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Introduction

The Annual Report for 2018 is provided to the community of Cronulla High as an account of the school's operations and
achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Tony Ibrahim

Principal

School contact details

Cronulla High School
Captain Cook Drive
Cronulla, 2230
www.cronulla-h.schools.nsw.edu.au
cronulla-h.school@det.nsw.edu.au
9523 4017

Message from the Principal

Cronulla High School provides a structured and supportive learning environment which maximises student achievement.
Our three goals are drawn from effective schools research and they reflect the professional principles which guide our
teachers. These are: 1. to raise expectations of students; 2. to communicate effectively with parents and 3. to recognise
achievement. Our school's values are based on learning through personal responsibility and commitment, and a sense of
close community where respect for others is taught and where parents work closely with staff in a partnership to support
their children's learning. An effective student welfare system, together with clear discipline policies and a defined uniform
code creates a safe and stable school setting. Students, parents, teachers and members of the wider community hold
Cronulla High School in high regard. I certify that the information in this report is the result of a rigorous school
self–evaluation process and is a balanced and genuine account of the school's achievements and areas for

Message from the school community

2018 has been a busy year for the P & C of Cronulla High School. We have again worked very closely with the executive
team, the various faculties and the parents of Cronulla High School to provide some great benefits for our students.

Our focus is communication during our meetings and it's important to have as much input as possible from all parties
concerned.

A few examples of what we have worked on this year have been of great benefit. This year we worked in collaboration to
see some much needed improvements done to our Hall, we have also supplied portable sun shelters for events,
supported our gold awards as well as our school representatives at various levels, assisted in the purchase of some new
camera equipment, supported our students in the Duke of Edinburgh and we have several great projects currently in the
pipeline.

I personally have also had the opportunity to represent the P&C and be involved in meetings with our executive team and
Mark Speakman MP regarding what we need to continually provide our children the best education and opportunities we
can for them. This has been valuable in voicing the P&C's concerns directly and will lead to great benefits over the next
few years.

While we have seen a few new faces at our meeting of the past year we welcome all of you to come along and see what
it's all about and join in! Our approach is relaxed and we welcome new attendees to our meeting as we value everyones
input into how we can help improve our school and to make it just that little bit easier for the whole team at Cronulla High
School

We have an exciting year ahead yet again so feel free to come along to our meetings held every second Tuesday of the
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month in the Library at 7:00pm, we look forward to meeting you!

Corey London

P&C President

Message from the students

We had always been told how memorable Year 12 would be, and it's safe to say that we agree.  The class of 2018 had
an unforgettable high school experience, growing especially stronger as a year group in our final year.  Together, we
managed to have fun even in one of the most stressful periods many of us would have faced so far – the HSC.  It was
tough, but together we took each challenge in our stride, proving just how supportive we were of one another.  As we
look back on this time of our lives in the years to come, we'll definitely be able to say that it wasn't a collection of
individual achievements, but rather, it was a team effort.

While the HSC was the main focus, we managed to make room for so much more. Many of us still found the time to
express ourselves and fulfil what we were most passionate about, especially in the areas of the performing arts and sport
where our peers continually astounded us with their performances and accomplishments.  It is also imperative that we
reminisce on the compassionate efforts of many in charitable matters such as the Relay for Life, with a group of us
participating and some even completing an entire marathon; and the World's Greatest Shave, where a handful of
students shaved and cut their hair for the cause.  In both cases, the students involved raised substantial amounts of
money to donate to each cause.

For us captains specifically, we are especially grateful for the opportunities we had during our time as leaders.  We were
honoured to march through Cronulla alongside ANZAC veterans and to lay a wreath at the ANZAC ceremony, proud to
represent a school that feels so passionately about commemorating our war history.    We should also note our
participation at the White Ribbon march where captains and vice captains, as well as prefects and the SRC joined the
community to raise awareness about domestic violence and support those who have experienced it first or second hand.
Again, it's moments like these where the school actively supports such progressive and inspiring movements that makes
us feel proud to have been ambassadors of Cronulla High School.  Another significant experience was our visit to NSW
Parliament House and the Government House, where we had our first experience in a real world political setting,
mingling with other school captains and having the chance to learn from various leaders and influencers of Australia,
including the Governor General whom we were privileged to meet.  The experience was inspiring; we spoke to such a
diverse group of people who all, Josh and I included, had such a distinct vision for future Australia, but all in all had one
thing in common; to better the world around us.  This experience definitely shaped the way we chose to lead as captains.

Having the opportunity to represent the school was a growth–inspiring experience for the both of us, in a similar way that
our captains' duties within the school helped us both progress individually.  Having the label of 'captain' attached to us,
we really did feel like role models to the rest of the school population, which was a duty we did our very best effort to
fulfil.  Knowing that we were being looked up to encouraged us to focus on our best qualities, to become a smiling,
welcoming face that others could rely on, and to be organised and driven academically to inspire others to try their best
too. Our role in making speeches also encouraged our own development.  Public speaking is a skill that we learn at
school but never truly get to implement other than in a classroom setting, so being given the opportunity to write and
communicate to large audiences really helped us to develop critical thinking skills, to speak engagingly, and develop
confidence in our expression.

Other duties we took on involved organising events for our year group, such as muck up days and our formal.  We could
not have done these alone; Josh and I were blessed in having a strong prefect body comprised of 12 (including the vice
captains) independent people who contributed to the smooth–running of the year in so many distinct ways.  Each
individual was more than enthusiastic to contribute to any cause, and take control of anything that was asked of them,
such as running assemblies, organising meetings and communicating information.  As a 14 man unit, jobs were evenly
delegated, which was effective since sharing the load of responsibility simplified our tasks and brought diversity into the
ideas we produced.

Alongside the prefects, we have to thank and commend our Principal Mr. Tony Ibrahim, and Deputy Principals, Mrs.
Janice Neilsen, Mr. Kevin Humphreys and Mrs. Susan Geldart, who not only guided us throughout our captaincy, but
inspired us to become good leaders.  They were friendly, easy to get along with and made responsibility enjoyable, but
what's more, they believed in us and truly had faith that we could handle whatever task they required us to fulfil.  We also
feel we should acknowledge the teachers who were by our sides throughout our final year.  Cronulla High School's
reputation of community stems from these people who push us when we need it most, and understand and help us
whenever we ask.

Overall, 2018 at Cronulla High School was a successful year, and looking back, that success can be put down to the
support we gained from each other as a peer group, as well as our teachers and Senior Executive.  Each and every one
of us was given so many opportunities, especially in our final year, which in turn have opened doors and future pathways
to continue that success.  As much as it's sad that high school is over for us, it's exciting to think that we are all out in the
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world now accomplishing bigger things.

Alyssa McDonald & Joshua Ritchie

2018 School Captains
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School background

School vision statement

Cronulla High School empowers young people to achieve personal success in their academic and social learning in a
safe, stimulating and inclusive environment. We aim to help young people become responsible and productive citizens.
Our vision is of a learning community in which self–directed learners achieve growth, seek and receive support and are
provided with opportunity.

As a school, we lead the development of essential skills and abilities in young people to enable them to demonstrate
personal responsibility for their own learning and social progress so as to:

 • become literate and numerate
 • be creative and productive users of technology who think deeply and logically
 • plan activities independently, collaborate in teams and communicate ideas
 • develop personal values and attributes such as honesty, resilience, empathy and respect for others
 • make sense of their world and become responsible citizens

We seek to enable staff learners to develop their professional capabilities and leadership capacities in alignment with
proven, commonly adopted research and established standard reference benchmarks.

School context

Cronulla High School is a comprehensive, coeducational 7–12 school on the south–eastern outskirts of Sydney, adjacent
to Cronulla beaches and part of the Sutherland Shire. Gradual enrolment growth occurred from 1998 through to 2009,
stabilising at around 730 students for several years. Our reputation for stability, excellence and purpose has, since 2014
seen record demand with an enrolment of 1095 for 2018.

The school's growing reputation has seen large numbers of local area students exercising their right to take up their
place, as well as large numbers of quality out of area applicants competing for placement. Our popular school has a well
established reputation for outstanding academic, creative and performing arts, sporting and student leadership
achievements, and has gained recognition via a Director General's Award for the excellence of our Primary Links
programs and an ACE Leadership award.

The work of the school is driven by three deeply embedded core goals:

raising expectations, recognising achievement and communicating with parents.

The period 2018 – 2020 will see us working relationally with all stakeholders to achieve Growth for all Learners. This
growth will be supplemented with Support for all Learners and Opportunities for all Learners.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Evaluation teams led by a senior executive for each domain reviewed our previous evidence and determination against
the same evidence sets and additional ones developed since external validation. Our findings in line with the School of
Excellence Framework were:

 • In the domain of Learning, Cronulla High School remains Sustaining and Growing in the elements of Learning
Culture, Curriculum, and Student Performance Measures. We have identified growth from delivering to sustaining
and growing in Assessment and Delivering to Excelling in Reporting and Wellbeing.

 • Therefore, in our judgement, overall, Cronulla High School is Sustaining and Growing in the domain of Learning.
 • In the domain of Teaching, Cronulla High School remains Sustaining and Growing in the elements of Learning &

Development, Professional Standards, and Data Skills and Use. We have identified growth from delivering to
Excelling in Effective Classroom Practice.
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 • Therefore, in our judgement, overall, Cronulla High School is Sustaining and Growing in the domain of Teaching.
 • In the domain of Leading, Cronulla High School remains Sustaining and Growing in the elements of School

Planning, Implementation & Reporting. We have identified growth from sustaining and growing to Excelling in the
elements of Management Practices & Processes, School Resources and Educational Leadership.

 • Therefore, in our judgement, overall, Cronulla High School is Excelling in the domain of Leading.

Our self–assessment and the external validation process informs the school evaluation teams to refine the strategic
priorities in our School Plan, leading to further improvements in the delivery of quality education to our students.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Growth For All Learners

Purpose

To provide an enabling environment for those willing to seek growth in their learning. We seek to produce literate,
numerate, creative and technologically skilled young people, prepared for successful ongoing learning, work, lifestyle and
contribution to society. We will seek to develop staff capable of driving growth in children through quality professional
learning that improves their teaching and learning practice and leadership capacity.

Overall summary of progress

Overall NAPLAN results for both year 7 and 9 were above state average. However Year 9 NAPLAN results slightly
plateaued due to the change in DoE policy of linking NAPLAN to minimum standards for HSC credentials.

HSC value added for all high, middle and lower achieving students was above state average. 72% of all bands were in
the top three bands surpassing the school goal of 70%.

All staff now proficient in analysis of data through SCOUT training.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 •  Gains against baseline data in
all Year 9 NAPLAN domains.
 •  Growth in the percentage of
Year 9 students results in the top
three NAPLAN bands.
 • Gains against baseline data in
HSC value added for high, middle
and low achieving students.
 • Growth against state average
for most HSC subjects.
 • Growth in the percentage of
students results in the top three
HSC bands.
 • Growth in the number of
teachers who evidence
evaluation of instructional
practices as a consequence of
formative assessment and/or
GAT training.
 • Incremental growth in the
number of staff who evidence
regular use of school wide data to
identify student progress and
modify teaching accordingly

Professional Learning funds
were allocated on our on
going partnership with the
UNSW which Motivation
and Engagement, Personal
Best and GAT and
Differentiation strategies.

On going investment in
professional learning on
Formal Assessment
strategies, particularly
Learning Intensions and
Success Criteria.

Professional development
of all staff in SCOUT data
analysis.

All Years 7–10 students were surveyed b the
UNSW under the supervision of Dr. Paul Evans on
motivation and engagement.

Greater number of programs 7–10 to include core,
support , extension elements.

Greater number of staff using Learning Intentions
and Success Criteria in every lesson with magnets
in every classroom.

All staff completed NESA registered hours in
SCOUT training.

Next Steps

Staff to implement changes in teaching practice as a result of greater understanding of student data.

School wide focus on student writing, scaffolds and writing techniques to occur throughout 2019.

Increased the school target of students achieving bands 4, 5, or 6 bands in the HSC from above 70% to 75%.
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Strategic Direction 2

Support For All Learners

Purpose

To underpin learning growth, social growth, and achievement of personal best for all learners with effective and
responsive student and staff wellbeing practices. We seek to produce resilient, motivated learners with a developed
sense of belonging and institutional engagement by ensuring every learner receives support. Positive learning
relationships and achievement celebration will permeate school culture through which a legacy will be built.

Overall summary of progress

Wellbeing Framework implemented by the wellbeing team, scope and sequence of all wellbeing programs across the
school formulated as a result increasing student knowledge of available wellbeing support services and structures.
Student attendance reviews now systematically occurring on a regular basis. Enhancement in the data base to better
reflect student support needs and adjustments required by teaching staff.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

*    TTFM surveys reflect student
satisfaction of the elements of
social engagement, school
context and classroom context.

*    Scope and sequence of
targeted wellbeing support
aligned to SEF and the Wellbeing
Framework developed and
implemented by wellbeing team.

*    Increased monitoring of
student attendance.

*    Increased numbers of
students evidencing
understanding of academic and
wellbeing support structures
available to them.

*    Increasing staff awareness
and action to support students
identified with learning needs.

*    Increasing staff efficacy and
wellbeing that supports learning
and achievement for themselves
and others.

Employment of experienced
retired senior executive to
provide feedback on
classroom practices of
beginning and early career
teachers.

Professional learning funds
used so the wellbeing team
had greater connection with
outside agencies.

Professional learning funds
used for the inaugural
wellbeing conference which
coordinated by the Head
Teacher Wellbeing and
attended by  included Year
Advisors, Counselors,
Senior Executive, Learning
Support Team.

Employment of Senior
Mentor to work one on one
with Stage 6 students..

ATSI mentor employed to
work one on one with
students.

Early Career Teacher Focus group feedback
indicated that all of them involved valued the
program and could see improvement in their
teaching practice.

Reconnect and Project Youth working each week
alongside the wellbeing team to support students.

Wellbeing Framework implemented and scope and
sequence formulated to show wellbeing programs
across all the year groups. Regular monitoring of
attendance with a review twice a term.

Senior mentor actively made contact with 44% of
Year 12 students on numerous occasions.

40–60 contacts between ATSI mentor and students
each term. IEP'S Developed allowing greater
connection with school and home. 100% retention
rate for students.

Next Steps

Greater staff implementation of teaching and learning adjustments based on data base information for students.
Independent review of extension program which includes teaching and learning, reporting and assessment. Continued
improved whole school approach to student attendance which will include up to date attendance reports on the welfare
database. Continued staff professional development in growth mindset and personal best strategies.
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Strategic Direction 3

Opportunity For All Learners

Purpose

To promote the holistic development of all learners through meaningful engagement with a diverse array of academic
and extracurricular opportunities. We seek to develop people who are deeply connected with the broader life of the
school and community, and, who through participation and leadership obtain fulfilment or realize fulfilment for others. We
strive to enrich school culture and build a legacy by securing participation beyond the classroom.

Overall summary of progress

Improved school community communication and engagement through all social mediums celebrating a diverse array of
academic and co–curricular opportunities leading to a greater sense of belonging. Growth in co–curricular activities
including Coding and Duke of Edinburgh.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

*    Incremental growth in the
number of students evidencing
engagement with the academic
and extra–curricular opportunities
and other events.

*    Incremental growth in the
number of staff evidencing
engagement with our academic
and extra–curricular opportunities
and other events.

*    Incremental growth in the
number of parents and
community members evidencing
engagement or awareness of the
opportunities to engage with our
academic and extra–curricular
pursuits and other events.

*    New opportunities created in
response to new demand.

*    Growth in the breadth and
depth of community partnering of
events.

Greater use of
ediary/facebook to
communicate co–curricular
activities to students and
the school community.

Professional learning funds
were used to train a greater
number of staff in
co–curricular activities
including Duke of
Edinburgh and sport.

Considerable increase in the number of students
undertaking the Duke of Edinburgh program.
Expansion of Duke Ed. Bronze level 93 students –
Silver level – 35 students Gold level – 30 students

Staff more confident and more willing to take
co–curricular activities.

Significant increase in the number of people
accessing the Cronulla High School Facebook
page. 9% increase in Facebook Likes compared to
a 5% increase in 2017. Website visits have
increased by over 200%. Google searches for
Cronulla High School in 2018 increased from 12646
to 34712.

Next Steps

Greater number of people accessing the various forms of Cronulla High School social media. The introduction of
Instagram as a new form of communication. Increase student participation in all co–curricular activities. Survey students
and staff in deciding future new co–curricular activities.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Cost of part time
engagement one day per
week was $17,423.

Tutoring $2,653.

The continued appointment of a former
Deputy Principal has greatly benefitted ATSI
students and parents. All ATSI students
report that they have had fortnightly
mentoring with the ATSI coordinator. All
student PLP's were formulated and evaluated
throughout the year and the coordinator and
parents report that the vast majority of targets
were achieved. All parents and students
report that they were highly satisfied with the
support given particularly in areas of literacy,
assessment completion and study skills. All
identified aboriginal students engaged with
the ATSI co–ordinator other than two students
who were school refusers despite another
range of strategies being offered. Several
students who felt they needed extra
assistance were also funded with outside
tutors.

English language proficiency Additional $7,809 funded
via RAM in addition to
English Language
Proficiency support of
$35,191.

An English teacher was employed two days
per week to work with students who have
been identified as needing support. These
students have either come to us from the
Intensive English Centre or new arrived in
Australia where English is the second
language.

Low level adjustment for disability Additional SLSO support
$84,060.

As the student numbers have grown we have
found it essential to provide some more
support for students with learning difficulties
with the employment of School Learning
Support Officer (SLSO) and some extra
counselling time for all our students.

Socio–economic background Technical Support Officer
$25,406, Student HSC
mentor $24,185, Student
Assistance Scheme
$12,446. This totals
$62,537. Amounts
additional to this include
occasional distribution of
Lowes Vouchers, food and
drink from TAS faculty and
minor cash amounts from
our "found fund".

Edrolo – cost  $7,672.

We have successfully funded a full time TSO
to support the school's BYOD program to
ensure all students have equitable access to
technology and technological support
services including the provision and
maintenance of former DER and personal
devices. We have successfully employed an
experienced retired Deputy Principal to
provide academic mentoring and extended
response writing support to HSC students.
Twenty–one Year 12 students made regular
use of this and all achieved ATAR's above 80.
All students reported in survey response that
this access was invaluable. Feedback from
students about this initiative was extremely
positive. Effective communication processes
to parents have ensured that senior executive
have been approached by students and
parents in need of financial support to attend
major school events and some extra
curricular events. The statistics from Edrolo
indicate high usage by students and that they
value this extra resource. There are no known
cases of students not attending excursions,
events or not having school resources.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 379 416 498 553

Girls 424 463 489 515

The enrolment profile reflects the continuous growth in
student numbers that Cronulla High has experienced in
recent years.

Student attendance profile

School

Year 2015 2016 2017 2018

7 93.1 94.3 94.3 93.5

8 92.3 90.1 92.2 90

9 90.8 91.7 89.4 90.4

10 89.2 90.3 88.8 86.5

11 86.8 92.3 90.7 88.8

12 92.5 93.5 92.6 92.6

All Years 91 92 91.4 90.3

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

Student absenteeism is managed in accordance with
DoE policy and consistent with statutory requirements
for attendance at school. Parents are advised, usually
prior to 12.15pm on the day of the absence by text
message to their mobile phone. As it has been for the
last four years our overall attendance rate remains
above state average. This reflects the school's focus on
student engagement. Attendance concerns continue to
be addressed on a number of levels through meetings,
programs and strategies, which have been developed
to try and reconnect both individual and groups of
students to school and ensure parent cooperation and
awareness. Various outside agencies, such as Project

Youth, have also been involved to help improve student
engagement and consequently, attendance. A number
of students were referred to the Home School Liaison
Officer and attendance, particularly in Years 9 and 10,
continues to be a focus for the school's welfare team

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

1 2 2

Employment 12 10 10

TAFE entry 1 1 20

University Entry 0 0 68

Other 0 1 0

Unknown 0 0 0

There is a continual emphasis on individuals becoming
lifelong learners and students are recognizing the
importance of continuing education and training after
leaving school. The last two years reveal a slight rise in
percentage of students continuing their education at
university and TAFE. These choices reflect a greater
understanding by students to 'future proof' themselves
for fast paced technological change. Automation,
artificial intelligence and digital disruption will continue
to create new types of work and occupations that
require flexibility and resilience in our future workforce.

In 2018 98 % of the Year 12 cohort were eligible for an
ATAR.

68 % of the Year 12 students gained a place at
University, within the study areas of Engineering,
Human Science, Social Science, Criminology and
Criminal Justice, Biotechnology, Music and Sound
Design, Arts, Science, International Studies, Business,
Commerce, Visual Arts, Economics, Tourism,
Education and Law.

The Universities students are now attending include
University of Wollongong, University of Sydney,
Western Sydney University, University of New South
Wales, La Trobe University and University of
Technology Sydney.

20% of the Year 12 cohort chose to study at TAFE or
with a Private Provider. Career areas of study include
Fitness Sport and Recreation, Beauty Therapy, Travel
and Tourism, Surveying and Spatial Information,
Aviation, Property Services, Child Services, Business
Administration.

10% of the Year 12 cohort sought Apprenticeships in
the trade areas of Plumbing, Carpentry, cabinetmaking
Landscaping and Electrical. 2 % of the Year 12 cohort
chose full or part time work, or the experience of a Gap
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Year to travel or pursue other opportunities.

Year 12 students undertaking vocational or trade
training

In 2018 – 31% of Year 12 students undertook a VET or
TVET course. A total of 32 students studied
Construction, Entertainment and Hospitality at school,
while 3 students attended a TAFE TVET course in
Animal Studies, Human Services and Tourism, Travel
and Events. One student completed a school based
traineeship in Business Services.

Seventeen students from our Year 10 cohort
participated in the "Get into VET" courses offered at our
local TAFE colleges Loftus, Gymea and St George.
"Get into VET" Courses involve the students attending
one day a week for 8 weeks. Digital Art and Animation,
Carpentry, Plumbing, Fitness, Hairdressing, Real
Estate and Early Childhood education were all courses
chosen.

Three of our stage 6 students attended a regular
Indigenous School to Work Program in partnership with
the NRL. This program guided students to explore
career options, gain skills in interview and job
preparation, occupation health and safety and potential
networking opportunities.

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2018 100% of all students who sat the Higher School
Certificate were successful in gaining this qualification.
Due to their pattern of study, 98% of the students were
eligible to receive an ATAR.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 10

Classroom Teacher(s) 54

Learning and Support Teacher(s) 1

Teacher Librarian 1

School Counsellor 0.6

School Administration and Support
Staff

12.57

Other Positions 1

*Full Time Equivalent

One of our full time classroom teachers is of Aboriginal

background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 11

Professional learning and teacher accreditation

Staff have undertaken learning to support student
learning and achievement of strategic directions
including growth and support for all learners. Whole
staff learning occurred in programming for new syllabus
with a particular focus on changes to assessment
requirements in Stage 6. Mandatory compliance
training including CPR was also completed. We have
continued our positive partnership with the UNSW by
committing significant investment in having cross
faculty teams undertake high quality research based
learning in motivation and engagement, gifted and
talented education and differentiation to ensure support
for all students.  The wellbeing team also undertook
professional learning and implemented a scope and
sequence for wellbeing strategies across the year for
each year group. The school has continued to
implement Dylan Wiliam's formative assessment
strategies with a focus on learning intentions and
success criteria. This learning has been shared with
staff in professional learning meetings. In addition, staff
have had the opportunity, in collaboration with their
supervising executive to undertake approved learning
that complemented their Professional Learning Plans.

The needs of Beginning Teachers have been met via
internal induction courses and, where appropriate the
allocation of Beginning Teacher Support funding to
reduce teaching loads, to develop skills through
mentoring and coaching. Retired senior executives
have also worked with and mentored the beginning
teachers through lesson observations, feedback and
professional discussions. All staff working towards
gaining or maintaining accreditation achieved these
standards. All teaching staff have received extensive in
house training on the Australian Professional Standards
for Teachers and have an understanding of utilising
MyPL to manage and register accreditation and
maintenance hours.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 
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2018 Actual ($)

Opening Balance 1,038,756

Revenue 11,590,672

Appropriation 10,401,965

Sale of Goods and Services 153,679

Grants and Contributions 988,865

Gain and Loss 0

Other Revenue 32,744

Investment Income 13,419

Expenses -11,597,104

Recurrent Expenses -11,597,186

Employee Related -9,940,926

Operating Expenses -1,656,260

Capital Expenses 82

Employee Related 0

Operating Expenses 82

SURPLUS / DEFICIT FOR THE
YEAR

-6,432

Balance Carried Forward 1,032,324

Cronulla High School is fully deployed to SAP/SALM in
line with the learning and management business
reform. Financial management and governance are as
per Department of Education financial policy
requirements. In 2019 surplus funds will be spent on
improving the school grounds, upgrading the optic fibre
network and building an outdoor ceramics facility.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 9,301,417

Base Per Capita 190,855

Base Location 0

Other Base 9,110,561

Equity Total 299,919

Equity Aboriginal 17,211

Equity Socio economic 70,808

Equity Language 35,191

Equity Disability 176,709

Targeted Total 136,289

Other Total 67,226

Grand Total 9,804,850

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.
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Reading – Year 7

62.3% of our Year 7 students placed in the top 3 bands
for the 2018 NAPLAN Reading exam. This figure was
11.3% higher than that of the state average of 51%.
Only 1.8% of the Year 7 students placed in the lowest
band. This figure was below the state average, which
was 6.6%.

Writing – Year 7

36.6% of our Year 7 students placed in the top 3 bands
for the 2018 NAPLAN Writing exam. This figure was
13.4% higher than that of the state average of 23.2%.
5.3% of the Year 7 students placed in the lowest band.
This figure was below the state average, which was
8.3%.

Spelling – Year 7

69.6% of our Year 7 students placed in the top 3 bands
for the 2018 NAPLAN Spelling exam. This figure was
13% above that of the state average of 56.6%. 2.2% of
the Year 7 students placed in the lowest band. This
figure was below the state average of was 7.7%.

Grammar & Punctuation – Year 7

62.6% of our Year 7 students placed in the top 3 bands
for the 2018 NAPLAN Grammar & Punctuation exam.
This figure was 11.9% above that of the state average
of 50.7%. This is an improvement from 2018 where it
was below the state average. 2.6% of the Year 7
students placed in the lowest band. This figure was
below the state average, which was 8.4%.

NAPLAN Year 9 – Literacy (including Reading,
Writing, Spelling and Grammar and Punctuation)

Reading – Year 9

52.2% of our Year 9 students placed in the top 3 bands
for the 2018 NAPLAN Reading exam. This figure was
4.5% higher than that of the state average of 47.7%.
4.9% of the Year 9 students placed in the lowest band.
This figure was below the state average, which was
7.5%.

Writing – Year 9

38.1% of our Year 9 students placed in the top 3 bands
for the 2018 NAPLAN Writing exam. This figure was
4.6% above that of the state average of 33.5%. 17.1%
of the Year 9 students placed in the lowest band. This
figure was below the state average, which was 17.8%.

Spelling – Year 9

54.7% of our Year 9 students placed in the top 3 bands
for the 2018 NAPLAN Spelling exam. This figure was
3.6% above the state average of 51.1%. 5% of the Year
9 students placed in the lowest band. This figure was
below the state average, which was 10.6%.

Grammar & Punctuation – Year 9

55.9% of our Year 9 students placed in the top 3 bands

for the 2018 NAPLAN Grammar and Punctuation exam.
This figure was 6.2% higher than that of the state
average of 49.7%. 6.1% of the Year 9 students placed
in the lowest band. This figure was below the state
average of 9.1%.

Band 4 5 6 7 8 9

Percentage of students 2.6 12.3 22.5 36.6 14.5 11.5

School avg 2016-2018 2.9 12.7 24.4 31.7 18.3 10.1
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Band 4 5 6 7 8 9

Percentage of students 1.8 10.5 25.4 30.3 24.1 7.9

School avg 2016-2018 1.6 9.1 29.8 30.1 21.1 8.3

Band 4 5 6 7 8 9

Percentage of students 2.2 7.0 21.1 30.4 27.3 11.9

School avg 2016-2018 2.2 8.3 20.2 31.7 25.3 12.2

Band 4 5 6 7 8 9

Percentage of students 7.0 27.8 28.6 22.9 10.6 3.1

School avg 2016-2018 4.8 21.5 30.9 26 13.3 3.5
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Band 5 6 7 8 9 10

Percentage of students 6.1 19.9 18.2 39.8 14.4 1.7

School avg 2016-2018 4.9 18.6 25.9 30.8 14.1 5.7

Band 5 6 7 8 9 10

Percentage of students 4.9 16.5 26.4 31.3 15.4 5.5

School avg 2016-2018 2.2 15.3 27.6 33.1 16.1 5.7

Band 5 6 7 8 9 10

Percentage of students 5.0 8.3 32.0 31.5 17.1 6.1

School avg 2016-2018 4.9 11.6 27.6 31.6 18.4 5.9
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Band 5 6 7 8 9 10

Percentage of students 20.4 22.7 18.8 26.5 5.0 6.6

School avg 2016-2018 13.9 22 22.7 28.2 7.8 5.3

NAPLAN Year 7 – Numeracy

68.7% of our Year 7 students placed in the top 3 bands
for the 2018 NAPLAN Numeracy exam. This figure was
15.7% higher than that of the state average of 53%.
0.4% of Year 7 students placed in the lowest band. This
figure was below the state average, which was 3.2%.

NAPLAN Year 9 – Numeracy

56.9% of our Year 9 students placed in the top 3 bands
for the 2018 NAPLAN Numeracy exam. This figure was
7.9% above that of the state average which was 49%.
1.1% of Year 9 students placed in the lowest band. This
figure was below the state average of 3.5%.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.>

In 2017 Cronulla High School became a 'Bump It Up
School'. This was a strategy to increase the number of
students placing in the top two NAPLAN bands in
reading and writing. While the target was reached in
2017 it was not reached in 2018. There is some belief
that the removal of the link between the HSC Minimum
Standard and NAPLAN in 2018 attributed to this.

Higher School Certificate (HSC)

The performance of students in the Higher School
Certificate is reported in bands ranging from Band 1
(lowest) to Band 6 (highest).
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Subject School
2018 SSSG State

School
Average

2014-
2018

Ancient History 78.3 73.4 69.5 76.9

Biology 70.4 74.3 70.7 72.5

Business
Studies

77.7 72.6 69.3 77.8

Community and
Family Studies

74.8 74.0 69.9 78.1

Economics 73.2 72.1 74.7 72.6

English
(Advanced)

80.5 80.5 77.5 81.7

English
(Standard)

69.8 70.1 65.0 70.8

Food
Technology

72.3 74.1 70.7 75.7

Geography 70.8 73.1 70.6 71.8

Hospitality
Examination
(Kitchen
Operations and
Cookery)

66.0 72.3 70.3 66.0

Industrial
Technology

78.5 70.2 66.2 78.9

Legal Studies 81.5 76.1 71.2 80.2

Mathematics 77.4 76.9 74.8 79.5
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Mathematics
General 2

72.6 71.0 65.1 74.0

Modern History 74.7 73.6 69.5 77.7

Personal
Development,
Health and
Physical
Education

75.7 72.6 69.5 75.7

Physics 67.4 70.2 70.6 70.1

*23 Band 6's, 173 Band 5's and 167 Band 4's.

*Band 6 was achieved in 15 of the 31 courses
examined.

*72% of all Bands achieved were the top three Bands
ie; Bands 6, 5 and 4.

Of the 17 courses displayed in the graphs and tables,
13 of these were above State Average while 11 of
these subjects were also above Similar School Groups
(SSSG) . Although not displayed (due to a candidature
below 10) Construction VET, Design and Technology,
Entertainment VET, Music 1 and Society and Culture all
performed well above State Average and SSSG. Six of
the examined courses had an average mark above the
State Average of three or greater: Ancient History (>5),
Business Studies (>3), Industrial Technology
Multi–Media (>9), Legal Studies (>6), Music 1 (>7) and
Society and Culture (>5).

Again these very pleasing results confirm that we are
catering for the individual learning needs of all students
and that students are being well–guided in selecting
appropriate subjects to study and all students are being
extended beyond their potential. The Department of
Education data recently released show that our 2018
Year 12 HSC cohort were again higher than the state
average when tracking their progress from their Year 9
NAPLAN results. As in previous years these
outstanding figures are further confirmation of the great
teaching and learning that is taking place at Cronulla
High School. It also shows what is possible when
students make a decision to set goals based upon
success for themselves and to work in close
partnership with their teachers to achieve their best.
The challenge for us is to try and maintain this excellent
standard. This in large part is why over 60% of our HSC
cohort annually receive first round university offers.
These types of results are extremely satisfying and
certainly make us feel proud as a school.

Parent/caregiver, student, teacher
satisfaction

Tell Them From Me 2018 Survey Data Review

The Tell Them From Me survey had 849 participants
from Year 7 to 12 and was conducted in Term 1, 2018.

Overview:

Percentage of students who are 'socially engaged'at
Cronulla High School are above the state average in all
three domains – 'Students with a positive sense of
belonging' by 5%, 'student participation in school sports
and clubs' by 7%and 'Students with positive
relationships' by 3%.

Percentage of students who are 'institutionally engaged'
at Cronulla High School are slightly above or below
each of the four domains. Although results depict that
the percentage of students with 'positive
attendance'and 'positive behaviour'at school are above
state average by 4% each, 'students that value
schooling outcomes'is below state average by 6%.

Percentage of students who are 'intellectually
engaged'at Cronulla High School are slightly above or
below each of the three domains. Students who display
'effort'is 3% above the state, whereas students who are
'interested and motivated'are 8% below the state.

Positive sense of belonging

71% of students at Cronulla High School have a
'positive sense of belonging', where they feel accepted
and valued by their peers and by others at their school.
This is above the state average of 66%. Specifically,
students in Year 7, 8 and 10 were all above the state
average by 11%, 8% and 7% respectively. Year 9 and
11 were 3% and 5% below the state average and Year
12 was on par with the state. In comparison with 2016
survey results, there was a decrease in 'positive sense
of belonging' amongst female students from 73% in
2016 to 66% in 2018, however they have remained
above the state average in both years. Comparatively,
there has been an increased 'positive sense of
belonging'amongst Cronulla High School male
students, from 72% in 2016 to 75% in 2018. A number
of welfare based programs have been implemented in
various cohorts to improve student's sense of
belonging, including the Year 10 Welfare Day, Year 8
Project Youth Groups, Year 9 and 10 Top Blokes, Year
7 and 8 Police School Liaison Officer talks on bullying
etc. During Cronulla High School's 2018 Welfare
Conference, the welfare team designed year group
scope and sequences with clear themes and priority
areas to ensure students were appropriately supported
during all stages of their schooling. Positive
relationships was an apparent theme across various
cohorts. The Peer Support Program has been updated
in 2019, with the implementation of the new Positive
Relationships module, where students understand the
value of accepting and appreciating their peers.

Positive teacher–student relationships and
Advocacy

There has been an increase between 2016 and 2018 of
students who feel teachers are responsive to their
needs and encourage independence with a democratic
approach at Cronulla High School. 2016 results had a
mean score of 6.1, in comparison to the state mean of
5.6. 2018 results increased to 6.3 in comparison to the
state mean of 5.7. All cohorts were above the state
average, with Year 9, 11 and 12 being 0.2 above the
state; Year 10 being 0.3 above the state; Year 8 being
0.7 above the state; and Year 7 being 0.9 above the
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state.

These results are similar in relation to advocacy, where
students feel they have someone at school who
consistently provides encouragement and can be
turned to for advice. Year 7, 8, 10 and 12 students were
above the state average, with Year 12 being the
highest at 6.9 in comparison to the state average of 6.2.
These results correlate with Cronulla High School's
Year 12 mentor program and ongoing writing guidance
and support available. Students have strong support
networks with their Year Advisors, Principal, Deputy
Principals, Head Teacher Welfare, Careers Advisor and
the school counsellor. External counselling networks
have also been established for at risk students. Year
meetings are conducted twice a term where students
are provided with support and reassurance in their
relationships within the school.

Students who are interested and motivated & Effort

20% of Cronulla High School students are 'interested
and motivated in their learning'in comparison to 28% of
the state. The state average has remained the same in
2016 and 2018, however Cronulla High School results
have reduced from 2016, where 22% of students were
interested and motivated. Year 8 and 9 data indicate a
2–3% increase in motivation and interest; whereas
Year 10 indicates a 3% decrease.

Comparatively, 69% of Cronulla High School students
believe they present 'effort' and try hard to succeed in
their learning, which is above the state average by 3%.
These results have remained consistent between 2016
and 2018. Particularly, 73% of Cronulla High School
girls believe they demonstrate effort; 6% above the
state average. 67% of Cronulla High School boys
believe they demonstrate effort; 2% above the state
average. There has been an increase in the number of
students between Year 8–10 believing they've
demonstrated effort between 2016 and 2018, however
senior students perception of demonstrated effort has
declined between 2016 and 2018.

Cronulla High School has responded to these results by
implementing a number of strategies with at risk
students showing disengagement. Identified Year 9 and
10 boys have participated in the Top Blokes program
and identified Year 8 boys and girls have participated in
Project Youth mentoring groups. Additionally,
motivation and engagement has been made a whole
school priority in relation to quality teaching and
learning programs. A team of teachers undertook
motivation and engagement training by Dr Andrew
Martin and shared their professional knowledge with
the executive team. Moreover, the TTFM results
necessitated the completion of UNSW Paul Evans
Motivation survey in Semester 2, 2018. 2018 and 2019
Staff Development Days have been designed to create
a shared concern and common language amongst all
staff. The TTFM survey data was communicated to all
staff during the term 2, 2018 Staff Development Day;
which provided context to all staff on the
implementation of motivation and engagement
strategies. Staff meetings of Term 1, 2019 focused on
quality teachers across KLA's, showcasing future
focused teaching strategies that they have been

implementing in their classrooms. This was designed to
professionally develop all staff on engaging future
focused strategies and collaborative learning, to
enhance motivation and engagement across all
classes. Term 2, 2019 Staff Development Day has
been designed to provide staff with a number of
strategies to improve motivation and engagement
within the classroom. These include, implementing the
Cognitive Load Theory into their teaching practice to
ensure meaningful learning, implementing a range of
formative assessment strategies to improve
engagement and retainment of knowledge, as well as
understanding the Wellbeing Framework and welfare
scope and sequences being implemented by the
welfare team to improve interest and motivation in
school. This will be followed by an extended staff
meeting where guest speaker Dr Paul Evans will be
communicating the results from the Motivation and
Engagement survey conducted in Semester 2, 2018.
These results as well as a SCOUT data review on
literacy, numeracy and Gifted and Talented students
within Cronulla High School, will indicate the future
direction of quality teaching and learning strategies to
improve motivation and engagement among all
Cronulla High School students.

Students who are victims of bullying

22% of Cronulla High School students are subjected to
moderate to severe physical, social, or verbal bullying,
or are bullied over the internet. This is in comparison to
the state average of 21%. Particularly, students in Year
9–11 were above the state average by 5%, 6% and
13% respectively. Year 7 and 12 students were 9% and
4% below the state average respectively.

27% of Cronulla High School males have been victims
of bullying, which was above the state average by 3%.
17% of Cronulla High School females have been
victims of bullying, which was below the state average
by 2%. Overall similar figures for 2016 and 2018 in
regards to school mean, female victims and male
victims in comparison to the state. In 2016 only Year 9
was above the state average. 2018 data depicts Year
9–11 all above the state average.

Cronulla High School has implemented a range of
individual, small group and whole cohort programs to
target the issue of bullying across year 7–11 students.
These programs include, Project Youth groups, Top
Blokes program, School Liaison Police Officer talks to
stage 4 students, Beyond Blue program, Love Bites
program, communicating the Bullying No Way!
message, SRC events to promote anti–bullying and
Batyr presentations. The purpose of these various
programs and presentations is to instil the concept of
positive relationships among students. These programs
are complimented by regular year meetings on bullying.

Indigenous Students

61% of students feel good about their culture. Only
33% of students believed their teachers had a good
understanding of their culture. This data has been
discussed with all teaching staff, whereby 18 members
of staff expressed interest in being involved in events
for our Indigenous students.
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Cronulla High School has implemented a number of
support initiatives and opportunities to engage our ATSI
students, including restructuring the Personal Learning
Pathways template to effectively identify improvement
targets and strategies; an ATSI Heritage Day whereby
students engage with their culture and establish
relationships with Indigenous community members; a
number of scholarship and co–curricular opportunities;
as well as the ATSI SHOW camp in May 2019. Year 12
ATSI students of 2019 have taken the initiative to
create a school mural to represent Aboriginal culture in
the Cronulla community. Both indigenous and
non–indigenous students at Cronulla High School have
been invited to be involved in the design and creation of
the mural. Connections have been established with
Aboriginal Elders within the Sutherland Shire
community to further enhance student's connection with
their culture.

Policy requirements

Aboriginal education

The theory and content taught in the Stage 4 HSIE
(History and Geography) programs allows students to
develop a better cultural understanding of the lives of
Aboriginal peoples of the past. When incorporated with
activities such as local field work students are able to
form links to the modern world experiences of
Aborigines and Torres Strait Islanders. Written empathy
tasks in stage 4 English and HSIE classes help
students develop an understanding of the cultural
differences that may exist in our community while the
study of picture books in English which focus on The
Dreamtime provides students with a better grasp of
how other cultures view and represent our world. Guest
speakers and presenters are utilized to provide
background and relevance to these tasks. These
strategies are also reinforced by elements of the stage
4 Design and Technology (Textiles) program which
includes a practical component of long stitch inspired
by Aboriginal culture with a focus on colour, signs and
symbols, followed by the framing of the completed
product. Accompanying this is a research project which
asks students to find out about a famous Aboriginal
designer and the area in the design industry in which
they work. These tasks widen our students' knowledge
and appreciation of the contribution of Aboriginal
culture, history and art to our modern world.

'DreamtimeStories' also play an important role in in
Cronulla High's Music program with Year 11 students
able to undertake and complete a unit of work entitled
"Dreamtime Stories in Graphic Notation". This unit has
been successful in increasing student awareness of
Aboriginal culture as well as building on studies done in
other KLAs. Students learn how Aboriginal people and
culture made music and compare this to current forms
of music.

The Cronulla High School Primary Links program
(Winner of a Director General'sAward) has continued to
allow primary school students from our feeder primary
schools from Koori backgrounds to successfully
negotiate the transition from primary school to high

school and our Peer Support program allows our
students of indigenous background to provide a support
network for these newly arrived Year 7s.

Since 2015 a mentor (a senior teacher) was employed
for all Indigenous students one day a week to provide
support for all aspects of their learning, ensuring equity
and access to all programs in the school and focusing
on study skills, completion of assessment and
homework tasks and provision of extra support where
needed in regards to attendance, uniform, access to
technology and communicating with parents and
caregivers. Tutoring to improve learning is also
available to any student if needed. Annual Personal
Learning Pathways have also been devised and
implemented for all students identifying as Aboriginal.
Jade Stewart of Year 8 was the recipient of a Deadly
Award for her excellent attendance, application and
attitude. All female Indigenous students also attended
the Careers program for Indigenous students as
"Sharks Tomorrow's Stars" which is run jointly by
Cronulla Sutherland R L Football Club and
ilearn–isucceed.

In 2019 the new Head Teacher Secondary Studies will
be working very closely with the indigenous students
ensuring their needs are continuing to be meet and
raising their profile in the school community.

Multicultural and anti-racism education

In accordance with Department policy the school has a
teacher who has trained to be the Anti–Racist Contact
Officer (ARCO). Students can self refer themselves to
the ARCO or an issue can be referred to the ARCO by
another member of staff. The ARCO can also work with
a member of the Senior Executive should the need
arise.
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