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Introduction

The Annual Report for 2018 is provided to the community of The Rivers Secondary College Lismore High Campus as an
account of the school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

The Rivers Secondary College, Lismore High Campus
Dalley St
Lismore, 2480
www.lismore-h.schools.nsw.edu.au
lismore-h.school@det.nsw.edu.au
6621 5185

Message from the Principal

Lismore High Campus is now in it's 4th year, as being gazetted part of The Rivers Secondary College with its sister
campuses Kadina High Campus and Richmond River High Campus. Each campus has its own identity and caters for
students from Year 7 to Year 12. The college promotes academic opportunities through shared delivery of senior
curriculum and excellence, innovation and opportunities through a range of programs such as the sport and student
leadership academies.

As the oldest public secondary school in Lismore, we strive to meet the needs of the 21st century learner. We take a
'wrap around' approach to support student's emotional and physical wellbeing to engage them in their learning and
ensure they are positive contributors to society.

In 2018, Mr Brito our Principal gained a promotion as a School Director and his significant contribution to Lismore High
over the past 5 years is greatly appreciated. We wish Mrs Wallace, Mrs Josey, Mrs George and Mr Swientek well for
their upcoming retirements. A warm welcome to Mr Graham as he joins Mr Swanbury as a second Deputy Principal in
2019.

2019 will see the re–issuing of the Nesbitt scholarships for academic excellence. The top 4 performing students in Years
7–10 will be eligible for *$500–$1000 each while the male and female dux of year 11 will receive *$5000–$10000 each
(*figures are approximations only, actual amounts are determined by the interest earned by the trust).

I would like to take the opportunity to acknowledge our dedicated staff, student achievements and parent and community
involvement throughout the year and wish everyone success for 2019 and beyond.

Chris Williams

Principal

Message from the school community

The Lismore High P&C is an active group of parents and
carers who positively contribute and support the school in numerous ways.
Parents and carers attend regular meetings, represent the school in community
events, sit on merit panels, support the staff when necessary, as well as play
a role in school decisions.

P&C meetings are held the first Monday of each month
during the school terms. They are casual and friendly with all parents and
carers welcome to attend. This forum allows open communication between the
principal and parents/carers, sharing successes within the school as well as a
relaxed environment to discuss ideas and give feedback.
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Our major source of income is the school canteen which is run
by a paid staff member. The canteen operates each day, providing healthy meal
options to both students and staff.

The P&C are very grateful for the time and effort the
school executive and staff put in to ensure quality teaching and learning
opportunities exist for all students, in and out of the classroom. The P&C
would like to thank all those who helped to make 2018 another fantastic year at
Lismore High Campus.

Nadine Toniello

P&C President

Message from the students

The staff and students at Lismore High made our time at high school unforgettable. At Lismore High we had a range of
different personalities and ethnicities which allowed us to be diverse.

The Class of 2018 saw dramatic changes to the school since beginning in 2013. Teachers came and went while class
and year groups got bigger. The school has gained a better reputation since starting high school, which as a year group,
we feel that our year was a major factor in these positive improvements.

The learning environment at Lismore high allowed us to grow closer as a year group and transform into smart, young
adults ready to take on the outside world.

As a gift of our appreciation, we designed a mural that is a representation of the culture and opportunities given to us at
Lismore High School. The mural will always be a reminder of all the good times at high school and will remain for years
to come in the Year 12 area.

Many sporting achievements occurred in 2018 including:

Open girls soccer team were runners up in the north coast final.

Open girls softball were north coast champions and made it to the top 16 in the state, where they played in Newcastle.

Open girls baseball were ranked 4th in the state, where they played in Sydney.

Open boys softball team made it to the top 8 in the state, where they played in Newcastle.

In 2018, we had a leadership team that consisted of a variety of different personalities within year 12. Together we all
worked as one big team alongside Mr Williams and other staff to organise fundraisers for our formal and other
community events such as Lismore Performing Arts Festival, ANZAC march and Shave for a Cure.

Jakira Toniello 2018 School Captain
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School background

School vision statement

At Lismore High Campus we are:

* Creating learning environments that engage students in the learning process.

* Building a culture of high expectations for our students

* Developing students as contributing members of the community

* Building strong community partnerships

* Developing student leadership capabilities

* Catering for the learning needs of students through differentiated learning

* Building the capacity and skills of staff through professional learning

* Providing equitable access for students to a high quality education

Success for our students is building pride in themselves and their achievements

School context

Lismore High Campus has a proud tradition of serving the Lismore Community and was founded in 1920, the first public
high school in town.

The enrolment for 2018 is 407 students with a support unit of 30 enrolled students.

We have a significant population of Aboriginal Students,20%, and 5%Non–English Speaking Background.

Growth rates in NAPLAN are the highest in 9 years with outstanding improvement in Reading.

There is a focus on improving the quality of teaching and learning.

A very strong partnership with Southern Cross University is in place and students have access to the University facilities
for wider learning.

Lismore High Campus is part of The Rivers Secondary College and works collaboratively with Richmond River High
Campus and Kadina High Campus through enhanced curriculum delivery to Year 11 & 12.

Parents and carers are very supportive of the Campus through the Parents and Citizens Association.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In 2018, we undertook a self–assessment against the School Excellence Framework. The self–assessment process
involved faculties within the school discussing evidence against the elements of the three major domains of Learning,
Teaching and Leading. The staff rated where they felt the school was in terms of the various components of the elements
and their descriptors. This data was then collated and is summarised under each of the three domains below. Whilst
there are a number of descriptors indicating the school is excelling in areas of the domains, it is reflected that we are
developing and sustaining and growing in the majority of the elements. As part of the school's strategic plan, our focus
has been on developing and improving wellbeing, curriculum and assessment to promote a strong learning culture.
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Analysing student performance data to guide future planning and improvement has been a major focus.

The first domain examined was the learning domain. This domain consists of five elements: learning culture, wellbeing,
curriculum and learning, assessment and reporting and student performance measures. A review of summative
assessment procedures for 7–12 was undertaken and processes were streamlined with a greater variety of tasks
developed as a result. Review of the campus discipline procedures ensured all students were able to access the
curriculum in a safe learning environment where student engagement was rewarded and valued. Vocational education
opportunities for Stage 5 students was implemented enabling juniors to attain an AQF certification and undertake a range
of projects including the development of the Agriculture plot. Senior curriculum offerings were increased because of the
shared senior curriculum College model and the WIN program embedded self–regulation strategies into learning. Real
World problems continued to engage Year 7 and 8 through project based learning, ensuring students were equipped with
critical thinking and fundamental communication skills. Project based learning was awarded a Secretary's Award in
recognition of this in 2017. A cross campus approach from several teams across the college has been used to support
students' emotional and physical wellbeing, enabling them to be more productive and happy learners. This has included
the formation of several Academies focusing on specific areas of learning.

The second domain examined was the teaching domain. This domain consists of five elements: effective classroom
practice, data skills and use, collaborative practice, learning and development and professional standards. Due to the
rollout of the National Curriculum, it has been necessary for staff to develop innovative new programs, assessments and
resources to facilitate high quality teaching and learning. As a result, collegiate leadership networks across the college
worked collaboratively on programming, assessment and quality teaching practices. Professional development for the
campus has centred on Professional Development Plans for staff, enhanced assessment practices, differentiated
teaching strategies and data analysis. The Accelerate model adapted from the highly successful New Choices framework
has led to a reduction in negative discipline instances and has contributed to more conducive teaching environments.
The New Choices program for disengaged students was also awarded a Secretary's Award for excellence and a $250
000 grant to support teaching of these students in 2017. Cross faculty discussions around the student data wall has led
to enhanced formative assessment practices and a focus on more individualized teaching strategies.

The third domain is the leading domain. This domain consists of four elements: leadership, school planning
implementation and reporting, school resources, and management practices and processes. This domain has a focus
around the leadership teams within the school and how these teams operate in ensuring the leading of the school is
meeting the best outcomes for students and also implementing and delivering on the school plan. 2018 saw strong
parental leadership through the P&C support for campus initiatives. Student Representative Council members and senior
prefects also made considerable contributions through role modelling positive behaviours and encouraging greater
student participation. Staff and students are encouraged to take on leadership roles within the school and are supported
in this. The executive team and aspiring executive undertook training and development throughout 2018 and a number of
these staff members have stepped up into leadership roles in 2019.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Learning

Purpose

The diverse individual needs of students will be catered for by embedding foundation skills and quality outcomes
through challenging learning experiences. We will support young people to transition into employment or future learning
to become active, informed and positive contibutors to society.

Overall summary of progress

Strategic teams consisting of all teaching and non–teaching staff were established to drive the Learning across the
school. Collective ownership of the school plan and cross pollination of ideas occurred as a result. The establishment of
the Accelerate and WIN programs and their significant contribution to positive wellbeing, enhanced engagement and
strengthening of basic skills were major initiatives.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased student metacognition
strategies and academic and
emotional resilience.

Casual release days

Study Skills Online
Resource

Accelerate Teacher and
teachers aid

New Choices Teachers and
Schools Plus

Rock and Water
Training/resources

Maker Space

Cross KLA team of teachers collaboratively
developed, sequenced and implemented WIN
(Working Intelligently Framework) to years 7–10
students.

Intensive 3 day study skills program implemented to
year 11 students.

Study skills tips to assist parents published in
newsletters, 3 times/term.

Metacognition strategic team established to review
implementation and drive future direction.

New Choices program refined and at new site to
support year 9 and 10 disengaged students.

Accelerate class developed based on principles of
New Choices to support literacy and numeracy and
reduce disengagement for year 7/8 students.

All PDHPE and support staff trained in Rock and
Water and delivering to year 7 cohort to enhance
resilience.

Foundation Skills for Work (VET) delivered to all
year 9 students.

PROBL has continued to grow with increased staff
being trained in its delivery and the construction of
maker spaces to aid in the delivery of collaborative
learning experiences.

Student data being used by all
staff to effectively compare
learning across KLA's that and
drive student growth.

Data wall space

PAT/NAPLAN/Report Data

Monitoring Folders

WIN program

SMART data strategies

Teaching & Learning strategic team established to
review school wide practices and drive future
direction.

Senior and Junior monitoring folders refined and
training provided to ensure best practice/ongoing
evaluation.

Analysis of HSC data undertaken with strategies
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student data being used by all
staff to effectively compare
learning across KLA's that and
drive student growth.

Literacy/Numeracy
Consultant

Collegiate networks

Dylan Williams– Black Box
(FAL)

implemented for future improvement.

Literacy/Numeracy team established to support
growth in NAPLAN.

.Literacy and Numeracy strategies to enhance
NAPLAN growth developed and embedded into
WIN program.

Rivers collegiate networks worked collaboratively to
program for national curriculum and share
resources.

Executive undertook training in Formative
Assessment for Learning

Next Steps

2019 will see the WIN program embedded into core subject areas as opposed to a stand alone subject, with the addition
of graphic organisers and increased focus on metacognition. The Literacy/Numeracy team will explore common
vocabulary and provide staff training in this area. There will be a major focus on showcasing student exemplars, with
staff undergoing training in both formative and summative assessment practices. HSC and NAPLAN analysis and
strategies to address extended and short writing responses will continue to be a priority.
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Strategic Direction 2

Leading

Purpose

Leaders will facilitate a culture of high expectations and shared responsibility, enabling sustainability of transparent
systems and implementation of ongoing school wide improvement.

Overall summary of progress

A key focus for executive staff has been to build succession strategies into everyday practice. Senior executive have
worked collaboratively with the executive team to empower aspiring leaders to realise their potential and to equip
graduate teachers with the capabilities to be effective classroom practitioners. Structures have been established and
implemented for the ongoing identification and development of student leaders.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Capacity building and growth of
staff and students as effective
educational leaders.

Casual release days

Networking collegiates

NESA documents

Student leadership strategic team established to
build capacity of student leaders and guide
development of leadership programs.

Student prefect leadership development program
enhanced and implemented.

Boys and girls leadership camps successfully ran
throughout the year.

Aspiring Leader and Graduate Teacher
professional development sessions held fortnightly
and facilitated by senior executive.

School wide assessment structure was reviewed
and improved.

Assessment policies and practices revised for 7–12
with a view to publish on the school webpage in
2019.

Common Rivers senior assessment guidelines
written and implemented.

Strategic teams developed to drive momentum of
the school plan– Teaching/Learning, Promotions,
Student Leadership, Accreditation, Assessment,
Metacognition, Positive Relationships

School wide teaching and
learning framework developed,
implemented and monitored.

Formative Assessment for
Learning Guide

Literacy/Numeracy
consultant

HSC analysis model shared with sister campuses

Student data wall space established, training
provided for staff in effective use of data profiles.

The executive team undertook training in Formative
assessment throughout the year.

Positive recognition scheme reviewed and adapted
to incorporate book prizes for academic
achievement.

Discipline policy reviewed and improved.

Printed on: 13 May, 2019Page 8 of 20 The Rivers Secondary College, Lismore High Campus 8124 (2018)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

School wide teaching and
learning framework developed,
implemented and monitored.

Training for all staff in the new Literacy/Numeracy
progressions and directions for future use.

Staff across all KLA's undertook planning and
development time to address the new syllabi and
guidelines.

Next Steps

The student leadership strategic team will mentor student leaders to develop a handbook of extra–curricular
opportunities for enhanced student participation. The prefects will also re–invigorate school houses to establish a sense
of ownership and belonging. Staff will make a concerted approach to enhance parent and family communication and
involvement. While executive will lead explicit teaching and enriched assessment practices.
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Strategic Direction 3

Teaching

Purpose

Teachers demonstrate personal and collective responsibility to improve teaching practices and student learning. A
growth mindset of evidence based teaching will allow students to connect, succeed, thrive and learn.

Overall summary of progress

Data analysis has become the foundation for professional conversations to enhance teaching practices. The teaching
and learning team have identified internal and external expertise in anticipation for 2019 and identified areas of future
development. Project Based Learning has continued to develop quality collaborative teaching practices and new and
emerging technologies were utilised to facilitate learning experiences.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff regularly undertaking
professional dialogue with the
focus of conversations being on
teaching and learning as
evidenced in PDP's.

Data Walls

Internal/External testing
data

Generative Dialogue script

PDP's

MYPL/ETAMS

Data walls established for years 7–10 with
comparative data over a period of time for
discussion of growth trends.

PDP's undertaken using generative dialogue and
training provided for all executive, aspiring leaders
and strategic team leaders in the conversation
model.

One word barometer and good news stories built
into meeting protocols to retain focus on teaching.

Accreditation team developed a system for
non–registered hours contributing to PDP's and
professional accreditation cycle.

Partnership established between stage 3 primary
teachers and stage 4 high school teachers to
support transition process in 2019.

Increased staff trained in PROBL for 2019
implementation and cross KLA discussions with
team leaders to map shared delivery of content.

Value added growth to HSC,
NAPLAN, attendance and post
school success.

Results Analysis Package

SCOUT

SENTRAL

Training provided in RAP analysis and incorporated
into existing model for 2019 HSC analysis.

Training provided to teaching staff in the use of
SCOUT and how to analyse the data available to
enact student growth.

NAPLAN analysis reflected positive trend data and
a need for continued focus on writing. Smart
strategies identified for implementation in the
classroom by teachers.

Accelerate and learning centre models operating to
teach fundamental skills in literacy and numeracy to
enhance student engagement. Pedagogical prac
tice shared with all staff for use in mainstream.

Adjustments identified in student profiles and
strategies explored in faculty and staff meetings.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Value added growth to HSC,
NAPLAN, attendance and post
school success.

Metacognition skills delivered in WIN course.

Assessment schedules have been redeveloped to
correlate with new senior assessment practices and
assessments re–written.

Next Steps

The teaching and learning and assessment strategic teams will provide training and development for staff on explicit
teaching and summative and formative assessment practices. Teaching staff will promote and share exemplar student
work samples and further develop questioning and written feedback strategies to drive student improvement. Quality
Teaching Rounds will be implemented in semester 2.

Printed on: 13 May, 2019Page 11 of 20 The Rivers Secondary College, Lismore High Campus 8124 (2018)



Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Aboriginal background
loading ($66 500.00)

Improved student self–esteem, engagement
and capacity to learn

English language proficiency  • English language
proficiency ($33 000.00)

Student movement on ESL Scales

Low level adjustment for disability  • Low level adjustment for
disability ($43 950.00)

Data collection NCCD, Transition feedback,
teachers making adjustments in line with
NCCD

Socio–economic background  • Socio–economic
background ($312 500.00)

NAPLAN analysis, HSC Analysis,
Attendance, retention and engagement data
analysis

Support for beginning teachers Portfolio evidence and collection. Teacher
feedback on mentoring and professional
hours accredited
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 181 182 178 199

Girls 171 172 185 208

An 11% increase in student enrolments from 2017 to
2018 reflects the significant community confidence in
Lismore High Campus delivering high quality
educational experiences.

Student attendance profile

School

Year 2015 2016 2017 2018

7 88.6 89.5 89.4 86

8 83.1 82.8 83.1 80.6

9 83.1 78.7 86.9 81.5

10 75.9 83 77.8 86.3

11 87 84.6 88.5 87.7

12 90.5 86.6 86.3 90.7

All Years 84.9 84.1 85.5 85.5

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

In 2018, an SMS parent notification system was
established through SENTRAL our attendance record
system. Weekly letters for partial and whole day
student absences were also generated. A head teacher
was also allocated responsibility for monitoring and
following up on attendance with students, families and
the Home School Liaison Officer.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0 0

Employment 4.2 6.3 43.9

TAFE entry 5.6 4.7 9.7

University Entry 0 0 29.3

Other 3 18.7 2.5

Unknown 7 7.8 14.6

A significant proportion of students joined the workforce
post schooling.

Year 12 students undertaking vocational or trade
training

A Year 12 cohort of students undertook Certificate
1 and statement of attainment towards Certificate 2 in
Hospitality. There were 3 students who undertook
school based traineeships.

Year 12 students attaining HSC or equivalent
vocational education qualification

There is a larger number of students not attempting an
ATAR; many Universities are offering new start to allow
students without an ATAR to start university. A number
of our students attend Southern Cross University, which
is located adjacent to the school and accessed the
early entry scheme.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Head Teacher(s) 7

Classroom Teacher(s) 26.5

Learning and Support Teacher(s) 1

Teacher Librarian 1

School Administration and Support
Staff

9.78

Other Positions 1.8

*Full Time Equivalent
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In 2018, two members of staff identified as being
Aboriginal people.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 6

Professional learning and teacher accreditation

In 2018, staff participated in mandatory professional
learning on child protection, emergency care and the
code of conduct. All staff undertook Professional
Development Plans in consultation with their
supervisors. Professional goals were established which
linked to individual areas for growth. Two staff
members successfully renewed their teaching
accreditation and five graduate teachers worked
towards developing evidence for their professional
accreditation portfolios. Aspiring leaders and beginning
teachers met fortnightly with senior executive to
enhance and build their capacity as educators and
school leaders. All executive members undertook
training in Formative Assessment for Learning which
will be a focus for all staff in 2019. Vocational Education
teachers all undertook training in the new Certificate IV
Assessor Qualification.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 680,319

Revenue 6,410,205

Appropriation 6,330,478

Sale of Goods and Services -39,741

Grants and Contributions 111,395

Gain and Loss 0

Other Revenue 100

Investment Income 7,973

Expenses -6,097,892

Recurrent Expenses -6,097,892

Employee Related -5,487,872

Operating Expenses -610,020

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

312,314

Balance Carried Forward 992,633

An additional teacher and teachers aid were employed
in 2018 to run the highly successful Accelerate
program. The purpose being to enhance the literacy
and numeracy and social development needs of
students in a one on one learning environment. The
Aboriginal Community Engagement Officer was also
employed an additional day a week to support the
learning and engagement of our Aboriginal students.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 4,645,213

Base Per Capita 74,683

Base Location 2,977

Other Base 4,567,554

Equity Total 558,443

Equity Aboriginal 66,550

Equity Socio economic 312,590

Equity Language 31,240

Equity Disability 148,063

Targeted Total 886,877

Other Total 51,258

Grand Total 6,141,791

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Scaled growth in comparison to similar school groups is
evident in reading, writing and spelling.
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Value added data for years 7–9 and years 9–12 reflects
the school as delivering on the school excellence
framework.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data

There has been positive growth of students achieving in
the top two bands of reading and numeracy..
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Parent/caregiver, student, teacher
satisfaction

Parents/Caregivers

As a follow up to extensive consultation undertaken in
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2017 with community to inform the 2018–20 school
plan, strategic teams were established to drive the
momentum of the plan. Regular ongoing consultation
and feedback with the school P&C throughout 2018
with strategic team leaders provided a conduit between
school and the home. As a direct result of parent
satisfaction and voice at the initial community forum,
the P&C has doubled in its membership in 2018.
Parents have made positive comments regarding
Facebook and school newsletter promotion and
introduction of text messaging. A direction for 2019 will
be to re–engage parents to participate in 'Tell Them
From Me' to gather useful data with a view to further
enhancing communication and collaboration with
families.

Lismore High Campus sought opinions using the 'Tell
Them From Me' survey tool. Below is a snapshot of
some of the findings. This report provides results based
on data from 216 students and 28 teachers in this
school who participated in the survey between 13 Apr
2018 and 26 October 2018. A significant proportion of
the data reflects we are performing at or above state.

Students

Student participation in school sports. School mean 2%
above NSW Gov. Norm

Student participation in extracurricular activities. School
mean 4% above NSW Gov. Norm

Students that regularly truant. School mean 1% above
NSW Gov. Norm

Students with positive behaviour at school. School
equal to State Norm

Effective learning time. 6.5 School Mean vs 6.3 NSW
Gov. Norm

Grades in English, Math and Science. School equal to
State Norm

Positive teacher–student relations. 5.9 School Mean vs
5.7 NSW Gov. Norm

Positive learning climate. 5.8 School Mean vs 5.6 NSW
Gov. Norm

Advocacy outside of school. 5.1 School Mean vs 4.5
NSW Gov. Norm

Teachers

Leadership. 7.2 School Mean vs 7.1 NSW Gov. Norm

Collaboration. School equal to State Norm

Learning Culture. School equal to State Norm

Data Informs Practice. School equal to State Norm

Technology. 7.5 School Mean vs 6.7 NSW Gov. Norm

Inclusive School. 8.5 School Mean vs 8.2 NSW Gov.
Norm

Challenging and Visible Goals. 7.6 School Mean vs 7.5
NSW Gov. Norm

Planned Learning Opportunities. 7.8 School Mean vs
7.6 NSW Gov. Norm

Quality Feedback. School equal to State Norm

Overcoming Obstacles to Learning. 7.9 School Mean
vs 7.7 NSW Gov. Norm

Policy requirements

Aboriginal education

The Aboriginal Education team members worked
collaboratively to support Aboriginal students and
enrich Aboriginal education at Lismore High Campus.
Another successful NAIDOC event held after school
highlighted the great talent and cultural strength of our
Aboriginal students and community members who
participated in the evening's events. A major initiative to
rename our blocks in Bundjalung language has led to
student, community and staff consultation and this
exciting initiative will continue to develop into 2019.

Our Aboriginal Community Engagement Officer (ACEO)
continued to work toward building strong community
partnerships with the campus, and developed school
programs that supported the cultural and educational
needs of our students.  The ACEO also introduced a
weekly 'Yarn Up, Catch Up' breakfast with our female
students. The young men have been working well
towards the construction of a Yarn Up circle. Other
programs available for Aboriginal students throughout
the year included Broncos Girls Academy and Broncos
Careers.

All Aboriginal students developed Personalised
Learning Plans to support them in achieving their future
goals. Staff members continued to embed the 8–ways
perspectives into teaching and learning and Stronger
Smarter ideology was shared by staff who attended this
training. The rivers Aboriginal Education teams with the
support of the local AECG, the Cultural Nest at
Southern Cross University coordinated the highly
successful biannual leadership event 'Widjabal Wiyabal
Dreaming' which was attended by our.

Multicultural and anti-racism education

All students enrolled at Lismore High Campus are
treated equitably and fairly regardless of their race,
ethnicity or cultural background. The school's discipline
policy was consistently implemented to reinforce this.
The policy was reviewed in 2018 and students were
explicitly taught expectations around anti–racism and
anti–discrimination. The Department's Wellbeing
Framework is adhered to and Lismore High Campus
has a strong anti–bullying policy. SRE was delivered to
students who elected this and student welfare and
crossroads lessons were also delivered. 'Rock and
Water' was implemented with all students in Year 7
PDHPE and Support Classes, complementing
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mandatory PDHPE curriculum and addressing
multicultural and anti–racism education.
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