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Introduction

The Annual Report for 2018 is provided to the community of Maroubra Junction Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Helen Empacher

Principal

School contact details

Maroubra Junction Public School
Storey St
Maroubra, 2035
www.maroubrajn-p.schools.nsw.edu.au
maroubrajn-p.school@det.nsw.edu.au
9349 8333

Message from the Principal

I shared the principal role with Helen Te Rata in 2018. Helen was the Relieving Principal in Semester 1 and I began my
permanent appointment as Principal of Maroubra Junction Public School in Semester 2.

One of our most experienced teachers retired in 2018, opening up an opportunity for another teacher to be appointed to
our school on a permanent basis. This was filled by open merit selection at the end of the year, alongside another
position which was left unfilled in the previous years. Both teachers will start their appointment at our school in 2019.

Other than these positions, staff remained stable in its workforce.

The appointment of a permanent principal was probably the highest priority for staff in 2018. They had endured regular
changes in this role, with four principals in five years. Staff feedback indicated that the appointment of a permanent
principal resulted in an increase in staff morale and a clear direction forward for them.

Our school has a very strong reputation in our community, with high expectations of achievement and growth. Luckily, we
have a high calibre of staff to deliver the programs expected for our students, evidenced by, for example, our ability to
demonstrate substantially above average gain in reading and/or numeracy, as measured by NAPLAN in 2018.

Our academic accomplishments are balanced with success in other key learning areas such as music and sport, and
extracurricular programs such as band, choir and Showcase (dance).

Excelsior is our school motto and what we strive for in everything that we do.
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School background

School vision statement

At Maroubra Junction Public School we are all learners. We empower future focussed lifelong learners in a collaborative
community. At our school, learning is visible. This means that all members of our learning community have a shared
understanding of the visible learning ethos – ‘when teachers see learning through the eyes of their students and students
see themselves as their own teachers’ (Hattie).

We are all active participants who embrace challenge through being collaborative, reflective, curious, creative,
self–aware, connected and resilient as we navigate through the MJPS learning process.

At Maroubra Junction Public School, ‘every face has a place, every voice is valued and everyone has something to
contribute’ (KidsMatter). In an inclusive, supportive and respectful environment, we nurture a sense of belonging and
positive relationships among students, teachers, parents and the wider community.

School context

Maroubra Junction Public School is a wonderful melting pot of diversity and cultures where all community members have
a sense of belonging. 60% of our students are from a non–English speaking background and we have two community
language programs, Greek and Chinese. Maroubra Junction Public School provides an innovative and challenging
learning environment which develops the whole child: a self–regulated, capable, confident, resilient and independent
learner. Students are engaged, parents are supportive and expectations are high to do and be the best each member of
the community can be.  There is a very high level of community participation at Maroubra Junction Public School.

We have an active school council and P&C, a strong focus on student leadership, a very supportive community and
highly dedicated staff.

Maroubra Junction Public School has an enrolment of 640 students organised into 26 classes, 13 K–2 and 13 Years 3–6.
Learning in our classrooms is stimulating and relevant, ensuring excellent outcomes. The school community supports
outstanding literacy and numeracy programs which focus on 21st Century pedagogy as well as a vibrant extra curricula
Creative and Performing Arts program that includes band, choir and dance and a comprehensive sports program.

The school has three core values; Respect Safety & Learning.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning is made up of six elements: learning culture; wellbeing; curriculum; assessment; reporting; and student
performance measures. The school's on–balance judgement for these elements are:

 • sustaining and growing in learning culture, wellbeing, curriculum and student performance measures
 • delivering in reporting

Teaching is made up of four elements: effective classroom practice; data skills and use; professional standards; and
learning and development. The school's on–balance judgement for these elements is:

 • sustaining and growing in all elements

Leading is made up of four elements: educational leadership; school planning, implementation and reporting; school
resources; and management practices and processes. The school's on–balance judgement for these elements are:

 • sustaining and growing in educational leadership, school planning, implementation and reporting, and
management practices and processes

 • excelling in school resources

Overall, we had a fifty percent improvement in these elements, compared to our 2017 self–assessment.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Personalised Learning

Purpose

To foster a culture of life–long learning and high expectations for all in an environment where Visible Learning is
evident,challenging goals are established, monitored and critically reflected upon. Learners will use the MJPS Learning
Process to drive their differentiated learning pathways to success. Learning is evidence–based and data systematically
monitored to inform our practice. To promote collaboration, the established shared language for learning and feedback
are used as effective tools to achieve a year’s growth for a year’s learning.

Overall summary of progress

Within this strategic direction, we had two Professional Learning Communities coordinating relevant projects. They were
The Learning Process (inclusive of visible learning and feedback) and Know Thy Impact. Following is a summary of their
overall progress in 2018.

 • Growth mindset strategies were embedded into everyday practice
 • Professional learning on the science of how we learn, solo taxonomy and the link to Bump It Up Walls supported

this. Bump It Up Walls were trialled in pilot classes from Term 3 onwards.
 • The learning process was finalised and a poster was created and distributed across all settings within the school

with Stage 2 piloting this in conjunction with their discovery learning approach
 • The practice of identifying the learning intention in every educational opportunity was consolidated, with an

increasing focus on mathematics and English especially in regards to identifying the success criteria for the
achievement of the learning intention

 • A feedback toolkit was developed and trialled across the school with an increasing emphasis on consolidating
feedback to the success criteria and the inclusion of a mid–lesson stop. A consistent and concise approach was
encouraged.

 • Students developed personalised learning goals in response to feedback received and self–assessment against
the success criteria

 • Pre– and post–testing was piloted in various stages/grades especially in mathematics. Data collected was used to
form learning groups so that instruction was individualised at the students' level of need. Work produced via the
use of assessment tools such as SENA, running records and work samples continued to be consistently judged
across the stage and against success criteria.

 • The learning progressions were trialled as a tool for developing success criteria, in support of syllabus outcomes.
 • A database of assessment tools and strategies that are used across the school was created

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Learners clearly articulate their
learning pathways.

N/A According to our surveys conducted through Tell
Them From Me:
 • 71% of our students express interest and
motivation in their learning and 84% state that they
try hard to succeed in their learning.
 • 47% of our students stated that they feel
adequately challenged in their learning (high skills
and high challenge). 23% of our students were
confident of their skills but did not find classes
challenging. 26% of our students were not confident
of their skills and found English and mathematics
challenging. 4% of our students lacked confidence
in their skills and did not feel challenged.
On the same survey, we scored 8 out of 10 for
students feeling as though classroom instruction
was well–organised, with a clear purpose, and with
immediate feedback that helps them learn.

Learners demonstrate a year’s N/A In 2018, ACARA (Australian Curriculum,
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

growth in literacy and numeracy
in data.

Assessment and Reporting Authority)
acknowledged our school for demonstrating
substantially above average gain in reading and
numeracy achievement. Specifically, in each tested
area, we achieved the following percentage of
students achieving at or above expected growth:
 • Reading 81.9%
 • Spelling 64.8%
 • Grammar and punctuation 66.2%
 • Writing 80.6%
 • Numeracy 80.6%

Increased number of participants
in Professional Learning
Communities(PLCs) as
practitioner–researchers, with the
findings of each iteration shared
with all staff to improve change

N/A In 2018, our school's roles and responsibilities are
divided into four groups:
 1. Professional Learning Communities (PLC)
 2. Management Committees
 3. General Responsibilities
 4. Events Responsibilities

Staff are encouraged to participate in at least one
PLC and/or a Management Committee. Both are
led by an executive member or an aspiring leader.
Staff are also encouraged to undertake at least one
general responsibility and manage one school
event.

With PLCs in mind, 68% of our teachers were
involved. Findings of each iteration were shared
sporadically throughout the year.

Next Steps

Stage 2 to provide feedback on their pilot of the learning process, to inform future directions

Induct new staff into our school plan and this strategic direction to ensure consistency in approach and practice

More structure is required in regards to how our Professional Learning Communities operate

A focus on skill set for each key learning area – working scientifically, geographically and mathematically

Professional learning is required in regards to data collection, storage, analysis and use

Pre– and post–testing to measure growth for students with the aim of getting 100% of students working at grade level or
above

Create standardised pre– and post–tests

Continuation of the use of rubrics to display the success criteria

Build stronger links between Professional Learning Communities as these are intertwined and have a collective efficacy
and responsibility for our achievement of the 2018–2020 school plan and student outcomes. This applies in each
strategic direction.
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Strategic Direction 2

Innovative Learning

Purpose

MJPS is a community of learners and explorers who think critically and creatively to design and manage projects, solve
problems and make effective decisions using a variety of digital tools and resources. We foster a student–centered
environment where risk taking is encouraged and learners develop greater resilience to celebrate success and learn from
mistakes. Open–ended problems engage learners and challenge them to shift their thinking beyond the classroom.

Overall summary of progress

Within this strategic direction, we had three Professional Learning Communities coordinating relevant projects. They
were Innovative Pedagogies and Spaces, e–learning and Discovery Learning. Following is a summary of their overall
progress in 2018.

 • All Stage 3 classes commenced a rollout of flexible learning spaces with all six classes trialling flipped classroom
strategies in a flexible setting. This continued to support visible learning strategies incorporated into the school in
the previous two years and with our e–learning delivery.

 • Stage 3 continued their trial of delivering engaging teaching and learning programs with a student–centred focus,
supported by professional learning seminars where staff were upskilled in engaging ways to facilitate teaching
content. This led to a whole–school professional learning afternoon, where information, resources and new
pedagogies were shared. The success of this afternoon can be measured through the feedback of teachers across
the school, with many teachers on different stages reporting that they had trialled aspects of the workshop.

 • To share this more broadly, a Filmpond video was created to highlight the benefits and reasoning behind the
approach, and shared on the school's website and will be shared at our annual Meet the Teacher Night in 2019.

 • Purchase of resources, specifically leaning boards, to support all classrooms who trialled the same approach,
including the Community Languages classrooms, the EAL/D (English as an Additional Language/Dialect) room and
the library. This was at a cost of $1801.

 • We have provided professional learning opportunities for neighbouring schools who were keen to adopt a similar
approach in pedagogy and flexible learning spaces.

 • Implementation of Google Classroom within K–2; supported by the purchase of 181 Chromebooks via the 2017
and 2018 eT4L rollout, supplemented by additional school funds. Our library and community languages classes
benefitted from this too.

 • Piloted the use of Seesaw in some classrooms as a journal of learning, in an effort to connect school and home in
a user–friendly way

 • Built the capacity of staff in e–learning via professional learning sessions, co–teaching and collaborative planning
meetings

 • Stage 2 classes were a pilot team for the implementation of Discovery Learning, incorporating our school's learning
process. This included programming using an inquiry–based approach to learning in the key learning areas of
history, geography, and science and technology, and ensuring that there were opportunities for surface learning,
deeper learning and transfer of skills learnt. Teaching and learning programs also included an increase in the use
of technology which was in line with the High Possibility Classroom professional learning that was attended by
members of the Stage 2 team. The final project was also structured to allow for student choice.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Greater engagement in learning N/A According to our student surveys, completed as
part of the Tell Them From Me program:
 • 71% are interested and motivated in their learning
 • 84% try hard to succeed in their learning
 • 47% had scores that placed them in the desirable
quadrant with high skills and high challenge

All Teachers identify improved
understanding of Discovery
Learning and its implementation
and show evidence of this and
the General Capabilities through

N/A At the end of 2018, Discovery Learning was
isolated to the Stage 2 classrooms and the library,
with elements beginning to be used in Stage 3
classrooms.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

their practice. At the end of 2018, Discovery Learning was
isolated to the Stage 2 classrooms and the library,
with elements beginning to be used in Stage 3
classrooms.

Increase of teachers using
flexible learning spaces.

$1801 At the end of 2018, the use of innovative
pedagogies and learning spaces was primarily
isolated to Stage 3 classrooms, the library and,
informally, one Stage 1 classroom.

An increase of teachers
implementingE–learning
practices.

$46,000 E–learning practices were being used in varying
degrees in all classrooms

Next Steps

Share the Filmpond video on the school's new website and at our 2019 Meet the Teacher Night

Build classroom management strategies that support the flexible learning spaces, to ensure continuity of learning and to
support our school's core values of respect, safety and learning

Broaden the use of tools such as Seesaw as, for example, a feedback tool

Build capacity of e–learning in a broader sense, not just in Google Classroom

Strengthen the use of e–learning practices so that there is a consistent and concise approach

Broaden our data collection tools to better determine outcomes for engagement, for example

Build stronger links between Professional Learning Communities as these are intertwined and have a collective efficacy
and responsibility for our achievement of the 2018–2020 school plan and student outcomes. This applies in each
strategic direction.

Printed on: 31 May, 2019Page 8 of 18 Maroubra Junction Public School 7427 (2018)



Strategic Direction 3

Connected Learning

Purpose

At Maroubra Junction PS ‘Every face has a place, every voice is valued and everyone has something to contribute’,
(Kidsmatter). Learners will broaden their connections to foster positive and respectful relationships, building individual
and collective wellbeing.

Overall summary of progress

Within this strategic direction, we had four Professional Learning Communities coordinating relevant projects. They were
Community Wellbeing, National Connections, Global Connections and Staff Wellbeing. Following is a summary of their
overall progress in 2018.

 • Piloted the use of Circle Solutions in a small number of classes
 • Connections made with local Aboriginal elders via the Aboriginal Education Engagement team
 • Developed a yarning circle in the playground for students and staff to use for a yarn – casual or otherwise
 • Built staff and student knowledge and values of local Aboriginal histories, cultures, ways of life, etc via a local

Aboriginal–owned and run organisation called Koori Kinnections
 • Established a bush tucker garden using a grant from our local council
 • Connected with an Aboriginal artist from the south coast of NSW who created a mural in our playground
 • Professional learning in student wellbeing (Kids Matter)
 • Professional learning about staff wellbeing and shared tools and strategies with staff; promoted staff wellbeing

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Established framework to
increase local, national and
global connections.

N/A No progress to report

Whole school approaches to
building personal and social
capability; including; health,
empathy and resilience.
Citizenship and community
engagement contribute to the
growth of individual and collective
wellbeing.

N/A According to our Tell Them From Me surveys:
 • 72% of our students feel accepted and valued by
peers and others at school
 • 82% of our students have friends at school that
they can trust and who encourage them to make
positive choices
 • 90% of our students have a medium to high level
of perseverance in the pursuit of their goals, even
when faced with obstacles
 • We scored 7.5 out of 10 for advocacy at school,
meaning that students felt that they have someone
at school who consistently provides encouragement
and can be turned to for advice
According to the teacher surveys:
 • We scored 7.3 out of 10 for parent involvement
which included teachers sharing students' learning
goals with their parents, being in regular contact
with parents of students with learning needs,
parents understanding the expectations for students
in their class, and involving parents and other
community members in creating learning
opportunities

Increased understanding,
recognition and appreciation of
the cross–curriculum priority
–Aboriginal and  Torres Strait
Islander histories and cultures

Combined use of Aboriginal
Background Loading and
some funds from our
Professional Learning
budget

According to our student surveys in the Tell Them
From Me program:
 • 100% of our Aboriginal and Torres Strait Islander
students feel good about their culture when they are
at school
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased understanding,
recognition and appreciation of
the cross–curriculum priority
–Aboriginal and  Torres Strait
Islander histories and cultures

 • 100% of our Aboriginal and Torres Strait Islander
students feel as though their teachers have a good
understanding of their culture
 • 100% of our Aboriginal and Torres Strait Islander
students expect to go to university

Next Steps

Establish a framework to increase local, national and global connections

Determine whether or not Circle Solutions is a viable wellbeing program for our students, to inform future directions

Implement the Student Wellbeing Support Program, a joint initiative between the school, the NSW Department of
Education and the school's P&C; encourage the use of Circle Solutions strategies in this program

Continue to promote staff wellbeing

Confirm which Aboriginal country our school is located on and adapt our Acknowledgement to Country, if required

Create opportunities to connect with our parents and caregivers as partners in learning

Build stronger links between Professional Learning Communities as these are intertwined and have a collective efficacy
and responsibility for our achievement of the 2018–2020 school plan and student outcomes. This applies in each
strategic direction.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $1927 Our Aboriginal students are achieving
syllabus outcomes, thanks to the opportunity
to develop authentic Personalised Learning
and Support Plans to meet their individual
needs. In addition, we conducted professional
learning for teachers to better support our
Aboriginal and Torres Strait Islander students.

English language proficiency $151,089 We were able to employ additional EAL/D
teachers to support students with English as
an additional language or dialect to access
basic communication skills and the more
sophisticated academic language required to
access curriculum.

In NAPLAN:
 • 75% of our Year 3 students in the
developing phase achieved at or above
expected outcomes
 • 100% of our Year 5 students in the
developing phase achieved at or above
expected outcomes
 • 89% of our Year 3 students in the
consolidating phase achieved at or above
expected outcomes
 • 86% of our Year 5 students in the
consolidating phase achieved at or above
expected outcomes

Low level adjustment for disability $147,106 We used these funds to employ additional
Learning and Support Teachers and School
Learning Support Officers, to support
students with an identified additional need or
needs who may or may not have attracted
integration funding support.

Quality Teaching, Successful
Students (QTSS)

$116,086 We used these funds to support professional
development of teaching and non–teaching
staff in programs such as collaborative
planning, co–teaching and executive teacher
release.

Socio–economic background $11,217 We used these funds to support students
from families who were financially unable to
access programs such as sport and
incursions. In addition, we combined some of
these funds with another funding source to
enable the employment of additional Learning
and Support Teacher time.

Support for beginning teachers $13,786 These funds were used to support the
professional development of our beginning
teachers and to enable them to work
alongside their mentors and supervisors.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 322 339 326 325

Girls 335 332 330 310

Student attendance profile

School

Year 2015 2016 2017 2018

K 96.9 95.5 95.6 94.9

1 94.3 95.8 93.5 95

2 94.8 95.1 96.2 94.9

3 95.5 95.2 95.6 93.1

4 94.9 94.5 95.3 95.6

5 94 96.6 93.8 95.8

6 95.1 94.9 94.6 93.2

All Years 95.1 95.4 95 94.6

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

In 2018, the Learning and Support Team and executive
team worked together to monitor, track and address
non–attendance issues. Attendance reports were
regularly analysed and letters to parents/carers about
concerns for their child's attendance at school was
provided. Our Learning and Support coordinator met
with parents, as needed, to determine support required
to ensure their child's attendance.

Students who did not improve their attendance rate
following these interventions were referred to the Home
School Liaison Program and attendance improvement
plans were created in consultation with the student and
their family and school staff. These students were then
closely monitored by the Home School Liaison Officer

with improvement noted in the majority of cases. One
case remained unresolved, with the support of the
Home School Liaison Officer continuing into 2019.
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 24.35

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 0.9

Teacher Librarian 1.2

Teacher ESL 1

School Administration and Support
Staff

4.06

Other Positions 2

*Full Time Equivalent

There were three teachers at our school in 2018 who
identified as Aboriginal, including our Principal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 15

Professional learning and teacher accreditation

Professional learning encompasses activities,
processes and experiences that teachers and
non–teaching staff are offered in an effort to ensure that
every student in our school improves every year.
Professional learning budgets are supplied to schools
each year in support of teachers who are required to
continually improve their teaching practice, knowledge
and skills to ensure the highest quality of education for
students. Non–teaching staff are supported in the same
way. As of the beginning of 2018, all teachers are now
required to gain and maintain accreditation against the
Australian Professional Standards for Teachers.

In 2018, we engaged in topics such as success criteria,
feedback, KidsMatter, social and emotional learning,
innovative teaching, the science of how we learn,
knowing thy impact and indigenous studies. This
complemented our mandatory training in areas such as

child protection, CPR and anaphylaxis. In addition, we
conducted professional development activities via
forums such as our weekly collaborative planning and
assessing sessions, stage meetings, executive
meetings, and Learning and Support meetings.

Three teachers received beginning teacher funding
which they utilised to work alongside their individual
supervisor and mentor, and to complete online training
such as Great Teaching Inspired Learning and Strong
Start, Great Teachers and to participate in observations
of best practice within our school. Two of our beginning
teachers gained proficiency in the accreditation
process.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 738,737

Revenue 5,707,285

Appropriation 5,194,123

Sale of Goods and Services 14,488

Grants and Contributions 484,189

Gain and Loss 0

Other Revenue 3,500

Investment Income 10,985

Expenses -5,493,972

Recurrent Expenses -5,493,972

Employee Related -4,811,298

Operating Expenses -682,674

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

213,313

Balance Carried Forward 952,050

With a change in Principals mid–way through the
school year, it was determined to allow the budget to
flow as planned at the beginning of the school year to
support the first year of the school's three year plan.

Additional funds were given to professional learning to
support the need for teachers maintaining their
accreditation and to support the achievement of our
school plan milestones.

We are planning several projects for 2019. One of
these will be the purchase of flexible furniture for our
Stage 2 and 3 classrooms and, formally, a pilot class
from Stage 1, in line with Strategic Direction 2
(Innovative Learning). Our interactive whiteboards, for
example, are nearing their end date so we will need to
invest in several new ones in 2019.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 4,242,490

Base Per Capita 126,850

Base Location 0

Other Base 4,115,640

Equity Total 311,339

Equity Aboriginal 1,927

Equity Socio economic 11,217

Equity Language 151,089

Equity Disability 147,106

Targeted Total 129,673

Other Total 383,254

Grand Total 5,066,757

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

As mentioned in the message from our Principal on
page 2 of this report, our school was acknowledged for
demonstrating substantially above average gain in
reading. In particular, 81.9% of our students in Year 5
had at or above expected growth, compared to 71% of
students at similar schools to us and 63.2% of students
across the state of NSW.

We achieved similarly in other areas of literacy
development. In grammar and punctuation, 66.2% of
our students achieved at or above expected growth,
compared to 61.2% for similar schools and 56.5% for
students across the state. In spelling, 64.8% of our
students achieved at or above expected growth,
compared to 61.8% for similar schools and 58% for
students across the state. In writing, 80.6% of our
students achieved at or above expected growth,
compared to 63.4% for similar schools and 59.6% for
students across the state.

As per literacy, we were acknowledged for
demonstrating substantially above average gain in
numeracy. In particular, we had 80.6% of our students
achieve at or above expected growth, compared to
63% for students from similar schools and 59.8% for
students from across the state of NSW.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format

agreed by state and territory education ministers, and is
reflected on the myschool website.

Mandatory reporting requirements in accordance with
the Premier's Priorities: Improving education results
and State Priorities: Better services – Improving
Aboriginal education outcomes for students in the top
two NAPLAN bands enable us to decline to comment
as we had only one student in Year 3 sit the tests.
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Parent/caregiver, student, teacher
satisfaction

Each year, schools are required to seek feedback from
our parents/caregivers, students and teachers about
the school. Their responses are presented below.

Successful schools foster strong communication with
parents and caregivers, encourage their involvement
in their child's schoolwork and enlist parents and
caregivers to volunteer at school and participate in
school governance. We sought feedback from our
parents and caregivers about how well we were doing
these things, as well as how they felt the school
supports learning and positive behaviour, and promotes
a safe and inclusive environment. We had 175
respondents. We achieved a score of:
 • 7.3 (compared to 7.4 for the NSW norm) for

parents feeling welcome
 • 6.4 (compared to 6.6 for the NSW norm) for

parents feeling informed
 • 6.0 (compared to 6.3 for the NSW norm) for

parents supporting learning at home
 • 6.8 (compared to 7.3 for the NSW norm) for

parents feeling like the school supports learning
 • 7.5 (compared to 7.7 for the NSW norm) for

parents feeling like the school supports positive
behaviour

 • 7.2 (compared to 7.4 for the NSW norm) for
parents feeling as though the school supports
safety at school

 • 6.9 (compared to 6.7 for the NSW norm) for
parents feeling as though we have an inclusive
school

In regards to the feedback from our students, we had
254 respondents. The results are as follows:
 • 94% of our students participate in school sports,

compared to 83% of students across the state
 • 59% of our students participate in extracurricular

activities, compared to 55% of students across
the state

 • 72% of our students feel accepted and valued by
their peers and by others at the school, compared
to 81% of students across the state

 • 82% of our students have friends at school they
can trust and who encourage them to make
positive choices, compared to 85% of students
across the state

 • 96% of our students believe that schooling is
useful in their everyday life and will have a strong
bearing on their future, which is equal to the state
norm

 • 50% of our students do homework with a positive
attitude and in a timely manner, compared to the
state norm of 63%

 • 92% of our students self–identify as displaying
positive behaviour at school, compared to the
state norm of 83%

 • 71% of our students are interested and motivated
in their learning, compared to the state norm of
83%

 • 84% of our students self–identify as trying hard to
succeed in their learning, compared to the state
norm of 88%

 • 47% of our students feel appropriately challenged
in their English and maths lessons and feel
confident of their skills in these key learning
areas, compared to the state norm of 53%

 • 23% of our students are subjected to moderate to
severe physical, social or verbal bullying or are
bullied over the internet, compared to the state
norm of 36%

We achieved a score of:
 • 7.9 for effective learning time, compared to the

state norm of 8.2
 • 7.7 for relevant classroom instruction, compared

to the state norm of 7.9
 • 8.0 for rigour (classroom instruction being

well–organised, with a clear purpose, and with
immediate feedback that helps them learn),
compared to the state norm of 8.2

 • 7.5 for advocacy at school, compared to the state
norm of 7.7

 • 8.1 for positive teacher–student relations,
compared to the state norm of 8.4

 • 6.9 for positive learning climate, compared to the
state norm of 7.2

 • 8.5 for expectations for success, compared to the
state norm of 8.7

The teacher survey focused on the eight most
important drivers of student learning and the
dimensions of classroom and school practices. We had
28 respondents. We achieved a score of:
 • 7.7 for leadership, compared to the state norm of

7.1
 • 8.0 for collaboration, compared to the state norm

of 7.8
 • 8.2 for learning culture, compared to the state

norm of 8.0
 • 8.1 for data informing practice, compared to the

state norm of 7.8
 • 8.3 for teaching strategies, compared to the state

norm of 7.9
 • 7.2 for technology, compared to the state norm of

6.7
 • 8.4 for being an inclusive school, compared to the

state norm of 8.2
 • 7.3 for parent involvement, compared to the state

norm of 6.8
 • 8.0 for challenging and visible learning goals for

students, compared to the state norm of 7.5
 • 8.1 for planning learning opportunities which

involve an intentional transfer of skills and
knowledge, compared to the state norm of 7.6

 • 7.5 for quality feedback that guides students'
effort and attention, compared to the state norm
of 7.3

 • 8.0 for support for students to overcome
obstacles to achieving their learning goals,
compared to the state norm of 7.7

Policy requirements

Aboriginal education

This year, one of our Professional Learning
Communities teams was focused on increasing

Printed on: 31 May, 2019Page 16 of 18 Maroubra Junction Public School 7427 (2018)



understanding, recognition and appreciation of the
cross–curriculum priority of Aboriginal and Torres Strait
Islander histories and cultures. To do so, we made
connections with the Department of Education's
Aboriginal Education Engagement Team, the local
Aboriginal community via organisations such as Koori
Kinnections and Aboriginal communities south of
Sydney via an organisation called Saltwater
Dreamtime.

With their help, we:
 • began a pathway to building teacher capacity in

Aboriginal education
 • held workshops with students to build their

knowledge and values
 • visually and aesthetically incorporated Aboriginal

art, values, culture and perspectives into our
school through our Aboriginal mural, bush tucker
garden and yarning circle

 • all classes continued to have cross curriculum
priorities encompassing Aboriginal and Torres
Strait Islander histories and cultures embedded
into teaching and learning programs with
particular emphasis in the key learning areas of
history, geography and English. These
perspectives were taught in line with the NSW
syllabus for the Australian curriculum.

One of our Aboriginal students was awarded a Deadly
Kids Doing Well award for consistent effort,
achievement and attendance at school.

Multicultural and anti-racism education

Our school promotes a highly inclusive learning
environment where students and their families from all
cultural, religious and language backgrounds are
positively supported and encouraged to participate in all
areas of the school. With 58% of our students from
language backgrounds other than English, we strive to
achieve acceptance, respect and harmony amongst our
key stakeholders.

Maintenance of first language is promoted through
enrolment interviews, Kindy orientation programs and
Best Start assessments, for example. EAL/D (English
as an Additional Language/Dialect) teachers are
available at the time of enrolment of new students, as a
support during induction and with learning in the first
months. The telephone and face–to–face interpreter
services are utilised, as needed. EAL/D teachers
program using the ESL scales, in line with the English
syllabus, to ensure that students develop the necessary
language required to access academic language of
class programs. EAL/D teachers work closely with class
teachers to support class programs by co–teaching or
withdrawing students in small groups.

Our school has an anti–racism policy, supported by an
anti–racism contact officer.

We celebrated community programs such as Harmony
Day and NAIDOC Week, and embed cross–curriculum
priorities into teaching and learning programs.

We offered students opportunities such as the

Multicultural Public Speaking Competition where they
spoke about a range of topics that aimed to heighten
awareness of multicultural issues within Australian
society and local communities.
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Other school programs

Band

Our senior band performed at the 2018 NSW Band
Festival held at the University of New South Wales,
winning silver for their performance. Our band program
is conducted by Directions in Music with rehearsals and
tutorials held weekly and opportunities such as the
band festival offered throughout the year. One of these
opportunities was the Big Band Bash held at Daceyville
Public School. This is a showcase of bands from local
public schools and organisations.

Choir

Twenty five students were selected to represent our
school in the annual Cantabile Music Festival held at
the Sydney Opera House. This festival promotes choral
music and our students combined with students from
other schools to perform a repertoire of songs to a large
audience.

Combined Grandparents' Day and Book Fair

This year, we combined our Grandparents' Day
celebrations with our Book Fair. The library was abuzz
with activity and conversations about books, authors
and reading, and our grandparents absolutely loved the
opportunity to do this with their grandchildren,
especially in an age of technology. Amongst the books
sold during the book fair, forty three of these were
donated to our library by our very generous
grandparents.

Concert

Our biennale concert was held in 2018. With the
working title of "Heroes and Villains", each class
performed a dance to suit the theme. Aided by
Dance2Bfit, our students tapped and swayed their way
through nineteen songs in front of a large audience at
The University of New South Wales.

Debating

Our seniors participated in the Bondi District Debating
Competition in 2018 with our Year 5 team coming equal
first.

With such success under their belt, they challenged our
teachers to a debate on the topic of "Life was better
when our parents were young". The students
out–debated the teachers, persuading the audience
and the judge that this was true. This takes our
Teacher–Student Debating Competition to 1–all. Our
teachers have a lot of work to do if they are to win the
best of 3 in the tie–breaker in 2019.

Garden Competition

Our general assistant is a passionate and talented
gardener. With the help of our EcoMates, a group of
students who share this passion, we entered the
Randwick City Council Garden Awards and were
awarded second place in the schools category.

Number Crunchers

Three of our students represented our school in the
semi–final of the Number Crunchers Mathematics
Competition with one of these students making it into
the grand final.

Robotics

We participated in our very first robotics competition
this year with both our Year 5 and Year 6 teams making
it to the grand final of the ANTSO Top Coder Robotics
Competition. The event focused on coding the Lego
Mindstorms Harvey MKII robot to meet specific
challenges. Both teams of students found this to be an
invaluable learning experience and showed willingness
to collaborate within our own teams and with teams
from other schools.

Showcase

After months of lunchtime sacrifices and rehearsals, our
Showcase dancers performed at Souths Juniors as part
of the 2018 Showcase Performance. This is an annual
event made up of a collection of students from local
public schools in a non–competitive environment.

Sport

Our students continue to achieve at high levels in
sporting competitions. The following is a snapshot of
those accomplishments:
 • In our local PSSA (Primary School Sports

Association) competition, we placed first in senior
soccer (both Red and Green teams) and senior
netball (A team)

 • We had students represent at zone level in AFL,
touch football, swimming, athletics, cross country,
soccer, softball, hockey, rugby league, tennis and
netball

 • We had fifteen students make it into a married
team at regional level

 • We had three students make it into a regional
team to play in state competitions

 • We were runners–up in the Randwick Rugby Club
gala day

 • We won the primary schools category in the
Maroubra Fun Run
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