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Introduction

The Annual Report for 2018 is provided to the community of Randwick Girls' High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Lucy Andre

Principal

School contact details

Randwick Girls High School
Barker St
Randwick, 2031
www.randwickg-h.schools.nsw.edu.au
randwickg-h.school@det.nsw.edu.au
9398 3233
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School background

School vision statement

Randwick Girls' High School's vision is to be the lighthouse for girls' education in the Eastern Suburbs.

RGHS is committed to the pursuit of excellence and the provision of high quality educational opportunities for every girl
at our school. Staff members, in partnership with the school community, are skilled and committed to nurture, guide,
inspire and challenge our students to perform at their personal best.

As a school community, our goal is to provide an inclusive environment which is rich and nurturing, one that supports the
consistent improvement of student outcomes and the narrowing of achievement gaps between students. We provide an
all–embracing approach to Student Welfare in this school, ensuring that all learners can access the curriculum, with
strong support from the Welfare Team. The Team comprises the Head of Welfare, Year Advisers , the Learning Support
Team, two Support Teachers, and Learning Support Officers.

RGHS offers an extremely broad curriculum from first and second extensions in English and Mathematics, Extension
History and Languages, to a large number of dual accredited vocational courses across all areas of the curriculum
including all Sciences, four Languages, Histories, English, Visual Arts, Drama, Dance, Music, PD/H/PE, Textiles and
Design, Food Technology, Design and Technology and Social Sciences. With a very strong focus on the Creative and
Performing Arts our students can hone their musical skills as part of our school Concert Band, Jazz Band, String
Ensembles and Choir, while the School Show provides exciting dance, music and drama opportunities. Our
comprehensive foreign languages program incorporates annual overseas immersive language study tours. Talented
sportswomen benefit from our extensive gifted sportswoman program.

School context

RGHS is situated in the Eastern Suburbs of Sydney, six kilometres from the CBD. Our learning community is
socio–economically, culturally and ethnically diverse, encompassing the geographical areas of Maroubra, Coogee and
Clovelly Beaches, together with the suburbs of Randwick, Kingsford and Kensington. As part of Randwick City Council's
Education Precinct the school has close links with the University of NSW, The Royal Hospital for Women and the Prince
of Wales Hospital School. Our Memorandum of Understanding with the University of NSW provides educational and
cultural opportunities for our students, including annual scholarships and library access. Candidates for RGHS gifted
stream annually sit for the UNSW Gifted and Talented Examination Program. As a Partnership School with UNSW
School of Education, we provide expert support to the next generation of teachers, with a number of our staff lecturing
within the School of Education.

Our 963 students (60% LBOTE) are an extremely ethnically and culturally diverse community, working together
harmoniously for best learning outcomes.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

We are pleased to report that in all three domains we are 'Delivering'. This means that the students learning are at the
centre of everything we undertake at this school. Teaching is differentiated to cater for student needs, and the leadership
is assisting and enabling our teaching in all KLAs

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
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https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Inspired Learning

Purpose

The Learning of students is pivotal and central at Randwick Girls' High School. Our goal is to empower students to be
independent learners who love and enjoy learning. When students enjoy learning they are placed in positions to achieve
at their personal best. Students thrive in environments when they enjoy learning.

Inspired learning is therefore about providing the knowledge and skills to our students so that they are empowered
learners.

This Strategic Direction aims:

– To empower students with a range of skills and learning experiences to achieve their personal best.

– To build the literacy and numeracy capabilities of all students

Overall summary of progress

Student learning is the core business of the school. The learning culture in the school is cultivated with a persistent belief
that given the right environment all students can learn.

The learning culture of the school is positive, with teachers engaging their students through a variety of pedagogical
methods. Students of varying backgrounds and learning needs were targeted with success.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased attainment of minimum
benchmarks in NAPLAN.

$10,000 An emphasis on PEEL strategies was implemented
across the school for students to gain confidence.
Peel provided students with a structure for writing
paragraphs.

Increased use of Literacy and
Numeracy data in curriculum
planning. Whole School literacy
program developed.

$35,000 The Literacy team were professionally developed to
coordinate and implement a school Year 7–10
Literacy program.  Staff in all faculties support the
literacy program and facilitate learning within all
KLAs.

Differentiated programs
developed including a PBL
program in each KLA.

No funds were expended in
this focus area.

The uptake of differentiation was increased as
greater awareness was raised.

Some faculties have embraced PBL with positive
results.

Next Steps

In 2019 literacy will be a key focus area in the education of the students at Randwick Girls' High School. The Literacy
Coordinators Ms Reilly, Ms Thornton, Ms Theodoridis, Ms Jordan and Ms Barwise will continue to utilise student data
such as Year 7 best start, Year 7 and 9 NAPLAN testing along with student individual academic achievement in all
subject areas to support, strengthen and extend student capabilities in Literacy. Students from years 7,8,9 and 10 will
continue to participate in lessons each week, concentrating on the development of key Literacy skills.

The focus of Literacy will explore a range of language choices and text types to enhance listening, reading, viewing,
speaking, writing and creating both written and digital texts. Literacy underpins learning across all KLAs. The intent of
dedicating this valuable time to the study of Literacy is to ensure that all students at Randwick Girls' High School are well
supported to become successful learners, confident and creative individuals and active informed citizens.
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Strategic Direction 2

Innovative Teaching

Purpose

Innovative Teaching underpins and secures inspiring learning in our classroom. At our school, our teachers facilitates
learning through pedagogies supported by research. Innovative Teaching is about enabling our teachers to be effective
classroom practitioners who facilitate and instil skills and attitudes in our students so that they become empowered
learners.

This Strategic Direction aims:

– To enhance pedagogy and promote inspired learning in our students.

– To ensure all students have access to 21st Century learning and become successful 21st Century learners.

Overall summary of progress

Teachers undertook Professional Learning in Literacy utilising best practice, including the literacy continuum, ALARM
and PEEL. The school supported the up–skilling of staff by hiring a Literacy expert who guided the Professional Learning
and the writing of the 7–10 Literacy program. Teachers make a difference and they continue to do so, which is supported
by research by John Hattie.  Professional development of teachers lead to student success.

The Head Teacher Secondary Studies led many programs including the Gifted and Talented program and the planning
of a PBL project.

The RGHS Assessment Policy booklet was developed to guide KLAs. KLAs in turn are in the process of translating this
policy into individual Faculty Assessment Policy.

The HT Wellbeing has implemented a new Year Adviser's handbook which details the attendance monitoring process.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved student engagement
through increased student
attendance and decreased
negative wellbeing incidences.

Implementation of Stage 5 GAT
PBL program.

$1,200 was spent for the
GAT team to review their
policy.

Welfare meetings included a regular attendance
check process and feedback from all Year Advisers.

GAT policy developed and adopted by Executives
and staff.

Family meetings were held with the HSLO and
ARCO

All faculties have teaching
programs with a focus on GAT,
literacy and numeracy outcomes.

$12,000 was expended to
engage a literacy teacher to
engage with staff with
programming.

The Literacy Teacher worked with the Science
faculty to embed literacy outcomes in Science. She
also worked with the Literacy team and teachers to
develop teaching resources and programs.

Teachers utilise best practice
assessment and feedback to
enhance students achievement
including NAPLAN and HSC
examinations.

No funds were expended. Staff were professionally developed to utilise data
through their engagement with professional
learning in SCOUT (all Head Teachers trained by
the SCOUT team), and RAP, through PL in a staff
meeting.

Staff also undertook a PL session during the twilight
session in 'Effective Feedback'.

Next Steps
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The GAT team has planned for a PBL project to commence in Term 3 2019 in STEAM subjects – Science, TAS, Art and
Maths. This project will be reviewed at the end of 2019 for another round of implementation in 2020.

The focus of the literacy team will be to build capacity in each KLA to implement faculty based literacy outcomes in each
topics for implementation in 2020, with the intention that the 7–10 literacy classes be phased out from the beginning of
2020.

The Year Advisers allocation of two periods per cycle will be reviewed this year with the view of increasing this allocation
in 2020, provided via the Equity Funding.

More PL is organised for staff in 'Effective Feedback' for 2019 to increase staff efficacy in this area.
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Strategic Direction 3

Effective Leadership

Purpose

Effective Leadership promotes innovative teaching, leading to inspired learning. Effective leadership build capacity
amongst staff who are in turn able to lead other staff and students, thus creating a culture of learning, which in turn is
conducive for learning.

This Strategic direction recognises that it is essential:

– To establish a community of leaders leading within a school–wide system.

– To build leadership capacity in both staff and students.

Overall summary of progress

The RGHS Assessment Policy was developed in 2018 to support and secure best assessment practice at the school.
This policy was developed with the input from executives and teaching staff, with guidance from retired experienced High
School Principals.

There is currently a program in place to 'soft' review all faculties to embed best practice in programming, scope and
sequence, registration, formative tasks and other best practices that faculties can adopt. It is also anticipated that this
program will prepare faculties for a NESA random inspection in case the situation arises.

Four faculties across the school were 'soft reviewed' this year, with the rest in 2019 and 2020.

The role of the Professional Learning (PL) Team was developed, and staff continue to apply for PL which are aligned to
school plans and priorities. The PL team continues to ensure staff log their PL hours and the eTAMS function was
introduced to staff and the necessity to log PL hours was embraced by staff.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Teachers increase their
engagement with professional
learning including  online
professional learning courses.

No funds were expended.

Staff utilise PL opportunities
at structured Staff
Development Days,
Twilights, and Staff and
Faculty Meetings

Staff increased their understanding. confidence and
usage of NESA' eTAMS function.

Staff completed more PL courses on line in myPL
compared to 2017, as a direct result of their
understanding of eTAMS.

All faculties embed formative
assessments in the  assessment
schedules across all year groups.

$8,000 Four Head Teachers and their staff were developed
through the 'soft reviews'.

Staff and students avail
themselves to leadership
development and
leadership opportunities.

$2,000 for staff relief to be
part of the merit selection
panels.

Merit Selection for relieving positions were held for
Relieving Deputy Principals, and Head Teachers.
Staff submitted EOIs for these roles enthusiastically
and interviews were held.

Next Steps

Another four faculties will receive their 'soft review' in 2019. These reviews will enhance the existing teaching programs,
scope and sequence, registration and other practices within the faculties. These will in turn create better outcomes for
the students.

The school recognises the importance of creating greater staff capacity to lead in the classrooms as well as in the
school. This primarily is supported through the PL funds through staff identified PL as well as structured PL such as
those initiatives and programs implemented at Staff Development Days and Staff and Faculty meetings.
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An additional leadership development course has been planned for implementation for Term 2 2019. This course is
aimed at staff who would like to proceed to the next level of leadership. External presenters will be invited to supplement
the knowledge which is in the school.  Staff will be asked to undertake pre–reading, attend morning or afternoon course
work, and complete homework to gain the knowledge as well as hands on practical knowledge to become better leaders
who will facilitate them to become better practitioners.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading The ATSI coordination is
now  a committee with
cross KLA representation.

Funds were allocated to
artistic project in celebration
of NAIDOC week.

Funds allocated to increase
engagement of students in
school through active
participation of families in
the development of
personalised learning
support plans (PLSP).

Increased engagement of
District Aboriginal
Community Liaison Officers
(ACLO)

Increased capacity of teachers to support
ATSI students achieve their personal best.

Increased student to student mentoring
through joint project involvement.

English language proficiency Three teachers allocated to
EAL/D support.

Team teaching utilised to
support EAL/D students.

EAL/D students are supported to achieve
their personal best.

Low level adjustment for disability Successful implementation
of individual learning plans.

Students achieved academic goals through
school wide support including disability
provisions.

Socio–economic background Student assistance scheme
provided resources to
enable all students to
access the curriculum and
some extra curriculum
activities.

Increased school involvement improves
wellbeing through school connectedness.

Support for beginning teachers Mentoring of beginning
teachers.

Induction program aligned
to GTIL framework.

Professional learning
aligned to support the
attainment of proficient
teaching standards through
internal and external
provisions.

Beginning teachers achieving proficient
accreditation status within appropriate
timelines.

Full retention and engagement of beginning
teachers in the school community

Targeted student support for
refugees and new arrivals

Engagement of the
Daceyville Multicultural
Centre to support the
integration of refugees and
new arrivals.

Successful implementation of support
mechanisms both in and outside of school to
assist the students to integrate into the RGHS
community.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 0 0 0 0

Girls 909 942 969 938

Our student enrolment has been steady over the past
four years, reflecting the enrolment data over the past
ten years.

Student attendance profile

School

Year 2015 2016 2017 2018

7 94.5 94.9 94.8 94.9

8 92.1 91.7 93.7 92.3

9 89 91.8 93.2 91.3

10 90.6 89.7 90.6 90.6

11 89.9 89.6 92.1 91.4

12 89.8 89.7 90.2 89.5

All Years 91.1 91.2 92.5 91.7

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

The school's attendance rate was higher than the state
average once again. SMS messages were sent out to
all parents and caregivers at the beginning of the
school day to inform them of their child's absences.

Students who truanted were followed up by the
Attendance Team. Unexplained absences were
followed up by the Year Advisers, supported by the
Deputy Principals and the HSLO. When necessary, the
HSLO interviewed at risk students at the school.
Students who had met the threshold for referrals to the
HSLO were followed up by the HT Welfare. Attendance
improvement plans assisted in regaining better student

attendance for most students.

Year Advisers regularly monitor the students'
attendance, with letters sent home of students who
cause concern. There is a hierarchical approach to
attendance monitoring – Head Teacher Welfare reports
once a term concerning strategies undertaken to
support students' attendance, at a minimum, to the
Deputy Principals who also report once a term, at a
minimum to the Principal. Subject Head Teachers are
also expected to report on a regular basis to the Deputy
Principal concerning attendance issues in their
faculties.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 1

Employment 0 1 7

TAFE entry 0 0 5

University Entry 0 0 59

Other 12 9 4

Unknown 0 0 24

In 2018 one hundred and fifty Randwick Girls' High
School students
undertook the Higher School Certificate.

In 2019 strategies will be put in place to reduce the
'unknown' row so that a better picture is attained.

Year 12 students undertaking vocational or trade
training

In 2018 one hundred and fifty Randwick Girls' High
School students
undertook the Higher School Certificate. In addition
twenty students undertook
Vocational Education and Training courses as part of
their HSC, of these six
students received a Certificate 2 in Hospitality and six
students received a
Statement of Attainment in Hospitality at school, in
additional seven students
received Statements of Attainment in their External
Vocation Education and
Training courses through TAFE and one student
successfully completed her School
Based Traineeship and received a Certificate 3 in
Retail.

Year 12 students attaining HSC or equivalent
vocational education qualification
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Of the 150 students who undertook HSC examinations,
149 attained the HSC certification. One student was on
pathways and will complete her HSC in 2019.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 46.4

Learning and Support Teacher(s) 1.1

Teacher Librarian 1

Teacher ESL 3

School Counsellor 1

School Administration and Support
Staff

11.77

Other Positions 1

*Full Time Equivalent

The school had a broad staff expertise catering to all
Key Learning Areas in 2018 creating positive outcomes
for students. The school also had several specialist
teachers; a teacher librarian, school counsellor, careers
adviser and a learning support teacher.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 15

Professional learning and teacher accreditation

Teachers undertook professional learning opportunities
with enthusiasm and with positive results. Apart from
the Staff Development Days and the two twilights
sessions, teachers applied for learning opportunities to
enhance their practice to the Professional Learning
Team (PLT) led by a Deputy Principal. The PLT
comprises three Head Teachers and the DP who
ensures that the PL applications from teachers are in
line with the School Strategic Plan and the focus of the
school. The PLT also maps teachers' learning and

ensures all staff have equal access to the PL funds.

Teachers utilise the PDP process to identify their PL
needs with their immediate supervisors.

The Staff Development Days and the two twilights have
focussed on improving the pedagogy as well as
developing the administrative skills of the teachers. The
pedgagy learning include – Effective Feedback, Project
Based Learning, ALARM, PEEL and the Administrative
skills covered include – Reporting, Sentral, roll marking,
attendance monitoring, etc.

In 2018, all pre–2004 teachers were transitioned over
to NESA and were accredited at the Proficient Level.

In 2018 three beginning teachers received their
Proficient Accreditation.

In 2018, four teachers had their accreditation
maintained at the Proficient level.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 821,375

Revenue 10,787,399

Appropriation 9,871,881

Sale of Goods and Services 201,626

Grants and Contributions 617,285

Gain and Loss 0

Other Revenue 84,635

Investment Income 11,972

Expenses -10,222,160

Recurrent Expenses -10,222,160

Employee Related -8,999,218

Operating Expenses -1,222,942

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

565,239

Balance Carried Forward 1,386,615

Randwick Girls' High School's finances are managed
by the Senior Executive Team together with the SAM.
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The Finance Team which comprises the Principal, the
Deputy Principals, a HT, a teacher and a parent meet
at least once this year.

An amount of $500,000 has been allocated for building
funds towards a STEMS centre.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 8,607,693

Base Per Capita 187,336

Base Location 0

Other Base 8,420,356

Equity Total 625,407

Equity Aboriginal 22,151

Equity Socio economic 58,860

Equity Language 353,827

Equity Disability 190,569

Targeted Total 60,882

Other Total 109,884

Grand Total 9,403,866

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any

comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The school is very pleased with the results attained by
students in the Literacy domains. The data showed that
the school has value–added for both the Year 7 and
Year 9 cohorts.

Band 4 5 6 7 8 9

Percentage of students 2.7 7.3 22.7 27.3 17.3 22.7

School avg 2016-2018 2.5 8.6 19.1 32.4 19.3 18.1
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Band 4 5 6 7 8 9

Percentage of students 2.7 5.3 19.3 30.7 26.0 16.0

School avg 2016-2018 2.7 7.2 21.1 30.9 21.5 16.6

Band 4 5 6 7 8 9

Percentage of students 1.3 3.3 22.7 28.0 27.3 17.3

School avg 2016-2018 2.1 6 17.5 30.6 29.2 14.8

Band 4 5 6 7 8 9

Percentage of students 6.7 16.0 24.0 28.7 18.7 6.0

School avg 2016-2018 4.1 14.6 23.6 30.2 20.5 7
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Band 5 6 7 8 9 10

Percentage of students 1.4 14.2 26.4 31.1 19.6 7.4

School avg 2016-2018 5.6 13.3 24.4 30.9 16 9.8

Band 5 6 7 8 9 10

Percentage of students 3.4 10.1 32.4 34.5 13.5 6.1

School avg 2016-2018 5.1 11.6 24 37.1 15.8 6.4

Band 5 6 7 8 9 10

Percentage of students 5.4 9.5 26.4 32.4 19.6 6.8

School avg 2016-2018 3.8 12.4 22.9 29.1 24.2 7.6
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Band 5 6 7 8 9 10

Percentage of students 10.8 20.3 15.5 34.5 11.5 7.4

School avg 2016-2018 10.4 18.2 22.7 31.3 11.8 5.6

The data showed us that there is some room for growth
in the numeracy domain.

Band 4 5 6 7 8 9

Percentage of students 1.3 9.3 22.7 37.3 16.7 12.7

School avg 2016-2018 1 10.7 21.2 33.7 20.8 12.6
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Band 5 6 7 8 9 10

Percentage of students 1.3 15.4 28.9 32.9 14.1 7.4

School avg 2016-2018 0.9 11.6 31.5 28.6 19.2 8.1

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

The school's Literacy Programs have worked well in
2018 and plans are underway to implement a
Numeracy program in 2019

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

In 2018, the HSC results were outstanding. The Year
12 cohort did exceeding well across many subjects and
KLAs.
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Subject School
2018 SSSG State

School
Average

2014-
2018

Ancient History 77.8 74.3 69.5 72.9

Biology 73.9 75.7 70.7 72.8

Business
Studies

72.0 73.9 69.3 67.3

Chemistry 75.2 74.4 71.8 72.9

Chinese and
Literature

85.6 83.2 81.8 84.6

Community and
Family Studies

69.2 73.0 69.9 69.6

Dance 79.9 82.0 80.7 79.8

Economics 73.0 74.3 74.7 69.3

English
(Advanced)

83.9 81.2 77.5 82.8

English
(Standard)

74.1 70.9 65.0 72.4

English as a
Second
Language

73.6 71.6 70.1 70.8

Food
Technology

72.0 75.1 70.7 70.1

Hospitality
Examination
(Food and
Beverage)

76.7 75.2 71.0 72.8

Japanese
Beginners

80.4 75.7 75.8 80.4

Legal Studies 80.9 77.5 71.2 77.3

Mathematics 72.3 78.2 74.8 71.2

Mathematics
Extension 1

80.1 76.1 78.7 77.6

Mathematics
Extension 2

82.5 81.7 83.3 82.5

Mathematics
General 2

69.3 72.7 65.1 63.7

Modern History 78.9 75.6 69.5 76.1

Personal
Development,
Health and
Physical
Education

75.7 74.4 69.5 75.7

Society and
Culture

79.2 77.8 76.1 75.8

Visual Arts 86.8 81.1 78.0 84.7

Parent/caregiver, student, teacher
satisfaction

From the School Captains

Student Report

As your Captains, it has been an honour and a privilege
to represent our school, a community of which we are
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so proud to be a part. It is the encouragement,
cohesiveness and kindness of our school that inspired
us to stand for these positions.

Over this past year, our experiences in the Randwick
Girls' community have taught us that leadership pulls
people together, and that, united as a team, we achieve
greater things for a greater number of people than any
individual could. As your School Captains, we have
strived to ensure that our school is inclusive, cohesive
and supportive of all. One of the most notable
opportunities we have had to uphold these values, both
within and outside of our school community, was
representing our school at White Ribbon Day, where
we chaired the White Ribbon assembly; participated in
the White Ribbon Walk from Randwick to Coogee
Beach; and collaborated with year 7 students from
Randwick Boys' High School in the White Ribbon
Project. As part of this project we spoke about building
a future free from violence and abuse, and we
highlighted the importance of our role, as young people,
in making a change: "We have the ability to define the
future of this issue because the solution to men's
violence against women lies in the small choices that
each of us make everyday." This sentiment that young
people play an integral role in making a change is
relevant to many societal issues.

We have often thought about what will be most
memorable about our time at Randwick Girls' and have
each time concluded that it is the people. For us, it is
each and every one of you that make our school
something to be proud of because after all, you can't
have Randwick Girls' without the Randwick Girls!

To the Class of 2018, your selflessness, support and
friendship is incredible. It has been so since our very
first days together, when we were learning each others'
names in peer support and has grown through many
exams and stressful times, to last year in Jindy, where
we created a week of unforgettable memories and now,
our graduation! It has been a privilege and absolute joy
to go to high school with all of you. Thank you for
everything!

We would like to thank Mrs Andre, Ms Posener and Mrs
Roberts for their support throughout the course of this
year as well as Ms Dovellos and Ms Jordan for their
guidance in the SRC.

To our SRC Presidents, Skye Lee and Emma du
Plessis, the success and achievements of this year's
SRC team are a testament to your leadership and
commitment, so thank you.

To all our SRC members, thank you for standing for
election last year and for your service to the school
community. It has been a pleasure to work with you on
the many events, projects and initiatives we have
carried out.

To Emily Herzberg and Nina Keil, the 2019 Captain and
Vice–Captain, we wish you all the best for the coming
year. Your enthusiastic leadership, together with the
kindness, support and spirit we have seen in the
younger years, makes us very confident that Randwick
Girls' High School has a bright future ahead.

Now, to end in the same style as we began:

For us there is no privilege that can compare,

With being Captains in the last year we've been here to
share.

We have done our best to show you how much we
care,

To write speeches with a little bit of flair,

And to represent the student body as a pair,

With our freckles and red hair.

Ella Scott and Alannah Bates

School Captain and Vice–Captain 2018

From the Parents 2018

RANDWICK GIRLS' HIGH SCHOOL PARENTS AND
CITIZENS ASSOCIATION

PRESIDENT'S ANNUAL REPORT

Monday 18th March 2019

Randwick Girls P&C started off 2018 by hosting the
Year 7 Welcome BBQ for new (and 'old') families
joining the school. It was a lovely evening, a big
success and a great way to start the year.

Grant funded projects

In April 2018 chilled water re–fill stations and bubblers
were installed. These were funded by a 2016 grant. In
the same month the P&C purchased an additional 10
outdoor tables bringing the total number of tables
provided through grant funding to 22.

There is $40,000 outstanding to fund the outdoor
classroom and an AV upgrade to the MPC as well as
an additional $38,000 for murals throughout the school
as part of a community art project. These projects are
currently on hold pending further information, planning
and decisions related to the major Schools
Infrastructure upgrade that was announced in 2018 for
RGHS. Total grant funding received over the last two
years is $146,500.

Other funding

The P&C also secured $39,000 from the Department of
Education for 9 classroom air–conditioners which were
installed in the level four classrooms that were used for
the HSC exams.

2018 overview

The P&C Executive had a busy year. It liaised with the
Newmarket development and Randwick City Council to
ensure that the builder implemented appropriate dust
suppression and security measures on site.
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The P&C was also instrumental in ensuring that the
RGHS Principal and parents will be included in any
consultation involving the Schools Infrastructure
upgrade to the school to ensure that educational
outcomes are prioritised and balanced against the
inclusion of "community accessible features".

In June 2018 the P&C sought advice and assistance
from Steve Carpenter, General Manager P&C
Federation of NSW to improve the P&C's governance
structure and general operations. Subsequent changes
were introduced in July including a second vice
president and up to six executive member positions to
the executive committee. A number of new by–laws
were also drafted, tabled and adopted.

Randwick Girls P&C also joined the Eastern Suburbs
P&C Alliance which was created to give P&Cs a
platform to lobby the government for fair funding,
clearing of maintenance backlogs and to advocate for a
new school in the Woollahra/Waverley LGA.

The P&C executive contributed their time and expertise
to assist the school with the uniform and finance
committees as well convening a joint infrastructure
sub–committee.

The P&C looks forward to continuing to serve and
support our community in 2019.

Lynda Montierro–Wallace

From the Teachers' Federation Representative Ms
Kathy Barlow 2018

2018 saw many achievements by Randwick Girls
teaching staff, in a variety of arenas. Of particular note
is the "Practise What You Teach" program, created by
Camille Softley, devoted to motivating and promoting
the artistic practices of art teachers. Continued
development of art making skills and artistic concepts
can be highly beneficial to both teacher and student
progress. Camille curated a number of exhibitions
providing practising art teachers with an avenue to
display their work in public spaces, most notably
Casula Powerhouse, M2 Gallery and the Chrissie
Cotter gallery. Jenny Jordan from the Social Sciences
Faculty continued to give guest lectures at UNSW in
history Methods in Technology. She also participated in
the development of resources for an African charity, the
World Youth Education Trust, creating units of work for
students in South Africa, Tanzania and now Uganda.

Charlie Cheng and Amanda Liu both received Directors'
Awards in recognition of the high degree of success of
their Language Other Than English students, and
English students respectively, in the 2017 HSC. Jun
Zhang and Kathy Barlow were successful in receiving a
NESA grant to develop units of work and resources for
the new Mathematics Extension 2 course, in
collaboration with selected teachers from around NSW.
These resources have now been placed on the NESA
website to assist teachers in implementing the new
course in Term 4 2019.

Parents actively participated in a variety of committees,
extra curricular activities and P&C initiatives that

support and embody the life and community of RGHS.
Their positive and valuable contribution is
demonstrated by their ongoing support in The School
Show, sporting teams, debating, Year 7 orientation for
new parents and in improving the school environment.

Ms Kathy Barlow 2018

Policy requirements

Aboriginal education

Aboriginal Education Committee

In 2018, the Randwick Girls' High School Aboriginal
Education Committee was formed. These were
enthusiastic teachers who volunteered to become
mentors for our Aboriginal and Torres Strait Islander
students as they are passionate about Aboriginal
education. The team consists of Alexandra Hall,
Ashleigh Barwise, Karen Paramore, Tanya Sheedy and
Jessica Garcia. These teachers are committed to
closing the achievement gap for Aboriginal students. It
is a common understanding amongst the team that
know that we need to learn about, nurture and value
the cultural identity of our Aboriginal students. These
teachers meet regularly with students track their
progress in meeting their goals and liaise across with
other teachers and staff to ensure that students have
the best chance of achieving their personal best and
improve overall learning outcomes.

In 2018, one of the aims of the Aboriginal Education
Committee was to lift the presence of Aboriginal Culture
at the school and increase the participation of
Aboriginal students in programs to help enrich their own
connection education, culture and leadership. Many of
students accomplished many of these things through
their involvement in the below programs and
opportunities.

Harmony Day

This year was the first Year in which Aboriginal and
Torres Strait Islander were represented in the Harmony
Day celebrations. This was significant for students to
have the rich and unique aspects cultures recognized
by the wider school community. Abi Tinker of Year 8 is
a contemporary dancer and contortionist who
performed an impressive and moving dance as the
perentie lizard (Australia's largest monitor lizard), her
performance tells her family's compelling story; of
searching for their people, searching for their land and
the spirit of her grandmother "Nana". This was followed
by Taye Washington of Year 12 who sang Taba Naba,
a traditional Torres Strait Islander song. Students took
part in making damper at lunch around a fire.

School 2 Work NRL Program

The School to Work (S2W) Program is a mentoring
program that works with each participant to identify and
tailor available work experience and or employment
opportunities using the National Rugby League (NRL)
and NRL Club's business networks, where relevant, to
help our girls make informed career choices. The Year
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11 and 12 girls have been meeting with their mentor
fortnightly to devise an action plan to help achieve their
goals and aspirations for the future. This year the
program has assisted our girls with one–on–one career
planning and mentoring, support in creating a career
development pathway, work experience and
employment opportunities, participation in cultural
activities and resourcing to support and track students
12 months post–school.

UNSW – Nura Gili Winter School Program

Kim Porter was selected to be a part of the 2018
UNSW Nura Gili Winter School Program. More than
100 Aboriginal and Torres Strait Islander students
between years 10 and 12 recently travelled from
around Australia to take part in the 2018 UNSW
Indigenous Winter School program. The week–long
residential program introduces students to tertiary
studies in the discipline area of their choice. The
program, run by Nura Gili and supported by UNSW
academic staff and student mentors, features a range
of interactive activities, cultural workshops, lectures and
insights into university life. "It's because of programs
like this that the statistics are becoming better each
year and we're seeing more Indigenous students come
through and graduate at university level," one
participant explains. The Nura Gili winter school
continues to be a gateway for opportunity, innovation
and inspiration at UNSW Sydney through its
academics, mentors and students.

Qantas School Based Traineeship

Jazz Fitzgerald of Year 11 who has been accepted into
the 2018 Qantas School Based Traineeship. Since
1988, Qantas has focused on Indigenous employment
and our Reconciliation Action Plan highlights our
commitment to increasing employment opportunities for
Aboriginal and Torres Strait Islander people across all
areas of our business. We look forward to where this
takes her! The sky's the limit!

2018 NAIDOC

The 2018 The theme for 2018 NAIDOC week is
"Because of Her, We Can!". It highlights the invaluable
contributions that Aboriginal women have made and the
active and significant roles they play at all levels of
society. The motto celebrates their achievements, their
voice, and their unwavering passion which give
strength and have empowered past generations and
paved the way for generations to come. Students will
be involved in a mural with Aboriginal artist Georgina
Johnston on the Level 2 Quad, we look forward to
seeing it!

SPEAK UP!

Abigale–Rose Tinker of Year 8 participated in this years
Speak Up! Public Speaking competition for Aboriginal
students. Abi spoke proudly about the influence her
Mum and Nan have had on her at NSW Parliament.

Deadly Kids Awards

Rachael Thomson of Year 10 who was the recipient of

a 2018 Deadly Award which was held at the University
of Technology Sydney (UTS). Rachael was nominated
by her teachers for her dedication to her school work,
excellent attendance and participation in school
activities that are important to us celebrating Aboriginal
culture within at RGHS. She was a key Harmony Day
activity organiser and a key contributor to the NAIDOC
mural. She was instrumental in the organisation of the
NAIDOC assembly demonstrating admirable leadership
qualities. She stands up for the rights of Aboriginal
Australians and is not afraid to speak her mind.
Rachael balances these activities with a busy
extra–curricular life outside of school as a dancer and a
committed cadet with the Australian Navy. Stay deadly
Rachael!

Multicultural and anti-racism education

The school Welfare Team ran many inclusive programs
along tolerance and acceptance. The school harmony
day was celebrated on a small scale.

The school had two anti–racism coordinator in 2018.
Two students were referred to the ARCO this year.
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