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Introduction

The Annual Report for 2018 is provided to the community of Leichhardt Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Chris Buenen

Principal

School contact details

Leichhardt Public School
Marion St
LEICHHARDT, 2040
www.leichhardt-p.schools.nsw.edu.au
leichhardt-p.school@det.nsw.edu.au
9560 9440
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School background

School vision statement

At Leichhardt Public School we have high expectations for all students to achieve academic and personal excellence,
become a lifelong learner and a responsible citizen of the world. This will be fostered in a caring and collaborative
environment where learning is always meaningful and engaging, meeting the highest educational and ethical standards.

School context

Leichhardt Public School is located in the centre of the suburb Leichhardt. It has had a long and distinguished history
dating back to 1862. The school has experienced significant fluctuations in enrolments and changes in demographic over
the past 150 years. In the 1920s the school experienced an enrolment peak of 2250 students whilst for some parts of the
1990s the school was relatively small. The community diversified in the second half of the twentieth century and the
school now benefits from the rich cultural heritage of our current and former students.

Its historic buildings and leafy playground provide an inviting backdrop for the many programs the school offers.

Our school places a strong emphasis on developing the whole student in academic as well as social, sporting and
cultural pursuits. Our school values and nurtures the unique qualities and academic talents of each student. We have
high expectations for all students and a commitment to engendering a genuine love of learning.

Leichhardt Public School provides a variety of programs to enhance and extend student's learning. These include
philosophy, string groups, bands and orchestras, chess, dance, public speaking & debating, music and PSSA sport. The
school is supported by an enthusiastic and engaged parent body and an active P&C and its subcommittees.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In delivering the school plan the leadership team aligned programs and initiatives into project teams that consisted of
team members from across all stages. These teams leveraged teacher expertise and provided opportunities for a culture
of distributive leadership and collaboration. A coordinated and explicit approach to learning, teaching and leadership is
supporting a culture where every student is known, valued and cared for.

In the domain of Learning, school wide improvement efforts have primarily focused on the elements of learning culture,
wellbeing and curriculum and assessment. Teams, consisting of teachers from across all year levels worked to initiate,
implement and evaluate programs and initiatives to improve the delivery of quality teaching, improve student wellbeing
and foster a learning culture underpinned by high expectations. Key projects and teams driving improvement across
these aspects of the school excellence framework included positive behaviour for learning (PB4L), Philosophy in the
classroom, capacity building via differentiated instructional leadership and a quality teaching model centered on learning
intentions and success criteria, formative assessment and feedback.

Significant programs and initiatives focusing on the elements of effective classroom practice and learning and
development have driven improvements and growth in the domain of Teaching. Collaborative practice and feedback
supported by quality professional learning opportunities and coaching and mentoring are at the core of school wide
improvement in teaching practice. Additionally, a sustained focus on evidence based explicit teaching strategies
supported by instructional leaders encouraged the further development and consolidation of teacher skills and expertise
in contemporary teaching practices.

Improvement efforts and programs of practice in the domain of Leadership linked strongly to the school excellence
framework elements of educational leadership and management practices and processes. Progress made in these areas
can be strongly linked to the following key factors. Firstly, a strong instructional leadership model sustains a culture of
ongoing improvement within a high expectations culture. Secondly, the school leadership team works to develop and
maintain school wide systems and processes that support the effective operation of a large and complex school. Finally,
strong school community engagement promotes a culture of collective responsibility for ongoing school improvement.

Overall, a strategic approach to recommendations made in the 2017 external validation process ensured 2018 was a
successful year of learning, teaching and leadership. Our ongoing self–assessment process will continue to assist the
school to refine our school plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide

Printed on: 29 April, 2019Page 4 of 18 Leichhardt Public School 7423 (2018)



Strategic Direction 1

TEACHING

Purpose

To provide a learning culture based on high expectations and quality teaching and learning which adds value to all
students' literacy and numeracy levels. Students will be productive and ethical users of technology equipped with skills of
the future focused learner. Meaningful learning opportunities will support creative and critical thinking, team work,
problem solving and reflective, independent and resilient learners.

Overall summary of progress

A number of projects and initiatives undertaken during 2018 supported improvements in teaching quality and contributed
to improved student results in targeted learning areas. Firstly, the school began its journey of embedding the literacy and
numeracy progressions in authentic and manageable ways. Kindergarten teachers and leaders utilised PLAN to support
planning and programming, teachers participated in professional learning to gain an understanding of the literacy and
numeracy progressions and the implementation plan for the school wide roll out of PLAN2 tracking was developed in line
with targeted improvement measures.

Additionally, two key project teams, Building Capacity and Explicit Teaching were established in 2018 to drive school
wide teaching quality. Building on evidence based research and school practices, a best practice document to guide
teachers in the purpose, and expectations for the use of learning intentions and success criteria across the school was
created. The team, made up of staff representatives from each year level, reviewed the guidelines for the learning
intentions and success criteria (LISC) document, suggesting relevant stage based language for writing class learning
intentions, and a common structure for creating learning intentions. Significant investments in resources to support the
embedding of LISC allowed this teaching strategy to be established as collective staff focus for the school's Videos of
Practice teacher observation system in line with both school and personal professional development goals. This
collaborative practice saw teachers successfully work in teams and engage with teaching and learning strategies to
ensure students explicitly knew the direction of the learning.

Finally, authentic teacher engagement in the professional development process saw teachers at all career stages reflect
on their effectiveness in relation to student growth. All staff worked towards achieving their identified goals at personal,
stage and school level demonstrating via professional observation, feedback and reflection that there was a body of
evidence to ensure that considerable improvements in quality teaching and student achievement occurred in the 2018
school year.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

75% of students demonstrate
significant growth in
school–based and NAPLAN
assessment in the area of Writing
from a baseline of 52.3%

Capacity building
professional learning
expenditure totalled $72241

NAPLAN Year 3–5 assessment data, indicated that
72.8% of students achieved at or above expected
growth in writing demonstrating an increase in
growth from the 52.3% baseline

95% of students K–6
demonstrate growth across the
targeted aspects of the Literacy
and Numeracy Progressions.

Capacity building
professional learning
expenditure totalled $72241

Internal whole school assessment data targeting
areas of vocabulary, sentence structure,
punctuation and paragraphing revealed a 9.3%
improvement in average writing scores across all
year levels, from 66.5% to 75.8%

All teachers will use consistent
teaching strategies, planning
guidelines and language in terms
of instruction and feedback as
outlined in the school policy,
Planning, Assessing and
Reporting. (Teacher survey
results/Class programs)

Capacity building
professional learning
expenditure totalled $72241

A best practice document to guide teachers in the
purpose, and expectations for the use of learning
intentions and success criteria was created and PL
delivered to all staff.

Teachers will continue to Capacity building 100% of teachers participated in the PDP process
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

formulate and reflect upon
personal and professional
teaching goals and collect
evidence to demonstrate the
achievement of these goals.

professional learning
expenditure totalled $72241

and had individual, team and school goals that
explicitly linked to quality teaching and student
improvement.

Next Steps

 • Build staff knowledge and skills in the utilisation of the literacy and numeracy progressions and associated tools to
assist in the collection and use of targeted data that promotes an evidence based approach to the planning and
delivery of high quality, feedback driven, differentiated learning for all students.

 • Finalise, launch and evaluate the school best practice documentation for lesson planning and delivery using
research based strategies and support material including the work of CESE and Theories of Action support
materials.

 • Via the videos of practice lesson study model develop teacher efficacy in the collection of data use and
assessment analysis to promote reflective teaching practices and ensure targeted learning for all students.

 • Move towards embedding of Professional Standards for teachers across all professional learning and where
appropriate registering school–based professional development opportunities with NESA.

 • Extend staff leadership opportunities linked to professional development plans beyond the school to provide
authentic, meaningful and inter–school opportunities to leaders and aspiring school leaders.
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Strategic Direction 2

LEARNING

Purpose

To ensure whole school teaching practices enable all students to be highly engaged in learning. Teachers will
demonstrate through a shared and systematic approach, deep knowledge and understanding of curriculum content,
quality teaching and leadership capabilities that inspire learning. Learning programs will reflect strategies that require
students to think deeply, creatively and critically and develop resilient, independent and reflective learners.

To develop a culture of shared leadership where teachers collaborate to share knowledge and reflect on practice to
improve the educational outcomes for students.

Overall summary of progress

A school wide focus on assessment practices including the assessment and reporting scope and sequence, internal and
external assessment monitoring and the consolidation of assessment and reporting benchmarks in English and
mathematics ensured data was available to inform practice at both classroom and school–wide levels. High quality
assessment tasks were created that can be used at the end of the teaching year to inform end of year student
achievement, reporting to parents and to shape handover data to the following years teacher. This data was used to
establish a clear understanding of each child's abilities and needs in order for those needs to be catered for in a timely
and effective manner early in the new school year.

The continued focus on the implementation of research based teaching and learning strategies centred on learning
intentions and success criteria, formative assessment and quality feedback continued to have great impact on the
learning culture of the school. Students were encouraged to take ownership of their learning journey and reflect on what
they are learning, why they are learning it and how they know they will be successful. Throughout 2018 the school
continued to prioritise the enhancement of classroom teaching programs, assessment tasks and improved pedagogical
practices.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Programs, assessment tasks and
classroom pedagogy reflect deep
understanding and embedding of
the NSW Syllabuses for the
Australian Curriculum and the
School Excellence Framework.

Capacity building
professional learning
expenditure totalled $72241

Classroom teaching programs and assessment
tasks and the implementation of school practices
and guidelines directly related to pedagogy reflect
deep knowledge of the NSW Syllabus documents

Staff collaborated to code aspects of practice to
elements of the school excellence framework.

Rich assessment data, including
work samples and
comprehensive grade and class
assessment information
demonstrates achievement of
learning outcomes.

Capacity building
professional learning
expenditure totalled $72241

All teachers followed K–6 assessment and reporting
scope and sequence with data used to inform
planning, reporting and end of year handover data.

All teachers will use consistent
teaching strategies, planning
guidelines and language in terms
of instruction and feedback as
outlined in the school policy,
Planning, Assessing and
Reporting. (Teacher survey
results/Class programs)

Capacity building
professional learning
expenditure totalled $72241

Learning intentions and success criteria established
as the collective staff focus for the Videos of
Practice teacher observation system.
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Next Steps

 • Consolidate and refine processes linked to this strategic direction allowing for clearer objectives and milestones to
be established that are directly linked to literacy and numeracy outcomes for students and ICT pedagogical
practices.

 • Build staff efficacy in the utilisation of the literacy and numeracy progressions to encourage an integrated approach
to quality teaching, curriculum planning and delivery and assessment practices including embedding formative
assessment across all learning areas.

 • Implement a whole school approach to ICT education that supports students to develop computational thinking and
problem solving skills.
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Strategic Direction 3

STUDENT WELLBEING

Purpose

To provide students with the knowledge, skills and understandings to develop social and emotional skills to become
successful learners who achieve personal goals and manage their wellbeing.

Overall summary of progress

2018 was the first year of the expected three year implementation period for the Positive Behaviour for Learning (PB4L)
framework at Leichhardt Public School and the wider school staff has delivered a strong start to the implementation of
PB4L. During 2018 the PB4L team successfully implemented school PB4L expectations for two external areas;
collaboratively designed expectations for students for the two external areas and created and implemented successful
lesson plans for class teachers to explicitly teach expectations. Under the leadership of the PB4L team, staff across the
school designed, developed and analysed their behaviour management practices ensuring they consistently used
positive behaviour for learning language prompts when reinforcing student behaviour. Systemic engagement with the
whole school reward system saw the use of rewards linked to behaviour expectations increase significantly. This reward
structure and whole school engagement in PB4L underpins the strong start the school has had in its implementation
journey.

In addition to the objectives set for the PB4L team all staff were trained in the usage of SENTRAL Welfare to more
effectively document, track and monitor student behaviour. Improved referrals resulted in better access to data that
allowed for timely feedback to parents and ensured patterns of behaviour were noted and discussed with senior
executive prior to interventions being applied.

Finally, the whole school philosophy program continued to flourish across the school. New staff were trained in the
delivery of the program and pre and post teacher survey data demonstrated a positive trend towards higher levels of
teacher engagement with the personal and social capabilities through the delivery of the whole school Philosophy in the
classroom program.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Observation of student learning
and social behaviour within the
classroom and playground.
(SENTRAL)

$2500 annual subscription
fees

Staff collection and analysis of behaviour tracking
data increased in line with improved reporting
processes and increased staff efficacy in using
SENTRAL welfare.

PBL language used in all classes
and 95%of students seamlessly
following PBL rules.

$4718 predominately
allocated to professional
learning.

PB4L framework developed, whole school reward
system successfully rolled out and PB4L
expectations firmly embedded for two external
areas including the canteen and assembly line–up.

Pre and post survey data of staff
teaching engagement with the
personal and social capabilities
via the delivery of a whole school
Philosophy program

$11 171 including
resources and professional
learning expenses.

Pre and post survey data indicated higher levels of
engagement with the personal and social
capabilities.

Next Steps

 • Continue the roll out of PBL with a particular focus on the launch of a matrix for all external non–classrooms
settings highlighting expectations and rules following consultation by staff, students and community.

 • Continue to build staff efficacy in the collaborative creation of high quality teaching and learning programs that
focus on the learning of expected behaviours and reflect the consistent teaching of rules and expectations for
non–classroom settings.

 • Ensure all staff are trained in the delivery of Philosophy and lessons are being delivered weekly across all classes.
 • Increase parent awareness of and engagement with Philosophy via parent workshops.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $13 719 Equity funding received as Aboriginal
background loading was used in the
employment of a school learning support
officer (SLSO) who provided additional
support to targeted Aboriginal students.

English language proficiency $42 011 English language proficiency funding received
for 2018 was primarily utilised to fund the
employment of a 0.4 FTE EALD teacher. This
teacher delivered a structured EALD program
to identified students. Effective teaching and
learning programs, assessments and reports
ensured classroom teachers and parents
were provided with information about how
they could support student progress.

Low level adjustment for disability 0.5 FTE staffing allocation:
$52057

$36 424 Flexible funding

Staffing allocation delivered in the 2018
budget was utlised for the employment of a
learning and support teacher (0.5FTE) who
provided planning support and advice to
teachers regarding students with additional
needs. Funding delivered as the low level
adjustment for disability was primarily used in
the employment of School Learning Support
Officers to deliver intensive in class support to
students who would otherwise receive no
specific funding to support their additional
learning needs.

Quality Teaching, Successful
Students (QTSS)

$133 369 Funding received under this initiative was
used to fund executive release at Assistant
Principal level which resulted in the
restructuring of an Assistant Principal role.
The employment of an additional teacher
allowed the instructional leader (an Assistant
Principal accredited at Lead teacher level) to
work across the school supporting quality
teaching initiatives and developing classroom
teacher capacity.

Socio–economic background $12 274 Equity funding received as socio–economic
background loading was used in the
employment of a school learning support
officer (SLSO) who provided additional
support to targeted students.

Support for beginning teachers $68 930 Beginning teachers were provided with
additional release days, increased in–class
support via the instructional leaders, small
group and one on one professional learning
and support for specific areas of practice.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 329 344 361 364

Girls 345 361 374 383

Enrolments have continued to increase at a consistent
rate. In 2018 approximately 30% of students had a
language background other than English with 43
language groups represented.

Student attendance profile

School

Year 2015 2016 2017 2018

K 96.2 97.5 97.2 95.6

1 95.6 95.7 96 96.1

2 96.2 96.5 96.5 96

3 97.2 96.2 95.9 95.8

4 96.7 96 96.6 94.2

5 96.8 96.1 95.7 95.7

6 94.8 95.4 95.5 94.2

All Years 96.3 96.2 96.2 95.4

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Attendance at Leichhardt Public School continues to be
above state benchmarks. Attendance is closely
monitored and non–attendance is followed up promptly
by office and teaching staff. Attendance is monitored by
classroom teachers, Assistant Principals and Deputy
Principals as part of the Learning Support Team.
Regular non–attendance is flagged early and discussed
with parents and carers. The school works closely with
the Home School Liaison Officer to monitor non–

attendance and flag escalated attendance concerns.

Parents and carers removing children from school for
extended travel are required to apply for extended
leave which is granted by the Principal only after
considering the academic, social and development
needs of the student.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 5

Classroom Teacher(s) 29.04

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.5

Teacher Librarian 1.2

School Counsellor 1

School Administration and Support
Staff

7.47

Other Positions 1

*Full Time Equivalent

No staff members at Leichhardt Public School identify
as Aboriginal or Torres Strait Islander in heritage.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 20

Professional learning and teacher accreditation

Teaching and support staff at Leichhardt Public School
take an active role in professional development. Staff
are engaged in weekly whole school professional
learning sessions and participate in targeted
professional learning opportunities both within and
beyond the school. Professional learning is closely
aligned to the objectives of the school plan as well as
each persons individual professional development
plans. Opportunities are also provided to staff members
to lead professional learning in areas of expertise and
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build collective capacity across the teams that operate
in the school. All members of staff participated in a
range of mandatory child protection and safety training
as required by the Department of Education.
Throughout 2018 the school leadership team took an
active role in planning high quality professional learning
experiences that were delivered across four school
development days. Across these days staff participated
in workshops on: School planning, the school
excellence framework, positive behaviour for learning,
philosophy in schools, CPR and anaphylaxis training
and supported handover and transitions.

Weekly school based professional learning linked
strongly to the project team objectives developed for
the 2018–2020 school plan. Opportunities were
provided for team leaders and team members to design
and deliver high quality professional learning in areas of
expertise and leadership ensuring collective capacity
was built across all teams that operate in the school.

All teachers at Leichhardt Public School transitioned
into the new accreditation model and are working
towards either obtaining or maintaining accreditation at
a level appropriate for their career stage. In 2018 there
were eight early career teacher working towards
attaining accreditation at proficient level, 36 teachers
maintaining accreditation at proficient, one teacher
working towards lead accreditation and one teacher
maintaining accreditation at lead level. Permanent and
temporary teachers working towards proficient
accreditation were provided with mentoring support to
assist them in building the skills and experiences
required to meet the proficient teacher standards.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 274,915

Revenue 6,522,617

Appropriation 6,117,767

Sale of Goods and Services 7,000

Grants and Contributions 395,023

Gain and Loss 0

Other Revenue 0

Investment Income 2,827

Expenses -6,509,670

Recurrent Expenses -6,509,670

Employee Related -5,698,878

Operating Expenses -810,792

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

12,947

Balance Carried Forward 287,862

School financial management at Leichhardt Public
School is overseen by the Principal and School
Administration Manager. During 2018 the school was
selected for audit with school systems relating to
budgeting and financial position reviewed and
recommendations for improvements made. There were
no significant variations in revenue or expenditure
during 2018. The small amount of surplus funds carried
forward into 2019 have been earmarked for capital
programs to support the completion of the Leichhardt
Public School master plan.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 4,778,720

Base Per Capita 146,284

Base Location 0

Other Base 4,632,436

Equity Total 156,484

Equity Aboriginal 13,719

Equity Socio economic 12,274

Equity Language 42,011

Equity Disability 88,481

Targeted Total 553,765

Other Total 421,308

Grand Total 5,910,277

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments. In 2018 students from Leichhardt
Public School completed paper tests.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The graphs displayed show the performance of
students in Year 3 and 5 in NAPLAN Literacy tests.
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The graphs displayed show the performance of
students in Year 3 and 5 in NAPLAN numeracy tests.
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The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

In accordance with the Premier's Priorities: Improving
education results and State Priorities: Better services –
Improving Aboriginal education outcomes, schools are
required to reports on their student performance in the
top two NAPLAN bands. The percentage of students in
Year 3 and Year 5 achieving in the top two bands of
reading and numeracy increased slightly from 2017
(63.74% to 68.48%) which remained in line with the five
year trend. The percentage of Aboriginal students
achieving in the top two bands of reading and
numeracy remained stable highlighted by 66% of Year
3 Aboriginal students achieving in the top 2 bands for
reading. Across all aspects of NAPLAN students in both
Year 3 and Year 5 achieving in the top two bands has
remained relatively stable since 2015.

Parent/caregiver, student, teacher
satisfaction

Schools are required to regularly seek the opinions of
the community about various aspects of school life. The
school sought the opinions of students, staff and
parents via a range of methods. Responses from the
community across areas of school operations are
presented below including neutral and negative
responses where appropriate. Aspects of high neutrality
or disagreement form part of the school's ongoing
improvement efforts.

(Please note figures have been rounded and may not
equal 100% or include all response options if below a

certain percentage)

89% of respondents feel welcomed when they visit the
school – 9% neutral

59% believe students achieve high academic students
– 38% neutral

89% believe the school has a strong commitment to the
students – 9% neutral

90% agree or strongly agree the school is connected to
its community – 8% neutral

68% agree or strongly agree that students present well
in school uniform – 21% responded neutral

81% agree or strongly agree that students are tolerant
and understanding of difference – 15% neutral

97% agree or strongly agree the school has a positive
reputation in the community – 3% neutral

65% agree or strongly agree that it is easy to contact
the school to discuss concerns – 22% neutral

44% agree or strongly agree that there are effective
programs across gifted and talented, language
backgrounds other than English, learning support –
42% neutral

53% feel they can access support for their child when it
is required – 33% neutral – 14% disagree

94% believe there is a positive and happy school
atmosphere

68% feel that fair discipline exists in the school – 29%
neutral

50% believe teachers provide effective extra support to
students who need it – 39% neutral

85% believe that teachers are friendly and
approachable – 12% neutral

90% believe the school promotes a positive sense of
wellbeing – 9% neutral

69% feel the school is successful in teaching literacy
and numeracy – 28% neutral

78% believe there are a wide range of extra–curricular
activities available to students – 16% neutral

88% feel that the school provides a courteous welcome
to visitors – 12% neutral

59% believe the school provides regular,
easy–to–understand information about student
progress 22% neutral – 19% disagree

84% feel the school helps develop good values in
students – 15% neutral

85% believe the school is attractive and
well–maintained – 13% neutral
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95% believe Leichhardt Public is a good school – 3%
neutral

67% feel that the distributes an adequate number of
awards to students throughout the year – 26% neutral –
7% disagree

75% believe communication across available channels
is adequate – 12% neutral – 13% disagree

78% believe children are encouraged to achieve their
personal best – 20% neutral

Policy requirements

Aboriginal education

Leichhardt Public School embeds the delivery of
authentic and meaningful Aboriginal Education to all
students at the school via high quality, collaborative
planning and programming. All teachers plan, program
and deliver teaching and learning programs that ensure
Aboriginal and Torres Strait Islander histories and
cultures are valued and embraced as critical cross
curriculum priorities. The school is committed to the
teaching and learning of Aboriginal Education. The
school community acknowledges and plays an active
role in supporting NAIDOC and reconciliation events.

The entire school community works in partnership to
raise mutual trust and respect across all sectors of
Australian society. Parents and carers are involved in
the planning of personalised learning plans for their
children ensuring authentic and meaningful learning
and social goals are established for all Aboriginal
students. Regular review meetings ensure shared
responsibility and currency. Aboriginal students are
acknowledged and celebrated as leaders within and
beyond the school. Our Aboriginal students have taken
on leadership roles and have been acknowledged
beyond the school for their academic, sporting and
community achievements.

Multicultural and anti-racism education

Multicultural education at Leichhardt Public School is
fostered within a learning culture and environment that
recognises and celebrates difference, inclusivity and
connectedness. Learning programs and special events
promote equity, cultural understanding and harmony.
The school participates in Harmony Day activities and
respects and acknowledges significant cultural events
celebrated by the students and their families. 224
students across all year levels at the school identify as
having a language background other than English with
43 language groups represented in the student
population. Anti–Racism education at the school is
supported by the anti–racism contact officer who when
required, supports students and teachers to effectively
work with students, staff and families to resolve
concerns related to racism.

Other school programs

Music Program

Approximately 300 students participated in the band
and string program in 2018. There were an additional
94 students participating in the choir program this year.
The music program continued to flourish in 2018 under
the guidance of Brad Lucas: Band Director, Anne
Sweeney: String and Orchestra Director, Gav George:
Jazz Ensemble Director, Louise Horwood: Junior Band
conductor, Dan Smith: Year 5–6 choir director, Jodie
Wherry: Year 3–4 choir director, and Kath Dries: K–2
choir director. The commitment, enthusiasm and vision
each of these individuals displayed was quite
impressive. Some key events and undertakings for the
music program included:

Music Camp: The Beethoven Strings group, Wind
Ensemble, Concert Band, Big Band and Orchestra,
totalling 150 students, participated in an annual music
camp over three days in May. All students enjoyed a
very intense two and a half days of music making. It
was amazing to witness the progress of each of the
groups throughout the camp. It was a wonderful
weekend which would not have been possible without
parent volunteers to support it.

Workshops: A weekend workshop was held for the
Vivaldis, Corellis and Junior Band. It was very well
attended and helped the younger students grow with
intense sectional workshops and ensemble work. For
the second time a workshop was held for the
Symphony Orchestra and Big Band which was
invaluable for both groups.

Performances: All instrument ensembles and choirs
participated in the mid year concert and end of year
concert at the Sydney Secondary College Leichhardt
Campus. Groups included the Mozarts, Corellis,
Vivaldis, Beethovens, Orchestra, Junior Band, Concert
Band, Wind Ensemble, Big Band, Ukulele group, K–2
choir, Junior Choir, Senior Choir and the newly formed
dance group.

All instrument ensembles performed at the annual
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school fete. The Mozarts, Corellis, Vivaldis,
Beethovens, Orchestra, Junior Band, Concert Band,
Wind Ensemble, Big Band, K–2 choir, Junior Choir and
Senior Choir plus our dance group.

The Wind Ensemble, Beethovens, Big Band &
Orchestra performed for Education Week,
Grandparents/Grandfriends Day and Book Week.

The whole school joined a mass instrument ensemble
for the Australia wide 'Count us in' song performance.

Our Junior Choir participated in Primary Proms at the
Sydney Town Hall.

This year a number of students were selected to
participate in 'Create East', State Music Camp,
Regional Orchestra and Arts Unit ensembles. The
rigorous audition standards and quality of performance
at this high level is a wonderful reflection on the quality
of the arts programs at the school.

Music Tour: In November both the Wind Ensemble
and Orchestra toured the Hastings district on the north
coast to great acclaim. 80 students participated in the
tour and were wonderful ambassadors for the music
program at Leichhardt Public School.

School Spectacular: Members of our Year 5–6 choir
were again involved in the School Spectacular at
Homebush. This is a massive show and was a very
exciting experience for all those involved.

Our Competition Results for 2018

Big Band

Gold at the UNSW Band Festival

Orchestra

Gold at the Australian School Orchestral Festival

Junior Band

Gold at UNSW Band Festival

The Wind Ensemble

Silver at UNSW Band Festival

Concert Band

Silver at UNSW Band Festival

Corellis string ensemble

Gold at Australian School Orchestral Festival

Beethovens string ensemble

Silver at Australian School Orchestral Festival

Vivaldis string group

Silver at Australian School Orchestral Festival

Art Program

In 2018 the school and the P&C association continued
to jointly fund the specialist art teacher program
coordinated by Patsy Chingwile. For the fourth year
families assisted with the funding of the program via an
art levy. The program, which runs five days per week,
caters for students from Kindergarten to Year 6 with an
emphasis on students learning to critically analyse
artwork and understanding that everybody has unique
artistic styles which should be nurtured and developed.

A typical art lesson includes opportunities for students
to engage in discussion about the messages portrayed
in artwork. From the early years our students learn to
use the language of art to talk about the moods,
emotions, messages and ideas portrayed in art,
including their own work. This knowledge and
understanding is transferable to other areas of the
curriculum, in particular the interpretation of multimodal
texts. Visual literacy is integral to the development of
students' overall literacy skills and their understanding
of the world.

Sport Program

2018 was a successful year for sport at Leichhardt
Public School. The sporting year started with the
swimming carnival, held at Ashfield Aquatic Centre and
attended by all students in Years 3–6 along with 22
Year 2 students. From this carnival 26 students
qualified for the Balmain District carnival. From the
district meet there were 12 swimmers that made it into
the regional carnival, including our senior girl 4 x 50m
relay team.

Cross Country took place at Pioneers Park and was
attended by all 3–6 students. A well–run event from
which 42 runners were sent to Jubilee Park for the
district carnival. Four students successfully progressed
to regional level.

The annual athletics carnival was held for the first time
at the stunning location of King George Park and 415
students attended. This was a massively successful
day. The district team selected to compete at the next
level was made up of 46 students. Leichhardt Public
School had representation in nearly all of the events
across the day. A team of 13 high achieving students
went onto the regional carnival.

In representative sport Jayda Stanley represented
Leichhardt Public in swimming, cross country, athletics,
touch football and football all at a regional level. In
touch football she went on to represent the school at
state level. Olivia Chapman's football skills were
recognised when she was chosen for the district,
regional, state and national teams.

At Balmain PSSA level Leichhardt Public sent teams to
weekly sport to compete in the following sports: cricket,
oz–tag, softball, tee–ball, AFL, touch football, football
and netball. Leichhardt Public were overall winners in
senior netball, junior football and both senior and junior
touch football.
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