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Introduction

The Annual Report for 2018 is provided to the community of Macksville High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Erica Lyne

Principal

School contact details

Macksville High School
40 Boundary St
Macksville, 2447
www.macksville-h.schools.nsw.edu.au
macksville-h.school@det.nsw.edu.au
6568 1025

Message from the Principal

It is with pleasure that I present the 2018 Macksville High School Annual Report to our school community.

Let me begin by paying tribute to the HSC Class of 2018. Chloe Northfield was our Dux with Band 6 results in Biology
and Mathematics Extension 2 and Band 5 results in English Advanced, Mathematics Extension 1, Physics and
Chemistry. Chloe was thrilled to receive her ATAR of 95.6 and she is studying medicine at the UNSW Rural Clinical
School.

Other high achievers included Madellyn Urquhart, Emily Whitehead, Mickayla Ennis, Sam Kinear, Sam Schmidt, Jiminka
Laow, Daisy Peachman, Shorna Tai and Madison Turner. Overall, 3 students made the Distinguished Achievers list and
also achieved 26 Band 5's across 18 different subjects. We wish all of the Class of 2018 the very best for their future
endeavours.

We offer a wide range of activities for our students to develop future focused skills. Our students have worked
collaboratively through organising the Drought Respite visit for students from Gilgandra High School; through Project
Based Learning and STEM initiatives; they have developed their creativity through our Musical production Oz, in
participating in the Valley 10 Arts project and through a didgeridoo making workshop. They have shown their critical
thinking skills through being chosen to participate in the Earth Watch Expedition working with environmental scientists
and successfully completing the Head Start program at Southern Cross University. Our students have showcased their
communication skills through debating with our Year 9/10 team being zone champions; through participation in the Lions
Youth of the Year and having their voice heard at a Youth Forum organised by the Department of Premier and Cabinet.
Our students have connected with the wider community through our inaugural Expo, many and varied community
fundraising activities and our hospitality students catering at many events including the VW Spectacular.

Other opportunities have included a local school partnership Indonesian Enrichment program, Aboriginal cultural
programs including Sistaspeak, SLIKK, Gumbaynggirr language and dance programs. Our Cattle Team continues its
tradition of success and we have also seen the introduction of our education support dog Ginger into our classrooms.

Our sporting successes have included our CHS Netball team 5th in the state, CHS Open girls Touch Team 7th in the
state, Blake Howle being chosen in both CHS State League and Union teams and Declan Sutton reaching the Australian
Swimming Championships.

These are but a few of the experiences our students have been able to participate in this year. Congratulations to all of
our students who have taken advantage of the opportunities our school provides and doing so with pride. I am constantly
in awe of the talents that our students possess, but again these are just a small sample of why we should be so proud of
Macksville High School.
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I would like to pay tribute to the expertise, energy and support that the teachers and staff give to our students everyday. I
would like to thank our parents, P&C and the wider community for working in partnership with us to nurture the talents
our students possess.

Congratulations everyone on another successful year for our school.

Erica Lyne

Principal

Message from the school community

P and C – 2018

2018 has been a busy and successful year for Macksville High P&C.

P&C fundraisers this year have included running the BBQ at the school Expo held here in March and the Christmas
hamper raffles. The canteen staff and volunteers also ran the canteen at Scotts Head Oval for the Athletics Carnival held
in May and again at the Big Screen Family Movie Night held in the stadium in August. This movie night raised a total of
$1,322.

Mrs Robinson's wonderful donation of P&C hats and shirts has made us look like a well organised team at every event.

As most of you know, our school canteen falls under the P&C banner and the wonderful menu on offer has resulted in
significant sales increase. This year we purchased a new display fridge, microwave oven and a new printer. The canteen
also became more environmentally friendly, with the change to wooden spoons and forks instead of plastic, and the
removal of plastic straws. The canteen has set up a new accounting system this year, and the eftpos facility available to
students remains successful. Canteen manager April Miller, has worked tirelessly setting up the new compulsory Healthy
Canteen Strategy which will be in place during 2019. We would like to thank April and her team of helpers for the
wonderful food they have provided everyone all year and for the work they do to support our Breakfast Club here at the
school.

I would also like to thank P&C member David Hall, who earlier this year applied for a Community Facility Building
Partnership Grant. We were successful and have received a $15,000 grant. This money will be spent on floor resurfacing
and basketball markings in the stadium. That work will commence early in the new year.

Some of us have been busy getting out and about this year. April and myself attended the Food Services Tradeshow at
Port Macquarie and Lynette Howle and myself also attended a presentation by the NSW P&C Federation at Bowraville.
These events were definitely fun and proved to be a wealth of information.

Thank you to those who have supported our fundraisers this year. All monies raised by the P&C are filtered back into the
school and canteen to help fund a wide range of projects, all of which benefit our children.

Finally, a huge thank you to Lynette Howle, our P&C secretary, her efforts and passion are enormous. Thank you to
Virginia Joyce and all the current P&C members and committee for all your valuable contributions and support this year.

Karen Bodycote

P&C President
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School background

School vision statement

To be a dynamic learning community where quality teaching and learning occur in a safe, positive and innovative
environment catering to the learning needs of all students.

School context

Macksville High School is a co–educational comprehensive high school, situated in the picturesque Nambucca Valley on
the Mid North Coast. It opened in 1950 and has a tradition of high academic, sporting, cultural and civic achievements.
The school enrolment averages 500 students including a significant number of Aboriginal students (13%). The NSW
Family Occupation and Employment Index (FOEI) is 122, higher than the average of 100, with an Australian Index of
Community Socioeconomic Advantage (ICSEA) of 939 which is lower than the average of 1000, both indicating
socioeconomic disadvantage. The school prides itself on delivering an inclusive educational model striving to ensure all
students have access to a quality education in a diverse school community.

Our students enjoy extensive curriculum selections utilising outstanding facilities including a school farm, 1000 seat
capacity indoor stadium, performance theatre, two large sporting ovals, a Trade Training Centre, bush tucker garden and
Gaagal room, a Learning Centre for student support, specialist provision for distance education, interactive whiteboards
in every classroom as well as dedicated computing spaces and access to laptops for our students. With a strong tradition
in academic and sporting success, our students regularly compete at regional and state level in debating, public
speaking, and a wide range of sports. Other extra–curricular activities include musicals, a cattle team, merit and
enrichment activities and excursions. The Learning Centre provides direct specialist assistance for students and staff
through developing personalised learning and social skill programs within a supportive environment.

The school actively collaborates with and has developed strong links with the Valley 10 Community of Schools, the local
AECG (Aboriginal Education Consultative Group) and many local businesses. The teaching staff is made up of both
experienced and early career teachers, dedicated to offering students every opportunity to reach their potential in a
holistic learning environment.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning Elements

The self assessment evidence indicated the school is delivering and sustaining and growing across the six learning
elements. The school continued to focus on literacy and numeracy, senior support and wellbeing. There is a commitment
by teachers to meet the learning needs of our students through adjustments and accommodations and learning support.
The on–going role of the Learning Centre and Learning Support and Wellbeing teams allows for timely identification of
learning needs and implementation of support. Literacy and numeracy programs have continued to be implemented for
Year 7 – 9 students based on analysis of internal and external assessment data. Learning plans are communicated to
staff and parents to assist students in reaching their learning goals. Learning plans are revised on a regular basis
through these programs and the Leaning Support Team. The implementation of a full time Senior Mentor Teacher has
allowed the early identification of and intervention for students at risk in the senior years. Respectful relationships are
evident through student and parent surveys and engagement with the community through our drought relief fundraising
and respite visit fro drought affected students from Gilgandra. Teaching staff continued to implement the focus
behaviours and consequence matrix to support positive learning environments.

Teaching Elements

The self assessment evidence indicated the school is delivering and sustaining and growing across the four teaching
elements. The school continued to focus on implementation of the Professional Development Framework, professional
dialogue and collaboration, classroom observations and programming and implementation of new senior syllabuses.
Teachers worked collaboratively to implement and evaluate senior teaching and learning programs and assessment
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tasks for the new syllabuses.Teachers also used student data analysis to make appropriate adjustments to teaching and
learning to target particular areas of need for individual students. Teachers also reviewed junior programs in learning
areas where new syllabuses were introduced. Teachers continued to draw on evidence based research to deliver project
based learning activities across a number of year groups. A cross–curricular team from five faculties collaboratively
delivered a learning program to a discrete STEM class in Year 9. The introduction of Chromebooks as another
technology resource was supported through the sharing of professional practice in the use of the Google suite.

Leading Elements

The self assessment evidence indicated the school is delivering across the four leading elements. The school continued
to focus on distributed leadership and the mentoring of new and relieving executive staff. New executive team members
were involved in a leadership induction program with the opportunity to engage in collegial discussions about educational
leadership and management of faculties. The school was strategically involved in projects with partner primary schools to
strengthen learning links and enhance transition to high school. The implementation of new financial and HR platforms
involved shared leadership, change management and implementation strategies to ensure effective management
practices. Professional learning in these areas will continue.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Student Learning

Purpose

Our purpose is to strive to build the capacity of our students in literacy, numeracy, critical thinking, collaboration and
creative problem solving to become successful learners.

Overall summary of progress

The school has worked towards developing the skills of our students in literacy, numeracy and 21st century skills. This
has occurred through targeted programs in literacy and numeracy and individual faculty and cross curricular programs in
project based learning, which is a method of content delivery rich in collaborative problem solving. Technology use
continues to develop across the school assisted by the purchase of new laptops and Chromebooks.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

At least 90% of students achieve
at or above national minimum
standards on NAPLAN reading,
writing and numeracy.

0.2 staffing and 0.8 SLSO Employment of a part time Literacy Leader who
implemented a program to focus on NAPLAN
readiness. Employment of a part time SLSO to
implement targeted numeracy skills program
focusing on Naplan numeracy questions and
problem solving and in class support. Value added
scores were again above state average for Years 7
to 9. The target was met for numeracy (97%), and
close for reading (84%). Writing continues to be a
focus area for improvement. Spelling continues to
be a strength for students.

The value add trend for Years 9 –
12 is positive, and a continuing
decrease in Band 1's and
increase in Bands 4 to 6 in the
HSC.

0.8 staffing for Senior
Mentor Teacher

Value added data continued to be above state
average in 2018. The ongoing support in the library
and delivery of study skills programs have
contributed to this trend. There has also been a
steady growth in the middle and higher bands in the
HSC. Reduction in the number of Band 1's
continues to be a focus area.

Students in the STEM program
should demonstrate
achievement  at or above
individual and cohort levels using
internal data.

$9, 094 The STEM class comprised a group of students
who were delivered core Science and Mathematics
and two elective classes as a single cohort. Content
was delivered in a project based learning
environment comprising four focus areas.
Assessment was carried out within the program as
well as students completing tasks delivered to the
whole cohort. These tasks included end of
semester examinations. Over 90% of students were
able to demonstrate an improvement in their
position within the year cohort with the rest at a
comparable level to previous achievement.

Next Steps

 • Continued professional learning on future focused skill development across all faculties including delivery of STEM
and cross–curricular initiatives

 • Continued support for literacy and numeracy across the school, including an English project with partner primary
schools
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Strategic Direction 2

Staff Learning

Purpose

Our purpose is to work collaboratively to develop an engaging and innovative learning environment catering for the
learning needs of all students.

Overall summary of progress

The Professional Development Framework continued to be implemented across the teaching staff and lesson
observations were linked to the Teaching Standards. School based professional learning was focused on implementation
of new syllabuses and evaluation of programs and assessment tasks, technology use and implementation in the
classroom. Teachers participated in a combined staff development day with schools from Macksville to Maclean which
focused on subject specific learning and syllabus implementation. SASS learning focused on further developing staff
skills in the new finance and HR systems.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of teacher Performance
and Development plans linked to
Australian Professional
Standards for Teachers and
assist in Accreditation processes.

$10, 642 relief costs 100% of staff completed a Professional
Development Plan in 2018. Lesson observations
and feedback  in a coaching mindset continue to
develop. Implementation of the PDP process for all
SASS staff also occurred. The school continued to
support staff in their Accreditation processes
despite management systems being off line for
most of the year.

Evidence based teaching and
learning programs and
assessment practices meet
NESA requirements.

$36, 286 relief costs Many staff continued to focus their professional
learning on implementing new syllabuses and
developing appropriate assessment tasks. The
combined Staff Development Day also saw this as
a focus. Training in new finance and HR systems
was a focus for SASS staff. Teachers accessed
professional learning associated with the
implementation of new senior syllabuses and
assessment requirements, with the development of
teaching and learning programs and assessment
policy to start the new year. Junior assessment
tasks were evaluated and assessment booklets
were were produced for Years 7 – 10. Teachers
evaluated assessment tasks and can provide
evidence for adjusted tasks to meet student
learning needs.

Staff have the skills and
confidence to use technology in
lesson delivery including the
Google suite.

$43, 639 new computer
hardware including laptops
and Chromebooks

Staff continued to share teaching practices
associated with the use of technology in
classrooms, which was supplemented with the
purchase of new hardware to improve technology
access across the school.

Next Steps

 • Further investigation of methods for improving student outcomes by embedding systems for lesson observations,
collaborative practices and effective feedback for all staff.

 • Continued professional learning on implementation of technology related tools including the Google suite to
support student engagement and skill development.

 • Investigation of the development of a Learning Community in partnership with our Primary Schools.
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Strategic Direction 3

School Wellbeing

Purpose

Our purpose is to develop a positive learning culture underpinned by our core school values. 

Overall summary of progress

The school continues to work towards the review of policies and procedures in this area and continue to look at ways to
support our students through new programs and initiatives. The Wellbeing team continues to evolve and implement
policy review which is underpinned by the four key values.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students will progress through
the Recognition Rewards
program at appropriate year level.

$3000 Considerable increase in positive entries being
recorded for all students especially across years
10–12. This has resulted in a more transparent and
equitable rewarding of students at Year meeting,
formal Presentation assemblies and official reward
events.

Major increase in all year groups given the
opportunity to participate in reward events
especially the major Worlds trip to Queensland.

The school's values underpin
interactions between various
groups in the school community.

$6000 Years 7 – 9 continue to participate in Macksville
Way program; this program is dynamic and
continues to evolve and incorporate the four values;
Pride, Respect, Teamwork and Honesty.

Focus on uniform and the importance of the values
especially in representation in the community.
Posters promoting each value and the connection
to the values have been rolled out during 2018.

The pilot program Shark Cage has been delivered
to select Year 9 female students. The program is
aimed at developing safer and stronger
relationships, the success of Shark Cage  will see it
rolled out to all Year 9 female students in 2019.

Student wellbeing policy is
reviewed and implemented and is
understood by students and the
wider community.

$4000 The Wellbeing policy is under review.

Further consultation with students, staff and
community has been sort to develop a positive
behaviour matrix. The matrix will be introduced in
2019 and will be underpinned by the four values. A
major launch is anticipated for semester 2 2019.

Next Steps

 • Implementation of Rewards scheme
 • Wellbeing policy review and implementation
 • Positive behaviour matrix implementation
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Flexible funding $17 063 Flexible funding was used to:
 • Employ a Student Learning and Support
Officer to assist student learning initiatives
and development of PLP's.
 • Participate in AIME mentoring program at
Southern Cross university, SLIKK camps and
leadership activities, Didgeridoo making
course, NAIDOC activities, and provide other
identified financial support for students as
needed.

Low level adjustment for disability Flexible funding $68,404 Flexible funding was used to:
 • Employ Student Learning and Support
Officers to support student learning, and
provide specific support to those students
requiring particular learning adjustments
 • Provide release time for review and
evaluation of student learning plans
 • Provide special provision support for
assessment and examinations
 • Develop individualised support programs
with learning support teachers.

Socio–economic background $193, 618 In addition to funding already allocated for the
3 strategic directions, funding was used to:
 • Continue Breakfast Club
 • Support student participation in academic
and sporting enrichment activities
 • Employ extra SLSO support in classes
 • Provide student financial assistance to
obtain uniform or attend excursions
 • Support various Wellbeing initiatives
 • Wellbeing staff professional learning and
planning days
 • Extra teaching staff to support learning
 • Technology support across the school

Support for beginning teachers $17, 853 Beginning teachers were provided with
funding to meet with their mentor teacher,
collect evidence and resources and to liaise
with their subject Head Teacher to ensure
effective professional teaching skills were
being developed. They received release time
to engage in reflection of classroom practice
and develop teaching strategies. They were
provided with support to meet standards and
create a strong portfolio for submission to
gain Proficient Accreditation.

Community Engagement and
Transition

$9,233 To support the program developed with the
DoE Communication and Engagement
Directorate funds were expended on SASS
staff time and training for improvement to
communication channels including the
newsletter, new website platform and
inaugural School Expo open night.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 262 275 266 252

Girls 276 274 254 252

Student attendance profile

School

Year 2015 2016 2017 2018

7 89.4 89 91.7 88.6

8 88.9 84.7 86.2 87.2

9 82.7 89 85.6 83.5

10 82.9 79 86.8 80.1

11 85.8 88.3 84.5 86.9

12 89.1 89.5 87.9 87.1

All Years 86.3 86.6 87.1 85.6

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

Management of non–attendance includes our SMS
messaging alerts, phone calls and letters to parents.
Further interventions include interviews with the Deputy
Principal and Home School Liaison Officer as
appropriate. Students with outstanding attendance are
acknowledged through our Merit Scheme and rewarded
during Presentation Ceremonies.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 5

Employment 0 58 45

TAFE entry 66.5 17 6.8

University Entry 0 0 34.1

Other 0 8 5.1

Unknown 33.5 17 4

Year 12 students undertaking vocational or trade
training

73% of the Year 12 cohort undertook vocational
training, with courses including Business Services,
Hospitality, Automotive, Construction, Metals and
Engineering, Human Services, Retail and Tourism.

Year 12 students attaining HSC or equivalent
vocational education qualification

99% of students who completed Year 12 were
successful in achieving the HSC. 39% of the cohort
applied to university through various early entry
pathways, with some students gaining multiple offers.
All applicants gained an offer ranging from Bachelor
degrees to pathway enabling courses.

Printed on: 31 May, 2019Page 10 of 17 Macksville High School 8162 (2018)



Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 7

Classroom Teacher(s) 30

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

10.68

Other Positions 1

*Full Time Equivalent

At Macksville High School 2 staff identify as Aboriginal
or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All teaching staff completed a professional
development plan which outlined specific professional
learning needs. Many staff attended professional
learning activities associated with the implementation of
new senior syllabuses in 2018 across English,
Mathematics, Science and History. A cross faculty team
also attended an Innovation Conference and developed
teaching and learning programs for implementation of
STEM in the junior school.

There were 2 teachers who gained Proficient
Accreditation. There were 4 teachers who successfully
maintained their Accreditation as Proficient.

Professional Learning staff participated in included:
 • STEM (Science, Technology, Engineering and

Maths) workshops
 • HSC workshops
 • HSC marking

 • New Syllabus workshops
 • Subject specific conferences
 • Connecting to Country
 • Mental Health
 • Cultural Awareness
 • Code of Conduct
 • Child Protection
 • Anaphylaxis and CPR training
 • Work Health and Safety training
 • Head Teacher Collegiate meetings
 • LMBR Finance and HR training

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 705,636

Revenue 7,606,640

Appropriation 7,413,541

Sale of Goods and Services 14,328

Grants and Contributions 172,738

Gain and Loss 0

Other Revenue 107

Investment Income 5,926

Expenses -7,212,086

Recurrent Expenses -7,212,086

Employee Related -6,498,135

Operating Expenses -713,950

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

394,555

Balance Carried Forward 1,100,191

Macksville High School follows financial practices and
governance structures which meet departmental
requirements. The Principal in conjunction with
executive and SAM plans and implements an annual
school budget to maximise the operation of the school
within available physical and financial resources.

Balances carried forward reflect some difficulties in
tracking salary expenditure, and incorrect billing for 3
staff. The school is working towards updating and
increasing the technology footprint including purchasing
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of laptops and Chromebooks for use throughout the
school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 5,594,616

Base Per Capita 100,885

Base Location 72,154

Other Base 5,421,577

Equity Total 670,401

Equity Aboriginal 84,105

Equity Socio economic 365,997

Equity Language 6,137

Equity Disability 214,162

Targeted Total 218,582

Other Total 207,579

Grand Total 6,691,179

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and

are discouraged during these transition years.

Printed on: 31 May, 2019Page 12 of 17 Macksville High School 8162 (2018)



The Centre for Education Statistics and Evaluation has
identified Macksville High School as excelling in the
value adding of 7–9 across NAPLAN Literacy results.
Demonstrating an improvement in the growth of our
students' results from Year 7 to Year 9.
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The Centre for Education Statistics and Evaluation has
identified Macksville High School as excelling in the
value adding of 7–9 across NAPLAN Numeracy results.
Demonstrating an improvement in the growth of our
students' results from Year 7 to Year 9.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.
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As a the Centre for Education Statistics and Evaluation
has indicated Macksville High School has excelled in
the growth of all students from Year 7 into Year 9. We
are continually working towards a greater growth in our
Aboriginal and Torres Strait Islander students and have
programs targeting this outcome. This includes
employing SLSO staff focussing on working with all
Aboriginal and Torres Strait Islander students to
continue their individual growth as see this as a priority
at Macksville High School.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). Value added data for Years 9 to 12 continues
to be positive and above state average.

Parent/caregiver, student, teacher
satisfaction

Parents were surveyed at parent teacher nights. The
data demonstrated a high level of satisfaction with the
operation of the school and that the school provides a
range of opportunities for students including academic,
sporting and wellbeing programs. The school also holds
a number of parent information evenings which are
generally well attended. The P&C meet on a monthly
basis with a focus on the needs of the students and to
provide feedback to the school. One of the major
responsibilities associated with the P&C is the provision
of the school canteen. The Student Representative
Council is a forum for students to discuss school
improvement, as well as through year meetings and
Year Adviser contact. Students in Years 7 – 9 are also
surveyed during Macksville Way classes, issues
discussed and data is used to inform further school
learning. Teachers have regular opportunities to
provide feedback through faculty meetings, staff
meetings, executive meetings, team meetings and
informal discussions. Staff consider Macksville High
School to be a positive working environment.

Policy requirements

Aboriginal education

Macksville High School's Aboriginal Education Team
continues to focus on our ATSI students achieving
outstanding educational outcomes. Approximately 13%
of the student's population identifies as Aboriginal or
Torres Strait islander. All students have a personal
learning plan which is reviewed each year.
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In 2018, 4 Aboriginal students successfully completed
their HSC. Their excellent results can be attributed to
the support provided through the Equity Aboriginal
Funding Academic focus, whole school senior support
program and local community support. A dedicated
ATSI SLSO was appointed and has also been a major
contributing factor to our students' success.

Student Leadership is also a strong focus. Four ATSI
students are on the SRC. A major success in 2018 was
two ATSI students, Ulysses Roberts and Cassie Ferris
being appointed 2019 captains.

The SLIKK leadership program run at this school is
influential not only through cultural activities, but also in
giving students the skills and confidence to follow their
aspirations.

 Significant improvements in NAPLAN results were
made in 2018 for our ATSI students. In three categories
they out–performed their peers in like schools. The
Learning and Support structure continues to provide
excellent educational support and structures to assist
our students to achieve to their full potential.

School attendance is the key to success and our ATSI
attendance rates continue to excel. Attendance rates
for ATSI students at Macksville High School are
significantly above state average. One third of the ATSI
student's attendance exceeded 90%.

Overall ATSI education remains a major focus, and is
strongly embedded in our curriculum and is achieving
excellent outcomes for our students.

In 2018, 52 ATSI students from Macksville High School
attended AIME (Australian Indigenous Mentor
Experience) camps at Coffs Harbour Education
Campus. AIME is the Educational mentoring program
that instils success and confidence in our students.
AIME also supports students in identifying pathways to
university and positive outcomes.

The 'Bro speak' and 'Sista speak' programs have also
been initiated and will be rolled out fully in 2019.

This year Aboriginal studies have once again been
offered as a taster program in Year 8. The strategy of
offering Aboriginal studies to junior students is a way of
providing a pathway for Senior Aboriginal studies. An
Aboriginal language tutor has assisted in the delivery of
this course. The future focus for the Aboriginal
education team is to offer Aboriginal Studies as a HSC
subject in 2019.

Multicultural and anti-racism education

Macksville High School has approximately 3% of
students who identify as coming from language
backgrounds other than English. The school continues
to develop multicultural education through a range of
activities including our ties with Indonesian culture
through the school language program and our local
bilingual Public School.

The school is committed to the elimination of racism
and our trained Anti–Racism Contract Officer (ARCO)
assists with the process along with the school
Wellbeing team. They are a contact and support for
students, as well as promoting the values of respect for
all races and cultures.
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