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Introduction

The Annual Report for 2018 is provided to the community of Croydon Park Public School as an account of the school's
operations and achievements throughout the year. It provides a detailed account of the progress the school has made to
provide high quality educational opportunities for all students, as set out in the school plan. It outlines the findings from
self–assessment that reflect the impact of key school strategies for improved learning and the benefit to all students from
the expenditure of resources, including equity funding.

Stephen Costello

Relieving Principal

School contact details

Croydon Park Public School
Georges River Rd
Croydon Park, 2133
www.croydonpk-p.schools.nsw.edu.au
croydonpk-p.school@det.nsw.edu.au
9797 9753

Message from the Principal

During 2018, Croydon Park Public School celebrated many achievements for students, staff and parents. We have a
highly dedicated teaching and administrative staff who work together to create and support high quality learning
experiences for our students. Croydon Park provides an inclusive environment where all students are nurtured and
encouraged to achieve their personal best in every facet of school life.

During 2018 there was a continued focus on the improvement in the quality of teaching in all classrooms, leading to
increased academic achievement for students, as well as the transitioning of the library and the computer room into
future focussed learning spaces equipped with appropriate technology. Our wonderful parent body were a major
contributor to our success by actively supporting the school and providing extra financial assistance where needed to
ensure our plans for the future focussed areas were met.

There was ongoing recognition of our students in the area of visual arts by our local community and there was success
on the sporting field and in athletic competitions by our students.

Our committed staff focus on student well being and our attractive school setting and encouraging atmosphere means
that students feel welcome and secure in their learning environment. Students at Croydon Park are to be commended for
their leadership, academic achievement and their excellent behaviour.

Stephen Costello

Relieving Principal
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School background

School vision statement

An Aspirational Community of Cultural Diversity

Croydon Park Public School is a diverse learning community that delivers quality teaching and learning programs, and
focuses on lifelong learning in an inclusive environment.

Our learning community is committed to developing every learner's potential in a stimulating and goal–oriented
environment where mutual respect underpins effective collaboration. Parents, students and teachers work closely
together to drive school initiatives, to learn from each other, to act responsibly, to communicate and to grow as a
collaborative community of learners.

School context

Quality Education at the heart of the Inner West

Croydon Park Public School has an enrolment of 450 students, including 64% students from a non–English speaking
background. Croydon Park Public School sits at the centre of a dynamic, growing and diverse learning community that
provides quality education and lifelong learning in a caring environment. With a committed teaching staff, encompassing
experienced and early career teachers, Croydon Park Public is dedicated to maximising student potential across the
curriculum. The school has an outstanding administrative staff team who exemplify quality service to all members of the
school community and have an active role in leading the school. The school's inclusive curriculum includes an extensive
band program, links with the National Institute of Dramatic Art (NIDA), a full range of sporting and a gym programs,
dance ensembles as well as chess, public speaking and debating. Inclusive community links are further strengthened
through a well–integrated speech pathology program, popular playgroup, Out of School Hours (OOSH) and vacation care
programs.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated in the domain of Learning, overall we rated as Delivering. Specifically, we rated as
Delivering in Learning Culture, Reporting and Curriculum. We rated as Sustaining and Growing in Wellbeing. As a school
we are Working Towards Delivering in School Performance Measures and Assessment.

In the Domain of Teaching we rated overall as Delivering. Specifically we rated as Delivering in Professional Standards
and Learning and Development. We rated as Working Towards Delivery in Effective Classroom Practice and Data Use
and Skills.

In the Domain of Leading , overall we rated as Delivering. Specifically we rated as Delivering in School Resources,
Educational Leadership, School Planning, Implementation and Reporting, and Management Practices and Processes.

The Croydon Park Public School Leadership Team found the the external  validation process enlightening and
purposeful. By engaging in whole school evaluation we have identified both ares of strength and weakness as we
mapped our own systems, processes, procedures and practices against the school excellence framework. As a
Leadership team , we have resolved to improve areas such as Assessment, Student Performance Measures and Data
Skills and Use. This will be monitored by continuing to engage in effective evaluation and adjusting our approach to the
self evaluation process. Engaging staff in this process through our strategic directions and an upcoming curriculum
review will also assist us in our use of this tool.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.
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For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Engaging Literacy and Numeracy Teaching

Purpose

To develop increasingly engaging quality learning environments where Literacy and Numeracy skills are used in a
meaningful, contemporary context.

Overall summary of progress

The implementation of Learning Intentions and Success Criteria (LISC) has taken place in both numeracy and literacy
lessons (select lessons only), across the majority of the school. As the intended goal was for the entire school to take this
on we will keep working towards this goal (see 'next steps').

Focus on reading school leaders have completed Phase 1 of the training and delivered to staff. Phase 2 will be rolled out
in 2019. L3 training has been undertaken by the relevant teachers who have delivered their own in–school training to
K–1 teachers. An L3 consultant has also been to the school for professional observation and teacher support regarding
L3 being implemented in the classroom.

Professional Development Plans have been directly linked to the Professional Teaching Standards. Teachers have been
able directly reflect on the professional learning they undertake in order to achieve their PDP goals. Classroom
observations have been designed to allow teachers to implement strategies learnt through PL, in order to achieve their
PDP goals..

Stage–relevant scope and sequences have been redesigned and developed to become NESA–compliant and to allow
for more cohesive practice between stages.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Programs and teaching practices
reflect 21st Century skills.

LISC stamps are yet to be
ordered. FOR & L3
Participant workbooks have
been printed and are being
currently used. New library
dictionaries will also be
ordered.

A survey was carried out to determine how
widespread LISC was being used (as per the
relevant milestone) which suggests the vast
majority of teachers are using LISC in at least a
numeracy or literacy lesson.. The milestone aims
for a whole–school participation in this area and we
will keep working towards that goal (see 'next
steps').

100% of teachers participate in
professional learning.

Funds have been used for
professional learning in L3
and Focus on reading.
External professional
learning (numeracy &
literacy) has also been
undertaken by several
teachers. ($3,400)

Professional learning has taken place pertaining to
LISC. Whole–school professional learning All
teachers are participating in either L3 or Focus on
Reading professional learning. Furthermore,
whole–school professional learning pertaining to
the new learning progressions has also taken
place, with some teachers taking on further
professional learning regarding the progressions.

Annual increases in expected
growth through NAPLAN, PLAN
and school based data.

The school has been
heavily involved in NAPLAN
Online readiness tests,
meaning teachers have
been provided with time to
implement this (Casual
teachers  $1,700)

Funds have been also used
to purchase headphones
and on professional
learning pertaining to
NAPLAN Online. ($400)

Data regarding expected growth through NAPLAN,
PLAN (or PLAN2) and school–based data, is
ongoing. Final analysis of student growth will be
assessed throughout 2019.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Students achieve consistent
progression along learning
progressions.

Funds have been used for
professional learning on the
new learning progressions.
($3,200)

Home Reader sets were
purchased. ($2,600)

Professional learning on the new learning
progressions has been undertaken both externally
and in–school.

All teachers will use formative
and summative assessment as
part of the teaching and learning
cycle, in order to effectively
develop the knowledge,
understanding and skills of all
students in a contemporary world.

Mini–Lit literacy program.
($2,000)

Casual teacher days for
staff to attend Focus on
Reading professional
learning.  ($3,200)

Soundwaves licence was
also purchased. ($1,200)

The vast majority of teachers have engaged in
Learning Intentions and Success Criteria as a form
of assessment.

Next Steps

As per the relevant milestone, LISC will continue to be carried out by teachers, with the aim being that 100% of teachers
use LISC in at least a numeracy and literacy lesson.

Student outcomes will be measured by collecting relevant data through formative and summative assessment. Our
further use of learning intentions and success criteria in numeracy and literacy lessons will help students track their own
development through visible learning strategies.

With the impending implementation of the Learning Progressions approaching, Croydon Park Public School will be taking
on a particular aspect of the Progressions to roll out across the school. This will initially be one of the elements from the
Numeracy progressions but will soon also involve an element from the Literacy progression. The element chosen will be
one applicable to all primary stages

Phase 2 of Focus on Reading will be rolled out in the second half of 2019, as Phase 1 ends in the first half.

Kindergarten to Year 2 teachers are about to embark on Targeted Early Numeracy (TEN) training.

Assessment procedures will be scrutinised in order to develop relevant, whole–school data–collecting practises.
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Strategic Direction 2

Future Focussed Learning

Purpose

To develop a forward looking learning environment in which students, staff and community members work together to
achieve future focussed learning intentions

Overall summary of progress

In 2018, new initiatives were introduced, developed and embedded to promote a forward looking learning environment in
which students, staff and community members work together to achieve future focused learning intentions. There were 3
main focuses areas: Learning Spaces, Learning Culture and Learning Practice.

In Learning Spaces, our main focus this year was the refurbishment of the computer lab and library. The refurbishment of
the Computer Lab was completed in Term 4 and opened for use mid Term 4. The library shelving was installed in Term 4
with furnishings to be completed early Term 1 2019. Interactive panels were ordered for the principal's office, computer
lab, library and 2 classrooms. Installation is 23rd January. Also, flexible furniture was ordered and set up by Term 2 for
every Kindergarten and Year 1 classroom allowing teachers to effectively teach guided reading. As a school community,
staff, parents and students valued and utilised the creation of these improved learning spaces.

In Learning Culture, teachers participated in professional learning in Learning Intentions Success Criteria (LISC).
Teachers were provided with an extensive range of techniques and strategies that enable students to monitor their own
learning through the use of learning goals. This provided students with a clear direction of where they were heading and
provided importance scaffolding to help students succeed. Teachers incorporate LISC into day to day teaching and
programs. Teachers are modelling the language of formative assessment and talking to their students about how they
can be successful.

In Learning Practices, the process of authentically incorporating appropriate technology based practices into learning
tasks was started. An ICT scope & sequence to suit our learning is currently been reviewed and written to coincide with
the new Science and Technology Syllabus. STEMShare kits were organised for late Term 3. Each stage had access to
differentiated kits and utilised them through a weekly timetable, incorporating them into programs. For example,
Kindergarten integrated Bluebots into their scientific unit on toys, while other teachers used the STEMShare challenges.
The success of the program led to the library purchase of Sphero kit for all stages to access.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Contemporary, flexible and
multi–modal learning areas have
been created across the school.

– Flexible library furniture
including campfire seating,
circuit tables, whiteboard
top high tables, ottomans,
flip tables, wobble stools
and wobble boards.

– Flexible library shelving

– Height adjustable
interactive panels for library,
computer lab, principal
offices and classrooms

– Flexible furniture for
guided reading in all K–1
classrooms

– Flexible computer lab
furniture
 • Library – P&C funded
($15000)

Physical learning spaces are being created and
beginning to be used flexibly to meet a broad range
of student learning, interest and needs.

The library quotes have been finalised and orders
placed, installation of the library will be completed
early Term 1 2019. Remaining furniture to be
delivered February 2019 and shelving to be
finalised by BFX.

The computer lab was completed and is being used
in a flexible way by all staff and students.

 Interactive panels have been ordered for the
principal's office, computer lab, library and  2
classrooms. Installation is 7–9th January.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Contemporary, flexible and
multi–modal learning areas have
been created across the school.

 • Library – School funded
($25000)
 • K–1 Flexible Furniture
($13500)
 • Interactive panels
($24000)

Physical learning spaces are being created and
beginning to be used flexibly to meet a broad range
of student learning, interest and needs.

The library quotes have been finalised and orders
placed, installation of the library will be completed
early Term 1 2019. Remaining furniture to be
delivered February 2019 and shelving to be
finalised by BFX.

The computer lab was completed and is being used
in a flexible way by all staff and students.

 Interactive panels have been ordered for the
principal's office, computer lab, library and  2
classrooms. Installation is 7–9th January.

Educational programs that foster
creative, critical and reflective
thinking are planned,
programmed and implemented in
all teaching and learning
environments.

Staff Professional Learning

($2400)

The needs of all students are explicitly addressed in
teaching and learning programs. Teaching and
learning programs describe expected student
progression in knowledge, understanding and skill.
Teachers are incorporating LISC into programs.
Teachers are modelling the language of formative
assessment and talking to their students about how
they can be successful. Teachers are asking for
support as they are keen to use them and deepen
their understanding. LISC professional learning will
be a continued focus next year to ensure it
becomes a regular part of the teaching and learning
cycle.

Technology is integrated across
all Key Learning Areas and is
evident in teaching and learning
programs.

–Working computer lab

– Accessible working
technology for all classes

– Purchase of additional
iPads, notebooks and
Sphero Kit

– STEMshare KITS

– Professional learning on
the new Science and
Technology Syballus
 • STEM share KITS
(Shared resource)
 • Sphero Kit ($2995)

The creation a technology scope & sequence to suit
the learning needs of our students is currently
underway for implementation in 2019.

Staff and students have access to an updated
flexible working Computer lab and is utilised on a
weekly basis.

Science and Technology professional learning is
being planned for 2019. All stage teams have pulled
apart the science and technology syllabus through
our updating of our Schools' Scope & Sequence.

The school has purchased additional iPads,
notebooks and a Sphero Kit to improve Technology
practice.
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Next Steps

In Learning Spaces, contemporary, multi–modal and flexible learning areas will be continued to be created across the
school with the introduction of future–focussed pilot classrooms in each stage.

In Learning Culture, there will be continued focus in reflective learning by embedding Formative Assessment and
continuing to build teacher confidence in the use of LISC. Programming will clearly identify learning intentions and explicit
success criteria for their students. This will be evident in daily teaching practice. Teachers will be provided with
professional learning in formative assessment to provide effective and timely feedback to students, encouraging critical
and reflective thinking.

In Learning Practice, the focus will be to explore and embed technology into KLA programs and ensure all staff have
continuing access to workable technology. An ICT coordinator will be utilised to maintain staff and student access to
technology. Technology throughout the school will be updated and added to where needed.
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Strategic Direction 3

Students as Leaders

Purpose

To develop respectful, responsible student leaders who are actively engaged in the school and the broader community.
These students are independent, self motivated to reach their full potential as life long learners and are explicitly taught
skills to be successful.

Overall summary of progress

Students were provided opportunities to develop leadership skills throughout the school and the broader community.

PBL was entrenched school life for all students and school leaders. Consistent communication to the whole school
community with fortnightly PBL expectations, through school social media including Facebook and Skool Bag App and
also at weekly Monday and Friday assemblies from the school prefects and staff. The values of PBL were consistent in
the communication but also development of PBL Signage that was collaboratively developed in consultation with staff
and students. The school community was also involved in decision making processes and providing feedback about PBL
policy and procedures attending meetings and forums.

The school prefects and student SRC had increased roles and responsibilities to develop their own leadership
capabilities by hosting and organising PBL Events with coordinating teachers. These student leaders were active in the
school community and provided with increased opportunities to develop initiatives including lunchtime activities such as
chalk drawing and lunchtime interest based clubs including chess. These activities promoted prosocial behaviours and
help develop a sense of belonging for all students. Along with the Prefect weekly duty roster, the SRC also had a rotating
roster to increase their duties within the school. This will continue into 2019 with more opportunities around the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

PBL system entrenched in school
life and 95% of students on
positive behaviour levels.

Student Survey, Suggestion
Box, SRC Reps regularly
visiting classrooms to
present proposals for
changes in school life
routine and seeking class
approval and suggestions.

PBL Meeting held with parents to discuss PBL
implementation across the school and receive
feedback

Whole school PBL survey distributed across the
school for parents

Students and staff regularly
attend leadership courses and
events.

Student coordinated PBL
celebrations (no cost)

PBL Student Forum scheduled in Week 8 at 3 – 6
Assembly to receive student feedback.

Student Leaders mentor their
peers in leadership and Teaching
and Learning programs are
co–designed by students and
teachers

Student successes publicised
throughout the school community
via communication platforms
such as school social media,
newsletters, Skool Bag App and
local media.

Social Media platforms

Staff administrators (no
cost)

Community Newspaper (no
cost)

School Leaders worked with Neighbourhood Aid
during the year and co–published collaborations in
social media and community newsletter platforms.
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Next Steps

2019 and 2020 will see a shift of focus from developing leadership skills at Croydon Park Public School to students
becoming leaders in their learning. This will closely align with the focus in both Strategic Direction 1 and Strategic
Direction 2.

To enable students to become leaders in their learning, professional learning will be tailored to allow teachers to continue
to build their knowledge, skills and confidence in the learning progressions, formative assessment and the use of LISC
(Learning Intentions and Success Criteria). LISC will become more visible as a daily practise in classrooms and students
will be encouraged set their own learning goals through 'I can statements...' developed from the learning progressions,
with particular focus being on Additive Strategies. Students will be provided with effective and timely feedback through
the use of formative assessment to enable them to become critical and reflective thinkers. They will also be equipped
with the skills required to monitor and self assess their own learning in order to progress and achieve their goals.

The school will review the success of Three–Way conferences and improve the way in which these conferences are
conducted to ensure that students are able to clearly communicate their learning goals.

PBL will continue to be embedded in Croydon Park school culture and 'We are Learners' will be strengthened to align
with students becoming leaders in their own learning.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading SLSO support plan SLSOs contributed to the annual review
meeting with Principal and Aboriginal
Committee completed annual review of
support plan
. Aboriginal Education committee meeting
was held, they evaluated 2018 program and
made preliminary 2019 planning. Aboriginal
students were actively engaged in their
learning and extra–curricular activities. There
was a very low rate of absences for Aboriginal
Students. Aboriginal students participated
with students from other schools in dance,
drama, visual arts, sport and cultural studies.
One student was nominated for and received
a Deadly Award.

English language proficiency Class Teachers released to
meet with EALD Teachers
($1,650)
English language
proficiency ($ 1,800.00)
 • English language
proficiency ($1 800.00)

Annual Review of staffing operations was
held, . The continued reviewing and adjusting
of timetables enabled support to students and
classes where the need was most effective. It
also enabled for new students to the school
being effectively catered for. The EAL/D
teachers worked collaboratively with the
classroom teachers to support students and
upskill the class teachers. Students were
supported with a mixture of class and small
group interventions. There was little need for
individual withdrawal for intensive language
support. EALD met with class teachers, who
were released from class to  review and align
their programs for 2019 with newly developed
scope and sequences.

Low level adjustment for disability External advisor
recommended by Learning
and Wellbeing team
(Riverwood).
Low level adjustment for
disability
($ 1,000.00)

 • Low level adjustment for
disability ($1 000.00)

Annual Review of staffing operations. The
Learning and Support Teacher supported the
staff and students to coordinate and inform a
range of learning interventions. Individualised.
Recommendations for the continuation of, or
adjustments to, Learning Plans for 2019 were
determined.

Quality Teaching, Successful
Students (QTSS)

Staffing Allocation 0.713
($74,233)

Additional teacher for Early intervention
Literacy support enabled Quality Teaching
and Learning across K–2. Assistant Principals
were also supported to conduct observations
and support Quality Teaching. From Term 3
an off class Assistant Principal conducted
classroom observations, demonstration
lessons and support quality teaching.
Teachers were also released to conduct
reciprocal observations and reflect on their
practice.

Socio–economic background Speech Therapy ($20,000)

Casual Teacher Salaries
($2,400)

 •  ($0.00)

Executive reviewed the Speech program and
it was decided to continue the program in
2019 as the program continued to be an
important and effective intervention strategy
throughout the school. Teachers displayed
increased confidence when identifying
students who required specific and targeted
speech intervention. The Speech team
regularly attended Learning and Support
meetings to discuss student progress and
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Socio–economic background Speech Therapy ($20,000)

Casual Teacher Salaries
($2,400)

 •  ($0.00)

intervention strategies that were successful
and to make recommendations. Yearly written
reports for students on the program were
distributed to teachers and parents.

Support was provided to enable parents to
provide feedback, contribute ideas and to be
involved in school life.

Support for beginning teachers Support Funds ($20,679) Croydon Park Public School had
approximately 5 teachers who were seeking
accreditation at proficient in 2018. All
teachers actively engaged in professional
dialogue, peer and supervisor observation
and engaged with a mentor throughout the
year. Some teachers gained accreditation at
proficient, whereas some teachers are still
working towards theirs. Throughout 2019
these teachers will continue to build their
knowledge of the professional standards and
continue to seek accreditation. As some
teachers reached their goals, money was
reserved for 2019 as one teacher would be on
a kindergarten class full time, (previously
RFF) and extra support would be needed.

Printed on: 1 June, 2019Page 13 of 20 Croydon Park Public School 7412 (2018)



Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 205 219 219 224

Girls 198 204 199 222

Croydon Park Public School has continued to grow in
population. The balance of boys and girls is nearly
identical. We have managed to accommodate the
population growth without significant impact on school
operations. It is expected that the school population will
increase slightly in 2019 and the school has the
capacity to cater for the increased numbers.

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.5 93.2 94 94.1

1 94.8 94.1 94.4 93.9

2 93.9 94.6 94.5 93.3

3 92.5 94.5 95 93.8

4 95.3 93.5 94.7 93.9

5 94 95.2 94.8 94.2

6 93.5 93.7 93.3 92.9

All Years 94.1 94 94.4 93.7

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

1. If a student is absent for more than 3 days in a row
without an explanation, the classroom teacher contacts
the family to seek clarification about the reason for the
absence.

2. If no response is received after 3 days, the teacher's
supervisor attempts to contact the family.

3. If there is still no satisfactory response or an
appointment for an interview arranged, the principal is
then informed and will attempt to contact the family.

4. If there is no satisfactory response or meeting
arranged the Home School Liaison Officer is contacted.

Croydon Park's comprehensive range of extra curricular
activities and programs ensures students are actively
engaged in school life. These activities and
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programs are major contributor to Croydon Park's
attendance rates being higher than the state average.
Participation rates in programs are extremely high,
resulting in the children's desire to be at school. The
school also has a large focus on student wellbeing, with
Positive Behaviour for Learning running in the school,
as well as other programs being utilised such as Circle
Time and Bounce Back.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 16.27

Teacher of Reading Recovery 0.53

Learning and Support Teacher(s) 0.8

Teacher Librarian 1

Teacher ESL 1.8

School Counsellor 1

School Administration and Support
Staff

3.12

*Full Time Equivalent

In 2018 Croydon Park had no teaching staff who
identified as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 40

Professional learning and teacher accreditation

Croydon Park Public School engaged in a wide range
of targeted, purposeful and innovative professional
learning sessions throughout 2018. Along with
compliance training such as CPR, Code of Conduct,
Anaphylaxis and Child Protection, staff engaged in
professional learning sessions in Numeracy and
Literacy. In Literacy staff from Kindergarten to Year 1
undertook training in L3, which focused on Literacy
strategies, while staff from Year 2 to 6 undertook
training in Focus on Reading, which focused on

comprehension strategies.. Both of these courses will
also continue in 2019. Staff also undertook training on
the new Learning Progressions.. In Numeracy the staff
received professional learning on Numeracy strategies
and Thinking While Moving in Maths. Staff also
received professional learning in using the Stem Share
kits and our newly purchased technology, which
complemented our Future Focused Learning. Learning
Intentions/Success Criteria and Positive Behaviour for
Learning were two other major areas of staff
development. A number of teachers were awarded
accreditation at the proficient level during  the year.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 414,910

Revenue 4,367,899

Appropriation 3,953,188

Sale of Goods and Services 49,141

Grants and Contributions 357,244

Gain and Loss 0

Other Revenue 450

Investment Income 7,876

Expenses -4,017,594

Recurrent Expenses -4,017,594

Employee Related -3,565,952

Operating Expenses -451,642

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

350,305

Balance Carried Forward 765,215

Croydon Park Public School operates a Finance
Committee consisting of the Principal, an Assistant
Principal, the School Administrative Manager and
another staff representative. During 2018 invested in
technology to support future focused learning and also
to begin the process of turning classrooms into future
focused learning spaces. Savings were set aside to
continue this classroom transformation in 2019.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 3,042,222

Base Per Capita 80,828

Base Location 0

Other Base 2,961,393

Equity Total 372,671

Equity Aboriginal 4,851

Equity Socio economic 22,504

Equity Language 225,310

Equity Disability 120,006

Targeted Total 152,765

Other Total 237,583

Grand Total 3,805,241

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018 Croydon Park Public School Year 3 students
performed well above state average in Reading,
Writing, Grammar and Spelling. Year 5 students also
performed above state average in Reading, Writing,
Grammar and Spelling. Year 5 was well above average
in Spelling and the number of students in the lower
bands in Year 5 Selling decreased, while the number of
students in the top three bands increased. In Year 3
Reading, the number of students in the top two bands
increased and the number of students in the top band
in Spelling also increased from previous years.

In Year 5, the school achieved above expected growth
from Year 3 to Year 5 in Spelling and Reading when
compared to both state and similar school's growth.
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Band 1 2 3 4 5 6

Percentage of students 4.3 12.8 12.8 12.8 21.3 36.2

School avg 2016-2018 3.2 8.3 17.8 17.2 19.7 33.8

Band 1 2 3 4 5 6

Percentage of students 6.4 8.5 6.4 12.8 21.3 44.7

School avg 2016-2018 3.2 5.1 14.1 17.9 21.8 37.8

Band 3 4 5 6 7 8

Percentage of students 1.8 7.1 10.7 39.3 25.0 16.1

School avg 2016-2018 3.7 11.1 17.9 34.6 19.1 13.6

In 2018, Croydon Park Public School Year 3 Students
performed well above state average in Numeracy. The
number of Year 3 students in the top two bands of
Numeracy increased. Year 5 students performed on
state average in Numeracy. The number of students in
the top band in Year 5 Numeracy increased and no
Year 5 student was in the bottom band in Numeracy.

In Year 5 the school achieved above expected growth
from Year 3 to Year 5 in Numeracy when compared to
both state and similar school's growth.
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Band 1 2 3 4 5 6

Percentage of students 4.3 6.4 14.9 21.3 25.5 27.7

School avg 2016-2018 1.3 11.5 23.6 22.3 19.1 22.3

Band 3 4 5 6 7 8

Percentage of students 0.0 23.6 23.6 20.0 21.8 10.9

School avg 2016-2018 1.9 20.8 27 24.5 15.7 10.1

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.
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The Premier has set a target to increase the proportion
of N.S.W. students in the top two NAPLAN bands by
eight per cent, which would see an expected rise in
student performance to a level where  35.2% of
students across the state are performing in the top two
bands in Literacy and Numeracy. Croydon Park is
determined to reach this goal and has investigated and
implemented new ideas and practices, as well as
investing in new resources. The current performance of
students is as follows: Year 3 Literacy (57.45%) and
Numeracy (53.19%). Year 5 Literacy (41.83%) and
Numeracy (32.73%). This once again shows an
excellent performance base in Year 3 with our students
achieving the Premier's target on a six band range.
Year 5 Literacy also achieved the Premier's target, after
being well below the target in 2017. Year 5 Numeracy
was trending upwards towards the Premier"s target,
nearly doubling the percentage of students in the top
two bands from 2018. The school identified the need to
increase the value–added performance of our students
as they moved from Early Stage 1 to Stage 2 and as
they moved from Stage 2 into Stage 3. Early Stage 1
(Kindergarten) to Stage 2 (Year 3) value–add remains
above State average and on an upward trend, while
Stage 2 to Stage 3 (Year 5) value–add was just above
state average and on an upward trend.

Parent/caregiver, student, teacher
satisfaction

Community Forums, though held less frequently than in
previous years, continued to be an effective vehicle for
communication between school and home. These
forums provided an opportunity for parents who were
unable to attend P&C meetings to contribute their
ideas, opinions and feedback on school plans and
decisions. Parents provided feedback on events that
had taken place reporting processes and parent
involvement opportunities which were reported back to
the staff and executive. The feedback was utilized by
taking it into consideration to build collaborative
decision making and planning processes.

Students, parents and staff were surveyed to provide
feedback on the progression of the school plan,
particularly in Strategic Direction 2– Future Focused
Learning, as well as the continued implementation of
Positive Behaviour for Learning. Students from 2–6
also set personal goals for their learning, in consultation
with teachers and parents, and from surveys the
students felt ownership of their learning and they felt
supported in decisions that they made. PBL was
recognised by both parents and students as being a
positive step in school behaviour management as they
believed they had an equal role with teachers in
developing rules and consequences. They also
appreciated that rules were actively taught.

Feedback from teachers indicated that the culture of
high expectations was continuing to grow and that
collaboration with both colleagues and executive staff
was continually improving. More staff also expressed
interest in gaining leadership roles and  it was decided
that in 2019 an aspiring Leaders Group will be formed
to strengthen the leadership capacity of interested staff,
as well as using this group to drive and lead some
initiatives.

Policy requirements

Aboriginal education

The goals outlined in the Department of Education
(DoE) Aboriginal Education Policy guide and inform
teaching and learning programs for all students, both
indigenous and non–indigenous, of Croydon park
Public School. Aboriginal and Torres Strait Islander
culture was celebrated by all K–6 students through
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Aboriginal Education teaching and learning activities
being embedded in school practices. Staff continue to
ensure that cross–curriculum priorities, which include
Aboriginal and Torres Islander histories and culture, are
included in a meaningful way in our lessons and
programs. The school is determined to continually
improve the quality and presentation of these learning
experiences.

Students from Aboriginal and Torres Strait Islands
backgrounds all had Personal Learning Plans which
were planned, developed and negotiated by teachers,
parents and students collaboratively. Plans were
regularly reviewed and adjusted where necessary, or
as goals were achieved. School Learning Support
Officers provided additional support to implement these
plans in the classroom.

In 2018, the Croydon Park School Community
acknowledged the significant annual events of
Reconciliation Week, Sorry Day and NAIDOC Week
from K–6, in classrooms and at assemblies.
Discussions were held about the importance of these
events to our nation. In 2018 the school worked more
closely with Aboriginal Education Officers, who visited
the school in mentoring roles and to be in attendance at
and to participate in events such as NAIDOC Week.
One of our students was nominated for and was
presented with a Deadly Award. In 2019

In 2019 the school intends to work even more closely
with Aboriginal Education Officers and further enrich
our programs by strengthening our Aboriginal
connections and perspectives.

Multicultural and anti-racism education

At Croydon Park Public School we had more than 48
language and cultural backgrounds represented within
our school in 2018. During the year Croydon Park
students from K–6 in school wide and class activities
which valued and celebrated the rich cultural diversity
in our community. Harmony Day was once again
celebrated with class activities held across the school,
which culminated in a magnificent multicultural feast,
prepared by the parents and the community and
enjoyed by the whole Croydon Park School
Community. The school community came dressed in
either their national costumes or colours, or the
Harmony Day colour of orange. Activities included art,
traditional sports, reading activities and cultural
presentations.

During the year the school community was welcomed
to various special events and performances by students
greeting them in their home language, to recognise the
cultural diversity of the community. Student read and
borrowed bilingual books from the library and had at
their disposal bilingual dictionaries to assist them with
their activities.

At our end of the year concerts, some classes
performed cultural dances and a Pacific Islander Dance
Group was formed and performed during the year.
Their dance routine was particularly well received at
any event where they performed.

Cross Curriculum Cultural Perspectives were a school
focus and were embedded in teaching and learning
programs across the school. A range of multicultural
events were celebrated and acknowledged in classes,
including Chinese New Year, ANZAC Day, Sorry Day,
NAIDOC Week, Reconciliation Week and Saint
Patrick's Day.

Croydon Park Public School has a member of staff
acting in the role of Anti–Racism Officer. The
Anti–Racism officer is available to any member of the
Croydon Park School Community who feel they have
subject to racially motivated behaviour within the school
environment. There were no notification of racially
motivated behaviour in 2018.
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