles
for years 7 and 8. These culturally sensitive groups aim
to provide all students with the skills to build safe,
strong relationships and build on their own cultural
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knowledge. In 2019 this is being extended into years 9
and 10 through BroSpeak and SistaSpeak programs.
We have an Aboriginal girls' dance group as well as a
strong partnership with Desert Pea Media which saw
Bourke High School students recognised for 'Best
Community Video' at the Annual NIMA awards in
Darwin.

Multicultural and anti-racism education

We have trained member of staff who is in the ARCO
position (Anti–Racism Coordination Officer) at the
school. As a school with 80% Aboriginal population we
strive to ensure every student feels safe and proud in
their culture which is reflected in their Tell Them From
Me data.
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