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Introduction

The Annual Report for 2018 is provided to the community of Bowral High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jason Conroy

Principal

School contact details

Bowral High School
Park & Aitken Rds
Bowral, 2576
www.bowral-h.schools.nsw.edu.au
bowral-h.school@det.nsw.edu.au
4861 2255
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Message from the Principal

At Bowral High School, education is a shared commitment between dedicated teachers, motivated students and
enthusiastic parents with high expectations.

Today, the role of a school is not only to pursue academic excellence, but also to motivate and empower its students to
be lifelong learners, critical thinkers, and productive members of an ever–changing global society.

Established in 1929, with a long and rewarding history of achievement in education behind us, our southern highlands
school community continues to move forward together with confidence, pride and enthusiasm.

We celebrate each student as being individual and unique and we support this, in partnership with the community, by
providing a highly inclusive academic, social and cultural curriculum. Our staff is highly skilled and experienced.

Together, the teaching and support staff encourage, support and inspire students to achieve their personal best and to
feel positive about their education and learning.

The school motto is Excelsior – "ever upward".

Parents and visitors compliment us on the warm, accommodating and orderly school atmosphere and our strong sense
of community. We encourage all our students to develop high expectations about themselves, their work and their
behaviour, which is an expression of our three school values. They provide our staff and students with a blueprint for life
– Being Respectful; Being Responsible; Being Fair via our Positive Behaviour for Success (PBS) program, which is
embedded in our school.

An extreme amount of care is also taken to ensure the positive well–being, happiness and safety of each and every
student in our school.

Our parents are a strengthening power in helping mould the future of our students. Your consistent feedback and support
empowers us to do more and more as a collective group in support of each student's personal endeavours, both in and
out of the classroom. I extend my sincere gratitude to you for your continued faith and belief in our great public school.

In a world that rewards perseverance, resilience, initiative, problem–solving and cooperation, our students leave well
prepared for tertiary education, vocational training and employment.

I am exceptionally proud of the significant accomplishments of our students, staff and school community and the results
Bowral High School has achieved throughout the 2018 school year.

Every decision we make is aimed at improving outcomes for students. At Bowral High School, students are first and
foremost in the decision making process.

Finally, I am extremely honoured and privileged to be leading such an inclusive, dynamic and progressive public school.
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School background

School vision statement

Bowral High School is committed to supporting the learning of every student by ensuring that we nurture, inspire and
challenge students in and out of the classroom. Students engage in rich learning experiences that develop skills for now
and the future. The highest levels of professionalism are expected of all teaching and support staff with a demonstrated
commitment to the provision of engaging, differentiated and evidence–based teaching strategies and ongoing
professional development. Leadership at all levels is a priority at Bowral High School, where all members of the
community share leadership roles and responsibility for fostering a culture of high expectations, mutually enriching
community partnerships and success.

School context

Bowral High School is a comprehensive co–educational, virtual selective stream secondary school servicing a
community that also supports several independent secondary schools. The school serves a slightly below average
socio–economic community with a Family Occupation and Education Index (FOEI) of 106, the FOEI mean being 100.
The special interests and needs of students are met through successful performing and creative arts programs, a wide
range of sporting opportunities, a three tiered student leadership program and a differentiated academic curriculum. The
school uses the Positive Behaviour for Success (PBS) program to promote positive behaviour and responsible learning.
A Special Education faculty supports five special needs classes that meet the needs of students with diverse learning
disabilities. Students are extended through highly successful enrichment programs in all key learning areas as well as a
dedicated STEM/academic class in Stage 4 and project based learning opportunities. Bowral High School has strong
links to its community and its partner primary schools. A rich and challenging academic program exists side by side with
opportunities in vocational education that offer students individual pathways to work, university and TAFE or private
colleges.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the Learning domain, the school is developing processes to embed a culture of valuing learning. In Positive
Behaviour for Success (PBS) lessons skills of critical thinking, creativity, collaboration and communication were explicitly
taught. For stage 4 students, these skills were reinforced through project classes. To improve this process in 2019, the
PBS lessons will be targeted in stage specific ways allowing greater engagement with the process. Central to student
wellbeing is the Learning Support Team (LST) who collect and analyse information for individual students and whole
cohorts. The introduction of Sentral as a student and school management system has strengthened the level of
communication between LST, all staff, parents and students. Student support plans are available for all teachers to allow
the needs of all students to be explicitly addressed. Student plans are developed in consultation with teachers, students
and parents. The LST and PBS teams use attendance, behaviour and assessment data to develop and enhance the
conditions for learning. An identified area of improvement is differentiated delivery of learning within classrooms. To
address this in coming years all staff will complete GERRIC professional development. In 2019, the school will also
introduce the first group of Aurora selective stream students.

Bowral High School continues to grow in the Leading domain. Instructional leadership continues to be a focus and in
2018 was evident through leadership development and Quality Teaching Rounds. Community engagement to support
student learning was a priority with the development of a Communication and Engagement team which met regularly in
2018. The school also obtained feedback from an external review by the Department of Education's Communication and
Engagement team that has provided clear insight for planning, moving into 2019. The Professional Development Plan
processes established in the school continue to be managed with a focus on continuous improvement in line with the
school's strategic directions. In 2019, school planning activities will continue to be managed through mixed staff groups,
where all teachers with an interest in strategic planning will be provided with the opportunity to join teams, especially
those with a focus on the monitoring of milestones and self–assessment. School resources are managed strategically to
improve outcomes and school systems and processes are streamlined and flexible to support parental engagement and
satisfaction. Broader use of the school's website, the parent portal and various social media avenues will facilitate
community feedback and communication in 2019.
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In the teaching domain, Quality Teaching Rounds (QTR) and Learning Intentions and Success Criteria (LISC)
continued to be a significant focus throughout 2018. All staff completed pertinent professional learning in 2018,  with a
Professional Learning Community (PLC) being established to support the continued implementation of QTR. Bowral High
School achieved half of the schools QTR improvement target this year, with a further 75% involvement by the end of
2019. To support the roll–out of QTR, the school has made adjustments to its improvement measure by developing a
QTR equivalency in order to meet the needs of our staff profile. LISC professional learning has been completed, with all
teaching spaces being provided with designated LISC whiteboards and class materials to support a whole school
classroom implementation. The schools focus on differentiation and personalised learning, will see 24 staff commencing
the University of New South Wales GERRIC mini–Certificate of Gifted Education (mini – COGE) during term one and two
2019, with a further 25 to complete the program in 2020 and the remainder of staff during the 2021 school year. After
extensive school and community consultation, 2018 saw the establishment of our newly acquired virtual selective stream
for gifted and talented students Aurora College at Bowral High School, commencing in 2019. Staff Professional
Development Plans (PDPs) were mapped with the common threads being identified as data skills and use, as well as
feedback practices as priority areas for the school. The school currently uses embedded, explicit systems to facilitate
professional dialogue, classroom observation, effective teaching practices and formative feedback. To support staff
twilight evening professional learning sessions, professional learning hubs were highly successful throughout 2018,
further evolving in 2019 with professional learning planned to support data use, feedback and assessment and further
enhancements to teaching and learning pedagogical practices at Bowral High School.

Our self–assessment process and reflection in 2018, will assist the school to refine our school plan, and lead to further
improvements in the delivery of high quality teaching and learning practices for all Bowral High school students moving
forward.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Learning for our Future

Purpose

Rich learning experiences engage our students developing skills for now and the future

Overall summary of progress

During 2018, Positive Behaviour for Success (PBS) incorporated the development of Responsible Learner Skills. This
was done through PBS lessons, fortnightly assembly and whole school day to day interactions with students. Themes
such as Growth Mindsets, goal setting, and personal reflection were developed. Guided student reflection opportunities
were provided to Year 11 students on receipt of their reports. This process was done in small groups to ensure individual
deep reflection.

Staff professional development commenced allowing an increased understanding of Learning Intentions and Success
Criteria.

Stage 4 Project Classes were held concurrently allowing student choice in their preferred project and 90 minute sessions
rather than 60 minutes.

VET continued to support all students achieve an HSC and additional ASQA credential.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All stage 6 students have
developed learning goals for now
and the future.

School Chaplain – Matt
Jensen –  1 day

$200

Year 11 student report self–reflections show a
developing sense of personal responsibility for
learning.

Year 11 & Year 12 study skills days have been
held.

Alumni students are able to
articulate the connection between
their school life and post school
destination

Nil cost Plans in place for development during 2019

All students are given the
opportunity to use teacher
feedback to improve their
learning outcomes.

Purchase of Learning
Intention & Success Criteria
mini whiteboards for
classrooms + stickers

$2000

Staff professional Learning
for LISC

$5000

Initial implementation of success criteria using
"what we are learning", "how you will show
learning" and "why it matters"

Reviewed and adapted to whole school roll out of
Learning Intentions and Success Criteria in 2019

Improved student literacy and
numeracy growth is shown using
PLAN2, LEXIA, NAPLAN and
HSC data.

LEXIA Reading Plus
Literacy online subscription

$12474

Delayed until department releases PLAN2 for
teacher use.

Team of teachers have completed training for
Literacy and Numeracy Progressions; school invited
to participate in Pilot project to implement PLAN2

All stage 4 PBL classes produce
a quality product.

Project based learning
$11000. This includes
Aquaponics, Aboriginal
Education Mural , Peer

PBL showcase event was held allowing parents to
observe the products made in Project lessons
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All stage 4 PBL classes produce
a quality product.

support and a garden
project.

PBL showcase event was held allowing parents to
observe the products made in Project lessons

Programs, assessment, and
student reports reflect innovative
and future–focused practices.

Faculty Reflection process
staff release

$5000

Quality Teaching Rounds
staff release

$4000

HT Teaching and Learning collecting faculty
information to develop baseline data

Increased proportion of VET
students attain the full
qualification offered by their VET
course.

VET funds  – staff training
(TAE Cert IV)

$7300

VET coordinator and school NESA coordinator
developing systems to collect this data

Continued strength in VET
student numbers and VET
courses offered to students.

VET resources

$6000

Introduction of construction VET framework course

43% of Year 12 and 53% of Year 11 students
participated in VET courses

Five Hospitality, and one Business Services
students received awards at ISWPL awards. From
these students a BHS student received Overall VET
Student of the Year and VET Student of the Year in
Hospitality (Food and Beverage). Another BHS
student was awarded VET Student of the Year as a
School Based Trainee. A BHS student received first
in the Human Services course offered through
Bowral District Hospital.

Next Steps

The move to Sentral Student Reports in 2019 will allow students and teachers better access and the ability to reflect on
progress.

Students will be contacted 1 year, 2 years and 5 years after graduation. The careers adviser has developed a bank of
questions that will be used during this conversation. This data will be used to inform career and transition planning to
better prepare HSC students.

All learning spaces include LISC information, which will develop a common language through the school.

The school will participate in Best Start 7 and NAPLAN online to help map student literacy and numeracy development
against the Literacy and Numeracy Progressions.

The school is participating in TTFM in 2019 to help collect student voice data.

The extension of VET into stage 5 will be investigated.
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Strategic Direction 2

Leading with Purpose

Purpose

Purposeful leadership roles are fulfilled by staff based on professional expertise

Overall summary of progress

In 2018, staff were supported to actively engage in a leadership building program. An increasing number of staff were
supported to take on leadership roles across the school, including the creation of a new Head Teacher Wellbeing to
commence in 2019. All staff developed a Professional Development Plan (PDP) in consultation with their supervisors.
Professional learning opportunities were tailored to meet the needs identified in the PDPs and most staff participated in
at least four Twilight Sessions throughout the year. Ongoing faculty review processes showed increased involvement in
the development, collation and evaluation of instructional leadership strategies. Community perceptions and satisfaction
levels with the school were garnered through surveys completed by staff, students and parents. The survey results
guided the development of a Community Engagement plan for school improvement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increased percentage of staff
are actively involved in specific
leadership initiatives.

All staff develop a PDP in
consultation with their supervisor.

Professional learning
opportunities are tailored to staff
PDPs and the majority of staff
participate in at least four twilight
sessions throughout the year.

Ongoing faculty reflection
processes show increased
involvement in the development,
collation and evaluation of
instructional leadership
strategies.

A survey of staff, students,
parents and community to gather
information about the school,
perceptions and satisfaction is
completed.

Survey results are used to
develop a fully implemented
Community & Engagement plan
for school improvement.

Twilight hospitality costs
throughout the year

$600

$85000 expended in
support of staff professional
learning

Faculty Reflection team
resources (admin)

$250

DoE Communication &
Engagement Strategy
release of staff to
participate in the process (5
x staff)

$2500

Development of the feeder
primary school transition
program – HT Wellbeing
and Year Advisers attended
the primary schools – prelim
visits

$5000

100% of staff completed PDPs that reflect an
understanding of the Australian Professional
Standards for Teaching.

92% of staff attended twilight sessions.

One faculty review was conducted with more
planned for 2019.

A survey of staff, students and parents was
conducted, leading to the development of a
Community and Engagement Plan.
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Next Steps

In 2019, all staff will continue to participate in professional learning sessions aligned with their PDPs. Professional
learning will be targeted to school priorities and the needs of students. Teachers will work collaboratively to evaluate,
share and discuss learning from targeted professional learning with other staff in the school, reflecting on how it can be
embedded into their teaching practice. Coaching and mentoring will continue to be developed to improve teaching and
develop aspiring leaders. A range of professional development opportunities will be provided to staff to improve their use
of data in order to improve student learning. Feedback will also be a key process, with the expectation that all teachers
provide explicit, specific and timely feedback related to defined success criteria.
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Strategic Direction 3

Teaching for Success

Purpose

Quality teaching enables every student to achieve, learn and engage for success.

Overall summary of progress

In the first year of the school plan we have achieved half of the Quality Teaching Rounds improvement target. We are on
track to meet the adjusted improvement target by 2020. Important work was done in the area of feedback and learning
intentions (executive training, classroom resourcing and development of staff training materials and a whole school
approach to implementation). The start of 2019 will mark the roll out of classroom implementation. Staff Professional
Development Plans identified data skills and use as a priority area for the school. This grassroots identification will
underpin significant growth in this strategic area in 2019. This measurement will require the baseline data to be collected,
and a plan has been developed to achieve this.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

90% of staff will have completed
QTR or its equivalent.

Approximately $30000 in
staff relief.

In 2018, 20 (45%) of teachers participated in
Quality Teaching Rounds (QTR). At the end of year
one of the plan, the school is half way to achieving
this goal.

The school's value–add trend is
positive (moving average growth
from 24 to or above the state
average of 25 in Stages 5 and 6)

Resources integrated
throughout the school
global budget.

The school achieved its improvement measure in
2018 with 41 out of 88 students achieving in the top
two HSC bands (16 band 6s, 2 x E4s and 90 band
5 results).

An increasing number of students
report they are receiving timely
and effective feedback in
alignment with BHS feedback
standards (including formative
and summative assessment).

N/A Student voice was captured via google form and
survey monkey data, along with being reflected in
the school's Faculty Reflection and QTR processes.

A whole school feedback policy is currently being
developed within the teaching and learning area,
where students will be able to gain feedback and
then feed forward to their teachers.

An increasing proportion of
teachers use data effectively to
differentiate curriculum delivery.
By the end of 2020, two in three
staff will have attained GERRIC
accreditation from the University
of NSW.

GERRIC associated costs
for 2019, cost incurred late
2018

(x 25) staff

$13200

In 2018, no baseline data was collected. Baseline
data will be collected Term 1, 2019.

Most students can articulate their
learning and understand, with
support, what they need to learn
next for improvement.

An increased number of BHS
students are part of the Aurora
selective stream.

Cost of setting up class
room:

Technology

$2000

Air conditioner

$2500

Our inaugural Bowral HS/Aurora College virtual
selective stream for gifted and talented students
was established in 2018, commencing in term one,
2019.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increased number of BHS
students are part of the Aurora
selective stream.

Flexible furniture

$3000

Fridge

$250

Whiteboard

$200

Aurora Teacher
professional learning
training:

$1500

Our inaugural Bowral HS/Aurora College virtual
selective stream for gifted and talented students
was established in 2018, commencing in term one,
2019.

Next Steps

To support the roll–out of Quality Teaching Rounds (QTR), the school has made adjustments to its improvement
measure by developing a QTR equivalency as well as a QTR Professional Learning Community (PLC) in order to meet
the needs of our staff profile.

For the 2019 school year, we have modified three improvement measures;

1. Measuring student achievement based on average school growth from 24 to or above the state average of 25 in
Stages 5 and 6. This allows us to capture student growth across all bands, not just Bands 5 and 6.

2. To capture student voice with regard to assessment and feedback.

3. To measure the impact of the introduction of GERRIC training on differentiation of the curriculum.

For 2019, the school has added a new improvement measure to the school plan to support the uptake of Aurora College
within the Bowral High School student community.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Teacher Aboriginal Support
$34,030

Bowral High School offers Aboriginal and
Torres Strait Islander students opportunities
based on personal interest, designed to cater
to their individual needs.

Personal Learning Pathways are completed
by all students with parent input and are a
living document allowing all stakeholders an
opportunity to assist students to attain their
goals. Academic goals are identified, and
head teachers are contacted to discuss
strategies for the attainment of academic
goals.

Six teachers completed a cultural awareness
course designed to grow understanding
among non–Aboriginal staff of the specific
and unique challenges faced by Aboriginal
students. Teachers from a range of key
learning areas including Maths, Support,
English and HSIE, completed the 10 hour
course.

Staff from all KLAs were invited to participate
in Personalised Learning Pathway
development and implementation and are
provided with opportunities to continue to
develop capacity and resources which allow
the perspective of Aboriginal people to be
heard in the classroom.

Community members are consulted and
involved in the delivery of Aboriginal
education at Bowral High School. Programs
focused on connection to culture are a priority
that has been identified by elders and
community members as crucial to well–being.

Many Aboriginal people in the Southern
Highlands are part of the stolen generation
and have been affected by previous
government policies that forced Aboriginal
people from their land.

As such, Bowral High School supports this
need by ensuring we provide opportunities to
be with community members on country when
possible.

Students deliver the Acknowledgement of
Country and mentor younger students in this
important role. This role allows students an
opportunity to develop public speaking skills
and provides confidence to seek out
leadership roles within the broader school
community.

 In 2018, two Aboriginal students were
successful in attaining the leadership role of
prefect.

During term 4 the mural project was
completed. The project involved many
Aboriginal and Non–Aboriginal students who
worked together in the spirit of reconciliation.
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Aboriginal background loading Teacher Aboriginal Support
$34,030 Visits by class groups during the painting of

the mural facilitated access to the mural and
developed an understanding of the story of
the mural for all students.

A story of belonging, respect and shared
history was engendered, and the visiting
students left feeling a part of the project with
closer ties to the school community and PBS
ethos.

Wiradjuri man, Peter Swain, facilitated the
mural project and Aboriginal students
developed a strong bond and pride in their
work and culture.

English language proficiency Equity English Language
proficiency $21,480

The aim of the English as an Additional
Language or Dialect (EAL/D) program at
Bowral High school is to support equity of
access to and engagement with the
curriculum, more specifically engaging with
curriculum demands with increasing success
and confidence.

An important aspect of the EAL/D program is
building individual confidence through
language development to enable the students
to participate more effectively in the
classroom.

The program runs for students from Years 7
to 12 who are generally in the Beginning to
Developing stages of English language
proficiency.

The focus for senior students is developing
the critical thinking necessary to meet the
academic demands and subject specific
language for the HSC. Intercultural
understanding is also an important aspect of
support for students from an EAL/D
background.

At the end of 2018, one of the students who
currently receives EAL/D support was
appointed as a prefect which reflects the
positive aspects of building intercultural
understanding within the school.

Low level adjustment for disability Learning and Support
Teacher (LaST) plus full
time teacher in supported
learning centre – $145,758

Chaplain/Youth worker for
three days a week. Paid for
by $20,000 Chaplaincy
allocation funds

SLSO top up $22,000

Distance Education HUB
SLSO $16,500

Distance Education Room
Hire $1000

158 referrals made by 47/61 staff. Continued
success of the Supported Learning Centre
(SLC), as a pivotal support mechanism in the
areas of targeted wellbeing and learning
support

Chaplain/Youth worker continued to heavily
support Counsellors and Deputy Principals
with the most vulnerable students

Additional SLSO funds in support of
enhanced Learning Support for identified LST
referrals.

Distance Education referrals decreased
throughout 2018, both the room hire and
funding for SLSO in 2019 will not continue
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Socio–economic background TSO Computer allowance –
General Clerk Grade
$61,000

Additional SLSO – $6000

Chrome Books $20,000
from RAM funding support

Student Assistance $5000

Library Upgrade $27,000

School Plan Strategic
Direction Leadership
Projects  – $11,500

Building and Equipment
Maintenance $31,000

School Fence (stage 1) –
$16,500

Playing Fields Surface
Upgrade $11,000

LEXIA Literacy and
Reading Plus $12,500

Hall Upgrade – funding
grant secured by the P + C
$40,000

The school has employed a full time
Technology Support Officer (TSO) in support
of both students and staff. This has been
pivotal especially in providing support for
Sentral, Edval, technological hardware and
software and 21st century advancements.

Additional SLSO has helped strengthen the
Learning Support Team (LST) regarding
students who have been identified via referral
process.

There has been continued expenditure in
Google Chromebooks for our students, they
are now housed in all KLA's throughout the
school, plus the Library.

Student assistance was utilised to assist
families the cost of excursions, fees, uniform
and other school needs.

Stage one of the Library upgrade was
completed, inclusive of new shelves, furniture
and technology.

EOI Leadership Projects continued with
students and staff engaging in a range of
Project Based Learning (PBL) initiatives.

Additional funds were expended on strategic
building and equipment maintenance in the
areas of classroom, staff room and toilet
refurbishments.

Stage one of our new double rail, rural
inspired fence was completed along Aitken
road.

Sporting fields were top dressed, levelled and
fertilized in term four.

LEXIA Literacy program continued to be
utilised in support of stage year seven
students.

Hall upgrade was completed, inclusive of new
projectors, screens, speakers, lighting and
technology in the bio box.

Support for beginning teachers Professional Learning for
beginning Teachers –
$84,000

Mentor relationships established through
regular meetings and feedback sessions led
by HT Teaching and Learning.

All beginning teachers supported to achieve
proficient accreditation working with Head
Teacher Teaching and Learning, with 50%
achieving this.

All beginning teachers accessed targeted
external professional learning to support their
professional growth.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 446 434 446 424

Girls 403 419 413 374

There was a slight decrease in enrolments throughout
2018. Both boys and girls numbers decreased. The
pattern still continues for an increased amount of boys
enrolling as opposed to girls.

Student attendance profile

School

Year 2015 2016 2017 2018

7 96.4 93 92.2 91.8

8 94.2 91.8 88.7 89.8

9 90.9 87 90.4 87.5

10 93.6 89.8 89 87.7

11 91 90.7 89 85.7

12 92.4 92.1 91.5 88.2

All Years 93.2 90.7 90 88.4

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

In 2018, the school continued to provide an allowance
through RAM funding for a teacher to monitor student
attendance. Attendance is reviewed for each year
group every fortnight at the school learning support
team meeting. Students who are not meeting
attendance expectations are supported through close
contact with their Year Adviser. The school has close
links with the Home School Liaison Officer and links
were developed with Family Referral Services.
Students with significant attendance concerns have
participated in programs run through the Police Citizens
Youth Club.

Post compulsory age students with non–attendance
concerns were supported to find appropriate transition
to work.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 1 3

Employment 8 16 17

TAFE entry 5 4 3

University Entry 0 0 18

Other 6 2 6

Unknown 1 3 7

40% of all school leavers went on to further
employment – 21% gained apprenticeships or
traineeships and 4% intended to work through a gap
year before taking up further studies, either at
University or TAFE in 2020.

Students took up apprenticeship/traineeship
opportunities in air conditioning, automotive (light &
heavy), butchery, cabinet making, carpentry, childcare,
electrical, flooring, framing, hairdressing, landscaping,
mechanical engineering, metals, painting, pastry chef,
property styling, real estate, retail, roofing, spare parts
interpreting, and veterinary nursing

38% of Higher School Certificate graduands pursued
tertiary study at University, with an additional 11%
going onto further studies at TAFE or other Registered
Training Organisations. Tertiary study encompassed
courses in Business, Civil Engineering, Commerce,
Communication, Computing Science, Creative Arts,
Criminology, Education, Event Management, Exercise
Science, International Studies, Journalism, Law,
Mathematics Advanced, Medical Science, Nursing,
Paramedics, Policing, Psychology, Real Estate, Social
Science and Surveying.

Year 12 students undertaking vocational or trade
training

44% of all Year 12 students studied at least one
vocational education and training course. 26% of Year
12 studied at least one of these courses (Hospitality) at
school. Other vocational courses undertaken by Year
12 students included: Health Services Assistance
through NSW Health; Animal Studies, Automotive,
Childcare, and Construction through TAFENSW Moss
Vale campus; Retail though school based traineeships
with KFC; Business Services through school based
traineeships with CBA and ANZ banks; Design
Fundamentals through Whitehouse Institute of Design;
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and online Creative Industries through The Academy of
Interactive Entertainment.

Year 12 students attaining HSC or equivalent
vocational education qualification

88% of students who started Year 12 graduated with
their Higher School Certificate. Of the twelve students
who left prior to their Higher School Certificate, four did
so after gaining full time employment, three pursued
their career education through a TAFE pathway, one
left to do Distance Education due to ill health, and the
remaining four left when they turned seventeen without
disclosing their post school intentions.

Over half of all Year 12 students (54%) went on to
further study either through a traineeship,
apprenticeship, TAFE, other RTO, or University.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 10

Classroom Teacher(s) 43.2

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

14.48

Other Positions 1

*Full Time Equivalent

85 full time staff worked at Bowral High School in 2018,
supported by a loyal and highly dependable team of
casual and temporary staff.

There is a 2:1 ratio of females to males in the overall
staff, although in the 25 – 40 age group, there are more
males than females. This has been a growing trend
over the last couple of years. The number of staff in the
25 – 35 age bracket is still continuing to grow.

Bowral High School had one Aboriginal staff member in
2018.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 30

Professional learning and teacher accreditation

Professional learning at Bowral High School (BHS) in
2018 has focused on continual self reflection of practice
and explicitly targeting areas of need through SMART
goal setting. BHS staff engaged with the Professional
Development Framework (PDF), developing
professional goals aligned with the school plan and the
Australian Professional Standards for Teachers. In
2018, staff utilised the successful 2017 model of
Professional Learning Communities in the form of
twilight sessions, again attending a minimum of four
twilight professional learning sessions aimed directly at
meeting the needs of their individual professional
learning plans. Professional Learning (PL) also focused
on Quality Teaching Rounds with a total of 60% of staff
now having completed at least one round of the
collaborative and reflective process.

The total expenditure of Professional Learning in 2018
was $85002.54, which is an average of $1000.03 per
staff member. BHS staff completed 3 Staff
Development Days focusing on:
 • Developing effective goals
 • Utilising new software packages to support

student learning and well–being
 • Using data to improve practice
 • Providing safe learning environments for students

Further to the internal professional learning provided at
BHS, staff attended a number of external professional
learning opportunities including subject–specific events
such as retraining in certificate IV in VET delivery and
the Biology teachers annual conference. Beginning
teachers were supported with an additional $84020.55
with an average of $12003 per teacher. Through this
funding, teachers were provided with additional
targeted PL and access to a mentor to improve their
practice and a reduced teaching load through the
employment of casual teaching staff. Three beginning
teachers submitted their proficient teacher reports to
demonstrate their ability to meet the Australian
Professional Standards for Teachers at the proficient
level and were all accredited to this level.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 580,265

Revenue 9,870,236

Appropriation 9,380,064

Sale of Goods and Services 54,699

Grants and Contributions 429,623

Gain and Loss 0

Other Revenue 1,725

Investment Income 4,125

Expenses -9,713,538

Recurrent Expenses -9,713,538

Employee Related -8,660,676

Operating Expenses -1,052,862

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

156,698

Balance Carried Forward 736,963

During 2018, the finance committee met fortnightly to
discuss and monitor the school's financial position.
Accurate financial records were maintained at the
school and the school uploaded to the Department of
Education's enterprise Financial Planning Tool (eFPT)
as required. The new SAP HR program was
implemented with the Head Teacher Administration,
SAM and SAO attending professional learning sessions
throughout the year as required.

Expenditure on excursions increased due to the trip to
Cambodia and the Yr 7 camp. Capital expenditure was
also higher due to the purchase of a Laser cutter
($25680) for our STEM classes and the refurbishment
of the School Library ($26000 for shelves and $6500
furniture). Money was also spent on the upgrade of the
hall to the amount of $40000, which was a grant
secured by the P&C.

The school's perimeter fence was replaced over 2
stages. This occurred in the latter stages of 2018 at a
cost of $16643, with a further $24000 planned to be
spent in 2019.

SFLM budget for 2018 was higher compared to 2017

due to an increase in long term sick leave from both
teaching and non–teaching staff.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 7,367,793

Base Per Capita 171,426

Base Location 10,537

Other Base 7,185,830

Equity Total 549,689

Equity Aboriginal 32,471

Equity Socio economic 267,803

Equity Language 21,480

Equity Disability 227,933

Targeted Total 932,208

Other Total 110,233

Grand Total 8,959,923

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program – Literacy and
Numeracy (NAPLAN), the results across the Years 3, 5,
7 and 9 literacy and numeracy assessments are
reported on a scale from Band 1 to Band 10. The
achievement scale represents increasing levels of skills
and understandings demonstrated in these
assessments.

Year 7 and 9 students at Bowral High School
completed their 2018 NAPLAN tests online. This
process went smoothly as the actual test each student
completed was adaptive to their demonstrated ability
during the test.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.
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Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

NAPLAN literacy testing highlighted the need to
improve the following areas
 • interpreting information contained in text
 • understanding persuasive speech
 • understanding the use of literary devices in

narratives

NAPLAN numeracy testing highlighted the need to
improve the following areas:
 • solving multi–step problems
 • using variables to represent values in algebraic

expressions
 • solving problems requiring reasoning

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

In 2018 NAPLAN testing, 19.21% of all students
achieved results in the top two bands of the numeracy
and reading domains.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

During 2018, Bowral High School had 86 students sit
Higher School Certificate exams.
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The graphs displayed show exceptionally strong
performances against state average in Mathematics
General 2, Mathematics, Personal Development,
Health and Physical Education, English Standard and
Visual Arts. In 2018, Bowral High School students
received 16 band six results and two E4s. Both E4s
were received in our Extension Mathematics courses.
This overall HSC result for Bowral High School based
on longitudinal data was among the best in a decade.
The school has invested a significant amount of
additional money in the core business area of teaching
and learning, working toward enhanced pedagogical
practice, high quality teaching and learning programs
and progress in the area of formative assessment.

Parent/caregiver, student, teacher
satisfaction

In 2018, a Community and Engagement team was
established to improve the lines of communication
between the school, students, parents and caregivers,
and the wider Southern Highlands community. This was
based on feedback from a survey conducted by the
school with parents and caregivers, student focus
groups, and a de–identified staff questionnaire,
indicating areas for improvement across the school,
including communication and connectedness with the
school.

Through the social media channels of Facebook and
Twitter, parents and caregivers are provided with daily
updates about activities happening in the school,
upcoming events, reminders of PBS expectations, and
celebrating student achievements in academic, cultural
and sporting pursuits. The P&C forwards these social
media updates to year group parent pages, allowing for

a wider audience reach of information to parents and
caregivers. This has highlighted an increased level of
satisfaction from parents and carers when the NSW
DoE Community and Engagement directorate surveyed
them as part of the Communication Strategy in the last
quarter of 2018.

Students have also been given voice through PBS and
the Tell Them From Me (TTFM) surveys. The year saw
PBS moving to the first stages of differentiated activities
in roll call in response to age–based needs and
support, and included opportunities for student groups
to give feedback on changes to the PBS awards
structures that had involved VIVOs being awarded.
Student voice from the data gathered highlighted
students wanted more positive comments via Sentral
and regular praise from staff rather than the extrinsic
rewarding of VIVOs that they were not using. This will
see adjustments to the PBS award and reward system
in 2019.

The most recent TTFM students participated in have
indicated increases in sense of belonging at Bowral
High School (8%), display of positive behaviour at
school (6%), and aspirations for the future (5%).
Additionally, our students feel that Bowral High School
is providing them with important skills for the future,
including communicating with others (54% very
important), working as part of a team (49% very
important), thinking critically (47% very important),
problem solving (43%) and thinking creatively (42%).
These results suggest that the first year of
implementing the PBS Responsible Learner matrix is
helping students to identify those skills for the future
and connecting teaching and learning to these
expectations.

Printed on: 4 June, 2019Page 20 of 22 Bowral High School 8104 (2018)



Policy requirements

Aboriginal education

Bowral High School provides varied opportunities for
Aboriginal and Torres Strait Islander students to
connect with community and country. A strong
relationship with Wingecarribee Shire Council and
Yamanda Community Group, continues to allow
students to form relationships with Elders and a diverse
range of community members.

AIME Mentoring and NRL to Work were significant
providers of high–quality programs designed to build
confidence and resilience. Assistance during transition
phases at school and to work or tertiary education,
continue to provide Aboriginal students at Bowral High
School with the support they need to be successful and
achieve their goals during, and after, their time at
school.

A dedicated staff member supports all Aboriginal
students to achieve their potential and provides an
important link between service providers, community
and students. Several students were awarded Kari
scholarships in 2018 for a diverse range of talents. A
year 9 Bowral High student won a competition to design
jerseys for a local NRL team to wear in the inaugural
Indigenous round.

The 2018 NAIDOC assembly was attended by local
dignitaries and community guests. All students
participated in a smoking ceremony and the
significance of the ceremony was explained by
Aboriginal man Peter Swain.

Due to the small number of Aboriginal students at
Bowral High School, NAPLAN data could not be
sampled, however, teachers are able to access all
NAPLAN data and are able to use this evidence to
inform their teaching and develop pathways for
improved attainment of outcomes across all key
learning areas.

Multicultural and anti-racism education

Bowral High School actively promotes intercultural
understanding, specifically through PBS, day to day
teaching and learning across all subjects, as well as
meetings with the Anti Racism Contact Officer (ARCO).

Intercultural understanding stimulates students' interest
in the lives of others. It cultivates values and
dispositions such as curiosity, care, empathy,
reciprocity, respect, responsibility, open–mindedness
and critical awareness.

Ms Sandy Mauger began the role of ARCO in June,
2018. Ms Mauger meets with students who
demonstrate discriminatory behaviour to understand
their ability to recognise racism and know the
devastating effects their words and actions have on
people. Throughout the year, Ms Mauger monitored
student progress towards inter–racial harmony. Our
ARCO also met with any victims of racism to monitor
their well–being and perception of school life.

Racial discrimination is where a person or a group is
treated differently because of their race, colour,
descent, national origin or ethnic origin and this
treatment impairs, or is intended to impair their human
rights. Racism is not lawful. An essential component of
anti–racism education is the participation of parents
and community in the life of the school.

ARCO meetings encourage students to know they are
leaders of their own lives and to make positive change
to their beliefs and behaviours. The meetings are
designed for students to learn how to express empathy,
demonstrate respect and take responsibility. Students
witnessing racial prejudice spend time in role–play to
know how to be an active bystander and take
appropriate action. All students are invited to check in
with the ARCO at any time.

For further information: www.racismnoway.com.au
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Other school programs

Breakfast Club

This initiative ran again for 2018, being supported by
local clubs, organisations and businesses, including
Bowral–Mittagong Rotary, Bowral Country Women's
Association (CWA) and members from the public.
Students can access a hot or cold breakfast two
mornings a week throughout each term.

Interact Club

BHS Interact Club sponsored and supported by
Bowral–Mittagong Rotary have run many BBQs in town
to raise money they have donated to various charities
this year. The club has donated money to create
hampers for local farmers suffering in the drought,
donated money to our sister school in Cambodia and
raised funds for Legacy, Red Cross and Canteen.

Chinese Homestay Program

In 2018, a group of 20 students from the Guandong
District in Southern China visited Bowral High School
on a ten day cultural exchange. The purpose of the
exchange for the Chinese students was to experience
Australian culture and practice conversational English.
The students and staff were all billeted with Bowral
High School students and their families. A range of
activities were offered to the group including excursions
to iconic Australian places such as the Scenic World in
the Blue Mountains, Wombeyan Caves and Symbio
Wildlife Park where the students experienced patting
and feeding native Australian animals. They also
participated in classroom and extra–curricular activities.
The benefit of this exchange to our Bowral High School
students was enormous. They all valued spending time
with their Chinese peers. The Chinese students and
staff thoroughly enjoyed their time at Bowral High
School and in Australia and definitely want to return.
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