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Introduction

The Annual Report for 2018 is provided to the community of Wauchope High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Glen Sawle

Principal

School contact details

Wauchope High School
Nelson St
Wauchope, 2446
www.wauchope-h.schools.nsw.edu.au
wauchope-h.school@det.nsw.edu.au
6585 1400
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School background

School vision statement

Wauchope High School is a comprehensive, co–educational school and a member of the Bago Community of Schools.
Our focus is on providing outstanding opportunities and educational experiences for all students irrespective of the
diverse educational pathway they may choose.

Students are able to pursue, with equal ease and quality an academic, vocational or multifaceted pathway to future
success and employment.

The school provides students in the Wauchope and Port Macquarie area with outstanding access to Agriculture and
Primary Industries as an area of study. The school farm enables students to build experience and skills  in an authentic
farm environment.

The school provides opportunity for students to develop their sporting, cultural and social skills. The environment created
at the school provides excellent student wellbeing support and aims to build creative, resilient and productive young
adults.

School context

Wauchope High School is a rural school located in the Hastings Valley, west of Port Macquarie. While the school has
seen a gradual decline in student numbers due to pressure from the breadth of schooling options available within the
area it continues to strive to provide a varied and needs based curriculum for all students.

Wauchope High School has always demonstrated strength in the sporting arena and continues to provide a diverse and
rich sports program. It also has a strong link to TAFE and provides a wide range of vocational pathways for its students.

A significant number of students are achieving educational success at a level that was not realised by their parents or
can be readily supported by family members.

The school continues to support students in meeting the challenges sometimes faced growing up in a rural community.
The school focus on the development of high levels of literacy and numeracy for all students continues to support their
preparation for life and access to all opportunities for further education.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework
(SEF), school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and self assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that in the School Excellence Framework domain of Learning:

The external validation of the schools evidence and self assessment against the School Excellence Framework (SEF)
confirmed that in the elements of Learning Culture and Wellbeing the school has realised observable growth from 2017
to 2018 and has demonstrated that it is Sustaining and Growing in these areas.

In general as a result of the schools evidence and self assessment against the School Excellence Framework there is a
strong sense that the school has a clear focus on student wellbeing. A significant amount of resourcing, time and
professional dialogue goes into ensuring that student wellbeing is well supported across the school. The school is clearly
meeting the social and emotional needs of the students coming into the school and providing the necessary support to
enable them to achieve academic growth throughout their six years at high school.

Data collected from the Tell Them From Me (TTFM) surveys, other parent surveys and conversations indicate that many
parents are very interested/concerned that their child is being supported from a wellbeing sense. This appears to be
placed ahead of their concerns for academic growth. Unfortunately this same data also suggests that a number of
parents still have low expectations of their children into the future and post school. TTFM data even suggests that many
parents and a significant number of students do not expect to get a HSC at the completion of their schooling.

Although the school has focused considerable energy and time on lifting student attendance the raw data collected
suggests that we have achieved limited improvement in this area over the past three years. The school is consistently
exploring new strategies to assist in re–engaging a number of disengaged students and ensure the provision of a
stimulating and productive learning environment for all students.

The results of this process indicated that in the School Excellence Framework domain of Teaching:

Across the domain of Teaching the school has identified that it is at delivering in two of the four elements and believes
that it is in the sustaining and growing area for professional learning and development.

The school has recognised, over several years that a key driver of low levels of student achievement against the syllabus
outcomes is the extremely variability of the literacy levels of students entering the school at Year 7.

To address this issue and to try and break a cycle of underperformance the school has strategically focussed work and
resources on building the capacity of all staff to be excellent deliverers of high quality literacy strategies within the context
of each Key Learning Area (KLA).

Over the past three years the school has engaged a Literacy Leader (Instructional Leader) in the school to lead the
ongoing professional development of all staff in the area of literacy education. This long term strategy has and continues
to be a key element of the schools strategic plan.

Analysis of longitudinal data around the literacy skills of students in Stage 4 and 5 suggests that this professional
learning is beginning to have an impact on student skill levels. There has been observable, significant growth in student
performance in NAPLAN in the areas of writing and reading over the past three years.

The professional learning program for staff is continuing and analysis of internal practices shows that teaching staff are
beginning to consistently embed quality literacy teaching strategies into their day to day teaching and into their
assessment program.

The results of this process indicated that in the School Excellence Framework domain of Leading:

The school has identified areas of strength and areas for improvement with a combination of delivering and sustaining
and growing across the elements of the Leading domain..

The schools management practices and process as well as the overall leadership structure and strategies are
considered by the executive to be in the sustaining and growing area. This aspect of the school has obviously been
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enhanced by the provision of RAM funding (SBAR) and in the flexibility to create additional leadership positions in the
school.

There has been an ongoing push to broaden and flatten the leadership structure in the school. Funding has also enabled
the school to create additional positions above establishment and sustain some practices and course opportunities
otherwise not possible. There has been significant willingness by staff to take on leadership roles and build the capacity
of staff across the school.

While there is a belief in the school that resourcing has been well used the availability of data that can be easily
presented in an evidence set has been harder to produce and has had an impact on the decisions we have been able to
take in this area.

Our self–assessment and the external validation process will assist the school to refine our school plan for 2019, leading
to further improvements in the delivery of quality education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Future Focused Learning

Purpose

In our schools, young people will develop foundation skills in literacy and numeracy, strong content knowledge and the
ability to learn, adapt and be responsible citizens. The journey to excellence for students in NSW public schools begins
during the first important weeks of Kindergarten.

Every child brings a different set of experiences, knowledge and skills to school with them, and understanding these is
essential to planning their individual learning paths. From the earliest school days and throughout their time at school,
teachers use information about individual students’ capabilities and needs to plan for students’ learning so as to engage
them in rich learning experiences, developing the vital skills for flourishing – now and in future years. By sharing
information about learning development, teachers work in partnership with parents as active participants in their
children’s education.

At the other end of schooling, teachers and schools support students to make successful transitions to future learning
and employment, with the skills to make informed contributions as citizens and leaders.

Overall summary of progress

Over the past three years there has been a focus on building the capacity of staff to implement consistent , high quality
literacy strategies to students. In 2018 this work continued in combination with implementation of a strategic and visible
structure to support teaching rounds, facilitated by a school based Instructional Leader.

An expanded number of staff, including all executive teachers, participated in teaching rounds during 2018. This work
forms the foundation for the future implementation of teaching rounds in 2019 and beyond with an emphasis on staff
sharing quality practice with other staff.

The development of collegial groups and relationships is also key with increased willingness for staff to share ideas and
practice. Students continue to develop their understanding and acceptance of the importance of regular attendance.
Students have support from key personnel, including the Engagement and Attendance Head Teacher and the Senior
Preparation Room teacher, to assist them in their time management where necessary.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

(ILCF)Students are given regular
feedback on assessments.

KLA's able to produce written and
verbal feedback as demonstrated
in day Books, Diaries and
program registration

Samples of feedback sheets
given to students as attached to
assessment tasks

Support provided to
individual Key Learning
Area by Literacy
Instructional Leader.

(RAM funded position –
$100000)

Professional development
Days and after school
workshops.

The school provided whole school professional
learning on quality feedback through staff
development days and professional learning
afternoons.

Assessment for learning was utilised as a focus for
the development and understanding of the nature
and delivery of quality feedback.

(ILCF)

TTFM survey results indicate an
improved use of feedback from
assessments.

Professional development
evaluations and surveys.

The number of PDPs that identify
Feedback as an area for
improvement

Support provided to
individual Key Learning
Area by Literacy
Instructional Leader.

(RAM funded position –
$100000)

Professional development
Days and after school
workshops.

All staff were encouraged to include quality
feedback as an element of their Performance and
Development Plan (pdp) as this was highly
supported by the school through its strategic
professional learning plan and was a key priority in
staff development day planning and
implementation.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

(ILCF and ILCLI) Faculties are
effectively moderating and
discussing feedback opening and
constructively.

Faculty agenda/minutes

PDPs

Support provided to
individual Key Learning
Areas by Literacy
Instructional Leader.

(RAM funded position –
$100000)

Professional development
Days and after school
workshops.

A number of faculties strategically and
collaboratively planned assessment and feedback
strategies to ensure the delivery of responsive and
quality feedback. The English faculty played a key
role in this process.

(ILCF and ILCLI)

Feedback is affecting faculties
cycles of:
 • Planning
 • Implementation
 • Assessment
 • Review and Confirmation
Registration and program
evaluations reflect faculty
planning cycles across stage 6.

Support provided to
individual Key Learning
Area by Literacy
Instructional Leader.

(RAM funded position –
$100000)

Professional development
Days and after school
workshops.

A number of faculties strategically and
collaboratively planned assessment and feedback
strategies to ensure the delivery of responsive and
quality feedback.

(ILCLI)

Increased use of learning
intentions and criteria among
Stage 4 staff from 25% to 90%

Support provided to
individual Key Learning
Area by Literacy
Instructional Leader.

(RAM funded position –
$100000)

Professional development
Days and after school
workshops.

This data was not able to be collected in a manner
that provided useful information/feedback for the
school and will need to be explored further in 2019.

(ILCLI)

Evidence of Learning Intentions
in teaching rounds.

Support provided to
individual Key Learning
Area by Literacy
Instructional Leader.

(RAM funded position –
$100000)

Professional development
Days and after school
workshops.

The collaborative discussions around learning
intentions was a key focus of literacy professional
learning throughout the year.

This translated into a number of faculties engaging
in regular professional dialogue about learning
intentions and a number of staff trialling strategies
such as entry and exit slips as a method of gauging
success in a achieving explicit goals in classroom
teaching strategies and student outcomes.

Next Steps

In 2019 a multi KLA team, comprising of the KLA Head Teachers and highly accomplished classroom teachers will
engage in a series of teaching rounds with a focus on the explicit and systematic teaching of quality literacy strategies.
This will also involve the critical analysis of teaching learning programs to ensure that the quality teaching of literacy is
embedded into teaching programs across all KLAs Years 7–12. They will use the experience of being deeply involved in
teaching rounds to build their capacity to lead cross KLA teaching rounds in 2019 –20 that will involve all staff. They will
also use this experience to develop a set of
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Strategic Direction 2

Quality Teaching

Purpose

In our schools, teachers demonstrate personal responsibility for improving their teaching practice in order to improve
student learning. Student learning is underpinned in excellent schools by high quality teaching. Teaching in these
schools is distinguished by universally high levels of professionalism and commitment.

Lessons and learning opportunities are engaging and teaching strategies are evidence–based. Individually and
collaboratively, teachers evaluate the effectiveness of their teaching practices, including sophisticated analysis of student
engagement, learning growth and outcomes, to plan for the ongoing learning of each student in their care.

Teachers take shared responsibility for student improvement and contribute to a transparent learning culture, including
through the observation of each other’s practices.

Overall summary of progress

Over the period of the past 3 years all staff at Wauchope High School have engaged in extensive Literacy professional
learning. Every member of staff was engaged in some form of literacy learning action research within their classrooms.
All staff attended regular school based professional learning with a focus on transferable skills in the classroom and
based on the quality teaching model. Staff have developed the capacity to implement supportive literacy strategies within
the classroom such as TEEC paragraphing. All staff have developed a deeper understanding of the Literacy continuum
and how it applies to students within their KLA.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Year 7 program
 • Reduction in Year 7 Sentral
Entries by 10% as compared to
2017
 • An increase in positive Sentral
entries by 10% as compared to
2017
 • Classroom based literacy
assessment demonstrates
ongoing improvement in writing

The PBL team monitored
whole school data and
regular reported on data in
relation to tier 3 students.

Support provided to
individual Key Learning
Area by Literacy
Instructional Leader.

(RAM funded position –
$100000)

Professional development
Days and after school
workshops.

An anticipated reduction in negative entries and
increase in positive entries for the Year 7 cohort did
not eventuate.

The school needed to shift emphasis away from a
reduction of class size to managing significant
welfare and wellbeing concerns that came with the
students transitioning into Year 7 in 2018.

A loss of key personnel during the year also
impacted on the schools capacity to ensure a
smooth continuation of intended programs and
support.

Literacy/Numeracy Processes
 • Ongoing Professional Learning
in Pedagogy best practice
evidenced by engaging with
PETAA accredited training for all
staff.
 • Increased collaborative practice
and dialogue demonstrated by
backward mapping literacy skills
products; common language
across KLA around literacy
strategies, learning intentions &
success criteria. Documented in
published digital format.
 • All head teachers and aspiring
leaders engaged in instructional

Professional Learning funds
utilised to deliver whole
school workshops.

Support provided to
individual Key Learning
Area by Literacy
Instructional Leader.

(RAM funded position –
$100000)

Professional development
Days and after school
workshops.

The whole school undertook two after school
professional learning workshops on literacy best
practice. This was delivered by external
professionals from Primary English Teachers
Association of Australia (PETAA).

All head teachers and a group of aspiring leaders
engaged in instructional rounds.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

rounds. The whole school undertook two after school
professional learning workshops on literacy best
practice. This was delivered by external
professionals from Primary English Teachers
Association of Australia (PETAA).

All head teachers and a group of aspiring leaders
engaged in instructional rounds.

Student Wellbeing – Student
Responsibility

Student Wellbeing –
Attendance
 •
 • Reduction of 5%in negative
Sentral entries
 • A 5% increase in positive
Sentral entries
 • An increase in average
attendance rates to greater than
the state average.
 • Reduction of 10%suspension
Sentral entries

Creation of an additional HT
position tied to Engagement
and Attendance

While there was minimal change in attendance
rates from 2017 to 2018 an expected decrease in
attendance rates due to the way absences are
coded did not occur.

The school did manage to refine its data collection
strategies and also identified a need to clean its
attendance data to get a true picture of changes in
attendance rates.

Suspension rates continue to remained unchanged
in 2018.

Next Steps

In 2019 all staff will again undertake some individualised research with a selected class with respect to the delivery and
impact of a specified Literacy Learning Strategy.

This will be facilitated by the Literacy Instructional Leader and will be peer discussed and reviewed by cross–KLA teams.
The feedback for staff from this process will focus on continual improvement of teaching strategies that have a significant
and measurable impact on student outcomes and performance.
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Strategic Direction 3

Innovative Leadership

Purpose

In our schools, school leaders enable a self–sustaining and self–improving community that will continue to support the
highest levels of learning as a lasting legacy of their contributions. Strong, strategic and effective leadership is the
cornerstone of school excellence.

Excellent leaders have a commitment to fostering a school–wide culture of high expectations and a shared sense of
responsibility for student engagement, learning, development and success. Students benefit from the school’s planned
and proactive engagement with parents and the broader community.

Leaders in excellent schools ensure that operational issues, such as resource allocation and accountability requirements,
serve the overarching strategic vision of the school community.

Overall summary of progress

Work in this area was impacted on significantly in 2018 by the loss of a number of staff leading planned strategies within
the school. While the school attempted to maintain these strategies as active elements of the plan this did not prove
possible in all areas.

The school was also impacted on by being selected to undergo an external validation of the schools evidence and self
assessment against the School Excellence Framework (SEF). While this had a significant time and workload impact on
the capability of the school to maintain some strategic priorities in this area it did provide a clear picture for the school of
progress to date and possible future directions. This work has ultimately assisted the school in the creation of a clear
roadmap for continuous improvement over coming years.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Promote the School in the
Community

Attendance at volunteer days
(ANZAC, exc.)

Uniform

Attendance a school

Tell Them From Me

P&C involvement

Student course and teacher
review

Communications and
engagement funding
utilised from RAM

The school continued to promote it's achievements
and success through local media and also grew its
communication through social media . This has
resulted a moderated Facebook site, creating a
simple and clean communication channel with
parents and students.

This is now used to ensure up–coming events and
recents achievements and success are shared with
the school community in a timely, easily accessible
and dynamic way.

School Planning, Leadership
Capacity and Accountability

School leaders are working to
implement their process in the
school plan

Milestones indicate that the
school plan is being implemented

Annual evaluation informs 2019
milestones

Executive planning and
professional learning as an
ongoing part of the regular
meeting structure.

Release of Head Teachers
from sports supervision.

The school has identified, as a result of external
validation, that there is a much greater need for
simpler, more wholistic planning and milestoning in
the school plan.

The school also identified the need to provide a
greater focus on data analysis and systems
planning as a means of supporting teacher quality
and implementation of strategies to ensure growth
of student outcomes.
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Next Steps

The school has, through external validation, identified a number of key priorities for the future. This will require the school
to revisit the 2018–2020 school plan and modify some processes within a number of strategic directions. This will not
change the overall purpose of the identified strategic directions, however, it will change some of the practices and
products that form our focus in the school plan.

The school believes that this is necessary to ensure improved clarity around progress and identified target goals and
stems from a more strategic and focussed vision coming out of the external validation process.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal background
loading 2018 – $101,093

 • Aboriginal background
loading ($1 000.00)

The school employed the equivalent of an
Aboriginal Educational Worker (AEW) who
provided extensive support to individual
Aboriginal students and groups of students
across the school.

The AEW worked closely with students and
parents to aim to ensure that each student
had an individualised learning plan.

A number of students were provided with
opportunities to develop leadership skills
and/or engage in external cultural activities.

The AEW also built relationships with the
local Aboriginal Community and ran a series
of culturally inclusive events to provide
opportunity for the Aboriginal community to
celebrate Aboriginal culture with all students.

The school also supported a number of staff
in undertaking Cultural Awareness Training
(Connecting to Country) during 2018..

Low level adjustment for disability Low level adjustment for
disability funding 2018 –
$250,611

The school supports students with disabilities
through the employment of SLSO's who work
both one–on–one and in whole class
scenarios with students.

The school also supports students through
the employment of a full–time social worker
and the maintenance of the treehouse – a
safe and supportive place for students who
are suffering anxiety and stress.

The school also engages additional Learning
and Support Teacher (LaST) support through
this funding to assist students with Literacy
and Numeracy growth.

Socio–economic background Socio–economic
Background funding for
2018 – $613,354

The school has employed additional teaching
staff to enable courses with small class sizes
to continue to be offered and run on full
face–to–face so as not to disadvantage
students wishing to undertake important
courses and patterns of study..

The school supports senior students through
the Senior Preparation Room and access to
full time teacher support in that space.

The school funds a full–time Literacy
(Instructional) Leader to build capacity of staff
to support students to be competent and
skilled users of literacy and to realise success
in their learning.

Support for beginning teachers Beginning Teacher Support
funding for 2018 – $8,328

Beginning teacher funning support in 2018
was used to enable these teachers to :
 • observe other teachers';
 • engage in collaborative practices such as
joint construction of programs, assessment
tasks and literacy strategies;
 • receive structured, timely and focussed
feedback based on observation;
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Support for beginning teachers Beginning Teacher Support
funding for 2018 – $8,328

 • evaluate impact of their teaching on student
progress and achievement;
 • implement effective classroom
management strategies;
 • engage in professional discussion and
personal reflection;
 • assess and evaluating student work;
 • planning quality lessons to maximise their
impact on learning; and
 • to have time to compile evidence to achieve
mandatory accreditation at Proficient Teacher
level with the NSW Education Standards
Authority (NESA).
 •  to support the teacher to participate in
targeted professional learning activities.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 304 301 298 269

Girls 325 314 319 291

The school has seen fluctuating student numbers
starting Year 7 at Wauchope High School over the past
three years. This fluctuation does not appear to follow
any specific pattern and creates a level of uncertainty
for the school in its curriculum planning for each new
cohort and the rest of the school. The number of
students choosing Wauchope High School as their
preferred Year 7 destination has increased in 2017 and
2018.

These fluctuations in Year 7 intake ultimately impact on
senior numbers and in 2018 a smaller cohort of
students entered Year 11 than in previous years. This
will be a potential concern over the next couple of years
due to small year 7 intakes at key points in the past..

The school continues to  support of the Senior
Preparation Area and the delivery of a student focussed
pattern of elective subjects in Stage 6. This has
enabled the school to continue to provide a varied
pattern of study in spite of changes in senior numbers
and therefore provides a level of certainty, stability and
variety for senior students.

A key focus for the future success of Wauchope High
School has been in the re–positioning of the school as
the preferred destination for students in the local area.
The school has demonstrated its capacity to deliver
quality teaching and learning, particularly in the senior
years. Wauchope High School will continue to clearly
articulate to the local community, the fine work being
done at the school and the many successes that
students are achieving.

Student attendance profile

School

Year 2015 2016 2017 2018

7 91.6 91.5 89.7 88.2

8 87.7 89.4 87.5 84.7

9 86.7 87.3 87.7 83

10 88.4 85.3 83.7 82.1

11 81.6 84.4 82.4 82.9

12 89.1 86 85.5 84.5

All Years 87.5 87.3 85.9 84.4

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

Attendance data shows that the school attendance rate
continues to remain slightly below the state average as
it has done for the past 7 years. This pattern is driven in
part by a small number of students who regularly refuse
to attend school and by a number of students who are
regularly late to school or who miss lessons because
they are often signed out early. The importance of
regular attendance is constantly reinforced with
students and with their parents –however – attendance
patters for a portion of the school remain unchanged or
well below expectations.

The school continues to work with parents to raise
awareness of the significant impact of excessive
absenteeism on student success. The school continues
to fund a school based engagement and attendance
strategy and works closely with local agencies and
support personnel to try and improve attendance
patterns and overall school rates.
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Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 0

Employment 3 5 20

TAFE entry 4 3 21

University Entry 0 0 28

Other 0 0 2

Unknown 0 1 3

In 2018 University, TAFE and work were the primarily
options chosen by the Year 12 cohort. The majority of
students gaining employment were able to get work in
the local area. For the Year 11 school leavers in 2018,
the majority secured places in TAFE courses to
continue their education or found employment in the
local area.

Of the 74 students undertaking Year 12 in 2018 5 of the
74, or 6%,  studied and successfully completed a
vocational School Based Apprenticeship and
Traineeships (SBAT) subject.

In 2018 a total of 74 students sat the HSC at
Wauchope High School. From that cohort 31 students
applied for various University early round offer
schemes. Early runs offers we're made to 31% of the
2018 Year 12 cohort at Wauchope High School. The
University of New England was the university to offer
our students the most early entry positions.

In 2018 the most popular universities for our Year 12
cohort were the University of Newcastle, University of
New England, Southern Cross University and Charles
Sturt University – Port Macquarie Campus. In particular
the increase in the number of students attending CSU
Port Macquarie Campus can be attributed to the
networks and programs (Future Moves) the school has
with this university.

CSU Port Macquarie Campus is continuing to expand
its footprint in the area and as a result more of our
students now have an opportunity to attend a local
university and at the same time making it an affordable
educational option.

Year 12 students undertaking vocational or trade
training

Of the Wauchope High School students who under took
the HSC in 2018, a significant proportion studied a
vocational (VET) course.

There was a greater number of students who undertook
a VET course at Wauchope High, compared to
students completing a VET course at TAFE (TVET).

Students studying a VET course were equally divided
by gender and a number of indigenous students
completed a VET course in 2018.

This resulted in the vast majority of students achieving
Certificate 2 qualification alongside their HSC. There
were a number of students who completed School
Based Traineeships (SBAT's) in Business, Aged Care
and Hospitality.

Year 12 students attaining HSC or equivalent
vocational education qualification

All students completing Year 12 at Wauchope High
School in 2018 were eligible for the award of the HSC.

The majority of students were eligible for the award of a
HSC were also eligible for the award of an ATAR,
regardless of their proposed educational pathway post
Year 12.

This was predominately due to a decision by the school
to require all students to undertake, as a minimum, the
standard English Course. The rationale for this was to
ensure that all students studied a level of English that
would best prepare them for future life, but also to
ensure that options and pathways remained open for
students that were still unsure of their pathways for the
future.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 8

Classroom Teacher(s) 34.6

Learning and Support Teacher(s) 1.6

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

12.08

Other Positions 1

*Full Time Equivalent

The staff at Wauchope High School is composed of a
mix of experienced staff and teachers new to the
profession. The staff bring a diverse range of interests
and skills to the school which they use to enhance the
learning opportunities and environment provided to the
students.

In 2018 Wauchope High School employed a full time
Aboriginal Education Worker of Aboriginal background
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who has supported students and liaised with the local
aboriginal community. We have also employed local
Aboriginal community members for projects such as the
Artist in Residence program. The school also
employed:
 • a second DP above establishment
 • an Instructional Leader – Literacy
 • an additional HT position – Engagement and

Attendance
 • a Senior Preparation Teacher – providing direct

support to Year 11 and Year 12 students
 • a Technical Support Officer (TSO)
 • a full–time Social Worker

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 76

Postgraduate degree 24

Professional learning and teacher accreditation

All teaching staff at Wauchope High School developed
Professional Learning and Development plans in 2018
which guided their individual professional learning goals
for the year. Teachers were supported in achieving
their goals through school based professional learning
or through attendance at externally run professional
learning activities.

During 2018 the school also supported the professional
development of 13 new scheme teachers working
towards NSW Education Standards Authority
(NESA)accreditation. The school also supported 5 new
scheme teachers in maintaining their accreditation at
the proficient standard of accreditation.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 95,074

Revenue 8,500,847

Appropriation 8,366,263

Sale of Goods and Services 10,834

Grants and Contributions 110,770

Gain and Loss 0

Other Revenue 13,189

Investment Income -210

Expenses -8,327,677

Recurrent Expenses -8,327,677

Employee Related -7,421,713

Operating Expenses -905,964

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

173,170

Balance Carried Forward 268,243

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement.

The school continues to receive a very small
percentage of voluntary school contributes and often
struggles to be fully reimbursed for compulsory subject
fees in the elective subject areas.

This places the school in a position where it is highly
depended on base funding to enable subjects to run
and be taught fully resourced.

The school has worked closely with the school P&C to
jointly fund improvement projects in the school such as
the revitalisation of the school Library and the creation
of a Science, Technology Engineering and
Mathematics (STEM) learning space to be finalised in
2019.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

Printed on: 31 May, 2019Page 16 of 20 Wauchope High School 8173 (2018)



2018 Actual ($)

Base Total 5,904,677

Base Per Capita 122,059

Base Location 12,597

Other Base 5,770,022

Equity Total 971,194

Equity Aboriginal 101,093

Equity Socio economic 613,354

Equity Language 6,137

Equity Disability 250,611

Targeted Total 716,210

Other Total 149,392

Grand Total 7,741,474

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The data provided below indicated the number of
students that have achieved each band in the NAPLAN
test sat at Year 7 and again Year 9.

This data does not demonstrate is the level of growth
experience by these students over that same period of
time. Analysis of growth data indicates that the majority
of students in this cohort achieved levels of growth

within or above the expected growth range.

This growth data analysis is available on request.
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Students continue to perform consistently in the area of
Numeracy.

In 2018 data suggests that there has been observable
growth with respect to the number of students able to
access band 9 and 10 in the area of numeracy by Year
9.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

The school did not have any Aboriginal students in the
top two NAPLAN bands in 2018. Given the literacy and
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numeracy starting points for those Aboriginal students
entering Year 7 in 2016 it is difficult to expect a level of
growth that would have placed them in the top two
bands in NAPLAN by 2018.

However, NAPLAN data does show that those
Aboriginal students entering Year 7 at Wauchope High
School in 2016 did experience observable growth in
their Literacy and Numeracy Skills across these two
years of schooling. This growth is equal to and
sometimes better than growth experienced by
non–aboriginal students in the same cohort.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

It is important to note that Wauchope High School data
on relative HSC achievement is based on a very small
candidature for many subjects and this has a tendency
to impact on the validity and reliability of the information
provided relative to state trends.

In 2018 the Year 12 cohort performed consistently in
comparison to the school average. While average
performance continues to be below state average
which is to be expected given the small candidature
within the school, results suggest that the school
continues to improve its results relative to similar school
cohorts and in Biology our students are out–performing
students in similar school settings.
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Parent/caregiver, student, teacher
satisfaction

Student Satisfaction:Levels of student engagement at
Wauchope High School continue to be a matter of
concern for the school. Staff are using the information
from the Tell Them From Me Survey to identify areas
for improvement in 2018 and beyond.

While we know that the onus to succeed at school rests
with the student, we also know that peers, families, and
school staff play an important role in shaping student
engagement. The staff at Wauchope High School are
taking concrete steps towards increasing student
engagement wherever possible.

Parent Satisfaction:The TTFM survey provides
feedback to the school about the extent to which
parents feel the school supports learning and positive
behaviour and promotes a safe and inclusive
environment. This information is based on a small
cohort of parents who engage with and complete the
survey. The school knows that to be successful we
must foster greater communication with parents,
encourage parental involvement in their child's
schoolwork, and enlist parents to volunteer at the
school and participate in school governance.

The school will continue to explore strategies to
improve its relationship and engagement with parents.
Parent satisfaction levels with the school appear to vary
significantly depending on whether the parent has
children in Years 7 – 10 or Years 11 and 12.

Policy requirements

Aboriginal education

During 2018 the school provided significant opportunity
for students from an Aboriginal background to access
and participate in educational experiences beyond
those normally available to students.

The school has employed an Aboriginal
SLSO/Education Worker to support junior students in
being successful in the classroom. They also provided
significant individualised support for students in
completing work and following up on attendance
concerns The Aboriginal Education Worker also worked
with Aboriginal students and their parents in
establishing individualised leaning plans.

The school ran a number of significant Aboriginal
cultural events to promote Aboriginal culture and to
celebrate diversity and culture within the school. These
involved a combination of all students in some events
and specifically Aboriginal students in others.

The attendance pattern of Aboriginal students
continued to be a significant focus for the school in
2017. The attendance pattern for many Aboriginal
students now surpasses that of a significant number of
non–Aboriginal students within the school.

During 2018 the school utilised funds to enable a

number of staff to undertake 'Connecting to Country
training. This has helped staff develop a deeper
understanding of culture by non–Aboriginal staff
enhanced their capacity to deliver culturally aware and
inclusive experiences to all students.

Multicultural and anti-racism education

Multicultural Education and Anti–racism practices
conform with Department policy, the school continually
reviews its teaching and learning programs to ensure
that culturally inclusive classroom and school practices
are embedded.

Further to this our programs foster student's
understandings of culture, cultural diversity, racism and
active citizenship within a democratic, multicultural
society.

A key program in the school continues to be the
Wauchope – Cumberland High School Inter–school
visit which happens each year. This provides students
with an opportunity to meet with and compete against a
cohort of students from a significantly difference cultural
background to their own.

The school also celebrates diversity through events
such as Harmony Day and a range of culturally diverse
activities often coordinated through the SRC.

The Anti–Racism Contact Officer (ARCO) was available
throughout the year to work with parents, teachers and
students to build understanding of cultural diversity in
the school community or to assist if any issues or
concerns were raised.
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