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Introduction

The Annual Report for 2018 is provided to the community of Cootamundra High as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding

Dale Rands

Acting Principal

School contact details

Cootamundra High School
Poole St
Cootamundra, 2590
www.cootamundr-h.schools.nsw.edu.au
cootamundr-h.school@det.nsw.edu.au
6942 2711
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School background

School vision statement

To provide all students with diverse and challenging opportunities to maximise their personal successes through a
supportive and dynamic learning environment.

School context

Cootamundra High School (CHS) is a rural comprehensive high school that services Cootamundra and the surrounding
rural community. CHS has a student population of 315, which includes two multi categorical classes. The school has 43
Aboriginal and Torres Strait Islander students. Students are offered a wide range of courses across all years and this
includes Vocational Education and Training courses at the local Cootamundra TAFE. CHS students continually
experience success in the HSC and have access to a wide and varied extra–curricular program. CHS has changing
demographics that are clearly influenced by the state of the rural economy. The school has a Family Occupation
Employment index of 130, indicating the socioeconomic structure of the school. CHS is a Positive Behaviour for Learning
school with the core values of respect, responsibility and excellence. CHS is a ALARM school (A Learning and
Responding Matrix) and uses technology extensively in the teaching and learning process. CHS staff is comprised of a
balance of experienced long–term teachers with younger and new scheme teachers.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our School Excellence Framework self assessment indicates that the school is delivering in most elements in the
domains of Learning and Teaching whilst we are working towards delivering in the domain of Leading. A targeted, whole
school approach to each of the elements associated with the three domains will be a focus in 2019. This will include the
building of staff capacity to identify sources of evidence that show the impact of our current practices and processes as
well as the reflection, evaluation and future recommendations as a result of the analysis of this data.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To develop a dynamic and stimulating teaching and learning environment that provides for improved learning outcomes
for all students where academic successes are extended.

Overall summary of progress

The STEM resource centre, now known as 'The Maker Space' was completed and fitted out with new furniture, laptops
and electronic equipment. Introductory teacher professional learning around the Literacy Progressions and the Quality
Teaching Framework was presented to staff. ALARM as a practice has been taken up by a number of staff but has not
occurred across all faculty areas.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • All students move along the
Literacy progressions with a
specific emphasis on writing and
reading across the curriculum.

$2000.00 4 staff sent to term 2 Quality Teaching Framework
training. Many teaching staff (14 out of 34) have
volunteered for Quality Teaching Rounds.

Literacy progressions have been introduced at a
staff meeting. CHS staff accessed online
progressions training at SDD term 4.

New ALARM coordinator identified. Evidence of
ALARM being taught in some faculty areas.

 • Student “value added” data
across 7 to 12 grows annually.

Significant data analysis conducted by LST with
value added students identified. Those not meeting
bench marks identified for targeted programs such
as peer reading and MultiLit.

 • Increase in students achieving
in the top 2 bands in external
measures.

NAPLAN, VALID and HSC data analysed.
Identifying students who have potential to be
academically challenged and extended continues.
One student is following an accelerated pathway in
Year 9.

Next Steps

In 2019 we plan to:
 • Develop staff capacity to use data by regularly analysing and interpreting internal and external forms of literacy and

numeracy data so that it informs and develops teaching and learning practice that ultimately improves learning
outcomes of all students.

 • Reflect on and evaluate our current practices in regards to the effectiveness of ALARM and Quality Teaching
Rounds at CHS with recommendations for future implementation to be considered.

 • Implement a strategy that is informed, focused and displays a systematic approach to HSC monitoring to improve
teacher judgement, teamwork and development. This includes the documentation of assessment results, work
samples, teaching and learning programmes, scope and sequence and marking guidelines to be stored in a
centrally located, accessible area. The stored information is to be used by Head Teachers in the forming and
construction of classes for Stage 6 patterns of study and will be reviewed with students, staff and parents.

 • Access targeted professional learning on the Literacy and Numeracy Continuums.
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Strategic Direction 2

Improved Wellbeing Structures

Purpose

To provide and improve the support structures for students to develop the cognitive, social and emotional skills to exist
and flourish in the school and its wider community.

Overall summary of progress

Our school psychologist successfully delivered the 'Lovebites' program to all Year 10 and 11 students with positive
feedback received from the students. Other targeted wellbeing programs including 'Shine' and Strength' delivered to all
Year 8 students continued to develop and support our students knowledge and understanding of the schools core values
of Respect, Responsibility and Excellence. The ongoing implementation of Positive Behaviour for Learning across all
facets of the school enabled all students the opportunities to Connect, Succeed and Thrive.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Students demonstrate the core
values of Positive Behaviour for
Learning of Respect,
Responsibility and Excellence.

$25000.00 Socio–economic Mind Matters, Shine, Strength and peer mentoring
were all very successfully implemented. Private
provider funding sponsorship has been acquired
from a current scholarships provider.

 • Increased engagement of
students in their learning and all
school activities

Smart start breakfast program has had an increase
in students accessing this each day.

Driver Education Simulator was worthwhile for year
10. The experience was valued by those that
participated.

YAMHs targeted all year 9 students and covered a
number of sessions around youth mental health
and suicide ideation, including a staff training
session.

Next Steps

In 2019 we plan to:
 • Investigate the possibility of strategically timetabling a 'Connect, Succeed, Thrive' (CST) initiative that targets the

wellbeing and learning needs of different year groups. By providing time, appropriate wellbeing resources can be
produced and key wellbeing strategies can be delivered by staff and experts from outside agencies.

 • Increase the use of 'Sentral' as an innovative software platform to support the effective communication of
wellbeing, behaviour issues as well as positive recognition to all stakeholders.

 • Educate staff, students, parents and community about the 'Tell Them From Me' survey so that an increased
number of stakeholders can contribute in an authentic way to the surveys thus making the data more reliable and
can then be used to inform future decisions at the school.

 • Provide targeted professional learning to staff with a focus on trauma informed practice (Accidental Counsellor;
Berry St Education Model; Bridges Out of Poverty) and inclusive education models (Stronger Smarter; Universal
Learning By Design) enabling us to improve support structures and learning outcomes for students.
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Strategic Direction 3

Enhanced Leadership Opportunities

Purpose

To build an inclusive school culture where all staff feel valued, are involved and participate in the leadership process so
that professional skills are enhanced.

Overall summary of progress

An active and very supportive P&C continued to work with the school and provided additional resources as a result of
fundraising activities including a successful 'Dogs Day Out' event. The school participated in a number of community
events including the Wattle Time Fair, Cootamundra Show, partner primary school gala days and the ANZAC day march
all of which positively promoted our working relationships with the whole school community and external community
groups.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • All staff actively participate in
the schools leadership
processes.

Staff participated in professional learning to build
leadership capacity within the school.

 • The school proactively
participates in community
activities and the community
utilise relevant school resources.

The school participated in the Wattle Time Fair,
Cootamundra Show, partner primary school gala
days and Anzac day marches.

Highly regarded PBL assemblies and
Teacher/Parent information nights were well
attended and appreciated by stakeholders.

Next Steps

In 2019 we plan to:
 • Utilise the Performance and Development framework with all staff to focus on professional learning that develops

effective distributed instructional leadership, management skills and leadership attributes to facilitate whole school
improvement and which builds leadership capacity and sustainability.

 • Provide aspiring leaders with opportunities to actively pursue leadership opportunities in teaching and learning.
 • Enable all staff to actively participate in and take ownership of the development of school policies and procedures

which will be communicated, published and implemented consistently across the school.
 • Develop a diverse range of communication platforms that will be utilised to engage with the whole school

community and which provides current, relevant information to all stakeholders. This will include updating our
school website.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $45,405 Aboriginal
Background loading

$20,000 Socio–economic
loading

The school employed an Aboriginal Student
Learning Support Officer to develop and
implement cultural support programs,
academic tutoring and mentoring in the
Aboriginal Resource Centre.

NAIDOC week celebrations following the
theme 'Because of Her, We Can' culminated
in a successful whole school assembly with a
range of performances by students and
community members.

Socio–economic background $270,101 The Re–Engagement Centre continued to
provide an alternate learning avenue for
students who struggle to fit into the traditional
model of schooling. An SLSO was employed
to support the Re–Engagement program and
cater for student engagement and success in
learning outcomes.

Student wellbeing was supported and
targeted through the funding of award
ceremonies, supplies for student learning,
Breakfast Club supplies, access to
excursions, subsidising elective fees as well
as supporting the CHS uniform policy. These
things have allowed students to demonstrate
a range of skills and talents and ensured
inclusivity for all students.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 154 146 156 151

Girls 152 147 148 144

Cootamundra High School's student population is made
up of a broad cross section of socio–economic
backgrounds. Aboriginal students make up 12% of the
student enrolment.

Students present with a broad range of learning needs
and disabilities. A significant number of students
receive support in specific classes, while others receive
integrated support funding.

2018 continued the trend of declining enrolments in line
with partner primary student numbers. The
acknowledgement of this trend has been a focus during
transition visits and an overhauled transition program
has been developed.

Student attendance profile

School

Year 2015 2016 2017 2018

7 92.8 93.6 93.7 90

8 90.2 87.2 87.8 88

9 91.5 89.8 84.9 86

10 86.4 84.4 87 82.6

11 85.8 81.8 81 80

12 87.7 88.4 81.3 81

All Years 89 87.6 86.7 85.3

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

Student attendance and engagement is directly related

to positive learning outcomes. The school
communicates and acknowledges high levels of student
attendance with parents and carers on a regular basis.
Students are acknowledged by invitation to attend
incentive excursions and attendance awards during the
school year. The school employs a School
Administration Officer to collate attendance data and to
communicate concerns and referrals to parents and the
Learning Support Team.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

1 10 11

Employment 1 23 40

TAFE entry 0 1 12

University Entry 0 0 23

Other 0 0 12

Unknown 0 2 2

Of the 2018 HSC Cohort, 23% were made offers to
university, including ADFA.

Degrees included Animal Science, Equine Science,
Commerce, Arts, and Teaching.

There was one deferment, which is considerably lower
than in recent years.

VET and eVET pathways continued to be well
represented, with a number of students taking up
Construction, Allied Health (HSA), Early Childhood
Education and Care, Information and Digital
Technology and Hospitality, Hair and Beauty Services
and Automotive as part of their HSC pattern of study.

Year 12 students undertaking vocational or trade
training

In 2018 we had a number of students participate in
Vocational Education Courses at school, this included
four students completing Automotive Mechanical
Technology, three students completing Early Childhood
Education and Care, one student completing Allied
Health (HSA), ten students completing Hospitality, four
students completing Information Digital Technology and
five students completing Construction.

Year 12 students attaining HSC or equivalent
vocational education qualification

25 students, including 2 ATSI students completed their
HSC in 2018.
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A range of
in – school vocational courses were offered in addition
to Riverina TAFE
offering eVET courses.

Traditional subjects continued to be offered, ensuring
that all students needs were catered for.

One School Based Traineeship was
completed in Education Support.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 5

Classroom Teacher(s) 21.9

Learning and Support Teacher(s) 1.2

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

8.58

Other Positions 1

*Full Time Equivalent

Cootamundra High School has two permanent
members of the teaching staff and one SASS member
who identify as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 96

Postgraduate degree 4

Professional learning and teacher accreditation

The teaching staff of Cootamundra High School
completed a number of professional learning activities
in 2018. This included mandated courses such as child
protection, anaphylaxis and CPR training. Professional
learning and training in ALARM, the Quality Teaching
Framework and the Literacy Progressions also

occurred. Staff have participated in programs that build
the capacity of early career teachers, experienced
teachers and aspiring leaders. All staff had a
Performance and Development Plan with targeted
goals identified which supported them in the
accreditation process.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 427,828

Revenue 5,406,208

Appropriation 5,342,289

Sale of Goods and Services 9,284

Grants and Contributions 50,598

Gain and Loss 0

Other Revenue 495

Investment Income 3,542

Expenses -5,501,506

Recurrent Expenses -5,501,506

Employee Related -5,035,857

Operating Expenses -465,649

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-95,298

Balance Carried Forward 332,531

In 2018 the building of three new Science labs was a
major management issue for the school and resulted in
the front office re development being postponed until
2019 with designated funds being rolled over. In
addition to this a new STEM resource centre, now
known as our Maker Space was completed and fully
fitted out with furniture, computers and coding
equipment. A Future Focused Learning space in A1
saw new furniture being purchased and set up in one of
our Multi Categorical classes to assist students to
engage in their learning.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 4,012,689

Base Per Capita 60,780

Base Location 23,674

Other Base 3,928,236

Equity Total 496,886

Equity Aboriginal 45,405

Equity Socio economic 270,101

Equity Language 7,599

Equity Disability 173,780

Targeted Total 454,957

Other Total 146,295

Grand Total 5,110,827

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

In accordance with the Premier' Priorities: Improving
education results, schools are required to report their
student performance

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 7 percentage bands for 2018 are below that of the
school average in the top 2 bands. Our Year 10 to Year
7 mentoring reading program and our whole school
reading program will continue and should continue the

trend in improving reading results from Year 7 to 9.

Results in Year 9 show improved reading skills,
particularly in the lower and middle bands and indicates
the success of our targeted mentoring reading program
run in Year 7 and then supported by our whole school
DEAR program.

Band 4 5 6 7 8 9

Percentage of students 24.0 40.0 16.0 14.0 2.0 4.0

School avg 2016-2018 18.5 33.1 28.1 14.6 3.4 2.2
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Band 4 5 6 7 8 9

Percentage of students 20.0 14.0 28.0 26.0 10.0 2.0

School avg 2016-2018 13.5 14 23.6 28.7 13.5 6.7

Band 4 5 6 7 8 9

Percentage of students 6.1 24.5 34.7 28.6 4.1 2.0

School avg 2016-2018 9 22.5 32 21.9 9.6 5.1

Band 4 5 6 7 8 9

Percentage of students 8.0 28.0 42.0 16.0 2.0 4.0

School avg 2016-2018 11.2 29.2 27.5 19.7 5.6 6.7
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Band 5 6 7 8 9 10

Percentage of students 11.6 34.9 25.6 18.6 7.0 2.3

School avg 2016-2018 13 32.1 27.5 17.6 4.6 5.3

Band 5 6 7 8 9 10

Percentage of students 15.9 22.7 31.8 20.5 6.8 2.3

School avg 2016-2018 11.9 20.7 29.6 23.7 11.1 3

Band 5 6 7 8 9 10

Percentage of students 11.6 14.0 37.2 14.0 20.9 2.3

School avg 2016-2018 9.2 20.6 35.1 17.6 15.3 2.3
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Band 5 6 7 8 9 10

Percentage of students 44.2 23.3 18.6 11.6 2.3 0.0

School avg 2016-2018 28.2 27.5 22.9 15.3 3.8 2.3

Year 7 numeracy results showed students had skill
levels in the lower bands, although their were some
strong results in bands 8 and 9. Year 9 band results
show improving results particularly in the lower and
middle bands. The future challenge will be to improve
the top end band results, particularly band 10 results.

Band 4 5 6 7 8 9

Percentage of students 8.2 32.7 40.8 12.2 4.1 2.0

School avg 2016-2018 6.8 24.9 29.9 25.4 7.9 5.1
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Band 5 6 7 8 9 10

Percentage of students 2.5 25.0 37.5 27.5 5.0 2.5

School avg 2016-2018 4 25.4 33.3 23.8 10.3 3.2

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

In accordance with the Premier' Priorities: Improving
education results, schools are required to report their
student performance for the top two NAPLAN bands in
reading and numeracy. The percentage of Year 7
students at proficiency for Reading is 6% , Spelling
12% , and Numeracy 6% .

The percentage of Year 9 students at proficiency for
Reading is 30% , Spelling 37% , and Numeracy 35% .

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Students studied a range of courses across the
spectrum of curriculum including ATAR eligible and
non–ATAR eligible subjects. A band 6 was achieved in
Automotive (Mechanical Technology) and 5 Band 5's
were achieved in 5 subjects by four students in
Hospitality, Community and Family Studies,
Mathematics, Mathematics General and Construction.

Subject School
2018 SSSG State

School
Average

2014-
2018

English
(Standard)

62.2 61.3 65.0 60.9

Mathematics
General 2

62.1 60.6 65.1 62.4

Parent/caregiver, student, teacher
satisfaction

Students, parents and staffs were provided with
multiple avenues for consultation and the gathering of
feedback in 2018.

Staff participated in the People Matter survey with
communication methods within the school being
identified as an area of weakness. The review and
development of clear, transparent communication
channels with all staff will be a priority in 2019.

Parent and citizen feedback about the school via the
monthly P&C meetings has been very positive in 2018.

Policy requirements

Aboriginal education

The Aboriginal Resource Centre continued to support
three main goals in 2018: supporting parents, families
and teachers in encouraging ATSI students to achieve
100% attendance; encouraging our ATSI students to
engage with teachers and learning to achieve their
personal best; complete secondary education and
graduate with a HSC.

The first whole school cultural event of the year was
Sorry Day with all Key Learning Area's teaching
lessons to their students about the significance of this
day. An amazing artistic display on the school oval with
community members present was a highlight of the
day.

NAIDOC celebrations commenced with a morning tea
for our ATSI families followed by a Welcome to Country
and whole school assembly. A variety of cultural
activities enabled all students to actively engage in this
celebration with the 'Culture of Origin' league and
league tags games being a highlight.

All students developed a Personal Learning Pathway
with identified targets and goals. Parents and carers
were encouraged to engage in the development of
these plans in consultation with the students and staff.

Multicultural and anti-racism education

Cootamundra High School has a trained Anti–Racism
Contact Officer (ARCO) who provides support to both
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students and staff. Our Wellbeing policy and associated
programs continue to support all students. In 2018 this
included our MindMatters, Shine and Strength
programs as well as the Brainstorm Production
program. Targeted educational mentoring is provided
for all students with an increasing emphasis on ATSI
student support.
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