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Introduction

The Annual Report for 2018 is provided to the community of Murwillumbah High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Peter Howes

Principal

School contact details

Murwillumbah High School
Riverview St
Murwillumbah, 2484
www.murwillumb-h.schools.nsw.edu.au
murwillumb-h.school@det.nsw.edu.au
6672 1566
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School background

School vision statement

Murwillumbah High School's vision is captured in the school's motto – 'Inspiring every student, every day.' We provide
students with the skills, knowledge and values they can then use to create the future they want and in doing so contribute
to creating the future of our local community and beyond.

On the school's badge are the Latin words 'pergo, perago, periclitor', which translates as, 'I strive, I undertake, I succeed.'

This plan provides a framework to ensure that effective communication, student engagement and wellbeing are at the
heart of Murwillumbah High School.

School context

Murwillumbah High School was established in 1929 and has a long tradition of outstanding academic, cultural, creative,
and sporting achievement.

The highly qualified and experienced teachers at Murwillumbah High School are committed to the provision of a secure
and caring environment that promotes the learning and development of all students using quality teaching strategies
which are contemporary, engaging and challenging.

The school, which has approximately 450 students and 72 staff, offers a wide range of courses which meet the needs of
all students. The Special Education Unit provides comprehensive programs for students with special needs.

A collaborative process was used to identify three strategic directions and to plan evidence–based strategies to ensure
that the staff, school systems and the community meet the needs of students supporting them to becomme resilient
citizens in a dynamic and changning world.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading. The school has continued to improve in the domain of
learning and subsequently is achieving and developing in many areas as evidenced by the following examples:

The schools commitment to Positive Behaviour for Learning strategies alongside focus on innovative pedagogies,
supported by a culture of professional coaching led to increased student engagement reflected by a 40% decline in off
task student behaviour over a 12 month period.

The school continued a focused effort to improve student literacy and numeracy. Growth in individual student NAPLAN
results have continued to improve in a limited manner as a result of tailored literacy and numeracy programs with a
particular focus on the online Lexia program for literacy and a range of digital numeracy programs. Student writing is an
area for ongoing improvement.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

The school has continued to improve in the domain of teaching with our particular focus on student engagement, in
particular maximising senior success and trialling innovative curriculum structures and pedagogies with Stage 4 students.

The capacity of staff was developed to deliver personalised learning through futures focussed pedagogies. All year 7
students engaged with a specialist program of inquiry based learning. A team of staff trialled the LEAP Program. The
program supports learning and wellbeing for all year 7 students in the 2019 cohort with the view to repeat and extend the
program to other years in 2020.
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The school has had a strong commitment to improving teaching in all curriculum areas. The focus of staff meetings and
school development days was primarily focused on improving classroom practice, skills for differentiation, high
expectations relationships and use of technology platforms in the classroom. Staff have undertaken professional learning
and developed new programs tailored to the delivery of new syllabi.

During 2018 the school has continued to develop systems and knowledge to support distributed leadership. Most
professional learning is developed and led internally by our staff, based around an inquiry model. There has been
significant growth in the professional collaborative learning culture with some faculties beginning to engage in
collaborative observations. Staff are actively involved in leading elements of school improvement through their
involvement in project teams for the strategic directions.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

STUDENT ENGAGEMENT

Purpose

In what ways and to what extent can we inspire students to deeply engage with their learning and develop the skills to
become life–long learners?

Overall summary of progress

Significant focus and commitment to innovative curriculum structures and pedagogy has been pursued throughout 2018.
Teams of teachers identified by EOI have successfully undertaken extensive professional learning and collaborated in
the design and trialling of innovative curriculum for Stage 4. An integral component has been the ongoing support from
generative dialogue coaching and modelling. Qualitative student, teacher and parent surveys have indicated high degree
of satisfaction with improved teacher student relationships and improved student engagement. Further, professional
collaboration practise and structures have improved significantly. The positive impact of our Stage 4 curriculum
contributed to a 60% increase in Year 7 enrolments.

The school committed to offering Stage 6 courses that correlated to our community expectations and student capacity,
informed by HSC performance over 5 years, alongside completion rates. We introduced a procedure of personalised and
supported subject selection process which has led to most senior students engaging with appropriate patterns of study.
We have observed a reduction in N–Warnings and a reduction in non completion rates of Year 11 courses. Qualitative
feedback from staff and students is positive.

Continued focus on the implementation of PBL has been successful.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

More than 10% decline in off task
behaviours for stage 4 students,
in the classroom as indicated by
Sentral data.

Innovative curriculum

$60000 committed to
support staff PL

$80 000 committed to the
employment of an additional
DP (0.8)

$35000 for the purchase of
collaborative furniture

$100000 to support
additional specialist
teachers for the program.

A key indicator of success has been a decline in off
task behaviour across the whole school by 40%
over the past 12 months.

Qualitative data supports significant improvement in
student engagement (student, parent, staff survey
including TTFM student data)

Improved results in external
testing including the HSC,
NAPLAN and VALID.

$4000 invested in the
purchase of online and
interactive literacy and
numeracy programs

Additional DP (0.8) to
support coordination of
NAPLAN and minimum
standards

$5000 to support PL and
implementation of NAPLAN
online

Ongoing improvement in NAPLAN

Data indicating Increased
enrolments 7–12 and improved

Innovative curriculum 60% increase in Year 7 enrolments for 2019

Printed on: 26 May, 2019Page 5 of 14 Murwillumbah High School 8129 (2018)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

retention rates $60000 committed to
support staff PL

$80 000 committed to the
employment of an additional
DP (0.8)

Improved Stage 6 retention.

Student, parent and staff
qualitative data (forum data)
indicates improved satisfaction
with teaching and learning
compared to data collected  term
4 2017.

Emerging positive data. Particularly results from the
TTFM survey.

Improvement to the number of
Stage 4 students achieving A and
B gradings in their school report. 

$10000 committed to the
Student Engagement team

In progress and will have data in 2019.

Next Steps

Undertake ongoing review of the Stage 4 LEAP program. Continue to develop the technology and appropriate learning
spaces. Explore how the learning can be shared with other staff.

Undertake and analyse student, parent and  teacher satisfaction data.

Continue to refine the senior students selection process for Stage 6 Pathways.
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Strategic Direction 2

COMMUNICATION

Purpose

In what ways and to what extend can we enhance communication with all stakeholders and achieve positive promotion of
the school?

Overall summary of progress

Internal communication was a key focus in 2017. The communication team improved the use of Sentral for internal
communication and developed a number of processes and projects to support improved staff communication.  Staff
satisfaction with communication improved significantly despite a number of complex whole school changes being
planned for implementation in 2019.

The external communication team continued to work closely with the DoE Communications team in developing a
communication strategy. The changes have led to a marked positive increase in the presence of the school in local
media and social media.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased attendance and
participation by parents within the
school community at school
events. Increased student
representation and parent and
community attendance at Merit
Assemblies and Presentation
Night.

Focus on parent communication strategies is
planned for 2018

Significantly improved community
satisfaction evident in survey and
forum data compared to baseline
data from 2017 (360 degree
Communication survey and forum
data). Data shows the school is
perceived by the community on a
positive manner. 

$10 000 allocated for the
Communication team

$4000 for PL in
communication strategies

Implementation phase for 2018/19. Further surveys
to be completed n 2019/20.

Student, staff and parents
indicate a higher degree of
satisfaction with school
communication compared to
2017 forum data.

$10 000 allocated for the
Communication team for PL
and planning time

$4000 for PL in
communication strategies

Anecdotal evidence from partner schools and
community is indicating an improvement.

Implementation phase for 2018/19. Further surveys
to be completed n 2019/20.

Next Steps

Trial and develop the parent and student portal for Sentral

Develop a more in–depth communications plan that articulates the relationship between our various external
communication platforms.

Survey all stakeholders.
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Strategic Direction 3

WELLBEING

Purpose

In what ways and to what extent can we support the growth of student and staff as resilient people?

Overall summary of progress

The wellbeing team allocated 2017 to surveying staff and students and developing planning to be implemented and
trialled in 2019. Some minor initiatives were commenced in 2018 including staff wellbeing activities and the development
of a Stage 4 program aimed at enhancing student wellbeing.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

A reduction in staff sick leave and
student absenteeism indicating
growth in levels of connectedness
and resilience.

$10 000 allocated to the
Wellbeing team

Surveying of staff and planning of initiatives to
support wellbeing

Introduction of wellbeing strategies during school
development days

Reduction in SENTRAL entries
focusing on aggressive behaviour
and off task behaviours.

$4000 for social media
education

A 40% decline in off task behaviours across the
whole school as a result of work in the other
strategic direction areas

Development of social media education for students

Programs planned for implementation 2019

 • Staff actively advocate and
utilise wellbeing strategies.

Planning phase in 2018.

Next Steps

Implement planned programs.

Survey staff and students.

Develop programs to address aggressive behaviour for stage 4 and 5.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $37698 Aboriginal
Education Funding
–employment of an
additional teacher

 $6000 Equity funding
–professional learning for
Stronger Smarter.

$1000 equity to support
NAIDOC Assembly

The predominant achievement in Aboriginal
Education has been in building the capacity
and improving the impact of the Aboriginal
Education team and tailored Aboriginal
Education programs across the school. Our
Aboriginal Education team has ensured that
the majority of all of the Executive team have
now been trained in Stronger Smarter, with
the remaining 3 to be trained in 2019.  The
majority of the targeted funding was used to
employ a teacher to provide additional tuition
and enhance wellbeing support for each of
our Aboriginal students. The impact was a
marked efficacy in individual NAPLAN growth,
alongside improved positive impact with
students who had been suspended.

English language proficiency $6137 The employment of additional SLSO time
enabled tailored support for identified
students

Low level adjustment for disability $64801 – LLAD allocated
for the employment of an
additional SLSO.

The employment of an additional SLSOs
enabled tailored support for students
acrossstage 4–6 for students with an
identified disability and those supported by a
learning profile.

Socio–economic background The targeted funding
of$375141 has been used
to support a wide variety of
programs aimed at
improving to student
outcomes. These include,
but are not limited to:

Employment of a teacher at
0.4 to support Literacy and
Numeracy development.

Purchase of site licences
for a number of teaching
and learning software
programs.

$3000 – Purchase of
additional technology and
furniture to support
teaching and learning
involving collaboration,
communication and critical
thinking skills. $6000
Support for Senior Students
through the engagement of
Elevate Education.

$2000 – Support for
Student Wellbeing through
the engagement of Safe on
Social to improve student
resilience to online
anti–social behaviours.

Students were supported in a range of areas
across the school as identified by the key
areas where resources from the targeted area
were allocated.

Printed on: 26 May, 2019Page 9 of 14 Murwillumbah High School 8129 (2018)



Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 273 261 244 236

Girls 232 244 224 204

Student attendance profile

School

Year 2015 2016 2017 2018

7 92.6 90.3 88.5 89.2

8 88.1 87 85.8 86.4

9 85.3 83.7 86.9 83.7

10 84.5 83.1 81.5 78.6

11 82.9 84.4 83.3 81.1

12 84.7 89.3 86 80.6

All Years 86.1 86.1 85.3 83.2

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

Murwillumbah High School utilises the Sentral
attendance systems to monitor student attendance. The
system has allowed prompt follow–up of partial and
whole day truancy. Contact with home is a feature of
the system. Chronic and complex non–attendance
cases are referred to the Home School Liaison Officer.
Students are supported by a wellbeing team, including
the school counsellor. Non–attending students are
overseen by the Deputy Principal who works closely
with the Year Advisers in liaising with parents.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

8.33 7.69 5.35

Employment 25 23.08 25

TAFE entry 25 46.15 14.29

University Entry 0 0 30.36

Other 33.34 0 16.07

Unknown 8.33 23.08 8.93

Year 12 students undertaking vocational or trade
training

Students successfully gained Certificates or Statement
of Attainment towards these certificates in VET
frameworks of Primary Industries, Entertainment, Live
Production & Services and Hospitality, Connections
with the community were enhanced through the
student's work placements, where they gained valuable
work experiences. Attendance at TVET Courses saw
students achieve certification in Retail, Automotive,
Animal Studies, Early Childhood Education, Health
Services Assistance, Warehousing, Nursing and
Information Technology.

Year 12 students attaining HSC or equivalent
vocational education qualification

All students in the Year 12 cohort attempting HSC
qualification successfully achieved and received the
Higher School Certificate. Two students achieved their
Record of School Achievement in Year 12.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 1

Head Teacher(s) 7

Classroom Teacher(s) 33.7

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

14.38

Other Positions 2

*Full Time Equivalent

The Aboriginal composition of the Murwillumbah High
School workforce is 4.7%.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

In 2018 the school undertook a significant focus on
tailored professional learning to support staff engaging
with 4Cs Transformative process, in particular expand
the suite classroom strategies to foster improved
engagement and deep learning. After a 12 months
period we have noted a 43% decline in off task
behaviours across the school.

Professional learning funds have also been committed
to providing relief for staff to undertake key projects
within the school that have had an impact upon the
capacity of the whole staff. The projects are in line with
the three strategic directions.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 924,609

Revenue 8,919,290

Appropriation 8,665,441

Sale of Goods and Services 31,196

Grants and Contributions 181,878

Gain and Loss 0

Other Revenue 30,349

Investment Income 10,426

Expenses -8,823,813

Recurrent Expenses -8,823,813

Employee Related -7,946,862

Operating Expenses -876,950

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

95,477

Balance Carried Forward 1,020,086

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 4,829,321

Base Per Capita 97,980

Base Location 0

Other Base 4,731,341

Equity Total 628,768

Equity Aboriginal 37,698

Equity Socio economic 375,174

Equity Language 6,137

Equity Disability 209,759

Targeted Total 1,660,002

Other Total 512,052

Grand Total 7,630,143

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

This years results were predominantly in line with the
similar school group trends. 2018 reflects a trial of the
strategy of engaging with the online platform of Lexia.
In 2019 we have moved into full implementation of
Lexia. We interpret the attribute in grammar and
punctuation to the program, but there is still room for
improvement. Writing continues to be an area that we
need to focus on as a school and the literacy team are

exploring explicit strategies that will have positive
impact across the whole school. The school pedagogy
is in transition and the positive changes to our stage 4
teaching and learning structures are suggesting a
successful deeper engagement with  literacy (and
numeracy). As such we anticipate improvement across
NAPLAN in 2019 –2020.

Percentage in Bands:
Year 7 - Grammar & Punctuation

Band 4 5 6 7 8 9

Percentage of students 7.4 20.4 31.5 25.9 5.6 9.3

School avg 2016-2018 7.9 18.2 27.6 24.1 13.3 8.9

Percentage in Bands:
Year 7 - Reading

Band 4 5 6 7 8 9

Percentage of students 9.1 16.4 29.1 23.6 12.7 9.1

School avg 2016-2018 7.3 17 27.2 25.2 16 7.3

Percentage in Bands:
Year 7 - Spelling

Band 4 5 6 7 8 9

Percentage of students 7.4 9.3 40.7 24.1 9.3 9.3

School avg 2016-2018 7.9 14.8 30 21.7 16.7 8.9

Percentage in Bands:
Year 7 - Writing

Band 4 5 6 7 8 9

Percentage of students 20.4 29.6 29.6 13.0 3.7 3.7

School avg 2016-2018 13.9 28.4 35.8 13.9 6.5 1.5

Percentage in Bands:
Year 9 - Grammar & Punctuation

Band 5 6 7 8 9 10

Percentage of students 10.0 21.4 22.9 35.7 10.0 0.0

School avg 2016-2018 14.4 20.3 30.6 21.6 7.2 5.9

Percentage in Bands:
Year 9 - Reading

Band 5 6 7 8 9 10

Percentage of students 11.6 24.6 27.5 23.2 10.1 2.9

School avg 2016-2018 10.9 23.5 26.2 23.5 11.8 4.1
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Percentage in Bands:
Year 9 - Spelling

Band 5 6 7 8 9 10

Percentage of students 14.3 15.7 30.0 31.4 5.7 2.9

School avg 2016-2018 18.9 16.2 31.5 21.2 9.5 2.7

Percentage in Bands:
Year 9 - Writing

Band 5 6 7 8 9 10

Percentage of students 45.7 21.4 12.9 14.3 4.3 1.4

School avg 2016-2018 38.4 23.1 20.8 13.4 3.2 0.9

There is an improvement trend in Numeracy across the
last five years which is a positive indicator of the quality
work the school is doing in Numeracy. The
improvement in the last few years is attributed by the
increasing approach to enhancing numeracy through
Maths via online platforms and gamification. The school
pedagogy is in transition and the positive changes to
our stage 4 teaching and learning structures are
suggesting a successful deeper engagement with
numeracy (and literacy). As such we anticipate
improvement across NAPLAN in 2019 –2020.

Band 4 5 6 7 8 9

Percentage of students 3.8 17.0 35.8 26.4 15.1 1.9

School avg 2016-2018 5 16.5 29 33 11 5.5

Band 5 6 7 8 9 10

Percentage of students 4.4 22.1 36.8 29.4 7.4 0.0

School avg 2016-2018 3.7 26.2 30.4 30.8 7 1.9

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.>

Murwillumbah High School has had a narrow focus on
improving education results with our commitment to the
strategic direction 'Student Engagement.' Strategies
have included refinement of senior student curriculum
pathways, individual support in subject selection for
senior students, embedding Elevate Education and
enhanced study skills program, significant professional
learning to equip staff to lead deep learning and a
restructure of stage 4 curriculum.

In relation to improving the number of Aboriginal
students achieving in the top two bands in NAPLAN we
have a significant amount of work to do. None the 8
students who participated in NAPLAN 9 in 2018
achieved in the top two bands.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Subject School
2018 SSSG State

School
Average

2014-
2018

Biology 70.9 67.6 70.7 66.7

Business
Studies

65.6 66.2 69.3 60.5

English
(Advanced)

72.9 74.6 77.5 72.8

English
(Standard)

61.7 64.2 65.0 62.0

Legal Studies 63.1 66.6 71.2 67.9

Mathematics
General 2

60.1 63.9 65.1 63.4

Personal
Development,
Health and
Physical
Education

72.1 68.9 69.5 72.1

The school performed above State average in most of
the courses listed in this report with the exception of
PDHPE and Biology (which was only 0.2 under). In the
Creative and Performing Arts students results were
also outstanding.

Parent/caregiver, student, teacher
satisfaction

Parents and students have a substantial level of
participation at the school. We have an active P&C and
SRC. Students have also been involved in the
development of the PBL program. The Youth Frontiers
mentoring program provided an opportunity for parents
and members of the community to support students
with their learning. In 2018 we intend to build upon our
community connections by developing opportunities for
student voice in all aspects of the school. Student and
parent feedback will be a key element feeding into the
development of our next three year plan.

Policy requirements

Aboriginal education

Aboriginal Education is guided by a school based
Aboriginal Education team. Murwillumbah High school
is a member of the local AECG at which key staff
attend. The school partners with the Brisbane Broncos
to deliver the Beyond the Broncos Program. Equity

funds have been utilised to support students with
wellbeing and curriculum support. We run a cultural
leadership program at the School which support

Multicultural and anti-racism education

Murwillumbah High School embraces diversity. The
school celebrates cultural background through a series
of activities throughout the year including Harmony
Day. We work to address all racism and students are
supported by an anti–racism officer.
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