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Introduction

The Annual Report for 2018 is provided to the community of Maitland High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. Our school plan is strongly focused on improvement in teaching and learning,
built on a foundation of wellbeing initiatives to create a respectful, healthy and happy learning community. The three
school plan priority areas really form a statement: 'Successful Teachers' create 'Successful Students', who together,
create a 'Successful School'. We are proud of the achievements we have already made on our trajectory of continual self
evaluation and improvement. The Annual Report outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Paula Graham

Principal

School contact details

Maitland High School
20-32 High Street
EAST MAITLAND, 2323
www.maitland-h.schools.nsw.edu.au
maitland-h.school@det.nsw.edu.au
4933 7933
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School background

School vision statement

Maitland High School is an inclusive and proudly comprehensive high school serving a diverse community. The school
seeks to lead the community in understanding that the challenges that this diversity brings are opportunities to build a
strong, fair and transparent public education system in the local area. We work not only with our partner primary schools,
but also with other high schools in our area work together as the Department of Education to ensure that all our local
public schools experience the benefits which a fully comprehensive system confers. This ameliorates the disadvantage
and builds a cohesive, integrated and well informed society. Public schools in particular, are the primary agent of
socialisation in Australian society. Public Education, and our school in particular, aims to build a healthy and harmonious
community of learners where issues of class, race, gender and all other forms of exclusion, are eliminated through
diversity, understanding and inclusion, whilst actively teaching that learning and achievement are for all.

School context

Maitland High School is the second oldest state high school in NSW. It has a very rich history and a strong position in the
community which provides a stable platform for the school to look to the future. Our school motto,"En Avant" (Go
Forward) encapsulates the school's aim to develop a sense of future: of capacity, achievement and success in all
students. Significant sections of the school community face barriers in fully engaging with education and accruing the
inherent benefits of a successful education.

The school has had an enrolment growth of 6.4% since 2011, compared with similar schools (SSSG) which have
recorded a –14.8% decline in enrolments. The school's ICSEA is 929, compared with an SSG average of 935. Our FOEI
is 131, which is comparable with SSG FOEI average of 135. The school has produced a 1.9% improvement in student
NAPLAN achievement at Above the National Minimum Standard over time, compared with a–1.4% decline by similar
schools (SSSG).  MHS has an Aboriginal student enrolment of 14% and LBOTE student enrolment of 4%. Maitland High
School's 2018–20 Strategic Plan directions, 'Successful Teachers, Successful Students, Successful School' succinctly
captures the school's commitment to continual growth and improvement: positive movement widely acknowledged by our
community.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning – Sustaining and Growing

In our self–assessment process, the leadership team collated and analysed a range of data sources to support our
on–balance judgement of judgement of Sustaining and Growing in the domain of Learning. A significant emphasis has
been placed on evolving High Expectations learning culture in every classroom across the school. This has been
achieved by promoting strong learning and behaviour expectations through a network of supportive, learning–focused
initiatives. A sustained commitment to whole school improvement is starting to show positive impact in: external,
value–added assessments; improvement in accountability processes; connecting and preparing our students for
post–school career opportunities in the community, and; moving into exciting ICT–enabled student learning and
assessment practices.

There is demonstrated commitment within the school community that all students make learning progress. This included
Successful Students initiatives which provided intra–curricula support to student learning, such as; the Senior Study
Centre, The Learning Centre, and Special Education Centre. These initiatives contribute to our high expectations culture
by tailoring support for a broad range of students to engage successfully in learning. The impact of explicit teaching
practice, including focus on writing and higher order thinking skills –central to Successful Teachers strategic direction
initiatives, is becoming evident in external assessment measures. The school has achieved steady improvement in both
NAPLAN 7–9 and 9–12 Value–Added data and HSC performance.

MHS School plan Strategic Direction 2, Successful Students, documents the processes and practices to: develop
students' core literacy skills with particular focus on improving writing, and; improving conceptual understanding through
higher order thinking learning design.

Our next steps include: the continuation of our Focus on Writing strategy; driving high expectations learning across the
school through the development of challenging learning units targeting critical and conceptual thinking development;
further evolving our Positive Behaviours for Success initiative to increase student voice in the development of whole
school activities; improving our Feedback and Assessment practices so that students receive comprehensive, scaffolded
and explicit information on how to improve their learning, and; increasing student ownership of their learning trajectory
using student–focused learning progressions, or SMARTER goals, so that students can identify and articulate where they
are now and know what the next steps in their learning success look like.

Teaching – Delivering

In our self–assessment process, the leadership team collated and analysed a range of data sources to support our
on–balance judgement of judgement of Delivering in the domain of Teaching. Our teachers are strongly engaged in
collaborative professional learning around explicit teaching practice; developing challenging and rigorous teaching and
learning programs; assessing their impact in the classroom through student data and feedback analysis, and; engaging
in observations of practice through Instructional Rounds.
Successful Teachers,
Our first strategic direction, structures our professional learning agenda around research–based teaching practices that
have the greatest positive effect on student learning outcomes. Making pedagogy visible, discussable and measurable
continues to be the fundamental paradigm shift at Maitland High School. Explicit teaching is demonstrated to be the main
practice used in the school. Teachers are becoming skilled in explicit teaching techniques such as; questioning and
assessing to identify students' learning needs, and using a range of explicit strategies to explain and break down
knowledge. The School has just entered a three year, whole school professional development program, Visible Learning,
to support and accelerate our growing expertise in explicit teaching practice.

A school–wide approach to effective and positive classroom management is evident. Support is provided to teachers
where needed, ensuring optimum learning. Positive classroom management is a core feature of Maitland High School,
enabled by our supportive student management system and the 'high care' factor of our staff, both features which draw
praise from visiting teachers and our parents.

Effective Feedback is one of our key focus areas in 2019. Some faculties are developing highly efficient and explicit
feedback practices using CANVAS and a range of other feedback strategies are developing in classrooms across the
school. Similarly, some faculties analyse and use student performance data regularly and effectively to design learning.
The leadership team comprehensively analyses student progress and achievement data for insights into student learning
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and discusses results with the whole staff. All teachers contribute to gathering and analysing data.

Focus on Writing teaching skills are a key focus area in our 2018–2020 School Plan. The school has provided a
comprehensive program of professional development, where in–house teacher professional learning involves explicit
modelling, practice and support at all points of professional collaboration i.e. Staff meetings, Executive meetings, Faculty
meetings and Team meetings.

Maitland High School is Sustaining and Growing in the Theme of Expertise and Innovation. There is increasing
confidence and momentum being generated to engage in new technologies such as CANVAS, and to start program
design based on concepts or 'big ideas' and with the end in mind i.e. backward map the key skills and capacities
students need to excel in Stage 6, through learning sequences in Stages 4 & 5. Teachers are asked to design programs
based on innovative ideas for a units of work and map in syllabus 'dot points' as the ingredients, rather than teach the
syllabus dot points discretely. Teachers are supported to trial innovative or evidence–based, future–focused practices
through the Collaborative Programming Initiative, where every 1.0 FTE teacher receives a day a term to work with
colleagues in unit design.

Our next steps include: a three year commitment to Visible Learning professional development for all teaching staff;
improvement in Collaborative Programming, where every teacher has one day per term to work with colleagues to
develop teaching and learning programs of challenging academic rigour using the new Common Programming Template;
a more structured and authentic Instructional Rounds process and; the implementation of Learning Sprints to target
specific improvement.

Leading – Sustaining and Growing

In our self–assessment process, the leadership team collated and analysed a range of data sources to support our
on–balance judgement of judgement of Sustaining and Growing in the domain of Leading. Responsibility for leadership
of improvement in teaching and learning is held by the Executive. A fundamental refocus on pedagogy, as opposed to
faculty administration, is happening in Executive positions. This shift requires; significant professional learning, increased
familiarity with the Australian Professional Standards for Teachers at Highly Accomplished and Lead levels, and the
development of instructional leadership skills to acquit these responsibilities. In our school, a collaborative professional
learning approach supports head teachers to develop confidence and expertise to lead explicit teaching practice in their
faculties. Our positive impact is becoming clear as the school is recognised in the community as a 'school of first choice'.

The journey of the Executive team in developing their Instructional leadership capacity has resulted in: greater in–depth
data analysis skills; reflection on, and sharing of, teaching practice; engagement in research into explicit teaching
elements, and ultimately, the first fruits of improved student learning outcomes are becoming evident. Precise data
analysis aligned with teaching practice approaches to deliver improved learning was commenced, scaffolded by detailed
faculty plans. The degree of confident data analysis varies across our faculties, with Mathematics and English being
exemplars.

The 2018–2020 School Plan, holding fast to the same 2015–2017 strategic direction themes of Successful Teachers,
Successful Students, Successful School outlines a more precise, driving foci on: explicit teaching practice and writing
improvement, led by head teachers as instructional leaders. The deputy principals have taken the lead in literacy–based
professional learning for Executive staff and Best Start data will be used to begin TPL on the use of Learning
Progressions.

The leadership team has invested in non–teaching staff to manage an array of educational administrative tasks. The
employment of a business manager in 2016 has: streamlined site management; improved site maintenance and use by
community agencies and overseen the strategic financial management of the school. These responsibilities alone have
enabled the principal to drive instructional leadership and pedagogy improvement across the school.

Strong educational leadership focused on improving teaching and learning outcomes is evident at MHS and attested to
by the community and Director, Educational Leadership. Professional Learning at Maitland High School emphasizes the
development of effective instructional leadership, management skills and leadership attributes to facilitate whole school
improvement and build a strong pipeline of leaders. The Senior Executive work effectively as a team to lead head
teachers in processes to collaboratively review and lead teaching practice. The leadership team is focused on developing
distributed instructional leadership to sustain a culture of effective, evidence–based teaching and ongoing improvement.

Our next steps include: strengthening and continuing the Instructional Leadership development of head teachers and
enabling the process with a period allowance for head teachers and the implementation of faculty managers to lead
administrative tasks (which also provides leadership opportunity for classroom teachers interested in becoming head
teachers); using data routinely in every faculty to precisely target student learning improvement in identified areas of
difficulty in each class and/ or cohort; learning how to use Learning Progressions to guide and make explicit to learners,
the next steps in learning.

The process of extensive critical self–assessment in Learning, Teaching and Leading, measured against School
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Excellence Framework Domains, Elements and Themes has revealed significant growth in; Learning Culture,
Wellbeing, Effective Classroom Practice and Educational Leadership as our School Plan Strategic Directions gain
traction and move student learning and wellbeing success forward – the measure of a successful school. The impact of
our intensive focus on explicit teaching, with an emphasis on writing and conceptual understanding, is
beginning to reflect in our external results. While there is further targeted improvement planned to meet the Premier's
Priorities in NAPLAN (i.e. that a minimum of 90% of students meet National Minimum Standards) our 7–9 Value–Added
Growth is Excelling, which strengthens our determination that the school is Sustaining and Growing in what is, our
professional development or instructional phase in our journey of improvement. Similarly, our mean HSC result is
increasing and our 9–12 Value–Add achievement in 2018 now closely approximates the state average. We are
proud to conclude that our targeted work to improve our teaching and the care for our students every year; so that our
student achievement results improve every year, indeed reflects our School Plan: Successful Teachers, Successful
Students, Successful School.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Successful Teachers

Purpose

Every student, every teacher, every leader improves every year. Teachers commit to the process of self–reflection and
evaluation of: their teaching practice; student learning data and; engage in collaborative program design to ensure
teaching is responsive and precise in meeting student learning needs. Teaching is focused on student skills and concept
development through high impact teaching practice.

Overall summary of progress

Pedagogy focused professional learning – Teaching and Executive staff engage in structured professional learning
focused on delivering quality pedagogy in every classroom. Teachers collaborate effectively to use the MHS Teaching
and Learning Cycle to improve student learning across all KLAs. Professional learning supported teachers to
collaboratively redevelop teaching and learning programs with explicit planning of pedagogy, literacy and writing learning
activities, planned consolidation and independent learning practice evident. This initiative involved the executive team
leading the implementation of school priorities: Higher Order Thinking skills, teaching and learning cycle, feedback,
learning intentions and success criteria into teaching and learning programs. Seventeen teaching and learning programs
were developed and appraised. Feedback to the relevant head teachers provided to guide further refinements. The
initiative provided a leadership opportunities for executive and senior staff to work with less experienced staff to refine
and redeveloped teaching and learning programs. Ninety–two percent of programs contained extended written
responses, 50% had explicit teaching strategies, 25% of the programs contained feedback strategies, and 50% referred
to the teaching and learning cycle. Ninety–four percent of staff indicated that the program was a highly valuable
professional learning initiative.

Self–reflection and teaching practice evaluation

Self reflection and evaluation increases high impact teaching strategies and embedded literacy and writing practices
across the curriculum. Maitland High School continued its Instructional Rounds program, learning from and evaluating
each other's teaching practice, engaging in professional dialog around findings and patterns and, reflecting on how these
findings can improve individual practice– both in those who shared their classroom practice and those making
observations. Eight–four percent of teachers found the practice beneficial.

Data informed teaching

Teachers review and use external student e.g. NAPLAN / Valid8 data, internal performance measures and formative
assessment to set precise and tangible SMART learning goals. Teaching staff reflect various levels and approaches to
data use to inform their teaching practice. Formative and summative assessment practice, measured against the
Teaching domain themes of Data literacy and use in teaching practice across the school is in line with Delivering i.e. that
teachers collect and use assessment data that monitors achievements and identifies gaps in learning; are developing
skills in the use of student progress and achievement data and compare results from NAPLAN and HSC assessments.
School Overall, while the school's judgement is Delivering, some faculties are beginning to use a range of explicit
strategies to collect and provide quality feedback on learning to students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Executive Teachers become
increasingly confident
Instructional Leaders of: explicit
teaching using the teaching and
learning cycle; using student
SMART data for each class to
target teaching to address known
literacy deficits and; develop
differentiated learning strategies
for units of work.

$11,396 Executive Leadership Skills Retreat –Brian Miller.
Professional Learning for head teachers on
Instructional Leadership. Head teachers became
familiar with the role of the head teacher in leading
explicit teaching pedagogy in their faculties.

Executive attendance at the  Hattie conference
began Visible Learning 3 Year program to develop
the collegiate in explicit teaching.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The MHS Teaching & Learning
Cycle (Plan, Explain, Model,
Scaffold, Practice)  is used
increasingly in classrooms to
move students from lower order,
concrete learning, through guided
practice, to higher order, abstract
conceptualisation and
independent practice.

.

$174000 Instructional Rounds

The Instructional Rounds initiative increased
teachers' confidence to embed writing into lessons.
Teachers were allocated to a team where they
constructed a lesson plan integrating a specific
writing skill. Team members observed   each
other's lessons and provided feedback and
coaching. Eighty–five percent of teachers engaged
in the initiative reported an increase in their capacity
to embed literacy into their classrooms.

Collaborative programming

During 2018, all staff participated in the
Collaborative Programming initiative. Seventeen
Stage four and five programs were redeveloped
and then evaluated by executive teachers. All
programs were discussed and feedback to the
relevant head teachers provided to guide further
refinements. The initiative provided an opportunity
for less experienced staff to work with Executive
and senior staff in refining and redeveloping
teaching and learning programs. Additionally, the
initiative provided valuable professional learning
opportunities.  Ninety–four percent  of staff
indicated the professional learning benefits of the
Collaborative Programming initiative.

Teachers' programs
demonstrate an increasing use
of SMART data to develop and
individualise teaching and
learning activities. Every class
has a learning plan developed
from reflection on SMART data
and assessment practices.

$20,000 As a result of faculty professional learning, 55% of
staff indicated that they use student performance in
NAPLAN to guide their teaching and assessment
programs.

Teaching programs and
registers demonstrate planning
and self–reflection on
pedagogy, formative assessment
and quality feedback strategies.

$52,000 During September 2018, the leadership team at
Maitland High School actioned its comprehensive
school improvement process – the Faculty
Monitoring and Development Initiative. The
purpose of this initiative is to identify in all faculties
over a three year cycle: areas of strength,
development and any areas of immediate concern.
Further, it reviews faculty administrative systems
and processes to ensure compliance with relevant
legislative, NESA, DoE and school policies and
processes. Leading and Managing the School and
the General Selection Criteria for Executive are
used to set accountability dimensions and
leadership performance. The initiative allows the
school to appraise faculty practices against The
School Excellence Framework. The Quality
Teaching Framework and the Australian
Professional Standards for Teachers are used to
monitor both the quality of learning delivery and
expected performance of teaching staff. Evidence is
obtained from a variety of sources: teaching and
learning programs, assessment practices,
compliance folders, observations, Sentral data,
student Tell Them from Me surveys, head teacher
and teacher interviews and discussion. As a result,
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Teaching programs and
registers demonstrate planning
and self–reflection on
pedagogy, formative assessment
and quality feedback strategies.

two faculties; Science and Mathematics have been
reviewed giving both a road map for continuous
improvement.

Students are achieving
expected growth in external
student achievement measures.

The school continues to
achieve value–added growth in
Year 7–9 NAPLAN and achieves
Sustaining and Growing valued
added growth in Year 9 NAPLAN
to Year 12 HSC results.

HSC students achieving results
in the top two Bands (Band 5
and 6) continues to show
positive growth, from 25.6% in
2017 to 0ver 30% by 2020..

Students performing At or
Above National Minimum
Standard in NAPLAN continues
to show positive growth, from
93.9% in 2017 to 98% by 2020.

Year 9 students achieving
results in the top two Bands
(Band 9 and 10) continues to
show positive growth, from
23.7% in 2017 to 0ver 30% by
2020..

$85,328 Analysis of valued–added data using external
measures (NAPLAN and HSC) indicates a
sustained growth in student performance from Year
7 to Year 12. This sustained improvement in
student performance over the past three years, is
evidenced by the assessment of Excelling in Year
7–9 NAPLAN growth.. A significant majority of
students are achieving at or exceeding expected
growth in their performance. Student performance
in writing continues to improve, reflecting the
influence of the school's Focus on Writing program.
While student performance in NAPLAN numeracy
have met the Premier's Priority targets over the
past three years, achievement in Reading has been
inconsistent.

HSC performance data indicates a sustained
Improvement from an average course mark of 52 in
2016 to 63 in 2018. Further, there has been a 10%
increase of students achieving Band 4 and above –
from 38.4% in 2016 to 41.9% in 2018.

The impact of the implementation of the Quicksmart
program is evidenced by the following student
performances:
 • 38.5% average increase in literacy
 • 84.8% average increase in numeracy
 • and overall average improvement of 50.48%

Next Steps

 • All staff complete three year Visible Learning training and development facilitated through the Corwin organization.
2019 – 2021

 • Supported development of head teachers as instructional leaders to assist all staff perfect explicit teaching practice
and implement Visible Learning pedagogy training.

 • Implement the revised Instructional Rounds observation tool
 • Implement a digitised and interactive school wide common programming template through CANVAS LMS
 • Increase the rigour and outcomes of collaborative programming initiative by including an appraisal process lead by

faculty's line supervisor.
 • Maintain the focus on intellectually challenging and rigorous HOT or conceptual teaching and learning unit

development across the school. In particular, backward mapping Stage 6 skills development, through Stages 4 and
5 is critical to improve student ability to demonstrate Band 5 & 6 achievement by the time they complete the HSC.

 • Encourage head teachers to pursue higher levels of accreditation
 • Expansion of CANVAS for Assessment across all Stages and KLAs.
 • Adherence to Faculty Review timetable to cover all faculties in the next 2 years.
 • The school is investigating a reduction in teaching periods from an average of 4 per day to 3 per day to enhance

teacher time for collaborative practice and quality programming and assessment.
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Strategic Direction 2

Successful Students

Purpose

To develop young learners as critical thinkers and flexible problem–solvers, with a strong foundation in literacy and
numeracy, deep content knowledge and confidence in their ability to learn and adapt their knowledge and skills to new
situations, so that all students can pursue fulfilling futures of choice in a complex and dynamic world.

Overall summary of progress

Literacy, Writing and Numeracy Across the Curriculum

Teachers engage in current professional learning on best practice strategies in literacy, writing and numeracy to develop
students who have a deep content knowledge and the ability to express what they learn in written form using precise
academic language of the discipline (metalanguage).

MHS School plan Strategic Direction 2 documents the processes and practices to develop students' core literacy skills
with particular focus on improving writing.

Throughout 2018, the following writing skills were targeted to improve students' performance:
 • Capacity to write a persuasive text using persuasive techniques
 • Construct a cohesive paragraph using the STEEEL scaffold
 • write grammatically accurate text with minimal spelling errors
 • use a variety of sentence structures
 • write in an academic voice

The implementation of a number of school wide interventions: the employment of a literacy coordinator, teacher and
executive professional learning – Focus on Writing, instructional rounds and student tutorials has resulted in a sustained
improvement in student achievement in both NAPLAN and HSC. The literacy coordinator conducted individual teacher
and faculty coaching as well as whole school professional learning. Further, they worked with teachers in classrooms to
model best practice and participated in mentoring and support throughout the instructional rounds initiative.

Positive and Productive Learning

Classrooms are positive, settled, supportive and productive environments. A uniform approach to high expectations
behaviour and application is supported by a responsive system of classroom supports.

Critical and Conceptual Thinking development

Professional learning on HOT program design is delivered teaching staff so that teaching and learning programs are
structured to provide students with critical and conceptual thinking learning opportunities. Teachers are provided with
collaborative programming time to redesign targeted teaching and learning programs. Explicit teaching is the dominant
focus of professional development at Maitland High School. A paradigm change in student learning improvement is
occurring i.e. that pedagogy needs to be considered as thoroughly as content delivery, if effective learning is to take
place. Focus on evidence–based practices with proven efficacy (large effect size) is the key to student achievement and
learning improvement. Our focus on pedagogy has evolved from simple, first step features required in teaching and
learning units, such as learning intentions, 'lesson hooks' and 'gear changes' introduced in 2011, to strategic professional
learning based on our tailored Teaching and Learning Cycle, which explains what each element within the learning
quadrants entails. Designing teaching and learning programs with higher order thinking tasks is a pivotal focus of
Collaborative Programming. The first assessment of teaching and learning programs resulting from these days produced
uneven results in quality, understanding and effective programming practice. As a result, the Common Programming
Template was developed to ensure that critical elements of student improvement in learning were clearly mandated in
lesson and unit design.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student conceptual
development

$84,720 Collaborative programming
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students demonstrate an
increasing ability to be critical and
thinkers and flexible, creative
problem–solvers.

During 2018, all staff participated in the
Collaborative Programming initiative. Seventeen
Stage four and five programs were redeveloped
and then evaluated by executive teachers. All
programs were discussed and feedback to the
relevant head teachers provided to guide further
refinements. The initiative provided an opportunity
for less experienced staff to work with Executive
and senior staff in refining and redeveloping
teaching and learning programs with a focus on
higher order thinking development through
conceptually rigorous unit design.

High Aspirations for
Achievement

High Aspirations for achievement
and a culture and confidence
around learning success is
developing in all students.

$34,622 CANVAS – learning management system

To increase student access to learning resources
and assessment materials, in 2018 Maitland High
School introduced the CANVAS LMS. CANVAS
provides all student and staff access to course
materials, feedback on tasks and facilitates
communication 24/7 truly establishing an anytime,
anywhere learning culture. Staff have completed a
number of professional learning workshops
resulting in just under half of faculties using CAVAS
to conduct lessons and assessment. Since its
implementation at Maitland High School over 140
blue print courses have been created, student
classes attached and lessons uploaded. Forty
percent of staff have engaged for more than 10
hours with the Maitland High School CANVAS
guide.

The Positive Behaviours for Success initiative is
focused on student learning in the classroom.

Student Literacy and Numeracy
Achievement.

The school continues to
achieve value–added growth in
Year 7–9 NAPLAN .

Year 9 NAPLAN results show
strengthening student growth,
particularly in the middle and
upper achievement Bands
(Bands 8, 9 and 10).

Students performing At or
Above National Minimum
Standard in NAPLAN continues
to show positive growth, from
93.9% in 2017 to 98% by 2020.

Year 9 students achieving
results in the top two Bands
(Band 9 and 10) continues to
show positive growth, from
23.7% in 2017 to 0ver 30% by
2020..

Aboriginal and non–Aboriginal
student achievement in the top

as previously outlined
Strategic Direction 1

Our Value–Added data indicates consistent
improvement. A significant majority of
students are achieving at, or exceeding, expected
growth in their performance in NAPLAN  Student
performance in writing continues to improve,
reflecting the positive impact of the school's Focus
on Writing program. While
student performance in NAPLAN numeracy have
met the Premier's Priority targets
over the past three years, achievement in Reading
has been inconsistent.  The school has achieved
Excelling Year 7–9 growth in NAPLAN, with most
Year 9 students achieving expected growth.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

two Bands (9 and 10) in
NAPLAN increases from 4% in
Year 9 Writing, and 5% in
Grammar and Punctuation in
2017, to 15% by 2020.

Our Value–Added data indicates consistent
improvement. A significant majority of
students are achieving at, or exceeding, expected
growth in their performance in NAPLAN  Student
performance in writing continues to improve,
reflecting the positive impact of the school's Focus
on Writing program. While
student performance in NAPLAN numeracy have
met the Premier's Priority targets
over the past three years, achievement in Reading
has been inconsistent.  The school has achieved
Excelling Year 7–9 growth in NAPLAN, with most
Year 9 students achieving expected growth.

HSC Academic Achievement

The school continues to
achieve value–added growth in
Year 7–9 NAPLAN  and achieves
Sustaining and Growing valued
added growth in Year 9 NAPLAN
to Year 12 HSC results.

HSC students achieving results
in the top two Bands (Band 5
and 6) continues to show
positive growth, from 25.6% in
2017 to 0ver 30% by 2020..

HSC results show school
improvement in Value–Add
from Year 9 NAPLAN to HSC to
better similar school achievement

as previously outlined
Strategic Direction 1

Analysis of valued–added data using external
measures (NAPLAN and HSC) indicates a
sustained growth in student performance from Year
7 to Year 12.  2018 Value–Add improvement in: the
HSC falls into the Delivering category in 2018.

HSC performance data
indicates a sustained Improvement from an average
course mark of 52 in 2016 to
63 in 2018. Further, there has been a 10% increase
of students achieving Band 4
and above – from 38.4% in 2016 to 41.9% in 2018.

Next Steps

 • The introduction of Learning Progressions for high schools this year is scoped for implementation in Year 7 at
Maitland High School, to follow on from the benchmarking provided by Best Start data.

 • Positive Behaviours for Success to be strengthened by student recognition and rewards every term.
 • The Year 7 Consolidation and Revision program will be continued into Year 7 & 8 in 2020.
 • The Berry Street Trauma Informed Practice in the Mainstream 4 Day training undertaken by our deputy principals

in Terms 1 & 2, 2019, will be developed with the collegiate to support positive classroom management practices by
all teachers across the school.
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Strategic Direction 3

Successful School

Purpose

Our learning community promotes responsibility for learning – leaders, teachers and students.  Our high expectations
environment focuses on promoting: wellbeing; individual learning goals, challenges and successes.  All classrooms and
staffrooms reflect our focus on: interpersonal skills development; universal respectful interactions; responsibility for our
own behaviours; collegiality and genuine friendships.

Overall summary of progress

Staff Well–being: Respect; Reflect; Reset.

Strong, Supportive Professional Relationships

Executive staff engage in and lead professional learning on the development of positive school culture to create an
environment of unqualified respect and enhanced collegiality across the school.

Student Wellbeing

The school recognises that effective learning can only take place when the higher order 'survival' needs of students such
as safety, belonging, nurture and support form a strong and secure platform to innovate, thrive and take risks in teaching
and learning. High expectations for individual student learning and prosocial behaviour is a whole school priority
uniformly delivered across every classroom. This has been achieved by promoting strong learning and behaviour
expectations through a network of supportive, learning–focused initiatives. A range of initiatives aimed at maximising the
wellbeing of students in place at Maitland High School. The school's Wellbeing Centre, Aboriginal Tutorial Room and
Learning Centre are all initiatives which have been implemented to support students. The specialist staff in the Wellbeing
Centre hold the key to its success in enhancing student wellbeing through the provision of a wide range of initiatives
which use a holistic approach. Programs developed or sourced to improve the physical, emotional and social wellbeing
of students are delivered on a needs basis in response to data drawn from Wellbeing Team Meetings,
staff/student/parent referrals and the school's student management system data base. This approach was extended to
our Year 6 Transition procedures in 2018 with the implementation of a Year 6 Wellbeing Day to compliment the
traditional Orientation Day. More individualised support is also available through the full–time Student Support Officer
and the school counsellors who utilise a network of community stakeholders to ensure that students receive
comprehensive wellbeing support. Consequently, Maitland High School's Wellbeing approach not only addresses the
needs of its students but connects students with support drawn from broader community.

Positive Behaviours for Success (an evolution of Positive Behaviours for Learning) encourages students' successful
learning attributes and actions by regularly recognising and rewarding positive learning behaviours demonstrated every
day in the classroom. Students with a sustained commitment to positive learning are recognised with an annual Rewards
Day and ultimately, the opportunity to attend the Snow Trip or Sydney Sleep Over in Year 10.

The school's classroom learning support student management system, illustrated in the Deputy Direct System and
Class Support Outreach Team, outlined in the school's Discipline Procedure, provides strong, timely assistance to
teachers in classrooms, ensuring that all have a right to learn in a safe, positive and respectful classroom environment.
This feature, introduced in 2012, has drawn extensive praise by new, casual, and temporary teachers to the school, and
is valued by parents and carers. It has been pivotal in transforming the behaviour in classrooms and the reputation of the
school in the community. Overall, while the school's judgement on the theme of Discipline in the Element of Wellbeing is
Delivering, our student management system so strongly supports our classrooms that in impact, it measures
closely to Sustaining and Growing.

Maitland High School – A School of Choice in the Community.

The school's enrolment growth and positive acclamation in the community continues to reflect our acknowledgement as
'the school on the move' in the community. MHS
Enrolment has increased close to 20% in 8 years: from 822 students
in 2011, to 1016 students in 2019. Responsibility for leadership of improvement in teaching and learning is held by the
Executive. A fundamental refocus on pedagogy, as opposed to faculty administration, is happening in Executive
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positions. This shift requires: significant professional learning, increased familiarity with the Australian Professional
Standards for Teachers at Highly Accomplished and Lead levels, and the development of instructional leadership skills to
acquit these responsibilities. In our school, a collaborative professional learning approach supports head teachers to
develop confidence and expertise to lead explicit teaching practice in their faculties. Our positive impact is becoming
clear as the school is recognised in the community as a 'school of first choice'.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Strong Supportive Professional
Relationships.

Staff surveying reflects increasing
improvement of collegiality,
respect, support and positive
communication in the work
environment.

Specialist Support Case Management & Unit team
from the Work Health and Safety Unit worked with
the Executive to improve culture and
communication. Appreciation Station Initiative –
colleagues nominate each other for peer
recognition and Teale breakfast vouchers;

Voluntary staff luncheons twice each term.

Student attendance continues
to show steady improvement,
from: 84% in 2015;  85% in 2016
and; 88% in 2017,  to continued
growth of 2% a year in
2018–2020 to over 90% by 2020.

Aboriginal student attendance
continues to show steady
improvement, from: 75% in
2015;  78% in 2016 and; 81% in
2017,  to continued growth of at
least 3% a year in 2018–2020
and achieve parity with the wider
school community.

$20,823

$190,172

A 0.2 period allowance provided to our  an
attendance officer has had significant impact on
achieving a sustained 4% improvement in the
attendance rate of students with less than 80%
attendance. This improvement is more significant
as the rates of new Year 7 students with attendance
concerns has risen nearly 1% in 2019.

Aboriginal attendance shows an increase from 81%
in 2017 to 82.25% in 2018. This figure is nearly 7%
above the SSG average of 75.56% and is
approximately 4.5% above the state average of
77.87%.

School tone, positive
behaviour and learning
engagement continues to show
steady improvement, reflected
in a comprehensive review of
school data.

$132,326 The Learning Centre was established at the
beginning of 2018 to provide a positive, respectful,
safe and engaging place for vulnerable students.
Since its establishment we have successfully
catered for the following groups of students:
 • Students transitioning back to school
 • Students suffering from anxiety
 • Students with behaviour issues
 • Students with learning difficulties
 • Students transitioning from TLC back to
mainstream classes
 •  Students with friendship issues
 • Disability provisions for examinations
 • Small group support for classroom teachers
Class Support Outreach is an extension of the
Positive Behaviour Class (PLC), which has been
highly successful in teaching students pro–social
behaviours to re–join their mainstream classes. The
diversification of this program includes the PLC
manager providing instructional coaching in the
classrooms for students with complex behaviour
and learning needs, and a team of SLSOs who
assist the PLC manager and the Deputy Principals
target student engagement. Each week the PLC
team and deputies meet to outline goals for the
following week. The intervention of this initiative has
assisted greatly in increased class attendance and
the reduction of student suspensions. The
intervention of this initiative has assisted greatly in
increased class attendance and the reduction of
student suspensions.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increasing number of
students demonstrate core
school values and high
expectations for learning as
evidenced by internal and
external school data.

$11,550 Positive behaviours for  Learning – a revamp of
PBL, reinvigorated student engagement with a
focus on positive learning behaviours in the
classroom Aligned to a new prize format on
assembly.

Wellbeing Initiatives outlined above support and
promote pro–social behaviours.

Community partnerships which
promote well–being and
support student learning and
career aspirations are
increasingly embedded within the
school community.

$65,990 Maitland High School has been committed to
building strong community links by implementing of
a number of partnership programs. This has been
achieved by employing a Careers and Transition
officer and by working collaboratively with local
businesses and organisations to build, sustain and
grow extensive links in the areas of business skills,
employment connections, access to resources and
extensive communication to the school community
as well as, extra–curricular opportunities. The
Maitland Markets, also introduced in 2018,
developed student entrepreneurship skills and was
a successful 'real–world' development of business
plan and sales opportunity for our students.
Community links have been extended with an
improvement with communication through smart
phone apps, social media, the community sign and
newsletters.

Next Steps

 • The Partnerships Officer has been employed on a GSE 5/6 Clerk level to continue and expand post school
opportunities and connections with our local community and beyond.

 • The school is investigating the role of a third deputy principal;
 • An increase in Student Support Officer hours in 2020 to 1.4 FTE;
 • Continuation of Faculty Manager initiative
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $156,679 Aboriginal Education was strongly supported
through the employments of: a full–time
Aboriginal Education Officer; a full–time
Aboriginal Education Worker and;  the
equivalent of a full–time Aboriginal Learning
and Support Teacher. The Aboriginal Tutorial
Room was relocated to a bigger space in the
school and Aboriginal student excursions
were subsidised so that all Aboriginal
students were able to attend.

Low level adjustment for disability $365,534 Student learning Support Officers supporting
students in the mainstream with low level
disability were increased to 4 FTE. A fulltime
SLSO was employed to run the Quick– Smart
Literacy program. 2.4 FTE  Learning and
Support Teachers ran The Learning Centre.

Socio–economic background $768,425 Additional School Learning and Support
Officers (SLSOs) were employed to support
classes across the curriculum. Extra teaching
staff were deployed into the timetable to
provide broader curriculum choice in the
senior school and enable smaller classes in
the junior school, with a dedicated literacy
and numeracy focused Support class in each
year of the junior school. An additional
Learning and Support Teacher was employed
to team teach and conduct outreach support
in mainstream classrooms .Two educational
facility dogs were purchased and trained in
situ to support students with anxiety,
heightened emotional responses, school
refusal issues. An additional 1.2 teachers
were built into the curriculum to reduce class
sizes; The Senior Study was developed and
the Library and Learning Centre entirely
refurbished..

Literacy and Writing Across the
Curriculum

Enabled  through Equity
funding above.

The deputy principals led target professional
development in Focus on Writing strategies at
all levels – staff meetings, and Executive
meetings. A fulltime Quicksmart SLSO was
employed to run this intensive literacy
program. A literacy Co–ordinator was
employed to develop professional learning
and run National Minimum Standards tutorials
for students.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 458 462 483 511

Girls 423 411 426 452

Enrolment at MHS has increased from 909 students in
2017 to 963 students in 2018. MHS has a higher
percentage of boys (53.1%) compared with girls
(46.9%). This trend has been evident since 2015 with
the percentage difference in boys in girls remaining the
same as for 2017.

Student attendance profile

School

Year 2015 2016 2017 2018

7 87.6 90.7 91.9 89.5

8 86.7 85.3 88.2 86

9 83 82.4 85.7 84.1

10 80.1 81 85 78.6

11 82.3 81.1 88.4 86

12 87.7 88.1 91.1 88.4

All Years 84.3 84.7 88.4 85.5

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

The attendance of students at Maitland High School is
managed by an Attendance Officer who is given a
period allowance to perform this role. The Attendance
Officer works closely with the Home School Liaison
Officer (HSLO) and other wellbeing student supports as
appropriate, to case–manage students using a
supportive learning support team meeting approach.
This ensures students are comprehensively supported
to attend school through individually tailored pathways.
The school's TLC, or The Learning Centre, initiative

has been extremely successful in supporting students
experiencing a range of wellbeing and learning issue,s
to re–engage with learning. Partial Day Exemption
plans are also used to gradually reintegrate students
struggling with the complex issues involved in school
refusal. As a result, attendance shows continued
improvement from 2015 to 2018. When compared with
Similar School Groups, (SSGs), the school has
performed consistently above the SSG average by one
to two percent over time. In 2018, the combined Year
7–12 attendance rate was 85.5% compared with the
SSG average of 82.7% and the State DoE of
eighty–eight percent.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

1 14 7

Employment 4 13 34

TAFE entry 9 11 6

University Entry 0 0 25

Other 13 14 9

Unknown 0 0 19

The school strongly supports student post–school
transition through the work of the Careers Adviser and
a new position of Community Partnerships Officer,
developed in 2018. A strong work experience program
operates in Years 10 and 11 which is optional but
highly valued by students wishing to gain an
apprenticeship or traineeship. A significant number of
students gain employment through the work experience
initiative. Maitland High School students are also
supported to maximise their potential in senior studies
through the Senior Study Centre, another initiative
begun in 2018. At least twenty–five percent of Year 12
students continued into university studies; six percent
entered further study at TaFE and over a third had
entered employment as at the time of survey at the end
of 2018.

Year 12 students undertaking vocational or trade
training

Students at MHS participated in a wide range of VET
courses in 2018 including: Construction, Hospitality,
Sports Coaching, Metals and Engineering, Retail
Services and Information and Digital Technology.
Students also participated in TAFE courses including:
Electrotechnology, Human Services, Children's
Services, Animal Studies, Outdoor Recreation and
Health Services.
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Year 12 students attaining HSC or equivalent
vocational education qualification

Eighty–four students attained the HSC or equivalent in
2018.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 11

Classroom Teacher(s) 53

Learning and Support Teacher(s) 2.3

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

15.77

Other Positions 1

*Full Time Equivalent

Maitland High School has three senior executive and
12 head teachers, which includes a RAM funded,
school–based Head Teacher Senior Studies position.
Additionally, the school has the equivalent of 54
full–time classroom teachers; one school counsellor;
2.3 Learning and Support Teachers; a Business
Manager; the equivalent of five full–time Student
Learning Support Officers and 15.8 School
Administration and Support Staff. Students at Maitland
High School are also well supported by an Aboriginal
Education Officer and one Aboriginal Education
Worker. Four staff members identify as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 77

Postgraduate degree 23

Professional learning and teacher accreditation

Maitland High School's three year Strategic Plan
explicitly addresses the development of a high quality

teaching workforce Maintenance of Accreditation at
Proficient Teacher was supported in 2018 with a focus
on professional learning to support the professional
development goals of teachers. Three staff members
achieved Accreditation at Proficient Teacher in 2018.
Teachers at MHS were involved in many professional
learning opportunities in 2018 with a focus on high
expectations, learning intentions, success criteria and
explicit direct instruction. Executive teachers were
involved in professional learning experiences with Brian
Miller to support instructional leadership. Instructional
Rounds focused on lesson observations and
professional dialogue to support literacy through
improving writing strategies. Faculties worked on a
collaborative programming approach to improve
teaching and learning programs for all students.
Non–teaching staff at MHS participated in a variety of
professional learning experiences in 2018.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 814,192

Revenue 11,800,491

Appropriation 11,418,208

Sale of Goods and Services -646

Grants and Contributions 376,417

Gain and Loss 0

Other Revenue 100

Investment Income 6,413

Expenses -12,138,203

Recurrent Expenses -12,138,203

Employee Related -10,615,509

Operating Expenses -1,522,694

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-337,712

Balance Carried Forward 476,480

The school retained a portion of 2017 funding for
capital improvement projects planned for and carried
out in 2018. Large–scale refurbishment of our
heritage–listed library 'Hinder House' was the focus of
work carried out early in the year. Air–conditioning, new
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furniture and internal and external repaint have created
new teaching and learning spaces to foster
future–focused learning. We refurbished several other
spaces to accommodate the growing learning and
technology needs of our larger student cohort. The
school supported each faculty to further incorporate
technology into curriculum with a larger contingent of
laptop and desktop computers for use by students.

Spending in 2018 reinforced our commitment to the
strategic directions as documented in our School Plan.
Our commitment to enhancing teacher quality was
demonstrated by our investment in professional
learning for teachers and Head Teachers as
Instructional Leaders. Spending to support Strategic
Direction 2: Successful Students, focused on employing
extra support staff and providing better access to
technology. Strategic Direction 3: Successful School,
was reinforced with measures such as our innovative
Instructional Rounds program, and release time to
allow enhanced collaborative programming practices.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 8,433,821

Base Per Capita 180,576

Base Location 0

Other Base 8,253,245

Equity Total 1,291,039

Equity Aboriginal 156,679

Equity Socio economic 768,425

Equity Language 400

Equity Disability 365,534

Targeted Total 1,097,207

Other Total 160,663

Grand Total 10,982,730

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments. Our Value–Added data indicates
consistent improvement. The school is Excelling Year
7–9 growth in NAPLAN, showing  an upwards trend
from 2016 and performing above state average in 2017
and 2018. The school's positive Value–Added trend
reflects the efficacy
of targeted literacy and numeracy strategies.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

 • Year 7 Grammar & Punctuation – increase in
percentage of students achieving Band six and
seven. Decrease in percentage of students
achieving Bands eight and nine.

 • Year 7 Reading and Spelling– decrease in
percentage of students achieving in Band nine.

 • Year 7 Writing – small increase in percentage of
students achieving in Bands eight and nine.
Decrease in percentage of students achieving in
Bands five, six and seven.

 • Year 9 Grammar & Punctuation – significant
increase in percentage of students achieving in
Bands nine and ten.

 • Year 9 Reading – increase in the percentage of
students achieving in Bands seven and eight.
Decrease in percentage of students achieving in
Bands nine and ten.

 • Year 9 Spelling – increase in percentage of
students achieving in Band eight. Decrease in
percentage of students achieving in Bands nine
and ten.

 • Year 9 Writing – increase in percentage of
students achieving in Band seven. Achievement
in Bands eight, nine and ten was consistent with
2017 NAPLAN data.
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 • Year 7 Numeracy – decrease in percentage of
students achieving in Band nine.

 • Year 9 Numeracy – increase in percentage of
students achieving in each of the Bands seven,
eight, nine and ten.

 • Year 7 – Just under eight percent of Aboriginal
students achieved in the top two bands in
Spelling. Just over four percent% of students
achieved in the top two bands for Numeracy. No
students achieved in the top two bands for
Grammar & Punctuation, Reading and Writing.

 • Year 9 – Nine percent of Aboriginal students
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achieved in the top two bands for Grammar &
Punctuation. Over 14% of students achieved in
the top two bands for Numeracy. Ten and a half
percent of students achieved in the top two bands
for Reading. Nine percent of students achieved in
the top two bands for Spelling. No students
achieved in the top two bands for Writing.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Subject School
2018 SSSG State

School
Average

2014-
2018

Ancient History 55.4 62.8 69.5 59.2

Biology 68.9 67.6 70.7 64.2

Community and
Family Studies

76.5 66.7 69.9 69.0

English
(Advanced)

73.3 74.3 77.5 70.4

English
(Standard)

63.0 62.6 65.0 58.6

Geography 63.5 66.3 70.6 67.0

Hospitality
Examination
(Food and
Beverage)

67.8 65.1 71.0 66.8

Industrial
Technology

67.6 61.6 66.2 67.4

Mathematics 67.4 69.4 74.8 67.7

Mathematics
General 2

58.5 60.8 65.1 55.3

Modern History 51.6 61.7 69.5 55.6

Music 1 74.7 76.5 79.5 74.7

Personal
Development,
Health and
Physical
Education

76.1 66.4 69.5 76.1

Senior Science 65.4 67.2 68.2 71.4

Software
Design and
Development

78.2 60.9 72.9 75.0

Visual Arts 73.9 74.8 78.0 74.8

The following thirteen courses were above the SSSG
Average 2018: Biology; Community and Family
Studies; Chemistry; Drama; Hospitality; Information and
Digital Technology; Industrial Technology; Information
and Processes Technology; PDHPE; Physics; Retail
Services; Software Design and Development; and
Society and Culture.

The following courses eight courses were above the
State Average 2018: Community and Family Studies;
Information and Digital Technology; Industrial
Technology; Information and Processes Technology;
PDHPE; Physics; Retail Services; Software Design and
Development.

The following nine courses were above School Average
when compared with 2017 results: Business Studies;
Chemistry; Community and Family Studies; English
(Advanced); English (Standard); Mathematics General
2; PDHPE; Physics; Retail Services.

Parent/caregiver, student, teacher
satisfaction

The following information was extracted from the 2018
Tell Them From Me survey.

The Tell Them From Me Survey was completed by 68
parents / carers, reflecting approximately 7% of student
enrolments. Parents report that communication and
reporting is a strength of MHS. Seventy percent of
parents are happy with communication to and from
MHS, with text, email and Facebook the most preferred
methods. Expectations of behaviour and the wide range
of subjects offered are also highly regarded.
Seventy–five percent  of parents would recommend
MHS to their friends and 67% believe that MHS has a
positive reputation in the community.

Parent involvement in committees and decision making
was identified as an area for improvement. Emotional
and social development, along with catering for
students with different abilities was also noted as an
area of concern. Parents would also like to see
improvement in attitudes toward homework and the
ability of students to discuss their educational
experiences at home.

Teachers at MHS were extremely positive about
working together with school leaders to create a safe
and orderly work environment. Teacher collaboration,
incorporating technology, including students with
special needs and the emphasis on high expectation
were all regarded positively by MHS teachers. In
general, staff morale is high at MHS.
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Teachers would like to see head teachers working
closely with them to provide meaningful feedback about
their teaching so they can improve their pedagogy.
Increasing the frequency of cross–curricular
collaboration would also be beneficial for MHS
teachers.

Students at MHS are positive about our reporting
process, effective use of class time and the
expectations of success. Over 50% of Aboriginal
students feel positive about their culture and 70% of
students are proud of their school.

Resiliency, optimism and the attitude of senior students
to learning is an area for improvement. The general
student population would also like to see improvement
in intellectual engagement and teacher understanding
of culture.

Policy requirements

Aboriginal education

Aboriginal students at Maitland High School were
involved in may activities in 2018.

A number of Aboriginal students participated in
Summer and Winter schools at the University of
Technology Sydney, University of New South Wales
and the University of Newcastle. Students also
participated in Summer School for Indigenous students
in Years 10 and 11 who have an interest in Science,
Technology, Engineering, Mathematics and Medicine
(STEMM) and Humanities, Arts and Social Science
(HASS) subjects and careers.

Maitland High School continued to participate in the
School to Work program run by the National Rugby
League Association. This program supports the
transition form school to work, TAFE or university for
Aboriginal students. One student from MHS attended
the Koori Youth Summit in Melbourne where Aboriginal
& Torres Strait Islander young people aged 18–28
gather to connect with each other, discuss what is
important to them, be proud, learn, share and celebrate
their culture. The theme of the summit in 2018 was;
Connect, Create, Celebrate.

Maitland High School's Aboriginal Dance Group
continued to represent the school through
performances during NAIDOC and Sorry Day
celebrations. The dance group supported the Maitland
Learning Community through performances for our
local partner primary schools and the broader local
community. During 2018 the Aboriginal dance group
extended their performances to many local pre–school
groups. As a result of these community links, one of our
Aboriginal students was offered work experience and
was ultimately successful in achieving a School Based
Traineeship as a child worker at the pre–school.

Supporting the Maitland Learning Community through
transition continued to be a focus for the Aboriginal
Education Team. Year 6 students from our partner
primary schools were involved in a variety of activities
to support their transition to high school. The transition

program concluded with an excursion to Biames Cave
to support and strengthen bonds for current and future
students at MHS.

Multicultural and anti-racism education

Maitland High School celebrates and promotes student
appreciation and learning about diversity in a number of
ways. The school is proud to have an increasing
Aboriginal student enrolment, which reached 15% in
2018. Students are proud of their cultural heritage and
many Aboriginal students engage in culturally
significant co–curricula activities such as Aboriginal
Dance, excursions to local sites of importance, as well
as  NAIDOC and Reconciliation Week celebrations.
The school also celebrates Harmony Day annually,
providing a platform for all students to come together
and appreciate the strengths and benefits of
multi–cultural Australia.
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