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Introduction

The Annual Report for 2018 is provided to the community of Coonabarabran High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mary Doolan Relieving Principal

School contact details

Coonabarabran High School
Newell Hwy
Coonabarabran, 2357
www.coonabarab-h.schools.nsw.edu.au
coonabarab-h.school@det.nsw.edu.au
6842 1099

Message from the Principal

Coonabarabran High School is a high performing, comprehensive school in a rural setting. Our teachers are committed
to providing students with the best possible opportunities inside and outside the classroom. We deliver programs that
include experiences beyond our school to deepen the understanding of our students. In 2018 our HSC students
accomplished impressive results which evidences the learning that occurs every lesson, every day throughout the
school. Credit is due to the professionalism of our teachers and the enthusiastic support of our community. The teaching
staff continue to innovate in their teaching and through extra–curricular activities to enrich the learning of students. I
commend this report to you. I certify that the information provided in it is the result of a rigorous school self–assessment
undertaken with staff, parent and student leaders pursuant to the Schools Excellence Framework. The Annual Report
provides a balanced and genuine account of the school's achievements and areas for development.
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School background

School vision statement

Coonabarabran High School is a vibrant educational community which aspires to excellence in a safe and respectful
environment. Every student has the opportunity to achieve to their potential through high quality teaching where every
lesson counts and where every student is valued and supported by the school community.

School context

Coonabarabran High School is a comprehensive high school in a rural community. The school enjoys a long and proud
history of excellent student outcomes in the academic, sporting and cultural fields of endeavour. The school provides
students with diverse educational opportunities; both curricular and extra–curricular. The students are positively
encouraged and guided to extend themselves in a variety of fields, embracing the school motto ‘Forever Dare’.

Coonabarabran High School is a respected and integral part of the local community. The school receives valuable input
from all sectors of the local community; especially from parents, the Aboriginal community, business and service clubs,
as well as from local government. Such community support is a major feature of the school and further enhances the
school’s capacity to provide quality education to its students.

Additionally, the school is characterised by its strong focus on quality teaching including the integration of technology into
the classroom. The school’s commitment to the fostering of high expectations and the supportive and positive rapport
which exists between staff and students at the school underpins the successful and productive nature of the school’s
learning environment.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The results of this process indicated that our whole school focus on enhancing classroom practice has delivered
improvement including the stronger use of data to inform teaching and by focusing on explicit instruction. In line with our
Strategic Directions 2018–2020, areas for future focus include: assessment, student wellbeing and crafting systematic
processes to encourage stronger collaborative practice to build teacher capacity.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide

Printed on: 29 May, 2019Page 3 of 21 Coonabarabran High School 8347 (2018)



Strategic Direction 1

Student Achievement

Purpose

To ensure that all students secure improvement as learners, supported by explicit instruction, and relevant and
responsive assessment, to equip them with foundational skills in literacy and numeracy.

Overall summary of progress

Student work samples collected in 2LS cross faculty groups reflect implementation of explicit Literacy and Numeracy
strategies in classrooms across the school. Analysis of the end of year staff 2LS survey also confirms that staff have
implemented such strategies and have increased confidence in teaching them. NAPLAN data reveals that Writing across
the school remains an area to target in 2019. Apart from explicitly teaching the components of good writing through
Modelled, Guided , Independent teaching and learning activities, students also need to be given more time to write in day
to day lessons ( as distinct from copying notes ) rather than having such a strong focus on summative assessment tasks
.

Staff are more proactively using assessment data to evaluate teaching and learning strategies and programs, targeting
their effectiveness to build students' capacity as learners. Assessment proformas ( notifications and marking criterias)
have been standardised across the school to make success criteria more accessible re formal assessment tasks and
these evidence feedback strategies to support improved student learning. End of year staff 2LS survey showed that staff
are using feedback as a teaching tool including the use of clear learning goals each lesson to gauge student
understanding. Two  members of the Executive Team have undertaken PL centred upon assessing for learning and this
will be a focus of 2LS groups in 2019, with a particular focus on the junior school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

* Increased proportion of students
experience positive growth in
literacy and numeracy.

* Increased teacher use of
assessment to inform practice.

* Increased number of teachers
explicitly embed the teaching of
literacy and numeracy into their
programs and practice.

PL budget allocation of
$70,351

2LS casual relief $45,000

Student work samples collected in 2LS cross faculty
groups reflect implementation of explicit Literacy
and Numeracy strategies in classrooms across the
school. Analysis of the end of year staff 2LS survey
also confirms that staff have implemented such
strategies and have increased confidence in
teaching them. NAPLAN data reveals that Writing
across the school remains an area to target in 2019
.Apart from explicitly teaching the components of
good writing through Modelled, Guided ,
Independent teaching and learning activities,
students also need to be given more time to write in
day to day lessons ( as distinct from copying notes )
rather than having such a strong focus on
summative assessment tasks .

Staff are more proactively using assessment data to
evaluate teaching and learning strategies and
programs, targeting their effectiveness to build
students' capacity as learners. . Assessment
proformas (notifications and marking criterias) have
been standardised across the school to make
success criteria more accessible re formal
assessment tasks and these evidence feedback
strategies to support improved student learning.

End of year staff 2LS survey showed that staff are
using feedback as a teaching tool including the use
of clear learning goals each lesson to gauge
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

* Increased proportion of students
experience positive growth in
literacy and numeracy.

* Increased teacher use of
assessment to inform practice.

* Increased number of teachers
explicitly embed the teaching of
literacy and numeracy into their
programs and practice.

student understanding. Two  members of the
Executive Team have undertaken PL centred upon
assessing for learning and this will be a focus of
2LS groups in 2019, with a particular focus on junior
school.

Next Steps

Through cross KLA fortnightly PL groups, staff will implement a whole school focus on developing a consistent
implementation of Assessment for Learning in 2019, premised upon systemically and responsively using the teaching
and learning cycle to explicitly teach the skills of self and group assessment.

Additionally , embedding evidence based practice – drawn from the document What Works Best : Evidence based
practices to help improve NSW student performance ( from the Centre for Education Statistics and Evaluation –CESE )
will be the other, overarching focus of cross KLA PL groups to target achievement , engagement and hence, also,
attendance.
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Strategic Direction 2

A Culture of Learning

Purpose

To create a strong, respectful and vibrant learning environment, underpinned by high expectations, which holistically
nurtures students’ wellbeing and growth.

Overall summary of progress

Increased awareness of evidence based teaching practices evident through staff engagement with cross KLA fortnightly
PL. Sessions have worked better when staff are required to bring a work sample of where they have employed a specific
strategy. Has led to good feedback about practices across the school. Need to improve dissemination of these shared
practices to ensure that the learning is not only captured but also implemented. Ongoing discussion at weekly Executive
Meeting perhaps another vehicle to ensure that improvement momentum is maintained.

Staff undertook (again) the What Works Best Reflection Guide at end of year. Comparative to Term 1, this showed a
significant gain in teacher knowledge and practice of these 7 strategies to enhance student learning. 2LS end of year
staff survey likewise evidenced an increase in staff knowledge and practice re these strategies. Student work samples
demonstrate that teachers are using the strategies in their practice and the collegial discussion at cross KLA PL has led
to agreement that staff should aim to increase collaborative practice in 2019 by inviting colleagues into their classrooms
more often to team teach and observe the learning. Maintaining high expectations for junior classes will be a particular
focus in 2019 as will more systematic use of data. A whole staff Scout PL is planned for early 2019 to support this.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

* Increased number of teachers
employ evidence based
pedagogy.

* Increased proportion of students
reporting a sense of belonging,
expectations for success and
advocacy at school

* Increased proportion of students
experience growth across all Key
Learning Areas

Faculty program
evaluations reflect
evidence–based practice
implemented. Feedback
and discussion notes
highlight the effectiveness
of strategies.

Scout PL x 3 staff $3,000

Student learning goals
end–of–year review and
survey of all students re
their expectations

Staff undertook (again) the What Works Best
Reflection Guide at end of year. Comparative to
Term 1, this showed a significant gain in teacher
knowledge and practice of these 7 strategies to
enhance student learning. 2LS end of year staff
survey likewise evidenced an increase in staff
knowledge and practice re these strategies.

Student work samples show that teachers are using
the strategies in their practice and the collegial
discussion at cross KLA PL has led to agreement
that staff should aim to increase collaborative
practice in 2019 by inviting colleagues into their
classrooms more often to team teach and observe
the learning. Maintaining high expectations for
junior classes will be a particular focus in 2019 as
will more systematic use of data. A whole staff
Scout PL is planned for early 2019 to support this.

The PBL Team  is managing this process very well

– staff have been informed and consultation with
students and community commenced. The
transition to PBL has been the catalyst for some
positive changes already – restructuring bell times,
assembly rolls ( from Year groups to Years 7 – 12
House groups,) introducing Years 7 – 12 tutor
groups, the latter 2 changes having the aim of
increasing students' feelings of connectedness at
school and possibly changes to how parent teacher
night is structured . Staff have been consulted and
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

* Increased number of teachers
employ evidence based
pedagogy.

* Increased proportion of students
reporting a sense of belonging,
expectations for success and
advocacy at school

* Increased proportion of students
experience growth across all Key
Learning Areas

changes re Parent Teacher night will be decided
early in Term 1. Overall it has opened up 'blue sky '
thinking about teaching and learning including
reaching an agreed acceptance by staff that we
need to get more parental involvement and the
focus is now on how to do that as a commitment for
2019. A number of good suggestions being
workshopped eg using the Year 7 Parent Welcome
BBQ in Term 1 2019 as a platform to build a
stronger engagement with parents by ensuring that
the evening is a rich experience for parents –
showcasing the support we can offer for students
and also inviting community stakeholders to be
present and meet parents. There is also a greater
commitment to valuing student voice in their
learning – students were surveyed in week 9/10
about their expectations for learning to inform
planning for 2019 and  to also build engagement

Next Steps

Familiarise teaching staff with the teaching practices identified through the DoE Program "Assessment for Learning"
which reinforces What Works Best: Evidence based practices help improve NSW student performance and focuses on
building student capacity to self evaluate, as a means to support growing effective classroom practice.

Through the fortnightly 2LS program, staff will develop strategies to increase visible learning in classrooms.

Analysis of staff and student Wellbeing survey responses together with the Wellbeing Framework will inform the future
direction of programs to enhance students' sense of belonging and connectedness to the school community. Crucial to
this will be lifting community engagement with our school community.
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Strategic Direction 3

Teacher Capacity

Purpose

To build teacher capacity and support teacher wellbeing so as to strengthen collegial practice and drive improvement in
student learning outcomes.

Overall summary of progress

Staff PDP goals better reflect Australian Professional Standards for Teachers. Classroom observations acknowledge the
use of Standards in the management and delivery of classroom practice. Whole school Staff Meeting in March
referenced the Standards as a touchstone for effective and core professional practice. Need too keep the professional
dialogue happening re the Standards to build understanding of how they can guide effective classroom practice.

2019 timetable reflects the proposed changes implemented. Budget considerations reflect employment of additional staff
and/or reduction in HT load to support the supervision of faculty staff members and to build a stronger culture of collegial
practice. Staff, via 2LS groups are across the research that says that collaborative practice leads to stronger learning
outcomes and are committed to opening up their classrooms on a more systematic basis in 2019

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

* Increased proportion of students
experience growth across all key
learning areas.

* Staff use embedded and explicit
systems that facilitate
professional dialogue,
collaboration, classroom
observation, the modelling of
effective practice and the
provision of specific and timely
feedback between teachers.

* Teaching staff demonstrate and
share their expertise within their
school and have expert
contemporary content knowledge
and deploy effective teaching
strategies. 

Curriculum team minutes
reflect consideration and
planning of an allowance in
HT time to supervise staff

Teacher Wellbeing Toolkit –
almost 100% staff signed
up for – paid from PL
budget .Apart from
resources given out via 5x
Staff Meetings centred upon
various aspects of self care
as delivered by DP , staff
could access the
associated online learning
platform  for support.

2019 timetable reflects the proposed changes
implemented. Budget considerations reflect
employment of additional staff and/or reduction in
HT load to support the supervision of faculty staff
members and to build a stronger culture of collegial
practice. Staff , via 2LS groups are across the
research that says that collaborative practice leads
to stronger learning outcomes and are committed to
opening up their classrooms on a more systematic
basis in 2019

Staff engagement in the 5 whole staff PL sessions
undertaken as part of the Teacher Wellbeing Toolkit
was very positive and collegial. Anecdotally this PL
was well received and this view was confirmed by
the staff survey at the end of the program. Staff
indicated that as individuals they have obtained
valuable strategies that they are implementing and
there has been more effective capturing in
Semester 2 of ideas that can be implemented at a
whole school level to support positive teacher
wellbeing .eg all meetings having a defined start
and end time. This simple change to weekly
Executive Meetings has enhanced the efficacy and
wellbeing of the Executive team. Importantly, the
importance of self care is now on the agenda as
part of ongoing staff discussion. There is an
agreement to continue PL in this area and build on
it in 2019

Next Steps

Teacher capacity will be supported through whole school PL centred upon Teacher Wellbeing, to equip staff to take a
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proactive approach to their wellbeing and to proactively support the wellbeing of their colleagues, supported by a whole
school approach to staff mindfulness and awareness of staff wellbeing as a crucial element of good practice.

Continue to support teachers in gaining accreditation at higher levels by facilitating access to professional learning and

opportunities to undertake leadership roles in the school. Provide further opportunities for staff to undertake leadership
roles through equity programs. Continue to utilise the Performance and Development Framework to underpin the building
of teacher capacity and clearly identified PL opportunities and support of the 2LS program, recognising  its importance in
building teacher capacity. Additionally, to craft more systematic supports to encourage teacher collaboration.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Education
Officer(1.0 FTE) staffing
$67,042 Aboriginal.

Ab Ed SLSO staffing $36,
397.77 @ 3 days per wk
–supplementing Aboriginal
flexible budget of $25,277
with an additional
$11,120.77 from school
funds (6300)

Aboriginal Education Officer (AEO)
entitlement allowed Aboriginal students to be
supported through welfare and academic
programs. SLSO (Ab Ed) allows additional
support to Aboriginal students for targeted
support in literacy and numeracy.

All Year 7 and 9 students complete Numeracy
assessment. Identified students complete a
PAT Maths Assessment. Year 7 and 9
Aboriginal students identified supported by
LAST and Ab Ed SLSO.

Students who have completed lit/num
programs can transition to integrated
classroom support. Attendance data reflects
improved attendance of students with PAPs

Low level adjustment for disability LAST staffing (1.1 FTE) @
$114,524 Purchase of
QuickSMART Licence and
Purchase of MultiLit
Licence $5000.
Employment of LaST (1.1
FTE). Additional
employment of LAST (0.1)
from school funds to
support the continuation of
programs from 2015–17.
Employment of SLSOs to
support Learning.

3 x LAST SLSO staffing (@
a total of 7 days) employed
for a total of $84,929.16.
Supplementing flexible
funding of $52,224 with an
additional $32,705.16 from
school funds (6300)

All Year 7 students complete Numeracy
assessment. Identified students complete a
PAT Maths Assessment. Post testing
identifies growth of students in MultiLit
program. Students are assessed when they
complete the program. Post–program data is
analysed. Student Achievement is
acknowledged and celebrated.

Socio–economic background Equity programs
(extra–curricular support
programs) Opex $151,850.
In addition to Equity funds,
a great deal of human
resources are garnered
through community
participation and support.

All students have participated in programs
that are directly related to Equity Projects.
Staff responsible for Equity Projects
coordinated evaluations that included a
survey of students and a assessment report
aligned to the School Excellence Framework.
The School Executive manages the review of
programs and budget for the following year.

Support for beginning teachers Beginning Teacher Support
money of $31,736 allocated
to staffing relief teacher
staffing and Opex BT PL.

Beginning teachers supported by mentors.
Mentor teachers have undertaken
professional learning and have an
understanding of the requirements for
beginning teachers to attain Proficient
accreditation. Beginning teachers develop
strategies to assist in classroom practice
(Sem 1). Supporting documentation is
collected and annotated by beginning
teachers with supervision provided by mentor
teachers.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 190 200 208 199

Girls 177 171 180 168

Student enrolments have remained within the expected
range during the past four years but are smaller than a
decade ago. This can be attributed to smaller year
cohorts which progress through the school, with some
year groups having a minimum of 60 students.
Additionally, the continuing drought has had some
impact on student enrolments. Some students from
small neighbouring towns enrol at Coonabarabran High
in Year 11, increasing the number of senior students in
the school, but this has plateaued in the last few years.

Student attendance profile

School

Year 2015 2016 2017 2018

7 92.2 92.5 91 90.8

8 91.7 89.9 88.8 85.3

9 87.8 90.3 89 84.3

10 84.4 88.3 88.7 83.4

11 85.9 86.6 88.7 80.7

12 88.9 87.3 88.4 83.3

All Years 88.4 89.2 89.2 84.8

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

An Attendance Team supports student attendance with
strategic interventions for students whose attendance
causes concern. The team collaborates with the
Learning Support Team, Year Advisers and all teaching
staff to encourage regular attendance. Where additional
support is required to improve attendance parents and

carers are engaged to develop a Personalised
Attendance Plan with students. This formalises the
school's contact with parents, clarifies the concern, and
collaboratively develops strategies to improve
attendance.

The plan has measurable outcomes for improvement
and includes follow–up. Where required referrals are
made to the Home School Liaison Program for further
intervention with the support of the Department of
Education. To ensure optimum engagement and
attendance from students the school:

* Continued to offer a broad curriculum include
electives and high interest courses to students from
Year 9 to 12. In addition to an expansive school
curriculum, VET and TAFE courses have been
incorporated into the school subject offering.

* Provided social and learning support to all students,
particularly those made vulnerable by illness or
domestic circumstances.

* Provided mentoring and tutorial support to all students
particularly the senior students as the encounter the
demands of the H.S.C.

* Developed Personalised Learning Plans for students
to introduce strategies to improve access to
mainstream courses and make adjustments to improve
student learning.

Facilitated the provision of a number of student focused
wellbeing programs to increase a sense of belonging
and engagement at school.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 7

Employment 0 5 31

TAFE entry 0 0 7

University Entry 0 0 51

Other 1 11 4

Unknown 0 0 0

Students are supported by the school to transition from
school to work or study. Approximately 51% of students
received an offer to study at University. All students
who applied for a place at university received an offer.
Of these approximately 74% took up the offer whilst
others have chosen to seek employment first to make
tertiary study economically viable. Other students have
been successful in gaining entry to ADF or gaining
entry ot ongoing TAFE studies.
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Students not entering tertiary study have been
successful in finding employment with 31% finding
fulltime employment either as apprentices or in fulltime
positions.

7 Aboriginal students successfully completed their HSC
in 2018. Of these students, 3 were offered a place at
and are currently studying at University. 2 have found
fulltime employment and 2 are seeking employment (
one of which has part time employment)

Year 12 students undertaking vocational or trade
training

41% of Year 12 students were enrolled in trade or
Vocational Education courses with a number enrolled in
more than one course.

The following courses were studied by Year 12
students:
 • 7 Certificate 1– Metal and Engineering
 • 3 Certificate II – Rural Operations
 • 5 Certificate III Human Services– Health Care

Assistant
 • 1 Certificate III – Children's Services
 • 3 Successfully gained fulltime apprenticeships

during 2018

Year 12 students attaining HSC or equivalent
vocational education qualification

Forty One students attained their HSC in 2018. This
included 7 Indigenous students. The academic
performance of the cohort was impressive with 51%
offered University Entry and 11% entering other tertiary
education programs including TAFE and the Defence
Force. 31% of the cohort entered employment directly
from school.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 6

Classroom Teacher(s) 26.8

Learning and Support Teacher(s) 1.1

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

10.98

Other Positions 1

*Full Time Equivalent

Coonabarabran High School has an Indigenous teacher
in the HSIE faculty, and an Aboriginal Education Officer
(AEO). An Aboriginal Education Student Learning
Support Officer is employed to support Indigenous
students and two School Learning Support Officers are
indigenous.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 1

Professional learning and teacher accreditation

Professional learning is central to the schools strategic
directions particularly SD3 Teacher Capacity.

the school focus on professional development has two
clear elements,
 • Whole school training to improve teaching and

learning and staff wellbeing.
 • Staff completed all mandatory training during

2018 including Anaphylaxis, e–Emergency Care
and Preparing and responding to bush fires and
CPR maintenance.

 • Professional development days were dedicated to
building whole staff capacity. Focuses included:
NESA HSC processes. Mindfulness for students,
LaST on providing adjustments and PLPs.

 • Gillian Coutts from the Potential Project presented
a day of Mindfulness for staff contributing to staff
wellbeing to strengthen staff capacity,
complementing this 95% of staff completed the
Staff Wellbeing Toolkit. Individual professional
learning is supported to build staff capacity and
strengthen their subject areas, this process in
supported by the PLP process and targets the
growth of the teaching and learning process in the
school.

 • Staff also participated in programs designed to
build students capacity such as Best Start
training, Scout training and use of data to inform
practice.

Teacher Accreditation

During 2018 seven members of staff gained
accreditation as proficient teachers. Two staff,
members completed their first maintenance cycle and
one staff member was enrolled in seeking higher

Financial information

Financial summary
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The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 777,842

Revenue 6,538,470

Appropriation 6,301,979

Sale of Goods and Services 10,189

Grants and Contributions 207,070

Gain and Loss 0

Other Revenue 9,968

Investment Income 9,264

Expenses -6,451,816

Recurrent Expenses -6,451,816

Employee Related -5,798,653

Operating Expenses -653,162

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

86,654

Balance Carried Forward 864,496

The school's finance committee meets regularly
throughout the year to monitor financial expenditure
across the school. The school's budget sub–committee
plans the strategic allocation of school resources in line
with school plan directions and allocated funds
reflected in the Schools Based Allocation Resource .

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 4,666,301

Base Per Capita 77,765

Base Location 116,290

Other Base 4,472,245

Equity Total 415,558

Equity Aboriginal 92,319

Equity Socio economic 156,490

Equity Language 0

Equity Disability 166,748

Targeted Total 805,947

Other Total 147,357

Grand Total 6,035,163

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

In 2018, students sitting the NAPLAN Literacy
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assessments achieved:

For year 7 Students in 2018:
 • 46% of students achieved at or above expected

growth in Writing.
 • 55% of students achieved at or above expected

growth in Spelling
 • 59% of students achieved at or above expected

growth in Reading
 • 53% of students achieved at or above expected

growth in Grammar and Punctuation
Students in this cohort made exceptional growth in
reading when compared to Similar Schools across the
state achieving an average growth of 61%.

For Year 9 Students in 2018
 • 39% of students achieved at or above expected

growth in Writing
 • 42% of students achieved at or above expected

growth in Spelling
 • 51% of students achieved at or above expected

growth in Reading
 • 40 of students achieved at or above expected

growth in Grammar and Punctuation

Band 4 5 6 7 8 9

Percentage of students 15.0 13.3 23.3 28.3 11.7 8.3

School avg 2016-2018 11.5 18.2 27.1 28.1 8.9 6.3

Band 4 5 6 7 8 9

Percentage of students 3.3 15.0 35.0 18.3 15.0 13.3

School avg 2016-2018 6.8 18.9 30 23.2 13.2 7.9
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Band 4 5 6 7 8 9

Percentage of students 10.0 10.0 36.7 26.7 15.0 1.7

School avg 2016-2018 10.4 12 30.2 28.6 14.6 4.2

Band 4 5 6 7 8 9

Percentage of students 13.3 36.7 23.3 16.7 8.3 1.7

School avg 2016-2018 12.5 31.8 30.2 18.2 5.7 1.6

Band 5 6 7 8 9 10

Percentage of students 15.9 37.7 18.8 21.7 5.8 0.0

School avg 2016-2018 19 31.5 20.5 22 5.5 1.5
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Band 5 6 7 8 9 10

Percentage of students 19.4 22.4 19.4 26.9 9.0 3.0

School avg 2016-2018 13.3 21.9 29.1 24 8.7 3.1

Band 5 6 7 8 9 10

Percentage of students 18.8 17.4 29.0 21.7 11.6 1.4

School avg 2016-2018 17 24 26.5 18.5 12.5 1.5

Band 5 6 7 8 9 10

Percentage of students 40.6 30.4 5.8 18.8 2.9 1.4

School avg 2016-2018 32.2 28.1 19.6 16.1 3 1

In The Numeracy component of the NAPLAN
assessments, students achieved the following:

For Year 7 Students in 2018:
 • 60% of students achieved at or above expected

growth for Numeracy
 • As a cohort students' average growth was

equivalent to like schools across the state.
For Year 9 Students in 2018:
 • 61% of students achieved at or above expected

growth for Numeracy
 • As a cohort students' average growth was

equivalent to like schools across the state.
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Band 4 5 6 7 8 9

Percentage of students 1.7 16.9 33.9 30.5 13.6 3.4

School avg 2016-2018 4.8 17.5 29.1 29.6 13.8 5.3

Band 5 6 7 8 9 10

Percentage of students 1.6 18.8 43.8 25.0 9.4 1.6

School avg 2016-2018 1.6 26 36.5 22.4 10.4 3.1

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.>

In terms of Indigenous students achieving  results in the
top two NAPLAN bands, the Year 7 cohort saw
improvement, compared to 2017 in Grammar and
Punctuation ( 6.7%. compared to  State average of
8.5% )  and Numeracy ( 7.1 % compared to a state
average of 6.3%).  There was a slight decrease,
comparative to 2017 in Reading, 7.1% (down from 11.8
% in 2017 and under the 2018 state average of 7.7 %.)

The Year 9 cohort of Indigenous students performed
better than the state average  and improved on the
2017 results, with regard to achieving in the top two
NAPLAN bands, except for in Numeracy. In Reading
7.7% ( compared to a state average of 5% ) , Writing
7.1% ( compared to a state average of 2.2% ), Spelling
14.3 % ( compared to a state average of7.1%  ) and
Grammar and Punctuation 5.9%  ( compared to a state
average of 5.7% ). In Numeracy, no students achieved
the top two bands compared to a state average of
5.3%.

In Year 7 as a whole, a greater number of students
achieved in the top two NAPLAN bands, comparative to
2017 in Reading (28.1%, up from 17.9% in 2017 and
above the state average of 22.6%), Writing (10.5%, up
from 8.8% in 2017 but below the state average of
13.3%), Grammar and Punctuation ( 20 %, up from
12.3 % in 2017 but below the state average of 27.2%).
There was a decline in Spelling (17.5% down from 26.3
% in 2017 and below the state average of 29.4 %) and
Numeracy (17.9 %, down from 25% in 2017 and under
the state average of 23.1%).

The Year 9 cohort had a greater percentage of students
achieve the top two NAPLAN bands in Writing (4.5%,
up from 4.2 % in 2017 but under the state average of
9%) and Grammar and Punctuation (5.8%, up from 2.8
%, but under the state average of 23.3 %). A lesser
percentage of students achieved results in the top two
NAPLAN bands, comparative to 2017 in Reading
(12.5%, down from 14.3 %), Spelling (13.6%, down
from 18.1%) and Numeracy (11.5 % down from 17.1%).
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Higher School Certificate (HSC)

41 students attained the HSC in 2018.  The
performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Subject School
2018 SSSG State

School
Average

2014-
2018

Biology 65.5 67.6 70.7 65.5

English
(Advanced)

78.7 73.6 77.5 81.8

English
(Standard)

71.7 62.5 65.0 67.3

Mathematics
General 2

68.0 61.2 65.1 64.5

Personal
Development,
Health and
Physical
Education

70.3 67.3 69.5 70.3

Parent/caregiver, student, teacher
satisfaction

Several surveys were conducted throughout 2018 to
collect the opinions of our school community. Year 12
completed an Exit Survey at the end of 2018, just prior
to STUVAC.

This survey is used to determine the specific teaching
strategies which best support the learning outcomes of
our senior students. In addition, this information will
assist our teachers to cater to future students'
educational needs and preferences when delivering
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course content. Questions covered the following
aspects of teaching and learning
 • Most effective teaching strategies

 • Least effective teaching strategies

 • Preparation for the Trial HSC

 • Most effective revision strategies

 • Teacher feedback

 • Engagement in classroom learning

 • Qualities of effective teachers
The survey revealed that the Year 12 cohort felt well
supported in navigating the challenges of their HSC
year of study. Students were very positive in their
appreciation of the mentor program which runs,
teaming students with a particular member of staff who
is an additional source of encouragement and advice
throughout the year.

The value of constructive and detailed feedback was
also highlighted by students in their responses. They
could clearly see the enhanced learning that occurs
when they are given teacher feedback which outlines
'where to from here' in terms of improving their
outcomes. Likewise, students appreciated the value of
developing positive learning partnerships with their
teachers. The need to balance school and out of school
commitments such as employment was also
commented upon as was the various strategies which
students employed to combat the stress of their final
year of study.

Many students noted the benefit of regular physical
activity as essential to supporting their wellbeing as well
as keeping perspective on the year; that is that the
HSC, whilst important, is certainly not the sole
determinant of their future success.

Notwithstanding the obvious benefit of technology,
many students rated very highly what could perhaps be
regarded as 'old fashioned' teaching strategies, 'chalk
and talk' sessions, particularly for revision, which
reinforced student learning. The additional time out of
school that staff gave to support their HSC classes was
also highly valued.

Tell Them From Me Student Survey

Most of the students in Years 7 to 11 completed the
Tell Them From Me survey in Term 1 and 3. This
provided valuable feedback regarding students'
attitudes to learning and levels of engagement. This
supported the school self evaluation and planning
process, particularly in relation to the strategic direction
of Culture of Learning.

Student responses tended to follow state and national
norms. The high levels of student engagement in Year
7 decreased gradually through Year 8 and dipped in
Year 9 before increasing in Year 10 and the senior

school.

Most students responded positively about the
relationships that they form with teachers and other
students at school, their pride in the school and their
belief that they have people who will advocate on their
behalf within the school. These positive relationships
promote improved student learning outcomes and
wellbeing.

Secondary Learning Strategy ( 2LS ) Teacher Survey

All teachers were given the opportunity to complete
surveys at the end of Terms 1, 2 and 4 regarding the
implementation of 2LS. Staff feedback was very
positive both in terms of the collegially supportive
nature of the cross KLA PL groups as well as noting the
benefits that flowed from learning new skills and
strategies to employ in the classroom to make learning
visible.

Survey responses will guide the future direction of
cross KLA PL groups which will continue in 2019. In
particular, staff have requested access to the
pedagogical readings and research which has
underpinned the school's focus on explicit instruction
and this will be provided to support staff professional
growth in 2019.

Parent/Carer feedback was formally sought at parent
teacher nights via optional surveys and also at our
Indigenous families welcome BBQ in February.  Such
feedback is a valuable tool to not only inform future
directions but also as a means to enhance community
engagement with our school .With  the implementation
of PBL planned to commence , parent/carer input will
be a crucial component to ensure consistency of
expectations across school and home/community  and
to thereby allow this new initiative to build from a strong
foundation of consultation, collaboration  and
consensus.

Policy requirements

Aboriginal education

Our school is committed to improving the educational
outcomes and wellbeing of Aboriginal students so that
they excel and achieve in every aspect of their
education. It is our goal that Aboriginal students will
match or better the outcomes of the braoder population.

Our school is committed to increasing knowledge and
understanding of the histories, cultures and
experiences of Aboriginal and Torres Strait Islanders as
the First People of Australia. We will provide Aboriginal
cultural education for all staff and students and ensure
the strengths, diversity, ownership and richness of
Aboriginal cultures and Custodianship of Country are
respected, valued and promoted. Our school is
committed to collaborative decision making with
Aboriginal peoples, parents, caregivers, families and
their communities. We will identify and engage our
Aboriginal community as partners in Aboriginal
Education.
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Alison Stanton performs a critical role as Aboriginal
Education Officer. She supports students and liaises
with the community to ensure that students receive the
greatest opportunities for success at school.

The year opened on a positive note with our
well–attended Welcome BBQ in our beautiful Gathering
Place. We hope to utilize this space for more
community events in 2019.
 • Seven of our students from Years 7 to 10 along

with Mr Ashby attended a STEM Youth
Development Camp at Lake Keepit Sport &
Recreation Centre. This camp was supported by
NSW AECG (Aboriginal Education Consultative
Group). STEM is designed to challenge students
to be active learners in their education and
provide opportunities to develop skills in
leadership roles.

 • Students in Year 11 Aboriginal Studies did a
presentation on Heritage and Identity. This
presentation was attended by members of the
community, Elders and Parents.

 • Our Junior AECG was formed early in Term 1.
Our committee is made up of students from Years
8 to 11. They help with our decisions on
Aboriginal Education that happens within our
school.

 • National Sorry Day was held on Saturday 26 May.
Our representatives were Taleitha Ashby and
Jindara Riley. Taleitha spoke about the
significance of Sorry Day while Jindara Riley sang
in language. Thanks to Taleitha and Jindara.

 • In Term 2 our school was visited by Gwenda
Stanley Gomeroi woman from Moore. Year 7
along with Year 9/10 Aboriginal Studies class.
Gwenda had given our students an experience in
their Gomeroi Culture with song, dance and
storytelling.

 • 2018 saw 7 Indigenous students completing Year
12. We congratulate them and best wishes to
them for their future endeavours.

 • The Sista Speak Program was run in conjunction
with students from Coonabarabran Public School.
This program is designed to encourage young
Indigenous girls to in Years 6–8 to think about the
connection between education and careers. 8
girls were involved with four from each school. A
highlight was the girl's excursion to the Illawarra in
Term 4. Thank you to Wes Leedham, Mrs Anna
Atkinson and Ms Laurel Kuras for supporting this
excursion.

 • Students were able to be part of Indigenous
Literacy Day down at Neilson Park. This day gave
our students the opportunity to be involved in the
day activities which include, Dance, Art, Games.
Thank you to Reconnect MacKillop for inviting us
to be a part of your day.

 • Year 9/10 Aboriginal Studies learnt about the
topic 'Aboriginal Oral and Written Expressions', a
study of poems, performing arts and stories. Our
Aboriginal Studies class presented a number of
stories and poems that they have selected or
have written themselves. These were presented
and read to our Elders at our lunch. Thank you to
our Elders for coming along to this presentation.

 • The annual University of Western Sydney trip saw
8 students from Years 10–11 attending. Students
were given the opportunity to attend workshops.
Some of those were on Nursing, Law, Teaching,
Policing, Sport & Exercise Science and also
cultural activities. Thank you to Mr Craig Ashby
and Mrs Alison Stanton for giving our students the
opportunity to attend this fantastic excursion.

 • And to end, some very exciting news. Molly
Sutherland from Year 9 found out  in December
that that she had won first prize in both the Poetry
and Short Story sections of the prestigious Patrick
White Indigenous Young Writer's Competition
held by the Aboriginal Education Council.
Congratulations Molly – yet more proof of the
magic that takes place in Mr Ashby's classroom!
Thanks to Miss Barisa for entering Molly's work.

Multicultural and anti-racism education

The school implemented planned curriculum and
teaching programs that:

* Promoted practices which counter racism and
intolerance and develop an understanding of cultural,
linguistic and religious differences.

* Provided teaching and learning programs that enable
students from all cultures and communities to identify
as Australians within a democratic, multicultural society
and to develop the knowledge, skills and values for
participation as active citizens.

* Ensured inclusive teaching practices, which recognise
and value the backgrounds and cultures of all students
and promote an open and tolerant attitude towards
different cultures, religions and worldviews.
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