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Introduction

The Annual Report for 2018 is provided to the community of Murrumburrah High School as an summary account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mr Dale Rands

Principal

School contact details

Murrumburrah High School
Smith St
Harden, 2587
www.murrumburr-h.schools.nsw.edu.au
murrumburr-h.school@det.nsw.edu.au
6386 2755

Message from the Principal

The details contained within this report is an accurate account of 2018 finance spending taken from information held at
the school. The school executive team where involved in the formation and gathering of data for the submission of this
report.
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School background

School vision statement

To provide a high quality education in a safe and nurturing environment to all our students.

School context

Murrumburrah High School is a small, comprehensive, co–educational, rural high school situated in Harden, on the
southern slopes of NSW. The school draws its students from the twin towns of Harden and Murrumburrah, as well as the
surrounding rural centres of Binalong and Jugiong. A number of students also enrol in the school from Young. 12% of the
school population are of aboriginal descent. The school provides a curriculum to cater for a broad spectrum of student
needs. As well as the core academic subjects; in the Stage 6 curriculum; the school offers  courses in Vocational
Education and Training. Significant number of students have also participated in School Based traineeships and
apprenticeships. Being situated in an agricultural setting the study of Agriculture and Primary Industries is very strong in
the school. The school runs a number of programs to support individual and groups of students in their learning, and
wellbeing, in the school environment.

The school offers a range of extra–curricular activities. The school Farm Club has had outstanding results in cattle
parading in competitions spanning more than a decade.

Success has also been achieved in debating, dance, drama, vocal group and chess. We have one of the few
school–based Driver Education Programs that operates in the state. The school also experiences outstanding success in
a variety of sports. This success often belies the relatively small number of students in the school.

The local community, council and service clubs support the school and its students. Murrumburrah High School is a
proud member, and participant, in the broader Harden–Murrumburrah community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

After a review by all staff the following results where concluded with supporting evidence held at the school.

Learning – Sustaining and Growing

Teaching – Delivering

Leading – Delivering

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To build a culture of excellence which enables all students to be focussed learners, proud of personal achievements and
their school.

Overall summary of progress

Staff participated in a variety of professional learning activities delivered onsite by MHS staff who had undertaken training
as course deliverers. These are ongoing pedagogical improvements that will be refined and embedded in teaching and
learning programs to assist with student educational growth. Monitoring implementation across all KLAs will be a focus
for 2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • ALARM matrix implemented
from Stage 4 to Stage 6 100%
student exposure.
 • All Stage 4 and 5 students
tracked on literacy and numeracy
continuums and progression.
 • Mandatory new syllabus
delivered effectively to all
students.
 • 90% student sustained growth
in individual writing NAPLAN
results.

Writer in Residence
program 2000.00

QTL training $8000
 • Quality Teaching,
Successful Students
(QTSS) ($2000.00)

Staff were involved in a variety of PL activities
delivered by MHS staff who had undertaken training
to be course deliverers.

These are ongoing pedagogical improvements that
will be refined and embedded in teaching and
learning programs to assist with student educational
growth .

Monitoring implementation across all KLAS will be a
focus for 2019.

Next Steps

Quality teaching rounds is a significant focus for the staff in 2019. Group 2 have met and reviewed the Quality Teaching
Framework and will be participating in the rounds of lesson observations in Term 2. The next stage will be rolling this out
across the whole school.

ALARM continues to be developed within the school. Staff will be offered the opportunity to participate in peer coaching
to further refine and understand this valuable tool for pedagogical improvement.

Monitoring of programs to see evidence of writing in the middle years and ALARM strategies at the end of Semester 1
and 2.

HSC Monitoring – checking and refining teaching programs for Stage 6.
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Strategic Direction 2

A Culture of Success and Wellbeing

Purpose

To foster a positive culture of learning across the school community where every student strives for success every day.

Overall summary of progress

Achievements in the school by students and staff are regularly acknowledged by assemblies, newsletters and media
posts. The students have had input into a whole school wellbeing policy that has had a positive effect on the student
population's behaviour.. Students have had their IEP's completed. Stage advisors conduct fortnightly stage meetings.
The student voice have an active role in the operations of the school. Senior study programs have been implemented.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student Voice classroom and
beyond programs developed to
support student learning and
leadership.

Student feedback to individual
teachers across all KLAs on
opportunities for learning in the
classroom, trial in Stage 5 & 6,
data collected and interpreted.

Improved learning opportunities
by communication strategies,
school newsletter focus on
learning in all faculties

Principal and key staff
contact organisations,
industry and the wider
school community

Success measured by attendance data,
engagement observed by teachers, IEP's and
reporting to parents. Looking towards increasing
industry engagement especially in regards to
school to work transition. Wellbeing programs will
continue to be a key to whole student support and
development.

All Identified students requiring
ILPs in place early in each year
2018–2020

13 Aboriginal students provided
with an in school tutor teacher
support continuation 2018–2020

Stage 5 and 6 Aboriginal students
Wingara mura–bunga barra bugu
to actively experience university
life at Sydney University. (7
students).

STEM Youth Development Camp
for Aboriginal 7 to 11 students to
attend.

Visit to Riverina Environment
Centre (11 Indigenous students).

Continual support for driving
program all eligible students
involved.

0.2 FTE SLSO employed

Travel to STEM camp

ILP's all completed and up to date.

Many cultural experiences provided for students to
expand awareness and knowledge of local
area/traditions.
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Next Steps

Students will be selected in groups to best cater for their needs in IVY groups that are to be run 3 days a week with
targeted wellbeing programs in 2019. Specialised programs that address specific student needs will be sort and
implemented. Senior skills programs will be implemented at key times through their learning path. These will happen at
multiple times through 2019. Boys and Girls Day (Wellbeing Strategy) will be reinvigorated in 2019.
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Strategic Direction 3

Leadership

Purpose

To build a sustainable culture of collaboration, engagement with all stakeholders and development that ensures continual
improvement in the quality of teaching delivery through professional learning, leadership opportunities for staff and
students through community interaction and engagement.

Overall summary of progress

Staff have been involved in a variety of PL opportunities from a variety of sources including professional associations,
DoE online and face – to face training, school based PL and external providers.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Understanding mandatory DET
policy and procedure related to
NESA rules and procedures

Staff have been involved in a variety of PL
opportunities from a variety of sources including
professional associations, DoE online and face – to
face training, school based PL and external
providers.

Identifying appropriate PL will continue to be a
focus for our school in 2019.

Consistency with assessment procedures across
the school by all staff has been successful PL and
will continue to be a focus for the school moving
into 2019.

Opportunities to relieve in higher
positions, and build staff capacity
by accepting positions in
leadership, teachers
associates and extra curricular
activities.

Increase in staff engaged in
explicit professional learning
aligned to individual and school
needs.

Leadership opportunities in
teacher associations and mentor
positions.

Funded PL opportunities to
expand knowledge of
leadership roles. Deputy
Principal training in Sydney
and annual conference to
build skills and networks.

Staff identify PL suitable to
achieve goals on their
Performance development
plans.

One Head teacher relieves as Deputy Principal on a
full time basis. Both remaining Head Teachers
supervise the staff in 2 faculties.

Employment of community to
enhance curriculum development
related to CAPA.

Focus on leadership, learning
opportunities through public
speaking, dance, choral and
drama.

Ongoing promotion of
Murrumburrah High School as a
learning community by all
stakeholders

Costs associated with travel
and entry fees. Subsidised
costs.

Many opportunities to work with other schools in the
Yass Network to strengthen professional links and
expand student opportunities.

Printed on: 31 May, 2019Page 7 of 16 Murrumburrah High School 8328 (2018)



Next Steps

Identifying appropriate PL will continue to be a focus for our school in 2019.

Consistency with assessment procedures across the school by all staff has been successful PL and will continue to be a
focus for the school moving into 2019.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal students have
fully developed PLP's.
SLSO worked in class to
support educational growth
of students. The school
contributed additional RAM
funds to top up this cost.
Culturally suitable
resources purchased to
support NAIDOC
celebrations and KLA topics
as part of syllabus
implementation.

 • Aboriginal background
loading ($13 113.00)

The school has a small group of Aboriginal
students but represented 11% of the school
population. Resources and activities had
been undertaken to involve the entire school
and provide culturally appropriate information
to everyone. Funding had been used to
provide the necessary support, which had
supplementary funds also allocated from
other areas to assist in activities to be
successful. Students feel valued and
supported at school.

Low level adjustment for disability A dedicated room was
established to enable SLSO
staff to work with targeted
individuals or groups in a
more private setting.
Staffing allocated to support
this room.

 • Low level adjustment for
disability ($87 986.00)

LaST time was effectively utilised to support
identified students from testing procedures.
The small class setup proved effective for the
students involved but the location needs
reviewing due to its proximity to office spaces
regarding access to the room.  Identified
students showed some growth after effective
support was given to them and has enabled
them to  better connect with regular
classroom pedagogy.

Socio–economic background Sporting equipment,
uniforms, travel costs,
catering, visiting community
members costs ie travel,
resources to use in class.
Instructor employed for
driver training.

 • Socio–economic
background ($154 299.00)

Significant funds had been used to support
the school provide necessary items due to the
ongoing drought conditions in the area over
many months. Additional funds where also
used to provide opportunities to access
curriculum based activities outside the school
area. Driver training still provides a strong
connection with struggling families and is the
only opportunity in the town for professional
instruction. As the school is in a rural
environment, financial hardship has been a
reality for many families and support was
used to assist their education.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 77 65 59 63

Girls 75 66 65 73

School enrolments have been declining slowly over the
last few years due to smaller family sizes and economic
pressures forcing families to consider moving for work
opportunities out of town.. This year students numbers
where steady and it is hoped that an increase will soon
occur with enrolment projections showing some growth
for the coming years.

Student attendance profile

School

Year 2015 2016 2017 2018

7 92 89.9 90.1 83.6

8 87.5 89.3 90.9 82.8

9 88 84.8 88.6 81.8

10 81.9 86.8 82.9 86.7

11 87.7 82.1 84.1 76.9

12 87.6 91.3 89.1 88.1

All Years 87.6 87.5 87.4 83.2

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

Attendance figures are marginally below state average.
These figures have been relatively stable over recent
years, with minor anomalies that affect percentages
due to low student numbers.

The Deputy Principal monitored school attendance and
worked alongside the Learning Support Team and
Stage Advisers to work through solutions to improve
school attendance.

The school, administered by the Deputy Principal,
worked with families, the Home School Liaison Officer
and external organisations to provide solutions to
improve attendance and engagement at school. In
2018 selected students were involved in the 'Spark'
program though Yass TAFE. Selected students were
also involved with 'Pathways' programs to re–engage
them to school. A student who completed the Spark
program was successful in gaining an apprenticeship
as a result of his involvement in the program.

Structure of classes

Classes at Murrumburrah High school are based on
Stages as per NESA syllabuses. Content for Stage 4 &
5 is presented in a 2 year cycle with students meeting
the relevant outcomes by the end of the stage.

Retention Year 10 to Year 12

The majority of students at the school continue on to
the Higher School Certificate levels in year 11 and 12.
The few students that leave at the conclusion of year
10 gain employment or traineeships/apprenticeships.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 20

Employment 5 10 50

TAFE entry 0 0 10

University Entry 0 0 20

Other 0 0 0

Unknown 0 0 0

Due to the small size of the school many students are
fully supported in their transition to other destinations.
Students are encouraged to remain at school until a
suitable alternative is secured. The school Careers
advisor and Year advisors work closely with families to
support their individual needs in this process. Very few
students leave school with no options.

Year 12 students undertaking vocational or trade
training

In 2018 a small number of students undertook
vocational and/or trade training at the school in the
areas of Construction, Hospitality, metals &
Engineering and Primary Industries. All students
completed these course and gained the appropriate
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certification for that course. Even as a small school we
strive to offer the broadest senior curriculum available
to benefit all our students.

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2018 20 students where enrolled in year 12 and all
20 went on to complete the HSC and gain the full
qualification. All 14 students that where enrolled in 1 or
more Vocational Education Framework courses also
completed the relevant courses and where awarded the
qualification for that course. 2 Students also completed
school–based traineeships.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Head Teacher(s) 3

Classroom Teacher(s) 11.1

Learning and Support Teacher(s) 0.6

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

5.38

Other Positions 1

*Full Time Equivalent

The current staff employed at the school all identify as
Non–Aboriginal. When positions do arise as a vacancy
the school actively seeks Aboriginal Staff as per
Department of Education guidelines.

Workforce retention

Murrumburrah High School has had a number of staff
changes over recent years. 2018 was no different as
circumstances change in families or staff take up career
advancement opportunities in other areas.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 80

Postgraduate degree 20

Professional learning and teacher accreditation

All staff at the school undertake comprehensive
professional development under the guidance of their
supervisor. Individual staff Performance Development
Plans are written and reviewed against progress and
improvement targets. Staff meetings are utilised to
undertake whole school development so that staff
maintain currency against mandatory training
guidelines, especially in the areas of child protection
and Work Health and Safety policy requirements.
School Development Days have been used to explore
targets outlined in the school plan. All staff have been
trained and worked with their supervisor in the
procedures required to maintain currency within their
teacher accreditation. No teaching staff at this time
have undertaken the optional lead teacher
accreditation.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

Printed on: 31 May, 2019Page 11 of 16 Murrumburrah High School 8328 (2018)



2018 Actual ($)

Opening Balance 238,647

Revenue 3,144,601

Appropriation 3,040,046

Sale of Goods and Services 2,033

Grants and Contributions 100,247

Gain and Loss 0

Other Revenue 0

Investment Income 2,275

Expenses -3,105,267

Recurrent Expenses -3,105,267

Employee Related -2,636,573

Operating Expenses -468,694

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

39,334

Balance Carried Forward 277,982

Murrumburrah High School regularly monitored its
financial position so that funds expended where done
so within proper financial guidelines and with the overall
progress of the students as the paramount decision
making tool. The Principal and School Administrative
Manager regularly met to review spending patterns and
the schools financial position.
 • your school's financial management processes

and governance structures to meet financial
policy requirements

 • any unusual spending patterns or substantial
underspending/overspending (e.g.
accommodating leave, illness, savings for
planned capital expenditure)

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,457,551

Base Per Capita 23,978

Base Location 11,987

Other Base 2,421,587

Equity Total 255,398

Equity Aboriginal 13,113

Equity Socio economic 154,299

Equity Language 0

Equity Disability 87,986

Targeted Total 16,849

Other Total 145,991

Grand Total 2,875,789

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 7 Literacy results from NAPLAN testing show
some consistent results when compared to the school
average over 3 years. In the areas of Grammar &
Punctuation and Writing the school is working on new
strategies to address the lower band results so that
future testing will show improved band results in these
two areas.
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Year 9 results are again consistent with the schools 3
year average in many areas. However the school is
investigating why the growth in year 9 is not as high as
it could be. Writing is an area of particular attention that
the school is addressing.

Printed on: 31 May, 2019Page 13 of 16 Murrumburrah High School 8328 (2018)



Year 7 Numeracy results show an unexpected dip from
Band 6 to Band 5 for a bigger than expected
percentage of students. The school is working with our
partner primary schools to investigate the reasons for
this drop. Current investigation shows that online
numeracy testing caused some impact on results but
specifically why is still being determined.
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Year 9 Numeracy results show consistent results when
compared with our school 3 year average.

The school has a small percentage of enrolled students
who identify as Aboriginal. Results across Year 7 and
Year 9 for these students shows a slight increase in
literacy and numeracy but at the same or similar growth

pattern as for the rest of the Year cohort. There overall
results are also the same or similar when compared to
their cohort.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). Results from 2018 show a slight drop in
overall results when compared with the school 5 year
average but this was a similar trend to other schools
similar to Murrumburrah. Traditionally, the school
average is much closer to state average. Students from
the school that wish to continue on towards higher
education at University are not disadvantaged coming
from a rural area as many universities offer a
supplementary marks program. The school is looking at
strategies to improve HSC results across all subject
areas and why there was a small one year dip in
results. Only two subjects are shown due to the small
class sizes at our school. Subject cohorts of less than
ten do not have reliable graph data so are excluded.

Parent/caregiver, student, teacher
satisfaction

Surveys and questionnaires conducted by the school
have had a mixed number of responses. The Tell Them
From Me student survey was not undertaken this year
and so precise student feedback is limited. The
feedback that has been received  indicates a general
satisfaction with the school but students would like
more opportunities to access additional learning
experiences outside of the classroom. Student
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leaderships groups indicate that students feel very
connected with the school and the staff in general. No
parent survey was undertaken this year. Staff have
indicated a willingness to work together to improve
outcomes for students and a strong focus on
developing their own professional growth.

Policy requirements

Aboriginal education

The school adheres to all departmental guidelines
within context of Aboriginal Education. The school
continues to maintain its connection with the local
AECG and is always looking at new ways to enhance
the experience for all its students. Aboriginal students
continue to match outcomes and growth of their peers
at Murrumburrah High School and are involved in a
variety of cultural experiences at school.

Multicultural and anti-racism education

The school has an anti racism officer at the school but
this position is not utilised as issues due to race or
cultural background do not occur at the school. The
staff organise extra curricular activities to assist the
students in their understanding and knowledge of other
races and cultures so that they are fully able to
communicate on equal terms with all. Classroom
activities have a particular focus on multicultural
experiences also.
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