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Introduction

The Annual Report for 2018 is provided to the community of Parkes High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Duane Rhall

Relieving Principal 2018

School contact details

Parkes High School
Albert St
Parkes, 2870
www.parkes-h.schools.nsw.edu.au
parkes-h.school@det.nsw.edu.au
6862 1844
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School background

School vision statement

Parkes High School students make real connections with the rapidly changing world using transferrable and enduring
skills. They are engaged and motivated learners equipped with resilience and skills to succeed and participate in local
and global communities.

School context

Parkes High School is a comprehensive secondary high school (enrolment 610 students, of which 18% are Aboriginal)
providing education to an expanding rural community in the Central West of NSW. The school attracts Equity Funding
and is focused on quality teaching, differentiated learning opportunities and pathways, literacy and numeracy.

Parkes High School uses the Positive Behaviour for Learning process and is part of the Henry Parkes Learning
Community. The school is highly inclusive and supports students with disabilities. It has six special education classes
and a Tutorial class. Effective programs for transition and Gifted and Talented Students operate and we have established
strong partnerships with the community.

The school has a proud history of outstanding academic, sporting, cultural and performing arts achievements, and offers
an extensive range of vocational education and training courses.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated the following:

In the Learning Domain, we are Delivering in all elements except Wellbeing where we are Sustaining and Growing.

In the Teaching Domain, we are delivering except in Learning and Development where we are Sustaining and Growing.

In the Leading Domain, we are Delivering in all elements.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Learning

Purpose

To strengthen student capacity to grow in an environment that possesses a strong wellbeing and learning culture, where
high expectation performance measures foster rich student–centred learning experiences.

Overall summary of progress

Staff changes throughout the year affected the continuity and effectiveness of some programs. Student performance on
external measures was fairly stable. Attendance has been highlighted as an area for future action particularly with senior
students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of students
demonstrating active
engagement with their learning.

$188,000 (Head Teacher
Teaching and Learning, 0.2
Behaviour teacher)

Anecdotal evidence indicates increased
engagement in learning.

Increase the proportion of
students achieving expected
NAPLAN growth..

$190,000 (Additional
Learning and Support
teacher and SLSO)

Trend data for Year 9 indicates slow growth in the
bottom two bands but an increase in the top two
bands.

Increase in student attendance to
match state secondary school
average.

$0 School attendance has remained relatively stable
except for Years 10 and 12 which are significantly
below state averages. Multiple staff changes
affected the efficient management of attendance.

Value added growth for all
students in the HSC outcomes.

$0 Student growth from Year 9 to Year 12 indicates
that 66% of students are at or above expected
growth levels; 25% have shown some growth and
9% have shown negative growth.

Next Steps

Review of attendance procedures.

Review of implementation of HOW2Learn.

Additional Learning and Support staff.

Implement Year 12 Mentoring Program.
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Strategic Direction 2

Teaching

Purpose

Staff implement dynamic and engaging programs that optimise learning and build student capacity. Continuous
collaborative professional learning drives best practice and high quality teaching.

Overall summary of progress

Professional learning was focused on STEM, Future Focused Learning, digital technologies in the classroom and
building student capacity in literacy and numeracy.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff use PDPs to
undertake professional
learning linked to their goals and
the Australian Institute Teaching
and School Leadership
standards (AITSL).

$80,000 (Professional
Learning)

All staff, teaching and non–teaching, collaboratively
developed PDPs to set goals and align professional
learning to the school plan.

Increase in staff who are actively
engaged in collaborative
practices particularly a peer
observation process.

$0 All staff were offered the opportunity to be involved
in peer observations. Approximately 25% of staff
participated. All other observations were conducted
by supervisors.

Dynamic, personalised curriculum
delivery is increasingly evidenced
in teaching and learning
programs with a focus on student
engagement with a technology
based delivery..

$25,000 (Futures Learning)

$50,000 (STEM room)

$36,000 (Quicksmart)

Teaching and Learning programs show and
explicitly teach digital skills required for different
subjects.

IEPs, PLPs and LSPs were completed for all
targeted students.

Next Steps

Implement a structured Quicksmart program for years 7 and 8, employ teacher to manage the program

Build staff capacity to effectively deliver STEM focused curriculum.
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Strategic Direction 3

Leading partnerships

Purpose

To foster a sense of shared responsibility in an inclusive learning environment where proactive community
engagement, leadership and effective management build positive relationships that collectively drive school
improvement.

Overall summary of progress

The school has positive relations with the local community. Student engagement with the community is continually
increasing with programs like the Girls and Boys Strategy groups. Student leaders are encouraged and supported. Staff
leadership capacity is developed through opportunities available within the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased numbers of staff and
students take on leadership
opportunities within the school
and across the Henry Parkes
Learning Community.

$10,000 (transport,
catering, teacher release)

The school has a range of leadership opportunities
for students including the SRC, AECG, student
leadership team, Girls Strategy, Boys Strategy,
RFS Cadets. These students took a leading role in
a range of  community activities including ANZAC
march, visits to partner primary schools and local
aged care facilities.

Staff had opportunities to perform higher duties
throughout the year.

Increased community
participation within school.

$1000 (catering)

Community Grant

Mentors from within our community volunteered
their time and expertise, eg., cooking, girls role
models, Aboriginal role models.

Increased satisfaction rates by
parents, staff and students with
the communication practices of
the school.

$36,000 (sign) Community feedback has led to increased reward
focused opportunities for students. Celebration and
acknowledgement of school achievements in
school communications and improved website
acknowledgement and social media.

Next Steps

TTFM surveys to be implemented for staff, students and parents.

Develop formal protocols for community involvement in the school.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $128,148 Aboriginal Education Officer and a teacher
were employed to support Aboriginal students
and increase school wide awareness of the
First Australians.

English language proficiency $11,482 A teacher was employed to support three
students completing their HSC.

Low level adjustment for disability $305,148 A teacher and additional SLSO staff were
employed across the school.

Socio–economic background $460,205 These funds were expended as follows:

Additional teaching staff, additional support
staff, subsidies for a range of activities,
student wellbeing and welfare support.

Support for beginning teachers $68,913 Additional release time for beginning teachers
and their mentors was provided to develop
teaching and classroom management skills.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 315 295 281 292

Girls 340 323 308 283

Numbers have declined slightly due to a change in local
demographics.

Student attendance profile

School

Year 2015 2016 2017 2018

7 88.9 91.9 93.2 89.9

8 89.8 85.7 88.1 88.7

9 88 86 85.2 86.6

10 84.4 82.6 83.5 82.2

11 85.8 83.2 87.9 85.9

12 87.4 85.6 88.4 85.5

All Years 87.4 85.7 87.6 86.6

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

Strict protocols are in place that include intervention by
the Head Teacher Wellbeing and the Deputy Principal.
Our school process includes phone calls to
parents/carers, letters and text messages, reminder
notifications, newsletter articles, parent/carer meetings
and referrals.

Year 10 and Year 12 data indicate a decline in overall
attendance. The school overall is operating at 1.8%
below state average.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 0

Employment 5 4 45

TAFE entry 0 0 16

University Entry 0 0 31

Other 0 0 6

Unknown 0 4 2

There were 64 students who completed Year 12 in
2018. The ratio numbered 39 females and 25 males. At
the time of the destination survey the following
information was recorded.

A total of 31% of our Year 12 students (12 females, 4
males) were offered places at University in 2019. This
was an increase 0f 8% on last year's cohort of which
23% accepted to commence in 2018. They included 11
females, and 6 males. Those choosing to defer
university study made up 6% which was a 5% increase
on last years' group. These students have opted to take
up a gap year and have undertaken full–time or
part–time work to help with the costs of starting out and
relocating for university.

The choice of courses was consistent with previous
years. Most popular courses included Education,
Information Technology, Communications, Engineering,
Law and International Relations, Nursing, Exercise and
Animal Science.

Those students seeking alternative training options at
private colleges or similar institutions were recorded at
8% which was up by 2%. The type of training
undertaken included Early Childhood, The Defence
Forces, Hospitality, Business Services and
Administration.

Of the other students who completed their Higher
School Certificate 16% were attending TAFE, which
was an increase of 3%. This includes those students
undertaking a traineeship or an apprenticeship. Those
completing a traineeship represented 2% of the cohort.
While 8% were employed in an apprenticeship which
was up by 5% on last year. The apprenticeships offered
were in the mechanical and metal Industries. The
additional 6% of students were undertaking a range of
courses including Age Care, Child Care, Information
Technology, Events Management, Business and
Animal Studies.

Those students entering fulltime or part–time work
made up 39% of the total leavers which was a
decrease of 3%. Figures showed part–time workers
increased by 2% representing 19% of the 2018 cohort,
while those in full–time work decreased 25% to 16%.
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Employment options gained locally ranged from Retail,
Industry and Health related areas. Please note several
students undertaking TAFE courses and those in an
apprenticeship or traineeship were not listed in these
statistics which would take the number of students who
are currently working to 55%.This was an increase of
5% of last years' cohort of 50%.

Of students not in the labour market or undertaking
further training, figures were down at 2% of students
being unemployed at the time that this destination
survey was collated. This was a 4% decrease on last
year's leavers. This is below the current youth
unemployment statistical data.

Students unknown or undertaking other projects is
consistent with last year's total of 9%. These students
are travelling, taking a gap year, involved in volunteer
work, have left town or did not complete the survey.

Year 12 students undertaking vocational or trade
training

Students undertook Certificate II in Construction and
Hospitality.

Year 12 students attaining HSC or equivalent
vocational education qualification

100% of students who completed Year 12 achieved
their HSC.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 8

Classroom Teacher(s) 45.1

Learning and Support Teacher(s) 2

Teacher Librarian 1

School Counsellor 1.6

School Administration and Support
Staff

17.48

Other Positions 2

*Full Time Equivalent

There are two Aboriginal staff members at Parkes High
School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 12

Professional learning and teacher accreditation

In 2018, one teacher attained their accreditation at
proficient level and three teachers submitted their
maintenance of accreditation.

The focus of school professional learning was on
student wellbeing, resilience, literacy, numeracy and
STEM.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 1,006,220

Revenue 10,359,840

Appropriation 10,194,474

Sale of Goods and Services 4,374

Grants and Contributions 149,400

Gain and Loss 0

Other Revenue 1,165

Investment Income 10,427

Expenses -9,730,050

Recurrent Expenses -9,730,050

Employee Related -8,919,176

Operating Expenses -810,874

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

629,790

Balance Carried Forward 1,636,010

Funds are being carried over due to the inability to fill
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vacant staff positions and relieving executive were
hesitant to over commit funds.

In 2018, funds were expended on a security fence,
ground maintenance and a school sign. This is over
and above allocated funds for wages, curriculum,
professional learning and utilities.

The schools finance committee is comprised of the
principal, the SAM, a staff representative and a P&C
representative. The committee meets once a term. The
Principal and the SAM meet on a weekly basis.

The intended use for funds carried forward include the
purchase, maintenance and running costs for two
school buses. A permanent and fenced bus carport will
be erected over the buses. Water tanks and the
infrastructure for a watering system as well as a dog
proof fence will be installed at the school Agricultural
farm.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 6,139,372

Base Per Capita 120,225

Base Location 82,382

Other Base 5,936,764

Equity Total 904,982

Equity Aboriginal 128,148

Equity Socio economic 460,205

Equity Language 11,482

Equity Disability 305,148

Targeted Total 1,747,734

Other Total 754,022

Grand Total 9,546,110

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across

the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Quicksmart Literacy was implemented to support
student growth in NAPALN. Year 7 NAPALN results in
reading indicate an increase in the top two bands and a
decrease in the bottom two bands. The reverse is true
in writing for Year 7.

In Year 9 Reading there has been a significant shift into
the middle and top bands over the last there years.
Year 9 Writing has not shown the same growth.
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Numeracy results have been consistent across the last
three years. In order to promote Numeracy growth, the
Quicksmart program was investigated and
implemented.
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Year 9 NAPLAN Reading results show an increase
from 40% to 57% for Aboriginal students in Bands 7
and 8. There has been an increase from 6% to 10% of
students in Bands 9 and 10 as an average across all
areas assessed.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).  Seventy students sat a range of courses
delivered face to face. Biology results were above state
averages.  Small cohort numbers are not represented
on these graphs but include Hospitality, Construction,
Physics, Chemistry, Agriculture etc.

Parent/caregiver, student, teacher
satisfaction

Parent surveys and feedback have indicate that they
are satisfied with communication between the school
and home. The new sign has been well received.
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Parents would like marks instead of grades on reports
home. Parents are happy to receive positive phone
calls.

Staff feedback indicates that staff are feeling more
supported with student wellbeing concerns.

Students have indicated that they appreciate the focus
on student wellbeing and the practical strategies they
have learnt to support their friends.

Policy requirements

Aboriginal education

Parkes High School celebrates NAIDOC Week led by
the Aboriginal Education Officer. There is a dedicated
AEO office and  an adjoining classroom where students
are able  to meet to complete assessments, use
computers or collaborate on assignments. The Junior
and Senior AECG meet once per term on a rotation
between all the Parke schools.  Aboriginal students
deliver the Acknowledgment of Country at every formal
assembly and at community events in the Wiradjuri
language..

Every Aboriginal student has a Personalised Learning
Plan developed in conjunction with teachers and
parents/carers. The PLP includes literacy, numeracy
and cultural  goals. They are reviewed once a term or
more often if required.

The AEO works with Aboriginal students across the
school to support learning, inclusion and identity. She
also works with non–Aboriginal students to develop
cultural awareness and understanding.

Multicultural and anti-racism education

There is a trained Anti–Racism Contact Officer at the
school. There was one incident of racism that required
ARCO intervention in 2018.

French and German are taught to Year 7 students and
in Years 9 and 11 students have the opportunity to take
them as elective subjects.

Students for whom English is a second language or
dialect had support from a specialist teacher one day
per week in 2018.
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