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Introduction

The Annual Report for 2018 is provided to the community of Temora High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Ian Pattingale

Principal

School contact details

Temora High School
Anzac St
Temora, 2666
www.temora-h.schools.nsw.edu.au
temora-h.school@det.nsw.edu.au
6977 1988

Message from the Principal

Temora High School (THS) (360 students 7 – 12) is located 85 km north of Wagga in the Northern Riverina. The school
serves a strong, progressive, active, and supportive rural community in the northern Riverina.

Teachers at Temora High deliver a broad range of Stage 4, 5 and 6 courses with an emphasis on developing well
rounded, innovative and self–directed learners. This is demonstrated through a strong focus on teaching and learning,
wellbeing, Literacy and Learning Support Programs, and a broad range of extra–curricular opportunities for students.
Programs offered embrace a wide range of academic areas including Technical Applied Technology (TAS), Extension
Subjects, Visual Arts, Music, Band, Drama, Dance, Language and Student Wellbeing/Leadership.

This is complemented by a strong and expanding vocational education and training focus, as well as a broad range of
career initiatives within the school. Temora High School has recently completed a $1,000,000 Trade Skills Centre (TSC)
and a $150,000 Primary Industry, Agriculture and Technology (PAT) Centre.

At THS we strive to provide new, engaging and innovative learning experiences to prepare students to shape their own
futures.

Message from the school community

Welcome to all members of the Temora High school P&C Association. 2018 seen a few changes for our P&C committee
with Greg Newham standing down from his presidents roll. I would like to thank Greg for all he has done in his time with
Temora High School P&C and wish him all the best.

2018 was a successful one for the Temora High School P&C Committee where we again continued to support the school
and students across many areas including:

 • Funding going towards the new art learning space that will be known as Tudors Art Garden,
 • Finishing the landscaping around the Oval area,
 • The purchase of a sound level data logger and a light logger for our science department,
 • The purchase of smithing hammers for the TAS department,
 • Purchasing new tree lights for our drama department,
 • Contributing to the Year 11 ancient history class that organised the first ever archaeological dig for our Year 7

classes which was a huge success, and
 • We once again voted to support funding for the school chaplain to ensure this service continues throughout the

school.
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I would like to thank Kim and her volunteers for the great work they do in the canteen and in catering for events in the
school. The success of the canteen allows the committee to provide the funds listed above. Thanks to Anne, Jacqui,
Sarah and Jen for their support and commitment in stepping in and helping me as this was my first year as President. I
would also thank those members who have attended meetings. A huge thanks to our drama and art department on the
amazing job they did on the 2018 cabaret. Thanks to the front office staff (Tanya, Helen & Julie) who continue to give
support. I would also like to thank all members of the committee who assisted or supported in our fund raising activities
such as the cabaret and movie night, catering at the school for events and those who assisted with raffles. As president I
was able to assist as a panel member for our new Principal on the merit selection panel. Congratulations to Ian
Pattingale on the new job of Principal of Temora High School I look forward to working with you. I would lastly like to
thank all the staff at Temora High School for all the support they have given me in my new role and hope that we can
continue to work together. Sharree Goesch – Temora High School P&C President 2018.

Message from the students

Temora High School's Student Representative Council (SRC) had an exciting and productive year in 2018. The group
comprised of 25 students from Years 7 – 12. Our Year 12 Executive featured: President– Kaitlin Jones, Vice
President–Mikayla McGuirk–Scolaro, Treasurer– Carly Turner, Promotions Officer– Patrick New, and Secretary – Bryce
Wiencke. This year saw a change of leadership, with Miss Ashton Taylor joining Miss Hester in coordinating the SRC.

Our major fundraisers included:
 • 'Shave For A Cure' – In March, Kaitlin Jones courageously shaved her head in order to raise funds for Leukaemia

Research. SRC assisted by promoting the event, running a BBQ and Out of Uniform Day.
 • 'Recycling Bins' – In May saw the generous donation and implementation of the yellow recycling bins from the

Lion's Club to our school. The Lion's Club will collect the recycling using the return and earn systems at IGA.
Giving back profits to the local community.

 • 'Save Our Farmers Day' – In order to raise much needed funds for farmers affected by the drought, a fundraising
day was held in late August, with all profits directly donated to 'Buy A Bale'. Students came dressed as a farmer,
jeans, boots and flannos a'plenty. Lunchtime involved a BBQ run by the SRC. As well as wheelbarrow races and a
boot throwing competition. Ironically on this day, it poured down rain! Which was exactly what our farmers needed.

 • 'Back to the 90's Day' – Held in June. Students and staff dressed up in their 90's best. Lots of denim, wigs,
musicians, leather, and childhood characters with a fashion parade at lunch and prizes for best dressed and bbq
also.

2019 will be an exciting year for SRC. We look forward to working with our new principal Mr Pattingale. We also look
forward to more regular fundraisers and giving back to our school in order to benefit the students. With ideas already
being discussed for next year including the potential purchase of refrigerated bubblers for the school and other exciting
ideas, it is going to be another exciting and productive year for Temora High School's Representative Council. Watch this
space!
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School background

School vision statement

Temora High is a dynamic school that provides opportunities for students to achieve personal excellence in academic,
cultural, sporting and civic endeavours in an environment conducive to learning, teaching and friendship.

School context

Temora High School (THS) is a co–educational, high school providing a quality secondary education in a rural setting.

Located in the NSW Riverina the school has a proud tradition of promoting positive values and developing confident,
capable, community–minded students.

The school provides a broad, well balanced education in a stimulating and caring environment. The school has modern
facilities including modern Science Laboratories, state of the art Technical Applied Science (TAS) rooms and Trade Skills
Centre (TSC), modern Food Technology kitchens, a Performing Arts Centre (PAC), well equipped and air conditioned
learning spaces, comfortable relaxation areas and state–of–the–art resources.

THS focusses on the development of the whole person through the curriculum, extra–curricular activities and other
experiences, ensuring that students become well equipped to take their place in life;

*  THS draws students from the surrounding districts and has an established and productive relationship with its feeder
primary schools; and

*    Staff are made up of highly experienced teachers, through to early career teachers, as well as experienced (School
Administration Staff (SASS) and Student Learning Support Officers (SLSOs).

Goldenfields Learning Community (GLC) – THS, Temora Public School (TPS) and Temora West Public School (TWPS)
– United in opportunity, Innovation, achievement and community with enriching programs promoting quality learning in
excellent facilities and environments.

The 3 schools work together to empower students by:

*    Providing outstanding opportunities for students with programs that challenge, support and inspire in exceptional
facilities

*    Intelligent use of technology and innovative strategies to motivate students for success.

*    Achieving excellence in academic, sporting and cultural activities.

*   Qualified teachers are experts in their field, maintaining high standards and ongoing professional development,
ensuring a strong learning community.

Temora High School (THS) has a strong established and productive relationship with its feeder primary schools. It has an
established reputation for academic and sporting achievement and plays a very active role in the wider community.

THS strives to meet the present and future needs of our students, in partnership with the community, providing high
quality educational programs and facilities characterised by effective teaching and learning.

THS attempts to be tolerant and understanding of all students, whilst acknowledging that all students have rights.  We
expect students to recognise over time, that they also have responsibilities to themselves, their peers, the staff, their
parents, community and anyone else who is assisting them in their education.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
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across the three domains of Learning, Teaching and Leading.

In the domain of Learning the areas covered are: Learning Culture, Wellbeing, Curriculum and Assessment.  Strong
evidence which supports and demonstrates commitment within the school that students are making learning progress.
Partnerships with parents and students support improvement aims and planning for learning. The schools on–balance
judgement supported by evidence shows that we are at Sustaining and Growing.

There is a whole school wellbeing process that supports the wellbeing of all students and an integrated approach to
quality teaching, curriculum planning, delivery, and assessment. As well, consistent school–wide practices for
assessment are used to monitor, plan and report on student learning across the curriculum. The school knows each
student and has a strong focus on caring. A more focussed approach to individual learning needs has been a component
of our progress throughout the year. Students with high learning needs are being identified early by our Learning Support
Team led by the LaST with a Literacy Teacher in  close consultation with staff.

Parents/Carers are increasingly involved in planning and supporting their child's learning directions. Our major focus in
the domain of teaching has been on collaborative practice for all staff. An important opportunity has been provided to
staff in relation to planning, teaching and growing as a team in their implementation of the ALARM process and in
implementation of an across the school approach to Literacy and Numeracy. The use of technology for learning, the
importance of data analysis to inform decision–making, the growing of teaching practice through classroom observations,
reflections and feedback, and the development of expertise in vital Literacy and Numeracy Programs and in new
syllabuses, all highlight a teaching culture that is moving student learning to a new level. Importantly, staff are developing
evidence–based practice through their reflections and evaluations of our collective work. The schools on–balance
judgement supported by evidence shows that we are at Sustaining and Growing.

In the domain of Leading, our priorities have been to progress leadership and management practices and processes.
This approach recognises that leadership development is central to the achievement of school excellence. The
leadership team has been successful in leading the initiatives outlined in this report, building the capabilities of staff to
create a dynamic school learning culture. The new approach to school planning, supported by the new funding model, is
making a difference to our progress as a school. The achievements and identification of next steps are outlined in the
following pages of this report. Our self–assessment process will further assist the school to refine the strategic priorities
in our School Plan leading to further improvements in the delivery of education to our students. The schools on–balance
judgement supported by evidence shows that we are Sustaining and Growing.

Our self–assessment process will assist the school to refine our School Plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality Teaching and Learning

Purpose

 • To create a stimulating and engaging learning environment underpinned by high expectations and teaching
practices to accelerate learning with differentiated curriculum that is flexible, reflective, relevant and dynamic to
meet the diverse needs of our students,  staff and community.

 • Build capacity particularly in the areas of teaching literacy and numeracy explicitly across all key learning areas to
improve student learning outcomes.

Overall summary of progress

In 2018 there were a number of programs run throughout the school focusing on the improvement of quality teaching and
learning. These included Quality Teaching Rounds, RAW, DEAR, ALARM. These programs enhanced classroom
practice, student engagement and student learning outcomes. There was a focus on professional learning for staff,
particularly focusing on new syllabuses, beginning teachers and KLA focussed content. This has enabled staff to
implement the changes with increased knowledge and confidence, allowing for the maximisation of student learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Teachers regularly review and
revise lesson plans and
sequences ensuring the content
is based on curriculum and the
teaching practices are effective.
 • Teachers access and engage
in professional learning that build
skills in analysis, interpretation
and use of student progress and
achievement data.
 • The school provides/facilitates
professional learning that builds
teachers' understanding of
effective strategies in  teaching
literacy and numeracy.

Quality Teaching Round
Initial Training – $15,000

Ongoing implementation –
$5,000

New Syllabus
Implementation – $5,000

Beginning Teacher Support
and Conferences –
$28,000

Literacy development
allowance – $25,000

KLA specific TPL $20,000

Curriculum TPL – $20,000

RAW Staffing $25,000

Word Flyer $5,000

Atomi $ 6000

Peer DEAR resources
$2000

Peer DEAR Tutor Training
$3800

ALARM $3000

Quality Teaching Rounds Professional
Development took place on the first day of Term 2,
2018. 12 Temora High School staff members, from
a range of faculties and positions, participated, as
well as school from across the CoP, five schools in
all. This development provided a shared experience
of quality teaching across the area and an
opportunity for shared professional dialogue
focussed on quality teaching and learning.

Following this staff members shared their gained
knowledge within a faculty context. Quality
Teaching rounds teams were formed and began the
process of implementation and observation of
quality teaching.

RAW continued, focussing on developing the
literacy skills of Year 9 in Semester 1 and Year 8 in
Semester 2. It had a focus on reading and
comprehension. From this program, it was identified
that our next step in quality teaching and learning
should focus on developing writing skills in the
junior skills.

Attempts were made to establish a Year 7 'Gold'
class that was to have one teacher for core
subjects, with an integrated literacy and numeracy
approach. Extensive efforts were made to employ
an appropriately qualified teacher, however the
school was unsuccessful in securing this teacher.
Later in the year a teacher was employed to run a
Welfare Program, to address some of the needs of
these students, however this did not address the
literacy and numeracy objectives.

Substantial resources were used to allow for
extensive Professional Learning opportunities.
These focussed on both subject content, curriculum
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Teachers regularly review and
revise lesson plans and
sequences ensuring the content
is based on curriculum and the
teaching practices are effective.
 • Teachers access and engage
in professional learning that build
skills in analysis, interpretation
and use of student progress and
achievement data.
 • The school provides/facilitates
professional learning that builds
teachers' understanding of
effective strategies in  teaching
literacy and numeracy.

delivery modes and teaching methodologies.
Examples include: LSA Conference, ETA
Conference, Beginning Teacher Programs, GTA
Conference, MTA Professional Development.
Additionally funds were used to allow for uptake
and implementation of new syllabuses in a range of
KLAs including Mathematics, English, PDHPE and
Science. This ensured quality teaching and learning
strategies were incorporated into the new
programs.

DEAR: More resources were purchased so that
students have a variety of reading material. In the
PEER DEAR Program, the 16 Year 10 tutors
completed a TAFE course.

Next Steps

Improved literacy across junior years, all teachers are utilising weekly focus as normal classroom practice. Increase
writing skills through the RAW Program and through the focus on ALARM.

Staff and students have a firm understanding of what high expectations are, and how we support this in the staffroom.

Build PDP structure that supports staff through the Quality Teaching rounds to provide meaningful feedback.

Data used to increase teacher understanding of their students skills and learning processes.
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Strategic Direction 2

Student and Staff Wellbeing

Purpose

 • To implement quality learning experiences that build positive, respectful and caring relationships, and will create an
aspirational learning culture which will support the cognitive, emotional, social and  physical wellbeing of students.

Overall summary of progress

Students at THS have a broad variety of experiences and opportunities that they can participate and engage in which
include Year 10 Peer DEAR Program providing effective Literacy mentoring for 16 Year 7 students which focusses on
students in need; SRC lead various initiatives to improve quality of student school life and opportunities for students.
'Lads & Ladies" Program ; Youth Citizen of Year; Employment opportunities; Year 8 Sydney; Year 12 Senior Sneak; THS
Cross Country/Fun Day;  In 2018 a successful Boys to Men Program was developed and implemented. A Pathways
Learning Centre (PLC) supported by Finigan Distance Education provides pathways for student who have difficulties
attending main stream schooling. Staff well–being is supported by a variety of collegial activities and a collegial
structuring and supportive culture in educational activities such as excursions, sporting trips and major trips away.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • The school's wellbeing
approach focuses on creating an
effective environment for
learning.
 • The well–being of students is
explicitly supported by staff and
community.
 • Teachers engage in
professional learning targeted to
school priorities, the needs of
their students, and the
achievement of their professional
goals.

School Chaplain – $21,000

Boys to Men – $40,000

Year Adoption of SWOT and THS Wellbeing
Program in Year groups gained traction. The merit
system further developed.

Year 12 Senior Sneak and high student
participation in Youth Citizen of Year, employment
and workplacement opportunities, University visits,
Motivational Media, Warrumbungle's etc.

Exchange of info between Stage 3 and 4 teachers
to implement effective plans to transition from Year
6 into Year 7. Highly effective Transition Program
which enables THS to meet identified
learning/social needs of students.

A Learning Support Team review was initiated to
improve the processes and quality of support
provide to staff and students.

Next Steps

Employment of staff to build and implement new welfare initiatives including anti–bullying strategies.

Evaluation of extra–curricular learning opportunities as being significant to student development. Suggestions and
investigation of new experiences are occurring.

Explore the option of an ED class within the Support Unit.

Further professional development around the Wellbeing Framework and Berry St Model.

Teachers and leaders are engaged in teaching and leadership practices and professional learning networks that are
purposeful, inclusive and optimise success for all.

Middle school wellbeing focus developed with primary partner school including PBL and anti–bullying.

Printed on: 31 May, 2019Page 8 of 27 Temora High School 8168 (2018)



Further development of the house system for sport and student engagement.

Developing strategies that recognise and promote staff student and staff achievements.

Use of TTFM data to inform decision making around wellbeing initiatives.

Development and implementation of wellbeing program for SWOT time.
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Strategic Direction 3

Community and Environment

Purpose

 • Continue to collaborate with community and foster the effective and meaningful partnership with stakeholders that
already exist and to ensure these continue to empower the community to contribute positively to the THS and
support student learning.

Overall summary of progress

There were various opportunities in 2018 for parents and the school community in general to participate in school events
such as Cabaret, 'Temora's Got Talent' and 'Temora and Beyond'. These events promoted the school profile in the
community and received positive feedback via facebook.

There has been extensive work undertaken during the year to create and expand the physical resources as well as
facilities, including the Oval landscaping, Agriculture shed, supply of laptops and classroom resources (TV/interactive
panels). These have provided students with improved, safer grounds to use and enabled students to access
technologies to enhance student learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Parents and community
members have the opportunity to
engage in a range of
school–related activities which
help build the school as a
cohesive educational community.
 • The school's existing physical
resources and facilities are well
maintained and we continue to
expand upon the capital structure
and resources @ THS whilst
providing a safe environment for
learning.
 • Technology resources are
expanded and accessible to staff
and students.

MPU Audio Visual system –
$33000

Oval development –
$45000

Interactive Panels – $23000

Room Refurbishments –
$20000

PA/ Bell System – $30000

Classroom LED Screens –
$30000

Laptops – $70000

THS has strengthened communication opportunities
through increased use of Facebook communication,
with most upcoming events and activities posted on
the site. Its success is represented by increased
traffic and requests for information coming via
Facebook.

Proposals are being evaluated on changes to the
existing Parent/ Community newsletter with a focus
to move to delivery via a digital format.

Staff have been trained in implementing and
maintaining the school website.

Phase 2 of the Oval development was completed
on the Eastern side with the installation of retaining
wall, access paths and seating equipment. This
area was also landscaped, and water system
components relocated. This has improved the
aesthetics and resulted in a large number of
students utilising the area. The oval has been
watered and maintained by the GA creating a
calmer more inviting area for students to use.

Considerable investment in technologies as listed in
'Funds and resources expended' with laptops
creating greater availability for student to support
their learning in the classroom. The laptops are
updated and maintained by our TSO to ensure
accessibility by students. Classroom TVs or
interactive panels now in most classrooms have
given another method of delivery of curriculum and
improved engagement of students.

Agriculture shed has been erected and almost
ready for use. This will create a safer physical
environment for students and staff for the storage of
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Parents and community
members have the opportunity to
engage in a range of
school–related activities which
help build the school as a
cohesive educational community.
 • The school's existing physical
resources and facilities are well
maintained and we continue to
expand upon the capital structure
and resources @ THS whilst
providing a safe environment for
learning.
 • Technology resources are
expanded and accessible to staff
and students.

the tractor, chemicals and other equipment used in
subject delivery as well as maintenance of school
grounds.

Next Steps

Development of activities and programs in order for students to express a stronger feeling of belonging to the school.

Promotion of community to increase the number of students engaging in opportunities available at THS.

Continued  professional learning to develop the knowledge an skills or staff  to implement different wellbeing strategies
for students.

Implementation of staff wellbeing program in order for staff to exhibit and develop a strong collegial approach to
supporting initiatives at THS.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading RAM Funding – $12,681 Students completed courses of study, gaining
credentials through school and other
providers accessing a range of pathways post
school.

All students have completed an individual
personal learning plan with learning support
teaching.

Students received individualised support to
ensure they successfully completed learning,
develop literacy and numeracy skills, gained
credentials and met the requirements for the
ROSA, HSC and/or ATAR.

Greater awareness of Career options for
students and increased awareness for
aboriginal students of tertiary opportunities in
the workplace.

Low level adjustment for disability Equity Funding – $117,705

Learning and Support
Teacher – $84,000

Flexible Funding – $33,705

Flexible funds are used to supplement
Integration funds > students identified
throughout year with Low level disability
learning needs in mainstream schooling.

Strong partnerships with families and
students have been sustained through the
ongoing collaborative reviews of learning
support plans, where needs are identified and
the necessary adjustments made for learning
and participation.

Students successfully completed course
requirements within a supportive learning
environment.

Students experienced high support at key
transition points including the transition from
school to work.

Socio–economic background Equity – $188,256

Learning Assistance –
$3,000

Literacy Support allowance
– $25,000

RAW Staffing – $25,000

Work Fylers – $5,000

ATOMI software – $6,000

ALARM – $3,000

PEER DEAR – $6,000

Boys–to–Men staff –
$40,000

Technology resources –
$75,000

Funds available to assist families with the
cost of school.

Increase in technology to support learning.
80% of the student body can access.

Increase in the range of software available to
students to support learning in the HSC and
Stage 4 English/Literacy.

Individual Support Plans for students who
experience difficulties.

A dedicated Literacy Teacher allowance to
build RAW (Reading and Writing) Program to
build skills in identified Year 8 students.
Additionally, the coordination of whole school
learning activities to improve literacy across
the school.

Resources were purchased so that students
have a variety of reading material in DEAR.
16 student trained as Mentor for  the PEER
DEAR program.
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Socio–economic background Equity – $188,256

Learning Assistance –
$3,000

Literacy Support allowance
– $25,000

RAW Staffing – $25,000

Work Fylers – $5,000

ATOMI software – $6,000

ALARM – $3,000

PEER DEAR – $6,000

Boys–to–Men staff –
$40,000

Technology resources –
$75,000

Additional wellbeing support for students
through the employment of a Wellbeing
Teacher Mentor. This included the develop of
a Boy–to–Men's Program and redevelopment
of anti–bullying plan.

Ongoing staff development of ALARM
responses and feedback to students.

Support for beginning teachers Beginning Teacher Funding
– $45,522

Induction for beginning and new staff to
support a successful start to teaching at
Temora.

Collaborative support network for beginning
teachers to complete accreditation. All
beginning teachers completed accreditation.

Additional professional learning and executive
support for beginning teachers resulting in
improved programming, planning and
classroom management.

Release from teaching to work on improving
teaching quality.

Literacy across the school Literacy support allowance
– $25,000

RAW Staffing – $25,000

Work Fylers – $5,000

PEER DEAR – $6,000

DEAR staffing – $60,000

Increase in the range of software available to
students to support learning in Stage 4
English/Literacy.

A dedicated Literacy Teacher allowance to
build RAW (Reading and Writing) Program to
build skills in identified Year 8 students.
Additionally, the coordination of whole school
learning activities to improve literacy across
the school.

Resources were purchased so that students
have a variety of reading material in DEAR.
16 student trained as Mentor for  the PEER
DEAR Program.

Continuation of the DEAR Program for Years
7 – 10.

ALARM & senior engagement ALARM – $3,000

Failsafe – $50,000

Ongoing Professional Development took
place across THS in ALARM.

ALARM Coordinators continue their role and
provide support to staff to progress.

Collaboration on ALARM across COP sharing
approaches to implementation.
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ALARM & senior engagement ALARM – $3,000

Failsafe – $50,000

Staff reflect and adjust PDP's to respond to
changing learning needs.

Use of student performance data re Smart,
RAP, Failsafe and other strategies have led to
improved teaching practice and better student
results.

Stage 5 & 6 pathways success PLC – SLSO – $40,000

Venue – $6,500

PLC (Pathways Learning Centre) – Funds are
provided to help support students involved in
Equity Transition Programs @THS, which
don't receive direct funding.

Students are identified through existing
welfare processes as:

– Disengaged from school

– Ongoing suspensions

– Poor attendance

– Achievement in core subjects at a level
where their place in school is in jeopardy

– Interested in work placements and
experience.

The focus is to ensure the PLC is meeting the
diverse needs of the school.

Other significant school programs &
Initiatives

Quality Teaching Rounds –
$20,000

12 Temora High School staff members
participated In Quality Teaching Round
training.  This development provided a shared
experience of quality teaching across the area
and an opportunity for shared professional
dialogue focused on quality teaching and
learning.

Following this staff members shared their
gained knowledge within a faculty context.
Quality Teaching rounds teams were formed
and began the process of implementation and
observation of quality teaching.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 189 183 168 194

Girls 174 176 164 167

In 2018 there were 194 boys and 167 girls at Temora
High. Enrolments numbers remain consistent with only
slight variations up or down each year.

Student attendance profile

School

Year 2015 2016 2017 2018

7 92.5 92.7 91.4 88.4

8 92.2 90 88.2 88.2

9 91.7 90.6 88 85.6

10 89.1 90 86.6 83.3

11 90.8 89.6 89.1 83.4

12 93.8 91.2 92.4 90.7

All Years 91.6 90.6 89.1 86.4

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

This measure represents the proportion of days
attended by students in Years 7 to 12 at Temora High
School. In 2018 Temora High had an attendance rate of
86.40% compared to a NSW DoE average of 88.40%
and above similar schools of 85.25%. Year 12
attendance was at 90.70%.

Temora High School (THS) monitors non–attendance
closely. All members of staff undertake roll call each
morning and THS continually follows up with the aid of
lesson attendance tracking, close teacher observation
and use of computer software programs on Sentral,
keeping track of unexplained absences.

Parents are expected to supply the school with a note
detailing the reason for their child's absence or a
doctor's certificate if a protracted illness & the school
discourages the taking of leave for holidays etc. outside
normal holiday leave times.

For 2019, Temora High will review its attendance
processes and look at using SMS message to assist
parents in notifying the school when students are
absent.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

2 0 6

Employment 14 18 51

TAFE entry 4 0 2

University Entry 0 0 38

Other 0 9 0

Unknown 3 5 3

The majority of students who left Temora High upon
completing the Year 10 in 2016 or during Year 11 2017
found apprenticeships or Traineeships, most with local
or Riverina based employers. This cohort held a
number of students with high practical application skills
and we were pleased at the high % who found
employment or training in Trades & Apprenticeships.
38% of year 12 found University entry whilst 51% found
employment.

Students have identified successful post school options
of University, TAFE, Apprenticeships/Traineeships,
Defences Forces and full time employment.

A diverse range of University Courses were selected
including Education, Science, Sports Journalism,
Psychology, Science, Sports Management, Arts,
Medical Science and Visual Arts. Participating
Universities include ANU, UOW, CSU and UNSW.

Almost 50% of students receiving a university offer
have deferred this place for at least one year and most
are competing a one year traineeship.

Students seeking apprenticeships have been
successful. Apprenticeships were in construction,
bricklaying, butchering, cabinet making and road
construction.

Again a high number of business trainees, three
students undertaking Agricultural Traineeships and
students working in Retail, Hospitality, Agriculture
(mixed farming and Bee keeping).
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Two students were successful applicants for the Army
gap year and one ADFA.

Year 12 students undertaking vocational or trade
training

Temora High School continues to offer a broad
curriculum including Construction, Hospitality, Metals
and Engineering and Primary Industries.

43% of all Year
12 students completed one or more VET course in
2018. Two students all completed Automotive through
the local TAFE facility.

The performance of student cohorts in the HSC
examination for Construction, Metals and Engineering
and Primary Industries was above state average in
these courses.

Year 12 students attaining HSC or equivalent
vocational education qualification

95% of students undertaking HSC courses (45
students) attained their HSC or equivalent in 2018. Two
students were enrolled in a pathways study pattern and
will complete the HSC in 2019.

100% of students in the HSC Construction class
achieved a Certificate II in Construction Pathways.

100% of students in the HSC Hospitality Course
achieved a Certificate II in Hospitality.

60% of students in the HSC Metals and Engineering
Course achieved a Certificate I in Engineering.

100% of students in the HSC Primary Industries Course
achieved a Certificate II in Agriculture.

Six students were accelerated and completed the HSC
requirements for a single subject (Drama and
Hospitality). It is anticipated these accelerated students
will complete the remainder of their subjects and attain
theirs or equivalent in 2019.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 6

Classroom Teacher(s) 24.7

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

8.98

Other Positions 1

*Full Time Equivalent

At present there is a 4% Aboriginal composition of the
Temora High workforce. THS is undergoing a slow
transformation in staffing which is inevitable as staff
generally retire or leave for promotion positions. THS
had new staff as Head Teacher English, Head Teacher
HSIE, PDHPE and food technology/hospitality in 2018.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Staff engaged in a range of professional learning
opportunities throughout the year based on the
presented targets identified in the School Plan and
teachers PDP's. These training events included online
training conducted at school after hours, courses by
both DoE and external providers, networking meeting
with staff around the state and the local area and
professional learning presented by professional
associations. These training opportunities provided a
wide experience base for staff and specific training to
cater that ensures teachers are better able to cater for
needs of individual students. The full range of
professional learning opportunities included (number
represents the number of TPL days used in each area):

Courses to improve curriculum implementation and
teaching and learning by KLA area – English/History
15, Science 3, HSIE 3, PDHPE 9, Maths 9, CAPA 13,
TAS 4, Support 1
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ALARM – 4

Literacy/Numeracy – 1

VET Training and qualification update – 20

STEM – 1

EDVAL and timetabling – 11

Anti–Bullying– 2

Wellbeing – 3

Learning and support – 4

Careers/Transition – 10

Professional networks and conferences – DP 3, English
2, Legal Studies 1, History 1

Mental health and health care – 8

NSW Teachers Federation – 1

HSC marking/NESA professional learning – 4

NESA accreditation/beginning teacher – 7

Leadership – 3

EPAC – 2

SAP, HR and finance – 7

Data and evaluation – 2

Library – 2

School Website Service – 2

Sport/extra–curricular training – 2

General assistant/Farm staff training – 2

SASS – 7

In total 169 staff days were used to attend TPL events.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 703,206

Revenue 6,071,937

Appropriation 5,824,007

Sale of Goods and Services 9,205

Grants and Contributions 225,993

Gain and Loss 0

Other Revenue 2,667

Investment Income 10,064

Expenses -5,804,959

Recurrent Expenses -5,804,959

Employee Related -5,099,038

Operating Expenses -705,921

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

266,978

Balance Carried Forward 970,184

Throughout the 2018 school year there was significant
expenditure on student curriculum materials, resources
and technology within Temora High. These
expenditures were outlined in the school newsletters
throughout the year and in consultation with the P&C.

The school financial management is primarily the
responsibility of the Principal and SAM. School
committee formed to assist decision making include the
budget committee, finance committee and executive
team. All school process for the expenditure and use of
school funds follow approved DoE procedures,
guidelines and policies.

Major financial activities in 2018 included: The Primary
Industries, Agriculture and Technology (PAT) Centre
($100000), Technology improvements for teaching and
learning ($135000) and audio visual equipment for the
multi purpose unit ($41000).

Unused funds from 2018 will be used to improve school
facilities and broaden learning resources to offer a
wider range of learning activities for all students. Areas
identified include: STEM, Art rooms, covered outdoor
learning area (COLA), playground facilities, technology,
online learning programs (Clickview and ATOMI), TAS
laser cutter and green wall for CAPA.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 4,563,655

Base Per Capita 65,452

Base Location 71,649

Other Base 4,426,554

Equity Total 318,641

Equity Aboriginal 12,681

Equity Socio economic 188,256

Equity Language 0

Equity Disability 117,705

Targeted Total 545,622

Other Total 147,331

Grand Total 5,575,250

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Year 7

In terms of student growth, our most successful area
was writing, which saw 51% of students achieving at or
above their expected growth rate. Spelling was at 41%
while Grammar and Punctuation was 45%. Our
weakest area was reading, where only 35% of students
were performing at or above their expected grown.

In comparison to the state and SSSG, Year 7 achieved
no Band 10s in any area, which is below state, but very
few students in the state achieved at this level.
Grammar and Punctuation and Reading were our best
results, with students achieving above state average in
Band 9s and Band 8 for both tests. Unfortunately we
also achieved above the state average in the number of
Band 4 results. In Spelling our students performed
below state in the top two bands, though we achieved
above the SSG. In Writing our students achieved
results that were below the state average in the top
three bands, and unfortunately we were above state
average in both Band 1s and 3s.

Overall our students have achieved sound results, with
identified areas to work on being reading and spelling.

Year 9

Our strongest area of student growth was in the
Reading exam results, where we saw 72% of year 9
students achieve at or above their expected growth. If
we break this down in to gender, 77% of female
students achieved at or above expected growth. In
Writing, 57% of the cohort achieved at or above this
expected growth, while in Grammar and Punctuation,
with was 54%. The Spelling result was the lowest, with
only 39% of student achieving at or above expected
growth. When this is broken down into genders, 58% of
females in the year achieved this growth, while only
21% of male students did.

When comparing our student results with both the state
and SSSG, we have achieved some pleasing results. In
Reading we were above the state in the number of
Band 10s and Band 9s we received and achieved
nothing longer than a Band 5, which is an improvement
on the state. The Grammar and Punctuation results
were successful with 5.5% of our students receiving a
band 10 and 16.4% of our student receiving a Band 9,
both results above SSSG and State averages. The two
main areas for improvement are Writing and Spelling.
In Writing we received no Band 10%, and we received
only 7.3% Band 9s, which is below state average. This
was also the area we received Band 1s and Band 3s. In
Spelling we were below the state average for both
Band 9 and Band 10.

Overall our students have value added in most areas,
particularly in Reading.
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In Year 7 Numeracy, 12.6% of students were in the top
three bands and in Year 9 it was 51.9% which was
above the state average of 49%.

In Year 9, the average Naplan scores for Numeracy
has increased significantly over the past two years and
Year 7 has similar results with students in "statistically
similar schools".
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

The average percentage of Year 7 and Year 9 students
in the top two bands of NAPLAN for reading and

Numeracy are:

2015 – 20%

2016 – 17%

2017 – 14%

2018 – 18%

The average percentage of students in the top two
bands by year group and cohorts are:

2015 – Year 7 Reading – 23%, 2017 – Year 9 Reading
– 12%

2015 – Year 7 Numeracy – 15%, 2017 – Year 9
Numeracy – 5%

2016 – Year 7 Reading – 25%, 2018 – Year 9 Reading
– 25%

2016 – Year 7 Numeracy – 19%, 2018 – Year 9
Numeracy – 24%

Due to small cohorts of Aboriginal students it is difficult
to measure the state priorities of:

The number of Aboriginal students in the top two bands
are:

2015 – 6%, one test results from a total of 16 test
results, eight students

2016 – 0%, nil test results from a total of 10 test results,
five students

2017 – 0%, nil test results from a total of 18 test results,
nine students

2018 – 9%, two test results from a total of 23 test
results, 12 students

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Business Studies

Of the students that undertook HSC Business Studies
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for the 2018 HSC, 38% achieved a Band 5 result. In
total 88% of students achieved a Band 4 and above
result. This compares favourably with past results,
where 51% of students achieved Band 4 and above in
2017 and 46% of students achieved Band 4 and above
in 2016. Overall, the 2018 THS Business Studies
results were 5.31% above the state average.

Legal Studies

In Legal Studies 38% of students achieved a Band 5
result, up from 25% of students achieving this band in
2017. In total 76% of students achieved a Band 4 and
above result in 2018. This compares favourably with
past results, where 75% of students achieved Band 4
and above in 2017 and 50% of students achieved Band
4 and above in 2016.

Geography

In Geography 33% of students achieved a Band 5
result, whereas no students achieved this level of result
in 2017 and 18% achieved a Band 5 in 2016. In total
87% of students achieved a Band 4 and above result in
2018. This compares favourably with past results,
where 33% of students achieved Band 4 and above in
2017 and 71% of students achieved Band 4 and above
in 2016. Overall, the THS 2018 Geography results were
0.62% above the state average.

Visual Arts

The 2018 HSC results in Visual Arts were once again
particularly pleasing. 100% of THS candidates in Visual
Arts achieved results at Band 4 and above in 2018, as
they did in 2017, compared to 66.6% in 2016 and 67%
in 2015. In 2018 Band 6 results were achieved by 17%
of Visual Arts candidates. Overall, the THS 2018 Visual
Arts results were 2.73% above the state average.

Drama

HSC results in 2018 were strong. Band 6 results were
achieved by 11% of THS candidates and overall 77% of
students achieved Band 4 and above results. The
students were also recognised by NESA through an
invitation to HSC OnStage for their group performance.
The highest performing student achieving a Band 6 and
a mark of 94%.

PDHPE

In 2018 21% of candidates achieved Band 5 results,
compared with 18.8% in 2017. Just over 70% of our
2018 HSC candidates achieved Band 4 or above
results, compared to 38% in 2017 and 55% in 2016.
Overall, the THS 2018 PDHPE results were 1.11%
above the state average.

Community and Family Studies

In 2018 33% of CAFS students received a Band 5
result compared with 14.3% of students in 2017. 66%
of our 2018 HSC candidates achieved Band 4 or above
results, compared to 71% in 2017 and 31% in 2016.
Overall, the THS 2018 CAFS results were .99% above
the state average.

Mathematics General 2

26 students completed the Mathematics General 2
course. The student who ranked 1st in this course,
achieved a band 6 with a mark of 91%. 11.5% of
students scored Band 5's and a total of 46.1% of
students achieved a Band 4 or above.

Mathematics

Nine students completed the Mathematics course, with
the 1st placegetter achieving a Band 4. 77.8% of THS
students scored a Band 3 or 4.

Mathematics Extension 1

Three students completed Mathematics Extension 1. All
students were awarded a Band E2.

Advanced English 2018

In 2018, 14 students sat the Advanced English course.
50% of students received a Band 5, which was above
state average. Unfortunately no student received a
Band 6, putting the class below state average in this
area. We received five Band 4s, which was also above
state average. Two students received a Band 3
equating to 14%, and this was an improvement from
2017 when 25% of students achieved a Band 3.

Standard English 2018

There were 23 students in Standard English in 2018.
Overall we had a larger spread of marks in this course,
from 2017, with at least one student placing in each
band. From this cohort we achieved two Band 5s and
though this was below state average, it is an
improvement on 2017, when no student achieved a
Band 5. We received no Band 6s. 13 of the cohort
achieved a Band 4, placing us above state average for
this band. We achieved less Band 3s in 2018, with only
six students receiving this grade. Unfortunately we had
one student achieve a Band 2 and another student
achieving a Band 1, which we did not achieve in 2017.

Extension 1 English 2018

In 2018 we had three students complete the Extension
1 English course. Two students achieved a Band E3,
which is above state average. One student achieved an
E2, which is unfortunately above state average. Our
2018 results are slightly below our 2017 results, when
all students achieved in the E3 Band.

Modern History

In 2018 we had seven students in the Modern History
course. Overall our results were an improvement on
2016, when we last ran the course. Unfortunately no
student achieved a Band 6. Two students achieved a
Band 5, a clear improvement on 2016 when no
students achieved a Band 5 or 6. One student achieved
a Band 4 and three student achieved a Band 3, both
bands did not meet the state average. Unfortunately we
received one Band 1.
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Hospitality

11 candidates in this subject with marks ranging from
60 to 87. One student achieved a mark of 87 (Band 5).
Three students (27%) achieve a Band 5 result in the
top 20% of the state.

Industrial Technology (Timber)

10 candidates with marks from 56 to 92. Two
candidates with marks of 92 (Band 6) in the top 10% of
the state. Two candidates achieved a Band 5 result.
40% of students achieved in the top two bands.

Construction

One Candidate with a result of 84% (Band 5). The top
20% of the state. This candidate also went on to
compete at the world skills nationals in Sydney.

Metal & Engineering

Five candidates with marks from 56 to 80. One
candidates with marks of 80 (Band 5) in the top 20% of
the state.

Primary Industries

Five candidates with marks from 67 to 84. One
candidates with marks of 84 (Band 5) in the top 20% of
the state.

Biology

Fifteen students sat the Biology HSC exam in 2018 with
13% achieving a band 5. The majority of the candidates
scoring in the band 3. While the band 5 and above saw
an overall decrease compared to the state
performance, the band 2 and below also saw a
decrease compared to the state.

Earth and Environmental Studies

Seven candidates sat for the HSC in 2018. 28% of
candidates a band 5 or above, a slight increase on the
year before. A majority of students achieved band 3
with a decrease of students in band 2 which was an
improvement on the 2017 results.

Chemistry

Five candidates sat the 2018 HSC, with no students
achieving band 5 or above. Well below state average.
80% of students achieved in the band 3 and 4 in this
course.

Physics

Two students studied physics in 2018. After studying
distance education in year 11, the HSC course was
delivered on reduced hours. Both students scored a
band 3.

Temora High school value adding from Year 9 to Year
12 is above stage average, school average is 26.45
compared to state average of 25. Value adding has
improved for three consecutive years. Year 9 data is
based on NAPLAN and Year 12 data is based on HSC
scores. Value adding is highest, above state average,
in the low and medium achievers bands based on
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NAPLAN Year 9.

From SCOUT, 15 HSC courses achieved above state
average results and nine course achieved below state
average results.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

Parents were asked to take part in the Tell Them From
Me parent survey. The survey includes seven separate
measures, which were scored on a ten–point scale. A
score of 0 indicates strong disagreement; 10 indicates
strong agreement; 5 is a neutral position (neither agree
nor disagree).

CESE results are an average result for all schools that
participated in the survey. Results for Temora High
School (THS) parent responses are as follows:

1. THS parents feel welcome – THS score was 7.5.
CESE Years 7–12 average of 7.0.

2. THS parents are informed – THS score was 6.9.
CESE Years 7–12 average 6.3.

3. THS parents support learning at home – THS score
was 5.9. CESE Years 7–12 average 6.1.

4. THS supports learning – THS score was 6.9. CESE
Years 7–12 average 7.0.

5. THS supports positive behaviour – THS score was
7.0. CESE Years 7–12 average 7.0.

6. THS creates a safe school environment –THS score
was 7.2. CESE Years 7–12 average 7.0.

7. THS is an inclusive school environment –THS score
was 6.7. CESE Years 7–12 average 6.2.

Overall the school was above the CESE parent
average in most measures. The school will continue to
further analyse the survey results in the areas of
supports learning and supporting learning at home in
order to work towards improving student learning and
wellbeing.

Policy requirements

Aboriginal education

THS supports Aboriginal education and promotes a
culture of inclusiveness through Aboriginal perspectives
across all KLAs. THS embeds Aboriginal Education into
all programs and units of work. All students are subject
to specific cultural information and opportunities.

Aboriginal student leaders give the Acknowledgement
of Country, an important part of our assemblies and this
serves to further promote the recognition of Aboriginal
cultures and custodianship of country.

In 2018 THS undertook the strengthening of
partnerships and promoted genuine collaboration
between schools, Aboriginal families and Aboriginal
community organisations.

As part of the teaching program of Pathways Learning
Centre an Aboriginal Elder was invited to conduct
program with the students attending the Centre. This
program was about the Aboriginal history and culture of
Temora. Student, teachers and caregivers enjoyed the
sessions and responded favourably to his teachings.

As part of the Aboriginal Education Program at THS we
conduct individual interviews with each Indigenous
student and their parents/caregivers. The aim of the
interview is to develop a Personalised Learning Plan for
each student. The interview is conducted with at least
two members of the school Aboriginal Education Team.
The teachers involved in the interviews are: Deputy
Principal; STLA; and a classroom teacher. These
meetings are essential for improving the quality of
teaching and learning for Aboriginal students and
improving the quality of leadership.

During the interviews the topics covered include:–
Educational and career goals– personal and academic
strengths– areas for improvement and assistance
required– role models– NAPLAN results–
extra–curricular activities– hobbies – interests –
responsibilities.

As a result of these interviews we develop a greater
understanding of each child's strengths and identify
ways to assist them to attain the best possible
educational outcome. Parent–Teacher meetings – At
Faculty level > staff discuss and identify learning needs
and post school requirements of students. Students
and parents discuss student goals and areas of
development with individual teachers at
Parent–Teacher meetings.

THS strengthened support for Aboriginal students at
key transition points (including for students' readiness
for transition from Year 6 to Year 7 and Year 10 to
Years 11 and from years 11 and 12 (school to work or
further study) through our: – Year 6 into 7 Transition &
Sampling program – Year 10 into 11 Transition
Program Our Post School Connections Year 9–12
program where students, their parents and Careers
Adviser meet at beginning of year to identify goals,
career options and pathways to work was successful.
Decisions regarding subject choice, requirements of
work choices and opportunities available to ATSI
students are made and reviewed throughout the year to
ensure success. Also mentoring to help support all
students in the Senior school is available to improve the
outcomes of our students. THS improved Aboriginal
students' literacy and numeracy achievements with:–
Assistance with applications to University, TAFE,
apprenticeships, Attendance at THS of Vision
assessors for students– Constant advice from Careers
Advisor and Mentor Staff of THS.

Multicultural and anti-racism education
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At THS we value the diverse multicultural nature of
Australian society with a particular focus on the
nationalities represented at our school. Multicultural
education is covered in every Key Learning Area
through the cross curricular content component of the
syllabi but also through extra–curricular activities which
promote and celebrate diversity. Some of our recent
activities include:
 • Harmony Day – an SRC fundraising day which

promoted the wellbeing of all. In collaboration with
Hospitality students, the SRC provided students
with taster plates from a range of cultures and the
chance to celebrate harmony through art.

 • Video Conferencing with schools in Korea –
opportunities for Year 7 Korean classes to interact
with students from the other side of the world and
explore their cultural similarities and differences

 • A series of archaeological digs – providing
students with the opportunity to take a look at
cultural history from around the world through
primary sources

 • Cultural Diversity in Food Technology and
Hospitality classes – students gain insight into the
origins of particular dishes from a wide range of
cultures and have the opportunity to participate in
practical lessons to create multicultural cuisine.

 • In–depth studies into Australian immigration and
the changing rights and freedoms of indigenous
cultures in stage 5 History

 • The chance to explore racial issues and
multiculturalism from a variety of composers
through film, literature, multimedia, drama, music,
art across CAPA and English faculties.

 • Participation in the Golden Plains Dramatic Minds
festival – raising student awareness around
issues of wellbeing, understanding and tolerance
of others.

 • Year 7 excursion to Canberra to sample authentic
Korean cuisine and practise Korean greetings and
restaurant conversation.

 • Development of a Korean garden to enjoy the
aesthetics of Korean culture.

 • University of Wollongong Senior trip and our
collaboration with Canberra University – provides
students with the chance to meet students from
city–based schools that have a more diverse
student population, and allows them a glimpse at
potential university life

 • Initiatives to enhance communication with parents
and community members from culturally and
linguistically diverse backgrounds

 • Drum Beat "performances where students are
able to experience musical, verbal and
non–verbal aspects of different cultures and
communication

 • Invitations for parents to attend a Korean
language lesson – where Year 7 students help
teach the Korean script and explain why learning
another language is of value.

The school's Anti–Racism Contact Officer (ARCO)
works with students and staff to build multicultural
awareness and learning programs to strengthen
student knowledge and understanding. The ARCO
supports students who are experiencing cultural issues
and works with school executive to help address the

needs of the diverse range of students within the
school.

Other school programs

How our students achieved in 2018.

NSW Premiers Sporting Challenge Award – Max
Harper

NSW Department Of Education (CESE) Case Study –
High School Completion & Post–School Transition –
THS was identified as one of the most successful high
schools in NSW (four identified) in having relatively high
numbers of students with aspirations to attend
university or VET following high school completion.

Andrea Coleman was a worthy recipient of the Victor
Chang citation in 2019. She is an outstanding student
with a natural aptitude for Science.

CAPA

2018 Cabaret Production – Wednesday 9th May, with
the dinner and show performance.

Year 12 Drama and Year 11 Dancers trip to Sydney to
see HSC OnStage and Callback

The Riverina Dance camp will be held in Temora. Over
60 dancers from across the Riverina enjoyed 3 days of
intensive dance workshops with tutors Brendan Yeates
and Ms Kathryn Fisher (Musical Theatre); Millie
Slennett (contemporary) and Hide–boo Shinokubo (hip
hop). THS students who participated in the camp:
Emerson Kurtzer; Emily Weckert; Gabi Frazier; Sarah
Heard; Meg Schmidt; Kirralee Oliver.

Year 12 Visual Arts class attended the Hyper Real
exhibition at the National Gallery in Canberra.

Temora Got Talent – We had a great array of acts
which highlighted the wonderful performing arts
opportunities offered at Temora Public, Temora West
and Temora High Schools. It was a fantastic way to
kick off Education Week.

Dark Emu by Bangarra Dance Theatre. Year 11 Dance
went to Canberra in Term 3 to watch 'Dark Emu' by
Bangarra Dance Theatre.

Temora HS dance classes performed at the Wagga
Eisteddfod at the end of last term. In a very competitive
section, we were fortunate to receive the
encouragement award for the Year 10 piece 'Smooth'
and take out third place with the ensemble piece
'Harvest'.

Dramatic Minds performance. This process included:
research of various mental health aspects, such as
symptoms, support networks and illnesses, balanced
with the challenges of play–building as a group, with
students showcasing their performances at the annual
Goldenfields Dramatic Mind Festival
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Competitions

Year 9 commerce and Year 11 business studies class
researched companies to invest $50 000 as part of the
2018 ASX Schools Share Market Game.

The Australian Worldskills Championships took place in
Sydney with Mat Lennon chosen to represent his state

Experiences

HSC chemistry students attended a practical laboratory
experience day at Charles Sturt University in Wagga
Wagga.

Year 11 students had the opportunity to attend the
Rotary Youth Driver Awareness (RYDA) day in Wagga

Year 11 Geography class made the trek around various
locations around Temora to investigate and conduct
primary research into biophysical interactions and also
to potentially assist students with their Senior
Geography Project

State of Origin in Melbourne

HSC study overnight excursion to Dubbo

Year 12 Advanced and Standard English classes
attended the annual CSU English Study Day.

SRC Secondary Schools Student Leadership Program
– Visit to Parliament House – Two Year 10 SRC
Representatives Ben Rayner and Ellie Cooper,
accompanied by Mr Gaynor and Mrs La Trobe, visited
the NSW Parliament House and met with the Governor
of NSW.

Year 9 and 10 Commerce and Year 11 Business
Studies went on an enrichment excursion to Grill'd in
Wagga Wagga and to the Junee Licorice and
Chocolate Factory.

Year 9 experience 'YAM' which is designed to assist
our students with dealing with mental health issues.

Another fabulous senior sneak took place in the last
week of term 3. Students and staff enjoyed a day of fun
in chilly conditions at the Panthers Cable and Aqua
Park.

Our Year 11 Ancient History class conducted an
archaeological dig with Year 7 at the end of Term 3

The new "eye in the sky" – The agriculture department
has just purchased a drone to assist them in teaching
students the impact of new technologies in farming

Year 8 Sydney Excursion, Year 10 surfing at the Bay,
Year 11 enjoying Wet'n'Wild and Year 9 slipping and
sliding at Jamberoo.

Support Unit reward 'road trip' to Melbourne City.

Year 10 students accepted the opportunity to go to a
Mock Interview, conducted by the local rotary club.

Year 7 Korean Excursion – The annual Korean
excursion was a big hit with the students again this
year. 40 keen Year 7 students travelled to B–One
Korean Restaurant in Civic, Canberra and sampled
Bulgolgi, Japchae, Bibimbap, Pajeon, Kalbi and Mandu.

Sport

National Championships – Sophie Bowley competed in
the U14 4x100m relay as the last runner and they ran
48.96s which won them the gold medal and National
champion. Sophie also competed in the U14 100m
where she finished 9th with a personal best time of
12.91s.

Katie McKinnon, Maria Lugtu and James Lockley
successfully made the Open Boys and Girls Riverina
Volleyball teams.

Max Harper attended NSW State Cricket and Lachlan
Rowing the NSW CHS Tennis.

CHS Boys State Volleyball Carnival was held in
Temora on 26–28 March at Temora Stadium.

Temora High had a number of students compete in the
Riverina Swimming carnival in Leeton. Congratulations
to Makayla Kite, Jayde Smith Emerson Kurtzer, Jessica
Guilfoyle, Sophie Bowley, Andrea Groth, Brianna
Loader, Teagan Mayor, Ryan Jordan, Thomas Breust,
Sam Frazier, Jackson Reid, Jacob Tinnock who all
represented THS so well.

Athletic Carnival –
 • Shantae Clark threw 22.15m in the discuss

beating Kacey Bell's 19.46m from 2014
 • Sophie Bowley broke two records, in the 100m

she ran 12.72 beating Belinda Keith's 13.20 from
1986. And in the 200m Sophie ran 28.09
smashing Emma Krause's 28.28 from 2005.

 • William Shuttleworth broke the Triple jump record
of 11.70 held by Jacob Turner from 2015, William
jumped 11.80m. He also equalled the 6.00m long
jump record held by Greg Wiencke from 1993.

 • Eva Reichstein beat Kylie Dahlenburg's 2005
Triple jump record of 9.38m with a 9.40m jump.

 • Jenaya Graham broke the 2003 record for
Javelin, held by Kylie Dahlenburg 26.77. Jenaya
smashed the record, throwing a 22.15.

Riverina Athletic carnival – the follow student
represented THS as the state CHS Athletics Carnival.
 • Sophie Bowley – 100, 200, 400, High Jump, Long

Jump, Triple Jump, Under 14 relay
 • Damian Wells – Long Jump, Triple Jump, Discus
 • Gemma Bradbury – 100, High Jump, Shot Put
 • Eva Reichstein – Long Jump
 • Will Shuttleworth – Long Jump, Triple Jump
 • Darcie Manning – Under 14 relay
 • Ruby Watterson – Under 14 relay
 • Karis Reardon – Under 14 relay

Sophie Bowley was also successful in breaking a
number of records on the day that had been long
standing, the Under 14 girls 100 and 200m.
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Support Unit headed over to Wagga for the annual
Multi–Sport day at Bolton Park.

Schools Cup Netball – Year 9/10 team won the pool
and will be going on to represent the school at the
Regional Carnival

Zone X Country –Temora High School sent 23 students
to Tumburamba on the 25th May for the Zone Cross
Country. 14 students have qualified to compete in
Gundagai on the 15th June in The Riverina CHS Cross
Country event. Congratulations to Britt Walker and
Darcie Manning who were the U14 and U18 Girls
champions at the Zone Carnival.

State Cross Country – Darcie Manning (Year 8) and
Britt Walker (Year 12) participated in the CHS Cross
Country Carnival at Eastern Creek in Sydney.

Opens girls volleyball team made the final of the
regional Riverina knockout.

Open boys tennis made the final of the regional
Riverina knockout.

CHS Bowls Singles and Pairs Boys and Girls
Competition – Isabelle and Maddison Smart finished
runner–up in the state wide pairs competition. Isabelle
received a bronze medal in the single competition.

The annual Year 10 Inter–School Challenge against St
Anne's was played on Thursday, 20th September at
Bob Aldridge Park. Temora High school were victorious
on the day with both the League tag and the Rugby
league teams retained the cups for the 2018/19 year.

Open boys cricket made the semi–final of Davidson
Shield

Community

World's Greatest Shave Event took place on 14th
March and Kaitlin Jones shaved her head in the Quad
at lunch time bravely allowing others to cut a lock of her
head before it was shaved for $5 per cut.

The Red Shield Gala Day was held at THS in Term 2
with all Temora Public schools enjoying the day

The introduction of our new recycle bins at THS
supported by the Temora Lions Club

Six SRC Representatives attended the Riverina Youth
Mental Health Forum held at Mater Dei Catholic
College on the 5th of June.

Once again we joined Temora Public school to
celebrate science week

SRC held a 'dress as a farmer' day to raise money for
the farmers experiencing hardship due to the drought. It
was a very successful day, raising over $500 and even
bringing some much needed rain.

Year 7 English went to the Temora Preschool in Term 3

to read picture books to the pre–schoolers to find out
what kinds of stories they like the most. The Year 7
class had great fun reading and sharing their favourite
stories from when they were pre–schoolers themselves.

THS and Beyond – Another successful program was
held on Friday 24th August. The panel of speakers
shared a range of stories and offered advice to Year 6
TPS, Year 5/6 TWPS and Temora High School. Many
were impressed with David Patt's stories of the many
world leaders, sports stars and celebrities he had the
opportunity of meeting through his job as a concierge.
A community session was held at Temora Bowling Club
and was supported by TBEG (Temora Business
Enterprise Group).

Keep Drought Relief on the Radar Year 9 Commerce
put into practice some of the business skills that they
have learnt this year to plan and run a fundraising BBQ
for drought relief.

Vet Construction – Building the Chook Shed for
Narraburra Lodge. The VET Construction class
completed their major group project. Mr Gaynor
organised with Narraburra to take on building a very
bespoke choke house.

Printed on: 31 May, 2019Page 27 of 27 Temora High School 8168 (2018)


