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Introduction

The Annual Report for 2018 is provided to the community of Merrylands High School as an account of the school's
operations and achievements throughout the year.It provides a detailed account of the progress the school has made to
provide high quality educational opportunities for all students, as set out in the school plan. It outlines the findings from
self–assessment that reflect the impact of key school strategies for improved learning and the benefit to all students from
the expenditure of resources, including equity funding.

Amika Prasad

Principal

School contact details

Merrylands High School
Bristol St
Merrylands, 2160
www.merryland-h.schools.nsw.edu.au
merryland-h.school@det.nsw.edu.au
9632 9401

Message from the Principal

The value of self–knowledge has been understood since ancient times. Knowing, leads to true understanding. It is no
coincidence that the Australian Professional Standards for Teachers prioritise the "knowing" and "understanding" of
students, in a bid to discover "how they learn". It is this motif of inquiry that has engendered a culture of reflective
practice amongst staff and students at Merrylands High School.

2018 offered the Merrylands High School community a chance to reinforce its belief that: quality learning, leadership and
effective connections with our community form an integral part of our identity. Hence, they have driven our focus and
formed the core of our Strategic Directions.

In the spirit of valuing student voice, we maintained our Teaching and Learning Survey, offering staff a chance to reflect
on how students best learn and to prompt an evaluation of their own practice. We also heard from parents, carers and
the wider community through various forums. Staff were invited on numerous occasions to identify areas that they would
like to investigate further. This drove Professional Learning. A focus on differentiated practice, the evaluation of data as
well as an intimate exploration of best–practice, evidence–based research ensured staff were always learning and
refining their pedagogy.

2018 saw the introduction of our accelerated Investigating Science Preliminary course. It also realised the
implementation of the accelerated Aboriginal Studies course, undertaken by Year 10. Our robotics program launched
with fantastic initiatives in the world of virtual reality and coding. Our partnership with Macquarie University strengthened
our STEM focus as we learned together to complete projects with over 40 students from our partner primary schools,
Hilltop Road and Merrylands Public. This culminated in our hosting of the Science Fair, where students showcased their
work to the wider community.

Our student body continued to be active in the coordination of whole–school initiatives. For example, the White Ribbon
assembly was another way of engaging the broader community while promoting a worthwhile cause. Our Wellbeing
Week, organised and hosted by the Student Representative Council (SRC) helped strengthen relationships between
students and between staff and students.

We build upon Socrates' (339BC) advice to "know thyself" as we strive to know ourselves in the collective spirit of
harmony and learning as a community. Through understanding the academic, social and wellbeing needs of every
student, we plan for and deliver best–informed practice to increase student learning outcomes.

It is my honour to present the 2018 school plan. I am proud to have led the community of Merrylands High School and
look forward to another year of achieving milestones and setting fresh goals for ongoing success.

Amika Prasad

Principal
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School background

School vision statement

The school will develop young women and men who are self–reliant, value the transformative power of education,
actively engage in learning and measure their achievement by academic excellence, high ethical standards and superior
employment related skills.

The school is dedicated to meeting student needs through the creation of strong partnerships between the school, our
parents, our partner primary schools, tertiary institutions, and a rich diversity of community groups. In this way the school
embeds excellence in leadership, student wellbeing and quality teaching & learning to deliver outstanding student
outcomes.

School context

Merrylands High School is a dynamic comprehensive high school that is highly successful in meeting the academic,
vocational, social and leadership goals of its students. We recognise the importance of working in partnership with our
community and value the contribution of our partners and the high esteem in which we are held by the community.

The school is enriched by a cosmopolitan student population of over 50 cultural backgrounds. We have a strong focus on
personalised learning for each student. This creates an environment where students extend beyond their current level of
learning, challenging them to develop across a range of endeavours. In every subject, across all years, there are Gifted
and Talented opportunities as well as enrichment and leadership programs for each cohort.

The school excels in its dedication to student wellbeing ensuring that an array of processes and personnel exist to allow
students to connect, succeed, thrive and learn.  We are leaders in providing technology rich learning, through an
enormous investment in state of the art learning tools and professional development, allowing staff to better engage
learners and to deepen understanding.

We have partnerships with over 30 external agencies including universities, businesses, community organisations and
educational providers. These partnership create abundant opportunities for students to enrich their personal, social and
academic life and to develop their leadership potential. We value the partnerships we have established with our vast
network of local primary schools and leverage this relationship to deliver a transition program that is recognised as best
practice.

Merrylands High School pursues excellence for every student by maximising student engagement in a safe, caring and
supportive environment; welcoming strong parent and community partnerships and utilising the vast expertise of our
dedicated teachers. Our school successes are founded on the Positive Behaviour for Learning practices surrounding the
safe respectful learner framework.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, after receiving extensive professional learning, all Merrylands High School staff undertook self–assessment
using the School Excellence Framework. The framework supports public schools throughout NSW in the pursuit of
excellence by providing a clear description of high quality practice across the three domains of Learning, Teaching and
Leading. Wide consultation and honest reflection helped inform future planning at Merrylands High School.

Under the Learning domain, strong teaching and learning programs as well as high support of student learning through
curriculum provisions were judged as excelling by the panel of staff. A "strong, well–planned" approach to wellbeing saw
the panel judge the school's efforts to care for students as excelling.

In regards to the Teaching domain, the school will continue to promote and offer professional learning in data concepts,
analysis and the use of internal and external student assessment data to evaluate student understanding of lesson
content. The school was assessed at excelling when "using data in planning".

Under the Leading domain, Merrylands High School staff broadly acknowledged our strong community engagement,
with the theme of 'community satisfaction" being judged at excelling. Strong administrative systems and processes
ensured great service delivery, solid financial management, technology and an excellent creative approach to the design
of the physical environment that supports student learning. Hence, the school's on–balance judgement for this element
is: excelling.
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Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Raising expectations and enhancing the quality of student learning

Purpose

Our purpose is to provide a differentiated curriculum and co–curricular programs to meet the needs of our students. We
will develop the thinking skills, literacy and numeracy confidence and social attributes of our students. Students will learn
ethically, valuing their own development as holistic, lifelong learners. Student wellbeing will be prioritised to ensure our
young people are healthy and resilient.

Overall summary of progress

Student learning remained a priority for staff at Merrylands High School (MHS). The school created a Gifted and
Talented (GAT) Year 7 class, a Year 10 accelerated Investigating Science course and an accelerated Aboriginal Studies
course. Three additional staff were trained in the Rock and Water resilience course, teaching students self–awareness
and confidence. MHS began the process of the Shared Learning Teams initiative. Five teams were created: Literacy,
Numeracy, Positive Behaviour for Learning (PBL), Wellbeing and Technology. The literacy coordinator has commenced
working with groups of staff and individuals to plan and team teach, modelling specific effective literacy strategies to
enhance student learning outcomes. MHS maintained its wellbeing programs including the school's PBL focus.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increase in the percentage of
students performing better than
expected in the HSC compared to
their average Year 9 NAPLAN
Reading and Numeracy score.

 • Socio–economic
background ($395231 for
2.1CRT

A positive value–added data trend was realised
between 2016 through to 2018, for Year 12
students when tracked from Year 9. This resulted
from the impact of our expanding focus on literacy
and numeracy support for students. Professional
learning on reading and writing support scaffolds
empowered staff and unified efforts in a sustained
approach.

The MHS Engagement Team further supported
these initiatives through the Senior Study Program
and continued to provide support beyond the junior
years of study through to the HSC.

An increase in students achieving
greater than or equal to Expected
Growth in NAPLAN Reading and
Writing.

Socio–economic
background

 ($104113 for 1.0 CRT)

Progress was made in NAPLAN Reading and
Writing with a combined value–added improvement
of 2.2% at or above average growth, when
compared to results in 2017.

The introduction of the Year 7 GAT class has seen
positive early impacts and will be maintained
beyond 2018.

Implementation of the school's mnemonic scaffolds
for improved reading and writing practice following
staff PL has made inroads that will be expanded
upon for even more growth.

Targeted Literacy classes in Year 9 and 10 promote
specific strategies to improve Reading and Writing.

An increase in student
attendance, engagement, and
positive relationships in Stages 4
and 5 .

Socio–economic
background

($83290 for  0.8 classroom
teacher to monitor
attendance)

The Tell Them From Me Survey indicates that
Stages 4 and 5 realised a significant increase in
"positive student relationships". This is significant
as students' friendships with their peers help them
form positive social connections and participate
meaningfully within the school. Positive peer
relationships promote engagement and a sense of
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increase in student
attendance, engagement, and
positive relationships in Stages 4
and 5 .

Youth Outreach Worker
($88718– includes Flexible
wellbeing funding–$33887 )

belonging. Correspondingly, in the same period,
students reported a 6% decrease in bullying. The
strengthened Boys Education Initiative has had
continued success throughout 2018. Boys in Stages
4 and 5 at MHS revealed that they were
"intellectually engaged and find learning interesting,
enjoyable, and relevant" (12% above NSW State
Gov't norm). Merrylands High School continued to
engage with external agencies to provide
appropriate structures and support. MHS also
maintained its wide range of internal support, for
example, the Youth Outreach Officer (YOO)
continued to work with individuals and groups of
disengaged students. The Tell Them From Me
survey (TTFM) measured that "students feel they
have someone at school who consistently provides
encouragement and can be turned to for advice".
Furthermore, an extremely high proportion of
students feel that "teachers are responsive to their
needs and encourage independence". Students
rated Merrylands High School above the NSW
State Gov't norm in both categories.

Next Steps

 • Rock and Water to be explicitly taught to all students in Years 7, 8 and 9 from 2019, by expert teachers.
 • MHS to create teaming approach to shared learning. The teams (Literacy, Numeracy, Positive Behaviour for

Learning (PBL), Wellbeing and Technology) will enable the initiative to begin with all members joining a team at the
start of 2019. Expertise and insights gained to be shared back with faculty members. Teams to set and meet clear
goals.

 • MHS will continue to implement whole school PBL and Wellbeing initiatives for classroom and non classroom
setting to empower student relationships and learning.

 • Continue with targeted GAT class for Year 7 and 8 in 2019.
 • MHS will improve the learning environment for students; air conditioning of all learning spaces and complete the

installation of LED lights to learning spaces using school funds.
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Strategic Direction 2

Fostering quality teaching and leadership

Purpose

Our purpose is to develop staff capacity as quality teachers and instructional leaders through, the interpretation, analysis
and application of internal and external data, a dedication to collaborative practice and a commitment to providing,
seeking and applying feedback.

Overall summary of progress

Instructional leadership maintained a shared focus by guiding and supporting staff through professional learning on
differentiated practice and the effective use of data to inform learning. A wide range of staff were responsible for leading
and delivering professional learning through a variety of platforms to suit group and individual needs. The rollout of the
EAL/D and Refugee Project was instrumental in modelling explicit teaching and differentiated practice with a focus on
effective reading, writing and speaking strategies to enhance student participation in learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increase in teachers
collaborating  with colleagues to
improve professional practice and
instructional quality.

Professional Learning
Funds – $67015

Beginning Teachers
Funds–$35000

Whole school professional learning on Google Drive
and other platforms led to staff immediately
establishing Team Drives. Staff have adopted a
culture of sharing resources and experienced
enhanced communication:  93% of staff surveyed
reveal they access and/or share resources and
information with colleagues and students.

Team teaching initiatives and peer observation,
including the Quality Teaching Rounds featured as
an opt–in initiative that was taken up by various
staff. Outcomes for beginning teachers: MHS have
a high retention rate of Beginning Teachers (BT)
and Early Career Teachers (ECT), the result of
feeling "extremely highly supported" (97%, BT/ECT
survey 2018). BT and ECT reported fewer referrals
to head teachers after implementing strategies
learned through peer planning and team teaching
(average drop of 52%).

LaST and EAL/D specialists joined subject faculties
for joint planning and lesson delivery, increasing the
confidence of all staff to take ownership of
differentiating for all learners. This led to an
embedding of reading and writing strategies and
resources within programs.

A significant learning partnership was established
early in 2018 between MHS and partner primary
schools (Merrylands PS and Hilltop Road PS) with
the intention of embedding the scaffolds
represented by the mnemonics:  PEEL, VASAR and
COPS in Stage 3 programs. This project included a
pre–test activity that was marked collaboratively by
staff from all 3 schools. Data from this allowed for
effective planning. Overall, this initiative helped
streamline a consistency of practice towards
transition and has increased student writing skills.

An increase in teachers Beginning Teacher Executive staff underwent extensive professional
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

effectively utilising internal data ,
external data and
evidence–based practice to
inform their teaching.

Funds–$19507

EAL/D Flexible Funds–
$45568

Socio economic– $84718 –
computer coordinator

learning on the elements of the What Works Best
document. This led to an immediate imparting of
learning onto faculties and was later bolstered
through whole staff PL.

Teachers experienced professional learning on
differentiation, EAL/D pedagogy, Universal Lesson
Design, refugee education strategies, and teaching
students with a range of disabilities that require
differentiated instruction. In the 2018 Teaching and
Learning Survey completed by staff, a high
proportion of MHS teachers acknowledged they felt
confident in using a variety of teaching and learning
strategies to maintain student interest and cater for
the needs of a variety of learners.

Regularly updated Individual Learning and Support
Plans or Individual Education Plans (IEP) are
uploaded electronically and can be accessed by all
staff. 97% of staff reported accessing IEPs and
other data regularly to familiarise themselves with
the learning needs of all students in their classes.
Staff were exposed to professional learning on the
accessing and interpreting of internal and external
data, including the effective navigation of SCOUT
after undertaking the mandatory learning module.

All teaching and learning
programs will have evidence of
enhanced intellectual quality,
explicit literacy and numeracy
strategies and differentiation.

$104113 for 1.0 Classroom
Teacher to develop
resources and team teach
to up skill teachers

Positive Behaviour for Learning (PBL) instruction
was delivered to all staff. Beginning teachers and
new staff underwent in–depth, tailored professional
learning on this as well as the school's Student
Management Plan (SMP). The school's mantra of
Safe, Respectful Learner underpins all discourse
when communicating across the school.
Student–driven wellbeing initiatives that raise
awareness of causes promoting tolerance have
helped maintain a safe environment where respect
thrives. Internal and external survey results indicate
that students overwhelmingly acknowledge (higher
than State Gov. norm) that their "school is a safe
place that harbours respect".

Next Steps

 • Literacy Coordinator to continue working with faculties to model and embed best practice initiatives (PEEL, VASAR
and COPS) and to collect data to assess impact.

 • MHS staff become proficient in the extraction and analysis of internal and external data to support every student's
learning, including further professional learning on SCOUT.

 • Continue to enhance sharing of physical and human resources with Community of schools to enhance transition
programs.

Printed on: 30 April, 2019Page 8 of 22 Merrylands High School 8227 (2018)



Printed on: 30 April, 2019Page 9 of 22 Merrylands High School 8227 (2018)



Strategic Direction 3

Effective Communication and Connections

Purpose

Our purpose is to foster effective collaboration with parents and a wide range of community partners, including partner
primary schools, community based organisations, government and non–government agencies and teritiary institutions to
enrich the learning of our students.   

Overall summary of progress

Merrylands High School continued to nurture its culture of collaboration; both between colleagues and between the
school and the community. The school promoted productive partnerships with families and community agencies. By
leveraging social media platforms, the school continued to invite greater connections between MHS and the community.
Staff were able to reflect upon parent and community opinion through the Tell Them From Me survey. Building upon the
success since its inauguration in 2017, the NAPLAN Parent Conference was maintained, informing parents of their
child's performance and equipping them with a bank of resources and strategies aimed at enhancing student learning
through a collaborative approach.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increase in parent
participation in  school events.

Low Socio Economic to
support School Transitional
and Event Funds: –
($30,000)

Low socio economic–
$49003 ( Community
Liaison Officer)

The school has sustained and strengthened its
commitment to clear and constant communication
with parents and caregivers regarding their child's
progress. The school's events calendar is displayed
through the MHS website and other social media
platforms to promote fluid interactions with parents.
This also maximises opportunities for parents to
attend the school to see progress of their child's
learning first– hand. This has led to a significant
increase (14%) in parents actively engaging with
the school. Transition events include the Year 7 first
day, the Year 6 Open Day, the Year 5 Open Day
and orientation events. Our community events
include Harmony Day, the CAPA Showcase,
Awards/Academic night, sporting carnivals and our
sports assembly. Contact through academic
gatherings include subject selection information
sessions, the NAPLAN Parent/Teacher
Conferences, the Year 12 Parent/ Teacher
Conference and the Yr 7–11 Parent/Teacher
Evening.

Data shows confidence in community members
"feeling welcomed, receiving quality feedback of
student performance, having welfare concerns
addressed, and receiving helpful support by and
access to the principal".

The Tell Them From Me survey indicates a 6.6%
higher than NSW Gov't norm of MHS parents
"feeling informed".

MHS parents report 7.1% higher than NSW Gov't
norm that they "support learning at home".

A growth in effective partnerships
with community agencies to
support student learning and
wellbeing.

Low Socio
economic–($30,000 to
purchase resources)

MHS has realised a 12% increase in the number of
community and corporate partnership programs
available to students.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A growth in effective partnerships
with community agencies to
support student learning and
wellbeing.

The school has sustained and strengthened its ties
with the wider local community, business partners,
sporting organisations and partner primary schools.

An increase in community
confidence in Merrylands High
School.

Low socio economic–
($98451)

The school has increased its position in the
community with significant student performance
through academic success of value–added results
and an increase in the number of students gaining
university entry.

Community support initiatives include: Open Days,
Harmony Day, sporting events, report evenings and
annual presentations; each having a significant
increase in parent participation and feedback.

Next Steps

 • Expand the cross–school Literacy Collaboration Initiative by facilitating reciprocal professional learning on literacy
scaffolds to teachers of our partner primary schools.

 • MHS to expand student learning through networking with local business partnerships including South West
Connect.

 • Develop and broaden greater Community of Schools collaboration and links to strengthen transitioning of students
of varying learning needs

 • MHS to continue engaging and challenging every student to learn through academic and non academic
enrichment programs.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading 0.2 Classroom teacher
appointed as Aboriginal
Education Coordinator

$20823(  Aboriginal
Background $11335) and
(low SES $9488)

Cognitive and non–cognitive data analysed,
Personal Learning Pathway plans (PLP)
created in consultation with students, parents
and community members. Cultural as well as
literacy and numeracy goals have been
identified for each individual student and
strategies to achieve these were shared with
staff. Further professional learning was
undertaken by staff on Aboriginal pedagogy
with a focus on embedding such strategies in
program design and delivery.

English language proficiency $274617

2.2 Classroom teachers
($229049)

Teaching resources
including technology
$24745

0.2 teacher release $20823

Staff were surveyed on confidence and
proficiency in planning with and delivering
EAL/D pedagogy. Professional learning at
whole school, faculty and individual level  was
delivered after specific needs had been
identified. Feedback from students on how
their teachers help them understand language
was analysed through various forums.
Additional support was acquired through the
Refugee Support Officer who worked with
groups as well as individual teachers to model
and design resources using a range of
reading, writing and speaking strategies. A
series of team teaching and Quality Teaching
rounds saw the strengthening of teacher
knowledge in pedagogy that best improves
language proficiency.

Low level adjustment for disability 2.6 Classroom Teachers

($270694)

2 Student Liaison Support
Officers

($122504)

Teaching resources

($13827)

Staff were surveyed on confidence and ability
to create and deliver differentiated resources.
Sample resources were modelled and shared.
The Learning Support Team joined faculties
to plan assessments and units from the initial
phase to ensure strategies for differentiating
were firmly embedded as common practice
and delivered seamlessly through the
teaching and learning cycle. The practice of
continued assessment of all students in
consultation with various personnel to
effectively identify student learning needs was
maintained. Data was shared with all staff
through Personalised Learning and Support
Plans accessed centrally and through other
constant and thorough communication.
Additional resources – including assistive
technology – were acquired and additional
personnel were employed to supplement
learning needs. Additional funds were used to
employ two Student Learning Support
Officers (SLSO) to further support student
learning.

Socio–economic background 2.1 Classroom Teachers
$218637 utilised in
supporting Stage 6
students,

1.0 Classroom Teacher
appointed as Literacy
Coordinator for Stages 4
and 5 ($104113)

Students were supported through the MHS
Engagement Team and Homework Club, as
staff were mobilised to provide direct
additional support. An additional period of
both Literacy and Numeracy classes were
added to the Year 7–10 timetable. Each
student from Years 9 and 10 were supplied
with a set of literacy resources purchased by
the school. 2018 also saw the formation of a
Year 7 GAT class. The addition of a Literacy
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Socio–economic background 1.0 Classroom Teacher
appointed to support GAT
class in stage 4 and
accelerated Investigation
Science Teacher in Stage 5
($104113)

Coordinator has supported staff in planning
for and delivering a raft of strategies that have
improved student performance. Feedback
from staff surveys indicate that planning with
the Literacy Coordinator has overwhelmingly
"increased confidence in teaching reading
and writing to students of varying abilities".

Support for beginning teachers $54507 spent on supporting
beginning teachers in areas
of accreditation,
professional learning, team
teaching, classroom
observation, professional
reading/dialogue with a
mentor.

Beginning teachers underwent an induction
program that helped identify their areas of
interest and need to inform where support
could be best directed. A timeline of
professional learning was outlined. Regular
meetings helped beginning teachers reflect
on their practice. The sessions were also
used to deliver learning on various initiatives,
such as behaviour management, Positive
Behaviour for Learning (PBL), differentiated
practice and quality teaching. An
understanding of–and support with–the
accreditation process was also a main focus,
centring around the: collection of evidence,
annotations, lesson observations and
meetings with mentors. Opt–in team teaching
and reciprocal lesson observations were also
facilitated, as were Quality Teaching Rounds.

Targeted student support for
refugees and new arrivals

$17902 spent on
professional learning,
teaching/technology
resources.

Merrylands High School participated in the
Refugee Readiness Survey. Findings were
analysed in consultation with DoE staff to
identify specific needs and to develop
relevant strategies to best support students
from refugee backgrounds as well as students
who experienced refugee–like conditions. A
whole school approach was led by the
Learning and Support Team, promoting
refugee education awareness. Professional
learning was tailored and delivered to the
Executive team, to the Well Being Team, to
SASS staff and SLSOs. The Literacy
Team–that included EAL/D specialists– in
consultation with the DoE's Refugee Support
Officer delivered professional learning on
best–practice pedagogy that supports the
needs of refugee learners. The launch of the
Refugee Project initiative saw teachers who
identified refugee learners in their classes
participate in rounds of collaborative planning,
team teaching, reflection and debriefing. This
is an ongoing initiative that leapt into
cross–faculty learning and planning as part of
a perpetual cycle. The Merrylands High
School Refugee Action Support (RAS)
program was maintained and more staff were
trained through the S.T.A.R.S. program to
strengthen their ability to support refugee
students. Two more staff undertook
S.T.A.R.S. facilitator training and have been
prominent in delivering professional learning
to teachers from other schools. MHS
observed Refugee Awareness Week with a
range of activities and presentations that
reached all students through a series of
coordinated events.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 424 415 414 420

Girls 283 300 326 344

Student attendance profile

School

Year 2015 2016 2017 2018

7 92.5 91.8 90.6 91.3

8 88.8 89.7 88.6 87.8

9 86.3 88.5 88.5 86.4

10 87.6 84.5 84.7 85.3

11 81.3 86.2 81.9 85.1

12 81.1 84.1 82.7 83.8

All Years 86.2 87.4 86.4 87

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

Merrylands High School has continued a whole school
approach to managing attendance. Whole staff
involvement in the Mentor Attendance Program (MAP)
program targeted students with moderate absenteeism.
The MAP program was expanded to include positive
reinforcements for students with over 98% attendance.

By Term 4, 83% of students in the MAP program
realised a significant improvement in their attendance.

Efforts are coordinated with Deputy Principals, Year
Advisors, the Community Liaison Officer (CLO) , the
Home School Liaison Officer (HSLO), the MHS
Engagement Team and the Learning Support Team.
MHS continued to hold strong links and a close working
relationship with our community and external agencies
as well as staff from the Department of Education to
ensure we supported the wellbeing of our students.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 4 0

Employment 1 10 50

TAFE entry 0 15 26

University Entry 0 0 20

Other 0 0 0

Unknown 0 0 4

Year 12 students undertaking vocational or trade
training

49% of students studied at least one VET subject, with
19% of the cohort undertaking two or more VET
courses. The Framework delivered at MHS included
Business Services, Information Digital Technology,
Hospitality and Sports Coaching. 100% of students
completed the mandatory work placement, with 97% of
students affirming that their studies in the Framework
prepared them for entry into the industry. 15% of
students gained employment as a result of their work
placement.

Year 12 students attaining HSC or equivalent
vocational education qualification

98% of year 12 students successfully attained the HSC.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 43.2

Learning and Support Teacher(s) 2.6

Teacher Librarian 1

Teacher ESL 2.2

School Counsellor 1

School Administration and Support
Staff

13.08

Other Positions 1
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*Full Time Equivalent

Merrylands High School staff is comprised of 78 staff
members, 1.3% of which identify as an Aboriginal
person. Our workforce is rich in cultural diversity and
possesses a varied range of education expertise.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 36

Professional learning and teacher accreditation

The school's Strategic Directions have provided a clear
path through which professional learning has been
organised. Additionally, all staff involvement in the
School Excellence Framework (SEF) Self Assessment
Survey has helped identify priority areas. Staff have
aligned personal goals as shared through the
Performance and Development (PDP) Framework
process with a common direction to support student
learning. Professional learning was focused on
enhancing staff ability to differentiate for individual
learning needs and on fostering leadership. Teachers
were able to receive feedback on practice as well as
learning about how students learn best through an
analysis of data from the student Teaching and
Learning survey. Professional learning was tailored and
delivered to individuals and groups based on varying
needs.

2018, saw the accreditation to Proficient of six early
career teachers. Merrylands High School continued to
support casual and temporary staff through their
accreditation process – two temporary staff members
were awarded with accreditation at Proficient. A
significant amount of professional learning was centred
around supporting the needs of EAL/D learners and
refugee students. The accessing and interpretation of
data to inform teaching and learning was also a priority.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 
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2018 Actual ($)

Opening Balance 807,248

Revenue 10,510,845

Appropriation 10,225,603

Sale of Goods and Services 43,727

Grants and Contributions 205,105

Gain and Loss 0

Other Revenue 30,381

Investment Income 6,028

Expenses -10,379,471

Recurrent Expenses -10,379,471

Employee Related -9,566,866

Operating Expenses -812,605

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

131,374

Balance Carried Forward 938,623

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. Influences:

*Voluntary school contributions

*Any significant variation between income and
expenditure

*High levels of retained income

*Significant expenditure on student curriculum
materials, resources and technology and improving
learning spaces.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 7,351,367

Base Per Capita 144,385

Base Location 0

Other Base 7,206,982

Equity Total 1,703,255

Equity Aboriginal 11,335

Equity Socio economic 1,010,280

Equity Language 274,617

Equity Disability 407,025

Targeted Total 693,812

Other Total 143,639

Grand Total 9,892,073

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 7 and 9 literacy and numeracy assessments
are reported on a scale from Band 1 to Band 10. The
achievement scale represents increasing levels of skills
and understandings demonstrated in these
assessments.

Merrylands High School students achieved average
scaled growth results well above the state average in
Reading, Spelling and Grammar in Year 7 and in
Reading and Grammar in Year 9.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In Year 7, 7.05% and 6.37% of students achieved
results that placed them in the top 2 bands in Reading
and Numeracy respectively. In Year 9, 5% and 5.04%
of students achieved results that placed them in the top
2 bands in Reading and Numeracy respectively.

2018 NAPLAN results indicate that Merrylands High
School has made significant growth in the number of
students achieving results in the top 2 bands. In Year 7
Grammar and Punctuation, 9.5% and Spelling 19%
(+3.1% growth) of students were in the top 2 bands. In
Year 9 Grammar and Punctuation 11.3% (+1.9%
growth) and Spelling 10.5% of students were in the top
2 bands.
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In Year 7, 6.37% of students achieved results that
placed them in the top 2 bands in Numeracy. In Year 9,
5.04% of students achieved results that placed them in
the top 2 bands in Numeracy. Students who achieved
at or above expected growth in Numeracy in Year 7
and 9 are 56.9% and 55.9% respectively.
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The My School website provides detailed information
and data for national literacy and numeracy testing.

Go to http://www.myschool.edu.au to access the school
data.

The Year 7 and Year 9 cohorts of Merrylands High

School do not have a statistically significant number of
ATSI students. 100% of the ATSI cohort in Year 7 and
Year 9 are at or above the National Minimum Standard
in Numeracy, Reading and Writing.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). 12.5% of  HSC students from Merrylands
High School achieved results in the top two bands.
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Ancient History, Business Studies, Food Technology.
Visual Arts and Modern History all achieved an average
score higher than the 2014–2018 school average.

Parent/caregiver, student, teacher
satisfaction

In 2018, students, staff and parents participated in the
Tell Them From Me survey.

Staff reinforced the creation of an inclusive school
culture as its clear, continued strength. Other practices
identified as performing well included the use of data to
inform teaching practice, the emphasis on a strong
learning culture and the implementation of quality
teaching practice and professional learning in the
classroom. Students reflected on their school
experiences. Significant amongst these reflections were
the following areas where Merrylands High School
responses were higher than the State norm:
 • Participation in sport with an instructor in school

other than in a physical education class (15%
above NSW State Gov't Norm)

 • Students felt they were intellectually engaged and
find learning interesting, enjoyable, and relevant
(8% above State Gov't Norm)

 • Students at MHS are interested and motivated in
their learning (7% higher than NSW State Gov't
norm)

 • Students understand there are clear rules and
expectations for classroom behaviour (1.4%
above NSW State Gov't Norm)

 • 86% of teachers use two or more teaching
strategies in all class periods (7% above NSW
state Gov't norm).

 • 86% of teachers set high expectations for
student learning (6% above NSW State Gov't
norm).

 • 87% of parents would recommend MHS to other
parents.

 • 71% of parents are informed, feel welcome and
believe our school is inclusive.

Policy requirements

Aboriginal education

Merrylands High School maintained a broad, inclusive
and consultative approach to Aboriginal education.
Early career teachers were skilled on the 8–Ways of
Learning strategies and all staff were provided with
refreshers on the pedagogy. Personal Learning
Pathways (PLPs) were updated frequently for all
Aboriginal and Torres Strait Islander students,
personalising support with a focus on cultural
engagement as well as setting goals with paired
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strategies to improve literacy and numeracy. A number
of teachers were involved in the Stronger/Smarter
Indigenous Leadership program; they in–turn provided
further professional learning to staff.

A range of programs aligned with various universities
and other organisations ensured our ATSI students
were well–informed and best placed to pursue tertiary
study. They also provided students with employment
opportunities and other pathways. Many students were
successful in gaining scholarships to assist with their
senior study and to support their transition into tertiary
study.

Staff members regularly attended local Aboriginal
Education Consultative Group (AECG) meetings to
increase their engagement with the local Aboriginal and
Torres Strait Islander community. Merrylands High
School students were able to learn about local
Aboriginal histories, cultures and protocols by creating
their own personalised Acknowledgement to Country.
Students also learned about local Dreamtime stories
and participated in reconciliation activities both in the
community and at school.

2018 also saw the introduction of Aboriginal Studies at
Merrylands High School.

Multicultural and anti-racism education

Our school is proud of its multicultural composition and
recognises the richness of diversity through teaching
and learning practices, as well as through welfare
initiatives that involve staff, students and the wider
community. The school provides a range of support
programs for our EAL/D learners and for all Language
Background Other Than English (LBOTE) students
across the KLAs, providing targeted support through
specialist personnel and by providing ongoing
professional learning to staff on best–practice
pedagogy that meets the needs of all learners. MHS
maintains the RAS program to support refugees and
staff have been enriched by the school's relationship
with the DoE's Refugee Support Officer, who has
helped promote a whole school approach towards
understanding the emotional and educational needs of

refugee learners. Merrylands High School runs an
induction program for international students and
maintains ongoing support through the mentorship of
an International Student Support Officer, as part of the
Learning and Support Team. The MHS CLO provides
translators for all events and staff are provided
professional learning on how to access translation
services to effectively communicate with parents of all
backgrounds. MHS has an elected Anti–Racism
Contact Officer (ARCO).
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