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Introduction

The Annual Report for 2018 is provided to the community of Deniliquin High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Glen Warren

Principal

School contact details

Deniliquin High School
Harfleur St
Deniliquin, 2710
www.deniliquin-h.schools.nsw.edu.au
deniliquin-h.school@det.nsw.edu.au
03 5881 1211

Message from the Principal

Education for all of us is a journey. We have our outcome at the end of the 13 years of schooling which is either entry to
University or employment. While the outcome is important it is the journey that we take to get to this outcome that truly
makes us who we are. We need to ensure that we take the time to pause from the busy–ness to acknowledge what we
have already achieved and tonight is such an opportunity.

This year Brenda Norman swam the English Channel. This was a great achievement by Brenda and the outcome of a lot
of hard work. I am sure though that Brenda would agree that the true reward for her did not come from this amazing
achievement but rather from the 18 months in the lead up where she was able to bring the community together through
her charity Channel 4 Change and the difference that this had made to our students and the local community.

2018 has been a very successful year by any measure. I would like to highlight just a few of our major achievements.

HSC results – we had 12 Band 6 results (90% +) across 10 different subjects and 47 Band 5 results (80–89%) across 18
subjects. I would particularly like to make mention of Pat Connell who achieved an outstanding ATAR of 97.9 putting him
basically in the top 2% of the state.

Our Year 9 students continue to show strong growth in NAPLAN.

The annual Variety Night once again highlighted the amazing talents of our students through a variety of performances.
There were a broad range of musical performances on the night.

SPORT

Individual State Representation

NSW CHS AFL – Duncan Hughes participated in the National All Schools AFL Championships in Adelaide.

NSW CHS Athletics – Elena Mulham 3rd in 13 years discus.

Netball Officiating – Amy Rodda was selected to umpire at the School Sport Australia National U12 Netball
Championships in Darwin.

Swan Shield AFL – Runners up in the NSWCHSSA competition.

Open Girls' Netball – Competed in the Riverina finals.
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Great Victorian Bike Ride – 16 students competed in the 500 kilometre ride from Bright to Benalla.

We had 12 students compete at State Championships across a range of sports as well as students being involved in the
Duke of Edinburgh Award and our Tournament of the Minds Team made it through to the State Finals again.

I would like to thank all of my staff, both teaching and non–teaching, for their support and positive contributions to our
school. Many staff have willingly given up their own time to support the school and provide opportunities for our students.
We have conducted numerous excursions, camps and sporting trips. As year 12 know very well, some of our staff have
given many hours of their own time after school to support the education of students.

Our office staff continue to do many hours of overtime without any additional financial reward. Our outside staff have also
done a great job in keeping our school looking good. We are indeed fortunate to have such a committed group of people
on staff. I would especially like to thank my Deputy Principals, Peter Astill and Robyn Richards, for their loyalty and
counsel and ongoing support which has been invaluable throughout the year. I also would like to acknowledge the work
of Lisa Wishart our administrative manager who has successfully supported the implementation of the new finance
system. Despite various times of frustration with the new system her commitment to the school and her financial
knowledge has been a great benefit for the school, I would also like to thank my executive team for their efforts this year.

A big thank you also to our wonderful SLSO's who provide fantastic support to the students of the school every day.

I would like to acknowledge the staff who left us at the end of the year. Thank you to William Carney and Russell
Roussac for all that they have done during their time at Deniliquin High School and I would like to thank them for their
valuable contributions to the students. I wish them every success in their futures and hope that they will look back at their
time at Deniliquin High with fondness.
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School background

School vision statement

At Deniliquin High School learning is optimised through student engagement and explicit modelling of skills and
expectations. This is supported by the promotion of positive and respectful relationships across the school community
and through systematic and supportive processes. Through a consistent approach by all staff an environment of high
expectations supports students to fulfil their potential.

School context

Deniliquin High School is a comprehensive, co–educational secondary school located in the South–West of the Riverina.
The school has approximately 520 students that come from the township of Deniliquin, surrounding towns and the wider
rural community.

The school has a dedicated staff that ranges from beginning to very experienced teachers.

Deniliquin High School has a strong commitment to student engagement, quality teaching and maximising outcomes in
literacy and numeracy.

Deniliquin High School promotes a caring and supportive environment, providing programs that cater for students of all
ability levels and backgrounds.

Parent and community relationships are highly valued.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

[]

The results of this process indicated that in the domain of Learning:

Learning Culture

A range of programs are run at Deniliquin High School to address the needs of our students. The school staff continue to
implement Positive Behaviour for Learning(PBL) as a wellbeing program. Our community continues to be heavily
involved in a variety of ways including the Driver Education Program, Mock Interviews and Work Placement.

Wellbeing

The school runs a strong support program as well as a case manager system to support the learning needs of those
students who have been identified as needing further assistance. A coordinated approach to wellbeing occurs through
our PBL program and student behaviour is celebrated at both weekly assemblies and at our formal assemblies which are
run each term. The school has developed a new Wellbeing Policy, incorporating PBL during 2018.

Curriculum and Learning

Staff from Key Learning Areas have attended professional development to ensure the effective implementation of
curriculum. Teachers differentiate curriculum delivery to meet the needs of students at varying ability levels. The school
will continues to further develop our connections with partner schools to ensure a continuum of learning from K–12.

Assessment and Reporting

The school provides information to parents through a range of sources including face to face meetings, online and written
communications. Parents are encouraged to communicate with the school when necessary. The school has
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worked on processes involved in the use of assessment data to improve student learning and will continue to do so.

Student Performance Measures

Relevant information is used to determine the programs that the school is implementing and whether these programs are
effective. The school achieves strong value added scores across a range of external assessments with particularly
strong growth from Year 7 to 9.

The results of this process indicated that in the domain of Teaching:

Effective Classroom Practice

Teachers regularly review their teaching and adjustments are made accordingly. Relief teachers are made aware of
students that may require additional support to cater for the individual. Student learning profiles have been created to
inform teachers. The results are greater engagement for students and the catering for student individual needs. These
learning profiles are easily accessed by staff through the school Sentral system.

Data Skills and Use

Data is used to inform practice in terms of the PBL program and it is also used in a range of initiatives in our Teaching
and Learning program. Data is discussed at the weekly executive meetings and is used as a guide for decision making.
Faculty areas look at student performance data and use this to address areas of improvement with teaching, learning
and understanding. The use of data will continue to be a focus for the school.

Collaborative Practice

The school has a teacher mentor program that supports not only beginning teachers but also staff who are new to the
school. Staff work collaboratively to share their expertise to assist each other to effectively plan, program and teach
students with differences. The Learning and Support Team meets weekly and coordinates meetings to develop and
enhance positive cross–faculty relationships and to ensure consistency. The school has numerous committees that meet
regularly.

Learning and Development

Teachers engage in professional learning both internally, and externally, in accordance with school priorities so that the
needs of the students are met. Additionally, many staff engage in online courses.. Staff attend meetings to identify and
develop areas of growth and interest. Staff deliver the curriculum to students through a variety of sources.

Professional Standards

Teachers have demonstrated their personal development through the implementation of the Professional Development
Plans (PDPs), this has also been supported through professional learning which is evidenced through MyPL data. There
has been no take up from the teaching staff for accreditation at the higher levels while a number of staff have completed
their proficiency and maintenance as determined by the NSW Educational Standards Authority.

The results of this process indicated that in the domain of Leading:

Leadership

The current PBL team have a taken on an active leadership role within the school to support student wellbeing. The
Driver Education Program also shows the strong community links, which helps to not only showcase leadership from
community members but to also foster leadership amongst the students involved. In the School Plan, there has been a
focus on the development of leadership which has resulted in the SRC increasing its role within the school. Leadership is
valued and acknowledged within the student body.

School Planning, implementation and reporting

The school plan reflects the current priorities of the school and we are actively addressing each direction. The PBL action
plan outlines where the program is heading as it continues to become more embedded into the school. A range of
processes have been used to engage the school community in the planning for the 2018–2020 plan. Student and staff
achievements are regularly celebrated through weekly assemblies, formal assemblies, musters and staff meetings

School Resources

The strategic management of school resources has been focused upon improving student outcomes across the school
through support of staff in professional learning. Resources are used to ensure continuity of curriculum and for students
to access opportunities such as subsidising excursions. The school has also set up a second Deputy Principal using
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school resources to focus on student wellbeing.

Management Practices and Processes

The school has reviewed structures, processes and procedures to further improve the functioning of the school. The
school continues to use Sentral to improve communication with parents/carers. Feedback from the school community is
welcomed and an important part of the reflection process for further improvement.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality Structures and Processes

Purpose

To create an environment that optimises conditions for student learning through the development of effective structures
and processes that clarify all roles and policies within the school.

Overall summary of progress

The school community engaged in identifying areas of most need for the development of appropriate processes and
procedures. Areas identified included student attendance, student leadership, uniform and welfare and discipline policies.

Working with a team of experts from the Department of Education, student forums were held to gather student input into
these areas. Staff teams evaluated school processes and professional learning was undertaken in the areas of welfare
and discipline, including PBL.

Responding to data around the use of mobile phones at school, the school community was consulted regarding the
implementation of a new electronic device policy, banning the use of electronic devices at school without the direct
supervision of a teacher. This policy was successfully implemented from the start of term 3 and has resulted in fewer
behavioural issues involving mobile phones and an increase in students engaging in physical activity during lunchtime
and recess breaks.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All roles in the school are clearly
defined and understood by the
whole school community.

Policy areas for development were identified. These
included uniform, attendance, reflection room,
student leadership, and excursion.

Feedback was gathered from staff on the
development of new policies.

Draft policies were prepared in each identified area.

Wellbeing and Discipline Policy took priority.
Wellbeing and Discipline Policy and Uniform Policy
are at the stage where final consultation with whole
staff and the wider school community can occur.

Community consultation took place on the new
electronic device policy which began
implementation in Term 3. Student engagement
and involvement in physical activity at lunchtime
improved after the implementation of this policy.

All structures and processes are
current, compliant and meet the
needs of the school community.

Policies and processes across the school were
evaluated. Gradual development of structures and
processes are occurring which meet the needs of
students, staff and the school community.

Next Steps

The Wellbeing and Discipline Policy and the Uniform Policy will be launched in early 2019. Further consultation and
development of the other policies, currently in draft form, to occur throughout next year.

Evaluation of the electronic device policy will occur during 2019.
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Strategic Direction 2

Resilience and Wellbeing

Purpose

To create an environment of positive, respectful relationships in which all members of the school community are resilient
and are supported in their social and emotional wellbeing.

Overall summary of progress

A working party of eight staff completed the professional learning modules of the Mindmatters program. This team
worked to formulate a plan to implement the next phase of the program across the school.

The team developing the wellbeing policy spent time developing the new policy in conjunction with the School Support
Unit and staff from Deniliquin Office. There has been consultation with the executive and the whole school staff in
response to data gathered from students parents and staff via forums led by the School Support Unit throughout the
year. The policy has been brought into line with the Department Policies and includes a refresh of the PBL processes
and structures.  Due to the size of the policy and the importance of widespread community consultation, the policy was
not published in 2018. In 2019 the policy will be completed, published and implemented within the school.  The policy will
be reviewed throughout implementation.

The second Deputy Principal position is firmly entrenched in the practices and processes of the school. Staff, students
and parents feel better supported with an additional Deputy Principal and learning environments are becoming more
productive.

Initial discussions took place in 2018 with staff from the Deniliquin Education Office on the possible future establishment
of a Wellbeing Hub at the school. A working party will be created in 2019 to investigate how the Hub can assist students
to improve access to outside services.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase in social and intellectual
engagement of students.

All staff engaged in professional learning on
MIndmatters. A working party of eight staff
completed the modules and feel informed of the
next phase of the program.

Increase in student attendance. The second deputy employed in the school has
allowed time for student attendance to be monitored
closely.

The Year Advisers have been working with staff
from the Deniliquin Education Office to monitor
attendance and to modify practices within the
school to make tracking of student attendance,
engagement and communication with home more
streamlined.

Investigation of the establishment of a Wellbeing
Hub as a centre for services to meet with and
support student engagement and attendance.

Next Steps

In 2019, we need to collect data to inform the next step of the Mindmatters process.

The Wellbeing and Discipline policy will be completed, published and implemented within the school.  The policy will be
reviewed throughout implementation.
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 There will be a working party created to investigate a Wellbeing Hub to improve access to outside services for our
students.

Printed on: 31 May, 2019Page 9 of 18 Deniliquin High School 8218 (2018)



Strategic Direction 3

Teaching and Learning

Purpose

To develop a culture of high expectations focused on learning and ongoing improvements in performance to optimise
student outcomes across the school.

Overall summary of progress

Staff have been trained in using the HSC Results Analysis Package and the SCOUT data resource. Further professional
learning is required in how to effectively analyse and use this evidence to make a difference in the classroom.

NAPLAN results continue to improve in reading and numeracy, with 27.5% of results in the top two bands in 2018. While
the school is continuing positive growth in NAPLAN results, a focus on writing would further improve the overall results in
the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All students will achieve their
years growth in literacy and
numeracy.

27.5% of NAPLAN results were in the top two
bands in 2018. This represents a 15% improvement
since 2017 and continues the upward trend in
meeting the Premiers Priorities.

There has been an ongoing and steady growth in
Year 9 reading and numeracy results in NAPLAN

The school is delivering steady value added results
across Years 7–9.

Increased use of data informed
pedagogy by all teachers.

All teaching staff have been trained in using the
Results Analysis Package to assist in the analysis
of HSC results.

Most teaching staff have been trained in how to
access SCOUT. They can use basic features of
SCOUT but need more training on how to drill down
and manipulate data further.

Next Steps

In 2019, staff will engage in further training with SCOUT in order to analyse student literacy and numeracy skills. Follow
up professional learning to engage teachers with the learning progressions should continue to improve NAPLAN results.

There is a need to focus on writing across the school in 2019 while also maintaining consistent good practice in
numeracy and reading in all key learning areas.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Aboriginal background
loading $42474
 • Aboriginal background
loading ($15 165.00)

Students were given opportunities to
participate in activities throughout the year.
These activities included presentations,
involvement in projects, workshops and
participating in identified programs. Extra
support in varying forms was provided for
students to better achieve desired outcomes
and cater for individual needs. Students have
also been involved in transition programs to
cater for their particular needs.

Low level adjustment for disability  • Low level adjustment for
disability $217540
 • Low level adjustment for
disability ($54 500.00)

Students were supported through resources
such as employment of support staff to help
them achieve desired outcomes. Individual
needs were identified and addressed
accordingly. The school has transition
programs for Indigenous students and
students with disabilities. Extra transition
programs are organised for vulnerable
students.

Socio–economic background  • Socio–economic
background $230433
 • Socio–economic
background ($22 000.00)

The school provides subsidies to enable all
students to access to the curriculum and
various other opportunities.

Support for beginning teachers  • Support for beginning
teachers $20511
 • Support for beginning
teachers ($15 000.00)

Beginning teachers were supported by being
given professional learning opportunities in
their Key Learning Area. Trainers with
particular expertise have been brought to the
school for training with specific beginning
teachers. They were also given the
opportunity to attend the Beginning Teacher
Conference to further their knowledge and
facilitate networking amongst their peers in
other schools.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 263 236 238 232

Girls 278 279 280 252

Student attendance profile

School

Year 2015 2016 2017 2018

7 93 91.6 95.3 88.6

8 88 88.9 93.3 85.7

9 85.8 86.9 89.9 82.5

10 84.3 87.8 90.4 77.9

11 82.5 84.5 92.1 82.4

12 84.1 85.6 93.4 85.1

All Years 86.4 87.9 92.4 83.7

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

Student attendance is monitored through a range of
processes that involve the Year Advisers, the Deputy
Principals and Head Teacher Administration.. Student
attendance is monitored by Year Advisers, who make
initial contact with home to discuss unexplained
absences. Should there be no improvement in
attendance, a deputy principal attempts to contact the
family to discuss any concerns or issues with the child
attending school. The Principal may contact home if
necessary. Students are referred to the Learning
Support Team and placed on a caseload for further
support and a referral is made to the Home School
Liaison Officer where necessary.

Unexplained absences are monitored daily and letters
are sent out to parents and carers of students each
week asking for the absence to be explained.

The school offers a number of programs to support
student attendance. These include a breakfast club and
a support and monitoring program for identified
students.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 7

Employment 6 1 62

TAFE entry 3 1 5

University Entry 0 0 20

Other 1 1 4

Unknown 9 3 0

Of the 56 students who graduated in September 2018,

35 (63%)are in employment, with 5 (9%)of those
employed as a trainee, 3 (5%) as apprentices and 11
(20%) deferring their university study.

22 (39%) received university offers, with 11 (20%)
taking up the offer in 2019; currently studying at
university.

3 (5%) students are studying a TAFE course

1 (2%) is a pathway student who returned to Deniliquin
High School

1 (2%) has a disability and is in care

Year 12 students undertaking vocational or trade
training

In 2018, Deniliquin High School had 22 students
enrolled in one or more Vocational Education Training
course which represents 39% of the HSC cohort.
Students undertook a range of subjects which included
Certificate II level qualifications in Agriculture, Business
Services, Construction, Electrotechnology, Fitness,
Hospitality, Metal and Engineering and Retail.

Year 12 students attaining HSC or equivalent
vocational education qualification

In 2018, 55 students sat for the Higher School
Certificate with 98.2% of students attaining HSC or
equivalent vocational educational qualifications. 1
student returned to DHS as part of their on–going
education.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 8

Classroom Teacher(s) 31.8

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

School Counsellor 2

School Administration and Support
Staff

11.68

Other Positions 1

*Full Time Equivalent

The school employed 1 SLSO that identifies as
Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 5

Professional learning and teacher accreditation

Teaching and support staff have been involved in a
range of professional learning activities throughout
2018.

Whole school professional learning undertaken on staff
development days have included:
 • Positive Behaviour for Learning training
 • Policy Development
 • Mindfulness training

Faculties and individuals have also undertaken
professional learning in areas such as:
 • Curriculum Development
 • Management of student behaviour
 • Correct operations of specific equipment (IA)
 • VET training

On–line professional learning also took place in
emergency care, anaphylaxis and work, health and

safety.

36 staff from Deniliquin High School accessed 138
days of professional learning in 2018.

Total school expenditure on professional learning
including casual replacement costs, course fees,
transport and accommodation totalled $72927. Of this
expenditure, $5610 was spent on professional learning
for early career teachers (teachers in the first two years
of permanent employment).

The school has no teacher accredited at the highly
accomplished or lead level of the Australian
professional teaching standards.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 713,815

Revenue 7,878,634

Appropriation 7,624,200

Sale of Goods and Services 1,779

Grants and Contributions 235,917

Gain and Loss 0

Other Revenue 13,953

Investment Income 2,784

Expenses -7,722,893

Recurrent Expenses -7,722,893

Employee Related -6,663,138

Operating Expenses -1,059,755

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

155,741

Balance Carried Forward 869,556

Regular meetings were held by the senior executive in
2018 to review the management of the financial
resources of the school. The annual financial statement
was tabled at a P&C meeting.

Moving over to the new SAP system for financial
management required significant training by the
principal and the School Administration Manager. This
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training will continue in 2019 to build confidence and
understanding in the new financial processes and
procedures of the Department of Education.

Funds were expended on the refurbishment of the
industrial arts facilities in 2018 to ensure that they met
health and safety standards and were suitable learning
spaces for maintaining vocational education courses
within the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 5,595,821

Base Per Capita 102,915

Base Location 25,637

Other Base 5,467,270

Equity Total 490,445

Equity Aboriginal 42,472

Equity Socio economic 230,433

Equity Language 0

Equity Disability 217,540

Targeted Total 771,725

Other Total 330,947

Grand Total 7,188,938

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Top two band results in all areas of literacy in Year 7 in
2018 were above the three year average of the school.
Almost 60% of students achieved growth at or above
their expected growth in spelling and grammar and
punctuation.

Similarly, students in Year 9 achieved average results
greater than the past three year average in the top two
bands. Best growth was achieved reading, with over
70% of students growing in reading skills at or above
their expected level. Average NAPLAN scores in
reading and writing were above the state average.
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In Year 7, 66% of students achieved growth at or above
their expected level of growth in numeracy. Over 26%
of Year 7 students results were in the top two bands of
NAPLAN for numeracy.

In Year 9, average NAPLAN results in numeracy for
Deniliquin High School were slightly above the average
NAPLAN state score. Student growth data indicate that
68% of students in Year 9  achieved at or above their
expected growth in numeracy. Almost 30% of results in
the Year 9 numeracy assessment were in the top two
NAPLAN bands.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

There has been a steady rise in the proportion of
students achieving results in the top two bands in

NAPLAN.

In Year 7, 30% of results were in the top two bands for
reading and 25% of results were in the top two bands
for numeracy. This is an improvement of 12% for each
area on 2017 results.

In Year 9, 23% of results were in the top two bands for
reading and 85% of results were in the top two bands
for numeracy. This represents an improvement of 12%
and 6% respectively on results from the previous year.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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In 2018, Year 12 students achieved some outstanding
HSC results. Average school results were above
average in Business Studies, Community and Family
Studies, English(standard), Mathematics (General 2),
PDHPE, Senior Science and Visual Arts.

ATAR....

No. Band 5 and band 6

Parent/caregiver, student, teacher
satisfaction

In 2018, the SRC ran a uniform survey to determine if
there was any need to change aspects of the current
uniform.

365 people completed the survey, including parents,
students, staff and community members.

The school executive, in consultation with the parents
and citizens committee and the SRC are now looking at
different uniform options to begin to be phased in to
Deniliquin High School starting in 2020.

There was considerable consultation in 2018 between
school staff, executive and parents and citizens
committee regarding the use of mobile phones in the
school. There was overwhelming support for the
introduction of the policy. Consequently, the school has
introduced a mobile phone policy mid 2018 to assist in
dealing with the distractions that mobile phones can
cause. This introduction has proved quite successful.

Policy requirements

Aboriginal education

Deniliquin High School has had students involved in
many activities in relation to Aboriginal education in
2018. These opportunities include :
 • Desert Pea Media project
 • Red Dust program
 • NAIDOC debate
 • Reconciliation week activities
 • Tirkandi Inaburra cultural and development centre

presentation
 • Indigenous verses Police basketball
 • Sister Speak
 • Bro Speak
 • Indigenous Transition program

In addition to these opportunities the school has an
assigned Aboriginal support teacher and has employed
an Aboriginal teacher aide to further support Aboriginal
students at the school.

Multicultural and anti-racism education

The school has an appointed ARCO to co–ordinate
multicultural and anti–racism education. Activities that
were conducted at Deniliquin High School during the
year include –
 • Harmony Day presentation –Whole school

presentation of independent filmmaker, Jeff
Daniels film Fair Game, which uncovers the
personal and professional journey of football hero,
Heritier Lumumba, formally known as Harry
O'Brien, to understand his identity and culture.

 • Involvement in Reconciliation week activities and
special assemblies.

 • Working with Outback Theatre for Young People
to participate in cultural experiences of the arts
through theatre and gallery visits. Students have
been exposed to intergenerational stories of the
plight of Aboriginal citizens through indigenous art
works and artefacts.

 • ARCO meetings with individual students as
necessary.
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