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Introduction

The Annual Report for 2018 is provided to the community of J J Cahill Memorial High School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mr Ralph David

Principal

School contact details

J J Cahill Memorial High School
Sutherland St
Mascot, 2020
www.jjcahill-h.schools.nsw.edu.au
jjcahill-h.school@det.nsw.edu.au
9669 5118
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School background

School vision statement

J J Cahill Memorial High School vision can be summed up in the following aspirational goals.

All students develop the necessary skills and mindset to take on and work through challenge.

All students aspire, seeking out opportunities that will improve their ability to contribute meaningfully to society.

All students show strong growth in their learning, achieving their potential.

All teachers work collaboratively to solve problems of practice.

All teachers actively engage in professional learning that is focused on the quality of teaching and learning and improves
the impact upon the learning outcomes of all students.

All parents and carers actively engage with the school working in partnership with the school to support student learning
and engagement

The school is connected to and contributes to its community.

The behaviour of the community is underpinned by the school values honour, excellence, responsibility and opportunity
and promote a positive school learning culture.

School context

J J Cahill Memorial High School is located in Mascot, a fast–growing residential area. The school has a solid focus on
community and works closely with families to support the learning and wellbeing needs of all students. JJCMHS focuses
on delivering quality teaching and learning underpinned by evidence–based practices and improved student learning
outcomes, particularly literacy and numeracy. The school provides an environment that promotes engagement in
learning challenging students to strive for success.

JJCMHS caters for the needs of students with a wide range of academic ability. Students come from diverse cultural and
socio–economic backgrounds and enrolments are currently at 325, including 25 students who are Aboriginal or Torres
Strait Islander. The school's support unit caters for students with mild and moderate intellectual disabilities as well as
students with an autism diagnosis. The school is committed to providing opportunities for students from the support unit
to integrate into mainstream classes.

JJCMHS strategically funds extra classes reducing class size. Through targeted programs and teacher professional
learning the school ensures that teaching effectively leverages small class sizes so that impact upon student learning is
maximised by differentiating learning to provide support and extension. JJCMHS is committed to offering a broad senior
curriculum. It does this by funding extra classes in the senior years.

JJCMHS is keenly focused upon the wellbeing and development of all students. To this end the school has made
wellbeing a strategic focus. Wellbeing is currently supported by year advisers, the wellbeing team the positive behaviour
for learning team and the learning and wellbeing team. JJCMHS believes that if you teach students the expected
behaviour and provide explicit teaching that develops skills of reflection and choice most students will make good
behaviour and learning decisions. To this end JJCMHS is actively implementing the positive behaviour for learning
framework. The schools values are honour, excellence, responsibility and opportunity.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
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delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To create a stimulating, supportive and rigorous teaching and learning environment, underpinned by evidence–based
practices, to support improved student learning outcomes, particularly in literacy and numeracy, for our diverse learning
community.

Overall summary of progress

Being the first year of a new school plan much time was spent understanding the learning needs of students,
investigating programs and strategies that might support growth in learning and engagement and professionally
developing staff.

The progress of the Literacy and Numeracy Teams have been strong with the teams demonstrating the ability to be self
driving meeting not only during the allocated meeting times but as needed.

The teams investigated literacy and numeracy programs that might be implemented to improve student growth in years 7
and 8. JJCMHS along with partner primary schools visited Parklea PS to look at the literacy numeracy programs they
were running. From this JJCMHS developed a literacy numeracy program that was trialled during 2018 with positive
results. The program was evaluated ready to be implemented in 2019.

During 2018 JJCMHS applied for and gained funding to run a community of schools initiative to directly investigate how
the schools approach writing to better improve primary to high school transition in terms of teaching and learning
strategies and continuity of learning.

JJCMHS elected to be a part of the BEST start pilot with the intention of investigation how to effectively utilise the literacy
progressions.

Teachers were immersed in research and data to help understanding the learning and wellbeing needs of the students
and community. Team leaders presented relevant data to staff to engage them in the process of grappling with the
learning challenges faced by the JJCMHS community.

Project Based Learning was investigated as an approach to better engage students more meaningfully in learning. Staff
visited other schools to understand how we might effectively implement it at JJCMHS. The team focused upon
developing and trialling a program in stage 4 with the project focus of developing a sustainable garden.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase in Year 9 average
student growth in NAPLAN in
each band

Growth in the percentage of
students who can articulate an
awareness of how they learn in
the classroom, the areas in which
they need to improve and how
their learning needs are met.

Students can articulate where
they are challenged and
supported in their learning.

Implementation of Literacy
Numeracy Progressions
$1440

Staff were release to
investigate the development
of a strategic Literacy and
numeracy program for
stage 4 students. $3300

Implementation of new
Syllabuses.  $27,484

Staff currently learning about the progressions with
BEST start to be implemented in 2019
Stage 4 literacy numeracy program trialled. Initial
data showed growth for all students
Programs developed for all new syllabuses

Next Steps

The intensive literacy and numeracy program will be implemented in years 7 and 8 to run for one period 9 times per
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fortnight. This will involve the development of the program and resources and staff training and support. When this
program is embedded, the second half of 2019 will involve the development of a program to improve writing in stage 5.

Students will participate in Best Start. Data from Best Start will be analysed and used to make decisions about how we
better support students literacy and numeracy growth. Learning Progressions will be explored with the support of outside
expertise and staff will receive professional learning around Best Start and the Learning Progressions.

The project based learning team will implement and evaluate the sustainable garden project with the intention of
expanding it.
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Strategic Direction 2

A connected, resilient and motivated school community

Purpose

To ensure a learning environment that supports and challenges all students to become connected, resilient and
motivated individuals who are able to confidently engage with their community emotionally, physically, socially, culturally
and academically to thrive and live well.

Overall summary of progress

JJCMHS approached wellbeing through a number of teams. The Positive Behaviour for Learning team, the Wellbeing
Team and the Learning and Wellbeing Team.

The Learning and Wellbeing Team was a team established in 2017 to strategically target student learning and wellbeing
needs based upon identified student need. The team included the Learning and Support Coordinator, Wellbeing
Coordinator, Deputy Principals, Year Advisers, the school counsellor and the careers adviser. Data was collected from
team members and data extracted from the schools attendance and wellbeing software. The team ran as a case
management structure where students were assigned a case manager with clear tasks to follow–up on between
meetings. During 2018 funding was sought and gained to employ a Family Referral Service social worker for 2 days per
week with the purpose of directly supporting families beyond the school walls. The FRS social worker visited families
outside the school and connected them to services and supports beyond the school.

The Positive Behaviour for Learning, (PB4L) team developed in consultation with the school community, school values
and described those values across all locations of the school creating posters for every classroom. Flowcharts were
developed to support clear decision making and language when responding to student behaviour. Training was delivered
to all staff to help them understand PB4L and ensure that they could implement it with their students. Trial lessons were
delivered to students to teach the values and expectations of the school and the community were informed via the P&C,
parent forums and newsletters about the new framework. An external team was engaged to come into the school to
evaluate the schools progress in implementing the framework. The beginning of a student recognition and reward system
was implemented in the form of fast and frequent recognition cards – HERO cards after the acronym that our values spell
Honour Excellence Responsibility and Opportunity.

The Wellbeing team spent a significant amount of the year looking at data and investigating frameworks and programs
that might work

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Measurable improvements in
wellbeing and engagement to
support learning (TTFM)

Wellbeing resources You
Can Do It! program
purchased $2571

Trialled a number of wellbeing programs focusing
upon resilience and mindfulness.

All staff consistently implement
PB4L strategies

Training for staff to lead
PB4L into the school
posters developed and put
up in all classrooms $7872

All staff engaged in professional learning.
Behaviours described for all locations engaging
school in the process. PB4L posters in all
classrooms. Trialled PB4L lessons

Processes clearly defined for following up student
behaviours using a behaviour management
flowchart. Behaviour data logged to student
management software, Sentral

Next Steps

The PB4L team to implement regular behaviour expectation lessons. The expectations for all locations within the school
will be developed and displayed with lessons to support them regular analysis of wellbeing and attendance data will be
analysed and utilised to make wellbeing decisions.

All staff will participate in the Managing Actual and Potential Aggression Training and the Berry Street Training to equip
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staff with the skills to support students who have experienced trauma.

A 7 to 12 Wellbeing program will be developed and implemented across the school.

The Wellbeing Framework will be more closely looked at as a means of understanding and supporting Wellbeing within
the school.
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Strategic Direction 3

Effective community connections

Purpose

To increase parent partnerships and community connections to support student learning and opportunities.

Overall summary of progress

JJCMHS ran a number of parent forums to promote more engagement of parents within the school. These were very
successful with parents communicating directly with staff about ways to make JJCMHS an even better school that
supports student learning and engagement.

The parent and student portals were launched, providing parents and students with access to information relevant to
student learning, wellbeing and attendance. Parents are now able to see daily attendance and period by period
attendance and explain absences, download school reports and newsletters and read documents that relate to school
expectation and policy. The school utilised Sentral to send regular SMS and emails to parents regarding non attendance
and to invite parents to events at school.

Partnerships with the feeder primary schools continued to grow, with Mascot PS joining JJCMHS in looking at Literacy
and Numeracy programs.

The funding for the English stage 3–4 programming and assessment initiative opened dialogue about how primary and
high schools can work together to improve transition between literacy in primary and high school.

The year 6 to 7 transition program was implemented with greater information coming to the high school to support
decision making. This was a result of the work done by the transition team to ensure processes are more consistent from
year to year.

The Media team utilised information from focus groups that support the development of key messages. These key
messages were utilised as the basis for a social media strategy which increased community engagement in the schools
Facebook page. Staff underwent training to renew the schools Web Page. The Website wen through a renewal process.
which will continue into 2019.

The school increased participation in external events such as performing at Malls and the 40th anniversary of SECT and
participating in Shinning Stars.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased positive perception of
the Community of School
program from staff and students

Training for the Media
Team to improve the
schools newsletter. $6705

Newsletter redeveloped to improve how the school
communicates with the community.

Facebook strategy developed and implemented.
Greater engagement seen in hits to the Facebook
posts

Staff in process of redeveloping the schools
webpage.

Increased parent participation in
events and communication
systems

Skills of staff developed in
leading the schools
communication strategy.
$4785

There were some increases in parent attendance at
events.

Parent forums were run with 40 parents attending
over 2 forums. There is still work to do in this area
which will continue into 2019.

The parent and student portals were launched.

Increase in community links to
extend learning opportunities

Continued engagement with
local primary schools

Attended Park Lea Public School with
representatives from Mascot Public and school
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase in community links to
extend learning opportunities

working alongside Mascot
Public school to investigate
literacy and numeracy
strategies

Established stronger
connections with South
Eastern Community
Connect and Headspace.

directors. The strategies from this visit were trialled
in 2018 and the program will be implemented in
2019.

School musical performances at the 40th
Anniversary of South Eastern Community Connect.

Next Steps

The groundwork from the parent forums hope to ensure that the school is able to increase parent participation and
engagement in the school including attendance of events and active participation in the schools P&C.

Continue to improve access to information through the parent portal including assessment calendars for each year. A
single school activity calendar as well access to view the positive recognition of their children.

Continue to grow partnerships with local primary schools. Engaging in team teaching, attending events and meeting
regularly.

Consolidate the processes that have been established when transitioning students from 6 to 7.

The Media team will develop decals for the school bus, pull up banners to promote the school when out at external
events and a school prospectus.
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Key Initiatives Resources (annual) Impact achieved this year

Socio–economic background $163,254 Funding second
Deputy Principal

$5,200 Student assistance

$10,000 Family Referral
Service, (FRS) social
worker

$1,000 Communication with
parents regarding
attendance and wellbeing

A second deputy principal was employed to
directly support the learning and wellbeing of
students, work with community and staff. The
deputy principal was utilised to follow up
behaviour and attendance and help develop
and improve processes within the school

The FRS social worker was employed for 2
days per week for terms 3 and 4. It was partly
funded through the Network Centre Specialist
Facilitator, $20,000 and partly through a grant
from the Commonwealth Bank, $10,000 to
support student attendance at school, (Every
Student Every Day). The school funded
$10,000 of this. The FRS social worker
worked directly with families to connect them
to services. The FRS social worker worked as
part of the school Learning and Wellbeing
Team to case manage students and families
in need. This will continue into 2019.

Student assistance is provided to provide
students with equipment, food and
opportunities where families have expressed
need. Students were provided with uniform,
food, and the school subsidised excursions
and camps.

In order to improve attendance the school
identified that letters and emails were not
sufficient. The school purchased an
attendance and wellbeing management
system. The school can now send SMS to
parents to inform them of events and when
their child is not at school. This had an
immediate and positive impact upon student
attendance and in parent engagement with
the school.

Support for beginning teachers $18,521.75  Release of
beginning teachers for
registered training,
professional learning,
mentoring, lesson
preparation and work
towards accreditation
proficiency.

$8,000 Mentoring support

Beginning Teachers were supported through
mentoring, lesson observation and feedback.
Time was given to beginning teachers to plan
learning and work with other staff to support
them in preparing lessons and to provide
support in managing their classes.

Two staff were funded as beginning teachers.
One of the staff members funded as a
beginning teacher gained their accreditation
at proficient level.

Both staff were provided with professional
learning to meet their needs as requested by
them. The teachers were provided with
mentoring and support which was funded
through a mentoring allocation provided to
their head teacher.

Aboriginal background loading $9827 Classroom Learning
Support for Indigenous
students and resources to
run events such as
NAIDOC.

The school allocated learning support for all
Aboriginal and Torres Strait Islander students.
The focus was to assist with literacy and
numeracy in years 7–10 and provide support
for our stage 6 students. Two staff members
within the school were allocated time to work
with our students in the classroom. One staff
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Aboriginal background loading $9827 Classroom Learning
Support for Indigenous
students and resources to
run events such as
NAIDOC.

member is a learning and support teacher
and the other is an Aboriginal school
administration officer.

English language proficiency $2000 Literacy Strategy
planning and preparation
Piloted terms 3 and 4.

$1,500 Printing and
materials for Literacy
Strategy

$7,5000 Delivery of
program required an extra
15 days teacher time

Learning support was provided to identified
EAL/D students. The EAL/D teacher worked
directly with teachers in classes to support
identified students.

As part of the school Literacy and Numeracy
strategy a literacy, numeracy program was
trialled with year 7 for terms 3 and 4.

Low level adjustment for disability $566.00 Testing material
and learning resources

$31,200 Funding extra
Learning and Support
Teacher

$56,000 SLSO support

An extra 3 days was provided to for Learning
and Support Teachers to help provide greater
support to students who are integrated from
the Support Unit and students who are in
mainstream with learning needs.

SLSO time was provided to directly support
students in their class with disability.

The LASTS worked directly with teachers to
help differentiate learning and provide better
access to the curriculum to students with
special needs.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 144 149 172 179

Girls 151 153 147 145

J J Cahill Memorial High School caters for students with
special needs. The school provides an inclusive
learning environment for student with opportunities for
integration where appropriate. The school teaches
students with the following diagnoses, Intellectually
Mild, Intellectually Moderate and Autism.

Enrolments into year 7 have climbed over the last few
years. An initial intake of 27 students in 2015 has
grown to 44 in 2017. 2018 started with a significant
spike in students transferring to our school from local
schools.

There is an imbalance between boys and girls with a
greater number of boys enrolled in the junior years as
well as the enrolment within the school's special
education unit. The imbalance between boys and girls
is accentuated by the significant imbalance within the
Support Unit.

Student attendance profile

School

Year 2015 2016 2017 2018

7 93.1 91.2 88.5 88.1

8 87.1 89.4 89.6 82.4

9 88.7 88.5 89 87

10 81.1 85 80.3 85.4

11 87.6 77.3 81.7 78.8

12 85.8 82.1 85.9 81.9

All Years 87.1 84.8 85.3 83.6

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

The school recognises a drop in attendance rates
across all the years in 2018. Of particular note is the
decrease of year 8 student attendance. We recognise
the impact a small number of school refusers can have
upon the overall data. During 2018 the school
developed new processes for managing and identifying
attendance, implementing a new wellbeing and
management tool to track attendance. This is coupled
with the need for a more timely action and improved
communication processes. While the school began
implementing processes, the implementation will
continue into 2019 with more targeted support and
follow up for students not attending school.

The school utilises a Learning and Wellbeing team
which meets weekly to discuss and plan intervention
and support for students who are struggling with
attendance behaviour and learning. In 2018 the school
employed a Family Referral Service Social worker to
work directly with students, families and agencies to
overcome some of the challenges faced by the
community and support improved school outcomes.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 0

Employment 2 2 40

TAFE entry 0 0 21

University Entry 0 0 35

Other 0 0 0

Unknown 0 0 4

Fifty–two students completed the Higher School
Certificate studies in 2018. Post–HSC, eighteen are
attending university, eleven are attending TAFE, seven
have secured an apprenticeship or traineeship, and
twenty one have employment.

Ninety percent of students in Year 10 participated in
workplace learning in 2018.

Year 12 students undertaking vocational or trade
training

J J Cahill Memorial High School continues to offer
Vocational Education and Training courses to students.
In 2018 students undertook the courses of, Hospitality,
Construction and Information and Digital Technology.
Thirty percent of the cohort studied at least one of the
Vocational Education and Training courses as part of
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their HSC.

Year 12 students attaining HSC or equivalent
vocational education qualification

Ninety–nine percent of the cohort satisfied
requirements to attain their HSC. Thirty percent of
these students gained a statement of attainment of
Vocational Education qualification with their HSC.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 5

Classroom Teacher(s) 25.2

Learning and Support Teacher(s) 1

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

10.98

Other Positions 1

*Full Time Equivalent

J J Cahill employs two full time staff members who
identify as Aboriginal. One member is employed as a
teacher and works with students as Aboriginal and
Torres Strait Islander Programs Coordinator. The other
staff member is employed as a school administration
officer.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 15

Professional learning and teacher accreditation

The school is committed to providing targeted and
timely professional learning to all staff. The school
promotes and supports staff to access professional
learning, which meets their identified needs from their

personal learning plan. The school also identifies and
targets professional learning to support the strategic
directions of the school. This is tracked to ensure
effective and equitable use of professional learning
funds.

In 2018 seven teachers gained accreditation at
proficient level. All applications were effectively
supported by the school's executive staff.

Beginning Teachers were given significant support
towards achieving their accreditation at Proficient and
three teachers were successful in achieving this.
Beginning Teacher funds were used to provide release
for these teachers and their mentors, as well as
supporting their participation in a range of professional
learning courses and experiences.

$11,691 was devoted to supporting beginning teachers
in the form of release from class and engaging in
professional learning.

$78,543 was spent in total supporting staff through
professional learning opportunities.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 708,822

Revenue 6,023,091

Appropriation 5,769,621

Sale of Goods and Services 5,670

Grants and Contributions 225,163

Gain and Loss 0

Other Revenue 14,950

Investment Income 7,687

Expenses -6,000,482

Recurrent Expenses -6,000,482

Employee Related -5,417,505

Operating Expenses -582,977

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

22,610

Balance Carried Forward 731,432
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J J Cahill focuses upon ensuring all students have
access to learning, which includes learning
opportunities beyond the classroom. J J Cahill utilises a
school bus which allows the school to support smaller
excursions without the need of hiring a bus and
reducing the financial burden for families. We provide
student assistance in the form of food vouchers,
uniforms, materials for learning, and supplementing
costs for attending excursions and camps.

The school invested a significant amount of money to
upgrade technology installing electronic whiteboards in
every room and providing chrome books at a 3:1 ratio
across the school. This will be increased in 2019 to
slightly more than a 2:1 ratio. to ensure all students
have access

The implementation of the Positive Behaviour for
Learning, (PB4L) framework was a significant part of
the schools Wellbeing and Learning strategy. To
support the explicit teaching of school values and
expectations the school funded posters for every
learning space within the school. These are regularly
utilised by staff. The PB4L team lead the school in
developing a fast and frequent reward system where
students were recognised each week and rewarded.
Principal morning teas was introduced to recognise
positive student behaviour and attendance.

A second deputy principal was employed to support
student wellbeing and help lead the strategic direction
of the school. This ensured that both deputy principals
were able to balance their workload between student
management and strategic direction.

To broaden opportunities for subject choice in stage 6 a
further 1.2 teachers were employed. This resulted in
reduced class sizes and a greater selection of subjects
in the senior years to help leverage against the size of
the school.

An intensive literacy and numeracy program was
trialled during terms 3 and 4.

The school is committed to building effective
partnerships with local primary schools providing
opportunities for teachers to work together between the
schools to build common understandings of teaching to
promote better transition from primary school to high
school.

With the development of this current school plan for
2018 to 2020 the strategic goals of the school are
strongly aligned to the budget.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 3,906,323

Base Per Capita 69,667

Base Location 0

Other Base 3,836,655

Equity Total 344,090

Equity Aboriginal 11,846

Equity Socio economic 134,291

Equity Language 54,406

Equity Disability 143,547

Targeted Total 1,086,730

Other Total 106,352

Grand Total 5,443,494

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

The literacy and numeracy teams have identified the
need to participate in Best Start. Initial training occurred
in 2018 with BEST start to be implemented in 2019.

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Students entering JJCMHS demonstrate a broad range
of skill across all areas of literacy. Improving literacy of
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all students is a strategic goal for JJCMHS. Data
collected through ACER tests indicate that many
students enter high school without the skills to cope
with the high school curriculum. That is why the school
have investigated strategies to target literacy growth in
years 7 and 8. The school trialled a program focusing
upon literacy and numeracy in term 4 with the program
ready to be rolled out in 2019.

Percentage in Bands:
Year 7 - Grammar & Punctuation

Band 4 5 6 7 8 9

Percentage of students 25.7 17.1 28.6 20.0 2.9 5.7

School avg 2016-2018 22.7 20 25.5 21.8 8.2 1.8

Percentage in Bands:
Year 7 - Reading

Band 4 5 6 7 8 9

Percentage of students 12.5 25.0 31.3 18.8 6.3 6.3

School avg 2016-2018 17.8 22.4 31.8 21.5 4.7 1.9

Percentage in Bands:
Year 7 - Spelling

Band 4 5 6 7 8 9

Percentage of students 17.1 17.1 14.3 28.6 20.0 2.9

School avg 2016-2018 15.5 19.1 20.9 25.5 16.4 2.7

Percentage in Bands:
Year 7 - Writing

Band 4 5 6 7 8 9

Percentage of students 28.6 20.0 25.7 11.4 11.4 2.9

School avg 2016-2018 28.2 25.5 28.2 11.8 5.5 0.9

Percentage in Bands:
Year 9 - Grammar & Punctuation

Band 5 6 7 8 9 10

Percentage of students 19.6 34.8 28.3 8.7 8.7 0.0

School avg 2016-2018 20 27.7 27.7 15.4 7.7 1.5

Percentage in Bands:
Year 9 - Reading

Band 5 6 7 8 9 10

Percentage of students 25.0 27.3 31.8 13.6 0.0 2.3

School avg 2016-2018 19.2 27.7 30 16.9 3.8 2.3

Percentage in Bands:
Year 9 - Spelling

Band 5 6 7 8 9 10

Percentage of students 10.9 21.7 41.3 19.6 6.5 0.0

School avg 2016-2018 13.8 16.2 34.6 22.3 9.2 3.8
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Percentage in Bands:
Year 9 - Writing

Band 5 6 7 8 9 10

Percentage of students 58.7 21.7 13.0 4.3 0.0 2.2

School avg 2016-2018 40 31.5 15.4 10 2.3 0.8

In 2018 there was an increase in student performance
in the higher bands when compared to the schools
average from 2016 to 2018. Despite this result the
school identifies that there needs to be more work and
is implementing a literacy and numeracy strategy with
years 7 and 8 in 2019. The strategy was trialled during
term 4 of 2018 and showed evidence of growth for all
students.

Percentage in Bands:
Year 7 - Numeracy

Band 4 5 6 7 8 9

Percentage of students 6.7 13.3 43.3 33.3 0.0 3.3

School avg 2016-2018 8.7 19.4 39.8 26.2 4.9 1

Percentage in Bands:
Year 9 - Numeracy

Band 5 6 7 8 9 10

Percentage of students 7.0 44.2 37.2 4.7 2.3 4.7

School avg 2016-2018 3.8 34.6 33.8 17.7 6.2 3.8

There was a significant growth in the numbers of
Aboriginal students attending JJCMHS in 2018. with the
numbers going from 18 to 26. Many of these students
were girls in year 9.

One significant aspect of the data is that students who
have attended JJCMHS from year 7 and this is the
same for Aboriginal students show greater growth in
NAPLAN data.

Higher School Certificate (HSC)

JJCMHS is a small school. This means in order to
offer a broader range of subjects we run reduced
numbers in more subjects.
Statistically this means that the numbers in a subject
can be below 10 and not
be visible in this data. It also means that there can be
greater fluctuations
in results.

Every year students participating in Music 1 achieve
above
the state average. The results are the highest results
when compared with other
subjects within the school and the highest result of

each students when
compared with their other subjects. Similarly, English
Extension 1 is above the
state average.

Society and Culture has achieved close to the state
average
as has Ancient History.

What cannot be seen in the charts provided is that
there has
been a steady reduction in results in the lower bands
and that many subjects
have shown a consistent growth over the last 4 years.

Subject School
2018 SSSG State

School
Average

2014-
2018

Biology 64.8 69.7 70.7 62.3

Business
Studies

63.8 67.5 69.3 60.4

English
(Standard)

62.8 65.2 65.0 63.0

Industrial
Technology

55.9 64.8 66.2 55.9

Mathematics 61.9 70.4 74.8 62.2

Mathematics
General 2

61.2 64.1 65.1 58.0

Personal
Development,
Health and
Physical
Education

59.3 68.5 69.5 59.3

Studies of
Religion II

63.5 60.8 68.5 63.5

There have been improvements in Biology, Business
Studies and Mathematics General 2 against the school
average 2014–2018. Studies of Religion, Physical
Development Health and Physical Education and
Industrial Technology have maintained the average
from 2014–2018. Studies of Religion has gained results
above the statistically similar group.

Parent/caregiver, student, teacher
satisfaction

There was a significant increase in teacher satisfaction
in the way change is managed at school. There was a
significant and positive improvement in staff feeling that
they are informed about what is happening in their
school.  Similarly, staff agree that the school is focused
upon improving the work that is done.

The school has sought to understand parents
perception of the school through focus groups and
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parent forums. While there have been some increases
in parental engagement the school faces a significant
challenge in getting parents to come into the school
and engage with opportunities improve how we can
work together to support student learning.

The forums and focus groups clearly indicate that
parents feel that J J Cahill Memorial High School is an
inclusive school that supports student learning. Parents
indicated that they believe that issues are followed up
effectively and that the school is a safe school.

In 2017 parents indicated that they believed
communication could be improved. In response to this
the school looked at processes of communication by
establishing a media and communication team. This
team ran focus groups with the whole community which
were used in part to inform decisions about the schools
strategic direction. The Media and Communication
team looked at all mediums that the school
communicates with its community and developed a
planned approach for solving the communication
concerns of the school. The team developed key
messages and a social media strategy for promoting
the school in the community and began the process of
renewing the schools website. The team will continue to
implement the plan over the next two years.

The school purchased a wellbeing and management
software and through this launched a parent and
student portal. The portal provided a single platform
through which to communicate information about
school events, student attendance and learning
progress. The platform allowed the school to send SMS
messages to parents to communicate if their child was
not at school and emails to inform parents of events.
While information is still sent home with students all
information is posted to the parent portal to ensure that
parents receive it in a timely manner.

The Tell Them From Me survey strongly indicated that
students believe that teacher student relations are
positive, with the response from students of J J Cahill
Memorial High School scoring significantly higher than
the state. Students also indicated that they believed
that the school had a positive learning climate. Some
areas that need to be looked at are student
engagement and sense of belonging. The school has
established a wellbeing team to develop strategies to
support student engagement and belonging. Literacy
and Numeracy teams have also been established to
look at how we can ensure that all students are
equipped with the skills they need to be successful in
their learning at high school. The school has
implemented a team to focus upon how we might
engage students in learning more effectively in learning
by investigating approaches such as project based
learning, STEM and team teaching.

Policy requirements

Aboriginal education

In 2018, JJ Cahill Memorial High School continued its
relationship with South's Cares, which is a school to
work program for Aboriginal and Torres Strait Islander

students for years 9–12. In this program, students are
exposed to learning support in the classroom,
workshops and industry visits. Furthermore, they are
assisted with applications for employment opportunities
or tertiary studies.

We have also continued our relationship with
Macquarie University and their Walanga Muru program.
This program is for Aboriginal and Torres Strait Islander
students in years 7–10. They run several workshops at
the school where the students engage in leadership
and cultural activities.

JJCMHS held a NAIDOC assembly where the
Aboriginal and Torres Strait Islander students lead the
proceedings. This was a celebration of their culture in
which they shared with the school community. We had
special guests from Matraville Soldiers' Settlement
Public School who performed a range of cultural
dances. Community members were invited to the event
and some assisted the students in making a range of
Aboriginal foods.

We allocated learning support for all Aboriginal and
Torres Strait Islander students. The focus was to assist
with literacy and numeracy in years 7–10 and provide
support for our stage 6 students. Two staff members
within the school were allocated time to work with our
students in the classroom. One staff member is a
learning and support teacher and the other is an
Aboriginal school administration officer.

Multicultural and anti-racism education

J J Cahill Memorial High School is a diverse community
with students coming from over 30 different countries
and over 37 different languages spoken at home. It is
essential that as a school we develop a culture of
tolerance where all cultures are welcomed and
celebrated.

The PB4L team developed lessons that were delivered
by teachers to all students in the school. One lesson
focused directly upon being inclusive and respectful of
culture, which is one of the schools behaviour
expectations under the value honour.

J J Cahill Memorial High School appointed a full time
teacher in the roll of Anti Racism Contact Officer,
(ARCO). Training was not available after the
appointment and training will be applied for early in
2109.

Each year the school celebrates Harmony Day to
celebrate diversity and inclusivity. Students present
items from their culture and students participate in
cultural activities to help understand one another's
cultural backgrounds and build tolerance and respect.

Big Night Out is the largest event in the school. The
event is attended by over 500 people. It provides a
platform for students to display their hard work and
talent in music and drama. It also provides another
opportunity for students to share their culture in dance
and music.
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