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Introduction

The Annual Report for 2018 is provided to the community of Kiama High School as an account of the school's operations
and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Catherine Glover

Principal

School contact details

Kiama High School
Saddleback Mountain Rd
Kiama, 2533
www.kiama-h.schools.nsw.edu.au
kiama-h.school@det.nsw.edu.au
4232 1911
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School background

School vision statement

Kiama High School's learning community nurtures, empowers and enriches every individual and this is underpinned by
our core values of Respect, Responsibility and Excellence. Our staff are passionate about providing
a future–focused learning environment so  that students are well–prepared for the challenges and rewards of
contemporary society, future study paths and the expectations of the modern workplace. At Kiama High School we focus
on ensuring that every child is provided the opportunity to access a quality education. We are student–centred,
committed to building positive relationships that promote achievement in an inclusive environment of mutual respect. The
school is an integral part of a vibrant community fostering close ties to the Kiama Community of Schools, the Kiama
Community College, local business groups and sporting clubs, further demonstrating the value we place on

School context

Kiama High School, a comprehensive co–educational high school located beneath Saddleback Mountain on the beautiful
south coast of NSW, provides a broad and rich curriculum offering a wide range of opportunities for its 1069 students to
achieve success. With over 90 staff members committed to excellence, there is a focus on equipping young people to
face the challenges of the world by embracing technology and the facilities provided by both the school and the local
community.  Our school is a proud, proactive member of the Kiama Community of Schools (KCoS).

The school is recognised in the region as a high performing academic school receiving recognition in the HSC
Distinguished Achiever's List. We offer a broad curriculum which caters to student needs as they develop their potential
and set goals for their transition beyond school. Every student is also supported and encouraged to pursue their interests
in the academic, sporting or cultural arena to further enrich their capabilities.

The school is a Positive Behaviour for Learning (PBL) school where the core values of Respect, Responsibility and
Excellence are reflected in the outstanding Wellbeing Framework that underpins all we do to ensure that our students
Connect, Thrive and Succeed.

Our facilities effectively support Key Learning Areas (KLAs). With the introduction of Bring Your Own Device (BYOD), the
focus on STEM and the need for improved use of technology the school has focused on updating both the hardware and
software required to deliver a 21st Century curriculum.

The Creative and Performing Arts (CAPA) Program is comprehensive comprising the Junior Band, the Senior Band, the
Stage Band and the Vocal Group. The Vocal Group has achieved outstanding success with performances in School
Spectacular. The Stage Band regularly tours regional centres, performing in primary schools and local venues. The
accomplished dance group regularly performs in Southern Stars. Students excel in Visual Arts with nominations for Art
Express and selection for the Shoalhaven BOW WOW Art Exhibition.

Kiama High School has a proud sporting history and enters teams in a wide variety of Combined High School State
Knockout sporting competitions achieving success at regional and state levels.

Cultural activities are offered to celebrate diversity and to recognise our Indigenous students. The Student
Representative Council (SRC) introduced the highly successful KHS Fest in 2017 as a way to recognise this diversity.
The school participates in NAIDOC Week and the AIME program. We offer Italian, French and Japanese language
courses and strengthen cultural ties with an annual exchange program with a sister school in Udine, Italy, and has an
annual overseas excursion to Japan.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The External Validation process commenced with professional learning. Our team has been reduced due to a promotion
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of a team member at the end of Term 2. This, along with substantial senior executive changes at Kiama High School
over the past 5 years, has meant that systems and processes are being reviewed as a focus to ensure consistency of
implementation. There has been whole school consultation around the purpose and requirements for External Validation
and the team has worked closely with key personnel.

We embrace iterative cycles, planning, implementation and evaluation, as the vehicle for continuous school
improvement. The Schools Excellence Framework 2 (SEF2) for the External Validation process is based on using data
provided through surveys, focus groups, and professional dialogue in line with our processes, practices and products. As
a result, evidence sets that we have chosen to best represent our school in terms of the SEF 2 are:

1. Learning Culture
2. Wellbeing
3. Curriculum & Classroom Practice
4. Assessment & Reporting
5. Student Performance Measures and Data Skills & Use
6. Professional Standards, Learning & Development & Educational Leadership
7. School Resources and Management Practices & Processes

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

Our results indicated the following in the areas of Learning, Teaching and Leading:

Learning

Evidence has been provided across a number of strategic initiatives which align wellbeing processes with innovative
approaches to curriculum, learning and assessment. Our school values the whole child for their education and also the
wellbeing of both staff and students, which is vital to support planning for and implementing of our programs. Our
Wellbeing framework ensures that we are addressing the needs of our school community proactively. We are a Positive
Learning for Behaviour school and have embedded practice in our school day. We employ a Learning and Engagement
Officer (LEO) who coordinates our Aboriginal Education Program. We participate in the AIME Program to support
learning for our Aboriginal students. The LEO also coordinates our highly effective SRC who lead whole school student
initiatives. We regularly review structures and practices.

In order to foster a Culture of Thinking and Excellence in learning the school has engaged the services of Educational
Consultant, Simon Brooks, and introduced the Learning and Response Matrix (ALARM). Both of these initiatives have
been implemented. Systems have been reviewed to provide evidence and refine procedures so that we ensure best
practice. This has informed our on–balance judgement in the area of Learning.

The results of this process indicated that in the School Excellence Framework domain of Learning: Sustaining & Growing

Teaching

The results of this process indicated that in the School Excellence Framework domain of Teaching: Sustaining &
Growing

Our Professional Learning Steering Committee strategically plans and drives Professional Learning (PL) for the whole
school. Staff Performance and Development Plans (including SASS) provide clear data for priorities and in line with the
School Plan and the Australian Professional Standards informs PL.  Knowledge gained through professional learning is
shared through a feedback process, refined in 2018. We also reflect on our own learning journeys with supervisors as an
integral part of the PDP process. The Executive Team has been trained in Growth Coaching to build capacity and
confidence for school leaders to discuss goal setting with their staff. We support student learning by providing innovation
and collaboration grants upon staff application to allow them to explore their own creativity in learning and teaching. Staff
are supported in Accreditation matters by our school funded Head Teacher Teaching & Learning.

Our evidence sets show that we have also built strong collaborative partnerships with our Kiama Community of Schools
(KCoS) and Curriculum Network Illawarra (CNI) as well as through our P&C, and local community groups such as
Rotary.

The school is continuing to develop the collective capacity of staff to use data and our assessment of our progress in this
area has indicated that we are sustaining and growing. This is an area for development in our 2018–2020 School plan,
particularly in the development of assessment practices as and for learning.

The results of this process indicated that in the School Excellence Framework domain of Teaching: Sustaining &
Growing
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Leading

Evidence collected indicates that the school leadership team promote instructional leadership, encourage leadership
opportunities for staff and ensure succession planning. The school's Executive Team have valued the introduction of
targeted professional learning to ensure they have the skills to lead. They have completed Growth Coaching training,
workshops on literacy and numeracy, and the How2Learn Program.  They have also been integral in the development
our School Plan 2018 – 2020 is the product of joint construction of the school vision, strategic directions and milestones.

School leaders actively seek to empower staff and students to take initiative and explore their own creativity through
such programs as the Innovation and Collaboration grants and other initiatives such as our ongoing War on Waste lead
by Kiama High School Waste Warriors which was filmed for the ABC TV program of the same name.

The school has an active parent leadership body, our P & C. We regularly seeks the opinion of the community as
exemplified in the Gateway document of community consultation 2017 and the 360 Survey 2018. We are focusing on
providing a high level of customer service indicated as an area for improvement in our dotmocracy survey and Gateway
document. We prioritise being responsive to staff, student and community needs.

The process that the school has used for the external validation as well as the work of each individual involved in the
collation of evidence will continue to inform our practice and the insight and knowledge gained from the process will form
the basis of supporting evidence –based practice.

The results of this process indicated that in the School Excellence Framework domain of Leading: Sustaining & Growing

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Young people equipped to face the challenges of the world.

Purpose

Our confident and resilient students make responsible choices utilising critical, creative and innovative thinking and
highly developed communication skills.

Overall summary of progress

This year has marked the introduction of our whole school Cultures of Thinking (#COT). The employment of a consultant
to use their expertise and focus on building a school culture of critical thinking commenced with a whole staff
presentation and then an invitation for interested teachers to participate in action research projects. There has been
whole school implementation of the ALARM Matrix to support improved writing, especially extended responses, as this
has been identified as an area for development. Kiama High School has also participated in the Trial Best Start Program
with a view to implementation in 2019. This will also add to our increasing effective use of data and our understanding of
student literacy and numeracy abilities and needs which will support meeting targets in the Bump it Up strategy. There
has also been an increased commitment to working on student learning with our Community of Schools (KCoS). A joint
professional learning session saw teachers from across five educational settings come together to share knowledge and
ideas around learning progressions and how students learn. All staff will provide a scope and sequence to the senior
executive by the end of the academic year. Mental Health First aid continues to be rolled out to all students in Years 8
and 10.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

9% increase in value–added data
for Year 9 NAPLAN.

School funded Head
Teacher Teaching &
Leaning leading a number
of initiatives.

$30,000.00

Improvement in extended writing
results for students with evidence
of a 2% improvement in HSC
results.

School funded Head
Teacher Teaching &
Leaning leading a number
of initiatives.

$30,000.00

LANSA engaged to support data analysis for
literacy, numeracy and writing.

100% of programs will include
explicit literacy, numeracy and
technology strategies.

School funded Head
Teacher Teaching &
Leaning leading a number
of initiatives.

$30,000.00

All faculties required to submit Scope and
Sequence documents by end of term 4, 2018.
Programming continues to be a focus and
extension of submission date has been moved to
2019.

An increased number of students
indicating high levels of
engagement with the school's
academic, extra–curricular and
wellbeing programs as indicated
by the Tell Them From Me
Survey and internal school data.

Edrolo $12,500.00

MHFA $1700.00 of school
funds which complemented
an $8000.00 grant from
Kiama Rotary Club.

Improved responses provided from the Tell Them
From Me Data due to modified implementation
approach. Extra electives appealing to student
interest have been offered for Year 9, 2019, eg
Forensics and Caf&eacute; Culture.

Edrolo online HSC support platform  implemented
again after student survey results indicated strong
engagement with the program.

MHFA provided to all Year 8 and Year 10 students.

Next Steps
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The Culture of Thinking initiative will continue with the support of our consultant and the successful model adopted in
2018 will be offered again in 2019. With staff changes a number of teams focussed on literacy and numeracy will
combine to ensure a streamlined whole school approach. The Kiama Community of Schools (KCoS) team leaders and
senior executive will meet early in 2019 to evaluate 2018 initiatives, ensure staff representatives for teams in 2019 and
ongoing collaboration for the planned KCoS professional learning Twilight workshop in Term 3, 2019. All programs will
be provided to the senior executive by the end of semester one in 2019. To further encourage students a Gifted and
Talented team will be established with the KCoS and a specific teacher identified at Kiama High School to support
extra–curricular and extension initiatives.
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Strategic Direction 2

Passionate, inspirational educators.

Purpose

A connected, collegial learning community with targeted professional development strengthens our teaching and learning
capabilities.

Overall summary of progress

There has been a consistent focus on supporting staff in completing Performance Development Plans that contain
meaningful goals. Observations and supervisor interviews have ensured targeted feedback and ongoing support aligned
with the Australian Professional Teaching Standards. All faculties are to work on scope & sequence documentation and
programming. This includes courses with new syllabuses but also ongoing courses where evaluation and refining of
programs demonstrates best practice.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff engaged with
professional learning and
participating in collegial practice.

School funded Head
Teacher Teaching &
Learning $30,000.00

TPL funds are allocated to support targeted
professional learning aligned to PDPs

All staff complete effective PDPs
which focus on improving
professional development and
supporting performance at a
proficient standard or higher.

School funded Head
Teacher Teaching &
Learning $30,000.00

All staff effectively complete PDPs with a focus on
2018 being on writing specific goal statements that
can support measurable outcomes.

All teachers are provided targeted
feedback through lesson
observation.

This currently occurs as a collegial observation
through the PDP process. One teacher participated
in a pilot Quality Teaching round via online
platforms. The school is exploring further
observation ideas for professional learning.

Whole school uniform
assessment procedures
developed and implemented

This goal has been delayed as all staff focus on
programming. On the logistical side all assessment
dates for Years 10, 11 and 12 have been published
on the school website to improve communication.

Teachers reflect on and evaluate
Teaching and Learning
Programs.

Funding provided through
professional learning
funding.

All staff are involved in this.

Next Steps

There needs to be clear understanding of the requirements of producing a scope & sequence and programming. The
Professional Learning Steering Committee will  review the  professional learning agenda to accommodate understanding
programming requirements. Writing assessments tasks clearly aligned to syllabuses will become the next area for focus
but there has been consensus in the executive team that we take the time to work on each identified element to produce
quality improvements rather than ticking off a checklist with no evidence of impact.

Printed on: 3 June, 2019Page 8 of 20 Kiama High School 8171 (2018)



Strategic Direction 3

An inclusive, informed and engaged community.

Purpose

High quality educational environments are created through strong community partnerships which enhance student
achievement.

Overall summary of progress

Tell Them From Me continues to be implemented and used to support understanding the impact of initiatives introduced.
Technical support staff continue to compile information from faculty head teachers to improve the school website. There
has been a committed focus on improving communication with home and school through the introduction of SMS
messaging for attendance and online reporting. The Principal's Community of School's review meeting where the 2018
plan was reviewed demonstrated that all targets had been achieved. Particular success was noted for the environment
team and the school's War on Waste initiative. The combined Community of School's Twilight professional learning
sessions were highly successful and feedback indicates full support for this initiative to continue in 2019. Communication
and relationships with KCOS have been strengthened as evidenced by the milestones achieved.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased opportunities for
students to pursue academic,
sporting and cultural activities

Staffing allowance for Sport
Coordinator

Student participation continues to be strong across
a wide range of areas. Sport is well supported by
staff taking on the responsibility for training teams.
This year saw the introduction of the Tournament of
The Minds at Kiama High School.

Updated communication
platforms to communicate with
the parent and wider community.

Improved use of Sentral

$13,000.00

Implementation of SMS system for attendance to
parents. Introduction of parent portal to deliver
online information including Semester II reports.

Strengthened engagement with
our Community of Schools.

$6000.00 Regular meetings scheduled with Principals. Teams
established to collaborate on identified initiatives. A
high successful Community of Schools professional
learning sessions was held in Term 3.

Development of ATSI annual
schedule

School funded student
support teacher manages
this initiatives. Also teacher
allowance of one period to
improve PLPs for Aboriginal
students

Strategic plan developed which supports a staff
development day Term 3, 2019 which improves
teacher understanding of Indigenous people in the
Kiama area.

Next Steps

The annual Tell Them From Me survey will be delivered and evaluated in Term 1 (prior to Week 5) and also implemented
each year in Term 4 to provide enhanced data collection. By adding in a second survey each year we will have data to
support feedback for school initiatives. The technical support team are working on improved internal access to
information which will delivered Term 1, 2019 via a new intranet page supporting staff and students. By the end of 2018
great improvement was evidenced by the increase in parent responses to absentee messages both whole day and
partial absence. The Sentral online parent portal will be further improved in 2019 to maintain our focus on improved
communication. In 2019 the targets for this strategic direction will be updated as the majority of targets for 2018 have
been met.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Aboriginal background
funds have been utilised to
support Aboriginal students

 • Aboriginal background
loading ($3 000.00)

AIME proved to be a valuable program at
Kiama High School in 2017.

English language proficiency Teacher resource used to
support students.
$15,600.00

This model of supporting EALD and
literacy/numeracy improvement has been
effective and will continue in 2019.

Low level adjustment for disability $98,000.00 School
Learning Support Officers.

Learning and Support teachers provide
ongoing in–class assistance, strategies and
advice for teachers. They coordinate
NAPLAN testing and updating data on Sentral
for learning accommodations and
adjustments. They timetable Student Support
Officers on class for identified student
learning needs. Disability Provisions are also
overseen by Learning and Support staff.

Socio–economic background $81,000.00

Staff resources.

The following areas benefit from the
Socio–economic background funding. This
includes the phone home attendance
program, Student assistance scheme,
wellbeing initiatives coordinated by the
Welfare Team, learning and support
programs coordinated by the Head Teacher
Teaching and Learning. There has been a
focus on improving technology resources for
all students with updated devices. This has
been coordinated by a focussed technology
staff. PBL training for team members has
been ongoing as new members join the
group. The new level system has been
implemented and is now supported by
enhanced data gathering. The signage project
expected to be completed in 2018 has been
moved to 2019 to ensure we have a quality
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 566 522 520 503

Girls 522 523 551 537

The school has an enrolment in 2018 of 1040 students
including eight students in the IM Support Class.

Student attendance profile

School

Year 2015 2016 2017 2018

7 93.3 92.9 93.5 90.7

8 92 91.5 91.7 90

9 90.3 89.9 90.5 89.2

10 91.1 89.5 88.8 88.6

11 91.4 91 90.9 89.6

12 91.8 90.9 91.4 95.8

All Years 91.7 90.9 91.1 90.3

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

Kiama High School places a high priority on attendance
monitoring and rates again remain higher than the state
average. Attendance is managed by our Head Teacher
Administration who fosters a whole school approach
ensuring roll call and period by period roll marking is
accurate. In 2018 we introduced an SMS messaging
system to parents indicating whole day absences and
partial absences. Official explanations can be provided
more easily via text message from parents for whole
day absence. Parents are asked to discuss partial
absences with their child and then students are
responsible for seeing a deputy principal to explain
reasons for absence so that reporting data is correct.
As a result the school now monitors offline class

attendance data more effectively and there has been
improved attendance at before school or after school
classes by senior students. At times there has been a
roll marking error by the class teacher and the Head
Teacher Administration follows up with staff. The
introduction of these initiative further supports the
SASS team and the PIP (phone intervention) and NIPS
(Non–attendance) intervention programs to ensure
effective parent contact. 100 percent attendance
certificates are presented each term on assembly to
students with excellent attendance. Attendance
concern letters are sent to parents every term. Student
and parent interviews are conducted as the need
arises, in partnership with LST, Wellbeing Team and
outside agencies. We have effective HSLO support and
intervention. Students identified as attendance
concerns or with 'sensitive issues' are placed on the
school database for close monitoring.
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Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 2

Employment 40 73 33

TAFE entry 40 10 2

University Entry 0 0 53

Other 10 10 1

Unknown 10 7 9

141 students commenced Year 12 studies in 2018 and
124 gained their HSC. 60% of students completing their
HSC enrolled in a university course. This is an increase
on the last two years. Of the original cohort one student
who did not gain an HSC obtained a VET qualification.
13 students in this group obtained a VET qualification in
2017 whilst in Year 11 and this counted towards their
HSC. Please note that this reflects TAFE and Kiama
Community College's delivery of 3–4 units delivered in
one year, Year 11, which counts towards the HSC. A
number of students gained apprenticeships and chose
to pursue their education in that direction.

Year 12 students undertaking vocational or trade
training

As stated in the previous section one Year 12 student
who did not gain an HSC obtained a VET qualification.
13 students in this group obtained a VET qualification in
2017 which counted towards their HSC.

Year 12 students attaining HSC or equivalent
vocational education qualification

99.2% per cent of students qualified for a High School
Certificate.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 55

Learning and Support Teacher(s) 1.5

Teacher Librarian 1

School Counsellor 2

School Administration and Support
Staff

13.57

Other Positions 1

*Full Time Equivalent

The school has two teachers who have identified as
Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 85

Postgraduate degree 15

Professional learning and teacher accreditation

$92 000 was spent on professional learning activities in
2018 to support ongoing improvement in staff
capabilities. A consultant, Simon Brooks, was engaged
to commence our Culture of Thinking (#COT) initiative.
Whole staff development time was provide for
introductory and evaluative sessions. Fourteen staff
also volunteered to participate in the action research
project to better understand how to harness student
thinking.

Internal expertise was also utilised to provide
meaningful, relevant professional development for staff
development aligned with the National Teaching
Standards. This acknowledged our staff as leaders of
professional development and promoted collaborative
practice. Staff also attended external professional
learning opportunities aligned with their professional
learning goals in the Performance and Development
Framework and the strategic directions of the Kiama
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High School Plan 2018–2020.

Professional learning for executive included revisiting
Growth Coaching to support them in leading their staff.
As a Bump It Up school there was a strong focus on
improving value add in NAPLAN through targeted
support using SCOUT/SMART data analysis. Whole
school sessions also focused on how to implement
strategies to support identified targets. Kiama High
School is a Positive Behaviour School and a number of
staff professional learning sessions were devoted to
introduce monitoring cards at each level and refining
data sets to address areas of need in a consistent
manner.

The Kiama Community of Schools held a combined
Twilight Professional Learning session at the high
school in Term 3. This was a highly successful event
which focussed on better understanding professional
practice across the primary and high school settings.
Workshops offered were: building a culture of thinking,
learning how to learn, using data to target identified
need.

The Head Teacher Teaching and Learning, school
funded position monitors the accreditation of staff at all
levels.

Mandatory professional learning included Child
Protection, Code of Conduct and Anaphylaxis
e–learning to ensure compliance.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 544,520

Revenue 11,369,842

Appropriation 10,782,388

Sale of Goods and Services 30,305

Grants and Contributions 542,951

Gain and Loss 0

Other Revenue 4,825

Investment Income 9,373

Expenses -11,035,154

Recurrent Expenses -11,035,154

Employee Related -10,092,134

Operating Expenses -943,020

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

334,688

Balance Carried Forward 879,208

The school operates very effective financial
management processes to ensure check and balances
are in place and aligned with department policy. The
surplus noted above indicates prudent financial
management as we introduced a new staff leave
formula and funding process. We wanted to ensure we
had funds to cover all staff leave including illness and
professional learning. Included in the surplus amount
are funds allocated to long term projects including
refurbishment of the canteen to meet WHS guidelines
and also modernising the library to improve student
usage. We have also planned for our strategic upgrade
of technology across the school to support improved
teaching and learning. Property maintenance is also
well above planned maintenance allowances and we
have set aside funds to ensure a safe working
environment. The Technology and Applied Sciences
department will also receive the benefit of extra funds in
2019 to purchase equipment such as a laser cutter and
new 3D printers. These tools will also be of use to other
faculties. We will continue to engage our technical
support staff to work across the school and further
improve technology usage.

Delete text not required.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 9,278,393

Base Per Capita 208,723

Base Location 12,827

Other Base 9,056,843

Equity Total 374,079

Equity Aboriginal 21,868

Equity Socio economic 81,373

Equity Language 15,881

Equity Disability 254,956

Targeted Total 279,672

Other Total 461,214

Grand Total 10,393,358

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 7 results across all areas show a consistent trend.
Reading results have shown improvement from 2017
results with increases in the higher bands. Spelling and
Writing again place the majority of students in Bands 6
and 7 and the professional learning focus for staff will
continue to address expansion of explicit vocabulary
instruction and grammar strategies to support extended
writing.

With the removal of the HSC Minimum Standard for
students in Year 9, there has been growth but it is not
as pronounced. Grammar & Punctuation, and Reading
results are consistent over time but there is clear
indication to that our focus on Spelling and Writing is
addressing need.
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Our Year 7 NAPLAN Numeracy results indicate over
21% of students sit in the top two bands. There has
been a pleasing growth in students in band 9. The
majority of students sit in the middle bands and this will
continue to be a focus in 2019.

In Year 9 over 59.1% of students achieved at or above
expected growth. There is a real need to focus on
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moving students from band 7 into 8 and this will be a
focus in 2019.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.>

In accordance with reporting of the Premier's Priorities:
Improving Education Results and as a Bump It up
School we are required to provide details of student
performance in NAPLAN Reading and Numeracy. In
Year 7 the percentage of students in the top two bands
in Reading has improved by 6% In Numeracy there has
been slight growth but it is statistically insignificant. The
focus in 2018 has been on Reading as it was perceived
to be the greatest area of need and in 2019 the focus
will also incorporate Numeracy strategies.

In Year 9 NAPLAN Reading there has been 1.5%
decline in Reading in the top two bands Data for
Numeracy remains the same as 2017 with 19.75% of
students sitting in the top two bands for Numeracy.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Printed on: 3 June, 2019Page 18 of 20 Kiama High School 8171 (2018)



The HSC graphs above show the average score for
subjects offered at Kiama High School in 2018
compared to the school average 2014 –2018, as well
as State and Similar School Group averages. The
school had two students in the Top Achievers list.
Twenty one students gained Band 6 results in 12 of the
courses offered. There is a marked improvement in
Band 5 results and many students were 1 mark off a
Band 6. Analysis of results will be discussed at whole
staff forums and head teacher meetings. Executive staff
will identify areas for improvement and evaluate the
effectiveness of assessments and course work in
preparing students for their final examinations. Average
student course marks improved by 2 in both English
Standard and Advanced on the 2017 results.

Parent/caregiver, student, teacher
satisfaction

In 2018 the school sought the opinion of parents,
students and teachers about their school. The
introduction of a faculty evaluation process saw parents
consulted about the English Faculty. Responses were
very positive. Parents will be asked about the Science
Faculty in 2019.

The school has an active Parents & Citizen's (P & C)
group which is supported by the school. The school's
senior executive team regularly attends meetings. The
principal provides a regular report to inform the P & C
of current initiatives.

Results of the 2018 Tell Them From Me (TTFM) survey
indicated that Kiama High School provides a positive
learning climate which has clear rules and expectations
for classroom behaviour. Similarly students rated

Teacher Expectation's for their academic success over
the NSW Govt. norm. Students also feel they have
someone who consistently provides advocacy for them
and this is markedly higher than the state.

Policy requirements

Aboriginal education

Kiama High School is committed to improving
attendance rates to support improved literacy and
numeracy outcomes for our Aboriginal and Torres Strait
Islander students. Personalised Learning and Support
Plans drive curriculum support offered by the Learning
Support Team. In 2018 the school engaged with the
AIME (Australian Indigenous Mentoring Experience)
Program at the Wollongong campus and tutors also
provided educational and career tutoring. Visits to the
University of Wollongong allowed students to connect
with other students from across the region. The school
will commit to a more support with a higher commitment
to the program in 2019.

Kiama High School, along with the Kiama Learning
Community of Schools support and attend local AECG
meetings. We actively participate in events throughout
the year to celebrate dates of importance to
Australians, both Indigenous and non–Indigenous.
Participation in events such as Sorry Day,
Reconciliation Week and NAIDOC Week provide an
opportunity for staff, students and the local Indigenous
community to come together and celebrate their
culture. Included in our programs are practical
workshops from local Aboriginal families to help our
students connect with their culture.

Extracurricular excursions are organised throughout the
year to support cultural identity and the content in the 2
unit Aboriginal Studies Preliminary and HSC courses.
There is an annual excursion to Dubbo. Three
immersion days have been held in 2018 to support
student engagement and staff knowledge of local
Aboriginal significant sites. Students lead a staff
meeting to provide information about their immersion
experience and taught us their new understanding of
local knowledge including medicinal plants and birthing
rituals.

Multicultural and anti-racism education

Kiama High School values cultural diversity. Our ARCO
(Anti–Racism Contact Officer) addressed assemblies in
2018 to ensure students feel supported. The school has
employed an ESL trained teacher to manage the
English language needs of identified students. We are
planning a whole school event for Harmony Day 2019.

Our second KHS Fest was held in December 2018 to
celebrate our school and its cultural diversity. The day
was organised by our SRC (Student Representative
Council). This year they sought support from local
businesses and the P & C Association. There was an
overwhelmingly positive response to their request and it
allowed for a greater range of activities to run. A variety
of competitions, music performances, activities and
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foods from different cultural backgrounds were
available to showcase the many communities that
make up our school. The whole day promoted school
spirit and celebrated being a part of this wonderful high
school. There was improved attendance for the day this
year due to the positive feedback from 2017. The
feedback received was extremely positive as students
shared memorable moments of a worthwhile event.
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