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Introduction

The Annual Report for 2018 is provided to the community of Sir Joseph Banks High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Murray Kitteringham

Principal

School contact details

Sir Joseph Banks High School
Turvey St
Revesby, 2212
www.sirjosephb-h.schools.nsw.edu.au
sirjosephb-h.school@det.nsw.edu.au
9773 6054

Message from the Principal

What an exciting, amazing and interesting year we have had, with so many achievements in student growth, supporting
student learning and development of practices that have not only had an impact on our school community, but have been
showcased to schools across the state!

Our success was showcased on the SBS Insight program in May which had a significant impact upon our school
community. We were inundated with offers of money to further support tutoring and reading programs as well as many
thousands of messages of affirmation of our approach to teaching success that has contributed to the narrative of how
the school has turned its fortunes around.

This success was affirmed when we were identified as a high growth high school. This means that we grow our students'
learning in literacy and numeracy between Years 9–12 amongst the highest rate in the state. This is a significant
achievement that validates our approach to teaching the whole child and ensuring that learning is differentiated
appropriately for the stage of learning that the student is at. We have shared our practices with over 300 educators from
the broader Sydney and Hunter Regions by opening our school through a series of Showcases of our practice and by
'hitting the road' for our Hunter road trip to deliver to the Directors, Principals and Deputy Principals through their network
meetings.

This led to a partnership with West Wallsend High School that was mutually beneficial in growing and sharing practices
in both settings. We have developed a culture of sharing quite broadly across the Department of Education system and
the benefits for our students and community have been significant.

In May we also had the Centre for Educational Statistics and Evaluation publish a research paper and case study on how
we are leaders in 'Supporting Student Learning' that was followed up with a podcast interview with Mrs Check and myself
on how we have managed to attain such amazing outcomes in supporting the wellbeing of students through school
structures, strategies and practices that ensure our students are comfortable, safe and happy.

We have grown and formally launched our Community of Schools with five of our partner schools – Revesby,
Punchbowl, Padstow North, Bankstown South Infants and Padstow Park Public schools. We are now formally 'Partners
in Learning'. The concept is to ensure that we are growing a whole learning community through our schools to ensure we
support every child and deliver world class outcomes for our students.

We are fast becoming the school of choice, with Year 7 2019 expected to be our largest cohort in years. At this stage,
Year 7 enrolment numbers have doubled in the last three years. Thank you to the partner school Principals for growing
this learning community in an authentic and collegial manner.

Towards the end of the year, we were nominated for two Secretary's Awards for Excellence in Education. One was for
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our 'Power Up' program and the other for 'Supporting Student Learning'. We also received the coveted Australian Council
of Educators Award for our 'Achievement in Educational Excellence' – only 15 schools received such recognition across
the GPS schools, smaller Independents, the Catholic and public education systems – what an honour!

Congratulations to Donna Halloway, Allira Cadogan, Soaud Khodary and Tarin Roser on attaining recognition for their
service to students and the school community at the Bankstown Network Principal Awards. Your commitment to the
whole student is what makes our school such a special place.

Next year we are very excited to continue our systems leadership with a visit from the Grafton group of schools and it
would also appear that the great news has travelled to Texas! We will be having American teachers in training visiting us
from Texas University to observe the great things that happen every day in our school community.

Sir Joseph Banks High School will continue to lead the way through developing student Excellence via creating
Opportunities through Innovation delivering student Success. Watch this space!
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School background

School vision statement

Educational excellence, purpose and equal opportunity for every student.

School context

Sir Joseph Banks High School is a comprehensive coeducational community school. Our students come from over 30
different language backgrounds with 90% of students identifying as LBOTE. Our current enrolment is at 592, which
consists of 32% female and 68% male students. The school has a Support Unit of five classes (3 IM, 2 IO). Our school
has recently been included amongst the top 1% of the schools in the state for student growth between years 9 and 12.
We are developing A Community of Schools agreement with our partner primary schools to ensure the needs of our
growing learning community are collaboratively planned with our primary colleagues.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The school executive met regularly to evaluate and milestone our progress made against the School Excellence
Framework and our School Plan. The revised School Excellence Framework 2.0 was an invaluable tool that empowered
the executive team to make evidence based decisions about our progress as a school and assist in prioritising planning
for our future.

The Domain of Learning:

Sustaining and growing: Learning Culture, Wellbeing, Assessment, Reporting, Student Performance Measures

Delivering: Curriculum

The Domain of Teaching:

Excelling:  Learning and Development

Sustaining and Growing: Effective Classroom Practice, Data Skills and use, Professional Standards

The Domain of Leading:

Excelling: School Planning, Implementation & Reporting

Sustaining and Growing: Educational Leadership, School Resources, Management Practices and Processes

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

QUALITY LEARNING: Effective pedagogy

Purpose

To develop self directed and reflective critical learners who, in partnership with their teachers, understand how they learn
through adopting a Growth Mindset.

Overall summary of progress

The first stage of embedding collective practice across all KLAs has begun. High quality differentiated literacy and
numeracy programs have been developed by mapping every student to their stage of learning and ensuring a visible
learning approach is adopted. Teaching and learning and assessment tasks have been thoroughly evaluated and aligned
to NESA requirements to ensure high quality practices are being utilised in the classroom to deliver better outcomes for
every student. This has resulted is an a significant increase in the number of students achieving Bands 5 & 6.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Literacy & Numeracy Growth:

Using internal and external
testing to establish baseline data,
an increased number of Stage 4
and 5 students attain one year of
growth for one year of learning.

Costing accounted for in
Strategic Direction 2

Power Up program embedded into Stage 4, Year 8.

The KNOW/MAKE matrix is now embedded and
evident in most programs and assessment tasks
across the school.

The ALARM Matrix is now evident in most Stage 6
programs and assessment tasks for the new
syllabus implemented in 2018.

Visible numeracy was embedded via progression
charts across all Mathematics classrooms.

Instructional Leader has developed explicit
programs aligned with student needs across the
Numeracy Continuum (Stages 1–5). These
numeracy programs were explicitly taught at the
start of each Mathematics lesson across Stages 4.

Began the process of Identifying Stage 4 numeracy
aspects relevant to HSIE, CAPA and Science
syllabuses and embedded teaching strategies into
these programs.

An increased number of students
achieving  Bands 5 and 6 in the
HSC.

Costing accounted for in
Strategic Direction 2

Band 5 achievement increased from 25 in 2015 to
46 in 2018 which is an improvement of 84%

Band 6 achievement increased from two in 2015 to
six in 2018 which is an improvement of 200%

All Teaching and Learning
programs reflect school directions
using school developed
procedures.

Costing accounted for in
Strategic Direction 2

During executive meetings, NESA Line of Sight
documentation was collaboratively developed.

Elbow to Elbow Planning ensured this process was
embedded across all KLAs.

Head Teachers showcased their progress against
NESA checklist.

This resulted in collective efficacy in action, to
ensure that every student in every classroom is
receiving and has access to high quality
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All Teaching and Learning
programs reflect school directions
using school developed
procedures.

differentiated teaching and learning programs that
align with NESA requirements.

All assessment tasks reflect
school directions using school
developed procedures.

Costing accounted for in
Strategic Direction 2

Head teachers developed a common template for
assessment tasks aligned with NESA requirements
including: learning adjustments, literacy and
numeracy to better scaffold tasks and improve
student access to a broader range of differentiated
outcomes.

Next Steps

A whole school approach to literacy and numeracy spanning from Stage 3–6 will continue to be developed. Students will
see the benefit of this collective approach through student centred, future focused delivery and assessment of
curriculum. This will result in a continued improvement in Stage 6 outcomes.
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Strategic Direction 2

COLLECTIVE EFFICACY: Cohesive Leadership

Purpose

To lead a cohesive, high quality learning community in delivering best practice student wellbeing and learning programs.

Overall summary of progress

In order to develop collective efficacy across the school, extensive consultation with all stakeholders including the
students, was essential in the development and implementation of the broad range of professional learning programs
that took place across the year. Our connected and cohesive leadership team collaborated to deliver quality professional
learning through executive forums, faculty meetings and face to face, elbow to elbow planning with key staff members to
ensure best practice student wellbeing and learning programs were delivered at the coalface to our partners in learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teachers are proficient in
instruction and implementation of
school developed literacy and
numeracy frameworks across all
Key Learning Areas.

Literacy Instructional
Leader – (HT T&L Brenda
Stajcic $30000)

HT Coach/Mentor Role
Established (C. Mikel) to
support teacher learning.
(Socio–economic
background HT Role:
$30000)

Numeracy Instructional
Leader – Amyra Hasan
Socio–economic
background ($52000)

Power up models are now operational in Stage 4.
Effect size baseline data has been compared to
post program data as an evaluation of its success.

Staff from the Numeracy Team showcased their
progress and program modifications during staff
meetings with the review of Scope and Sequence in
Stage 4.

Mathematics has rearranged Year 7 Scope and
Sequence and Graphs is now the first topic taught
in Year 7 Maths to cover outcomes taught
throughout the school.

Numeracy scaffolding has been embedded into all
available programs across the school from for Term
1 Year 7.  HSIE, Music, Science.

All teachers are proficient in
instruction and implementation of
Future Focused teaching
practices.

Release time for Elbow to
Elbow planning ($8000)

Teachers were trained in high quality programming
and assessment to deliver Project Based Learning,
ALARM, KNOWMAKE and differentiated practice.

Teachers were mapped to a futures learning team.
Futures learning practices in STEAM and Guided
Inquiry practice was delivered to staff to embed into
their curriculum.

Year 9 futures elective – 'Change Agents' Programs
co–planned with students to reflect how they want
to learn. Student evaluation and parent feedback on
the program occurred.

Enrichment Team – six new teachers were inducted
into the team and became experts in Futures
Learning practices and pedagogy.

Head Teachers' skill set aligned with Future
Focused teaching strategies. Teacher Professional
Learning in Executive meetings and teacher
Performance Development Plan goals reflected
Future Focused learning and were shared at faculty
level.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teachers are trained in Choice
Theory Reality Therapy positive
Psychology model by qualified
instructors within their first year.

Utilising the HT T&L to work
on staff capacity in this
area.  Choice Theory
External Trainers – Rob
Stones (Professional
Learning Funds $18585)

Practicum supervisors –
Mark Burnard and Jenny
Boyall (Free of Charge)

Visible digital signage to
support the PB4L
campaigns from
Socio–economic
background ($10000.00)

Fidelity of training reached the critical 80% trained
in the application of Choice Theory / Reality
Therapy / Lead Management in April 2018.

Leadership support via deployment of the PB4L
Coach, Jenny Scigliatano was utilised in planning
the initial stages of PB4L. Our first launch occurred
in Term 4 to address mobile phone use.

Sentral categories were aligned with PB4L structure
to reflect the type of data required in supporting
decisions about targeted PB4L Campaigns.

Student Services Team was established and roles
and responsibilities were developed, practised and
understood.

The Community of Schools
implements the Memorandum of
Understanding and strategic
directions within the CoS plan.

Catering to host meetings:
$600

Our 'Partners in Learning' Community of Schools
strategic plan was established through deployment
of a critical friend from Miranda District Office to
establish a clear plan for the future.

All stakeholders showcased best practices in
literacy and numeracy. Directors Educational
Leadership were actively involved in the planning
process and developed two strategic directions: 1.
'Innovative, Creative and Critical Thinkers with High
Expectations' and 2. 'Collective Efficacy across
Literacy and Numeracy'.

Next Steps

Systemic practice in explicit literacy and numeracy (Stage 4&5) across the school. Best practice in future focused
strategies including feedback, QT and Visible Learning/Thinking as well as increased specialist experts across the
school. Systemic compliance in line of sight with 100% compliance in stage 6. Increased number of teachers achieving
higher levels of accreditation through a revised PDP best practice process.
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Strategic Direction 3

SCHOOL CULTURE: Connected Communiity

Purpose

To connect students with their learning through the development of a strong sense of self, their teachers and the broader
community.

Overall summary of progress

The aspirational target of establishing a connected team to ensure that every student's needs are identified and catered
for was achieved. The team was employed, the physical space – 'The Junction', was also established and processes,
strategies and structures were developed ensuring that every child is known, valued and cared for.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The Student Services Team
establishes a series of clear
processes and procedures that
ensures every child is known,
valued and cared for.

Learning & Support Team
Coordinator ($12 000)

Student Services Support
Officer ($47 776)

Integration Support Funding
provides 2.0 SLSO
positions to the value of
($119 440)

The Student Services Team was established
through employment of key staff to fill specific roles
that are designed to support student learning.

Strategic data sets were created from Sentral to
assist the team in targeting individual students and
a process for referral set up within the Sentral
database.

Learning and Support staff established a series of
best practice scaffolds to support a refined process
to ensure that every child is known, valued and
cared for.

A whole School Positive
Behaviour for Learning model is
adopted and embedded into the
Values Culture of the school.

Wellbeing Coordinator
($116048)

The Wellbeing Team established and trained in
analysis of data to determine areas of priority.
Resources prepared and delivered in the Pastoral
Care lessons. PB4L lessons established and are
informed by the Sentral data. 50% implementation
of PB4L externally assessed by PB4L Instructional
Leader. Sentral database used to detect arising
trends in negative behaviours and the baseline from
which we measure the success of the campaign.

Every student transitions into
their future through a tailored post
school transition pathway.

Student Support Officer –
Youth Worker  ($84566)

Transition Coordinator
($116 048)

A Transition Coordinator employed to lead the
Transition Team that developed pathways and
Individual Transition Plans. University entry data
maintained a 100% success rate for the fourth
consecutive year. Post school destination data 9,
10, 11 and 12 Alumni established.

Next Steps

The team will refine practice and further develop the triage process that communicates learning adjustments and
strategies for staff to differentiate curriculum in order to meet student needs and ensure we maintain high student growth.

Our partnership with West Wallsend High School will continue to deliver rich outcomes in the Positive Behaviour for
Learning approach to ensure we teach the behaviours we want to see in our student community.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal Learning &
Support Teacher  ($9288)

Reading and support
material Mel ($500)

7 x Aboriginal Jackets
embroidered with flags
($740)

Funding was used to employ a Learning and
Support Teacher to work with our Aboriginal
students on improving their literacy and
numeracy.

Some literacy and numeracy  resources were
purchased to support this learning.

To support and foster Aboriginal identity, we
purchased school jackets and had the
student's names and the Aboriginal flag
embroidered onto these jackets that the
students now wear with pride.

English language proficiency English Language
Proficiency funding:

1.2 teachers FTE ($124
936)

Flexible funding ($55 753)

The school has an allocation of 1.2 EAL/D
teachers. The EAL/D program is extensive
and innovative to meet the needs of these
students. Intensive support is provided
in KLA classrooms where there is greatest
need. EAL/D teachers work as a team
across the school, teaching students and
advising peers, the main focus being to
support students' English acquisition and
literacy learning.

Flexible Funding is used to employ An EAL/D
teacher (0.5), who works with Stage 4 and 5
learners across the school. This EAL/D
teacher assists the KLA teachers with
developing Teaching and Learning strategies
that
are meaningful and appropriate for EAL/D
learners.

Low level adjustment for disability FTE  (Full Time Equivalent)
Loading 2.2 teachers ($229
049)

Flexible funding ($102 551)

The Learning Support Team consists of 2.2
(FTE) Learning & Support Teachers and
additional Student Learning Support Officers
(SLSO).

The Learning Support Team worked towards
providing learning adjustments for all students
who were identified as requiring individualised
learning assistance. The team worked in
collaboration with classroom teachers and
executive staff to analyse data and respond
with appropriate adjustments to ensure the
needs of all students were met.

Quality Teaching, Successful
Students (QTSS)

$0 This program is a primary school initiative for
which we did not receive any funding.

Socio–economic background Equity funding from FTE,
Per Capita and flexible
equity funding combined
($880 445)

In 2018, under the Resource Allocation
Model, the school funded a range of
innovative programs and positions. Programs
included a third Deputy Principal, Head
Teacher Teaching and Learning, Learning
Centre and Transition Coordinator,
Instructional Leader – Numeracy and
Literacy, Power Up Literacy Program, Student
Support Officer and a Student Engagement
Officer.

The third Deputy Principal allowed the Senior
Executive of the school to enhance the third
strategic direction of 'School Culture:
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Socio–economic background Equity funding from FTE,
Per Capita and flexible
equity funding combined
($880 445)

Connected Community' through our newly
developed distributed leadership model.

The Head Teacher, Teaching and Learning,
embedded quality practices and process that
supported professional learning for staff
including the implementation of the
Performance and Development Plans.
Additionally, the HT T&L led the Literacy,
Numeracy and Future Focused Coordinators,
as well as coordinate Line of Sight
documentation and subject reviews in line
with the NESA review process across stages
4,5 and 6.

The Transition Coordinator role continued to
personalise learning and transition plans for
all students from Year 10, 11 and 12. Tutoring
and mentoring of Year 12 students during
timetabled lessons where they have reduced
their units from 12 to 10.  Approximately 90%
of students chose to drop a subject, which
made this excellent use of funding and
student time.  The impact of this program:
100% of students on an ATAR pattern of
study gained university placement in the
2015, 2016 and 2017 and now 2018 HSC
cohorts making it 4 consecutive years that
100% of students have gained university
access.

The Student Engagement Officer position has
evolved into the Head of Wellbeing. This staff
member now leads a new Wellbeing Team.
The Student Support Officer along with a
team of Student Learning Support Officers
who continue to lead award winning
mentoring programs as well as provided new
and exciting initiatives that catered for student
needs.

This program has received a Minister's award
for Supporting Student Learning which was
wonderful recognition for a team who shared
their practices across more than 6
Educational regions including the Broader
Sydney, Blue Mountains, Windsor , Central
Coast and the Hunter region.

Support for beginning teachers Beginning Teachers
Funding ($27572)

The role of the newly established Head
Teacher Coach/Mentor primarily focused on
providing direct support for beginning
teachers, both temporary and permanent.
This support was intended to guide new
beginning teachers through the accreditation
process as well as reducing the attrition rates
of teachers new to the profession. The
mentoring aspect of the role focused on
quality teaching and learning and was
supported by the mentoring of the Head
Teacher in order for the graduates to work
towards proficiency in addressing the
Australian Professional Teaching Standards.

Quality induction entailed active involvement
between the beginning teacher, staff
members and the HT Coach/Mentor. In
particular the Coach/Mentor worked with the
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Support for beginning teachers Beginning Teachers
Funding ($27572)

graduates by team teaching in their classes
and also mentored them through an afternoon
program where all of the seven teaching
standards were addressed. Additionally, the
Coach/Mentor worked with other staff
members to maintain their accreditation.

The Coach/Mentor also provided support to
all staff on their Performance Development
Plans (PDP) to achieve professional goals
which are designed to increase reflective
practices for teachers, and ultimately to
improve student outcomes. These goals align
with the school's three strategic directions
and to ultimately achieve successful teaching
and learning.

Targeted student support for
refugees and new arrivals

Refugee Support ($995) In 2018, Sir Joseph Banks High School
accommodated approximately 11 refugee
students.

Refugee Support money is combined with
additional Equity funding to support students
through the development of Personalised
Learning Plans to target specific areas of
learning and identify goals.

The School Counsellor, Student Support
Officer, Refugee Officer and Student Learning
Support Officers (SLSO) provided ongoing
assistance where required.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 389 407 418 416

Girls 153 163 160 190

Student attendance profile

School

Year 2015 2016 2017 2018

7 91.6 92 90 87.7

8 89.9 88.4 87.8 85.7

9 87.9 87.6 87.9 85.6

10 79.1 86.5 82 80.1

11 85.9 80.2 81.4 80.4

12 88.1 83.2 84.8 81.4

All Years 86.7 86.3 85.4 83.5

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

During 2018, student non attendance was managed
and reviewed on a regular basis by the three Deputy
Principals and the Home School Liaison Officer
(HSLO). The Executive SAO (School Administrative
Officer) would prepare the information regarding
student attendance based on reports generated from
Sentral. The HSLO attended the school once a cycle (2
weeks) and the Deputy Principals were allocated a
meeting time to discuss students in their cohorts.
Students were interviewed and parents were contacted
when their child's attendance fell below 85%. HSLO
referrals were created if all other avenues were
previously explored. The HSLO would contact the
parent as a representative of the Department of
Education and impress on them the importance of
regular attendance.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 8 7

Employment 0 5 17

TAFE entry 0 5 3

University Entry 0 0 42

Other 0 0 0

Unknown 0 7

Of the students who graduated with their Higher School
Certificate, 55% aspired to undertake a university
pathway. Of these students, 100% achieved their goal
and received first round offers at the university and
course of their choice. This is the 4th year in a row that
every student aspiring to university has been offered a
placement.

Year 12 students undertaking vocational or trade
training

In 2018, there were two students attending TAFE
courses as part of their HSC pattern of study, a further
34 students were enrolled in a vocational course at
school, with 27 students undertaking Hospitality and
seven students completing the Construction course;
both delivered at school. This represents 47% of our
students engaged in vocational education and training
while completing their Higher School Certificate.

Year 12 students attaining HSC or equivalent
vocational education qualification

The graduating class of 2018 comprised of 76 students,
with 55% of the students opting to complete an ATAR
pathway and 45% selecting a non–ATAR pattern of
study.

Printed on: 31 May, 2019Page 13 of 26 Sir Joseph Banks High School 8250 (2018)



Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 8

Classroom Teacher(s) 36.2

Learning and Support Teacher(s) 2.2

Teacher Librarian 1

Teacher ESL 1.2

School Counsellor 1

School Administration and Support
Staff

13.48

Other Positions 1

*Full Time Equivalent

No staff are reported to be of Aboriginal or Torres Strait
Island Background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

In 2018 the school continued to deliver professional
learning opportunities focused on all aspects of the
school plan. We had instructional leaders deliver
professional learning on how to target and integrate
Literacy and Numeracy in all teaching programs.

Train the Trainer professional development
opportunities have continued in the school.  This has
continued in the area of literacy and has continued in
the area of numeracy. The Make it Count program has
been phased into its second year by the Numeracy
Team to target areas of deficiencies in numeracy based
on SMART data.  This is integrated into lessons across
all Year 7–10 Mathematics classes.  The Numeracy
continuum and visible learning is used here as well so
students can identify where they are up to and how
they get to the next step.

We had an introduction to ALARM and KNOWMAKE
literacy strategies through Professional Learning and
these started to be implemented across the whole
school community in 2018. Staff were trained in how to
explicitly embed these strategies into marking criteria
for Stage 6 assessments.

Staff were professionally developed to deliver the new
DEAR program introduced into the school for Stage 4
students. Staff were continued to be upskilled in
delivering the PowerUp program with over half of the
staff trained to deliver the content of this course.

During planning meetings, the Literacy Team used
NAPLAN results to help individualise programs
developed for our Power Up group.The literacy
continuum was continued and used in a way to place
visible learning strategies into the program so that
students could identify what part of the continuum they
were on and what they need to do to get to the next
step.

The Mathematics faculty was provided with
professional learning to continue to deliver the
Numeracy Program created for the school. The Make It
Count program continues to use the principles of visible
learning along with the numeracy continuum and
NAPLAN data to individualise learning for students. The
faculty completed further training on how to track
student progress and to map numeracy skills to the
mathematics programs. All staff took part in developing
resources for the program.

Instructional leaders delivered professional learning on
the effective use of ICT and BYOD devices in the
classroom for engaging students, linking strategies and
software, specific to the direction of the school. Staff
were inserviced on how to use digital formative
assessment tools to provide feedback in the
classrooms. Staff were inserviced on how to co–plan
with students in an enrichment environment to enhance
visible learning in the classroom. Teachers have used
these skills to embed Hattie principles into the
classroom and students can adjust their learning to the
way they learn best. We completed various sessions
throughout 2018 on data evaluation and analysis with
representatives from CESE demonstrating best practice
once again.

Professional Learning was delivered to the Executive
Team in Week 10, by Nerina Pretlove, Principal of
Evans High School, regarding the process of a NESA
audit. Nerina explained the process and requirements
of the school in a NESA audit and the feedback of the
Audit Team. Development of programs were carried out
for new syllabi: English – Stage 6 syllabus. HSIE –
Stage 6 syllabus' in Ancient and Modern History. TAS –
Stage 4 Mandatory Technology syllabus. Support –
Stage 6 Life Skills syllabus. Maths – Stage 6. Science –
Stage 6 Biology, Physics and Chemistry.

The Principal delivered a modified version of Nerina's
presentation to the whole staff during School
Development Day 3. All faculties are working on the
review and development of their current programs on
the new templates incorporating CCPs, GPs and QTF.
Scope and Sequences and Programs have begun the
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process of mapping specific outcomes in the teaching
cycle. Review of Stage 6 assessment schedules to
ensure compliance and alignment with NESA
weightings has begun. Assessment imbedded into
Scope and Sequence and programs has now been
delivered by all faculties. Continued program writing
and syllabus implementation: Year 12 teachers given
time during HSC trials to develop programs and
resources. English are developing new programs for
the new Stage 6 syllabus. HSIE is developing new
programs for the new Stage 6 syllabuses in Ancient
and Modern History. TAS is developing new programs
for the new Stage 4 Mandatory Technology syllabus.
Support is developing new programs for the new Stage
6 Life Skills syllabus.

Professional learning was provided during twilight
sessions on Growth Mindset to link in with visible
learning and Project Based Learning across the school.
Staff were upskilled in ways to embed specific
language to promote a Growth Mindset within the
classroom.

Mandatory training modules were conducted for the
following: Child Protection 2018, Anaphylaxis, CPR and
Emergency Care. All fulltime and temporary staff have
successfully finalised the training.

Choice Theory training and professional development
continued in 2018, with over 80% of the staff now
trained in the Basic Intensive course. Some staff have
continued their training in the practicum component of
the course.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 841,649

Revenue 8,936,520

Appropriation 8,673,102

Sale of Goods and Services 34,965

Grants and Contributions 202,078

Gain and Loss 0

Other Revenue 18,650

Investment Income 7,725

Expenses -9,375,016

Recurrent Expenses -9,375,016

Employee Related -8,404,868

Operating Expenses -970,148

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-438,496

Balance Carried Forward 403,153

Sir Joseph Banks High School has a finance
Committee consisting of the School Administration
Manager, the Principal, Deputy Principal and Principal
Support Officer to oversee school finances and
spending progress and procedures. Projects are
prioritised after consulting with the broader school
executive and prioritised accordingly.

A Principal Support Officer was employed to oversee
the implementation of the new SAP portal and develop
school based procedures to comply with new
Department of Education guidelines.

The main focus of school spending has been the
upgrading of the school's facilities including classroom
furniture, interactive whiteboards, landscaping,
including tree removal and oval upgrade, staffroom
facilities and the development of the Innovative student
services centre, 'The Junction'.

We have planned to continue upgrading our school to
ensure students and staff have access to the latest in
technology, futures innovation and learning facilities to
ensure their opportunities and success as we move into
our 60th year of operation.

Printed on: 31 May, 2019Page 15 of 26 Sir Joseph Banks High School 8250 (2018)



Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 5,702,660

Base Per Capita 122,743

Base Location 0

Other Base 5,579,917

Equity Total 1,280,027

Equity Aboriginal 10,036

Equity Socio economic 757,702

Equity Language 180,689

Equity Disability 331,600

Targeted Total 1,219,736

Other Total 156,585

Grand Total 8,359,007

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Our Improvement Measure noted in the School Plan
2018–2020 for Literacy & Numeracy Growth was to

ensure that every student in Stage 4 and 5 was to
maintain at least one year of growth for one year of
learning using an expected Effect Size of 0.4 per
annum (or 0.8 over 2 years), and validate this by
triangulating results with NAPLAN SMART (now
SCOUT) data growth from Year 7–9.

In the National Assessment Program Literacy and
Numeracy (NAPLAN), the results across the years 3, 4,
7 and 9 are reported on a scale from Band 1 to Band
10. The achievement scale represents increasing levels
of skills and understandings based in these
assessments.

Literacy is broken up into four test results: spelling,
grammar and punctuation, reading and writing. Whilst
our students continue to be over represented in the
lower bands of NAPLAN achievement, growth between
Year 7 and Year 9 can be most useful in determining
our success in improving student literacy outcomes.

Test data for the Year 9 cohort in 2018 was
encouraging. The scaled scores for tests in grammar
and punctuation, spelling, reading and writing reveal
that Sir Joseph Banks High Year 9 students exceeded
both state and comparable schools growth.

Results for the percentage of students who achieved
more than expected growth were less pronounced, as
they reflect the fact that on average our students are
starting at a lower level and need to grow more to
achieve expected growth. However a large percentage
of our Year 9 cohort improved their results at greater
than expected level (for grammar and punctuation
42.5%, reading 64.2%, spelling 52.8% and writing
49.1%).

Specifically in relation to the school improvement
measure, our measure of expected growth in scaled
test scores for NAPLAN literacy testing shows that in
some areas we were able to exceed the target of 0.8
standard deviations, while in others, more work needs
to be done.

Expected grown in effect size in 1 year

Spelling – 0.40

Grammar and Punctuation – 0.40

Reading – 0.40 Writing – 0.40

Average growth in effect size

Spelling – 0.67

Grammar and Punctuation – 0.81

Reading – 1.12

Writing – 0.45

Power Up literacy

Year 8 received two terms of explicit literacy teaching in
reading comprehension and two terms in writing in

Printed on: 31 May, 2019Page 16 of 26 Sir Joseph Banks High School 8250 (2018)



2018 through the school's Power Up Literacy Program.
Students' literacy progress was monitored through
testing before and after the implementation of teaching
programs, using the NSW Literacy continuum
measures of comprehension and writing skills.

Online testing using a consistent NAPLAN–style paper
(before and after teaching) determined a 0.40ES using
John Hattie's algorithm. This was more than double the
expected growth of 0.4 (one year of growth) as it was
achieved in two terms of Power Up focused on reading
comprehension.

The same cohort achieved growth in their persuasive
writing skills, between the start of Term 3 and end of
Term 4 of an average of 0.85 effect size, more than
quadrupling the expected Effect Size of 0.4 in one year
of learning. By the end of 2018, the average writing
cluster demonstrated by students had grown by 1.5
clusters.

Next steps in literacy

Priorities for 2019 to improve student literacy include:
 • Implementation of the Power Up literacy program

with the new Year 8 cohort, based on shared
learning goals between teachers and students in
Literacy Continuum cluster–based classes.

 • Implementation of the new Year 7 Best Start
online testing in Term 1, as a precursor to using
the National Literacy Progression as a tool to
quantify and improve student literacy through
working with KLA–based classes.

Band 4 5 6 7 8 9

Percentage of students 20.2 27.0 25.8 13.5 10.1 3.4

School avg 2016-2018 19.1 23.6 26.6 20.6 7.5 2.6

Band 4 5 6 7 8 9

Percentage of students 13.6 28.4 30.7 17.0 8.0 2.3

School avg 2016-2018 17 26.4 34.7 15.1 5.7 1.1
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Band 4 5 6 7 8 9

Percentage of students 15.7 19.1 23.6 16.9 14.6 10.1

School avg 2016-2018 14.2 17.6 21.7 27.7 12.4 6.4

Band 4 5 6 7 8 9

Percentage of students 20.7 42.5 21.8 8.0 6.9 0.0

School avg 2016-2018 19.4 39.5 22.8 12.5 5.3 0.4

Band 5 6 7 8 9 10

Percentage of students 15.1 24.7 23.7 23.7 11.8 1.1

School avg 2016-2018 22 25.2 26 17.9 7.3 1.6
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Band 5 6 7 8 9 10

Percentage of students 9.7 24.7 34.4 24.7 6.5 0.0

School avg 2016-2018 15.9 29.3 32.1 17.5 5.3 0

Band 5 6 7 8 9 10

Percentage of students 17.2 10.8 17.2 35.5 19.4 0.0

School avg 2016-2018 19.1 16.7 21.5 28 13.4 1.2

Band 5 6 7 8 9 10

Percentage of students 30.1 28.0 20.4 16.1 4.3 1.1

School avg 2016-2018 32.5 28.5 18.3 15.4 4.1 1.2

Numeracy results in 2018 were the best we have ever
had. For the first time our average NAPLAN score is
higher than SSSG schools. 99% of students achieved
expected growth with 65% achieving greater than
expected growth. The value added was higher than the
state by 6.1 and we had achieved 16.67% of students
in the top two bands, exceeding the Premier's targets.
There has been a significant shift of students in the
bottom bands moving into Band 7 and the middle
bands moving into Band 9.
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Band 4 5 6 7 8 9

Percentage of students 10.2 28.4 34.1 15.9 11.4 0.0

School avg 2016-2018 11.4 27.3 30.7 21.2 8.3 1.1

Band 5 6 7 8 9 10

Percentage of students 5.6 18.9 42.2 16.7 13.3 3.3

School avg 2016-2018 4.5 27.5 38.5 19 8.5 2

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.>

In 2018, 11.14% of students achieved results in the top
2 bands for NAPLAN Reading and Numeracy which is
a 300% increase from 2017. In Year 7, 10 students
achieved Bands 8 & 9 for Numeracy and 9 students for
Reading. Whilst we have not achieved the Premier's
targets across the board, we are very pleased with our
progress so far.

In Year 9, 15 students achieved a band 9 or 10 for
Numeracy and 6 students for Reading.

There were 40 students results in the top two bands
who met the Premiere's target for Reading and
Numeracy in Years 7 and 9.

Year 9 band 8 and higher results included:
 • Reading, 25.6% totalling 23 students
 • Grammar & Punctuation 24%, totalling 22

students
 • Spelling, 36.7% totalling 33 students
 • Writing, 16.7%, totalling 15 students
 • Numeracy, 17.2% totalling 15 students

Our Year 9 Aboriginal students are yet to achieve
Bands 8 and above in the Premiere's targets.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

This year our collective approach from the last three
years, through whole school literacy and numeracy
programs, came to fruition. Impressively our target of
increasing the number of Bands 5 and 6 was achieved.

Band 5 achievement increased from 25 in 2015 to 46 in
2018 which is an improvement of 84%

Band 6 achievement increased from two in 2015 to six
in 2018 which is an improvement of 200%

We expect this improvement to continue as we further
embed collective efficacy and best practice in literacy
and numeracy across the school. This cohort
represents the strong learning partnership between
teachers and their students built upon mutual respect,
hard work and dedication.

We would especially like to acknowledge the
outstanding ATAR results of Marouf Alameddine 95.05
and Joanna Georgousaki 91.35.
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This is the fourth year in a row that we have achieved a
100% success rate for our students. Our 2018 students
will be studying:

Bachelor of Science (Medical Science)

Bachelor of Science Physiotherapy

Bachelor of Business (International Business)

Bachelor of International Studies/Bachelor of Business

Bachelor of Business (Sport Management)

Bachelor of Medical Science

Bachelor of Design (Visual Communication)

Bachelor of Arts/Bachelor of Business

Bachelor of Advanced Science (pre–Medicine)

Bachelor of Design Computing

Bachelor of Communication (Media Art Production)

Bachelor of Arts (International Studies)

Bachelor of Science (Biological Science)

Bachelor of Science

Bachelor of Engineering Honours (Civil and
Environmental)

Bachelor of Business (Accounting)

Bachelor of Business/Bachelor of Laws

Bachelor of Dual Laws

Bachelor of Arts/Master of Teaching (Primary)

Bachelor of Design Architecture/Bachelor of Creative
Intelligence and Innovation

Bachelor of Medical Science/Bachelor of Business

Bachelor of Arts/Bachelor of Advanced Studies

Bachelor of Policing

Bachelor of Science (Zoo)/Bachelor of Natural Science
(Animal Science)

Bachelor of Laws (Direct Entry)

Bachelor of Planning

Bachelor of Business/Bachelor of Laws

Bachelor of Commerce

Bachelor of Music/Bachelor of Creative Industries

Bachelor of Nursing

Bachelor of Health Sciences (Sport and Exercise
Science)

Bachelor of Engineering/Bachelor of Business

Bachelor of Science (Environmental Studies)

Liberal Arts and Science

Bachelor of Nutrition Science

Bachelor of International Science

Bachelor of Science (Mathematical Science)

Bachelor of International Science

Bachelor of Health Science/Bachelor of Health
Information Management

Our 2018 HSC students are receiving the rewards that
derive from a whole student approach to learning. This,
in partnership with explicit teaching and direct
instruction, ensures that no student is left behind.
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Subject School
2018 SSSG State

School
Average

2014-
2018

Biology 80.2 65.7 70.7 74.0

Business
Studies

75.5 65.3 69.3 70.8

Community and
Family Studies

64.4 67.5 69.9 63.3

Design and
Technology

72.6 68.9 74.2 68.5

English
(Advanced)

78.9 73.6 77.5 77.8

English
(Standard)

71.7 61.6 65.0 69.4

Food
Technology

68.4 63.2 70.7 61.8

Hospitality
Examination
(Kitchen
Operations and
Cookery)

78.6 66.4 70.3 78.6

Mathematics
General 2

66.5 61.2 65.1 65.1

Music 1 76.1 77.6 79.5 78.1

Personal
Development,
Health and
Physical
Education

67.2 64.2 69.5 67.2

Textiles and
Design

66.3 66.0 74.9 66.3

Visual Arts 73.9 75.9 78.0 73.9

The 2018 HSC results represented a significant shift in
our Value Added data.

Parent/caregiver, student, teacher
satisfaction

At Sir Joseph Banks High School, the Tell Them From
Me survey is a key component in extracting feedback
from our whole school community. This survey is used
to evaluate and reflect upon the perceptions,
impressions and directions from our three key
stakeholders – students, parents and teachers.

In 2018, the Tell Them From Me survey conducted
amongst the student cohort was completed by 335
students across the whole school. The student voice
revealed a consistent positive attitude towards student
advocacy in our school, demonstrating that students felt
well supported in their schooling through the structures
and services in place. The Intellectual Engagement
Composite highlighted that on the whole, students at
Sir Joseph Banks High School were intellectually
engaged, finding enjoyment, relevance and interest in
their learning at greater levels than the state average.
The survey also revealed areas requiring improvement
and/or attention such as increasing the percentage of
students who show a desire to complete Year 12. This
feedback has contributed to a redesign of our transition
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processes and structures implemented in 2019.

Parents from across our school were also offered the
opportunity to participate in the Tell Them From Me
survey in 2018.  More than 40 parents/caregivers took
part in providing their views of our school. Across all
areas, our parents reflected positive attitudes at equal
or greater rates than the NSW mean demonstrating a
satisfied and engaged community. Parents felt
communication was clear and consistent and they felt
welcome when they visited the school.

Teacher Wellbeing is an ongoing whole school focus.
The Tell Them From Me survey is just one part of our
approach to ensure teaching staff feel challenged,
prepared and supported every day.  The 2018 survey
indicated that new teaching staff had a less optimistic
outlook than our more experienced teachers. This
information helped us guide the Head Teacher of
Mentoring to focus on specific support for newer
teachers to provide them with the experience,
resources and opportunities to develop their craft and in
turn, their confidence in the classroom.

Policy requirements

Aboriginal education

In 2018 we used our funding to support the cultural and
learning needs of our Aboriginal students in a variety of
ways. We engaged an SLSO to work with our students
to support their cultural understanding through regular
Koori Club meetings. We developed a partnership with
The Corner Community Health Service who helped our
students understand the risks of poor health choices as
well as the benefits of positive health choices and
deepened their connections within the local community.

Through engaging a LaST teacher, students also
participated in the Patrick White Young Indigenous
Writing Program to help develop their literacy skills.
2018 also saw our students engage in a mentoring and
reading program with Padstow North Public School.
Students were partnered with indigenous students from
the primary school and were shown strategies to help
improve the younger students' reading and
comprehension as well as their confidence in literacy
tasks. Our students were once again invited to provide
Acknowledgement of Country addresses in a number of
venues including the School Leaders Wellbeing
Conference held at Bankstown Sports Club.

Minister Rob Stokes personally invited our students to a

tour of the New South Wales Parliament House. This
was to acknowledge the work and progress made by
our students across a range of areas.

Multicultural and anti-racism education

Sir Joseph Banks High School prides itself on diversity
and appointed a Refugee Officer and an Anti Racism
Contact Officer to oversee and assist students in
transitioning into our school culture and to offer a strong
academic focus in a socially supportive environment.

This ensures that multicultural education, as outlined in
section 5.5 of the Multicultural Education Policy and the
anti–racism education strategies identified in our school
plan, as outlined in section 5.3 of the Anti–Racism
Policy, are effectively covered across all KLAs and
embedded within curriculum.

Our refugee students are supported through the
development of Personalised Learning Plans to target
specific areas of learning goals.

Sir Joseph Banks High School has a culturally rich and
diverse population with 82% of students from language
backgrounds other than English (CALD – culturally and
linguistically diverse). The CALD students are from a
variety of backgrounds including Arabic, Iraqi, Afghani,
Vietnamese, Chinese, Pacific Islands and Sudanese.
The school continues to be a culturally inclusive and
harmonious learning community. School values of
Think, Respect and Learn are reinforced through
school assemblies, social media and promotional
initiatives.

The school has an allocation of 1.2 EAL/D teachers.
The EAL/D program is extensive and innovative to
meet the needs of these students. Intensive support is
provided in KLA classrooms where there is greatest
need. EAL/D teachers work as a team across the
school, teaching students and advising peers, the main
focus being to support students' English acquisition and
literacy learning.

An EAL/D teacher works with Stage 4 and 5 learners
across the school. The EAL/D teacher assists the KLA
teachers with developing Teaching and Learning
strategies that are meaningful and appropriate for
EAL/D learners.

The EAL/D beginner and emerging learners are
targeted in KLA classes as well as some withdrawal
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times. The teaching support given enables these
learners to engage in the English language as the
EAL/D teacher provides specific English language
structures and metalanguage through various reading,
writing, listening and speaking activities.

The HSC EAL/D course is available to Stage 6 EAL/D
students who meet the eligibility requirements. The
school has a Year 11 EAL/D class and a Year 12
EAL/D class. This EAL/D HSC course allows students
to engage and respond to a variety of texts that are
appropriate to their level of language. In class, support
is provided as well as weekly tutorials to assist students
in understanding the learning outcomes of their
subjects and provide the opportunity to complete tasks
to the best of their ability.

As needed, interpreters are available for parents and
caregivers. These services are available for
parent/teacher meetings and information nights.

Some senior and junior students select to study at
Saturday School of Community Languages. This is
encouraged and support is given where possible.

Staff mentoring and EAL/D strategy meetings have
enabled KLA staff members to develop capacity in
regards to meeting the needs of EAL/D students.
Another ongoing priority has been to continue to
strengthen collaboration between the Intensive English
Centres (IEC) and SJBHS, in order to enhance student
learning outcomes.

During the year, a Harmony Day Breakfast was held for
all refugee students to allow them to get to know some
of the teachers and senior students. The school also
took part in the Refugee Ration Challenge for the first
time, where the school raised money, but more
importantly, raised awareness in solidarity with our
refugee students.

The School Counsellor, Student Support Officer,
Refugee Officer and Student Learning Support Officers
(SLSO) continue to provide ongoing support and
assistance to refugee students where and when
required.

Other school programs

Learning and Support Team:

The Learning Support Team consists of Learning &
Support Teachers and Student Learning Support
Officers (SLSO). In 2018, the Learning Support Team
worked towards providing learning adjustments for all
students who were identified as requiring individualised
learning assistance. The team worked in collaboration
with classroom teachers and executive staff to analyse
data and respond with appropriate adjustments to
ensure the needs of all students were met.

Students who required Special Provisions went through
an application procedure to assist in applying for such
measures to accommodate their needs within
examination periods. The Disability Standards Act
ensures all students are able to work towards the best
possible outcomes accommodating their individual
needs.

Our awarded and recognised as best practice triage
system was updated and incorporated in 2018 for all
new students who enrolled. It was an in depth process
which allowed us to place students in their appropriate
classes and identify any students who required any
learning adjustments. This was led by the Deputy
Principal in charge and the Learning Support Team.

Staff were trained in launching the Best Start
Literacy/Numeracy testing tool directed towards Year 7.
This tool will be used to cater to each student's
individual learning needs to further promote growth
within their subject area.

Our 'Dream Team' social group continued to run in
2018. Students worked in a small, withdrawn group
setting, run by our Learning Support staff. This provided
the identified students with an opportunity to use their
social skills amongst themselves, other people and
within a different environment.

The Centre for Educational Statics and Evaluation
featured our structures and approach to supporting
student learning in a research paper and Case study
that was broadly shared across the NSW Department
of Education to share best practice.

Debating

In 2018, students at Sir Joseph Banks High School
continued to participate in debating competitions. Three
teams competed in the NSW Premier's Debating
Challenge with students representing the school in the
Years 7/8 competition, the 9/10 Teasdale Cup and the
Year 11 Metro Karl Cramp Trophy.

Debaters across all stages excelled as they continued
to develop critical arguments, displaying outstanding
teamwork and determination.

Students were also provided the opportunity to
enhance their skills as our school hosted all the South
Western Sydney regional finals for the competition.
Additionally, selected students hosted the regional final
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of the New South Wales Plain English Speaking Award
at the Department of Education's Arts Unit. This
provided our students with the opportunity to
experience debating and public speaking at its best
whilst they enhanced their own skills, which can be
utilised beyond their schooling years.

PDHPE / Sport

The PDHPE and Sport faculty had an incredible 2018,
filled with impressive individual performances and well
attended carnivals. The annual Sir Joseph Banks High
School Swimming Carnival held at Max Parker Leisure
Centre proved a fun filled event for all involved. Senior
students and staff embraced the dress up theme, while
the junior students wore their house colours with pride.

The Athletics Carnival is not without its environmental
constraints, however the facilities at The Crest athletics
park at Bass Hill provided students with an opportunity
to showcase their many skills in an impressive arena.

The students were offered a variety of knockout sports
in which to participate, and many won their first round
to progress to Central Venue. Teams entered in the
SSW knockout competitions include, Open Boys
Soccer, Boys and Girls All Schools Rugby League,
University Shield Rugby League, Boys and Girls
Bulldogs Shield Rugby League, Open Boys Softball,
Table Tennis, Open Boys Basketball and Open Boys
and Open Girls Volleyball.

Tuesday afternoon grade, recreation and house sports
saw students select from a vast range of activities from
grade Oztag and netball to ice skating and sessions at
Fitness Local at Padstow.

The maintenance on the hockey oval continued, and
2019 will see a new lush surface to be utilised by the
PDHPE faculty and the entire student body.

2018 was an exceptional year for PDHPE and
Community and Family Studies HSC students, with a
number of Band 5 and 6 outcomes achieved. The
number of 2018 HSC students receiving a Band 5 or 6
in each of these courses has increased by
approximately 20% on the figure in the previous year.
This can be attributed to the inclusion of the Senior
Alarm Matrix into teaching and learning activities and
examination preparation. The PDHPE faculty would like
to congratulate the students on their hard work and
diligence in achieving these results.

The faculty also spent time preparing for the
implementation of the new Stage 4 and 5 syllabus in
2019. This exciting new document highlights the need
for contextual relevance in the teaching and learning of
key issues explored in the program, and much
collaboration and planning has gone into ensuring
students will be delivered meaningful lessons in future
personal development and health classes.

Senior Learning and Transition Centre

The Senior Learning and Transition Centre has been
designed to exclusively meet the needs of the cohort of
students who are preparing to complete their secondary

years of study. Senior students who opt to drop a
subject in Year 12 are timetabled to attend the centre
so they can access the resources and learning facilities
that will assist them in their final year at school.

The centre is a safe and nurturing space; a supportive
environment that is conducive to the students' efforts to
study. Students have the opportunity to complete tasks
either independently or to collaborate with their peers in
their endeavours to complete the HSC. The space has
been organised so that senior students can engage in a
range of activities and utilise the resources available.

The Learning Centre Senior Adviser collaborates with
each student to create a Personalised Learning Plan
that ascertains the academic goals of each student and
explores the practical strategies that can be employed
for success. The Adviser also invites each student to
explore post–school opportunities and to create a
Pathway Plan. Applications for universities,
scholarships and programs are completed with the
Adviser to ensure that the students are well informed of
current opportunities.

The senior students who visit the Learning Centre
receive ongoing support from school staff, and also
have access to university visits, industry guests, study
workshops, individual tutoring, and valuable wellbeing
advice in preparation for the HSC and beyond.

HSIE

In 2017 the staff in the HSIE faculty embarked on an
extensive review of all programs taught within the
faculty. In 2018 the faculty implemented these new
programs. Embedded at the core of these new
programs was a focus on literacy and numeracy
strategies, such as ALARM (Stage 6) and KnowMake
(Stage 4–5). As a result, students in Ancient History,
Business Studies and Legal Studies achieved at or
above state average; and for consecutive years,
students completing HSIE subjects have achieved
Band 6.

The faculty will continue to build on past successes by
extending the use of these literacy strategies as they
form the core of our teaching and learning.

At the end of 2018, Mrs Hawke Head Teacher HSIE,
accepted a Head Teacher role at Endeavour Sports
High School. Her organisational skills and emphasis on
developing and delivering exceptional programs and
curricula formed the basis of student success in HSIE.
Both students and staff will miss her dynamic teaching,
however her legacy of outstanding pedagogical practice
will continue into 2019 and beyond.

Scholarships

Students at Sir Joseph Banks High School have
continued to be successful in attaining scholarships and
being acknowledged for their successful approach
towards their studies. In 2018, one student from Year
11 was rewarded with the highly sought national
scholarship worth $7500, through the Australian
Business Community Network (ABCN). In addition, this
scholarship program provides these students with
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ongoing mentoring throughout Stage 6 and into
University. A 2017 graduate continues to be supported
by his ABCN mentor and is now a representative of the
scholarship alumni, and a current Year 12 student, who
was a scholarship winner in 2017, continues to be
supported through mentoring and the financial provision
offered through this scholarship.

The Sir Joseph Banks High School Academic
Excellence Scholarship was revamped to encourage
high achieving students to attend the school. As well as
placement in the Enrichment Class in Year 7 and/or
Year 8, the scholarship provides students with support
towards the purchase of digital technology, school fees
and uniform.
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