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Introduction

The Annual Report for 2018 is provided to the community of Nyngan High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

A number of school community members have contributed to the formation of this Annual Report, including:
 • Mrs Angela Bush– Deputy Principal
 • Mrs Tanya Buchanan– Head Teacher Mathematics/ CAPA
 • Mrs Noelene Walsh– Head Teacher TAS/ PDHPE, Careers Advisor, VET Coordinator
 • Mr Tristan Dal Forno– Sports Coordinator
 • Mrs Kyri Martin– School Administrative Manager
 • Mrs Neralie Quarmby– President, Nyngan High School P&C
 • Mrs Marea Johnson– President, Nyngan Local AECG
 • Mr Toby Miles– Head Teacher English/ HSIE
 • Ms Raylene Weldon– Aboriginal Education Officer

I certify that this Annual Report is a fair account of the school's overall performance and areas for future development.

Michael Gibson

Principal

School contact details

Nyngan High School
19-37 Cobar Street
Nyngan, 2825
www.nyngan-h.schools.nsw.edu.au
nyngan-h.school@det.nsw.edu.au
6832 1004
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Message from the Principal

Nyngan High School maintains a dynamic approach to the education of our young people, with a strong focus on
developing students who will be productive and valuable community members. We respectfully acknowledge that our
school site is on the land of the Wongaibon nation; this is, was and always will be Aboriginal land. We acknowledge the
elders past, present and future and are grateful to use this land for the education of our young people.

During 2018 our school began new phases of development under the 2018–2020 School Plan. A heavy period of
consultation with school community partners, students, parents and staff led to the finalisation of this plan. Refinements
to our strategic directions has seen the school develop two major areas of focus: excelling teacher practice and quality
learning opportunities. These focus areas will incorporate the continued development of teaching and learning which
drives improvement in school results, whilst maintaining the strong community engagement and holistic educational
approach on which Nyngan High prides itself.

During 2018 we continued to make significant improvements to the school site and educational resources, so that the
students of today, benefit from the funding available. These included:

 • Continued evolution of the Learning Hub. The reading area was further advanced with more comfortable furniture
and additions to the junior fiction catalogue. The 'Maker Space' and STEM resources grew, with 3–D printers and
STEM share kits added to the curriculum.

 • A digital school sign was placed at the front of the school.
 • Additional water storage and pump facilities for improved water–flow in all areas of the school.
 • The painting of all classrooms and staffrooms across the whole school site.
 • The addition of innovative furniture in classrooms and learning areas, replacing dated furniture.
 • Finishing the foyer renovation, with improved security and a fresh, open feel for staff and guests. A covered

walkway and awning links the front doors with the footpath area and the front office is now wheelchair accessible.

In 2018 we enjoyed great collaboration with the Nyngan High School Parents & Citizens Association and the Nyngan
Local Aboriginal Education Consultative Group. Both associations shared in the development of school initiatives, equity
funds management, financial planning and opportunities for students to represent Nyngan High School. Similarly, both
associations alike, are committed to ensuring equity exists for our students and the school provides quality opportunities
for student learning and development.

Our school continued to provide a well–rounded education for our students in 2018. The blend of academia, culture,
sport, creative and employment opportunities provided to our students matches and exceeds those of students in urban
and coastal areas. Nyngan High School will continue to develop and deliver sustainable, quality educational opportunities
for all students. Our staff is a stable group and has been for the last three years; this provides continuity for our students
and families.

Michael Gibson

Principal
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Message from the school community

Nyngan High School Parents & Citizens Association

Firstly I wish to thank the current committee of Michelle Blake, Vice President, Tanya Buchanan, Secretary and Noelene
Walsh, Treasurer and the other members of the P&C who continually attended our meetings in 2018. Your time and
assistance is greatly appreciated.

It has been a very rewarding year and I am thankful to have the opportunity to contribute in the role of President.

Thank you to Mr Gibson and Mrs Bush for their dedication to our school and the support they give the P&C. I'd also like
to sincerely thank them and our other dedicated teachers and staff for the time and effort they spend on and with our
children. You go above and beyond to support our children in their academic, sporting, cultural and extracurricular
activities and wellbeing.

We said fond fare wells to Miss Natalie Bulmer, Miss Alison Strong and Miss Nena Horne as they moved on to new
schools, bringing them closer to family. Thank you for your dedication to Nyngan High School students and staff, we will
miss you both.

We congratulated Mr Toby Miles on his successful appointment as Head Teacher of English/ HSIE. I know you will
continue your high work ethic and remain committed to both students and staff.

Nyngan High School P&C Association always commits to a few fundraising activities throughout the year and 2018 was
no different. We manned the gates for the Nyngan Show and Nyngan Senior Rugby League at home games and sold
raffle tickets at the Nyngan RSL Club. I wish to thank these committees for continually giving us these opportunities.
Thank you to all who volunteered their time to ensure the shifts were filled and tickets sold. The P&C donated $1,500
towards scholarships for those leaving Yr12 in 2018 and moving on to either University or TAFE. We also donated $150
for three prizes for 'All Rounder' awards tonight.

Earlier in the year we were given a grant of $10,000 by the Commonwealth Bank of Australia. The Nyngan branch
manager Mrs Jodi Douglas recognised that the P&C had been fund raising to install cooled and filtered water bubblers in
the school. We are so thankful to Jodi and the CBA. I am very happy to announce there are now five bubbler installed
across the school, including one in the Ag plot. All students and staff will all benefit from cold water especially during our
hot summers.

The P&C needs new members to continue to grow and support our school and students. The P&C is not just about fund
raising, it is about having a say in your child's education and ensuring the school is heading in the direction we want it to
be. Our input is always respected and valued and the more people we get involved the better. P&C has always been
strong at Nyngan High School and I would like to see it continue that way. When we do raise funds we aim for projects
that benefit every child in our school.

Fifteen months ago we lost a treasured member of our school, Shelley Lane. Shelley was in Year 7 and always had a
beautiful smile and a very caring nature. I am happy to announce the P&C awarded a perpetual trophy in honour of
Shelley. It is the P&C award for positivity, kindness and empathy towards other in honour of Shelley Lane. To be eligible
for this award you must have received a Positive Education award during the year and then the names went to staff to
vote. The first recipient of this award was Tsitsi Dhedheya, congratulations Tsitsi.

I am sure 2019 will be another rewarding year for the P&C and I look forward to being a part of it. Thank you

Neralie Quarmby

President

Nyngan Local Aboriginal Education Consultative Group

The vision of the NSW Aboriginal Education Consultative Group Inc. is to provide advice on all matters relevant to
education and training with the mandate that this advice represents the Aboriginal community viewpoint. The services
and programs offered through the NSW AECG have significantly increased and our advocacy role has increased with the
NSW AECG network supporting many parents and community in accessing quality education and training.

Over the past 12 months, The Nyngan Local AECG has met mostly Week 4 and Week 8 of each term and we have
found this very successful. I would like to thank everyone for their ongoing commitment to the partnership with our local
AECG.  Our current membership is 7 Full Members, 23 Associate members. Total being 30 Members for 2018 period.

We have been working on our partnership with local schools, organisations and business.
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The Partnership Agreement has meaning and it has purpose. It means accountability to the community as we continue to
demand our right to an education and training system that acknowledges and respects Aboriginal people as belonging to
the oldest living culture of humanity as well as the First peoples of this land.

We have participated in local Community events, such as NAIDOC week.

Our NAIDOC week of celebrations was outstanding with the theme being "Because of Her We Can". We hosted our first
ever NAIDOC awards dinner with staff and community members. Special awards were given to staff and community
members for their involvement, dedication and commitment to the betterment of Aboriginal education for our children.

In 2018, Raylene as Vice president and I represented AECG at school assemblies and we have spoken about our
achievements at the end of year presentation nights with awards being given to students who have strived to achieve in
their own learning.

Nyngan AECG has participated in Connecting to Country workshops with Nyngan High School. We arranged a day of
learning with important Elders and guests from the State AECG. A day of absorbing Aboriginal ways and culture, with an
excursion to visit local scarred trees to learn about the significance of our heritage.

On behalf of the current Nyngan AECG Committee, I wish to thank everyone who has given their time and assistance to
our AECG since my election as president.

I extend my thanks to the other committee members for their support in ensuring our AECG is active and involving.

I would also like to acknowledge Aunty Lesly who has been the treasurer of Nyngan local AECG for many years. Lesly
will remain an active member and continue to provide us with her knowledge of Aboriginal education and issues.

Marea Johnson

President

Printed on: 30 April, 2019Page 5 of 23 Nyngan High School 8353 (2018)



School background

School vision statement

Nyngan High School fosters safe, respectful learners in a culture of integrity. The school provides a holistic education for
all students, focusing on equity and the development of individuals whilst promoting wellbeing, inclusivity and excellence.
Our students enjoy quality experiences and successes in academic, sporting and cultural endeavours.

School context

Nyngan High School (NHS) is a comprehensive high school in remote/ rural NSW. We respectfully acknowledge the
traditional custodians of the land on which we provide education, the Wongaibon nation. The school has an enrolment of
approximately 180 students each year, approximately 37% of whom identify as Aboriginal or Torres Strait Islander.

The school receives equity funding to support the education and developmental opportunities for students from a variety
of backgrounds and learning needs. Outstanding facilities are available to the school community in all learning spaces.

Positive partnerships exist between the school and its five partner schools – Nyngan, Hermidale, Girilambone and Marra
Creek Public Schools and St Joseph's Primary School. A highly effective Transition Program assists Year 6 students in
their progression to high school.

The school works in close partnership with its community and is actively supported by both the Nyngan High School
Parents and Citizens Association and the Nyngan Local Aboriginal Education Consultative Group. Strong connections
also exist with business and interagency partners of the school.

The school is committed to producing well–rounded students. Students are offered a broad curriculum choice in Stage 6
promoting academic, industry, creative, technological and interest based pathways. This includes: VET courses, TAFE,
STEM, GATS and Aurora College. A Multicategorical Student Support Unit integrates students within a broad culture of
learning across the school. LOTE classes deliver traditional Ngiyampaa language to all Stage 4 students.

A committed Learning Support and SLSO Team provides effective strategies and adjustments, integrated across the
whole school learning environment.

The teaching staff have a range of experience, supported by a cohesive Executive staff and highly experienced Student
Administrative Support team. Aboriginal Education is enhanced by specialist guidance from an Aboriginal Education
Officer. Teacher and Leadership quality is a focus for the school, supported by identified professional learning and a
school wide focus on evidence based classroom practices.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The results of this process indicated in all School Excellence Framework domains of Learning, Teaching and Leading our
school is sustaining and growing. This is consistent with 2017, where the school was externally validated on our
judgments.

We examined each element and theme against available data and primary sources of evidence and made collective
judgments based on milestone achievement within our school plan and its alignment to the School Excellence
Framework.

The strengths of Nyngan High School continue to be our areas of wellbeing, effective classroom practice, professional
standards and school resources, school planning and school leadership. Improvements during 2018 were evident in
areas of educational leadership, collaborative practice and our learning culture.

During 2019 the school will have a focus on the improvement of assessment practices and our data skills and use of data
for student learning.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Excelling Educational Practice

Purpose

To develop all staff at Nyngan High School to have a positive impact on student learning through: reflective and
collaborative practices, evidence based learning and leadership development in a cohesive team environment.

Overall summary of progress

Executive and faculty teams are consistently intent on planning and implementing collaboratively developed, evidence
based teaching practices and on supporting, tracking and celebrating progress in classrooms. A sharpened focus on
improving student learning is consistently evident across Nyngan High School. Faculty teams are effectively targeting,
supporting and driving improvements in student learning.

The implementation of the Rural and Remote Project at Nyngan High School has resulted in the Principal, Deputy
Principal and all Head Teachers experiencing very significant professional growth. This growth has been clearly evident
in areas including the increased capacity of executive and teaching staff to improve student learning and the
effectiveness of executive and faculty teams in consistently and successfully focusing on the classroom. Head Teachers
are being set up for success through one on one support and frequent and effective reflection and sharing sessions in
executive meetings.

All staff were provided with leadership opportunities through release time for Professional Learning. Staff took on roles in
relieving executive positions. Staff committees nominated individuals to present items. During routine staff meetings,
each member of staff lead a session on best practice. Every faculty has a nominated 'Second in Charge' on the CIN
project.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

% Increase the percentage of
students demonstrating expected
growth in literacy and numeracy.

$20,000 It is apparent that fundamental change is continuing
to occur and that this change has been embraced
by all executive staff and by most classroom
teachers. The development of a learning focused
culture is well established at Nyngan High School.
This is clearly evident in executive and faculty
forums, in classrooms and in the professional
dialogue between staff.

Improvements in student learning are occurring and
classrooms are more effective as a result of the
school's participation in the learning project. As the
school continues focusing on evidence based
improvements in teaching practice, tangible benefits
for student learning outcomes will grow.

% Increase in the proportion of
staff engaged in professional
learning activities within allocated
PL time

$52,057 Completed checklists showed the range of activities
that all staff completed as a part of the new
professional learning requirements. It includes all
the observation requirements, the names of the
professional readings which were reflected on and
PDP requirements. Accountability was ensured by
the supervisor having to sign off each semester that
the teacher had completed said activities.

Next Steps

This strategic direction will evolve into Excelling Educational Practice, which encompasses all staff at Nyngan High
School.
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We will continue to engage with the Rural & Remote project, in partnership with CIN Consulting and Charles Sturt
University, for a third year. During 2019 the teaching staff will be coached only once a term and will increase their
autonomy of educational initiatives for improved student learning outcomes.

The overall focus for all staff will be as leaders of our students. The sole goal is to drive the production of valuable
community members from Nyngan High School.
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Strategic Direction 2

Quality Learning Opportunities

Purpose

To provide effective and inclusive learning environments for students, with a holistic focus on: personalised learning,
learning for life and understanding of culture and identity.

Overall summary of progress

Our school continues to provide outstanding opportunities for student learning both within and beyond the classroom. A
strength is the array of wellbeing programs on offer to support students and their families, to combat contemporary
issues such as anxiety, technology matters and bullying.

An outstanding educational development in 2018 was the inclusion of a STEAM class, who elected to extend their
learning across the global space. The class led the way in engineering challenges, developed corporate branding and
information packages for Aries Tritton Mining and increased the technology resources within the school.

Every Aboriginal & Torres Strait Islander identified student had a PLP developed during 2018. All students developed
goals for their own PLP in 2018, however, the milestone for this area was not fully achieved. All PLP's developed were
provided to staff, however, full implementation and effect was not achieved.

The Department of Education's Anti–Racism policy was adopted as an overall principle for our school and implemented
in 2018.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • % Reduction in negative
incidents and suspensions

$60,633.00 There was a significant increase in the variety of
wellbeing programs offered to students in 2018 and
an increase in overall student involvement.
Wellbeing programs which focused on dealing with
anxiety, engagement with school, boys education,
attendance and a full array of Aboriginal education
programs were implemented with great effect. A
40% reduction in suspensions and 22% reduction in
negative incidents was a key achievement during
2018, correlated to the inclusion of these wellbeing
programs.

 • % Increase overall engagement
of students as evident in the 'Tell
Them From Me' data

$0 In 2018 responses were received from:

* 84% of students, as compared with 94% in 2017.

* 100% of teaching staff, consistent with 100% in
2017.

* 25% of parents/ caregivers, which was a
significant increase from 3% in 2017.

The significant increase in parent engagement for
the TTFM survey can be attributed to support from
the Nyngan High School P&C who engaged parents
during their meeting time.

Next Steps

A common Personalised Learning Plan template will be developed across all Nyngan Schools for implementation in
2019. This will provide consistency for families and promote improved transition between primary and secondary school
for our students.
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Nyngan High School will continue to include a vast array of wellbeing and cultural programs which support our students
and families, whilst engaging heavily in our community to support local business and activities.

The Department of education's Anti–Racism policy was adopted as an overall principle for our school, with key focus
areas of student skill development and staff training to occur in 2019 to continually develop a culturally safe school for all
school community members. Nyngan High School will continue to engage with our local schools and community
organisations to develop initiatives which promote inclusion and equality for our students and their families.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $110,270.00 In 2018, $90,270.00 was invested from
Aboriginal equity funding to employ a full–time
Aboriginal Education Officer and Aboriginal
SLSO. These staff support the development
and implementation of Aboriginal Education
programs such as Ngiyampaa Language
classes, dance, art groups, Bra–speak,
Sista–speak and staff professional learning.

$20,000 was invested in student assistance to
ensure that Aboriginal students had equity of
access to all school activities, educationally
and extra–curricular.

Low level adjustment for disability $127,334 The incorporation of a full–time LaST in 2018
was a high priority for Nyngan High School,
following the reduction of this position 0.9 by
the Department of Education. This position
assumes $93,702.00 from the overall funding
source, which our school then topped up with
$10,805.00 to retain the position at full–time
employment. This position leads staff in
adjustment development for student learning
across the school, coordinates student
assessments, individual education planning
for our MC Support Unit and review meetings
with parents and families.

The addition of 0.5 of an SLSO in the MC
Support Unit and to work additionally with
identified students requires the investment of
$33,632.00. This position is transferable and
equity based for student learning needs.

Socio–economic background $128,739 $76,682.00 is invested from this funding
source to supply 1.5 SLSO staff to support
student learning needs across classrooms at
Nyngan High School. These staff work closely
with identified students, supporting teaching
staff to improve learning outcomes.

$52,057.00 was invested for the first time to
employ an additional teaching staff member
at Nyngan High school. This teacher became
a multi–faculty teacher and provided equity
across the school, allowing for all teaching
staff to receive 1.0 hour per fortnight as
specific individual learning time. This
professional learning time was driven to
improve reflective and collaborative practice
and can be demonstrated by all teaching staff
coordinating professional learning logs which
list the activities they undertook.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 95 83 92 99

Girls 75 84 82 83

Nyngan High School had a total enrolment of 182
students in 2018.

Our student population comprises approximately 37%
who identify as Aboriginal and Torres Strait Islander,
with some students residing up to ninety kilometres
from the Nyngan town centre and incorporates a
diverse range of families from many and varied
employment sectors, in the local Bogan Shire
community.

Student attendance profile

School

Year 2015 2016 2017 2018

7 93.3 92.1 91.4 90

8 88.8 92.4 92.2 88.9

9 87.6 90.7 90.5 90.8

10 82.1 91.6 85.9 89.1

11 90.4 88.7 90.3 85.4

12 83.8 89.3 85.6 89.8

All Years 88 90.9 89.6 89

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

The attendance of students at Nyngan High School has
been of a high standard on both a daily and collective
level in 2018. Our students, including Aboriginal
students, have attendance rates comparative to the
average of NSW Department of Education schools.

This is achieved through:
 • A well developed and established Positive

Education program that supports the wellbeing of
all students at Nyngan High School. Students are
offered one on one, small group, year group and
whole school initiatives and opportunities that
build resilience and focus on individual student
strengths. This leads to engagement in school as
well as empowerment and belonging.

 • Proactive attendance programs with all students,
ensuring the school knows where students are at
all times. A collaborative approach between our
Home School Liaison Officers, the Attendance
Officer and the Learning Support Team ensures
students are monitored and supported once their
attendance falls below 80%, utilising home visits
and Personalised Attendance Plans.

 • A strong Vocational Education & Training
program, offering students workplace
opportunities which complement their school
learning with industry training and skill
development, for employment.

 • Many and varied extra curricular activities which
enable students and parents to be involved in an
array of sporting, academic and cultural programs
within the school community.

These programs allow our students opportunities to
increase their engagement at Nyngan High School
which provides significant improvement in overall
attendance.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 3 45

Employment 0 11 15

TAFE entry 0 6 15

University Entry 0 0 25

Other 0 0 0

Unknown 0 0 0

Year 12 students undertaking vocational or trade
training

Nyngan High is fortunate to continue to offer three VET
subjects: Metal and Engineering, Primary Industries
and Hospitality. VET continues to be strongly supported
by our Stage 6 students, especially those looking at
careers in a traditional trade. 63% of Stage 6 students
studied a VET subject while 17% of Stage 6 students
studied 2 VET subjects.

In 2018 there were three new students signed up as
School Based Trainees. These were in the areas of
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business, animal studies and agriculture. All three are
continuing in 2019 and are employed locally.

Two students travelled to Dubbo for 2 weeks to
complete their "Shearing Training" as offered by Tafe
Western, while 3 students completed their Quad and
Motorbike Training. Our local Nyngan Tafe offered our
stage 5 boys to have the opportunity to have a 'Taste of
Tafe' through the Youth Engagement Strategy (YES)
program.

Eight students attended a week long camp run by
Western Sydney University while two Indigenous
students and a teacher were fortunate to be selected to
be part of the Canberra Work Exposure in Government
(WEX) program.

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2018, 20 students undertook the Higher School
Certificate, with 100% achieving this credential. Nyngan
High School maintains a strong focus on students
completing the HSC once they commence.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 4

Classroom Teacher(s) 14

Learning and Support Teacher(s) 0.9

Teacher Librarian 1

School Administration and Support
Staff

7.38

Other Positions 1

*Full Time Equivalent

Nyngan High School currently has two staff members
who identify as Aboriginal or Torres Strait Islander.

No teaching staff identify.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 28

Professional learning and teacher accreditation

In 2018 a further four teaching staff completed the
requirements for and achieved their accreditation at
Proficient Teacher standard.

A further three teaching staff are currently undertaking
the accreditation at proficiency process and
approximately 80% of teaching staff are currently
progressing through their five–year maintenance of
proficiency cycle.

All other teaching staff are accredited at Proficient
Teacher standard.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 709,950

Revenue 4,041,460

Appropriation 3,863,347

Sale of Goods and Services 26,958

Grants and Contributions 102,326

Gain and Loss 40,000

Other Revenue 100

Investment Income 8,729

Expenses -4,291,055

Recurrent Expenses -4,335,162

Employee Related -3,620,016

Operating Expenses -715,147

Capital Expenses 44,107

Employee Related 0

Operating Expenses 44,107

SURPLUS / DEFICIT FOR THE
YEAR

-249,595

Balance Carried Forward 460,355

The overall financial position of Nyngan High School
continues to be one of stability and prosperity.

Nyngan High School meets the Department of
Education and Government legislative requirements for
financial responsibility, by operating a whole school
Finance Committee. This committee comprises the
Principal, School Administrative Manager, Deputy
Principal, an elected staff representative and
community member representatives from the Nyngan
Local Aboriginal Education Consultative Group and the
Nyngan High School Parents & Citizens Association.

The school's Finance Committee meets regularly to
collaborate on school expenditure, major projects and
the allocation of funds each year. Budget allocations
require consultation on the expenditure of equity funds,
which is met with community group representation and
collaboration.

In 2018 the Principal again provided the school's
Finance Committee and Executive staff with a clear
intention to fiscally invigorate the school with refreshed
resources and a focus on school site improvement,
married with an investment of professional learning for

teaching improvements. These directions aligned with
an aim to spend down the 'School & Community Fund'
to a manageable level and meet the needs of the
students of today.

The spending of funds on overall school improvement
can be seen in a surplus expenditure of approximately
$249,605 in 2018. All initiatives were approved by the
school's Finance Committee and Executive staff, and
were achieved within the policies and procedures of the
Department of Education.

Areas which saw surplus expenditure included equity
funds for student opportunities, where approximately
$75,000 was provided ($25,000 beyond original
budget); the continued renovation of the school Library
with an investment of approximately $10,000 surplus;
school grounds improvements with a surplus of
approximately $75,000 allocated for works; improved
technology for students and staff with approximately
$15,000 surplus allocated; the addition of innovative
school furniture in classroom s and learning spaces of
approximately $40,000; the development of improved
staff facilities with approximately $10,000 allocated for
works; the continued update and renovation of the
school foyer with approximately $10,000 surplus
allocated for works; the indoor maintenance of all
classrooms and staffroom with fresh painting being
completed costing approximately $40,000; additional
staff salaries of approximately $25,000 to allow for staff
to be released for Professional Learning; and the
purchasing of teaching resources across the school for
new courses and staff training.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,911,991

Base Per Capita 34,977

Base Location 94,149

Other Base 2,782,866

Equity Total 371,201

Equity Aboriginal 110,270

Equity Socio economic 128,739

Equity Language 4,859

Equity Disability 127,334

Targeted Total 444,166

Other Total 42,029

Grand Total 3,769,388

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
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line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In the National Assessment Program, the results across
the Years 7 and 9 literacy and numeracy assessments
are reported on a scale from Band 1 to Band 10. The
achievement scale represents increasing levels of skills
and understandings demonstrated in these
assessments.

Given Nyngan High School's geographical location and
rural status, perhaps the most significant metric against
which to measure school success is student growth in
terms of their literacy. Students at Nyngan High School
experienced some excellent growth in all the areas of
literacy measured by the NAPLAN examinations:
reading, writing, spelling, grammar and punctuation.

In terms of individual student growth:

Year 9

Writing: 93% experienced growth, 44% experienced
expected or higher than expected growth.

Grammar and punctuation: 86% experienced growth,
50 % experienced expected or higher than expected
growth.

Reading: 96% experienced growth, 57% experienced
expected or higher than expected growth.

Spelling: 96% experienced growth, 57% experienced
expected or higher than expected growth.

Year 7

Grammar and Punctuation: 76% experienced growth,

47% experienced expected or higher than expected
growth.

Reading: 94% experienced growth, 53% experienced
expected or higher than expected growth.

Spelling: 100% experienced growth, 53% experienced
expected or higher than expected growth.

Nyngan High also saw a marked improvement against
the state average in areas of literacy:

Year 9

In writing, 43% of students performed above the state
average.

In grammar and punctuation, 18% performed above the
stage average.

In reading, 32% of students performed above the state
average.

In spelling, 43% of students performed above the state
average.

Year 7

In writing, 16% of students performed above the state
average.

In grammar and punctuation, 16% of students
performed above the state average.

In reading, 20% of students performed above the state
average.

In spelling, 20% of students performed above the state
average.

Perhaps the most impressive or significant statistic,
however, is the fact that across the school, the average
scaled growth for students was higher than both
the state average and the average of schools
similar to NHS, in every literacy domain in both
year 7 and 9.

These results may be attributed to school wide literacy
push, including DEAR, focussed reading groups, and a
library providing students with the opportunity to read
the latest children's fiction.

The percentage of students at Nyngan High School v's
SSSG/State has shown a slight improvement of
students to higher bands; majority of our students in
Band 5 and 6 for Year 7 and Band 6 and 7 for Year 9.
The percentage for Band 9 in Year 7 is higher than
SSSG.

From the Premier's priority for average % NAPLAN
results in top 2 bands, Year 9 presented at 16.67%.

For NAPLAN scores over time, Nyngan High School
continues to perform above average NAPLAN score for
SSSG in both Year 7 and 9, with a significant increase
in Year 7. Aboriginal Year 7 students also performed
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above average compared to SSSG in numeracy.

The % of students in bands over time reported a
significant improvement in students achieving:
 • Band 8 and 9 in Year 7 numeracy, and
 • Band 9 and 10 in Year 9 numeracy.

Nyngan High School's level of growth is at or above
expected growth compared to SSSG and State for both
Year 7 and 9 numeracy. Year 7 Aboriginal students
reported growth at or above expected growth compared
to both SSSG and the State in numeracy.

The number of students in bands over time indicates
and increase in students achieving higher bands, with
no lower bands measured for numeracy for all student
groups. Year 7 and Year 9 numeracy have a higher
percentage than SSSG of students in the top 2 bands,
a lower percentage of students in the bottom 2 bands
compared to SSSG and State (both Aboriginal and
non–Aboriginal students) and Year 9 numeracy is
comparable to SSSG and State in the middle 2 bands.

The NAPLAN score distribution for Year 7 numeracy is
above the state.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

From the Premier's priority for average % NAPLAN
results in top 2 bands for numeracy, Year 9 presented
at 16.67%.

The number of students in bands over time indicates
and increase in students achieving higher bands, with
no lower bands measured for numeracy for all student
groups. Year 7 and Year 9 numeracy have a higher
percentage than SSSG of students in the top 2 bands,
a lower percentage of students in the bottom 2 bands
compared to SSSG and State (both Aboriginal and
non–Aboriginal students) and Year 9 numeracy is
comparable to SSSG and State in the middle 2 bands.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

In 2018 20 students undertook the Higher School
Certificate, where Nyngan High School achieved Band
6 & Band 5 results in 13 different courses. A total of 21
Band 5 results where achieved in:

Agriculture, Biology, Community & Family Studies,
English Standard, English Advanced, Legal Studies,
Mathematics General, Modern History, Music, PDHPE,
Visual Arts, Hospitality VET and Automotive Tafe.
 • 1 course received results that were significantly

above state average (6% of courses studied),
which was Hospitality VET (14.63)

 • 9 courses received results that were at the state
average (53% of courses studied):

Biology (0.83), Community & Family Studies (4.96),
English Standard (3.07), Legal Studies (0.00),
Mathematics General (–4.69), Modern History (–2.23),
Music 1 (1.10), PDHPE (5.22), Society & Culture (2.04)
 • 3 courses received results that were significantly

below state average (18% of courses studied)
Dance (–9.89), Drama (–12.78), Mathematics (–9.80)

Parent/caregiver, student, teacher
satisfaction

In 2018 Nyngan High School utilised the Tell Them
From Me survey platform as the main avenue to
ascertain parent, student and teacher feedback on
satisfaction with the school. In 2018 responses were
received from:

* 84% of students

* 100% of teaching staff

* 25% of parents/ caregivers

Responses of satisfaction for the school from students
indicated that:

Students with a positive sense of belonging

Students feel accepted and valued by their peers and
by others at their school.

* 58% of students in this school had a high sense of
belonging. The NSW Government norm for these years
is 66%.

* 57% of the girls and 59% of the boys in this school
had a high sense of belonging. The NSW Government
norm for girls is 62% and for boys is 69%.

Intellectual engagement

Students are intellectually engaged and find learning
interesting, enjoyable, and relevant.

* 38% of students in this school are intellectually
engaged. The NSW Government norm for these year
levels is 46%.

* 37% of the girls and 39% of the boys in this school
were intellectually engaged. The NSW Government
norm for girls is 43% and for boys is 48%.

Students with high levels of optimism

Students feel good most of the time.

* 48% of students in this school had high levels of
optimism. The NSW Government norm for these years
is 43%.

* 51% of the girls and 46% of the boys in this school
have high levels of optimism. The NSW Government
norm for girls is 40% and for boys is 47%.

Effective learning time

Important concepts are taught well, class time is used
efficiently and homework and evaluations support class
objectives.

* In this school, students rated Effective Classroom
Learning Time 6.3 out of 10. The NSW Government
norm for these years is 6.3.
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Relevance

Students find classroom instruction relevant to their
everyday lives.

* In this school, students rated Relevance 5.4 out of 10.
The NSW Government norm for these years is 5.8.

Positive teacher–student relations

Students feel teachers are responsive to their needs,
and encourage independence with a democratic
approach.

* In this school, Positive Teacher–Student Relations
were rated 6.1 out of 10. The NSW Government norm
for these years is 5.7.

Positive Learning Climate

There are clear rules and expectations for classroom
behaviour. Students understand these and teachers
maintain high expectations that they be followed.

* In this school, students rated Positive Learning
Climate of the Classroom 5.8 out of 10. The NSW
Government norm for these years is 5.6.

The staff survey gathers information around eight
'Drivers of Student Learning', being key factors in
providing a quality education for students.

Responses of satisfaction for the school from teaching
staff indicated that:

* In this school, staff rated Leadership as 7.8 out of 10.
The NSW Government norm for this area is 7.1.

* In this school, staff rated Collaboration as 7.7 out of
10. The NSW Government norm for this area is 7.8.

* In this school, staff rated Learning Culture as 7.7 out
of 10. The NSW Government norm for this area is 8.

* In this school, staff rated Data Informing Practice as
7.5 out of 10. The NSW Government norm for this area
is 7.8.

* In this school, staff rated Teaching Strategies as 7.6
out of 10. The NSW Government norm for this area is
7.9.

* In this school, staff rated Technology as 7.1 out of 10.
The NSW Government norm for this area is 6.7.

* In this school, staff rated An Inclusive School as 8.0
out of 10. The NSW Government norm for this area is
8.2.

* In this school, staff rated Parent Involvement as 6.1
out of 10. The NSW Government norm for this area is
6.8.

The 'Partners in Learning' Parent Survey is based
on a comprehensive questionnaire covering several
aspects of parents' perceptions of their children's
experiences at home and school.

Responses of satisfaction for the school from parents
indicated that:

* In this school, parents rated Parents Feel Welcome as
6.6 out of 10. The NSW Government norm for this area
is 7.4.

* In this school, parents rated Parents are Informed as
5.6 out of 10. The NSW Government norm for this area
is 6.6.

* In this school, parents rated Inclusive School as 6.4
out of 10. The NSW Government norm for this area is
6.7.

* In this school, parents rated Safety at School as 6.6
out of 10. The NSW Government norm for this area is
7.4.

* In this school, parents rated Parents support learning
at home as 6.0 out of 10. The NSW Government norm
for this area is 6.3.

Policy requirements

Aboriginal education

Nyngan High School has approximately 37% school
population of Aboriginal and Torres Strait Islander
identified students within its school cohort. An
Aboriginal Education Officer oversees the
implementation of cultural programs and Aboriginal
Education in regards to curriculum content and
culturally appropriate delivery.

Nyngan High continued its commitment to Aboriginal
Education in 2018, with many in class and
extra–curricular programs operating throughout the
year. A continuous proactive Aboriginal Education
Team, provided a collaborative approach allowing
professional engagement of staff in matters relating to
Aboriginal Education. Cultural immersion initiatives
provided students with shared cultural experience and
knowledge. As a whole school initiative, we are
embarking on a journey of cultural transmission with all
staff and students, learning of Australia's First Nation
Peoples diverse cultures. As a school we are
committed to strengthening our partnership agreement
with the Nyngan Local Aboriginal Education
Consultative Group.
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The following programs operated at Nyngan High
School in 2018:
 • A Junior AECG student leadership committee
 • Didgeridoo workshops with Tim Naden
 • A Gundabooka Cultural Excursion
 • Ngiyampaa LOTE program for stage 4 students
 • Aboriginal Art Workshops with local artists
 • Sista Speak for young Aboriginal girls
 • Bro Speak for Aboriginal boys in years 7 and 9
 • 8 Ways PLP implementation for every Aboriginal

student, this included consultation with parents
and carers at BBQs.

 • Two year 11 and one teaching staff member
attended the Work Experience in Government
Program (WEX) in Canberra.

 • Macquarie University – Rising Stars Leadership
Camp.

 • Indigenous students attended an excursion
conducted by Western Sydney University to
encourage them to pursue university as an option
after school.

 • Six female students participated in the Schools
Spectacular with Bangarra – Aboriginal Dance
Ensemble

 • A focus on staff development, with cultural
lessons presented at workshops and
development days.

 • Aboriginal Education Foundation Scholarship
Awarded to one student

 • Aboriginal Education Officer attended the National
Aboriginal and Torres Strait Islander Education
Conference (NATSIEC) in Adelaide returning with
acquired knowledge regarding Aboriginal
Education.

 • Challenging and Tackling Racism initiative
consisting of a collaborative approach with all
feeder schools with extension proposal to
community organisations and agencies – Staff

The school also conducted whole school
celebrations including:
 • A NAIDOC cultural showcase day, cultural

immersion of talented Aboriginal artists,
musicians and guest speakers.

 • Sorry Day assembly with guest speakers.
 • Reconciliation assembly
 • Harmony Day Celebrations

Programs and celebrations allow for learning and
recognition of the world's oldest continuous culture,
inclusive of all students, staff and members of our
school community. Aboriginal students are provided
with the opportunity to celebrate their culture and to
strengthen their Aboriginal identity. Our students are
offered an array of opportunities delivered internally
and externally from sport, dance, art and music and
universities camps to allow them to experience choices.
Nyngan High looks forward to the continuation of the
aforementioned programs and celebrations in 2019.

Multicultural and anti-racism education

During 2018 Nyngan High School trained two staff
members in the Anti–Racism Contact Officer
procedures, who will take on the role during 2019.

The role will provide support to staff in their
professional learning to combat, educate and eliminate
racism at Nyngan High School and resolve matters of
racism amongst students. The 2019 focus will be to
work collaboratively with the Nyngan Schools and
Community Partners group, to coordinate consistent
Anti–Racism strategies, professional learning and
student led forums across the Nyngan community.

Staff will undertake the Facing Up To Racism
professional learning, provided by the Department of
Education, and extend their knowledge of culture and
community with Harmony Day celebrations and
continuing the Connecting to Country learning.

Other school programs

School Sport

During 2018 there were approximately 3316 hours
dedicated to school sports excluding travel time to
various places such as Sydney, Bathurst, Orange,
Newcastle and surrounding towns. Yet another busy
year, another successful year. Our school could not be
more proud of the efforts of our students and grateful
for the staff who have taken different sport groups away
either as a coach or as supervisor.

Weekly school sport takes place on a Wednesday
afternoon. School sport is a mandatory requirement of
the Department of Education and affords the students
an opportunity to experience and develop new skills in
a range of sports that they may not usually think of
trying, or have the opportunity to try and. We
endeavour to offer a wide variety of sports to increase
the student participation and expose students to new
and exciting new games they might not ordinarily try.

Throughout the year there were many carnivals,
knockout competitions and gala days that Nyngan has
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participated in covering a range of sports. In 2018,
Nyngan represented and achieved in the following:
 • Annual school swimming and athletics carnivals
 • Western Region and NSW Combined High

Schools swimming carnivals
 • Western Region and NSW Combined High

Schools athletics carnivals
 • Western Region Boys Open cricket
 • NSWCHS lawn bowls – triples
 • Western Region lawn bowls–Triples
 • Tom Kemp Rugby League Champions
 • Netball NSWCHS gala day
 • NSWCHS lawn Bowls – singles finals
 • NSW Netball cup – regional qualifiers for one

team
 • Far West trophy Rugby League
 • 14s Buckley Shield Rugby League – semi finalists
 • Western Region Boys and girls touch football –

girls touch semi finalists
 • Girls league tag
 • NSWCHS state triples – Tim Walsh representing

Nyngan
 • NSWCHS gymnastics – Amber Dutton 2nd Place

Division E Team
 • Ronny Gibbs Rugby – Opens league undefeated

champions, U14s runners up
 • NSW Rugby 7's union gala day – inaugural in

Nyngan and the Dubbo gala day
 • NSW Rugby 7's state finalists
 • Rugby 7's experience playing at half time in

Australia v's Ireland with training from Australian
players and coaches

 • Western Region School Sport Multi–Class
Basketball Team – Ethan Light

 • Trae Smith and Tyson Deebank – U13's regional
indoor cricket side

An amazing list of achievements which truly highlights
the skills and determination of our students.

The Premiers Sporting Challenge medal acknowledges
one student in each school for their outstanding
commitment to fair play and achievement in their
sporting discipline and overall contribution to their
schools weekly program. In 2018 the winner was Trae
Smith.

The sportsman of 2018 was Rory Quarmby and the
sportswoman was Ebony Martin, whilst the Mark
Leonard Trophy for 2018 was jointly awarded to Ebony
Martin and Rory Quarmby.

Northern Schools Prime Stock Competition

Monday 12th November the cattle team packed up and
headed to Inverell, accompanied by Mrs Emma
Partridge and Mr Mark Keighran to participate in the
Northern Schools Prime Stock Competition.
Approximately 300 students from around 14 different
schools were participating with 60 head of cattle, so
Inverell Showground suddenly became a very busy
place for the three days.

The first day we only headed as far as Narrabri so the
cattle could have a rest along the way. Once we
unloaded the cattle at Narrabri Showgrounds, we

headed out to the Narrabri Fish Farm, were we had a
tour of the farm. The farm produces yabbies which get
exported to China, supply restaurants, supplies outlets
for fishing bait and to stock farm dams, along with a
number of species of native fish. We learnt how both
were breed and feed and were lucky enough to see fish
hatching as it was hatching time while we were there. It
was a very interesting stop and the team is full of ideas
on how to introduce some aquaculture to the school Ag
plot next year.

The following day we completed our journey to Inverell,
ready for competition.

The 10 year 8 to 10 students have been working
towards this competition since April, breaking in,
training and preparing their animals. Each student
participated in workshops on cattle handling and
parading, in addition to competing in the paraders
class, all handing such a large event well given their
level of experience.

The junior judging was the event which the Nyngan
Cattle Team excelled in. They had to assess a class of
steers and a class of heifers as if they were the judge
and also answer some questions relating to the Prime
Cattle Industry. In the year7/8 judging class there were
over 100 competitors. Of which only 12 students
progressed to the finals where they had to speak on
why they placed their animals as they did. Brendan
Waterhouse was successful in making the finals and
finished in 6th place. Caroline Walsh also reached the
finals in the year 9/10 judging class, out of around 120
competitors. Of the 10 finalists, Caroline placed a very
commendable 5th place. Congratulations to Caroline
and Brendan on this fantastic result.

In the evening the students enjoyed showing off their
skills racing the other schools in a scavenger hunt
challenge. Which was also an entertaining spectators
sport for those on the sideline!

On the final day the steers were judged. Both steers
were in the medium/heavy weight domestic class. They
both meant the market specification, however neither
placed in the very competitive line up.

The good byes were then said and the cattle were
trucked to Bindaree Beef. The carcasses were judged
on Monday morning and we are now anxiously waiting
to hear the results of this part of the competition.

The students were a pleasure to take away and really
embraced the experience. They should be proud of
their achievements and are already planning for next
years' competition.

Nyngan Show

We obtained three steers in week 10 of term 1. One
kindly donated by Rodney Robb and two purchased
from the Gadsby family to use as a teaching resource
for Stage 5 Agriculture and for the Cattle Team to
prepare for the Nyngan Show and later in the year, the
Northern Schools Prime Stock Competition.
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The cattle were fantastic, particularly given how little
time the steers have been with us. Students turned up
for training everyday for the last and first week of the
terms to ensure that they were ready for the show,
which was a huge effort.

In the under 15 years paraders, Jaidyn Wherritt placed
1st, 2nd to Jayden Robb and 3rd went to Lilly Meldrum.
Caroline Walsh won the over 15 years paraders class,
with Jaidyn Wherritt taking out the overall champion
parader of the show. In the junior judging, they judged a
class of heifers. Once again Jaidyn Wherritt took out
first place, with Anastasia Walsh placing second.

The cattle team also returned again on the Monday of
the show and participated in the grand parade at the
show, parading their animals with pride.
Congratulations to all the students involved, they have
done their school proud.

Schools Spectacular

In 2018 our Aboriginal Dance ensemble was again
invited to perform, with six of our kids afforded the
opportunity to be a part of the biggest performance of
their lives.

The girls were supported throughout the entire trip by
Veneta Dutton, who played a major part in helping to
raise funds, organise the accommodation, travel and
daily activities of the group. This was a huge task and
our school greatly appreciated Veneta's efforts, along
with the parents of the girls and the Nyngan Local
AECG who assisted the girls to get there.

The Schools Spectacular was held at Homebush, with
the ensemble travelling down by plane, staying for the
week with daily rehearsals and huge performances
across the weekend. Our performers were Amber
Dutton, Ashleigh Hall, Dakota Williams–Hedges, Kahlie
Hedges and Whitney Pack.
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