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Introduction

The Annual Report for 2018 is provided to the community of Albury High School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mr Darryl Ward

Principal

School contact details

Albury High School
Kiewa St
Albury, 2640
www.albury-h.schools.nsw.edu.au
albury-h.school@det.nsw.edu.au
6021 3488
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Message from the school community

The Albury High School P&C has worked with various faculties and student bodies to complete many different projects
around the school. These included providing new outdoor seating for various areas, new school blazers for official
engagements and parts for 3D printer in the Industrial Arts faculty, allowing students to undertake various design
projects. In addition to this, the P&C has also funded the Year 10 Citizenship Award, the Captain's Awards and their visit
to Government House.

We would like to sincerely thank the Albury High School staff, as well as our Principal, Mr Darryl Ward, and the Deputy
Principals, Mr Damian Toohey and Mr Mark Ellis. Their continued support and input have been invaluable in not only
targeting areas of need, but also providing joint funding, allowing us to complete these projects around the school.

The P&C would also like to acknowledge the endless work undertaken by our canteen staff. Without their continual
support and hard work we would not have been able to make these contributions throughout the year. The canteen staff
have worked hard, not only to raise funds for the P&C, but to provide an extensive range of food that is within the
'Healthy Food for Kids' guidelines. The implementation of EFTPOS facilities continues to prove successful, benefiting
students and staff.

We are fortunate to have a proactive Student Representative Council (SRC), whose members provide monthly reports
detailing the student activities. They also provide suggestions for projects within the school, such as the installation of the
new water bottle refilling station that will be available to students in early 2019.

This year we have also been fortunate to fund the work of the Prefect body, who have put considerable amounts of time
into upgrading the aesthetics of the junior toilets. This project involved paint murals on the doors of the toilets to
encourage positivity and to decrease graffiti.

The P&C also has a representative on the School Council which allows us to align our activities with the school's
long–term plan. We are also able to receive support and feedback which can be passed onto the P&C members.

Once again 'Book Pack Day' was well supported by staff and students. The P&C works with faculties within the school to
ensure that students are provided with the materials needed for a smooth start to each school year. We would like to
extend our thanks to Barkers Office Supplies who supply the excellent quality items at competitive prices. A special thank
you also goes to Neil Mills and his family for their extensive work that goes towards making this day a success and
Jacqui Vaughn who manages the audits of the P&C.

The P&C are always looking for new members and are also looking for assistance in identifying new projects that will
enhance learning environments for out students. All suggestions are welcome, even if you are unable to attend meetings
regularly. Meetings are held on the third Tuesday of every month at 7:15pm in the Staff Common Room. All are welcome
to attend and put forward new ideas.

Message from the students

In 2018 the Student Representative Council's focus was to make Albury High School a more positive and engaging
learning environment for the entirety of the student body. It was decided that fundraising activities would be focused
towards raising money to be used to support the Wellbeing Centre. This decision was made due to the belief that the
Wellbeing Centre initiative benefits all students within our school both directly and indirectly. It is an important part of the
school that provides students with equal opportunities and raises morale through its organisation and services.

Term 1 activities undertaken by the SRC included the annual Swimming Carnival barbecue, locker hire organisation,
Funky Sock Day and a Valentine's Day celebration. Term 2 saw the Student Representative Council facilitate the
opportunity for many students (and some staff) to shave their heads as part of 'Shave for a Cure', raising money for the
Leukaemia Foundation. The main activity in Term 3 was Wear it Purple Day, a celebration of the diversity and
acceptance within our school of the rainbow of young people within our community. A changing of the guard occurred in
Term 4 with the 2018/2019 Student Representative Council members being inducted in a formal assembly. They finished
the year by organising the Albury High School team in the Border Relay for Life and a Trivia Day at the end of the term.
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School background

School vision statement

To focus learning in our school community on innovation, creativity and excellence, preparing staff and students for the
challenges of the future.

School context

Albury High School is a large and proudly comprehensive school with a current enrolment of 1004 students. It is an
active member of the Albury Learning Community. Albury High School caters for a diverse range of students who are
successful in the academic, technology, sport and arts fields. The school provides a wide range of opportunities to cater
for all students. As well as the consistently strong results in external exams, students are encouraged to enter national
competitions. Students are expected to set high goals and develop the skills to achieve them.

Albury High School has a proud sporting heritage and an enviable record in state sporting competitions and we have had
success at numerous regional and state championships.

The school has a very strong welfare team whose aim is to ensure that all students feel safe and secure. Students are
encouraged to develop their personal and leadership skills through our Prefect body and our Student Representative
Council, and also through camps and excursions.

Our school has a strong commitment to providing support for students with a range of learning abilities. Albury High
School prides itself on giving all students equality of opportunity and encouraging them to achieve their full potential.

Parents and the wider community are encouraged to participate in the life of our school through the P&C and the School
Council. The school has strong links with the local Aboriginal and Torres Strait Island community and provides many
activities to foster the development of our indigenous students through academic, cultural and sporting achievements.

Albury High School has a proud history and continues to maintain the positive traditions of its past, while at the same
time embracing the challenges of an exciting future.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework
and school achievements, and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning: In the learning domain we continue to make steady progress. Our strategic directions are firmly focused on
improving learning outcomes. We have continued to focus on Curiosity and Powerful Learning strategies to develop
consistent and explicit learning opportunities for students. We consolidated the work of 2017 in Learning Intentions and
Success Criteria by focusing on Higher Order Questioning in 2018 and laying the ground work for Assessment for
Learning being a 2019 focus. The work in this area is covered under the Learning Domain Curriculum component of the
School Excellence Framework (SEF) and we assessed as Sustaining and Growing.

In the Learning Domain area of Assessment we self–assessed as Delivering. Assessment for and as Learning
(Formative Assessment) will be a significant area for attention in 2019. We made some progress in this area with
introductory training for staff and a team attending the Dylan William ACEL Conference on Assessment for Learning.
Strategies were brought back to school for implementation.

In the area of Student Performance Measures the Learning Domain, our value adding trend in NAPLAN and the Higher
School Certificate (HSC) is positive over the last three years. Expected student growth for 2018 in all areas of NAPLAN
has improved.

Teaching: In the Effective Classroom Practice Domain our overall assessment was Sustaining and Growing. Cross
faculty discussion and sharing in the school has increased measurably since we implemented Curiosity and Powerful
Learning, however an area we still need to work on is giving 'in the moment' feedback to students.
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In the Teaching Domain of Data Skills and Use, we have made significant progress in the use of RAP for HSC analysis
and SMART for NAPLAN analysis. The change to SCOUT data will mean we need to now work on utilising that package
effectively. We have undertaken the trial in Best Start Year 7 and will use that data to impact on student learning. In this
area we are Delivering.

Leading: In the Education Leadership area we self–assessed as Sustaining and Growing. In particular in the area of
Instructional Leadership. This was evident in all levels of the school with staff presenting sessions for professional
learning, leading collaborative discussions and implementing our strategic directions.

In the School Planning area we are Delivering. We need to develop and implement an effective method for milestoning
our progress. Another area we need to improve is the involvement of parents and community in the school planning
process. We will continue to work in this area for improvement. In the School Resource area for the Leadership Domain
we have made significant change. The hiring of a business manager has allowed more detailed financial and strategic
planning. While still developing this role it has already impacted positively on resources being used effectively and
community use of facilities.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Informed, creative and empowered learning for our school community.

Purpose

To achieve an aspirational learning culture, focusing on adaptive and reflective learners, supporting them to become
successful members of their community while leading rewarding, productive lives in a complex and dynamic world.

Overall summary of progress

The school has made significant progress on Strategic Direction 1. One of our focuses has been on using student data to
inform our practice. Staff have received training on the use of SCOUT to utilise NAPLAN data and the RAP package for
the analysis of HSC results. At the classroom level we have worked on staff using Learning Intentions, Success Criteria
and Higher Order Questioning as processes to gather information and data about student learning 'in the moment' to
influence teaching. We have also had a strong focus on professional learning around understanding and creating text
and English Objective C – "Thinking in ways that are imaginative, creative, interpretive and critical". We are focused on
text complexity to ensure resources and stimulus materials are appropriate to student learning and ability.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100 % of teaching and learning
programs and registration
demonstrate evidence of teacher
reflection on student progress,
high order questioning and
adjustments to teaching based on
assessment for and as learning.

Most faculties have reported 100% of teaching and
registration reflect this measure. However there are
still areas for action within the school. Overall we
are at 80% and will need to maintain progress in
this area, especially as new staff start at the school.

The school mean in the the Tell
Them From Me Survey for
students will show improvement
in students valuing schooling
outcomes, intellectual
engagement and interested and
motivated in their learning.

In the three areas from the 'Tell Them From Me'
survey the valuing of schooling outcomes remained
unchanged from the 2017 survey to the 2018 at
60%.

There was a significant drop in students who
reported intellectual engagement from the start of
the year to the end, and in comparison to 2017.
This is still an area to focus on. This was below the
state norm.

There was also a drop in the students who reported
interest and motivation in their learning. This
however, matches closely the state norm.

From SCOUT  the Years 7 – 9
 across all schools graph for
value adding has Albury High
School above the 40 point
reference line.

The school has achieved this improvement
measure for 2018. Our value 7 – 9 adding has been
improving for the last three years and is fractionally
above the 40 point line.
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Next Steps

The work of Curiosity and Powerful Learning (CPL) which supports consistent and explicit teaching will now turn to a
focus on consolidation of Learning Intentions, Success Criteria and Higher Order Questioning. The next strategy from
CPL will focus on giving feedback and assessment for learning. The data from assessment for learning will allow staff to
make in time decisions about student learning and encourage students to be active participants.

This will be supported by professional learning in using Best Start data for Year 7, developing a greater understanding
and use of the Learning Progressions and utilising PLAN 2 software over the next two years. The main focus however
will be on Assessment for Learning and using it to develop student skills in understanding and using text and Objective C
of the English syllabus.
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Strategic Direction 2

Creating an environment of consistency in best teaching practices.

Purpose

To deliver evidence–based teaching protocols that will promote consistency of practice; including higher order thinking,
use of data and assessment in order to have a positive impact on student learning and engagement.

Overall summary of progress

Throughout the year professional learning has focused on our strategic areas, improving literacy/numeracy and the
relevant aspects of Curiosity and Powerful Learning. Learning opportunities for staff focused on text complexity,
understanding and creating text, writing and the elements of these areas such as vocabulary and comprehension.
Differentiation for students who require adjustments is expected. Measures for monitoring HSC requirements and
evaluation of data were refined and implemented. Staff were supported in developing triads to discuss collegially the
pedagogy we are focused on. Triads were formed from across faculties and teaching areas to strengthen our
understanding of teaching in the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of teachers are involved in
triads for peer observations
regarding use of Learning
Intentions, Success Criteria and
use of Higher order questioning.

Our survey of staff and practice shows some
faculties have 100% of teachers utilising triads
while others do not. This is still a developing
practice at Albury High School. During the year
there were eight new staff and there is a need for
constant support and training in the use of triads for
professional collegial discussion to reinforce the
use of consistent teaching strategies.

100% of teachers are able to use
available data to analyse results
to amend Teaching and Learning
programs.

All HSC teachers review RAP data and adjusted
learning programs accordingly. We are currently
working on Assessment for Learning and will
continue to do so in 2019. This will allow 'in time'
data to be used to adjust learning for students. At
the moment the use of data is variable.

Next Steps

We will consolidate and embed the strategies we have implemented. There will be significant staff change and it will be
important to support new staff so they can meet the expectations within the school plan. This is particularly important with
ALARM where data analysis has shown this has impacted on students learning and results in the HSC in a positive
manner.

CPL will introduce connecting feedback to data and a strong focus on assessment for learning next year. We are also
working on strategies around employability to make learning more relevant to students and the world of work. We are a
trial school for Best Start which we will use to inform teaching practice in Year 7. Along with this we will work on
understanding and utilising the Learning Progression and PLAN 2. We have altered the Year 7 class structures for
English and Mathematics to support this and we will need to monitor and evaluate this initiative.
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Strategic Direction 3

A culture of high expectations

Purpose

To build a culture of high expectations in sustainable practices, policies and procedures that are inclusive and focused on
learning.

Overall summary of progress

This is a broad strategic direction and will require attention for many years to come. The purpose of this strategic
direction is to influence the areas which support or impact on the school and classroom environment which in turn allows
teachers to teach and students to learn. It includes areas such as attendance, staff and student wellbeing, school and
department polices and procedures.

This year we focused on our attendance strategies and successfully worked with the Home School Liaison Officer on
case management with individual students. Our roll marking and period by period marking moved to Sentral which
allowed us to more accurately track and monitor attendance. Linked to this we employed a Youth Outreach Worker to
address issues with students who we identified. Our aim is to reduce causal factors that impact on attendance. We also
engaged with YES, James Fallon High School and Murray High School to plan and develop a program based on the
Geelong Project which tackles youth homelessness and school retention. YES were granted funding for a four year NSW
pilot (The Albury Project) that will coordinate services around identified students.

In other areas we have ensured staff are meeting NESA requirements by redeveloping support and accountability
processes. The Youth Outreach Worker has also played a key role in modifying and evaluating our bullying process
along with our key welfare staff. Boys and Girls education programs in Year 8 were trialed with a focus on mental health.
These will continue into 2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased engagement of at risk
students as part of targeted
well–being and learning
programs.

The 'Tell Them From Me' data is used to monitor
student opinions. Indicators of engagement were
close to or below the state mean for students with a
sense of positive belonging, positive behaviour at
school, intellectual engagement and interest and
motivation. We need to redefine this measure as
the data was not broken down to students at risk.
However, significant progress was made in
supporting at risk students with our involvement in
establishing The Albury Project which is focused on
youth homelessness and the employment of a
Youth Outreach Worker.

Improved levels of compliance of
staff with regards to NESA
requirements.

All staff teaching Years 11 and 12 subjects have
compliance folders based on NESA requirements.
These are monitored by Head Teachers.

Next Steps

The Albury Project will launch officially in 2019 and will require significant resource to implement. The mobile phone
policy will be reviewed in 2019 following the Departments announcement. Community consultation will take place,
phones cause significant issues and can impact on learning and wellbeing. Our behaviour management strategies will be
reviewed and renewed to ensure staff and students have clear strategies for protecting the learning environment. Work
will continue on strategies for staff and student wellbeing.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading  • Aboriginal background
loading ($30 893.00)

A teacher was employed to support Aboriginal
students in their study across Years 7 – 12.
This has assisted students with literacy and
numeracy skills and encouraged students to
complete Years 11 and 12. From Year 11 in
2018, six students have moved into the HSC
pattern of study and nine into Year 11.

English language proficiency  • English language
proficiency ($47 397.00)

Students were capably supported by staff.
AHS added funds to this to assist our largest
EAL/D group of students to finish their HSC
successfully. Our numbers of EAL/D students
have declined steadily and funding will be
limited in 2019. Highlights included HSC
completion, cultural days and Harmony Day
celebrations.

Low level adjustment for disability  • Low level adjustment for
disability ($295 385.00)

Funds were used to employ specialist
teaching staff and School Learning and
Support Officers (SLSO). NAPLAN and our
data shows significant growth for students
identified. Individual learning plans and
adjustments have been completed and
students have accessed in class support
through SLSO and teachers. Staff have
conducted diagnostic tests for students to
develop individual learning plans and work
closely with classroom teachers.

Socio–economic background  • Socio–economic
background ($99 948.00)

Significant support has been given to
students in the provision of uniforms,
attendance at camps and excursions. We
redeveloped our breakfast program which has
seen significant increase in usage. We also
employed a Youth Outreach Worker who has
played an important role in linking families to
agencies and supporting students.

Support for beginning teachers ($77,258.00) This money was used to release staff from
face–to–face teaching as per policy and
support teachers in professional learning.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 486 473 451 470

Girls 520 524 511 504

Student attendance profile

School

Year 2015 2016 2017 2018

7 91.1 92.3 91.5 91.4

8 90 89.5 90.2 89.2

9 88.6 90.1 87.9 88

10 88.5 90.1 87.1 84.2

11 90.8 89.2 89.6 88.6

12 90.3 92 91.2 88.2

All Years 89.9 90.5 89.5 88.2

State DoE

Year 2015 2016 2017 2018

7 92.7 92.8 92.7 91.8

8 90.6 90.5 90.5 89.3

9 89.3 89.1 89.1 87.7

10 87.7 87.6 87.3 86.1

11 88.2 88.2 88.2 86.6

12 89.9 90.1 90.1 89

All Years 89.7 89.7 89.6 88.4

Management of non-attendance

The Head Teacher Administration and the Deputy
Principals along with the Learning Support Team and
Year Advisors monitor attendance for students. Contact
is made with families to look at trends which cause
concern. When necessary, return to school plans are
completed and students are referred to the Home
School Liaison Officer.

Albury High School employed a Youth Outreach
Worker to assist families. One of the key
responsibilities of this area is addressing issues that
impact on attendance. During 2018 we were involved in
assisting YES with developing The Albury Project. This
program will be implements in 2019 and is focused on
supporting attendance at school.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year 10
%

Year 11
%

Year 12
%

Seeking
Employment

0 0.6 20

Employment 3.6 7.5 32.8

TAFE entry 1 6.8 2.4

University Entry 0 0 38.4

Other 0 0 1.6

Unknown 1.5 1.8 4.8

Students at Albury High School have continued to exit
with positive outcomes. Year 10 students gained
apprenticeships. Year 11 students moved onto work,
apprenticeships and traineeships. There is a great
variety of outcomes for our Year 12 graduates, with
students continuing in their professional sport career,
university, overseas volunteer or paid work,
apprenticeships and traineeships, work and TAFE.

Year 12 students undertaking vocational or trade
training

In 2018, six Year 12 students completed their studies in
a range of subjects offered at the Riverina Institute of
TAFE Albury campus. The subjects undertaken were
Electro–technology, Screen and Media, Beauty
Services and Animal Studies. 29 Year 11 students
undertook studies at TAFE with Automotive, Early
Childhood Education and Care, Plumbing and Human
Services adding to the list above.

The Albury High School VET subjects completed by
Year 12 were Construction and Hospitality. Of the 17
students undertaking Hospitality, eight undertook the
HSC examination and of the eight students studying
Construction, three students undertook the HSC
examination. Of our Year 11 students, 19 students
started studying Construction and 29 Hospitality.

Both VET Frameworks courses, Hospitality and
Construction, involved mandatory work placement
components. It is greatly appreciated that so many
businesses support our students with work placement
opportunities. Our thanks are extended to these
businesses.

Year 12 students attaining HSC or equivalent
vocational education qualification

2018 saw 125 students complete the year in the Year
12 cohort. Of those, 120 students sat Higher School
Certificate examinations.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Head Teacher(s) 12

Classroom Teacher(s) 52.2

Learning and Support Teacher(s) 1.8

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

16.77

Other Positions 1

*Full Time Equivalent

No staff members identified as Aboriginal or Torres
Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 24

Professional learning and teacher accreditation

All teachers at Albury High School are at proficient
levels of accreditation and maintain their accreditation
within New South Wales Education Standards Authority
(NESA) and Department of Education guidelines.

Five Beginning Teachers were working towards
proficient, being supported through beginning teachers
funds, mentors and professional learning opportunities
relative to their experience level.

Professional Learning funds were available for staff to
use to access professional learning opportunities
aligned to their Performance Development Plans
(PDPs), the school's Strategic Directions in Learning,
Teaching and Wellbeing, and departmental priorities.

Our main focus for Professional Learning has been
around Literacy, Curiosity and Powerful Learning, and
Assessment for Learning. Another significant focus for

staff in Professional Learning has been the introduction
of new syllabuses for Years 7 to 12.

The school ran successful staff development days
meeting the focuses above including for sessions for
casual staff and school administration staff.

All funds received were expended in this area and the
school made a significant contribution towards
Professional Learning from it's budget.

Focuses for 2019 include sustaining our learning in
Curiosity and Powerful Learning, building on
Assessment for Learning, staff and student wellbeing
and supporting beginning teachers.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 834,159

Revenue 11,973,225

Appropriation 11,007,411

Sale of Goods and Services 20,510

Grants and Contributions 413,299

Gain and Loss 0

Other Revenue 518,962

Investment Income 13,043

Expenses -11,772,406

Recurrent Expenses -11,772,406

Employee Related -10,141,542

Operating Expenses -1,630,864

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

200,819

Balance Carried Forward 1,034,978

Albury High School has employed a Business Manager
to assist the Principal in the financial management
processes and governance of the school. The Principal
has full oversight and input into all financial matters and
segregation of duties ensures full financial clarity,
compliance and transparency.

A Finance Committee meeting was held each term, to
discuss monthly reporting, and to establish how the
management and expenditure of finances fits within the
School Plan.

All equity funding has been expended within the
reporting period, with funding funnelled into specialised
programmes, support, learning aids, staffing and
training.

During the 2018 financial reporting year, funded
program expenditure was exhausted, with the
exception of RAM Equity funding having a surplus for
2018 of $25,486. This surplus has been set aside to
fund a community engagement and Youth Outreach
Program called 'The Albury Project' for 2019. The
program is supported by the Principal and the Director
of Education and Leadership, Albury Area.

Albury High School 2018 opening balance of $834,159,
brought forward from 2017, was made up of school and
community funds that had been pledged towards
specific school and community projects and an
underspend of operational funding due to the transition
to SAP Finance management systems. The surplus
was earmarked for Major Projects and an upgrade of
learning spaces and the execution of the School Plan.

The end of the financial year 2018 reporting shows a
surplus of $200,819 for the trading year, this is a result
of underspending due to uncertainty surrounding the
transition to SAP HR and the availability of funds for
salaries, sick and FACS leave. This surplus from the
trading year has been set aside to fund Major Projects
and upgrades of learning spaces and the execution of
the School Plan.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 8,846,608

Base Per Capita 186,903

Base Location 5,780

Other Base 8,653,925

Equity Total 473,622

Equity Aboriginal 30,893

Equity Socio economic 99,948

Equity Language 47,397

Equity Disability 295,385

Targeted Total 1,073,135

Other Total 196,076

Grand Total 10,589,442

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Albury High School has experienced an increase in
trend data in student growth for 7 – 9 and 9 – 12. Our
average NAPLAN scores are above state in Year 7 and
9 Reading.

In Numeracy our average NAPLAN scores in Year 7
and 9 are above state and Statistically Similar Schools
(SSS). Value adding for 7 – 9 has increased for the last
three years.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

For all students we have increased the students in the
top two bands for the last three years including 2018.

Individual support is given to Aboriginal students as
identified in their Personalised Learning Pathway
meetings. There are not enough students to comment
on the percentage gains, so students have
individualised support.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6

(highest).

Of the 120 students who sat the Higher School
Certificate examinations, their results included 24
individual students achieving 57 Band 6 results. Two
students, Ashley Saultry and David Lee, achieved
placement on the All Rounders List which means they
had six subjects with Band 6 results. In addition to this,
22 students achieved placement on the Distinguished
Achievers List for Band 6 results. A further 151 Band 5
results were achieved with many students just missing
Band 6 results and a further 190 Band 4 results.11
students achieved ATARs from 99.45 to 91.20 and a
further 14 ATARs in the 80 to 90 range.

Parent/caregiver, student, teacher
satisfaction

Parent, student and staff feedback was provided
through the 'Tell Them From Me' surveys.

38 staff from 75 responded to the survey. The focus on
learning survey for teachers again highlighted need to
continue our development is the area of leadership
where we were below the state mean. Staff felt that we
collaborated well in areas around assessment
strategies and learning problems for identified students
but overall we were slightly below the state mean. Our
learning culture was reported as strong in having high
expectations for students and discussing the learning
goals in class with students. We have seen an
improvement in using data to inform practice based on
previous surveys.

73 parents responded to the 'Tell Them From Me'
survey. From that the key points were that parents felt
welcomed when they visited the school, that our
administration staff are helpful and communication is in
plain English. Areas to work with revolved around
concerns with having discussions with staff about
students. Our parents were below the state norm in
supporting learning at home, but discussed challenges
at school and supported them to do well (matching
state norm). When asked about the school supporting
learning, respondents thought the school expected
homework to be completed and for children to work
hard but didn't take into account student's individual
needs, abilities and interests enough. Bullying and
behaviour issues were areas from a parent's
perspective we identified that needed more work is
needed thus has influenced our planning for 2019.

The 'Tell Them From Me' survey for students
conducted in August highlighted several key points.
Students had a positive sense of belonging below the
state norm, similarly intellectual engagement was below
state. We were above state norms for effective learning
time and expectations for success.

Strategic Direction 3 in our school plan is 'A culture of
High Expectations'. It has a focus on wellbeing for our
community and in particular students. This information
has informed our actions for 2019 in behaviour
management and developing positive relationships.
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Policy requirements

Aboriginal education

A particular highlight of 2018 has been the increasing
number of Aboriginal students enrolling at Albury High
School who are proud and passionate about their
Aboriginal heritage and culture. This year we have had
four Aboriginal students who completed their High
School Certificate. This is a great achievement and we
celebrate with them as they transition into the world of
work or ongoing education.

Twenty students from Albury High School received
'2018 Proud and Deadly' awards. The students
represented all year levels with certificates awarded
across a range of categories, including outstanding
achievement in arts, academic and sporting
performance as well as citizenship and cultural
leadership.

This year, the NAIDOC Week theme was 'Because of
Her We Can'. As a part of the NAIDOC Week
celebrations, all Year 7 students took the Wagirra Trail
walk which involved teachers explaining the cultural
significance of the river environment and the many
Aboriginal sculptures that adorn the trail. During the
assembly Katie Johnson, an Aboriginal Year 10
student, gave an inspiring speech as to what being
Aboriginal means to her. The entire student body were
offered the opportunity to participate in face painting,
tattoo art and sports activities. The highlight was
unquestionably the 'Johnny Cake' workshop run by
Wiradjuri Elder, Rose Whybrow, who awed our
students with her history and stories. Albury High
School looks forward to continuing to build strong
relationships with Elders and Aboriginal community
members to give our students the best cultural
opportunities possible.

In 2018, four students successfully completed the
Burrabinya program. Burrabinya is a program
developed to teach students important life skills and
work readiness aimed at preparing students for their
lives beyond school. Activities included a tour of the
CSU campus, orientation at the Albury MyGov offices
and completion of employment regimes. During this
program students also learnt more about their
Aboriginality and how to become involved within their
community. We are grateful to the community members
who mentored our students and provide opportunities
through these programs.

Albury High School has a commitment to building a
continuing and strong relationship with the Albury
Wodonga Aboriginal Health Service (AWAHS) and the
Aboriginal Education Consultative Group (AECG). We
appreciate these groups and the opportunities they
provide. Special thanks go to Cathie Egen (Aboriginal
Community Liaison Officer) and Bec Lee (AECG
Chairperson) for their work in this area.

Multicultural and anti-racism education

EAL/D is for students who speak English as an

Additional Language or Dialect. This year we have
been working with students from Nepal, India, Thailand,
Vietnam and Hong Kong. The EAL/D support this year
has consisted largely of support within the classroom
as well as support with homework and assignments.

Harmony Day occurred in Term 1 and Albury High
School celebrated the diversity of our students with a
BBQ, a whole school paper mosaic and special
assembly organised by Mrs Holly Reynoldson's Year 12
English Studies class.

In Term 2 Refugee Week was celebrated with a special
assembly. In raising awareness, Ms Karen Howe, an
EAL/D teacher, undertook the Ration Challenge which
involved living on the same rations that refugees in
refugee camps are provided with.

Term 4 saw our EAL/D students and parents cooking a
selection of international cuisine for  the school's
ASTRA celebration. The food was available at the
evening showcase and very much enjoyed.

We farewelled three EAL/D students who completed
Year 12 this year; Dillip Chuwan, Durga Koirala and
Yuba Poudel. These students worked hard to complete
their secondary studies and we wish them well in their
future endeavours.

Other school programs

Homework Program

2018 marked the ninth successful year of the Albury
High School Homework Program. Over the year, there
were many regular faces taking the opportunity to seek
assistance and constructive study time on a weekly
basis. Our Year 12 students were particularly well
represented and were excellent role models for the
younger students.

The Albury High School Homework Program would not
be possible without the support of the P&C, canteen
and school staff. The P&C and canteen provide
sandwiches and fruit as a healthy snack to re–energise
the students in preparation for an effective homework
session. Many thanks go to the staff who have helped
out over the course of the year by volunteering their
time to be available to the students on Tuesday
afternoons.

Debating and Public Speaking

2018 was a busy year for our students involved in
debating and public speaking. We had four debating
teams, the Senior team, a combined Year 9/10 team,
the Year 8 team and the Year 7 team.

The Senior Debating team competed in the finals of the
Ian Murphy Debating Competition. Over 70 schools
from Victoria and New South Wales took part in this
competition and so it is a significant achievement that
the Albury High School Senior Debating team
progressed through the competition to the finals and
were named overall champions. Coached by Miss
Sarah Toole, the Senior Debating team, consisting of
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Maya Salinger, Claire Macdonald and David Lee, have
certainly raised the bar for future debating teams.

2018 was the first year that we had a combined Year
9/10 debating team. This team competed in the
Premier's Debating Challenge progressing to the third
round of debating. Although defeated, the experience
has been invaluable for the team consisting of Amy
Jones, Aylish Jorgensen, Luke Lee and Jack
Jorgensen.

The Year 8 debating team consisting of Scarlett Hayne,
Paige Double, Avi Bailey, Victoria Collie and Jonathon
Gillard, showed marked improvement under the
guidance of Miss Jenna–Lea Peel. Competing in the
Premier's Debating Challenge, they were the regional
winners for their age group and entered the Albury
Eisteddfod Debating Competition to be named winners
of the Year 8 section.

The Year 7 debating team formed under guidance of
Mrs Holly Reynoldson, included Courtney Isaac, Callie
Gaukroger, Elinor McGarvie and Ava Marcuzzi. This
new team performed exceptionally well in both the
Premier's Debating Challenge and the Albury
Eisteddfod gaining valuable experience for their future
debates.

In the public speaking arena Albury High School was
well represented at a variety of events. The Rostrum
Speaking Competition during Term 2, saw Courtney
Isaac and Katie Kendall give very positive
performances. In the Plain English Speaking
Competition hosted here at Albury High School, senior
public speaker, Charlotte Coady represented the school
extremely well. The second half of the year saw the
Legacy Junior Public Speaking Competition held,
where Katie Kendall and Isabel Frichot performed
strongly, receiving positive feedback from the
adjudicator. Mrs Holly Reynoldson coached and
supported our public speaking students in 2018.

Mim – Education Support Dog

2018 saw the implementation of the Education Support
Dog program at Albury High School with the arrival of
Mim. Empirical evidence has shown that support dogs
in schools can enhance children's psychological
development, improve social skills and increase
self–esteem. In a classroom situation, Education
Support Dogs can be used to calm fears, relieve
anxiety, teach responsibility and respect for other living
things.

Arriving during Term 2, Mim quickly became a valued
and welcomed member of the Albury High School
community. She interacts with students in the
playground, selected classes and at the Learning &
Engagement Centre.

Mim's interaction with the students developed over the
course of 2018 and we look forward to her progressing
through further training to develop into a highly
supportive dog for the benefit of our students.

.

'Fame!' The Musical

June 2018 saw the culmination of twelve months of
work for approximately 70 students and 10 staff when
they performed 'Fame!' The Musical at the Albury
Entertainment Centre. A production such as this
showcases the many strengths of public education and
the talent, drive and resilience of our staff and students.

Hours upon hours were spent planning, practicing and
perfecting elements of the show, much occuring outside
the regular timetable. Dance routines, chorus numbers,
power ballads and acting scenes reveal the depth of
talent amoungst our students.

Carevan: Kids Cooking and Caring

During Terms 2 and 3, on Wednesday afternoon during
sport, a group of Year 9 and 10 Food Technology
students took part in the Carevan: Kids Cooking and
Caring Program. These students used their time and
skills to turn unwanted ingredients into nutritious, hot
meals for people in need within the community. The
students involved gained practical experience and
provided a much needed community service.

During Term 3, Mr David Kapay, a nationally
recognised chef from the Wodonga restaurant, Miss
Amelie, mentored the students. At the conclusion of the
term, David opened his restaurant to the Year 9
students and allowed them to prepare and serve a
three course meal to invited family, friends and
community members, demonstrating the skills learnt
over the course of the Carevan program and the Food
Technology classes.

Kool Skools

Six Albury High School students took part in the Kool
Skools program which culminated in a day spent at
Studio 52 in Melbourne.

This gave the students a taste of what it is really like to
record a song professionally. Soundproof walls,
high–tech editing software and the guidance of the
Studio 52 producers allowed students to record, mix
and edit six tracks and create a published CD. The
diversity of the other artists and their chosen genres
was impressive. As was the manner in which the
producers handled the complexity of genres and
demonstrated their knowledge of the industry.

The students involved would like to thank Miss
McGuinness and the Albury City Council for their
support in making this excursion happen.
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