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Introduction

The Annual Report for 2018 is provided to the community of North Sydney Girls' High School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Suzanne Oyston and Gregory Henshaw

Acting Principals

School contact details

North Sydney Girls High School
Pacific Hwy
Crows Nest, 2065
www.northsydgi-h.schools.nsw.edu.au
northsydgi-h.school@det.nsw.edu.au
9922 6666

Message from the Principal

Our futures are always uncertain, but you can be assured that at this school you will be guided and supported by your
teachers, peers and parents in helping you become confident, assertive and ethical future citizens who will contribute to
the world in a positive way. Providing opportunities for students to be intellectually and emotionally challenged is also
something NSG provides with distinction. Life will always present enigmas and challenges but having our future thinkers
and innovators being prepared to tackle these big riddles is what we do well. Having the opportunity to ponder big
questions in your classes including Philosophy, Ethics and co–curricular student voice projects and activities provides
you with some intellectual armour that helps make some sense of our largely irrational existence.

You can be proud of what you have achieved but you can also be even more proud of attending a great school that
collectively has given you a sense of identity and purpose whether you be in Year 7 or embark upon a much bigger
mysterious future as a graduating HSC student.

I thank everyone in the school community for their generosity and support over the last six years of my time as Principal.
It has been a privilege to have led such as fine school and I wish everyone the best as we face our respective future
mysteries in life.

Ad Altiora.

Mr David Tomlin

Message from the school community

The Parents and Citizens Association (P&C) played a major role in the life of the school in 2018. Regular meetings held
twice a term were the opportunity for parents to keep informed and to communicate with the Principal, senior teachers
and year advisors. Key P&C meetings, such at the briefing on HSC results and the opportunity to meet year advisors,
attracted strong participation.

The P&C continued to run key school services including the canteen and the uniform shop with the assistance of over
100 parent volunteers.

Parents continued to play a major role in a wide range of extra–curricular sport, co–curricular music and Duke of
Edinburgh's Award Scheme activities. Year 8 families again organised the traditional welcome barbecue for new families
at the beginning of this year, while Year 9 organised the Year 12 graduation supper. Additionally, parents were involved
in open day, orientation day, sports assembly and presentation day events. Trained parent representatives took part in
teacher selection processes as and when required, for new staff appointments. The parent year group representatives
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organised ad hoc social activities which helped cement parents' sense of community. Some additional highlights this
year were the P&C funded wellbeing events organised by Marianne Caleno, and the US Music Tour fantastically
supported by our Music Convenor, Clementine Wong, and the amazing music committee.

The P&C continued its strong financial support for the school community and provided funding for many school activities
including the co–curricular music program, extra–curricular sport and other student activities. The P&C is continuing to
work with the School Council to help prioritise major capital spending over the next few years which includes
air–conditioning across the whole school.

The parent community greatly appreciates the high level of engagement provided by the school executive and staff to
ensure parents are well informed and involved in the school. Staff also provided well–planned and insightful
parent–teacher interviews, extensive careers advice and regular feedback from the Principal about school developments
at P&C meetings as well as through the fortnightly newsletter.

The generous involvement of the Principal, staff sports coordinator, staff music coordinator and music conductors on
various P&C committees has greatly helped the parent community to better support the school.

Simon De Rosa

P&C President 2018–2019

Message from the students

Messages from our Students

The Student Representative Council at NSG has been a flame of ambitious young girls, fast–paced excitement (which
can sometimes be mistaken for stress) and a dozen or so momentous occasions that have marked our presence
throughout this year. The past year has seen a multitude of events, which aimed to strengthen bonds between our school
community through social events and initiatives that emphasised student welfare. We strived to reach our potential and
fully unleash our wildest ambitions into our tight–knit school community. This is the mentality our SRC has aimed to
capture this year. Our theme, "Oh The Places You'll Go", inspired by the legendary Dr. Seuss, was created with the
intent of encapsulating all the little different moments and experiences that each individual has at NSG, shaping our
unique journey. We still believe that there is no doubt that we will all, at some point or another, meet unique crossroads
that in turn, will lead us to different places. The most important thing the SRC could do whilst we all endeavour on our
own personal journeys was to provide opportunities and support on every corner and stop sign.

Five days of festivities began our term as the 2017–18 council, bringing a much–loved sense of Christmas spirit and joy
to the NSG student body in the weeks prior to the holiday season. We continued this celebratory spirit well into 2018,
establishing a hugely successful Valentines Day event as well as our Harmony Day event.

As part of tradition, we collaborated with NSB to pioneer exciting karaoke nights and to host our annual, stimulating trivia
nights – all of which has proved to be a great success. Our evening events were also extended to our annual Mocktail
Night, where we invited alumni to return to NSG to share stories about their careers as successful women in university
and in the workforce. This was an incredible event which provided a brilliant networking opportunity for senior students in
school, and highlighted the diversity of experiences possible beyond the gates of high school.

Student wellbeing has been one of our major focuses this year – hosting our annual R U OK Day events and founding
'Project Positivity' within the walls of NSG. Functioning as an initial platform for the increased emphasis on wellbeing
NSG is seeking to integrate in the upcoming years, Project Positivity has been most notable for its distribution of a warm
and fuzzy to each and every student in the school, reminding them of their brilliance and with integral presence in a
broader collective identity.

Coordinating a flurry of events like we have in the past year has only been possible as a result of the incredible sense of
teamwork within our council. From the get–go, every girl has pitched in everything she has, whether that be countless
lunchtimes sorting out candy–canes or pushing trolleys full of soft drinks down to NSB. It's taken a mountain of effort to
make even a small dent in the framework that is NSG, but we're glad to have made even the slightest of difference.

It has been one of the most incredible years of my life working with the most hard–working, generous and lively group of
girls I have met. I look forward to seeing what the future council and role of the SRC will be in providing our school with
an outlet for student voice, social change and student wellbeing.

Kasturi PK Kunalan, SRC President

The Charities and Social Justice Council of 2017–18 had a strong focus on taking charge this year as we aimed to
spread awareness and show support to a variety of newer and unheard of injustices. Our annual events such as
Christmas Appeal, U–Week and Charities Day were held throughout the year and we were able to support a multitude of
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charities including Stewart House, Women for Women in Africa and Camp Quality. The revamp of these events such as
introducing a more streamlined token system and the addition of finer details such as a snapchat filter and a photobooth
area, all contributed to the success of Charities day.

Breaking away from traditions, we held the NSG Guinness Records for the first time, encouraging the school community
to participate in fun challenges whilst also donating to a more local issue at heart, the NSW Drought. Whether you were
the fastest texter, longest wall–sitter or most coordinated group at skipping, everyone had the opportunity to take part,
though at the end of the day, it was all about donating to a cause that truly affects each and everyone of us. Additionally
this year, we also participated in the Coles Schools for Sport Event, helping raise sporting equipment such as skipping
ropes and balls for the Stewart House School, a school which provides 1,700 students each year with educational
programs but more importantly, hope and aspiration for a brighter future.

As we reflect upon our term and all that we have achieved, we are happy to say that this year, it was more than simply
holding fun events for the school to participate in, as we were ultimately able to advocate for social change and inspire
empathy for global injustices within the entire school community.

Danielle Liu, Charities and Social Justice Council President
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School background

School vision statement

North Sydney Girls High has as its motto Ad Altiora, "towards higher things". The aspirational ethos of this goal is
provided through continually improving outstanding opportunities in curriculum, wellbeing and co–curricular programs.

A learning culture of excellence and commitment confirms the school's pre–eminence in NSW public education as a
leading provider of holistic education which promotes resilience, connection and innovation. Through student voice
initiatives, students are encouraged to become aware, empathetic and active in their advocacy of social justice. They
make a connection between their school learning and the real world.

Students are empowered to become young women who confidently lead and participate in a complex and dynamic world
of rapid technological and social change.

As they make their learning journey along a continuum that begins with social awareness and develops into
understanding and advocacy, students become ethical, reflective and assertive citizens imbued with a deep
understanding of themselves and their responsibility towards others.

School context

North Sydney Girls is an established fully academically selective school catering for over 900 highly gifted and talented
girls from across wider Sydney. The Centenary in 2014 celebrated the rich heritage of female education and positioned
the school for the future. The school is located on the lower North Shore adjacent to excellent public transport links.
Students come from a wide range of backgrounds with 93% being of language backgrounds other than English.
Enrolment procedures are strictly controlled by DoE policies.

Students are highly motivated, aspirational and deeply involved in their school community. Curriculum programs
emphasise higher order critical and creative thinking and are complemented by extensive co–curricular sporting, cultural
and civic programs. Achieving one’s personal best and self–reflection are key elements of the school’s ethos leading to a
supportive and inclusive learning environment.

Parental support is strong especially in financial contributions and active support of co–curricular programs. Regular
communication is encouraged to ensure a synergy between home and school. 

Technology is seamlessly integrated into classroom practice with all students having their own mobile learning device.
The technology infrastructure and on–hand support are exceptional allowing collaborative learning to extend beyond the
classroom.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our on balance judgement in all three domains of the School Excellence Framework (Learning, Teaching and Leading)
was that we were "sustaining and growing" in all domains.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Challenging Learning

Purpose

This strategic direction will create a culture of high expectations which will motivate gifted students to achieve their full
potential.

An integrated and differentiated curriculum, with varied assessment, will engage and extend students by inspiring
curiosity, promoting critical thinking, fostering collaboration and encouraging self reflection.

Teaching and learning will promote innovative pedagogy and practice supported by ongoing professional learning.

Overall summary of progress

in 2018 we continued to create a culture of high expectations to motivate gifted students to achieve their full potential. An
integrated and differentiated curriculum, with varied assessment was reviewed, modified and implemented to engage
and extend students by inspiring curiosity, promoting critical thinking, fostering collaboration and encouraging self
reflection. Teaching and learning promoted innovative pedagogy and practice and was supported by ongoing
professional learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Faculty programs are regularly
monitored and evaluated using a
common review protocol.

Faculties have worked collaboratively and with an
academic partner to further refine and develop
conceptually based and differentiated programs.

NSG and NESA program requirements articulated
and common scope and sequence proformas
created to ensure future compliance.

Completed NESA peer review of Stage 5
Mathematics NESA requirements across three
schools.

Professional learning of staff to share program and
assessment requirements across all subject areas.

Implementation of new syllabuses in English,
Science, History, Mathematics, PDHPE and
Languages..

All school professional learning
activities are evaluated to gather
data on staff uptake and student
impact.

Professional Learning Plan developed for whole
school.

Professional learning on teaching standards
delivered to whole school.

Performance Development processes refined to
ensure meaningful and purposeful Professional
Development Plans and professional learning for all
staff.

Professional Learning applications linked to school
plan and Performance Development Plans.

Professional learning activities evaluated and
aligned with improving student outcomes.

All faculties will present evidence A year 7–12 assessment policy has been created
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

of relevant changes in
assessment practice to align with
policy.

and implemented.

Year 11 and 12 assessment policy reviewed in
accordance with new NESA regulations.

Proforma for notification of assessments developed
and implemented.

Formative assessments created in years 7–10
across faculties.

Pre–testing utilised and allowed identification for
program modification.

New syllabus and assessment structure has driven
an increase in diversity of assessment
opportunities.

Subjects have linked assessment to real work
connection and application.

Assessments connected to the big questions and
conceptual frameworks in programs.

Assessment Booklet re–introduced for Year 10

Regulation of four assessments in accordance with
NESA

Introduced Key Competencies in Year 7 Reports.

Successful monitoring of HSC practices and
processes.

Next Steps

In 2019 we will continue to
 • work collaboratively to develop quality teaching and learning programs which differentiate the curriculum to meet

the needs of all students and new syllabus requirements.
 • develop quality formative and summative assessment.
 • implement the whole school professional learning plan ensuring we provide professional learning to meet the

individual needs of staff and deliver our whole school priorities.
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Strategic Direction 2

Connecting Learning

Purpose

This strategic direction will equip our students with the skills they need as future leaders and active participants in an
increasingly connected world. They will engage critically with real world contexts in order to find significance and agency
in their learning.

Stronger connections between the school and wider communities will enhance learning opportunities for students and
staff.

Students will have a valued voice articulating their learning connections and understandings in the classroom, the school
and the wider community.

Overall summary of progress

In 2018 students were equipped with skills they need as future leaders and active participants in an increasingly
connected world. They engaged critically with real world contexts in order to find significance and agency in their
learning. Stronger connections between the school and wider communities were made to enhance learning opportunities
for students and staff. Student voice was encouraged in their learning, the school and the wider community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase in the frequency of staff
interactions with professional
networks.

Continued development and utilisation of Alumni
network.

Successful implementation of inter–school stem
initiatives and robotics club.

Continued collobaration to produce a joint school
musical with North Sydney Boys.

Creation of a LNSCoS Stem webpage.

Development and effective implementation of P&C
and School websites.

Implementation of P&C sponsored wellbeing parent
seminars with expert presenters.

Continued involvement in networks across the
selective, state and subject related areas.

Reconstitute the School Council
and Foundation and create a
Public Library Committee as
active entities connecting school
community stakeholders.

School Council reconstituted and meetings held.

Re–establishment of North Sydney Girls'
Foundation

Continued collaboration with the P&C

Successful involvement of the P&C in providing
extra curricular music and sport programs.

Measured increase in interactions
with the school's social media
and online platforms.

Development of improved website with links to P&C
and OGU websites.

Showcasing of creative programs including student
work and performance in Visual Arts, Drama, TAS
and Music.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Measured increase in interactions
with the school's social media
and online platforms.

Improvement and development of newsletter
format.

Evaluation and implementation of reports and key
competencies.

Next Steps

In 2019 we will continue to
 • engage in professional networks and access specialist services to enhance teaching and learning.
 • implement the direction of the Library Committee to create flexible, future focused learning spaces.
 • seek community feedback to continually improve communication processes and to develop infrastructure initiatives

for world class learning.
 • develop and encourage the growth of our parent networks; working closely with the P&C.
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Strategic Direction 3

Supporting Learning

Purpose

This strategic direction will create a nurturing school community which caters to the unique needs of students from
diverse backgrounds.

The school learning environment will empower students by fostering quality relationships and instilling habits of personal
resilience.

Students will be supported by the school's technological and physical infrastructure which will accommodate flexible and
future focused learning.

Overall summary of progress

In 2018 we continued to create a nurturing school community to cater to the unique needs of students from diverse
backgrounds. We worked towards developing a school learning environment to empower students by fostering quality
relationships and instilling habits of personal resilience. Students were supported by the school's technological and
physical infrastructure which will accommodate flexible and future focused learning. Two major building projects began in
2018 and will be completed in 2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Measured increase in staff usage
of online wellbeing notification
systems.

Effective implementation of LAW wellbeing module
to enhance communication and track wellbeing
issues.

Successful development and implementation of the
Wellbeing team including a  thorough review of
Year Advisor roles and provision of effective
professional learning opportunities.

Improved internal communication re: attendance
and effective implementation of attendance and
lateness monitoring. Improved email notification to
parents.

Measured increase in the number
of students receiving equity
support interventions, eg EAL/D
and low level disability support.

Development and implementation of Wellbeing
Scope and Sequence and Roadmap.

Learning Support Teacher and SSLO role
developed.

Continued development and implementation of
mentoring programs – peer and teacher mentoring
of students.

Development of LMS system to ensure identified
students flagged and to aid communication and
greater teacher awareness.

Learning Support teacher developed Learning
Support plans for all identified students.

Identification of EALD students occurred.

NDIS data collection successfully completed.

Supergirl induction included a writing task and was
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Measured increase in the number
of students receiving equity
support interventions, eg EAL/D
and low level disability support.

used to assist in identification of writing needs of
students.

EALD teacher triangulated data to aid in
comprehensive identification of EALD students and
specific learning needs.

Measured increase in student
and staff awareness of, and
satisfaction with, innovative
learning environments. 

Implementation of two major building works –
Library Roof restoration and refurbishment of
internal library and development of gymnasium
plans. Library restoration to be completed in early
2019 and refurbishment of gymnasium to be begin
in 2019.

Creation of innovative learning space – dark room
converted to digital studio, digital music rooms,
ISTEM rooms and repurposing of Textiles and
Design Room 2.

Continued development of a technology rich
environment in all classrooms and across the
school.

Effective implementation and support of BYOD
program.

Next Steps

In 2019 we will continue to
 • enhance the academic literacy skills of all students.
 • identify and support underachieving students.
 • effectively analyse and utilise data to target and evaluate priority areas.
 • support the learning and the wellbeing of staff and students.
 • complete the library refurbishment, gymnasium and air conditioning of classrooms.
 • develop a five year infrastructure plan to ensure effective and flexible teaching and learning spaces.
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Key Initiatives Resources (annual) Impact achieved this year

English language proficiency $40000 EALD students identified, teachers aware of
students and learning support and
adjustments provided.

Literacy initiatives developed across a range
of subjects.

Low level adjustment for disability $80000 Learning Support Teacher and Wellbeing
team identified all students requiring support.
Learning Support Plans developed in
collaboration with students and parents and
communicated effectively to staff.

Adjustments effectively made to ensure all
students able to access all assessments and
learning.

Socio–economic background $11000 Funds  allocated to ensure all students have
access to all opportunities.

Support for beginning teachers $31000 Early Career Teachers supported by
mentoring and professional learning at a
school level and through network meetings in
our LNSCoS

.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 0 0 0 0

Girls 913 917 918 913

Student attendance profile

School

Year 2015 2016 2017 2018

7 98.7 98.5 98.6 98.5

8 97.8 97.4 95.7 97.4

9 97.5 98 96.3 96.8

10 97.2 97.1 95.4 96.4

11 98.4 97.5 95.8 96.7

12 97.6 97.6 95.9 96.1

All Years 97.9 97.7 96.3 97

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

At North Sydney Girls' High School attendance rolls are
marked each lesson, lateness and absence is reported
to parents via an email system. This has proven to be
highly effective.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 0

Employment 0 0 0

TAFE entry 0 0 0

University Entry 0 0 100

Other 0 0 0

Unknown 0 0 0

The majority of our students proceed to university
directly from school. Most offers for applicants for
courses occured in December 2018 Round 2 and
January 2019 Round 1. Offers for tertiary study are
made periodically throughout the year from September
2018 to July 2019.

The pattern of offers below is based upon the
Universities Admissions Centre (UAC) December and
January offers.

University Offers– 2018

Australian National University 2

Macquarie University 1

University of NSW 78

University of Sydney 50

University of Technology Sydney 19

Griffith University 1

University of Newcastle 3

Many university and faculty scholarships were offered
including three UNSW Co–op Scholarships, another
unspecified UNSW scholarship, one UTS Faculty of
Engineering & Information Technology 'Women in
Engineering and IT Scholarship'.

Four known University of Sydney "Sydney Scholars"
Awards were given.

Course Preferences and 2018 Number (2017
number in brackets)

Humanities/Social Sciences/Commerce

Actuarial 2

Architecture/City Planning 3

Arts 7
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Business 1

Commerce/Economics 27

Design/Fashion 3

Education 2

Fine Arts 1

ICT/Data/Technology & Innovation 9

International/Global 1

Law/Dual 6

Media/Communications 1

Politics, Philosophy & Economics 1

Social Work 1

Sciences

Advanced Science 2

Medicine 10

Science 19

Applied Sciences

Biomedical 1

Dentistry/Oral Health 1

Diagnostic Radiotherapy 1

Engineering 13

Forensic Science 2

Health Science 1

Medical Science 2

Occupational Therapy 3

Optometry 1

Pharmacy 2

Psychology 4

Physiotherapy/Exercise Physio 1

Speech Pathology 1

Double degrees 29

Year 12 students undertaking vocational or trade
training

No students were undertaking vocational or trade
training in 2018

Year 12 students attaining HSC or equivalent
vocational education qualification

100% of students attained the HSC in 2018.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 10

Classroom Teacher(s) 46.1

Learning and Support Teacher(s) 0.4

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

11.37

Other Positions 1

*Full Time Equivalent

The staff composition is a balance of experienced and
beginning or early career teachers. No staff declared
Aboriginality.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 35

Professional learning and teacher accreditation

All staff participated in the Performance and
Development Program goal–setting and review process
and aligned their professional learning goals with
systemic, school and faculty–level priorities. Four
Beginning/Early Career teachers were supported in
working towards accreditation at Proficient level via
their participation in mentoring meetings organised
through the Lower North Shore Community of Schools.

Whole–school Professional Learning, steered by the
cross–faculty Professional Learning Team, focused on
supporting the implementation of the new assessment
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procedures. Accordingly School Development Days
and staff meetings were focused on sharing and
embedding evidence–based strategies for effective
feedback and formative assessment to support lifelong
learning and a 'growth mindset' among our learners.
Staff from across all faculties were involved in trialing,
evaluating and presenting improved assessment and
feedback strategies. Faculty planning and program
revision were generously supported, and all faculties
had the opportunity to review their programs and
assessments with input from an external curriculum
expert. Staff in all faculties were supported to attend
KLA–specific professional learning seminars and
conferences to guide implementation of new
syllabuses, especially in the senior school. To help
align programs to the school's differentiated curriculum
model, a team of teachers enrolled in the three–month
'Multiple Intelligences' course offered online through
Harvard University's Graduate School of Education.
They applied this training to the creation of learning
opportunities that supported the diverse learning needs
of students.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 1,336,596

Revenue 12,220,130

Appropriation 8,958,224

Sale of Goods and Services 119,043

Grants and Contributions 3,112,466

Gain and Loss 0

Other Revenue 0

Investment Income 30,397

Expenses -11,198,332

Recurrent Expenses -11,198,332

Employee Related -8,881,425

Operating Expenses -2,316,907

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

1,021,799

Balance Carried Forward 2,358,395

In 2017 and 2018 funds were allocated for the

refurbisment of our gymnasium / performance space. In
2019 it is budgeted that $800000 will be spent on this
refurbishment. Funds have also been allocated to be
spent in 2019 on infrastructure provision; library
refurbishment, air conditioning of classrooms utilities
upgrade and the provision of flexible and future focused
learning resources. With the implementation of the new
syllabi across five subject areas $200000 has been
allocated to the provision of new resources and
textbooks in 2019/2020.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 8,365,695

Base Per Capita 177,416

Base Location 0

Other Base 8,188,279

Equity Total 159,649

Equity Aboriginal 0

Equity Socio economic 11,035

Equity Language 64,765

Equity Disability 83,849

Targeted Total 0

Other Total 109,434

Grand Total 8,634,778

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 7 and 9 literacy and numeracy assessments
are reported on a scale from Band 1 to Band 10. The
achievement scale represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.
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Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Literacy has been identified as a target area for 2019.
In Year 9 we saw average growth in grammar and
punctuation and writing higher than the state averages
of growth. However, it is recognised that in high
performing students it is difficult to ascertain the correct
levels of growth. In all domains, 97.99% of Year 7 and
9 students achieved in the top two bands. Our focus is
on improving the higher levels of literacy of all students,
with particular focus on EALD students.

Numeracy results were outstanding across both years
and did not yield any data which could impact upon
programs and pedagogy other than an affirmation that
students are highly proficient in numeracy.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

Maintenance and improvement of academic results is
central to the school ethos and is consistent with the
Premier's priorities and State Plan priorities.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). The performance of the 2018 cohort was
excellent confirming the school as one of the highest
performing schools in the state. 49.95% of
achievements were in the top band i.e. Band 6 for 2
unit courses and E4 for extension courses.
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2018 NSGHS Duxes:

Angela DAI, Isabella KANG, Melissa QIU, Ming–Yee
SUN and Angela XUE were duxes with ATARs of
99.85.

ATARS:

Based on estimates*, there were 21 students (13%)
who attained an ATAR rank of 99 – 99.85. 19%
attained an ATAR rank of 98 – 98.95, 8% gained an
ATAR rank of 97 – 97.95 and 22% gained an ATAR
rank of 95 – 96.95. 85% of students achieved an ATAR
rank of 90 or above. The mean was 94.3* and the
median ATAR rank was 96.45**.

* ATARs are not supplied to the school and many
ATARs have been estimated based on trend data.

** The median ATAR rank is supplied by UNSW

Outstanding individual achievements:

Seven NSGHS students received mention in the NSW
Education Standards Authority's (NESA) top achievers
list for outstanding subject placing. These students who
received state ranking were:

Esther Zhong: 2nd in Italian Beginners

Erin Lin: 3rd in Music Extension

Jenny Chen: 3rd in Maths Extension 1

Amelia Langley: 4th in Visual Arts

Ashley Xu: 4th in Textiles and Design

Isabella Kang: 5th in French Extension

Nicole Liu: 11th in PDHPE

All Rounders:

A total of 27 girls received an all–rounders award for
achieving Band 6/E4 results in their best 10 units of
study.

Congratulations to:

Emily CHAN

Angela CHEN

Jenny CHEN

Chloe COOREY

Jahnavi GROVER

Vanessa HAM

Seolin JANG

Isabella KANG

Chris KO

Audrey KWEE–KARTAWARDANA

Amelia LANGLEY

Erin LIN

Noosha LITKOUHI
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Celina MAK

Sophia MENDES

Grace PENG

Melissa QUI

Madeleine REYNOLDS

Michelle SHI

Ming–Yee SUN

Lydia WIBAWA

Angela XUE

Frances YU

Yan ZHAI

Nancy ZHAO

Ester ZHONG

Emilie ZHOU

Z Scores:

Z Scores measure the school's performance relative to
the state mean in each course. The Z Scores for all
courses were positive (i.e. above the state mean) with
60% of courses increasing their Z Score from the
previous year: Biology, Physics, English Advanced,
English Extension 1, Mathematics Advanced,
Mathematics Extension 1, Music Extension, Music 1,
Music 2, Visual Arts, PDHPE, Japanese Continuers,
Japanese Extension, Latin Continuers, Latin Extension,
Modern History and History Extension.

Subject highlights included:

Latin Extension – 100% E4

French Extension – 100% E4

Japanese Extension – 75% E4

Mathematics – Ext 1: 76% E4; NSGHS placed equal
4th in state

Music 1 and 2 – 100% Band 6

Music Extension – 100% E4

Textiles and Design – 100% Band 6

Visual Arts – 70% Band 6

Exemplary HSC Projects and Performances:

In Visual Arts, the Bodies of Work by HSC students
Vicky Hu, Amelia Langley, Jacqueline Shen, Sharon
Xu, Chloe Coorey and Victoria Zhu were nominated for
ARTEXPRESS. Vicky Hu had her BOW exhibited at

Wagga Wagga Art Gallery, Amelia Langley's BOW was
exhibited at The Armory, Sydney Olympic Park, Blue
Mountains Cultural Centre and the Tamworth Regional
Gallery, Jacqueline Shen's BOW was exhibited at the
Hazelhurst Arts Centre, and Sharon Xu's BOW was
exhibited at the Art Gallery of NSW.

In Music, Emily Chan, Hillary Lee, Erin Lee, Yiting
Wang and Angela Xue received HSC Encore
nominations for their Music 2 and Music Extension
performance programs. Yiting Wang was selected to
perform at the ENCORE concert held at the Sydney
Opera House.

In Textiles and Design, Ashley Xu and Priscilla Huang
were nominated for Texstyle. Both Ashley Xu and
Priscilla Huang had their major works displayed at The
Muse and Ultimo TAFE.

In Society and Culture, Kasturi PK Kunalan received a
PIP award (High Distinction) for her PIP: Handcuffed:
an investigation into the changing importance of social
stratification in Australia and South Asia and the impact
of these different patterns on macro–level cultural
perceptions of what it means to be 'successful'.

Parent/caregiver, student, teacher
satisfaction

The NSW Department of Education requires that every
public school survey parents/caregivers, students and
teachers at least once a year in order to measure the
satisfaction levels of the school's principal stakeholders.
Since 2015, North Sydney Girls High School has
worked with the Centre for Educational Statistics and
Evaluation (CESE) and the Learning Bar to provide
students, teachers and parents with the opportunity to
have their voices heard through the Tell Them From Me
(TTFM) surveys. The generic nature of the TTFM
surveys meant that empirical metrics must be carefully
qualified by their relevance in a selective school
context. Trend data and general perception conclusions
are the best indicators from these surveys.

Parents and Caregivers

In 2018, 87 parents responded to the TTFM parent
survey, sharing their thoughts on communication;
participation by parents in school; support learning;
supporting behaviour; student wellbeing and parent
input. The survey revealed the many ways parents are
involved in our school community.

As indicated on the graph reflecting responses from
parents in Year 7 –12, indicators reveal that NSGHS is
just above the state mean for areas such as "parents
feel welcome", "inclusive school", "safety at school", the
"school supports positive behaviour" and the "school
supports learning". Improvement will be sought in future
years in the areas of "informing parents" and "school
supporting learning".

63% of parents attended school meetings at least two
to three times in 2018 and 26% were involved in school
committees. 37% of parents had input in school

Printed on: 30 May, 2019Page 18 of 19 North Sydney Girls High School 8133 (2018)



planning, 23% were involved in the review of school
policies and 17% shared input into the school
curriculum.

88% of parents revealed they would recommend North
Sydney Girls' High School to parents of primary school
children and 96% of parents felt that our school had a
good reputation in the local community. 82% of parents
were satisfied with the general communication from our
school. The most useful communication types at school
were our school reports, informal meetings and
interviews. School news was most effectively
communicated by emails, newsletters and our P&C.

Parent commitment to the school was revealed in the
large number of parent volunteers that are actively
involved in school sport, our canteen, uniform shop,
music program, Duke of Edinburgh program and P&C.

74% of parents believed the school focused on
improving the wellbeing of students and 73% believed
that the wellbeing needs of their daughters were being
met.

The introduction of our new website, promotion through
social media, greater access to our newsletter and
parent seminars with both an academic and wellbeing
focus have been implemented to enhance our channels
of communication and inform parents better. Reports
now reveal key competencies of students.

Policy requirements

Aboriginal education

Programs in various KLAs educate students in
Aboriginal history, culture and contemporary Aboriginal
Australia. The school includes acknowledgement of
country in formal gatherings and assemblies. Through
student voice groups, awareness of social justice
issues for indigenous Australians is promoted.

Multicultural and anti-racism education

Contemporary multiculturalism was recognised in
curriculum programs, student voice activities and the
active promotion of an inclusive learning environment.
Celebration of culture through food and events
complemented deeper understandings of the
importance of culture to personal and national identity.
After a ratification process, a staff member assumed
the DoE role of Anti–Racism Coordinator (ARCO).
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