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Introduction

The Annual Report for 2018 is provided to the community of East Hills Girls Technology High School as an account of
the school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

2018 was a significant year for East Hills Girls Technology High School. The school undertook an extensive community
writing plan to outline the strategic directions for the school over the next few years. The school will focus on the areas of
Connected Learning, Sustainable Learner and Collective Wellbeing. Our progress in all three areas in the first year has
seen changes in a range of practices and is outlined later in this report. During the course of the year, three experienced
Executive members took leave, transitioning to a well earned retirement. The school appointed three new Head
Teachers through merit selection and the Head Teacher Administration was moved to fill the Head Teacher Creative and
Performing Arts role. The school has always focused on successful transition planning, which included the capacity
building of its staff to ensure changes in leadership could be managed while maintaining high expectations for students in
all areas of teaching and learning. Thank you to our entire school community for their contributions in 2018 to ensure
another very successful year. This annual report reflects our committed engagement to all aspects of teaching and
learning, to student and staff wellbeing and to the many processes employed to achieve our stated goals.

Our commitment to providing quality teaching and learning programs can again be seen in the results we were able to
achieve in state wide testing. 18 students were named in the Distinguished Achievers List. Students achieved 40 Band 6
results and 157 Band 5 results, making a total of 197 top two band results. Our value added growth data in Year 9
NAPLAN, and in both Years 8 and 10 VALID results, continues to be above the state average in all areas. These results
are a credit to the hard work of students and the commitment of staff and parents to work in partnership to create a
climate of success.

2018 saw the first full year of implementation of two key programs: the Learning Engagement Centre and the school's
Anti–Bullying. The Learning Engagement Centre was created to support students who were struggling with a range of
self–regulation concerns. Students were involved in the program on a case by case basis and approaches to reconnect
them with their learning included Check–in/Check–out, pet therapy, art therapy, Literacy and Numeracy support as well
as anger management programs. The centre was also used to support students as part of a pre and post suspension
program to ensure all students could engage in success experiences at school. The centre was staffed by an
experienced and long term Wellbeing teacher and it was so effective that the staff allocation for the program will be
increased from 0.7 to 1.5 in 2019.

The very large Student Wellbeing Team oversaw the implementation of the school's new Anti–Bullying Plan in 2018. The
focus of this plan is in growing student responsibility for their own behaviours and choices and allows them to see how
the plan sits within the school's Student Management Plan. The plan outlines the responsibilities of the entire school
community in raising awareness, preventing and reporting bullying behaviours. The focus is on students understanding
how the aims of the plan are implemented in curriculum and wellbeing programs and how they complement each other to
build their awareness in how to deal with bullying issues. The Anti–Bullying Plan was completed in consultation with staff,
students and parents and is a detailed and dynamic plan that clearly outlines our key responsibilities to ensure an
inclusive and safe learning environment for all.

I would like to thank everyone for their contributions to the school community and the commitment that they have shown
to supporting our students to become the very best version of themselves that they can be.

Jennifer Hardwick

Principal

School contact details

East Hills Girls Technology High School
Lucas Rd
Panania, 2213
www.easthillsg-h.schools.nsw.edu.au
easthillsg-h.school@det.nsw.edu.au
9773 9160
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School background

School vision statement

Our school community, the parents, students and staff are committed to providing a quality education which meets the
learning and social needs of our students.

Our vision is both "Educating Girls for a Technological Future" and embedded in our school motto,"Honor ante
Honores."

Our purpose is to provide a quality education with a technological focus which inspires girls to develop to their full
potential, and contribute to their community as informed, caring citizens.

School context

Our school is a part of the Chipping Norton Network of schools. It has developed as an exciting, energetic and
welcoming learning community. With an enrolment of around 1000 students, 65% from Language Backgrounds Other
than English, we offer our students quality educational experiences that meet the high expectations of the entire
community. 

Our students’ successes are supported by innovative teaching practices and a school culture of engagement,
participation and excellence. We have excellent leadership, across all aspects of school life including strategic planning
and creating teams, to enhance a culture of continuous improvement in teaching and learning. 

As a technology high school, we have the strategic vision that all students need to be effective users of technology. As
such, our technology vision is targeted to explicit skill development across all stages. We plan and implement effective
ICT pedagogies, across a range of digital platforms but especially as an Apple Distinguished Program School, in the use
of iPads.. Student leadership and student voice through student involvement in key school initiatives is integral to our
school’s many successes. 

An effective P&C Association is a positive decision making body that support school programs.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

To ensure consistency of professional judgements the school Executive and Milestone Teams mapped our progress
against the 14 elements of the School Excellence Framework. This mapping activity drew upon reports from across the
school teams corresponding to the three Strategic Directions of in the school plan of Connected Learning, Sustainable
Learner and Collective Wellbeing.

The results of this process indicated–

In the domain of LEARNING –

There has been a systematic and planned approach to developing school wellbeing processes. The overwhelming
success of the schools senior Inspiring Student Success Program and the introduction of the junior Inspiring Student
Success Program has resulted in a supportive environment and the development of sound holistic approaches for
students. The development of the Anti–bullying Policy and revamping of the Merit system ensured optimum conditions
for student learning and wellbeing. The continued implementation of evidence based practices has resulted in
measurable achievements and improvements in the wellbeing of students.

A Learning Engagement Coordinator was appointed to oversee programs and provide structure for students who had
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become disengaged. Establishment of a Learning Centre ensured targeted students were provided with appropriate
support to improve their behaviour and engagement.

Assistant Year Coordinators were appointed to track student attendance and follow up with parents. This resulted in
improved attendance patterns for students most at risk. Positive relationships are evident and widespread among
students and staff. The school is excelling in the Wellbeing domain.

As a result, there has been sustained growth in all aspects of the Learning domain.

In the domain of TEACHING–

The school continues to develop teacher expertise by providing targeted professional learning that is directly related to
the school plan. Teachers are supported to trial innovative and future–focused practices. The Technology Milestone
Team lead the staff through future planning as outlined in the Horizon Report and anticipated future development in the
integration of technology into teaching practices and its impact in the classroom. One of these areas was the introduction
of Artificial Reality (AR). Teachers explored AR with support from the Junior Genius student team.

The re–envisioning of the cross–circular project and connection with Sydney University through participation in the STEM
Academy provided an opportunity for the school to implement a cross–curriculum project for Year 8. The theme chosen
was War on Waste – working towards sustainability on the school site (cross–curriculum priorities from the Australian
Curriculum). For teachers involved in the project it has been a valuable experience to work across the faculties in a
collaborative setting and challenge students to identify an issue, then develop their solutions to the perceived problem.
There are a significant number of students highly engaged in the project and who undertook the collaborative nature of
the project successfully. It was noted that there has been an attitudinal and behavioural change in the Year 8 cohort with
regard to waste and waste management at the school.

The Literacy Milestone has developed a co–learning environment using Peer Coaching strategies to imbed continual and
collaborative professional learning practices. By building a culture of change in sustainable learning, peer coaching aims
to improve on our core work of improving student outcomes.

The Peer Coaching Cycle is in the process of creating a new model and structure for professional development across
the school. The five steps of the coaching cycle includes assessing student needs, identifying school goals, preparing,
implementing, debriefing and reflectoin on the learning occurred. Informed by the best available research on effective
learning and teaching, staff work together in building expertise in literacy and numeracy.

Key literacy and numeracy strategies were targeted and used with the peer coaching protocols to build on sustainable
practice for professional development. The peer coaching protocols provided constructive feedback about performance
and was collaborative and reflective using evidence based problem solving.

There continues to be sustained growth in this domain.

In the domain of LEADING–

The school continues to build and grow its aspiring teacher and student leadership programs. Student and staff
educational leadership practices were showcased at a National Conference in Melbourne. Student leaders were able to
use what they learnt at the conference to co–design student voice activities for the Student Leadership Team.

Our 1:1 iPad initiative has been very successful and we have been acknowledged for our innovation and leadership,
educational excellence and demonstration of an exemplary learning environment. The school was again recognised with
the Apple Distinguished School Award 2018–2020. The school has been recognised as an "Apple Distinguished School"
since 2012, having been the recipient of the award on four consecutive occasions. Staff are expert users of technology
and have a clear vision that articulates how their technology–rich environment supports their goals for learning. School
leaders support the school's vision by promoting continuous innovation–an ongoing process that requires thoughtful
planning, practice, and iteration along the way.

The school library's physical learning spaces have been redesigned and made into a more flexible environment to meet
the broad range of student learning needs and interests. This year it has undergone some major renovations to create
personalised learning spaces that cater for both staff and students. The refurbishments will be finalised in 2019.

The school is excelling in its strategic planning and delivery of resources used to achieve improved student outcomes
and delivery of a high quality service to students and community.

The school continues to work with the established external agencies including the University of Technology– STEM
initiate, Sydney University– teacher mentoring programs, Apple Education– leadership development and professional
learning opportunities for the students and teachers.

There continues to be sustained growth in this domain.
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Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Connected Learning

Purpose

Our school is committed to ensuring that our community understands the connection between all of our teaching and
learning programs and the way they impact on student growth.

The professional growth of our teachers in a supportive environment enables our school to provide an enriched learning
environment for all.

Our school recognises the importance of innovative technologies as a way to enhance authentic connections in teaching
and learning.

Overall summary of progress

The Literacy and Numeracy Milestone team

Observation of classroom practice and post viewing discussion to investigate how elements could be used in a high
school setting. Provided models of literacy strategies and the peer coaching model for other schools. Shared resources,
strategies and expertise in Literacy, Assessment and Peer Coaching.

Phase 0ne and Phase Two staff working in a co–learning environment on building literacy and numeracy skills. Specific
skill development in three level reading guide, graphic organisers, nominalisation and cloze passage was a focus on
improving staff knowledge and expertise in literacy and numeracy skills. Staff professional growth was demonstrated in
observations and classroom practice.

Overall in Reading and Numeracy NAPLAN tests results indicate that there has been an increase in the top two bands by
comparison of like cohorts (2016–2018) of 2.87%.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of students
achieving the top two bands in
Literacy in NAPLAN.

There has been a 3.9% increase in the top two
bands in Reading from Year 7 2016 to Year 9 2018.

Increased proportion of students
achieving in the top two bands in
Numeracy in NAPLAN.

There has been an increase of 10% in the top two
bands in Numeracy as indicated in like group
cohorts from 2016–2018.

Increased proportion of staff
demonstrating changes to
pedagogical practice through
peer coaching observations.

$2000 to employ casual
staff to release teachers in
order to enage in the Peer
Mentoring process.

40% of staff engaged with phase 1 or phase 2 in
demonstrating change to pedagogical practice
using the Peer Coaching model in classroom
observations.

Increased proportion of staff,
students and parents engaged in
collaborating on learning
programs to enhance their
understanding of curriculum,
assessment and reporting.

Executive staff and the teaching and learning team
undertook professional learning to improve their
understanding of curriculum, assessment
and reporting requirements and practices. 40
teachers and 133 students provided
information about assessment practices that
provided essential feedback to the
team. This enabled an aspirational philosophy
statement to be written and has determined future
directions for the team. The team will lead
professional
learning for staff on assessment for and as learning
and they will undertake
the writing of assessment, homework and reporting
policies and processes in
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of staff,
students and parents engaged in
collaborating on learning
programs to enhance their
understanding of curriculum,
assessment and reporting.

2019 for implementation in 2020.

Next Steps

– Phase three of the Peer Mentoring process will be implemented in 2019 with a focus on building professional
knowledge and skills of staff in specific writing skills and Literacy Progressions.

– The Assessment Milestone Team will lead professional learning for staff on assessment for and as learning and they
will undertake the writing of assessment, homework and reporting policies and processes in 2019 for implementation in
2020.
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Strategic Direction 2

Sustainable Learner

Purpose

Our school values personal success and believes that success drives engagement in learning.

We are committed to embedding reflection and feedback to support student learning and build on students’ability to use
these tools independently to understand and self–assess their learning progressions.

Our school is seeking to provide opportunities for students to demonstrate and apply skills across a wide range of
learning programs. This reflects the school’s vision in creating life–long learning.

Our school creates ways for students to collaborate, create, publish and share their learning and apply these skills
across authentic and appropriate digital platforms.

Overall summary of progress

The 2020 Milestone Team

are being taught the language of, encouraged to reflect on their learning, and to communicate this proves to teachers.
Improvement in the use of feedback and self–reflection is difficult to quantify, as it depends both on the number of
students engaged in reflective feedback and the quality of reflective feedback. Both of these measures are anticipated to
improve next year, as the program continues to roll out.

Stuents were explicity instructed in the use of critical and creative thinking skills. Teachers reported some success upon
trialling the Q–matrix and argument mapping techniques in classrooms.

The Junior Genius program was implemented. A group of twenty students were selected from student leaders in Years 8
and 9. These students chosen based on their interest in developing their use of technology to assist teachers and other
students in the classroom. They demonstrated outstanding use of the iPad and were connected with technology or
STEM groups and organisations at or outside of the school. Students attended training on how to be teacher and learnt
about Artificial Reality and assisted with teaching coding in Year 7 Science classes.

User manual created based on data from the audit.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of students
engaged in feedback to teachers
on learning.

Students being taught by members of the 2020
Milestone Team were taught the language of
feedback and self–reflection, encouraged to reflect
on their learning, and to communicate this to their
teachers.

Increased proportion of student
engagement in targeted 2020
skills.

Approximately 150 students who have not
previously had any experience with explicit learning
of critical and creative thinking skills were engaged
in it in some form throughout the year.

Increased proportion of staff who
are collaborating on 2020 skills in
varied learning programs,
including STEM.

The total proportion of staff collaborating on 2020
skills can not be known without a comprehensive
audit of all teaching staff (possibly to be conducted
next year). It can be known, however, that there has
been an increase in this proportion, since every
member of the 2020 group are now collaborating on
2020 skills. Science teachers are amongst those
who are collaborating.

Next Steps
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– Continued focus on explicitly teaching students in the language and skills of feedback and self–reflection.

– Teachers will continue the process of persisting with the most promising 2020 strategies, as well as trialling and
refining new strategies over the next year.

–Technology Leader appointed.

– Room audit and accompanying manual will be published.

– Further implementation of the Junior Genius program.

– New cross curricular connections made across faculties.
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Strategic Direction 3

Collective Wellbeing

Purpose

Our school promotes a positive learning culture that at its core values leadership capabilities through providing
opportunities to connect, succeed and thrive.

The school actively focuses on ways to improve staff and student wellbeing to the benefit of both.

The school’s Welfare Policy is centred around the school motto and ensures that each individual understands their role in
supporting the wellbeing of themselves and those around them.

The school is also focused on creating responsible digital citizens who reflect our core wellbeing principles when using all
technologies.

Overall summary of progress

The Student Wellbeing Milestone Team reviewed the Anti–Bullying policy and investigated other schools and support
resources. Adapted the school policy in line with the newly developed DET proforma and embedded best practice and
programs to meet the specific needs of our students. Draft plan was presented to parents, Executive and staff for
implementation in 2019.

The school's Wellbeing Milestone Team focused on improving staff and student wellbeing through the work of a series of
smaller teams who focussed on improving welfare and discipline policies in the school. At the core of these policies were
the tenets of the Wellbeing Framework– Connect, Thrive, and Succeed. The Student Management Plan was
implemented and reviewed with the Review Committee Procedures being refined and evaluated. The Team developed
an Anti–Bullying Plan in line with new Departmental Procedures for launch in 2019. Attendance Procedures, Year 6–7
transition, the implementation of a new Merit system encouraging honourable behaviour, and a revamping of the uniform
procedures and policy were all begun and are progressing in line with the Strategic Direction 3 indicators. Wellbeing
Policy researched.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of student
involved in leadership initiatives.

Data from the Tell Them From Me Survey indicated
that 56% of students believe they are offered
opportunities to develop their leadership skills.  This
will be used as base line data and students will be
surveyed again in 2019 and results analysed to see
if increased proportion of students are now involved
in leadership opportunities.

Increased proportion of staff and
students engaged in student
recognition program.

Staff were introduced to the use of the merit awards
system at the beginning of the year. To date the
records on SENTRAL indicate that 832 students
have been awarded merit certificates and that the
highest achiever received 42 merit award. Staff
utilised the electronic system and Year
Coordinators monitored the various levels via
SENTRAL

Increase the proportion of
students demonstrating positive
digital citizenship through
improved student behavior
records on SENTRAL.

At a whole school level, the Welfare Team
continued to provide workshops in promoting
positive digital citizenship. Examples included
Police and outside agency presentations as well as
Year Coordinator workshops via year meetings.
Individual case management of individual student
cases continued. There is no data to indicate
improved positive digital citizenship this year.
However, with the framing of the Anti–Bullying Plan
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the proportion of
students demonstrating positive
digital citizenship through
improved student behavior
records on SENTRAL.

to be implemented  in 2019, a more coherent and
focused approach should hopefully see some
improvement.

Next Steps

– Implement the Anti–bullying Policy and Well–being Programs.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal background
loading $9,543.00

Teacher employed one day
a week as mentor and tutor.

Funding of the Belonging Program allowed
students to identify and immerse themselves
in their aboriginal culture. Students mentored
students from local Primary schools.

Aboriginal students attending individual and
small group tutoring sessions to enhance their
numeracy life skills and develop their
mathematics outcomes.

English language proficiency Additional learning support
staff.

English language
proficiency flexible funding
$48,085.

Funding was used to employ extra staff  two
days per week to work with EALD students.

Low level adjustment for disability Additional Learning Support
staff

Flexible funding
$81,724.00.

Employed an extra Learning and Support
Teacher  (LaST) four days per week to work
with students, teachers and parents. The
LaST assisted in the creation of Individual
Learning Plans (ILPs) for students with an
identified learning disability. All ILPs were
negotiated with parents and work was
modified in the classroom to suit the individual
learning needs of students.

Socio–economic background Flexible funding
$177,293.00

Funds were used to hire a Learning Centre
Coordinator four days per week to support
students who were at risk. The funding was
also used to pay for a teacher two days per
week to deliver a pet therapy initiative. Other
funding was used to employ a teacher to
support wellbeing initiatives.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 0 0 0 0

Girls 999 1049 1058 1043

Student attendance profile

School

Year 2015 2016 2017 2018

7 95.1 94.2 93.6 92.9

8 93.9 92 91.3 90.4

9 92.2 92.2 91.4 88.1

10 92.2 91.5 91.6 89.1

11 93.6 92 89.7 91.5

12 93 93.1 92.2 91.3

All Years 93.4 92.5 91.6 90.5

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

Our student attendance profile is consistently above
state average.

Non–attendance is handled according to the
Department of Education attendance of students in
schools policy.

To monitor and improve student attendance, Assistant
Year Advisors contact parents every two weeks
following a report generated by the school. The HSLO
is an active part of the Welfare Team in identifying and
acting on student attendance concerns.

Parents are contacted daily via SMS if their child is
absent. Ongoing contact with the parent community
and the ease of the SMS system has led to our
consistently results.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

1 1 2

Employment 1 1 10

TAFE entry 1 1 5

University Entry 0 0 65

Other 1 1 6

Unknown 0 0 22

A total of 102 (65%) of our 2018 Year 12 students
received offers through UAC. Students gained entry to
all of New South Wales' major universities. Students
are studying a diverse range of courses including
Science, Education, Nursing, Business, Engineering,
Psychology, Pharmacy, Law and Economics.

Year 12 students undertaking vocational or trade
training

The school continues to offer a large range of VET
courses to senior students. In 2018, 53 students
undertook HSC examinations across 6 VET
Frameworks with all students attaining both the HSC
credential and ASQA qualification.

Trained staff can deliver across 5 frameworks and
theses vocational courses continue to provide
significant pathway options to our students. Our
students were also recognised for their consistent
practice at the VET Excellence Awards.

Year 12 students attaining HSC or equivalent
vocational education qualification

100% of students attained their Higher School
Certificate Credential and/or a Vocational Education
certificate of qualification.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 50.9

Learning and Support Teacher(s) 1.1

Teacher Librarian 1

Teacher ESL 0.4

School Counsellor 1

School Administration and Support
Staff

12.17

Other Positions 1

*Full Time Equivalent

There is one Aboriginal permanent member of staff.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 40

Professional learning and teacher accreditation

All school staff engaged in Professional Learning
activities and maintenance of their accreditation in
2018. All teachers engaged in professional learning
activities to improve their skills and knowledge that in
turn improves teaching and learning at our school. All
teachers completed Performance and Development
Plans that identified their professional goals and areas
of development. Teachers participated in lesson
observations to reflect on their own and others'
teaching practice. Teachers engaged in targeted
professional learning, aligned
to their professional goals, from internal and external
providers. Professional
learning opportunities were available throughout the
school year and were embedded
into executive, faculty and milestone team meetings as
well as the five
mandated School Development days, two of which
were conducted as four after

school sessions. Activities also included mandatory
training updates in
Emergency Care, Anaphylaxis and Child Protection.
The directions set for Professional Learning in 2018
were through three key areas; Connected Learning,
Sustainable Learner and Collective Wellbeing. These
directions were outlined in the School Plan and were
then reflected in faculty, milestone team and individual
professional learning plans.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 562,409

Revenue 10,655,690

Appropriation 10,019,583

Sale of Goods and Services 88,272

Grants and Contributions 514,092

Gain and Loss 0

Other Revenue 26,508

Investment Income 7,235

Expenses -10,357,021

Recurrent Expenses -10,357,021

Employee Related -9,197,143

Operating Expenses -1,159,878

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

298,669

Balance Carried Forward 861,078

The eFPT is used to budget for income and
expenditure.

Equity Loadings were spent as follows.

Equity Aboriginal $9543 wages to employ 0.2. to
support the goals outlined in individual learning plans of
ATSI students.

Equity Language total was $105074 – 0.4 $ 41645
staffing. This was used to support students in
classrooms with EAL/D team teaching and withdrawal
programs. A further 0.6 Flexible staffing of $62468 was
used to support this initiative.
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Equity Disability total was $1962481.1. This was
divided between 0.3 staffing to support the introduction
of the Learning Engagement Centre and the
employment of two SLSO's to support students with
disabilities.

Socio Economic total was $177293. – 0.2 teacher was
engaged to support students identified with additional
learning needs through the Learning Support Team and
0.2 was used to complete the wage commitment of the
SLSOs and the Business Manager.

Funds were also used to complete school identified
refurbishment in the Library, Playgrounds and Gardens.
Monies were also used to top up professional learning
and release time for teachers to prepare for new
syllabus implementation.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 9,131,559

Base Per Capita 204,585

Base Location 0

Other Base 8,926,974

Equity Total 488,158

Equity Aboriginal 9,543

Equity Socio economic 177,293

Equity Language 105,074

Equity Disability 196,248

Targeted Total 10,349

Other Total 109,246

Grand Total 9,739,312

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018, Year 9 students were consistently achieving at
or above their expected growth in Grammar and
Punctuation, Reading, Spelling and Writing. Year 7
results also indicated an above expected growth in
Spelling with 57% of students. 47% of students were
above expected growth in Reading and 55% were
above in Grammar and Punctuation. Over time the
Year 9 Reading results indicated a significant growth
and achievement in the top three bands with 96
students in comparison to 33 students in the top three
bands in 2015.

The Year 9 Numeracy tests indicated that 77% of
students are at or achieving above expected growth in
2018. 69% of ur Year 7 cohort achieved above or at
expected growth in Numeracy in 2018. 109 students in
Year 9 achieved the top three bands in numeracy in
comparison to 2015 with 51 students achieving the top
three bands.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

In 2018, the Year 7 and Year 9 Naplan results
demonstrated a performance growth above state
average and the percentage of students in statistically
similar schools in the domains of Grammar and
Punctuation, Numeracy, Reading and Writing.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Our Year 12 students received outstanding Higher
School Certificate results in 2018. The excellent
teaching and learning standards as well as offering our
students support and guidance in self–reflection and
explicit feedback on assessment resulted in a total
number of 197 high bands across all courses. 18
students have been recognised as Distinguished
Achievers (at least one or more band 6 in a course)
with 40 Band 6s awarded in 2018.

Parent/caregiver, student, teacher
satisfaction

In 2018, the school conducted the Tell Them From Me
Student, Teacher and Parent surveys to target
improvement areas for the school in line with the new
school plan. The surveys were conducted twice for
students and once for teachers and parents.

In 2018 585 students were surveyed. Our focus on
increasing student voice required some base line data
on which to measure our impact over the next three
years. In completing the survey students indicated that
23% had been involved in a leadership activity and
16% were unsure. As a result our student leadership
team will work on defining both formal and informal
leadership in the school for our student populations.
33% of students indicated that they had been given a
say in decision making at school. The school will aim to
engage students more meaningfully in teaching and
learning conversations as part of our collective
wellbeing strategic direction.

In 2018, 52 teachers were surveyed to explore staff
morale and the impact of recent initiatives around
distributed leadership. 85% of staff respondents agreed

or strongly agreed that staff morale was good. 83% of
staff agree or strongly agree that school leaders were
leading improvement and change in the school. 85% of
staff respondents also agreed or strongly agreed that
the school leaders were clearly communicating their
strategic vision and values of the school. The school is
clearly focused on ensuring that staff have an
understanding and commitment to the school plan, that
is shared by the wider community.

In 2018, 135 parents responded to the survey and of
those respondents 78% agreed or strongly agreed that
the school has a good reputation in the community and
that they were satisfied with the general communication
from the high school. This was particularly relevant as
the school stopped publishing newsletters in 2018 and
moved to social media platforms SENTRAL Parent
Portal and Facebook as the key communications tools
in the school.

Policy requirements

Aboriginal education

Throughout 2018, our commitment to Aboriginal
Education was demonstrated in our continual liaison
with the Aboriginal Community including elders, and our
regional Aboriginal Liaison Officer to identify support
programs and initiatives for our Aboriginal Students.
Our programs and experiences included Belonging
Activities for our regional network that included 11
schools, weekly withdrawal of students from classes to
provide further support in numeracy and literacy.
Students were also involved in writing scholarship
applications to University Winter program and our
STEM Camp.

Promoting our Aboriginal Leaders as exemplary role
models was also demonstrated in the ANZAC
Commemorative Ceremony for Aboriginal and Torres
Strait Islander Servicemen and women. Our students
attended the memorial service held at Hyde Park in a
day of national remembrance and reflection on the First
World War.

Students participated in the Koori Youth Forum which
involved collaboration with Bankstown Arts Centre and
local AECG to develop a program of cultural dance,
singing and wood carving. In Term 3, our students were
involved in the Belonging Cultural Day where they
collaborated with the Committee to organise an

Printed on: 23 May, 2019Page 18 of 19 East Hills Girls Technology High School 8187 (2018)



excursion for our regional network. Guest speakers
were invited from various mobs including northern NSW
to perform dance to teach students Language and
outdoor games. Matthew Doyle, an Aboriginal
performer from Young Australia was also invited to
perform and support students playing the Didgeridoo.

Multicultural and anti-racism education

Our school provides many opportunities for students
from Language Backgrounds Other Than English. The
EAL/D teachers provide on going support for students
from years 7–12. Our school offers courses to support
students to further develop their English skills, and the
EAL/D course is offered in the Senior school.

East Hills Girls Technology High School has a long
tradition of welcoming International Students into our
school community. The International Student Program
at East Hills Girls Technology High School is available
to DE International applicants who enter Australia on a
student visa, and who want to study for two or more
years and complete their Higher School Certificate. The
school's program offers students the opportunity to
achieve a high level of academic success, form new
friendships and enrich their understanding of Australian
society in a safe and supportive environment. The key
focus of the school's program is not only providing a
quality educational experience but also fostering a
sense of belonging to the school community and
promoting cross–cultural conversations, awareness and
acceptance. In 2018, the International Student Group,
made up of students from Vietnam and China, has
shared many cultural experiences. The International
Student Group visited the historic Sydney suburb of
The Rocks where they enjoyed spectacular views of the
city from the Sydney Harbour Bridge Pylon Lookout and
Museum. They viewed and appreciated the iconic art of
Ken Done when they visited the Ken Done Art Gallery.
The International Student Group also experienced
close encounters with Australian reptiles and mammals
when they visited Featherdale Wildlife Park. They were
able to hold and pat several Australian animals,
including Chester, the koala. These cultural
experiences enrich their understanding of Australian
culture and society beyond the classroom. International
Students also have the opportunity to promote
cross–cultural awareness and acceptance through the
celebration of important holidays and traditions. In
2018, students celebrated Lunar New Year and
Mid–Autumn Festival with traditional food and customs.
International Students also experienced Australian
Christmas traditions when they celebrated the end of

the school year by making a popular Christmas dessert.
For the International Students at East Hills Girls
Technology High School, the experience of studying
abroad is much more than the classes they attend. It is
also about giving back to the community that has
embraced them through school and charitable service.
In 2018, the International Student Group raised funds
for the Cancer Council and Buy a Bale. The
International Student Program at East Hills Girls
Technology High School also offers well–being
monitoring, visa compliance checks, academic support
and network meetings where students are able to liaise
with international students from other high schools.

All NSW public schools have an anti–racism contact
officer (ARCO). The ARCO was introduced at student
assemblies and advertised throughout the school
community. Students are given a voice to speak
against any form of racism through the process of
reporting and mediation.
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