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Introduction

The Annual Report for 2018 is provided to the community of Wollongong High School of the Performing Arts as an
account of the school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Paul Ryan

Principal

School contact details

Wollongong High School of the Performing Arts
Lysaght St
Fairy Meadow, 2519
www.wollongong-h.schools.nsw.edu.au
wollongong-h.school@det.nsw.edu.au
4229 6844
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School background

School vision statement

Wollongong High School of the Performing Arts offers a fully integrated academic and arts curriculum that focuses on
excellence, providing quality teaching and learning. The school develops creative thinkers for the 21st century, fostering
educational partnerships with students, staff, parents, the community, tertiary institutions, educational partners and
professional industries.  The school cultivates holistic wellbeing through the core values of safety, tolerance,
achievement and respect which provide the basis for a dynamic and caring school.

School context

Wollongong High School of the Performing Arts is a culturally diverse, co–educational high school that focuses on the
arts in a specialised environment.  The twin goals 'academic excellence' and 'excellence in the performing arts' have
succinctly summed up the school's purpose and focus for a number of years. The school, however, provides much more
than our highly regarded academic and performing arts programs. All students are encouraged to pursue their goals and
are given every opportunity to achieve their full potential through a broad and flexible curriculum with an emphasis on
quality teaching.

Wollongong High School of the Performing Arts has an enrolment of 1170 students, including 52 Aboriginal students,
with 65% of students enrolled at the school by auditioning in Dance, Drama, Music and Visual Arts.

The school also operates a behaviour complex that is located in Wollongong known as the Smith Street Unit. The Smith
Street Unit comprises three ED classes.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued. The Framework supports public schools throughout NSW in their
pursuit of excellence in regards to the three domains of Learning, Leading and Teaching.

Throughout 2018, staff at Wollongong High School of the Performing Arts spent time discussing the School Excellence
Framework V2 and its implications in informing, planning and commenting on the impact of various programs operating
within the school. Time was devoted at Executive meetings and Faculty meetings to discuss the School Excellence
Framework V2 and to gain a greater level of understanding of the fourteen elements across the three domains.

In the domain of Learning, the school focused on the promotion of a positive learning culture, which promoted
independent learners. Professional learning opportunities for all staff were closely aligned to both the school plan and
individual staff PDPs. The wellbeing of staff and students at the school was also a focus as we aimed to promote a
developing culture of trust and to value all members of the Wollongong High School community with respect. Overall,
students are highly engaged with the learning opportunities offered to them at the school.

In the domain of Teaching, continued focus has been placed on continuing to develop a transparent learning culture
where all staff are encouraged to take a shared responsibility in supporting increased levels of student attainment. We
continued to promote a culture of open lesson observations where a collegial approach to pedagogy becomes an
accepted practice embedded within the school. Our commitment to provide improved learning outcomes for students
where staff can make effective educational decisions that are collegial and based on relevant data. All faculties have also
developed their own evidence based practices which support improved learning opportunities for students. Throughout
the year, the school continued to evaluate assessment practices across all KLAs. Assessment tasks were streamlined
and we will continue to refine these in 2019.

In the domain of Leading, the school has continued to develop a vigorous leadership culture. High expectations of staff
and students, which are closely linked to our three strategic directions, promote leadership capacity throughout the
school. In 2018, the new three–year plan was presented to staff and the school began the delivery of targeted programs
outlined in this plan.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:
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https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Educational Impact

Purpose

To create an educational platform for our school community that provides the tools and structures to foster sustainable
practice for innovative independent learners.

Overall summary of progress

Wollongong High School of the Performing Arts staff focussed this year on changing assessment practices to include
more formative tasks. Professional learning days were dedicated to up–skilling teachers knowledge in this area.
Representatives from each Key Learning Area became experts for their faculties and were able to lead change within
this area, resulting in each stage having formative tasks embedded into their programs. Literacy and numeracy
workshops and faculties analysed data and areas for improvement were highlighted.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Formative assessment practices
will be
identified and embedded within
all faculty
programs.
An overall increase in
student outcomes being
assessed through
formative assessment.

Teacher Professional
learning Days were
dedicated to up– skilling
staff knowledge on
formative assessment
practices.

Teaching staff embedded formative assessment
strategies into faculty teaching programs. All
subjects have at least one formative task per
subject embedded into their programs. Staff have a
skilled knowledge of what formative assessment is
and how to implement it in the classroom.

An overall increase in student
outcomes being assessed
through formative assessment.
Increase the proportion of
students achieving bands 7 or 8
in Year 9 NAPLAN.

Staff development days
were dedicated to staff
analysing data to highlight
areas that needed
improvement.

Staff are skilled in analysing data to ensure
teaching and learning programs are differentiated to
cater for students specific needs in their class.
Faculties were able to identify common skills
lacking and have approached expert staff to work
with their faculties to adopt teaching strategies to
address these areas.

Next Steps

2019 will see staff implementing a whole school integrated approach to assessment practices across all KLAs and
stages. Staff will focus on targeting Literacy strategies specific to KLA's needs, and ensure they are embedded into
teaching and learning programs and practice. Resources will also be dedicated to increasing pedagogy practice to better
cater for Gifted and Talented students.
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Strategic Direction 2

Community Connections

Purpose

To develop effective connections and partnerships across our community which create innovative and dynamic learning
opportunities for staff and students.

Overall summary of progress

Wollongong High School of the Performing Arts has close connections with its Partner Primary Schools. Each year, we
coordinate a Science Fair and provide staffing support to our partner primary schools to help develop Science projects.
The school also funds a Community of Schools Art program where staff from WHSPA provide intensive art workshops to
our partner primary schools. Wollongong High School of the Performing Arts will continue to develop strong and
meaningful relationships with our four partner primary schools and their communities.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase in levels of satisfaction
across the school community in
regards to partnership programs.
Survey of community members.

Development of Community
of Schools Stage 3 – Stage
4 Maths program.
Consultation with
Community of School
members to discuss
strategic initiatives. Teacher
relief time – Professional
Development time allocated
to HT Maths to develop
program.

Nil

Lesson Observation programs to be developed by
Stage 3 – Stage 4 teachers. Lesson observation
template to be developed.

Increased focus on developing
educational partnerships with
outside agencies to improve
student educational outcomes.
Survey of students in relation to
satisfaction of partnerships.

With the introduction of
YAM – WHSPA has
committed to providing
students with ongoing
support in relation to
student wellbeing. Allocated
time to work with support
agencies to support school
initiatives.

Nil

Explicit discussions with Wellbeing team members
– lead by HT Welfare. Survey of students to be
conducted and responses tabled to school
Executive.

Increased levels of satisfaction in
regards to school community
publications including school
website and other information
materials.

Survey of Parents/Carers
and other community
members to be carried out
at the end of Term 4. Time
allocated at team meetings
to collate responses.

Nil

Focus groups established to review WHSPA
promotional materials.

Next Steps

Throughout 2019, the school will continue to develop more Community of Schools initiatives. The school will promote
close connections with the sustained funding of the Community of Schools Art initiative. WHSPA will also continue to
fund Science connections with our partner Primary schools. In 2019, the School Executive will consider establishing
initiatives in PDHPE and TAS.
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Strategic Direction 3

Connect Succeed Thrive – Contemporary Wellbeing

Purpose

To create a more engaging, more creative, more disciplined and calmer environment that supports exciting teaching and
enthusiastic learning for all students and staff with their wellbeing critical to our success.

Overall summary of progress

Wollongong High School of the Performing Arts strives to create a learning community that values holistic wellbeing with
a focus on our core values of Safety, Tolerance, Achievement and Respect. We hope to achieve this by providing
students and staff with initiatives that target the individual needs of school community members. We desire to empower
students to maintain and improve their own wellbeing and engage local support agencies as required to further support
students across a range of welfare issues. We have provided professional learning opportunities for school welfare team
members in a hope to build capacity of supporting students across the school. The school aims to implement a
streamlined attendance policy which is proactive and outlines the importance of regular attendance at school. The
introduction of online roll marking across the school aims to provide accurate and detailed data in relation to attendance.
We also hope to develop resilience in our students where they are encouraged to make positive and well informed
self–help decisions. Staff were also provided with opportunities to participate in contemporary wellbeing programs that
result in satisfied and engaged staff.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improve attendance procedures
across the school to ensure that
every student is known and cared
for.

NIL Improvements to our processes lead to an increase
in whole day school attendance.

Increase the number of students
and staff involved in wellbeing
programs across the school.

NIL This year saw the introduction of Monday lunch
time activities – a move that had more students
involved in active play.

Increase the level of students
participating in the mentoring
program implemented to support
the achievement of educational
outcomes of gifted and talented
students.

NIL Our Elite Pathways Program for Gifted and
Talented Students has grown. This has proven to
be supportive in allowing students to achieve both
academically and in their chosen field.

Next Steps

* Whole school evaluation on Wellbeing to guide future directions for greater support.

* Attendance procedures to be reviewed and improved.
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Key Initiatives Resources (annual) Impact achieved this year

Support for beginning teachers Beginning Teacher Support
Funding.

$59,308

All beginning teachers at Wollongong High
School of the Performing Arts are provided
with a reduced teaching load and ongoing
support to help develop sound teaching skills.
The Head Teacher Administration Procedures
provides mentoring and support to these
teachers and regularly meets with them to
discuss Professional Learning needs. In
2018, behaviour management learning
sessions were provided to all Beginning
Teachers.

Aboriginal background loading Staff relief for report writing

Personalised Learning Plan
Relief

Community of School
Indigenous Art program.

$14,783

All Indigenous students at Wollongong High
School of the Performing Arts, had
Personlaised Learning Plans developed
and/or updated throughout 2018. Parents,
Staff and Students compiled these documents
in a collaborative manner to best support
student learning needs.

English language proficiency EAL/D relief and
development of programs.

$18,199

Students at WHSPA requiring EAL/D Literacy
and Numeracy support were targeted
throughout the year. The EAL/D teachers
worked collaboratively across all year groups
to provide support for students in the
Beginning, Emerging and Developing phases.
Students identifying from a refugee
background were also provided with EAL/D
support. The school has also continued to
operate an accelerated reading program to
provide ongoing support.

Low level adjustment for disability Literacy and Numeracy
Support Teacher

$24,265

Students who required ongoing support and
adjustments were a target of Literacy and
Numeracy support. School Learning Support
Officers were employed to support students in
the classroom setting and to work closely with
staff to ensure that targeted support improves
student outcomes.

Socio–economic background Homework Club funding

$15,718

Wollongong High School of the Performing
Arts has continued to develop innovative
programs to promote positive academic
growth across the school. We continue to
support the homework club where our funds
were utilised to employ a teacher to support
at risk students to complete assignments and
regular homework deadlines. The school also
ran a highly successful Year 6 to Year 7
transition program, boys mentoring program
and a debating program. Families who require
financial assistance are always encouraged to
contact the school.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 418 426 437 433

Girls 673 699 718 755

Student attendance profile

School

Year 2015 2016 2017 2018

7 92.4 93.5 92.1 93.6

8 91.4 90.3 91.2 89.2

9 88.7 90.6 88.4 89.9

10 86.6 89.4 89.4 87.5

11 87.7 86.5 88.5 88.4

12 87.1 90.9 88.2 88.9

All Years 89.2 90.4 89.8 89.7

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

At Wollongong High School of the Performing Arts,
SASS are employed to track student absences from the
school and records the reasons provided by
parents/carers. In some cases, parents may be
contacted if the reason they provide needs to have
further clarification. Should further issues arise the
Head Teacher Administration who oversees student
absences liaises with the HSLO to support students
and their families. Attendance issues throughout the
school are regularly discussed at Executive meetings.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 1 4

Employment 0 2 19

TAFE entry 1 1 5

University Entry 0 0 52

Other 1 2 20

Unknown 0 0 0

Data collected by the school indicates that 52% of the
2018 HSC Cohort accepted full–time placement in
University degree courses. This was the same as the
previous year, where 52% of students accepted a
university placement. The number of students choosing
to attend full–time TAFE or other RTO (Registered
Training Organisation, including private colleges)
increased significantly to 14% for the 2018 cohort
compared to 4% in 2017. The number of students
electing to have a gap year/travel/other remained
relatively steady from 8% of the 2017 cohort to 7% of
the 2018 cohort. Many students are choosing to pursue
further education and part–time employment, mainly in
the hospitality and retail industries, over full–time
employment with 14% of the cohort working full–time,
with 4% of these being apprenticeships or traineeships.
The number of students choosing to engage in full–time
work decreased from 2017, down by 7%. The actual
unemployment rate is quite low at 4% as most students
appear to be actively involved in some form of
employment, study and/or part–time work.

In terms of university placements, 80% of the 2018
cohort who took up university courses enrolled at UOW
(University of Wollongong), which was very similar to
2017 (79%). Thirteen (13) of the school's students who
were offered a place in the prestigious Dean's Scholar
program at the university of their choice. 11% of
students accepted offers to Sydney based universities
with the University of Sydney and University of New
South Wales being the most popular. Students also
accepted placements at the University of Technology
Sydney, Macquarie University and Australian Catholic
University. 9% of WHSPA university students have
selected to study interstate.
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Year 12 students undertaking vocational or trade
training

24 % of Year 12 students undertook Vocational
Training in 2018, with many of these continuing to work
in their chosen vocational field, either part–time
combining with university study or full time, as a trainee
or apprentice, or pursuing their education further by
enrolling in a TAFE course or accepting an offer from
another RTO (Registered Training Organisation). The
overall percentage of students undertaking a VET
course as part of their HSC pattern of study has
increased from the previous year, up by 7%. WHSPA
students were extremely well represented at the
Illawarra Schools – Excellence in Vocational Education
Training Awards where four of our students were
awarded Student of the Year in their chosen field of
study and one student was named Overall VET Student
of the Year.

Year 12 students attaining HSC or equivalent
vocational education qualification

99.5% of the 2018 HSC cohort who completed Year 12
attained a Higher School Certificate.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 13

Classroom Teacher(s) 63.9

Learning and Support Teacher(s) 1.1

Teacher Librarian 1.2

Teacher ESL 0.8

School Counsellor 2

School Administration and Support
Staff

17.77

Other Positions 1

*Full Time Equivalent

As outlined in the above chart, Wollongong High School
of the Performing Arts is staffed to provide support to
the diverse student population.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Throughout 2018, there was a continual focus on
teacher professional learning at Wollongong High
School of the Performing Arts. All staff are supported in
identifying their professional learning needs through the
processes within the Professional Portfolio. The
professional portfolio incorporates all the mandatory
requirements of staff including Professional
Development Plans, Lesson Observation Reflection
and a Professional Learning Log. Major developments
throughout 2018 included: Staff were engaged in a
variety of professional learning activities throughout the
year. All approvals for Professional Learning events
were based on an alignment of the staff member's PDP
and the strategic directions of the school. Assessment
practices at Wollongong High School of the Performing
Arts were a focus throughout the year. As in 2017,
there were a number of curriculum changes across the
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school in a range of faculties and Professional Learning
funds were used across the school for faculty planning.
The development of assessments, programs, group
marking and other faculty specific directions, along with
the development of staff capacity and the promotion of
collaboration and collegiality, were products of the
allocation of the funds. Teaching and Learning
programs were further evaluated and reviewed to
enhance student feedback strategies. Support for
Beginning Teachers generally occurs through a
mentoring program established at Wollongong High
School of the Performing Arts. This program was
implemented to support the professional learning needs
of an increasing number of teachers who form part of
the Wollongong High School staff. Beginning Teachers
were also supported by a structured program to
address their professional pathway towards being
accredited at Proficient. Mapping of Professional
Development activities was carried out across the
school by Head Teacher Administration – Procedures
David Boscoscuro.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 882,511

Revenue 13,262,730

Appropriation 12,494,786

Sale of Goods and Services 45,169

Grants and Contributions 697,150

Gain and Loss 0

Other Revenue 14,950

Investment Income 10,675

Expenses -12,969,617

Recurrent Expenses -12,969,617

Employee Related -11,857,094

Operating Expenses -1,112,523

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

293,112

Balance Carried Forward 1,175,623

Wollongong High School of the Performing Arts has a
Finance Committee consisting of the Principal, the

Deputy Principals and the SAM. This committee meets
regularly to review cash flow and monitor faculty
budgets.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 10,366,073

Base Per Capita 227,294

Base Location 0

Other Base 10,138,780

Equity Total 436,644

Equity Aboriginal 34,378

Equity Socio economic 92,511

Equity Language 112,423

Equity Disability 197,333

Targeted Total 1,027,221

Other Total 247,920

Grand Total 12,077,859

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Literacy and Numeracy continue to be a focus at
Wollongong High School of the Performing Arts.
Overall, our NAPLAN results in 2018 trended upwards
with substantial improvement in a number of areas. Our
results in Grammar and Punctuation, Reading and
Spelling in Year 7 along with Grammar and Punctuation
and Reading in Year 9 continued to show significant
development.  Numeracy results in Year 7 and Year 9
displayed an upward trend in the higher bands.
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Year 7 and Year 9 students continue to perform well in
NAPLAN tests. In Year 7 there was a slight downward
trend across some areas of the NAPLAN tests,
however, there was a shift to the higher bands in the
Year 9 cohort.
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Year 7:

In the National Assessment Program, the results across
the Year 7 and 9 literacy and numeracy assessments
are reported on a scale from Band 1 to Band 10. The
achievement scale represents increasing levels of skills
and understandings demonstrated in these
assessments. In the 2018 reading section, 93% of Year
7 students performed above the minimum standard
(above band 5 level) and 68.2% of Year 7 students
exceeded the expected growth. 36.5% of Year 7
students were placed in the top two bands compared to
27.5% in 2017. In the grammar and punctuation
section, 92% of Year 7 students performed above the
minimum standard (above band 5 level) and 72% of
Year 7 students were placed in the top three bands with
32.7% of Year 7 students being placed in the top two
bands.In the numeracy section, 94% of Year 7 students
performed above the minimum standard (above band 5
level) and 70% of students we at or above expected
growth.

Year 9:

The Year 9 2018 reading section shows the school is
above similar school group and well above state
average. 88.5% of Year 9 students performed above
the minimum standard (above band 6 level) and 68.2%
of Year 9 students exceeded the expected growth. 67%
of Year 9 students were placed in the top three bands
with 30% of Year 9 students being placed in the top two
bands.In the numeracy section, 25.6% of year 9
students were placed in the top two bands with 87.4%
of students performed above the minimum standard
(above band 6 level). 63% of Year 9 students achieved
above expected growth and the cohort was above state
average.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Wollongong High School of the Performing Arts had
impressive HSC results in 2018. The school attained 82
Band 6 results across all subjects and 225 Band 5
results. The school introduced a HSC Mentoring
program in 2017 and this has continued to be
supported by staff in the 2018 school year. Most HSC
subjects attained results that were at or above the 3
year school average.

Parent/caregiver, student, teacher
satisfaction

Overwhelmingly, levels of staff satisfaction at the
school are extremely high. A large percentage of
respondents stated that they enjoyed working at the
school and felt that they were valued at the school.
Similarly, staff felt that they were supported at the
school and that their contributions were valued. A large
percentage of staff made the comment that they had a
pleasant working environment. Parents/Carers were
surveyed recently in regards to the various forms of
communication offered by the school with particular
reference to two year groups. Most parents commented
that they have received adequate information, however,
some responded that more specific information in
regards to the commencement of Year 7 needs to be
provided. This feedback will form the basis of our
review of year group specific information.

Policy requirements

Aboriginal education

Wollongong High School of the Performing Arts
received Aboriginal background funding in 2018. Our
plan included:

* Strategic support for the Premier's Priorities in regards
to Literacy and Numeracy

* The completion of Personalised Learning Plans in
conjunction with Parents/Carers and Students.

* High levels of student involvement in the AIME
mentoring program.

* Community of School Indigenous Art program.

Senior Students identified that they also required extra
support in Stage 6 subjects. This support was provided
to Indigenous students studying for their HSC.

Multicultural and anti-racism education

In 2018, the school continued to evaluate its teaching
and learning programs to ensure that culturally
inclusive classroom and school practices were being
addressed across the school. Various events held
throughout the school year, including Harmony Day,
etc, foster an acceptance of cultural, social and racial
differences. The school worked closely to support
refugee students with several programs being
implemented throughout the school. The school
employed a dedicated ARCO to support students at the
school throughout 2018. The teacher involved worked
closely with the wellbeing team to ensure that student
needs were addressed.
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