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Introduction

The Annual Report for 2018 is provided to the community of Maitland Grossmann High School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Dr Di Soltau

Principal

School contact details

Maitland Grossmann High School
Cumberland & Dixon Sts
East Maitland, 2323
www.maitgross-h.schools.nsw.edu.au
maitgross-h.school@det.nsw.edu.au
4934 2066

Message from the Principal

The school has undergone extensive maintenance and painting during the year in order to provide students with a safe
and aesthetic learning environment.

This year we saw a very successful visit by our Sister School Sukagawa Toyo High School and we have begun
preparation for our return visit in 2019.

During 2018 we have engaged music paraprofessionals to assist and support student musicianship in the school.
Students increasingly have taken advantage of this opportunity for specialist tuition.

A mark of the school has always been the highest standard in dress and school uniform. 2018 has been no exception to
this with the introduction of a new school jacket for students. We are working toward the provision of a pair of shorts for
girls to be added to the girls' summer uniform. One pair of shorts will be chosen by the students to add to our uniform
offering. These will be available from the beginning of 2019.

Graduating students from Maitland Grossmann consistently achieve entry to university and TAFE as well as move very
successfully into the trades and further employment. Year 12 students exemplify high academic achievement. Vocational
Education at Maitland Grossmann High significantly contributes to outstanding skills in our graduating students. A
testament to the value of this training is the award of NSW School Based Apprentice of the Year to Lucy Allen.

We continue with much success in the sporting arena. This was highlighted by many individual student successes and by
the selection of Jessica Morley and Teagan Douglas into the Young Matildas to compete on the world stage, among
many other outstanding achievements.

Dr Di Soltau

Principal.
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Message from the school community

Parents came to our meetings and heard monthly updates on what was happening in the school from the Principal.
Guest speakers also spoke on subjects such as cutting edge technology used in MGHS classrooms, how to deal with
cyber bullying and how to support literacy development in 21st Century students.

For 2019 our topics include: "Tips for Parenting Teens" and "Promoting Physical and Mental Wellbeing in your Child."

Meetings were held at the library on the first Thursday of every month during the school term. No parents were given
jobs, just information.

In July, we ran our 6th annual Working Bee – a party with a purpose. Some students and parents worked to improve the
school grounds. Here's a before and after of the Morpeth Road retaining wall. A big thanks to Rob Burns (Mission
Impossible builder) and Josh Wilson (Excavator artist) for their amazing help.

In May, 60 people enjoyed our Mother's Day High tea and raised nearly $5000 towards providing outdoor shade for our
students. Gourmet food and fine music provided by our students made for a wonderful afternoon. Thanks go to Tracey
Van Tol, Mr Forbes (Music), Mr Fletcher (Art) and Mr Harris (Hospitality) and of course our students.

What another successful year we have had in the canteen with lots of laughs along the way. Thank you to the 2018
captains, prefects and other students that have kindly given up their lunch and recess times to come and help out in the
canteen. Also a very big thank you to the students and staff support of the canteen. We do our best to deliver nutritious
and yummy food for everyone to enjoy. Thank you to our volunteers who are able to lend a hand to make the running of
our canteen possible. Your time is very valuable to us and we hope to see your smiling faces in 2019. Many thanks to
our outgoing volunteers for your many years of dedication. It has been very much appreciated and you will be missed. If
anyone would like to help out at the canteen or knows someone who would like to (carers, grandparents, friends,
neighbours) even if it's only for a couple of hours, it would be very helpful.

Steve Doust

P&C President.

Message from the students

The Student Representative Council is made up of Prefects and representatives from Years 8 – 11. The SRC is chaired
by our School Captains and meet each Monday lunchtime to discuss and co–ordinate school and community events. The
SRC has continued to assist in the running of school organised events and rosters. Some of these events include:

 • Canteen duties – members of the SRC and prefects had the opportunity to serve fellow peers in the canteen at
recess and lunch.

 • Parent teacher nights – many students signed up to help show parents the way around our school and provide
food and drinks to our hardworking teachers.

 • Breakfast with a friend – SRC students continued to rally together to serve breakfast to Maitland Grossmann
students and teachers.

 • Year 7 handball competition – the competition was organised and run by our eager prefects.
 • Year 6 into 7 orientation – the SRC welcomed Year 6 students by providing a delicious BBQ, as well as providing

tours around the school for interested parents and students.
 • Mother's Day High Tea – the SRC assisted in the set up and running of this fantastic event, celebrating all of our

hard–working mothers.
 • Fundraising for charities such as Drought Relief, Leukemia Foundation,  Grossmann Giving Tree and  RUOK Day
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School background

School vision statement

Quality Education in a Caring Learning Environment

Maitland Grossmann High School seeks to provide a safe, challenging, caring and friendly environment in which each
student is encouraged to achieve personal excellence and self–reliance. We will support students to achieve their
personal best whilst consistently demonstrating concern for others, allowing each individual to emerge as a confident and
responsible citizens.

We aim to:
 • empower and encourage each student to reach their full potential;
 • develop the leadership capability and social empathy of every student;
 • encourage each student to value our natural environment;
 • support parental and community participation;
 • consistently strive for excellence in teaching and learning;
 • understand and uphold the school's history and traditions.

School context

Maitland Grossmann High School is a high achieving comprehensive high school that enjoys a positive community
profile. The school has an experienced and committed staff. It is renowned for strong traditions in academic, the creative
and performing arts, STEM education and cultural and sporting pursuits.

The curriculum emphasises relevance and quality learning environment across all key learning areas. Maitland
Grossmann High School is considered a leader in the region for curriculum development, having produced a highly
successful iSTEM  program adopted by a number of schools across New South Wales.

The school encourages and supports all students to set realistic goals and strive for their personal best. The school
caters for the learning and welfare needs of students from diverse backgrounds, including low socio–economic status,
Australian and Torres Strait Islanders, a small number of students from differing cultural backgrounds including a group
of Afghan refugees. The school has a vibrant and inclusive support unit made up of three classes.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning the school is sustaining and growing in the majority of the key elements in the framework with
most pleasing student performance measures across external and internal indicators. Assessment practice that focuses
on assessment for learning and feedback continues to build across all KLAs. With the focus of all teaching staff
maintaining and/or seeking accreditation at higher levels the elements within the Teaching domain have received greater
focus particularly the development of classroom practice, differentiation of subject matter and innovative pedagogy. In
the domain of Leading the school is sustaining and growing in all areas with a continued emphasis of engaging with the
wider school community, particularly parents. There has been an emphasis on instructional leadership and using
resources strategically to achieve improved student outcomes.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Engaging all students in a future focused learning community which fosters wellbeing.

Purpose

1. Consolidation of welfare practices and procedures at MGHS focusing on ensuring that students have positive and
respectful relationships with each other, their teachers and the community.

2. Ensure the provision of a collaborative and technologically diverse learning environment in all key learning areas (eg:
Bright Spots – SVA/SAMSUNG T4–STEM Program, iSTEM Program 2018–2020)

3. Promote the effective use of a range of qualitative and quantitative data to improve the general capabilities of students
and plan for curriculum differentiation (RAP, SCOUT, TTFM).

Overall summary of progress

School Wellbeing Team was established in Term 1 this year. Data analysis indicates a significant drop in positive
commendations. Suspension data has improved over the same period.. Role statements were established for the LaSt
and HT teaching and learning roles. There has been a continued delay in the operation of this team due to staffing issues
in executive welfare positions. This was sorted in Term 4.

On–going professional learning has been provided to staff on the operation and elements of SENTRAL. This will
continue to be an ongoing process as more elements of the program are added.

There was a delay in developing and implementation of the GATS program. This will be developed and implemented in
2019 once a GATS team has been established. Implementation was affected by circumstances related to welfare within
the school community.

Allocation of ICT in–class mentor to facilitate ICT in classrooms was appointed. A large number of staff have received
professional learning via a professional multimedia company to assist staff development in the STEM area. Additional
resources were expended in ICT which allowed for the appointment of a TSO who had expertise in virtual reality and
multimedia.. Unfortunately the implementation of VR has been delayed due to networking issues. A movie studio was
created to allow for video creation and editing. Forward planning to support mentoring and ongoing professional learning
for the LMG have continued throughout the year. The LMG program was implemented in Hunter River Community
School, Ashtonfield PS, East Maitland PS throughout Term 4 and accessed by Rutherford PS.

Data analysis – most staff have completed class level plans after training in this area in Term 1. Class level plans are
evaluated and feedback was provided through DP/HT conferences held in Term 2. This is aligned to the CESE Data Self
Awareness Tool and 'What works best' research. Opportunities have been provided for teachers to build capacity and
measure their professional growth against the Australian Professional Teaching Standards.

Continuation of HSC monitoring to evaluate and support improvements in practice related to curriculum implementation.
This has included regu.lar review and explicit feedback to classroom teachers on HSC course monitoring folders by
senior executive. There has been a focus also on Stage Assessment policies and published assessment
schedules/scope and sequences for all years, in all subjects.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • combined HSC Value–Added
Results (2017–2020) to remain in
the 0 to + 1 range (or above)
 • proportion at/above national
minimum standard in Year 9
NAPLAN Reading and Numeracy
to increase from 57.8% to a
minimum of 65% (2017–2020)
 • proportion of students with 2+
Band 5–6 results at HSC to
increase from 56.4% to 60%
(2017–2020)

Additional staffing to assist
with numeracy and literacy
across the school.

$51, 645

Staffing was utilised to assist students in literacy
and numeracy. School was successful in gaining
Excelling status for the second consecutive year.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • TTFM student survey data to
indicate that the percentage of
students with a positive sense of
belonging has increased from
64% to a minimum of 75% (2017
–2020).

$5000 Behaviour management policy has been placed
under review and will be redeveloped over a 12
month period.

Next Steps

 • Continued implementation of virtual reality technology. Professional learning in ICT ad its implementation will
continue to allow for all staff to have understanding in this area.. Additional funding will be spent in technology to
ensure all staff have access to and understanding of STEM initiatives and can implement these into classroom
practice.

 • Full day LMG planning session to focus on LMG strategic directions.
 • The school will continue to employ additional staffing in literacy and numeracy in 2019. This will assist in teaching,

professional learning for staff and assistance with the HSC minimum standards requirements of testing.
 • Behaviour Management policy will be reviewed in 2019 in consultation with students, staff and community

stakeholders.
 • GATS program will be resourced and put in place throughout 2019, for implementation in 2020. This will involve

upskilling staff, purchase of resources and consideration to timetabling and class formations.
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Strategic Direction 2

Providing quality teaching that is evidence based, collaborative and personalised.

Purpose

1. The development of explicit systems for collaboration (including formal mentoring of beginning teachers as well as,
peer mentorships for all staff) as part of the MGHS Collaborative Teaching Project (2018–2020).

2. Develop explicit evidence–based classroom practice building the collective capacity of staff to identify and utilise data
to achieve improved performance, including the use of 'assessment for, as and of learning' strategies in all stages.

3. Support staff to demonstrate responsibility for maintaining and developing their professional practice against the
Australian Professional Standards for Teachers.

Overall summary of progress

Our self assessment practice supports the judgement of sustaining and growing in all Teaching Elements. In response to
the Performance and Development Framework, the PDF policy and procedure was implemented to support staff to
demonstrate personal responsibility for developing professional learning plans and the identification of professional goals
aligned to the School Excellence Framework.

Targeted teacher professional learning and development focused on introducing quality rounds in Maths, with the
possibility of expansion throughout the remainder of the 2018–2020 school plan. Lesson observations by peers and
leaders facilitate opportunities for structured, constructive feedback to improve classroom practice and develop a culture
of cooperation and reflection.

Beginning teacher funding and additional professional learning funding has been used to support the MGHS Staff
Mentoring Program initiative which provides expert combined support, structured workshops and mentoring for beginning
and early career teachers, teachers requiring accreditation and maintenance support. In the program, teachers share
their learning and expertise with others, building the collective capacity of staff in a mentor/mentee relationship in stilled
collaborative practices across the school. Beginning staff have benefited from increased understanding of the roles of
SASS, Counsellors and senior executive.

Focus on supporting teacher understanding of Aboriginal cultural knowledge, inclusivity and how students learn have
been achieved through several learning and development measures. 6 staff were selected to attend the 'Connecting to
Country' program, facilitated by the Maitland Aboriginal Education Consultative Group, the program strengthens cultural
understanding whilst building links to between teachers and the Aboriginal community. Commitment to improving teacher
and student understanding of Aboriginal vulture and to fostering greater collaboration with the broader Aboriginal
community has resulted in whole school activities in Reconciliation Week and NAIDOC Week and the establishment of
the Junior AECG. More than 17 staff now regularly attend the MGHS AECG meetings and collaboratively contribute to
the school's programs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff engage in a
minimum of 20 hours professional
learning annually (half of which
are registered hours).

Nil 100% of staff have been provided with access to
more than 30 hours of school–based professional
learning, however, only 25% of this learning is
currently registered.

All Stage 4 assessment tasks are
audited and quality control
procedures are regularly
implemented.

Nil Stage 4 assessment analysis was delayed in 2018
due to unforeseen circumstances.

100% of staff have aligned their
professional learning goals to the
Australian Professional
Standards for teachers and the
school and faculty plan as part of

Nil 100% of staff have aligned the APST to school or
KLA based plans.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

the performance development
process.

100% of staff have aligned the APST to school or
KLA based plans.

Next Steps

In the next phase of the school planning cycle staff have identified key school reform processes which will support
improved  professional practice. These processes include:

1. Improved HSC implementation and course monitoring processes, including online options.

2. The development of a Stage 4 & 5 curriculum auditing process for assessment to ensure syllabus alignment and
improve consistency throughout the school.

3.  Continuing to ensure that ALL reports meet mandated standards, including personalised and specific information
about the learning progress of individual students and plans for meeting learning goals as per MGHS Assessment and
Reporting Policy.
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Strategic Direction 3

Strong, strategic and effective leadership in a culture of high expectations and community engagement.

Purpose

1. To employ instructional leadership development and succession to build capacity planning and drive whole–school
improvement.

2. Strategic financial management, where school resources are maximised to implement the targeted objectives of the
school plan, including strategies to ensure improved learning outcomes are achieved by all students, including
socioeconomically disadvantaged and Aboriginal and Torres Strait Islander students.

3. Development of the 'MGHS Community Engagement Action Plan 2018–2020'. The plan will be characterised by
collaboration and consultation and be responsive to community feedback.

Overall summary of progress

The school leadership team at MGHS are committed to fostering a school–wide culture of high expectations and a
shared sense of responsibility for student engagement, learning, development and success with our community.
Strategies used to achieve this include:

1. Purposeful succession planning and leadership development based on capacity building and professional expertise to
drive whole–school improvement. The 'MGHS Leadership Development Plan (2018–2020) will employ data derived from
staff professional learning plans, building expertise to deliver improved student learning outcomes.

2. Strategic financial management, where school resources are maximised to implement the targeted objectives of the
school plan, including strategies to ensure improved learning outcomes are achieved by all students, including low–SES
and Aboriginal and Torres Islander students.

3. Development of the 'MGHS Community Engagement Action Plan 2018–2020'. This was postponed until 2019 due to a
number of extenuating circumstances. An extensive maintenance program and a number of external influences meant
that the school had to go into recovering mode for much of the 2018 school year.

Staff are committed to ensuring that students achieve improved learning outcomes, including:
 • The achievement gap between low–SES and high SESS students is reduced by 10% a year from a baseline of

36.78 points (NAPLAN Reading and Numeracy)
 • The achievement gap between Aboriginal and non–Aboriginal students is reduced by 10% a year from a baseline

of 32.92 points (NAPLAN Reading and Numeracy)
 • TTFM Teacher Survey data analysis indicated improvements in capability leadership 'communicating strategic

vision' (54.1% to 75% Agree/Strongly Agree) and 'leading improvement and change'(55.9% to 75% Agree/Strongly
Agree) and 'leading improvement and change' (55.9% to 75% Agree/Strongly Agree). This improvement will be
tracked throughout the 2018––2020 school planning cycle.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of staff have identified at
least one area of professional
learning in their PDP aligned to
the school plan and strategic
directions.

Nil All staff identified at least one area of professional
learning that was aligned to the school plan and
strategic directions.

TTFM 'Parental Survey' data
demonstrates increased
'inclusivity' using an average of
the 2016 & 2017 as baseline
data.

Nil Increased inclusivity was identified as an area of
growth in the TTFM parent survey.
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Next Steps

1. Employment of Dan Haesler and his team, to work with the School community to facilitate change, coaching, staff and
student engagement, mindset and wellbeing

2. Continued strategic financial management to support Aboriginal Education, numeracy and literacy and professional
learning.

3. Staff Mentoring Program to continue to assist beginning teachers and all accreditation including those at the higher
levels.

4. Continuation of the Community Engagement Action Plan.

5. Engagement with the Health and Safety Directorate (Specialist Support Team) – will work in collaboration with
representatives of the school in identified areas for targeted support including staff wellbeing, student wellbeing,
behaviour management, and community engagement and building partnerships.
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Key Initiatives Resources (annual) Impact achieved this year

Low level adjustment for disability $323 335 Employment of additional SLSO and LaST to
support learning across the school. Identified
students were supported in developing skills
and strategies to succeed in classroom
learning. The additional LaST assisted with
the LAUNCH program and assisted students
in completion of assessment work and
behaviour management.

Quality Teaching, Successful
Students (QTSS)

$0 Quality Teaching, Successful Students
provides an additional staffing resource
allocation to NSW public schools with primary
students. As MGHS is a comprehensive high
school no funding was expended in this area.

Socio–economic background $275 567

Money spent on SLSOs
and teacher funding.

Financial assistance has supported students
and families to be able to engage with school
programs and activities when required, as
well as uniforms and books.

Money was also spent on teaching staff and
SLSOs.

Support for beginning teachers $62 919 In 2018, five teachers received beginning
teacher funding.

These teachers were supported in a number
of ways:

* Provided relief to cover beginner teachers to
work on programming and preparing lessons
and assessment tasks or other areas of need

* Provided relief to cover beginning teachers'
lessons so they can observe experienced
teachers' lessons.

* Monitored and assisted beginner teachers
with their accreditation.

* Enabled Beginning teachers to attend
professional learning

* Purchasing professional resources that
support the teacher's development

* Structured feedback meetings with teacher
mentors

Aboriginal  Background

$70 675

Naidoc $5000

Aboriginal Education $8000

 • Our Indigenous LaST Ms Tonnet, has
worked closely with local indigenous
community members and Elders. She has
also coordinated regular meetings with
families and community groups to facilitate
the development of a positive school culture
for indigenous and non–indigenous students.
 • Ms Tonnet has coordinated assistance for
students experiencing learning and/or social
issues. mentoring junior students
experiencing learning, social and/or
attendance concerns She works with students
individually to assist with identified learning
issues, setting goals and to support them to
maintain and exceed learning standards.
 • An Aboriginal Team coordinates additional

Printed on: 3 June, 2019Page 11 of 22 Maitland Grossmann High School 8127 (2018)



Aboriginal  Background

$70 675

Naidoc $5000

Aboriginal Education $8000

events in the school such as NAIDOC Week
celebrations, Aboriginal Dances and Artworks
to celebrate and connect with Aboriginal
culture.
 • A Junior AECG meets fortnightly to plan
and discuss what is happening in relation to
Aboriginal education at MGHS. The JAECG
gives Aboriginal students a voice within the
school community and executive members
meet with the Principal to discuss issues..
 • The JAECG also conduct various events
throughout the school year and raise money
for important causes. such as the Indigenous
Literacy Foundation.

Teaching Technology

$60 000 technology team

$25 000 STEM

$123 719  TSO support

$45 000 SVA

Technology has been a priority throughout
2018. This has assisted teaching and learning
considerably and enabled staff to be upskilled
through professional learning opportunities.
This money has been spent on staffing,
additional resources, maintenance of existing
resources and on professional learning.

Leading Strategic Planning

$25 000

The annual executive conference enabled 30
staff (including aspiring leaders) to take part
in a leadership conference.

Professional learning at SVA conference,
SPC PL days, DP annual conference and
through the Staff Mentoring Program have
allowed staff to develop their leadership
capacity and capability.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 672 671 633 587

Girls 643 632 617 607

Student enrolment remains consistently above 1100
students in Years 7–12. The school has a strong focus
on catering for the educational needs of students
across all KLAs, and a highly recognised STEM
program assists students as 21st century learners.

Student attendance profile

School

Year 2015 2016 2017 2018

7 92.6 92.8 92.8 91.6

8 90.4 90.8 89.9 87.1

9 89.8 88.7 88.8 85.4

10 87.8 88.8 87.4 84.3

11 89.6 88.6 89.6 85.8

12 90.4 92.6 90.5 89.6

All Years 90.1 90.3 89.8 87.1

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

A weekly attendance report is generated from Sentral.
This information is analysed by the Head Teacher
Attendance & Engagement in conjunction with the
deputy of relevant years and the Attendance Admin
Officer. Students' whose attendance falls below 85%
are flagged. If there are no recorded explanations to the
absences, students are interviewed and/or parental
contact made.

Habitual non–attenders are discussed with Year
Advisers and then raised at Welfare Meetings and

Learning Support Team Meetings. Welfare and support
strategies are put in place and student attendance is
closely monitored by relevant persons.

If attendance does not improve a referral is made to the
Home School Liaison Officer. If the application is
successful the student is placed on caseload and a
parent/carer meeting is held with the student. Support
strategies are discussed with the student to come up
best support systems for their individual needs.
Monitoring and review of attendance is made and a
follow up meeting scheduled with parent/carer.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

1 6 7

Employment 6 13 13

TAFE entry 2 3 12

University Entry 0 0 55

Other 0 0 6

Unknown 0 0 7

Maitland Grossmann High School has seen a rise in the
number of students gaining entry to university by 2%.
This is counteracted, however, by the number of
students taking the option of a gap year. This reduces
our university entry and increases those 'Seeking
Employment'. These students may have part time
employment but are actively seeking full time
employment or completing TAFE courses during this
time.

We have further observed an increase in the Yr 10
TAFE option due to students actively taking the
opportunity to complete their Yr 10, 11 and 12 studies
at TAFE.

Year 12 students undertaking vocational or trade
training

Maitland Grossmann High School supports the
attainment of vocational qualifications in addition to the
traditional Higher School Certificate. In 2018, 52
students studying for their HSC also completed
vocational training at school in Hospitality, Metals and
Engineering, Construction, Entertainment Industry, and
Retail Services. A high percentage of students
achieved the nationally recognised dual TAFE and
Board of Studies qualification with many moving from
school straight into their preferred full time employment.

In addition, 75 students studying for their Preliminary
HSC undertook a vocational course. Students studying
vocational subjects as part of their HSC have
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experienced a high rate of success in moving from
education to the workforce.

HOSPITALITY – Began 2018 by attending the
Hospitality workplace program at Sea World Resort
where students experienced the unique features of a
career in the hospitality industry. Students were given a
tour of catering facilities and food safety talk at
Dreamworld before the park opened. Many of our
students received apprenticeships in the industry after
work placement. Year 12 also assisted with Mother's
Day high Tea and many events around the school.

METAL AND ENGINEERING – This subject assists
students in becoming workplace ready, complete
outstanding projects and becoming very prepared to
enter full–time employment in the metal trades. This is
reflected in the growing numbers of students who are
enrolling in this course.

CONSTRUCTION PATHWAYS – Construction
students again produced structures and projects
preparing them for work in the building industry. Mock
up frames and models were used to develop student
skills in framing, levelling, power tool use, tiling and the
construction of a major project over the duration of the
course. Students participated in work placements,
gaining an insight into the building industry and many
students took the opportunity to gain permanent
employment in the field. Students enjoyed the practical
nature of the course and the opportunity to construct
large structures and diverse work site type projects.

ENTERTAINMENT INDUSTRY – Entertainment
students participated in a variety of experiences this
year completing work placements at the Hunter Dance
Festival and Starstruck. These students developed
skills in the use of lighting, set construction and stage
management. The behind the scenes work these
students are trained to do, allows the stage
performances to take place and this is reflected in the
smooth running of productions at a regional level as
well as those conducted at the school.

RETAIL SERVICES – The Retail Services Certificate III
national qualification provides a pathway for students to
work in a diverse range of retail settings with
opportunities to learn a range of employability skills.
During the year, students participated in work
placement where students enjoyed their experiences
and developed knowledge to be effective employees.
The students learnt a range of skills including providing
customer service, stock control, product knowledge,
merchandising, delivering organisational expectations
and safety.

Year 12 students attaining HSC or equivalent
vocational education qualification

99% of students completing Year 12 obtained an HSC
or equivalent vocational education qualification.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 14

Classroom Teacher(s) 61.3

Learning and Support Teacher(s) 1.9

Teacher Librarian 1.2

School Counsellor 1

School Administration and Support
Staff

16.77

Other Positions 1

*Full Time Equivalent

Nine members of MGHS staff are of Aboriginal descent.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 22

Professional learning and teacher accreditation

Teacher Accreditation – At Maitland Grossmann High
School, we have a growing cohort of beginning
teachers. MGHS has developed and implemented a
Staff Mentoring Program aligned to the Australian
Professional Standards for Teachers to cater for the
needs and professional development of our beginning
teachers. The program focuses on the requirements for
achieving and maintaining accreditation at Proficient
with NESA. The school is also committed to supporting
colleagues seeking voluntary accreditation at higher
levels. Through this initiative, beginning teachers
benefit from a variety of strategies to maximise their
potential to become capable and confident professional
teachers. Strategies include mentor support, lesson
observations, demonstration lessons, team teaching,
feedback sessions and targeted professional learning.

Professional Learning – Maitland Grossmann High
School is committed to providing an education that
enables all students to achieve excellence, and develop

Printed on: 3 June, 2019Page 14 of 22 Maitland Grossmann High School 8127 (2018)



their talents. Professional learning is valued and
recognised as a major contributing factor in improving
the learning outcomes of students. Teachers were
asked to identify their professional learning needs
through their PDPs, and where able these were built
into staff development days. There was an
overwhelming desire for staff to have greater faculty
time built into SDDs to develop programs, assessment
tasks and the accompanying documents such as
assessment schedules and marking criteria that meet
the requirements of NESA.

In order for our teachers to continue to meet the needs
of our students, MGHS implements a variety of whole
school and differentiated professional learning
experiences for all staff. All staff have a responsibility to
undertake ongoing professional learning which can
occur face–to–face, online or through other flexible
modes of delivery. This year, we had a strong focus on
differentiation, assessment practices and literacy to
ensure our students maximise their learning potential.

In 2018, we made the decision to implement 6 x 3–hour
professional learning sessions throughout the year in
lieu of the two days allocated for professional learning
at the end of year. This was in addition to our regular
twilight professional learning sessions and after–school
meetings which were primarily devoted to
literacy/numeracy. This allowed us to have more time to
work together throughout the year to better meet the
needs of our students. This model worked extremely
well with outstanding commitment from our staff to
allow greater engagement and collaboration.

Beginning teachers also experienced greater
professional learning opportunities through the Staff
Mentoring Program. These were held after school and
were very well attended. Beginning teachers were
given the opportunity to listen and participate in
sessions with external providers who were able to
provide practical experience and hands on
development in the areas of behavioural management,
differentiation, Aboriginal education and self
observation using the Swivl device. Sessions were fun
and enabled teachers to discuss accreditation
requirements with mentors.

Staff seeking the higher levels of accreditation
accessed professional learning opportunities such as
HT Network meetings, the annual Executive conference
and SPC professional learning days.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 849,208

Revenue 13,295,239

Appropriation 12,605,875

Sale of Goods and Services 62,210

Grants and Contributions 609,160

Gain and Loss 0

Other Revenue 1,083

Investment Income 16,911

Expenses -13,105,512

Recurrent Expenses -13,105,512

Employee Related -11,895,826

Operating Expenses -1,209,686

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

189,726

Balance Carried Forward 1,038,934

The Principal is accountable for the management of the
school's finances in consultation with a Finance
Committee consisting of 3 Deputy Principals, Business
Manager and SAM. The Finance Committee meets on
a regular basis throughout the year to monitor the Cash
Flow of the Budget and adjust where necessary. The
principal is accountable to the department and to the
community for school funds (public money). This
responsibility cannot be delegated.

All staff have a responsibility to meet the standards of
professional and ethical behaviour required by the
department. School staff are expected to be aware of,
understand and apply departmental policies and
practices in ways that will benefit students, the
department and the wider community. The Code of
Conduct clarifies the standards of behaviour that are
expected of staff in the performance of their duties. It
gives guidance in areas where staff make personal and
ethical decisions. Refer to the department's Code of
Conduct and Statement
of Ethics.

Revenue and Expenses appear to have been on a
status quo over the past 2 year period.
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The school has managed to retain a Balance Carried
Forward of $1,038,934 which will be used to sustain
teaching staff after a dramatic drop in student numbers.
Our teaching FTE dropped by 6.1.

Funds have also been allocated to continue with the
improvement of Technology across all Curriculum
areas in the School. The school supports and
implements STEM programs.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 10,430,247

Base Per Capita 245,409

Base Location 0

Other Base 10,184,838

Equity Total 695,660

Equity Aboriginal 70,675

Equity Socio economic 275,567

Equity Language 26,083

Equity Disability 323,335

Targeted Total 874,567

Other Total 196,265

Grand Total 12,196,738

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN

on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The 2018 NAPLAN results indicate that students at
MGHS continue to achieve growth between Year 7 and
Year 9. The results in the literacy aspects of the
examination (Reading, Writing & Language
conventions) Have remained steady between 2017 and
2018, indicating continued success of literacy–based
pedagogies and professional learning for teachers.
Some areas have declined due to a range of factors
and require specific intervention to increase band
achievements.

Overall student growth – Reading

Regarding overall growth between Stage 4 and 5, Year
9 students at MGHS achieved 62% above expected
growth in all dimensions of NAPLAN, reflecting quality
teaching and learning practices remain stable.
However, the remainder of the cohort requires
intervention with 20% below expected growth and 18%
achieving negative growth in the 2018 papers. With
regard to our Aboriginal students, 65% achieved above
expected growth, 14% below expected and 21%
achieving negative growth. Ultimately, the majority of
students have demonstrated improvement in
comparison to their Year 7 achievements.

Overall student growth – Writing

The results for student growth in writing differ. 43% of
Year 9 students achieved above expected growth, with
12% below growth and 27% of students requiring
intervention for writing. The results are slightly
improved for Aboriginal students, with 46% above, 15%
below and 20% negative growth. These results indicate
that the focus for professional learning and support
services should revolve around building foundational
writing skills and providing more opportunities for
explicit teaching, modelling and feedforward to refine
student responses in formal and informal learning
opportunities.

Overall student growth – Language Conventions

Lastly, the results for spelling, grammar and
punctuation remain steady comparative to last year.
55% of students achieved above expected growth in
both aspects of the Language Conventions paper.
However, 17% of students achieved below expected
growth in grammar and punctuation compared with
28% of students for spelling. 17% of students achieved
negative growth for spelling compared to 29% in
grammar and punctuation. These variable results
reinforce that language conventions are being
supported in classrooms but also indicate that both
aspects require additional attention in classrooms and a
cohesive approach in all Key Learning Areas would
support growth.
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NUMERACY

In 2018 the average NAPLAN Numeracy scores in Year
9 were higher than schools in our Same Schools Group
and Year 7 had narrowed the gap when compared to
the 2017 data.

97.1% of Year 9 students met the Numeracy Minimum
Standards, which was an improvement when compared
to the cohorts results when they were in Year 7 in 2016.
96.3% of Year 7 students met Numeracy Minimum
Standards.

The Year 9 average student growth was above both
state average growth and Same School Group average
growth in Numeracy and this result was also seen in
the Year 7 data. The Year 7 cohort are also at State
and Same School Group Expected Growth and the
Year 9 cohort are above Same School Group Expected
Growth and marginally below State Expected Growth.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online. Results for both online and
paper formats are reported on the same NAPLAN
assessment scale. Any comparison of NAPLAN results
– such as comparisons to previous NAPLAN results or
to results for students who did the assessment in a
different format – should take into consideration the
different test formats and are discouraged during these
transition years.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). In the Higher School Certificate our students
continued to perform exceeding well in a
comprehensive high school setting. Students
participated in 37 courses across the school through to
completion at HSC level. Of these 37 courses, school
group statistics show Maitland Grossmann High School
student performance in 21 courses achieving above the
state average.
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The class of 2018 collectively completed HSC
examinations in 37 subjects. Half of all courses studied
saw achievement in HSC performance above the state
average. Two outstanding results saw students come
3rd in the state in Entertainment Industry and 9th in the
state in PDHPE. All students attained the HSC and or a
recognised VET qualification.

In 2019, it is planned that all staff will complete an
analysis of the 2018 results for all students across all
subjects, using the Business Intelligence and RAP
package. This will include identifying particular
modules, units and questions where student
performance was stronger or weaker, relative to the
state and internal groups.

Value added data for 2018 was exceptional. The school
came in at Excelling for the third year and it was also
the best result in the school's history.  This proves that
quality teachers and student feedback are what
matters. Quality teaching is what counts in evaluating
HSC performance.

Parent/caregiver, student, teacher
satisfaction

The 'Tell Them From Me' survey was completed by
school staff and a large percentage of students from all
years. A small number of parents/caregivers also took
advantage of this opportunity. The survey provided
valuable feedback to the school on many aspects of
school life. Results indicated students positive
behaviours and relationships at school were considered
to be above state average. Results will be used to
inform future planning.
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A summary of the responses are presented below:
 • The majority of students feel teachers are

responsive to students needs and encourage
independence. Students reported that they find
the classroom instruction is well–organised, with a
clear purpose and with immediate and
appropriate feedback that helps them learn.
Students also felt that staff have high
expectations for everyone to succeed. Students
also feel they have opportunities to develop
positive peer relationships at school.

 • The majority of parents feel they are informed
regarding their students academic progress. A
high number of parents feel welcome to
communicate with Maitland Grossmann High
School either face to face or via phone. Parents
appreciate the opportunity to talk with their child's
teacher and the direction the school is taking.

 • Staff felt that they were setting high expectations
for students. They are discussing assessment
strategies and strategies that increase student
engagement with colleagues. Staff use
assessments to help students improve and try to
link new concepts to previous material.

Policy requirements

Aboriginal education

Meeting Place Painting Project

During Term 4 of 2017, the Junior Aboriginal Education
Consultative Group (AECG) planned and organised the
Meeting PlacePainting Project with the goal of painting
the seats in the space with culturally inspired designs
that reflect and celebrate students' Aboriginal and
Torres Strait Islander heritage and connection to
country. Students welcomed parents, community and
Aboriginal Elders to help students paint their totems
and stories onto the Meeting Place seats. Students
spent time researching and learning about their Mob's
totems and creating visually effective ways to paint
them in the space. Afterwards, students celebrated a
Grand Opening to unveil the freshly revamped
Aboriginal Learning Space within the school with a
cleansing dance performed by Birrawal Dance
Company. With thanks to Youth Express, Uncle
Johnny, Aunty Fran and Uncle Dennis for their in–
volvement, cultural wisdom and insight.

In 2018, The Meeting Place is utilised as a learn– ing
environment in the school that enriches learn– ing that
is embedded with Aboriginal perspective. Stage 4 and
Stage 5 Eng– lish classes have had les– sons in the
space, hearing stories yarned by Mr Ber– gamo and
Mrs Tonnet about country and culture.

Sista Speak

In Term 1 the "Sista Speak" girls mentoring program
ran for 8 weeks, aimed at Aboriginal and Torres Strait
Islander girls in year 8 to 10. Facilitated and mentored
by Mrs Tonnet, Sista Speak aimed to inspire and
motivate young Aboriginal women about the importance
of education and to raise awareness about the diverse
career paths available to them, focusing specifically on
issues of self–esteem, careers, culture and leadership.

A big focus during Term 1 was team building activities,
building self–esteem and cultural identity, making
positive choices and promoting high expectations while
exploring cul– tural connections and traditions.
Aboriginal Elder, Aunty Mary was invited into the school
by the girls at the end of term. Aunty shared her
personal story, inspiring the girls to pursue their goals
and keep cultural connections strong.

Junior AECG

Junior AECG elections are held in Term 4 each year,
welcoming in a committee of Aboriginal and Torres
Strait Islander leaders for the student community. As
nominated and elected by their peers, the following
students formed the committee of the Junior AECG,
taking on leadership roles and acting as a voice for our
Aboriginal and Torres Strait Islander students while
advocating for Aboriginal Education initiatives in the
school. In– creasing in their cultural capacity, students
are proudly saying acknowledgement to coun– try on
school and special assemblies, getting involved in
fundraisers and being positive role models for their
peers.

Arts Initiative: Aboriginal Dance Workshop with
Bangarra 2018

With financial support from Junior AECG fundraising,
MGHS students were again able to enjoy the one–day
workshop run by the Department of Education in
collaboration with the internationally renowned
Bangarra Dance Theatre. Students learnt contempo–
rary Indigenous dance repertoire from some of Ban–
garra's leading artists. Students engaged positively in
fostering the development of dance skills and learn– ing
about the cultural significance of different dances.

Aboriginal Dance and Culture

With eager Aboriginal students to learn culture through
dance, an Aboriginal Dance and Culture sport was
developed in Term 2. Justin Ridgeway, Neville Widders
and returning Grossmann student Natasha Rogers,
taught students about culture, identity and Aborigi– nal
dance. Students formed MGHS first dance group
Kunarr KuwayKuway, meaning 'Proud Family' in the
local language of the Wonnarua people.
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Junior AECG – Reconciliation Week – Fundraising
for Indigenous Literacy Foundation

Celebrating the theme 'Don't keep history a mystery',
the Junior AECG commemorated Reconciliation Week
this year by hosting a basketball ball game between
seniors and Aboriginal students. The whole school
community was invited to join in on the fun at lunch
time by supporting and cheering on the students as
they played. Lollies and drinks were sold, with money
raised going to the Indigenous Literacy Foundation.
Seniors walked away victorious after a competitive
game against a mixed team of Aboriginal students from
Years 7 to 12.

NAIDOC Week – 'Because of her, we can!'

This year we celebrated the invaluable contributions
that Aboriginal and Torres Strait Islander women have
made and continue to make. The theme 'Because of
her, we can!' was honoured with a special performance
by singer, Christine Anu. Along with special
assemblies, our Junior AECG invited the school
community and invited guests to a BBQ lunch. Kunarr
Kuwaykuway performed for the first time as a group for
the school, showcasing Aboriginal dance and proudly
and actively honouring traditions. With special thanks to
Neville Widders for leading our dancers in song, our

Culture Strong

Aboriginal students from Year 7 to 10 participated in
Culture Strong for Tuesday sport, starting in Term 3.
Changing up the focus from Aboriginal Dance, Culture
Strong is a program designed to provide young people
with the knowledge and understanding of Aboriginal
and Torres Strait Islander Culture. With this knowledge,
MGHS students gain the necessary tools to proudly
engage and promote their Cultural heritage. Genus and
Neville from Youth Express encourage students to
embrace their Indigenous identities while becoming
more culturally aware. Students learn Indigenous
games and traditional and contemporary dancing, while
gaining deep knowledge about Aboriginal and Torres
Strait Is– lander history and culture. The Culture Strong
group having been working towards writing a song
about culture, identity and what is important to an
Aboriginal and/or Torres Strait Islander teenager living
in NSW. Watch this space or better yet FACEBOOK for
the unveiling of their creative and culturally inspired
efforts.

YAKKA Day

Yakka Day provided our Aboriginal students with the
chance to try–a–skill and learn about various
occupations and career options. Grossmann students
were given the opportunity to talk to business
organisations about career choices and pathways.
Students enjoyed yarning with different tertiary and
future employment organisations, making boxes,
dabbling in art, trying on army gear and completing the
beep test, showing that they are built for the Police
Force.

The Wattaka Report

Throughout the year MGHS is dedicated to supporting
the academic aspirations of our Aboriginal and Torres
Strait Islander students. Wattaka in the school Library is
an Aboriginal Learning Space for students to study,
connect with other Aboriginal students and receive
tutoring support.

A year 9 student states: 'It's a welcoming space in the
school for Aboriginal students, where you feel
comfortable, safe and there's no judgement. I've used
Wattaka to finish assignments, study and to sometimes
have a yarn. It's not a serious place where you have to
go in and be made to do work, it's been a safe space
where I've been able chat with teachers and friends
about anything'.

Year 12 Graduates and Pathway Awards

We congratulate 2018 Aboriginal and Torres Strait
Islander Year 12 graduates. This year our Aboriginal
students were acknowl– edged for their achievements
by the Maitland Local AECG at the Pathway Awards
Night.

Multicultural and anti-racism education

Multicultural Education Policy and the Anti–Racism
Policy have encouraged the Maitland Grossmann High
School community to respect cultural diversity and
foster a sense of belonging and connectedness.
Celebration such as Naidoc Day and Harmony Day
have provided students and staff with opportunities to
embrace a variety of cultures and celebrate differences.
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