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Introduction

The Annual Report for 2018 is provided to the community of Great Lakes College Tuncurry Campus as an account of
the school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mr Rosenbaum

Principal

School contact details

Great Lakes College Tuncurry Campus
Northern Parkway
Tuncurry, 2428
www.glctuncurr-h.schools.nsw.edu.au
glctuncurr-h.school@det.nsw.edu.au
6555 0500
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School background

School vision statement

Great Lakes College Tuncurry Campus is a centre of excellence through dynamic and innovative education.

Supportive and engaging learning environments enable students to achieve academic success and wellbeing.

Professionally motivated teachers engage in evidence based practice quality teaching to maximise student potential.

School context

Tuncurry Campus is a 7–10 school which together with the Forster 7–10 Campus and the Senior Campus comprises
Great Lakes College. Located in a coastal setting, Tuncurry Campus draws from a diverse socioeconomic population
and has a significant Aboriginal student enrolment.

Aboriginal education is evident in all aspects of school life and learning with many programs in place including
personalised learning plans, cultural awareness, language and partnerships with the local Aboriginal
EducationConsultative Group (AECG).

As a 7–10 school, Tuncurry Campus caters for the needs of the adolescent learner placing value on this phase of
students' social, emotional and cognitive development. The learning environment is based on quality relationships, high
expectations for student achievement and collaborative processes. Tuncurry Campus enjoys a strong relationship with
the feeder primary schools and is a proud member of the Great Lakes Learning Community where there is a strong focus
on the learning continuum K to 12.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The three domains within the School Excellence Framework align with the school's three Strategic Directions
(SD)."Learning" aligns with the Strategic Direction relating to "Student Success"; "Teaching" aligns with Strategic
Direction "Professional Practice"; and "Leadership" aligns with "Community Engagement".

Analysis of the school's progress within each Strategic Direction towards achievement of the evaluation measures for
each SD has facilitated the self–assessment process. School Executive and Teaching Staff using a wide range of data
have identified the evidence to validate achievements/processes/products within each element to make an on–balance
decision as to where the school sits in relation to each element within each domain of the School Excellence Framework.

During 2018 the school was able to consolidate its position in the Learning domain of Learning. The school is looking for
further growth in this area by improving its evaluation processes for professional learning and its associated impact on
student learning.. A process of collating and analysing evidence and aligned to the SEF needs to be established.

In the domain of "Teaching" across the elements of Learning and Development, Data Skills and Effective Classroom
Practice, the school was assessed as 'Delivering". Within that category it should be noted that evidence suggests the
school is "Sustaining and Growing" in Professional Standards.

During 2018 the school was assessed at Sustaining & Growing in the "Leading" domain of Educational Leadership and
School Planning, Implementation and Reporting. The school is looking to further improve in the areas of School
Resources and Management Practices and Processes..

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.
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Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Student Success

Purpose

To empower all students to achieve success as engaged and motivated learners. To maximise student achievement
through supportive and personalised learning experiences with a strong focus on literacy and numeracy and
high–achieving students.

Overall summary of progress

All staff attended a workshop on NAPLAN analysis and strategies. Staff participated in specific Literacy and Numeracy
workshops that included identify students in the Top 2 bands and tailoring specific strategies to increase the number of
students in these bands. Staff also attended professional development of accessing NAPLAN data. All staff can use
NAPLAN data to develop class profiles and identify Literacy and Numeracy needs of their students. Evidence of literacy
and numeracy strategies implemented into teaching programs were collected and presented at executive and staff
meetings.

A number of staff attended the Learning Progressions workshop. Staff now have an understanding of how the Learning
Progressions can be used across the whole school and within individual KLA's. The executive team attended a
Professional Development workshop with the Literacy and Numeracy Strategy Advisor. The executive devised a time line
of implementing Learning Progressions into the school.

The executive also worked with the Lead Evaluation Capacity Building Project Officer from CESE to increase their
knowledge and understanding of data analysis. Executive have a greater understanding of data analysis and its use for
providing feedback and evaluating current practices.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

To increase the average
percentage of Year 9 students
who achieve expected growth in
reading in NAPLAN from 56.6%
in 2015 – 17 to 59% in 2018 – 20.

$5000 (using Teacher
Professional Learning
funds).

56.3% of Year 9 students achieve as or above
expected growth in reading.

To increase the average
percentage of Year 9 students
who achieve expected growth in
numeracy in NAPLAN from 61%
in 2015 – 17 to 64% in 2018 – 20.

$5000 (using Teacher
Professional Learning
funds). $10000 (using
Equity funds).

58.6% of Year 9 students achieve as or above
expected growth in numeracy.

Increase the percentage of Year
9 students in the top two bands
from 14.2% to 16% in reading
and from 13.9% to 15% in
numeracy.

$2000 (using Teacher
Professional Learning
funds).

11% of Year 9 students were in the top 2 bands for
reading.

15.4% of Year 9 students were in the top 2 bands
for numeracy.

Increase the percentage of
positive student responses by 5%
in the TTFM survey for the
Intellectual engagement
composite (51%) and students
who are interested and motivated
(28%).

Intellectual engagement went down from 51% to
48%.

Interested and Motivated went up from 28% to 35%

Next Steps

The school's goals are to:
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 • Continue use of complex texts, annotation, metalanguage and spelling strategies, resources, scaffolds for writing
and the continued integration of literacy components in assessment tasks.

 • Consolidate school wide practices and integrate new methods to further improve reading and writing, with a
particular focus on meeting the Premier's targets.

 • Focus on and develop strategies to improve our high performing students for growth in our Top 2 band
 • Using Data with Confidence professional learning completed for all executive staff and implemented into practice.
 • Literacy, Numeracy and Higher Order Thinking committees to have greater visibility in the school.
 • Best Start testing to be conducted with Year 7. Data to drive areas of the Learning Progressions
 • English KLA to implement 7 Steps into their programs.
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Strategic Direction 2

Professional Practice – High quality evidence based practice

Purpose

To enhance the capacity of all staff to deliver innovative, evidence based teaching practice with a specific focus on
explicit teaching methods. To ensure all students achieve targeted learning outcomes.

Overall summary of progress

The school developed a program of instructional leadership focused on the skills required for leading learning for others
in the classroom and the faculty. The context for the professional learning included Quality Teaching, 'Effective Practices
in High Growth Schools', 'Cognitive Load Theory', and ' Higher Order. Instructional Leaders have a thorough
understanding of explicit teaching strategies and its implications, the importance of setting high expectations, and that
provide time for students to practice what is being taught and regular, timely feedback is essential. The school has
established a culture of self nominated participation in instructional leadership learning with 40% of campus teachers
regularly participating in workshops held in their own time.

Explicit Teaching and the delivery of Learning Goals was the basis of the Faculty Focus. 100% of staff participated in the
faculty focus which focused on peer based, collaborative professional learning workshops and follow up classroom
implementation activities.

Role statements were established for the Technology Coordinator, committee members and Technical Support Officers.

A survey was conducted on staff confidence using technology and a database created of staff willing to present a
technology strategy workshop. Workshops offered were on Google Classroom, using Sentral Plans and the basics.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the percentage of
students by 5% in the TTFM
survey for Effective Learning
Time (67%) and Rigour (62%).

$20000 (using Teacher
Professional Learning
funds) to employee a
Professional Learning
Coordinator

Effective Learning time has remained static at 67%
and Rigour has increased to 64%.

The school is able to evidence
growth from delivering to
sustaining and growing in the
Teaching domain elements
Effective Classroom Practice and
in Learning and Development.

$20000 (using Teacher
Professional Learning
funds) to employee a
Professional Learning
Coordinator

Faculty Focus Survey results indicated that 74% of
teachers agree that they have gained an increased
understanding of the elements of explicit teaching
through the Faculty Focus professional learning. It
was also stated that 81% of teachers agreed that
the Faculty Focus professional learning supported
them to trial explicit teaching techniques in the
classroom. The Top 25% Survey results indicated
significant improvement in most areas pertaining to
the elements of explicit teaching..

All teachers demonstrate
proficiency or above in the
domains of Professional Practice
and Professional Engagement
against Australian Teaching
Standards.

$20000 (using Teacher
Professional Learning
funds) to employee a
Professional Learning
Coordinator.

$10000 (using Teacher
Professional Learning
funds) for casual relief and
employment of an
Accreditation Coordinator.

All staff participated in the PDP process. In the
initial phase of planning.

Professional goals and future professional learning
needs to reflect initiatives impacting on student
growth.

All staff have PDP's observation completed by staff
resulting in increased engagement by teachers in
the practice of teaching.

Faculty Focus and TPL logged using MyPL where
possible.
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Next Steps

The school plans to:
 • Develop and embed the explicit teaching and learning strategies identified by our students in the Top 25% and

TTFM surveys
 • Provide professional learning opportunities at staff meetings and campus development days which are valued by

staff and meeting their needs at a high level.
 • Incorporate current learning research into teaching and learning programs.
 • Build up the Faculty Focus of Learning Goals to include Formative Assessment.
 • Staff to evaulate themselves against the Teaching Standards to assist them with identifying Professional Learning

goals for the PDP.
 • Monitor practices for effective implementation and application of learning for high performance in student learning

outcomes.
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Strategic Direction 3

Community Connections. – Building an aspirational culture through enhanced partnerships

Purpose

To build an aspirational culture where all members of the school community work in partnership to ensure students
connect, succeed, thrive and learn. 

Overall summary of progress

To broaden our audience and increase our communication with the school community, Tuncurry Campus established a
Facebook Page. Protocols around the usage of the page were established.

The Attendance Policy and Anti–bullying Policy were reviewed, updated to meet the Departments requirements, and
communicated with staff and the community.

The Campus continued to work with the Departments Community Engagement Team to establish six (6) Key Messages
for the College. These key messages will be used to promote ourselves in the wider community and drive how we
communicate what is happening in the College.

The Positive Behaviour for Learning Team completed the PB4L matrix, explicitly taught to students the core expectations
for the playground and bus lines.. Core Expectation posters were developed and displayed and signage around the
school was updated. A new rewards system was developed and implemented throughout 2018. The system involved
points being awarded to students who had excellent attendance and or behaviour each term, finished in the top 3 of an
assessment or were awarded a grade A for an assessment, represented that Campus or College, receiving an A or B in
their RAP report, receiving a Merit Certificate and / or a Great Lakes Learning Community Academic Excellence award.
Students accumulated points throughout the year and received an award when they reached a milestone.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the percentage of
students by 3% in the TTFM
survey for Positive Behaviour at
school (85%), Positive learning
climate (62%), and Positive
teacher–student relations (64%).

$5000 (PBL coach
allowance)

Positive Behaviour at school has decreased from
85% to 84%.

Positive Learning Climate has decreased from 62%
to 58%. This is still above NSW Gov't Norm.

Positive teacher–student relations has decreased
from 64% to 59%

In 2019 the school will continue to embed PBL and
changes to the rewards system.

The school is able to evidence
growth from sustaining and
growing to excelling in the
Learning domain element
Learning Culture and from
delivering to sustaining and
growing in the element Wellbeing.

$5000 ( Professional
Learning Coordinator)

$10000 ( Transition
program)

The school remains at Sustaining and Growing for
the Learning domain element Learning Culture.
Workshops conducted for staff on Learning
Intentions. Further PL required in Learning
Intentions and  formative assessment.

Head Teacher Wellbeing provided period allowance
to develop Year 6 into 7 transition plan and to
create a timetable of feeder school activities

The school is able to evidence
growth from delivering to
sustaining and growing in the
Leading domain element
Educational Leadership.

$5000 ( Professional
Learning Coordinator)

$800 – purchase of 2 ipads

The Faculty focus for 2018 related to Teaching
Practices  and Learning Intentions. An analysis of
data from the Faculty Focus indicated an increase
in student understanding and improved outcomes.

Survey's , using Survey Monkey were created for
Parent Teacher afternoons.
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Next Steps

The School plans to:
 • Continue to work with the Community Engagement Team to embed the Key Messages into the College's everyday

practice.
 • Continue refine our rewards system.
 • Implement the Parent Portal module in Sentral.
 • Develop a calendar of events and activities with our feeder primary schools.

Printed on: 31 May, 2019Page 10 of 15 Great Lakes College Tuncurry Campus 8289 (2018)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $71396 (using Aboriginal
background funds) plus
$32043 (Socio economic
background funds) to
employ an Aboriginal
Education worker and an
Aboriginal SLSO.

Personalised Learning Plans were completed
using the Sentral program for all identified
students,  ensuring a holistic approach to their
achievement of identified learning outcomes
through particular focus on individual needs
and key learning areas. SLSO support was
provided in classes. Cultural awareness
programs were developed and implemented.
The Year 7 transition program continued after
being established in 2016.

English language proficiency $3069 (Equity Language
Proficiency funds) to
employ additional Learning
and Support teaching time.

ESL teachers undertake targeted teaching of
students who qualify for this funding. Students
withdrawn from classes to assist with skill
development and completion of assessments.

Low level adjustment for disability $230509 (using Low Level
Adjustment for Disability)
plus $12143 (using
Socioeconomic Background
funds) to employ 4 SLSO's.

The Learning Support Team offers whole
class support to a range of classes. In 2018
SLSO's supported students in a range of
classes per semester across all subject
areas. Students in these classes received
regular support, with the SLSO's, LST's and
teachers working together to support the
learning of all students in the classroom.
Students identified for the ALC and support
delivered to targeted students. Gifted and
talented individual project established for
Years 7 and 8.The school supported the
Nationally Consistent Collection of Data
(NCDD) and this created opportunities for all
staff to engage in meaningful discussions
about how to cater for the varied needs of
students in their classes.

Socio–economic background $97060.80 (using
Socio–economic
Background funds) to
employ two SLSO's.

The school delivered targeted wellbeing and
behaviour programs, including Lunchtime
activities for Years 8/9, Handball competitions
for Year 7 students and the Men's Shed
Project for Year 8 boys, implemented which
strongly support the social and emotional
learning of students and had a positive impact
on reducing playground incidents. The
Alternative Learning Centre program
supported an additional 20 students to
complete their ROSA. The Gifted and
Talented enrichment program provided
extension for Year 7, 8 and 9students. The
program increased community engagement
and had a positive impact on student
engagement.

Support for beginning teachers $20571 (using Beginning
Teacher support funds).

Accreditation Lead and Professional Learning
Coordinator roles were developed to support
beginning teachers. All beginning teachers
and supervisors had reduced teaching loads,
participated in targeted beginning teacher
professional learning.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 262 262 260 275

Girls 253 279 298 265

In 2018 Tuncurry Campus had a total population of 540
students. The Aboriginal and Torres Strait Islander
cohort remained stable.

Tuncurry Campus supports high volumes of families
from the Tourism, Retail, Fishing and Agricultural
Industries, as will as Aged Care. It is the only Public
Higher School for its partner schools.

Student attendance profile

School

Year 2015 2016 2017 2018

7 93.7 92.3 93 91.5

8 88.6 88.8 89.9 88.8

9 88.9 89.4 89.6 85.4

10 87.8 88.1 87.5 86

All Years 89.5 89.7 89.8 87.9

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

All Years 90 90 89.9 88.7

Management of non-attendance

To maintain and restore regular school attendance, the
school has established attendance monitoring practices
and regular follow–up of unexplained absences.
Parents are notified on the day of their child's absence
via an email messaging system and in writing if an
explanation for the absence has not been received
.Parents can respond via email as to the reason for
their child's absence. A range of strategies were
implemented to resolve attendance issues with a focus
on student welfare. These include: student and parent
interviews via phone, letters or interviews, referral to
the school Welfare Team and/or the Learning Support
team, referral to the school counsellor, or the
development of a school based attendance
improvement program. If these interventions prove

unsuccessful, support from Home School Liaison is
requested and a formal Attendance Improvement Plan
may be put in place. In 2018, as part of our school
based attendance plans, students were provided with
counselling and the opportunity to participate in outside
programs to re–engage them with school. In 2018 the
school continued to use the period by period roll check
as part of the SENTRAL school administration
package. This has provided valuable information which
enabled the school to better support students who have
whole  and/or part day attendance

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 0

Employment 5 0 0

TAFE entry 5 0 0

University Entry 0 0 0

Other 0 0 0

Unknown 5 0 0

Year 12 students undertaking vocational or trade
training

Tuncurry Campus student population consists of
students in Years 7 – 10

Year 12 students attaining HSC or equivalent
vocational education qualification

Tuncurry Campus student population consists of
students in Years 7 – 10

Workforce information
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Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 9

Classroom Teacher(s) 26.35

Learning and Support Teacher(s) 1.5

Teacher Librarian 1

School Counsellor 2

School Administration and Support
Staff

11.08

Other Positions 1

*Full Time Equivalent

Great Lakes College Tuncurry Campus has four
Aboriginal staff members.  – two teachers and two
Aboriginal Education Workers.

The school has a close relationship with the local
Aboriginal Educational Consultative Group.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All teaching staff participate in structured professional
learning within the school. Every professional learning
activity undertaken by the school is supported with a
detailed agenda, which ensures that all staff are aware
of the content and expected outcomes of the activities
presented.

In addition to mandatory presentations, professional
development activities are linked to the priorities
detailed in the school Strategic Management Plan.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 948,791

Revenue 7,368,709

Appropriation 7,077,423

Sale of Goods and Services 4,835

Grants and Contributions 273,041

Gain and Loss 0

Other Revenue 1,725

Investment Income 11,685

Expenses -7,277,443

Recurrent Expenses -7,277,443

Employee Related -6,725,214

Operating Expenses -552,229

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

91,266

Balance Carried Forward 1,040,057

Great Lakes College Tuncurry Campus follows rigorous
financial practices and governance structures which
meet Departmental and legislative requirements in
administering funds across the school throughout 2018.
The Principal plans and implements as annual school
budget that:

– Plans to maximise the operation of the school within
available physical and financial resources.

– Ensures appropriate application of existing resources
to identified areas of need including school buildings
and grounds.

– Identifies and addresses occupational health and
safety issues.

– Maintains appropriate records in accordance with
Audit requirements.

Throughout 2018, substantial funds were expended in
equity funds. Specifically, the school supported our
students and their families through subsidising and
providing resources in the key areas of: Aboriginal
Education, Socio–economic disadvantaged and
disability provisions. These funds were mapped against
the School Plan and are represented in the 2018
School Plan Monitoring Document. Governance of this
expenditure included the School Planning Committee,
Parents and Citizens Association and the Aboriginal
education Consultancy Group.

Financial summary equity funding
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The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 4,864,714

Base Per Capita 113,554

Base Location 4,977

Other Base 4,746,182

Equity Total 597,244

Equity Aboriginal 71,396

Equity Socio economic 292,271

Equity Language 3,069

Equity Disability 230,509

Targeted Total 726,252

Other Total 608,224

Grand Total 6,796,434

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 7 and 9 literacy and numeracy assessments
are reported on a scale from Band 1 to Band 10. The
achievement scale represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school

data.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

The relation to the Premier's Priorities of :

1. Improving education results

18.7% of Year 7 students were in the Top 2 bands for
Reading. This was 3% higher than Similar State School
Groups.

22.3% of Year 7 students were in the Top 2 bands for
Numeracy. This was 8% higher than Similar State
School Groups.

11% of Year 9 students were in the Top 2 bands for
Reading. This was 1% below Similar State School
Groups.

15.4% of Year 9 students were in the Top 2 bands for
Numeracy. This was 3% higher than Similar State
School Groups.

2. Improving Aboriginal education outcomes for
students in the top two NAPLAN bands

25% of Year 7 Aboriginal students were in the top two
NAPLAN bands for Reading. This was 6.6% above
Department of Education schools

28.6% of Year 7 Aboriginal students were in the top two
NAPLAN bands for Numeracy. This was 7.8% above
Department of Education schools

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

Their responses are presented below.

In 2018 the school conducted a number of parent
evenings and consulted with the P&C monthly. There
was a positive endorsement of the school's directions
and areas for development. In addition, the school
engaged in consultation with the Aboriginal parent
group regarding the effectiveness of PLP development,
school communication and homework support.

Aboriginal parent survey results showed that 100% of
parents indicated they strongly agreed or agreed that
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they have an effective understanding of the PLP
process. 100% of both students and parents agreed
that that they valued the cultural programs delivered at
school.

The school delivered peer based, collaborative
professional learning workshops and follow up
classroom implementation activities including project
based learning. Teacher self evaluation on the effective
development of their skills and knowledge through this
learning indicated 96% felt the professional learning
program met their needs at a high level. 100% of
teachers indicated that in the areas of literacy,
numeracy, learning goals and the PDP (goal setting,
observations, evidence collection) and the faculty
focus, skills and knowledge had been well developed.
The school culture survey indicated that 97.5% of
teachers believe there is a positive collaborative
working environment. 97.5% of teachers are reflecting
on their teaching practice, revising and developing
teaching programs and strategies..

A range of programs including parent teacher evenings,
Year 6/7 transition program, Year 7 Meet and Greet
afternoon and school support for parent learning were
evaluated through parent meetings. There was strong
endorsement of the effectiveness of the schools
delivery of these programs.

The school engaged in extensive reflection and
evaluation in every aspect of the school plan and
program delivery. All school teams are engaged in
assessment, evaluation and reflection informing future
directions.

Students were surveyed through the state wide
instrument, the Tell Them From Me survey. Key
findings from the results indicated that the Campus was
above the NSW Government Norms in Effective
Learning Time, Relevance, Rigour, Positive learning
climate, Advocacy and Positive teacher–student
relations.

Policy requirements

Aboriginal education

In 2018 five (5) staff members attended and completed
the Stronger Smarter Program. The NAIDOC assembly
was again student driven and delivered. The assembly
included dance performances, guest speakers and an
award ceremony. This was followed by a student
prepared bush tucker lunch for parents, students and
teachers. The Boys and Girls groups continued to meet
every Wednesday afternoon. The groups have almost
completed two yarning circles and will be used by both
staff and students.. Year 9 and 10 Aboriginal Students
and new staff had the opportunity to participate in a
Cultural Cruise on the Great Lakes and it's
surroundings.

Aboriginal students engaged in cultural programs
through boys and girls group supported by staff from
Homebase and community members. Students formed
part of the Aboriginal education team working with
teachers and community to support the ongoing

development of Aboriginal education programs in the
school.

Parents were actively involved in the Year 6 to 7
transition program and rock painting activity and were
supportive of the homework club established to support
student learning.

The Aboriginal Numeracy competition was resurrected,
with Mr Gortin a key figure in the planning and running
the day. Tuncurry Campus were honoured and proud to
be awarded the winners of the day.

Multicultural and anti-racism education

Tuncurry Campus promotes the value of Australia's
cultural diversity and respect for the contribution of the
cultural groups in our society through the incorporation
of multicultural perspectives in teaching and learning
programs.

In TAS, Food Technology students experience the
cuisines of the many cultural groups in the nation, while
in Australian History and Geography Civics and
Citizenship, students examine the migrant experience
and its impact on the Australian society. The PDHPE
learning area recognised the multicultural nature of the
school's population. While recognising the differences
between each of these cultures, emphasis is given to
points of common focus in an attempt to promote the
concept of national unity.

Key values of tolerance and respect are promoted
through the school's core values program and
supported by the ARCO role in addressing anti– racism
strategies. In 2018 the ARCO, Ms Irene Gosling,
worked to promote an understanding of the implications
of racist behaviours.

The Campus celebrated as a whole 'Harmony Day'
during which multicultural heritage was explored.
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