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Introduction

The Annual Report for 2018 is provided to the community of Newtown Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Abbey Proud

Principal

School contact details

Newtown Public School
Norfolk St
Newtown, 2042
www.newtown-p.schools.nsw.edu.au
newtown-p.school@det.nsw.edu.au
9557 4862
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School background

School vision statement

At Newtown Public School we develop confident, creative and resilient students, within an innovative and
collaborative learning community that encourages curiosity, optimism and mutual respect.

Our students will be able to make sense of their world, think about why things are the way they are and imagine
what they could become.

School context

Newtown Public School is a comprehensive primary school for 411 students from Kindergarten to Year 6. The school is
located in the heart of Sydney's Inner West. Our school community is a diverse and vibrant mix of inner city families.

The school provides a comprehensive curriculum with a focus on working closely with the school community, as well as
other local primary and secondary schools as a community of shared practice.

A strong foundation of school improvement in Literacy and Numeracy is balanced with an emphasis on specialist
teaching in the arts and rich future focused, cross–curricular learning.

Through school improvement initiatives in the 2015–2017 planning cycle, Newtown Public School has achieved steady
academic growth as demonstrated in large value added measures in the school's NAPLAN results. Working to achieve
excellence in Literacy and Numeracy, remain key focus areas for our 2018–2020 School Plan.

Emphasis is placed on quality teaching and continuous improvement of learning outcomes for all students. Our school is
committed to providing rich programs to develop skills in critical thinking, problem solving, communication, collaboration
and technology to enable all students to reach their full potential educationally, socially and emotionally.

Our school committed to community partnership as part of the Newtown Network of Schools (Newtown, Darlington,
Camdenville, Newtown North, Tempe Public Schools and Australia Street Infants School), where parents, students and
staff will work together to develop self and others to strive for excellence and to inspire a culture of collaboration and
innovation.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, the school's efforts have focused on wellbeing, curriculum and learning culture. There is
demonstrated commitment within the school community to strengthen and deliver on school learning priorities. Our
continued commitment to the building of active partnerships through regular and structured collaboration with students
and families, has led to student directed goals for learning in all classes. This initiative guides students in using
assessment and reporting processes to reflect on their own learning. Students are connecting with teachers in
establishing practices built on self–awareness, 'where to next' assessment and self–evaluation. Positive, respectful
relationships are evident among students and staff, promoting student wellbeing and ensuring a positive learning
environment to support student learning. The school encourages students to recognise and respect cultural identity and
diversity. The school consistently implements a whole–school approach to wellbeing that has clearly defined behavioural
expectations and has created a positive teaching and learning environment. As evidenced by TTFM data, extra curricula
learning opportunities are significant with high levels of participation. They support students' development and are
strongly aligned with the school's vision, values and priorities

Well–developed and current policies, programs and processes identify, address and monitor student learning needs. The
successful work of the school's Learning and Support Team has seen excellent 'value–added' results for students
receiving additional learning support. The school analyses internal and external assessment data to monitor, track and
report on student and school performance. Student reports contain detailed information about individual student learning
achievement and areas for growth, which provide the basis for discussion with parents and students. This year was our
first for including a 'strengths based' goal for each student in the end of year Student Progress Report. This links our
work on enhancing student self–efficacy and making strong connections between wellbeing and learning success.

Systematic and current polices exist for curriculum programming, assessment of student learning, attendance, child
protection and bullying prevention. Student leadership and wellbeing initiatives are embedded in all school plans and
programs and focus on all students. The TTFM survey and school based evaluation of Leadership Teams and Peer
Support, continue to identify these programs as being of high value to students and effective in build positive
relationships, providing students with a platform to to actively and authentically contribute to the school, the community
and the society in which they live. The success of the Newtown Network Student Leadership program is evidence of the
success of the school's commitment to building social capital.

In the domain of Teaching, teachers regularly review and revise teaching and learning programs in stage teams.
Teachers routinely review previous content and preview the learning planned for students in class. Classrooms are well
managed, with well–planned and consistent teaching programs and practices in place. Supported by the school's strong
focus on positive choices for learning, students engage in learning productively, with minimal disruption. Teachers
incorporate data analysis in their planning for learning. Teachers regularly use student performance data and other
student feedback to evaluate the effectiveness of their own teaching practices. Teachers provide explicit, specific and
timely feedback to students on how to improve through individualised goal setting. School leadership continues their
work in demonstrating instructional leadership, promoting and modelling effective, evidence–based practice through our
rigorous professional learning program.

Assessment instruments are used regularly to help monitor student learning progress and to identify skill gaps for
improvement. Teachers work together to improve teaching and learning in stage teams. Teachers provide and receive
planned constructive feedback from peers, school leaders and students to improve teaching practice. Processes are in
place to provide formal mentoring or coaching support to continue to strengthen teaching practice and build leadership
capacity. The school identifies expertise within its staff and draws on this to further develop its professional community
and teachers are actively engaged in planning their own professional development to improve their performance. The
school's continued focus is on embedding routinely explicit systems for professionalised collaboration, classroom
observation, the modelling of effective practice and the provision of professional feedback in line with the AITSL
Professional Standards for Teachers and Principals.

In the domain of Leadership, the school solicits and addresses feedback on school performance through survey and
community forums via the P&C Association. Leadership development is central to school capacity building as evidenced
by the school's investment in the Newtown Network's Early Career Teacher Network, Student Leadership Project and the
cross school Learning HUBS project. Streamlined, flexible processes exist to deliver services and information to
strengthen parental engagement. Our practices and processes are responsive to school community feedback often
refined in collaboration with P&C representatives with specific expertise. When working on improving our channels of
effective communication, we collaborated with a communications expert from within the parent community. Our TTFM
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survey results indicated improvement in communication measures as a result.

The school is strongly committed to the development of leadership skills in staff and students as evidenced by the
strength of our highly valued student leadership teams and school wellbeing programs. Our work on developing authentic
distributed leadership focused on high level support and capacity building measures, enhancing the work of the middle
leaders in their work in school improvement and instructional leadership. Two specific initiatives, the establishment of
whole staff Teacher Learning Communities and the training of Cultures of Thinking Facilitators in 2018 enabled the
capacity building of all teachers in the use of Formative Assessment and formal opportunities for teacher leaders to
develop their skills in the early phases of the leadership pathway. Our work as part of the Newtown Network of schools
on collaborating for success in teaching, learning and leadership further builds on successful links within the community
of schools, other educational providers and other organisations to support the school's programs and to build the
capacity of all members of the community.

Workforce planning supports curriculum provision and the recruitment of high quality staff. Strategic financial
management is used to gain efficiencies and to maximise resources available to implement the school plan. Physical
learning spaces are used flexibly, and technology is accessible to staff and students.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Successful students

Purpose

Future focused curriculum and school wellbeing policies and practices promote high levels of engagement, challenge
and collaboration.

Overall summary of progress

Active participation and completion of the research partnership with UTS and Dr Jane Hunter, on High Possibility
Classrooms, improved the quality of teaching and learning through Future Focused programming. This project led to the
development of improved programming processes and templates for the integration of science, technology, engineering
arts and mathematics (STEAM), Design Thinking and Project Based Learning opportunities. The introduction of Sphero,
Beebot and Cubetto robots has begun to increase the teaching of technology and coding in classrooms.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Integrated units of work
embedding the fundamentals of
STEAM (Science, Technology,
Engineering, Arts, Mathematics)
and inquiry–based learning,
demonstrate increasing
complexity in content 2018–2020.

Teacher professional
development  $9500

UTS research partnership
$7400

Robotics resources $6000

There was an average increase of 16% in
cross–curricular integrated learning opportunities
across programs all stages from Semester 1 to
Semester 2. All stage participated in a inquiry
based program using the Design Thinking teaching
model.

Explicitly programmed
opportunities for students to
collaborate with each other and
with relevant experts to explore
problems that have a basis in the
real world, are evident in every
stage program.

All students participated in Science Week where 19
specialists visited classrooms as experts in their
field to support students understanding of science.

Responses from students in Tell
Them from Me measures indicate
continued increase in the
following domains:

Social and Emotional domains
–Intellectual Engagement;
Interest and Motivation; Effort;
Skill–Challenge.  

Quality Instruction domain –
Effective Learning Time;
Relevance; Rigour

Executive planning
sessions for data analysis
to inform future planning
$2000

The percentage of students in the desirable
quadrant (high skill/high challenge) increased from
48% at the end of 2016 to 55% in 2018. There was
a 10% increase in rigour in 2018, with students
reporting classroom instruction is well–organised,
with clear purpose, and with immediate feedback
that helps them learn. There was a 5% increase in
how relevant classroom instruction was to the
everyday lives of our students.

A system for incremental
recording indicates that all
students are engaged in setting
and reviewing personal goals for
literacy, numeracy and social
growth, at regular intervals,
building on previous attainment.

Growing Strong Minds
Character Strengths
Program $8000

In 2018, students in all classes set learning goals
twice per term. These goals were based on their
personal learning progressions and PLAN data. At
the end of the year, each student identified a
character strength goal to work towards in Term 1
2019. These goals were communicated with
parents and carers through the end of year report.

All students have a SENTRAL
learner profile, documenting
elements of learning and
wellbeing to support measured

Executive Planning casual
release

$2000

At the end of 2018, all students had an updated
learner profile on SENTRAL. This profile included
academic, social and wellbeing aspects, and
updates copies of Individual Education Plans,
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

improvement in engagement and
achievement in literacy and
numeracy (updated end of each
semester).

Learning Support Plans and Personalised Learning
Pathways. These profiles were accessed and used
by teachers completing class handover from
2018–2019.

Next Steps

 • Weekly collaborative Stage based planning initiatives to focus on integrated programming ensuring the STEAM is
embedded.

 • Teacher leaders to develop a coding and technology scope and sequence so that coding and robotics can be
authentically embedded into teaching and learning programs.

 • Integrated programs backward maps to include opportunities to collaborate with  relevant experts to solve real
world problems.

 • Refine data focuses to ensure that data collected is directly related to teacher programming and synthesis for
informing school improvement targets.

 • Introducing the Literatu platform to replace SENTRAL insights as a more effective and in–depth snapshot of
student and class learning needs and trends.

 • Character strength goals to be reviewed and set each semester in 2019, with teachers and students conferencing
to set achievable goals which build on previous goal attainment.
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Strategic Direction 2

Quality Teaching

Purpose

Strengthening teacher capacity in using formative assessment to ensure that every student experiences quality teaching
and learning success in literacy and numeracy.

Overall summary of progress

Collaboration in Teacher Learning Communities improved the quality of teaching through the implementation of formative
assessment strategies in literacy and numeracy. Teachers reported an increased efficacy in using formative assessment
strategies in classrooms. Our Culture fo Thinking project in collaboration with educator Simon Brooks and colleagues
from Stanmore Public School, saw teachers embark on a year of intensive learning and action research working on
building quality teaching pedagogy as a basis for developing a school–wide culture of critical and creative thinking. As
part of the initiatives that for the basis of the collective work of the Newtown Network of Schools, teachers actively
participated in cross–school Professional Learning HUBS, with a focus on programming, differentiation and problem
solving in mathematics. This work saw the improvement in quality teaching programs in mathematics.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

NAPLAN data over three years
(2017 baseline) indicates a
sustained increase in the
percentage of students achieving
proficiency (top two bands) in
NAPLAN for reading, writing and
numeracy.

L3 Training for Early Stage
1 and Stage 1 teachers
$12000

NAPLAN data indicates an increase in year 3 and
year 5 students achieving proficiency from the 2017
data

Teachers report increasing
confidence and frequency
through Tell Them from Me data
in the following domains: Data
Informs Practice; Teaching
Strategies; Challenging and
Visible Goals; Planned Learning
Opportunities; Quality Feedback;
Overcoming Obstacles to
Learning

Teacher Learning
Communities – Teacher
Release $22000

All teachers self reported an increase in the use of
formative assessment strategies and an increased
ability to use this data for planning next steps.

Increased evidence of quality
instruction, support for learning,
high expectations for learning
through in Tell Them from Me
domains: Quality Instruction:
Effective Learning Time;
Relevance; Rigour & Classroom
Context: Positive
Teacher–Student Relations;
Positive Learning Climate;
Expectations for Success.

Cultures of Thinking whole
school Professional
learning Simon Brooks –
$14000

Teacher Release – $23000

Action research projects took place in 100% of
classrooms. Stage programs show an increase in
explicit use of quality questioning to elicit higher
order thinking and participation . PDP goal related
to embedding higher order and creative and critical
thinking was positively measured for all teachers.

Ongoing self–evaluation linked to
the NSW Professional Teaching
Standards and the Quality
Teaching Framework indicates all
teachers are achieving
professional goals set to improve
practice.

PDP meeting time 100% of teachers and leaders successfully
achieved the goals of their Performance and
Development Plan in 2018
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Next Steps

 • Following up teacher evaluation in providing increased supervisor observations and feedback to strengthen the
feedback culture in addition to highly valued peer observation

 • Set clear expectations for programming to ensure evidence of formative assessment and visible learning initiatives
for teacher clarity are being embedded into the daily practice of all teachers, in all lessons

 • Continue work with Stanmore Public School and Simon Brooks to focus on the next layer of cultural focus for
further action research by all teachers in 2019 to continue to increase quality programming for differentiation and
higher order thinking
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Strategic Direction 3

Educational Leadership

Purpose

The principal and school leadership team model Instructional Leadership and capacity building in a culture of high
expectations, focused on staff learning and community partnerships that optimise the learning progress of every student.

Overall summary of progress

Demonstrated progress has been made in the increasing quality of curriculum programming in Literacy and Numeracy to
address target areas. Instructional Leadership, Teacher Learning Communities and Learning Sprints are having a
positive impact on the collective efficacy of teachers to make meaningful improvement in student outcomes. Increasing
confidence among middle leaders to drive data informed programming through tailored supervision practices is also seen
as having a positive influence over achievements in school improvement initiatives that aim to improve the quality of
teaching in literacy and numeracy.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Evaluations of 'Learning Sprints'
shows identified students are
making measurable progress in
targeted skills in Literacy and
Numeracy using PLAN/PLAN2
cluster markers.

2 hours Collaborative
planning time each
fortnight, 1 day per week =
$10000

All Stages completed 6 Sprints in targeted literacy
and numeracy skills. Data from Learning Sprints in
all Stages showed significant growth for targeted
students between pre and post test results for all
sprints. All sprints informed PLAN assessment.

NAPLAN, PLAN/2 and PAT data
indicates an upward shift in
performance trend data for all
students as evidence of Bump It
Up approach. Baseline data for
Year 3 students is comparable to
statistically similar schools.

Planning days

7 x casual release days
$3500

2 hours Collaborative
planning time each
fortnight, 1 day per week =
$10000

Overall trends are increasing. 60% of students in
Year 3 and 5 achieving in the top two bands for
Reading and Numeracy. Growth of 25% on 2017
results and continues year on year increases since
2015.

Premier's Priority:

100% of Year 3 students in top two bands in
reading and 50% in numeracy = 75% overall as
compared with 50% overall in 2017

Ongoing evaluation of teacher
professional learning (Teacher
Professional Learning) and the
achievement of PDP
goals indicates teachers identify a
strong connection between their
learning and improvement in
classroom practice, specifically,
in the use of formative
assessment.

PL planning by Instructional
Leaders – partly funded off
class Assistant Principal in
this role

$20000

34 Early Career Teachers in the Newtown Network
of Schools participated in the Early Career Teacher
Network meetings. 100% of participating teachers
indicated that the meetings helped them increase
their knowledge of positive psychology and how to
implement positive education in their classrooms.

Annual analysis of tell Them from
Me data to triangulate important
measures including; Partners in
Learning for parents; Drivers of
Student Outcomes for students
and; School and Classroom
context for teachers.

Executive planning days
(accounted for elsewhere)

Over 70% parents indicated they valued See saw
and 3 Way Conferences as means to discuss
progress and achievement of learning goals with
their children and 75% valued School Reports for
their purpose. Parents indicated I take time to talk
to my child about her/his learning goals 55%
regularly and 43% sometimes. Students surveyed
indicated I work with my teacher to set goals and I
understand how to achieve them, 53% regularly
and 47% sometimes. Teachers indicated they set
goals with their students 25% once a semester,
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Annual analysis of tell Them from
Me data to triangulate important
measures including; Partners in
Learning for parents; Drivers of
Student Outcomes for students
and; School and Classroom
context for teachers.

20% once a term, 40% twice a term, 15% weekly.

Lesson observations and
supervision indicate that every
teacher demonstrates regular
and ongoing use of the principles
of Visible Learning in each lesson
through: Learning Intentions,
Success Criteria & relevance;
regular and timely feedback and;
by modeling themselves as
learners.

Analysis of teachers' self–assessment of their
'teacher clarity' demonstrated strong growth,
moving from a mean of 40 to 70 after Professional
Learning sessions and peer observations. Students
surveyed indicated that My teacher introduces new
learning with; what we are learning, why we are
learning it and how will we know we were
successful, 49% every lesson and 41% most
lessons. Teachers rated their use of Visible
Learning strategies on the item At the beginning of
lessons I create Learning Intentions and Success
Criteria with my students. 24% every lesson, 48%
most lessons and 29% some lessons.

Next Steps

 • Increasing the percentage of teachers who use Visible Learning strategies in every lesson through Instructional
Leadership Teacher Learning Communities including peer and supervisor observations

 • Maintain focus on quality programming in Literacy and Numeracy including the embedding of regular and ongoing
formative assessment in all programs to underpin differentiation

 • Participation in Newtown, Erskineville, Stanmore School Improvement Project to enhance use of Learning Sprints
and data analysis to target areas for improvement

 • Continue to build the confidence of middle leaders in the use of data and Learning Sprints through tailored
supervision to target specific areas for instruction and to measure improvement against targets throughout the year

 •
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $7,210 funds used for
teacher release and
instructional leadership to
support PLP
implementation process

All ATSI students have worked with their
teachers and families to regularly update their
PLPs and monitor progress against
established learning and social goals.

English language proficiency $15,000 used to cover
costs of SLSOs in targeted
classrooms and 0.5
additional Learning and
Support Teacher

All EaLD students have made progress
towards developing and consolidation phase.
Students who require EaLD support in 2019
are flagged for assessment in the first 2
weeks of Term 1.

Low level adjustment for disability MiniLit Reading Intervention
program – resources &
training $5000

Employment of additional
School Learning Support
Officer time to implement
MultiLit Reading
Intervention and to support
in classrooms $20,000

In 2018, 15 students completed the MiniLit
program and and 14 students will continue on
the program in 2019. The students who
graduated improved on average 6–8 PM
reading levels. 15 students in Years 1, 2 and
3 participated in the MiniLit program. Year 1
students grew an average of 11 PM reading
levels in 2018. Year 3 students grew an
average of 10 PM reading levels in 2018.
Year 3 students grew an average of 7 PM
levels in 2018.

Number who graduated Multilit????

Volunteers engaged

Year 3 results for NAPLAN Reading have
continued to improve

Quality Teaching, Successful
Students (QTSS)

0.176 staffing allocation
used to release Assistant
Principals and middle
leaders

QTSS funding has supported middle leaders
in their leadership of whole school strategic
projects through PL, executive planning days
and stage based planning. Instructional
leadership supported goals in quality teaching
in literacy and numeracy. 40% of teachers
took on additional leadership responsibilities.

Socio–economic background $4000 release for teachers Students received support for attendance at
curricular and extra–curricular opportunities
throughout 2018.

Support for beginning teachers $26,000 weekly additional
release for all permanent
and temporary Beginning
Teachers and their
Supervisor Mentors.
Participation in additional
BT Professional Learning.

Full participation in Beginning Teacher
support programs as part of the Newtown
Network of Schools.  BT. Two teachers
achieved successful accreditation. PDP goals
achieved by each teacher who all received
weekly 1:1 meetings with supervisor mentors.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 165 189 188 205

Girls 201 214 204 202

Student enrolments patterns remain steady and reflect
overall enrolment trends for the inner–city.

Student attendance profile

School

Year 2015 2016 2017 2018

K 96.7 95.6 96.6 95.5

1 93.6 97.3 95 96.8

2 95.7 96.4 95.8 95.5

3 95 96.5 94.7 94.4

4 95.2 95.3 95.3 95.6

5 95.4 96.4 95 94.1

6 92.9 95.5 95.4 94.1

All Years 95 96.1 95.4 94.9

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

In 2018, we continued our work with the community in
ensuring high levels of student attendance. SENTRAL
roll and attendance monitoring was used by teaching
and administration staff throughout 2018. Attendance
requirements were regularly communicated to parents
and carers via newsletters, twice yearly with student
reports and though teacher follow up phone calls to
enquire about student absence upon three continuous
days away from school. Letters were sent to all families
weekly to follow up unexplained absence. All families
who took extended or planned leave, completed an

Exemption from School Attendance Application in line
with the DoE Attendance Policy and Procedures. Partial
and whole day absences were reported as part of the
school's assessment and reporting cycle for both half
yearly and yearly Student  Progress Reports along with
the DoE parent information sheet outlining
responsibilities for ensuring regular attendance at
school.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 3

Classroom Teacher(s) 15.04

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.8

School Administration and Support
Staff

3.07

*Full Time Equivalent

The National Education Agreement requires schools to
report on Indigenous composition of their  workforce. In
2018, our school's teaching team incorporated the work
of two classroom teachers who identify as indigenous.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 68

Professional learning and teacher accreditation

All permanent and temporary teachers (22) were
involved in a full range of professional learning
opportunities addressing individual, team and whole
school priorities. The school receives funds from the
Department of Education to provide teacher release
from class and pay for course fees. In 2018, the staff
professional learning program comprised of team
meetings, regular stage and executive planning days,
school development days, external workshops,
professional learning meetings and conferences. The
implementation of Teacher Learning Communities in
2018 saw investment in initiatives to build collective
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teacher efficacy in the use of Formative Assessment
following the work of Dylan William. All classroom
teachers and executive teachers participated in this
program.

A collaboration with UTS saw a team of 5 teachers
participated in the High Possibility Classrooms project
supported by the research of Dr Jane Hunter. Teachers
learned alongside teachers from five other NSW Public
Schools. Learning was shared with all members of the
teaching team at NPS and this project is the basis for
the school's work on future focused curriculum and
STEAM.

Stage 1 and Early Stage 1 teachers participated in the
L3 professional learning initiative through Guildford
Public School. Two Early Stage 1 teachers completed
the two year training in 2018 and four Stage 1 teachers
completed the first year of training to be completed in
2019. This professional learning investment supports
the work of our team in addressing the need for
improved performance of students in Year 3 NAPLAN,
specifically in Reading, Writing and Language
Conventions.

Our work with the Newtown Network of Schools saw
professional learning implemented for all teaching staff
across 6 schools. This learning incorporated a focus on
Numeracy and specifically problem solving and working
mathematically, an identified target for all schools in the
network. This learning was supported by DoE
Curriculum Advisors and involved a full School
Development Day, 3 after school HUB sessions and
ongoing connections for teachers across schools. Early
Career Teachers were supported through 5 after school
sessions targeting their self–identified needs including
time management, behaviour and wellbeing and
positive psychology focusing on their own wellbeing.
Executive staff from all schools participated in a
coaching program throughout 2018. The program saw
Dan Haesler of Cut Through Coaching lead ongoing
training for principals and middle leaders in the use of
coaching protocols to enhance capacity for leveraging
team and individual improvement. Assistant Principals
grew in their capacity for leading PL across schools
through these initiatives.

A total of $ was invested in staff professional learning in
2018 to support a strong first year of school
improvement initiatives in the school's 2018–2020
School Plan. This learning funded through DoE
allocated professional learning funds and School and
Community sources. Additional school funds were
invested in staff learning and development. In addition
to these major strategic initiatives, teaching staff
participated in professional learning initiatives focused
on technology, positive education and strengths based
approaches, child protection, emergency care,
mentoring early career teachers and leadership
development. Stage planning days focused on the
implementation of the History, Geography and Science
K–10 syllabi and the development of team based
approaches to student wellbeing and quality curriculum
programming in English and mathematics building on
the Breakspear, Learning Sprint model.

Two temporary teachers were supported through

Beginning Teacher funding.

One temporary teacher was supported in achieving
Teacher Accreditation at Proficient level.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 184,948

Revenue 3,593,486

Appropriation 3,154,529

Sale of Goods and Services 62,721

Grants and Contributions 368,811

Gain and Loss 0

Other Revenue 750

Investment Income 6,674

Expenses -3,453,152

Recurrent Expenses -3,453,152

Employee Related -2,885,831

Operating Expenses -567,321

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

140,333

Balance Carried Forward 325,281

Newtown Public School finance committee meets each
terms to ensure the accuracy, reliability and integrity of
accounting and financial administration. The Finance in
Schools Handbook is used to support the schools
compliance with the Public Finance and Audit Act 1983.
Professional learning to support the new aspects of the
School Administrative Manger role was garnered
through 2018 to ensure a sound understanding of the
integrated administration system provided by the
introduction of LMBR, understanding the HR budgeting
tool, SAP and the Electronic Financial Planning Tool.

The intended use of funds available for 2018 is to
upgrading technology to support our school's continued
focus on future focused learning and the use of
technology for enhanced learning. Quality professional
learning and the Instructional Leadership role will
remain a key focus for funding to continue significant
school improvement initiatives in the 2018–2020 School
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Plan.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,687,614

Base Per Capita 75,801

Base Location 0

Other Base 2,611,813

Equity Total 133,658

Equity Aboriginal 7,210

Equity Socio economic 4,013

Equity Language 15,689

Equity Disability 106,747

Targeted Total 120,952

Other Total 114,760

Grand Total 3,056,983

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

School-based assessment

2018 data shows
an overall decrease in the number of students referred
to specialist reading
interventions for achieving below the expected year
level in reading from 2018
– 2019. In Kindergarten, Year 1, Year 3 and Year 4, the
number of students
referred has decreased by an average of 45%.. This
indicates that more students are completing these
years with their reading level at or above expected
achievement.

A decrease in
the number of students who are referred for specialist
interventions, means
that the school's learning and support resource can
become more focused on
supporting students with low level disabilities across the
school. The decrease
in the number of referrals for reading intervention

coincides with the
introduction of the L3 program in 2018 and the MiniLit
program in 2017.

2018 was the second year of implementation of L3
across all Early Stage One and Stage One classes. We
also implemented the MiniLit program for small groups
(up to 5 students) in
Year One and Year Two who were identified as reading
below their expected year
level at the end of Early Stage One and Year One.

Reading level data collected from Early Stage One and
Stage One all indicate an
upward trend of final PM benchmark reading data in all
three grades. The spread
from the highest level to the lowest level has narrowed.
The upper quartile of each cohort has become higher,
and the median of each data set has increased.

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

In addition to the information provided through
NAPLAN, student progress is measured by teachers in
an ongoing and formative way throughout the year
using a range of school based and standardised
assessments. Ongoing assessment of learning and for
learning is the focus of the work of teachers at
Newtown Public School. Ongoing curriculum
assessment informs all programming of teaching and
learning so that planning addresses levels of readiness
for students across all Key Learning Areas.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Literacy results for the 2018 NAPLAN program indicate
positive growth in terms of the school's target, to raise
Year 3 and Year 5 average scores on all assessment
measures, resulting in an increase in the number of
students achieving proficiency, with results in the top
two bands. Programs targeting specific areas of literacy
and numeracy i.e.; Reading, Numeracy and Spelling
are resulting in increased performance on related
NAPLAN measures.

In 2018, 78 Year 3 students and 63 Year 5 students sat
the assessments of literacy. 77% of Year 3 students
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achieved the top two bands in Reading as compared
with 48% of the state and 70% of students in the
statistically similar schools group. In Year 5, 62% of
students achieved in the top two bands for reading as
compared with 35% of students across the state and
59% of students in the statistically similar schools
group.

In spelling, 67% of Year 3 students achieved the top
two bands of achievement, as compared with 48% of
the state and 64% of students in the statistically similar
schools group, In Year 5, 50% of students achieved in
the top two bands compared with 35% of students state
wide and 54% of students in the statistically similar
schools group.

In Writing, 48% of Year 3 students achieved the top two
bands and a further 4% achieved Band 7 which is a
great result and well beyond proficiency. These results
correlate positively to those of 43% of the state and
63% of students in the statistically similar schools
group. In Year 5, 15% of students achieved in the top
two bands for writing as compared with 14% of
students across the state and 26% of students in the
statistically similar schools group. This is an area for
further focus in 2019–2020.

Band 1 2 3 4 5 6

Percentage of students 1.3 2.6 9.0 10.3 23.1 53.8

School avg 2016-2018 1 3.4 6.9 18.1 23.5 47.1

Band 1 2 3 4 5 6

Percentage of students 2.6 1.3 16.9 27.3 37.7 14.3

School avg 2016-2018 1 2.5 17.2 27.6 37.4 14.3
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Band 1 2 3 4 5 6

Percentage of students 1.3 2.6 11.5 17.9 34.6 32.1

School avg 2016-2018 1.5 3.9 10.8 25 32.8 26

Band 3 4 5 6 7 8

Percentage of students 1.5 1.5 13.6 21.2 30.3 31.8

School avg 2016-2018 2.7 5.9 12.8 20.7 29.8 28.2

Band 3 4 5 6 7 8

Percentage of students 4.5 4.5 41.8 31.3 7.5 10.4

School avg 2016-2018 2.7 6.9 42 31.4 10.6 6.4
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Band 3 4 5 6 7 8

Percentage of students 0.0 4.5 14.9 29.9 34.3 16.4

School avg 2016-2018 2.6 4.8 21.7 33.9 25.9 11.1

In 2018, 78 Year 3 students and 66 Year 5 students sat
the assessment of numeracy. 58% of Year 3 students
achieved the top two bands in Numeracy, as compared
with 40% of the state and 64% of students in the
statistically similar schools group. In Year 5, 41% of
students achieved the top two bands for reading as
compared with 29% of students across the state and
51% of students in the statistically similar schools
group.

Band 1 2 3 4 5 6

Percentage of students 0.0 5.1 14.1 23.1 35.9 21.8

School avg 2016-2018 1.5 3.4 15.3 26.6 29.6 23.6

Band 3 4 5 6 7 8

Percentage of students 0.0 9.1 25.8 24.2 19.7 21.2

School avg 2016-2018 1.6 9.6 24.5 29.8 20.2 14.4

Results in accordance with the Premier's Priorities:
Improving Education Results, show that Newtown
Public School has had an increase in the number of
students achieving results in the top two bands. The
most pleasing results are in Year 3 and Year 5
Reading. Year 3 students achieved results that indicate
a trend of improvement since 2016 after significant
improvement initiatives were implemented. Year 3
results indicate an 18% growth from the previous year,
part of an overall upward trend. Year 5 results indicate
a 5% increase of students achieving in the top two
bands from the 2017 assessment results. These
improvements indicate an upward trend for reading and
it is anticipated that results in 2019 will continue our
upward trend as a result school–wide improvement
initiatives including early intervention literacy programs
K–2 and formative assessment initiatives in K–6, which
began in earnest in 2016.

Numeracy results for both cohorts indicate a continuing
upward trend with yearly growth at 41% for Year 5 in
what appears at this point to be cohort driven trends.
Trend data was positive for Year 3 with a 28% increase
in students achieving the top two bands. This follows
three years of plateaued results from 2015 to 2017.
These results indicate an upward moving trend which
we are aiming to continue in line with targeted school
improvement measures in line with the Premier's
Priorities.

Overall trends are increasing in this domain with 60% of

Printed on: 31 May, 2019Page 19 of 22 Newtown Public School 7431 (2018)



students in Year 3 and 5 achieving in the top two bands
for Reading and Numeracy. This is a growth of 25% on
2017 results and builds on year on year increases since
2015. These results indicate we are moving in the right
direction with improving student outcomes as measured
by NAPLAN.

Results for State Priorities: Better Services – Improving
Aboriginal Education Outcomes for students in the top
two NAPLAN bands mirror our school's upward trends
and pleasingly 100% of students were in the top two
bands for Reading. Beyond this, the data set at
Newtown Public School in 2018, is too small to be more
specific while maintaining anonymity.

Parent/caregiver, student, teacher
satisfaction

Tell Them From Me (TTFM) is a suite of surveys for
measuring student engagement and wellbeing. The
surveys can be used to capture student, parent and
teacher voices, providing reliable evidence for schools
to use in identifying strengths and areas for
improvement.

The Centre for Education Statistics and Evaluation
(CESE) engages The Learning Bar to administer the
surveys to NSW government schools. The surveys are
conducted online in Terms 1 and 3. The Newtown
Public School community has participated in the Tell
Them from Me surveys since 2015. This now provides
us with significant data that we can sue to determine
the impact of our school improvement initiatives,
particularly those targeting improved teaching and
learning and increased community engagement. We
have targeted some specific areas to report on in 2018.
These are linked to the major goals of our school plan
targeting quality teaching and wellbeing initiatives and
include:
 • Challenge/Skill

The percentage of students in the desirable quadrant
(high skill/high challenge increased from 48% to 55% in
2018. This is higher than the NSW government norm of
53%, and is steadily increasing each year. Continued
focus on goal setting and formative assessment should
see this positive trend continue in 2019. The
percentage of students at NPS lacking confidence in
their skill level decreased from 7% to 2% in 2018.
 • Rigour

There was a 10% increase in students reporting
classroom rigour in 2018, with students reporting
feeling classroom instruction is well–organised, with
clear purpose, and with immediate feedback that helps
them learn. The school mean of 8.2 was higher than
the NSW government norm of 8.1.

The 2018 Partners in Learning Parent Survey indicated
that parents are confident that teachers have high
expectations for their child to succeed with a mean of
7.5 (state average 7.2). 81% of parents felt that
teachers show a high interest in their child's learning
and encourage them to do their best work. This is an
increase of 2% since 2017.

 • Perseverance and Effort
This item is related to students achieving goals when
faced with obstacles. 96% of girls reported a medium to
high achievement rate at NPS compared to 92% NSW
government norm. 94% of boys reported a medium to
high achievement rate at NPS compared to NSW
government norm of 89% . This shows a positive link to
strength–based learning and our focus on prioritising
the development of a growth mindsets.
 • Learning intentions and success criteria

This refers to teachers introducing new learning with;
what we are learning, why we are learning it and how
will we know we were successful. 49% of students were
able to describe these learning intentions and stated
their teachers used them every lesson. This is a 6%
increase from 2017 when this question was first asked.
We will continue to focus on professional learning
centred on Visible Learning strategies and teacher
clarity to further build teacher's capacity for using
learning intentions and success criteria in 2019.

In 2018, parents indicated that they regularly gave
feedback to their children on their work by commenting
on SeeSaw and through engaging in the school reports
and participating in Student Led Conferences. In 2019,
all classes will regularly upload work samples and
learning tasks on SeeSaw and students and parents
will be encouraged to give students feedback on their
work. This is a positive reflection on ongoing
community engagement initiatives.
 • Goal setting

53% of students regularly set goals with their teacher,
compared to 44% in 2017, when this question was first
asked.

Teachers rated their use of Visible Learning strategies
on the item At the beginning of lessons I create
Learning Intentions and Success Criteria with my
students. 24% every lesson, 48% most lessons and
29% some lessons.

56% of parents indicated that they regularly take the
time to talk to their children about their learning goals.
In 2019, our focus will be continuing to engage parents
in their children's goal setting though the use of Student
Led Conferences, student reports and the use of
SeeSaw to consistently upload learning and strengths
based goals.

We will continue our school–wide focus on goal setting
in 2019 as a major focus for our wellbeing and Visible
Learning initiatives.
 • School supports positive behaviour

In 2018, 95% of students believe that students at our
school have positive behaviour. This is 7% above the
NSW state mean at 83%.

The 2018 Partners in Learning Parent Survey result
indicated that 82% of parents believe the school
supports positive behaviour, in class and on the
playground. Parents felt confident that their child was
aware of the school rules, and that teachers maintained
control of their class. The school mean was 8.2,
compared to the NSW Government norm of 7.7.
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 • Inclusive and safe school
Students at our school feel they have someone to turn
to at school who provides encouragement and can be
turned to for advice. The 2018 school mean for
advocacy and safety at school was 8.1, comparable to
the NSW Government norm at 7.7.

85% of parents surveyed in the 2018 Partners in
Learning Survey indicated that their child always feels
safe at school, and that behaviour issues are dealt with
in a timely manner as compared with the NSW
Government norm of 74%.

In addition to these learning and wellbeing measures,
focuses on community building and leadership
development strategies are supported by positive data
on the following measures:

Teachers rated opportunities for effective collaboration
for teaching and learning as 8.3 compared with the
NSW State norm of 7.8. They rated the support of
leadership at 7.4 compared with the NSW State norm
of 7.1. high ratings related to School leaders have
helped me create new learning opportunities for
students; I work with school leaders to create a safe
and orderly school environment and ; School leaders
have helped me improve my teaching.

Parents rated high the clarity of school communication,
behaviour management and the approachability of staff
with an overall rating of Feeling welcome at our school
at 8.0 compared with the NSW Government norm of
7.4.

Policy requirements

Aboriginal education

In 2018, we continued our holistic and consistent
approach to including Aboriginal perspectives and
cultural education to our students with a variety of
learning initiatives and experiences with an aim of
supporting Aboriginal students to establish strong
learning goals and to strengthen their community
connections. The programs and initiatives undertaken
targeted all students to build a greater understanding of
Aboriginal Australia. These initiatives included;
Engaging with this year's NAIDOC theme, Because of
her, we can, through quality teaching and learning
opportunities that incorporated a range of multimodal
resources and connecting with our local community.

The Stage 1 history & geography unit focusing on
change and continuity saw students create a timeline
for transport in Newtown incorporating transport routes
used by the Aboriginal and Torres Strait Islander
people who belonged to the local area.

Stage 2 students participated in a combined history and
geography unit, focusing on how significant individuals,
groups and events have contributed to changes in the
local community over time and the ways in which
people and environments interact. As part of this unit,
students investigated the important relationship
between indigenous peoples and the land and how this
has changed over time. They examined the use of

native plants by indigenous people in the past for bush
tucker and how this knowledge and understanding is
being passed on to future generations. Students
attended an excursion to Botany Bay Educational
Centre where they explored indigenous tools and
transport as well as symbols used for storytelling. As
part of a design thinking process focusing on products
and materials, students explored the use of natural
materials by indigenous people to create products.

In Stage 3, students engaged in multiple curriculum
opportunities that included Aboriginal perspectives.
Throughout the history and geography unit, students
investigated the impact of settlement on Aboriginal
people and the environment as well as the important
role Aboriginal individuals and groups have played in
shaping Australian society. This year two of our
Aboriginal and Torres Straight Islander students
participated at the Annual Yarn Up at the NSW
Parliament House.

Personalised Learning Pathways (PLP's) for all
indigenous students were developed to support specific
educational goals and teachers met with all families to
collaborate in building these plans and to track
progress against shared goals. This took place in Term
2 and Term 4.

Year 6 students who identify as ATSI attended Yarn
Up, the Ultimo Directorate's Public Speaking initiatives.
They met Gail Mabo and were invited by her to the
Mabo Day address. They were honoured to be given
first–hand advice to improve their public speaking and
teamwork.

A Year 6 student was nominated by our school and was
subsequently awarded the annual Deadly Kids Doing
Well Award presented at an Ultimo Directorate awards
ceremony at UTS.

Multicultural and anti-racism education

Newtown Street Public School has maintained a strong
focus on multicultural education. Our school has an
inclusive culture that celebrates difference and ensures
continuous learning for all. Our Student Representative
Council promoted and led a Harmony Day event where
all students were encouraged to wear 'orange' and to
celebrate the diversity within our school community.
Quality literature studies for all Stages of learning
focused on diversity and difference. The school's Anti–
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Racism Contact Officer continued to work closely with
the principal and Learning Support Team to ensure that
all DEC protocols were followed.

Early Stage One explored the concept of belonging in
2018. Students looked at their own personal heritage
and culture, and the cultures of other students in the
class. Students identified different countries of origin
and languages spoken within the class, and across the
school. They compared and contrasted stories,
artefacts, songs, games and celebrations from a range
of cultures.

Stage 1 explored multiculturalism through a history and
geography unit focusing on changes in family life, the
local area and transport over time. Students
investigated their family and cultural heritage through
photographs and family interviews and, through sharing
their findings, compared the different cultural
backgrounds represented in their classrooms. Students
also explored concepts of multiculturalism and
Australian identity through quality literature texts
including My Place by Nardia Wheatly and a theatre
production of Diary of a Wombat.

Through a history and geography unit of work, Stage 2
explored the importance of community including that of
people, places and celebrations. Students looked at
how Sydney's community has evolved and changed
over time. As part of the unit, Stage 2 studied the
geographical positioning of Australia in relation to our
neighbouring countries and the celebrations throughout
the world that bring communities together. Students
compared and contrasted how different communities
throughout Australia celebrate. They further shared
some of their own experiences of personal and family
celebrations and listed and identified the characteristics
that make these occasions special e.g. special food,
clothing and decorations.

Stage 3 students explored multiculturalism through
looking at perspectives. Students explored how
perspectives are shaped by culture, values and
experience. This culminated in Stage 3 attending a
performance of Suitcase Stories, where young refugees
performed their own true stories in a symphony of
spoken word, music and movement. Students reflected
on the contribution refugees making Australian society.

Newtown Public School has an established Kitchen
Garden. The Kitchen Garden is run by the Gardening
Club and promotes the use of locally grown produce to
run cooking sessions inspired by culturally diverse
cuisine including that of Greek, Italian, and Vietnamese
recipes.
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