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Introduction

The Annual Report for 2018 is provided to the community of Scone Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Deborah Fisher

Principal

School contact details

Scone Public School
Liverpool St
Scone, 2337
www.scone-p.schools.nsw.edu.au
scone-p.school@det.nsw.edu.au
6545 1049

Message from the Principal

2018 has been a successful year at Scone Public School. Our students continue the proud tradition of outstanding
poetry, public speaking and debating. We had one of our largest number of entries into the Muswellbrook and Upper
Hunter Eisteddfod following our school's Youth Performance Poetry Competition with placings in all categories entered.
Our public speakers once again shone at the Apex Public Speaking Competition with our school coming first in every
section. Our John Townsend Public Speaking finalists being recognised at the end of year Presentation Day. Our Year 6
debaters performed amazingly throughout the Premier's Debating Challenge narrowly missing out on going through to
the finals with a one point loss. This success could not be realised without the wonderful support of our parents and work
of our teachers who encourage and assist our students to fulfil their potential.

Our students experienced success in sport. Teams and individual success has been recognised throughout the year at
our various assemblies. Our Rugby League team experienced particular success progressing to the State finals and
coming 3rd in the state. This is an amazing result for our boys and we were very proud of their effort throughout the
season.

The Creative and Performing Arts continue to be well supported with our choirs, dance groups and drama ensembles
popular with students. Our dance groups participated in the Tamworth Dance Festival and performed during Education
Week. A large contingent of students attended the KiaOra Music Camp with a number of students recognised for their
talents, receiving awards at the final concert. We had six students attend the Hunter Central Coast Creative Art Camp
and three students selected to participate in the eGATS program in art and writing. Our Visual Arts group regularly
practised their skills and produced thank you cards to be sent to all our contributors to our Presentation Day.

This year we have introduced Positive Behaviour for Learning. This whole school approach provides support and
consistent responses to student learning and behaviour. Our school expectations are; at Scone Public School we are;
Respectful, Responsible and Considerate.

Our aim to Create a Flourishing Culture has led us to form a partnership with Where There's a Will. All our staff are being
trained in Visible Wellbeing alongside our colleagues in state and independent schools in the Upper Hunter. This
strengths–based approach to creating resilient, confident learners we believe, will set them up for success for their lives
after school.

Teaching is a partnership and we have built great partnerships with our parents and carers. I cannot thank our P&C
enough for the wonderful work they do for our school. The fundraising efforts this year have been outstanding. They have
organised the Mother's Day and Father's Day Stalls, Bloom Markets, the Five Cent Challenge, School Banking, Photo
fundraisers at Grandparents Day and barbeques at the Warbirds over Scone and the Farriers Competition just to name a
few. They run the school Canteen and Uniform Shop and have been pivotal in the decision–making for our Uniform
review which has seen the introduction of the new sports shirts. By the start of next year the fruits of their labour
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will be seen throughout our school playground with playground equipment and playground art that can be used for
learning and fun.

At Scone Public School our Statement of Purpose is Success for All. We recognise our wonderful students for their
success. I commend them all for their ongoing commitment to their learning and for taking every opportunity offered to
them.

Lastly, I would like to thank our wonderful teaching and support staff. I know the care you have for each of your students
and how you endeavour every day to see them reach their potential. Your commitment to your own learning and striving
for excellence inspires me and makes Scone Public School the best place for our students.

Congratulations to students, parents and staff on such a successful year!

Deborah Fisher

Principal

Message from the school community

I think most of us here would all agree that despite only having a small committee of volunteers in 2018 we have had a
rewarding year with the results and outcomes speaking for themselves.

It is evident that our small parent body continues to deliver for our school community and is committed to providing
parents with a platform to be involved in making changes and suggestions that benefit our school.

There have been many highlights during the year and the list of achievements and initiatives are significant.
 • Overall our net general fundraising after expenses for the year was just under $24,000 which is an increase of 41%

on 2017.
 • We managed to organise our biggest and most successful Bloom Markets yet, raising over $10,000.
 • We met our $30,000 goal for our school playground addition contribution.
 • Through the commitment of our canteen supervisor and the implementation of a new menu we were the first

school in the Upper Hunter to comply with the new healthy canteen strategy guidelines.
 • We made annual donations for library resources, school presentation day and for various sporting students.
 • We successfully hosted numerous BBQ and catering events such as Warbirds over Scone, Farriers

championships, 2018 Meet the Teacher night and various department of education meetings held at the school.
 • We held fundraisers in the form of Mother's Day Stall, Father's Day Stall, 50 Cent Challenge, Grandparents Day

photos and the family portrait fundraiser.
 • We continue to operate the school canteen, uniform shop and facilitate school banking and scholastic book club.
 • We contributed towards the SPS "friendship garden".
 • After much discussion, surveys and consultation we successfully presented the design of the new SPS sport shirts

and shorts to our school community. These have been overwhelmingly popular and a great success.
 • We were involved in the initiation of the installation of the new crossing on Hill street.
 • We have had ourselves listed as a donation partner on the Scone return and earn recycling for three months this

year.
 • Celebrated Teachers day with a cake to show our appreciation to our Teachers.
 • Lastly, we had our wonderful concrete painting and artwork done by Lex James. The students seem to be really

enjoying these.

To those who donate in time and financially to the P&C – we thank you. I make particular mention to those parents,
family members and teachers that donate their time. The time itself is invaluable and everything we do cannot be done
without you.

Every donation received goes towards the education and improving facilities for all students at Scone Public School.

To Deb Fisher and Laurece Godde – on behalf of the P&C and parents in general thankyou for attending the P&C
meetings and events. We greatly appreciate the staff's support of the P&C and its initiatives at the school.

Finally, I would like to officially thank our 2018 executive and general committee as without your time, efforts and
dedication the success of 2018 would not be possible and valuable services like the canteen and uniform shop would
cease to exist. I know how much effort has gone in behind the scenes this year.

To those departing – farewell and best wishes. To those of us returning and any new executive and committee members
– I look forward to seeing what 2019 brings you all.
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Melanie White

Scone Public P&C President
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School background

School vision statement

High expectations have been established at Scone Public School and this is reflected in the school’s Statement of
Purpose, “Success for all, through partnerships and shared values.”

The definition of success in terms of learners at Scone Public School has been defined as risk taking, creative learners
who persist in their learning by listening with understanding, thinking critically and independently and by collaborating
with their peers.

To this end the school’s moral purpose is to ensure that we provide essential skills and quality opportunities for our
students in order that they enter society as informed and active citizens. We do this through a shared commitment to
continual improvement, and high quality teaching and leadership.

Our school community shares this commitment to the development of young people who will be informed and active
citizens. They value the opportunities and skills that Scone Public School provides.

School context

Our school has a proud history of educating generations of Upper Hunter residents and a long tradition of academic
excellence.

Our students enjoy success in all areas of the Creative and Performing Arts where they are tutored by experienced and
talented teachers. An enrichment class provides challenging and stimulating learning experiences for our gifted students
and the school offers extensive programs and specialised teachers to support students with additional needs.

Our school fosters critical–thinking and allows students to develop strategies and skills that will enable them to adapt in a
world that is forever changing. They are encouraged to face the future with confidence. This is nurtured and developed
by the highly qualified and committed teaching and non–teaching staff who work together to provide a happy and
supportive environment.

A feature of the school’s profile is the importance that is placed on strong partnerships between home, the school and
the wider community. The school’s shared values cement this partnership. We have outstanding welfare and leadership
programs that promote a culture of belonging. We recognise and develop the ‘whole child’ and believe in providing
opportunities for every student to succeed.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, the school is at Delivering.

Learning Culture (Sustaining & Growing)

There is a Learning Culture established across the school to ensure all students achieve progress in their learning.
Focus Groups and Interventionists support student learning with regular feedback to parents to foster effective
partnerships to ensure continual improvement.

Wellbeing (Sustaining & Growing)

Whole school professional learning in Visible Wellbeing has established a strong commitment to creating a flourishing
culture to support the social, emotional and learning needs of all students and staff. The Wellbeing Teacher role and
partnerships with outside agencies have ensured monitoring of data resulting in measurable improvements ( Tell Them
From Me results indicate above NSW Government Norm. ratings for Advocacy at School). Positive Behaviour For
Learning (PBL) has created a consistent approach to behaviour to ensure effective conditions for learning.

Curriculum (Delivering)

Teaching and Learning programs across the school show evidence of differentiation. Focus Groups in Literacy show
evidence of dynamic teaching and learning informed by student assessment and tracking of student progress and
achievement.

Assessment (Sustaining & Growing)

Teachers routinely use a range of formative and summative assessment to inform their teaching. The Learning and
Support Teacher (LaST) monitors learning progress across the school and supports teachers to respond to trends to
meet learning needs of students.

Reporting (Delivering)

The school provides parents and carers with regular information on the learning progress of their children including
written reports, PLAN reports in Literacy and parent/teacher interviews. Individual Learning Plans and Personalised
Learning Pathways are regularly reviewed to be responsive to student learning needs.

Student Performance Measures (Delivering)

Data is used to measure teacher impact and value–added achievement. Teachers calculate Effect Size on pre and post
assessments to measure impact of teaching and inform teaching programs.

In the domain of Teaching, the school is at Delivering.

Effective Classroom Practice (Delivering)

Teachers work collaboratively across stages to plan and assess, regularly reviewing their teaching and learning
programs. The school's partnership with Corwin to implement Visible Learning across the school has ensured Learning
Goals and Success Criteria have become a part of teacher practice.

Data Skills and Use ( Delivering)

Teachers have completed professional learning to implement the Learning Progressions and build their capacity to use
effective formative assessment strategies. Executive staff analyse student progress and achievement data to inform
decision making for resource allocations like Interventionist timetables and Focus Group targets. Teachers review
standardised test results to measure their impact and guide future teaching.

Professional Standards (Sustaining & Growing)
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All teachers use the Professional Standards for the development of Professional Development Plan goals and are
encouraged to pursue higher levels of accreditation. Curriculum Teams, Professional Learning Communities and Quality
Teaching Rounds are implemented to improve practice and build capacity of all teachers.

Learning and Development (Sustaining & Growing)

Quality Teaching Rounds, Lesson Observations and Walkthroughs allow teachers to engage in professional discussion
to improve teaching practice. The Induction Team and Instructional Leader provide support to new and experienced
teachers through coaching and mentoring. The Impact Coach coordinates professional learning for all staff with external
agencies and guides the implementation of effective strategies to improve teaching and learning.

In the domain of Leading, the school is at Sustaining and Growing.

Educational Leadership (Sustaining & Growing)

A culture of high expectations exists across the teaching and non–teaching staff. Professional Learning Communities
build leadership capacity and focus on continual improvement of teaching and learning. Executive staff complete
Walkthroughs and Lesson Observations to monitor implementation of key priorities and monitor performance and provide
feedback. Parents and community members have opportunities to engage in school–related activities and provide
feedback through surveys and by being members of decision–making teams such as the Aboriginal Education Team.

School Planning, Implementation & Reporting (Sustaining & Growing)

The leadership team embeds processes to regularly monitor and review the implementation of the School Plan and work
collaboratively with teachers to achieve the improvement measures and school's Strategic Directions. All teachers have
the responsibility to drive school improvement through their involvement in Professional Learning Communities..
Self–assessment against the School Excellence Framework and reporting of annual achievements inform future
improvements.

School Resources (Sustaining & Growing)

The school has strategic financial processes to manage school resources effectively and have completed extensive
professional development in the use and implementation of new system wide software for budgeting and managing of
the school resource allocation. Our schools grounds and physical spaces have been optimised to provide a safe and
engaging learning environment. Learning spaces are used flexibly and community use of facilities is encouraged with the
P&C holding the Bloom Markets each year at the school. Technology is effectively used to enhance learning with access
to laptops, iPads and Interactive Boards across all stages. Teachers have access to technology to help monitor and track
student progress.

Management Practices and Processes (Sustaining & Growing)

The school leadership team regularly communicates the school priorities and makes informed choices about
administrative practices and systems. Review of attendance processes has ensured a more streamlined approach to
managing school attendance. use of the Skoolbag app, Facebook site and Web Page help to inform parents and the
wider community of the school's priorities and practices and help strengthen parental involvement. The school is held
accountable for its operation and shares its Annual School Report to the P&C on an annual basis. Consultation is a
regular practice to underpin school improvement. The leadership team analyses community satisfaction through Tell
Them From Me and other surveys and uses it to inform improvement planning

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Learning Culture

Purpose

At Scone Public School we aspire to provide equitable opportunities for students to pursue their potential as lifelong
learners.

Students will exhibit the characteristics of assessment capable learners who thrive in today's world. 

Overall summary of progress

All teaching staff have completed their first year of professional learning in Visible Learning as provided by the
partnership with Corwin and guided by the Impact Coach.  All teaching and learning programs have evidence of Learning
Goals and Success Criteria.  A systematic assessment schedule is being implemented to monitor student growth and
inform teaching and learning programs.

Teachers collaboratively plan and implement STEM based learning to engage students and to improve teacher capacity
to integrate technology into teaching and learning.  Networks across schools have been established for implementing
STEM based learning. Student 'Techno Club' established to build capacity and support integration of STEM and ICT
across the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Students demonstrate a 4%
growth in literacy and numeracy
as measured by pre and post
testing in internal and external
assessments.
 • Increased student engagement
as evidenced by Tell Them From
Me data, attendance data,
walkthrough data, lesson
observation data and other
relevant data sources.
 • Improvement in Technology
being a driver of student learning
as evidenced in Tell Them From
Me survey data and class
teaching and learning programs.

Visible Learning

Impact Coach– one day per
week $22 000

Corwin Partnership and
Professional Learning $18
000

Integrating Technology

STEM Resources $23 000

Visible Learning
 • All classroom teachers have embedded Learning
Goals and Success Criteria into their English
Teaching and Learning Programs (end Term 4
2018).
 • Average Effect Size of 2.0 (Sounds) and 2.2
(Words) calculated for MiniLit Reading Program
indicate impact of teaching.
Integrating Technology
 • Improved access to technology and STEM
resources through the strategic purchase of
Interactive Panels and Robotics and Coding
resources.
 • Teachers mentored in the use of STEM
resources have indicated an improved confidence
to integrate technology into their teaching and
learning programs.

Next Steps

Visible Learning
 • Continue to implement the Visible Learning Action Plan with a focus on feedback. Development of a Classroom

Observation Tool to be used during Quality Teaching Rounds.
 • Pre and Post tests developed for key ideas for each stage to allow measurement of effect–size and impact of

teaching.
 • Teachers participate in Impact Cycles to measure their impact.

Integrating Technology
 • STEM teacher employed for two hours a week to develop teacher capacity to implement STEM based learning in

the classroom.
 • Strategic resourcing to support the integration of STEM technology into teaching and learning programs.
 • Networks developed across the community of schools to develop STEM days that integrate technology and

engage students.
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Strategic Direction 2

Flourishing Culture

Purpose

At Scone Public School, there is a strategic and planned approach to develop whole–school wellbeing processes that
support the wellbeing of all students and staff so they can connect, succeed, thrive and learn.

Overall summary of progress

Visible Wellbeing

Staff have participated in whole school training in Visible Wellbeing to develop a strong understanding of how to
incorporate Positive Education practices into their daily teaching. Partnerships with Where There's a Will and the local
community of schools has established a network of schools and educators all working to develop wellbeing within the
community.

Positive Behaviour For Learning

The staff collaboratively developed an effective data system, revised our school expectations, developed a rewards
system and created a school mascot.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Positive Behaviour for
Learning

3% Increase in student
engagement and wellbeing
drivers in the Tell Them From Me
(TTFM) Student survey data.

$5000– Resources
including Rewards Days

$ 750–Professional
Development

 • TTFM data indicates a 3% increase in Sense of
Belonging.
 • TTFM data indicates an 8% increase in Positive
Relationships to be above the NSW Government
Norm
 • TTFM data indicates a 9% increase in Interest
and Motivation

Positive Behaviour for
Learning

4% increase in School–wide
Evaluation Tool (Positive
Behaviour for Learning) data.

$5000– PBL Coordinator
release

 • There has been a reduction of reported negative
incidents as collected from Sentral data.

Visible Wellbeing

School evaluation against the
SEF validates a growth from
Delivering to Sustaining and
Growing in the areas of Learning
domain element of wellbeing and
learning culture.

$4500 Professional
Devlopment

$3500 Inspirational Speaker
John Coutis

$2000 Professional
Learning (PESA)

 • A wellbeing teacher is employed two days per
week to support the social and emotional learning
of students.
 • Free to Be and Emoji Groups conducted by Youth
Services personnel to promote emotional
awareness.
 • Wellbeing Team promotes Strengths based
practices in whole school approach.
 • Focus Groups in classes support the learning of
individual students.
 • Whole school professional development in Visible
Wellbeing commenced.

Next Steps

Visible Wellbeing

Visible Wellbeing professional development continues.

Development of a Scope and Sequence that integrates Positive Behaviour for Learning with the Visible Wellbeing
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SEARCH model.

Continue to focus on building knowledge and understanding about how we use our Strengths.

Support Programs introduced– Drumbeat and Mini Drums.

Positive Behaviour For Learning

Development of Positive Behaviour for Learning lessons to ensure consistency of understanding across the school for
each of the school expectations.

Visible messaging using signage across the school.

Develop the capabilities of more staff to lead Positive Behaviour for Learning across the school.
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Strategic Direction 3

Reflective Culture

Purpose

At Scone Public School quality curriculum implementation ensures data informed teaching and learning programs that
identify interventions and modify teaching practices to drive school improvement.

Strategies implemented reflect research on best practice and include ongoing monitoring of success.

Overall summary of progress

Evidence Informed Pedagogy

Teachers have been implementing Focus Groups to meet the needs of targeted students. Collaborative practices to
support collegial discussion about learning and student growth have been established.

Curriculum

Teachers participated in professional development in target curriculum areas; PD/H/PE and Science and Technology.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Evidence Informed Pedagogy

Document analysis of teaching
programs show clear evidence of
differentiation in literacy and
numeracy.

Walkthroughs indicate 80% of
observed  focus groups follow the
standard guidelines for best
practice.

Interventionist– 1.2FTE

Interventionist– 0.1FTE

 • Lesson Plans for Focus Groups demonstrate
teachers differentiation to meet the needs of
targeted students.
 • Teachers continue to implement Focus Groups
as per the guidelines to ensure consistency in
intervention.

Curriculum

All teaching and learning
programs meet the NESA
requirements as evidenced by
supervision program checklists.

Teachers have a clear knowledge
and understanding of curriculum,
based on pre and post survey
data following professional
learning and collaborative
workshops.

$3000– Professional
Development

 • Program checklists are used by supervisors to
identify and collate information on the requirements
from NESA.

Next Steps

Evidence Informed Pedagogy

Progressions and PLAN 2 utilised by all teachers to track and monitor progress of students.

School funded Instructional Leader to support the implementation of Focus Groups and Intervention.

Curriculum
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Partnership with the Upper Hunter Conservatorium of Music to mentor teachers in the implementation of the Music
Curriculum.

Consistent Teacher Judgement (CTJ) timetabled twice per term at stage level across the school.

Executive staff attend professional development in curriculum monitoring.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $46739  • NAIDOC Day workshops and celebrations
including our Stage 3 Aboriginal students
dancing for the school and wider school
community for the first time.
 • Stage 3 students participate in mentoring
with OCHRE Hub mentor Jacob Ellis.
 • Aboriginal Education Officer employed one
day per week to monitor and source programs
to bring about increased cultural awareness.
 • Sistaspeak program delivered for Stage 3
Aboriginal students to build confidence and
cultural identity.
 • SLSO to deliver MiniLit and MultiLit
Reading support for targeted students.
 • SLSOs employed to support in class
programs.

English language proficiency $5168  • Students with language backgrounds other
than English have been supported by a
designated teacher.  This includes
development of individualised learning plans
and 1:1 teaching to build the English
proficiency of targeted students.

Low level adjustment for disability $185474  • Wellbeing teacher employed two days per
week to support the social and emotional
needs of identified and referred students.
 • Four full–time SLSOs employed to support
the learning of students with identified needs
and those on an individualised learning plan.

Quality Teaching, Successful
Students (QTSS)

$81833  • Teaching staff participate in Quality
Teaching Rounds and Professional Learning
Communities to build the capacity and
collaborative practice of all teachers.

Socio–economic background $224797  • Technology Resources purchased to
support teaching and learning programs
including iPads, Laptops and trolleys.
 • Rewards Day activities and workshops.
 • Resources to run support programs for
students. in Reading.
 • Teaching Salaries– Interventionists
 • Positive Behaviour for Learning teaching
resources
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 249 241 238 238

Girls 253 238 221 208

Scone Public School has a higher enrolment of male
students to female students and has had for the last
three years.

Student attendance profile

School

Year 2015 2016 2017 2018

K 92.6 93.2 94.2 93.5

1 90.5 91.6 94.6 90.7

2 92.5 92.2 94.7 91.6

3 91.3 91.3 94.5 92.5

4 92.4 92.4 92.3 91.3

5 93.5 92.6 93.7 91.5

6 92.4 92.6 92.9 90.7

All Years 92.2 92.3 93.8 91.7

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

In consultation with the Home School Liaison Officer
(HSLO) the school's Attendance Policy and procedures
were reviewed throughout 2018 and staff participated in
professional development to ensure they were aware of
procedures for monitoring and following up on school
non–attendance.  The school also encourages school
attendance through Rewards Days for students with
attendance rates above 85%.

Non–attendance is monitored in the first instance by

class teachers with phone calls home when absences
are not explained.  Teachers document their contact
with parents in SENTRAL and mark attendance in
eBs4.

Students identified as attendance concerns are referred
by the classroom teachers to the school's Learning and
Support Team and closely monitored. Regular analysis
of attendance rates are carried out by members of the
school executive. Continued concerns are followed up
by the Assistant Principal and Principal with letters
home and referral to the HSLO.

These procedures and processes have ensured an
attendance rate above 90% for all grades.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 17.88

Teacher of Reading Recovery 0.84

Learning and Support Teacher(s) 1.2

Teacher Librarian 0.8

School Counsellor 1

School Administration and Support
Staff

4.42

*Full Time Equivalent

Scone Public School employs an Aboriginal Education
Officer one day per week to implement and monitor the
school's Aboriginal Education programs across the
school. An Aboriginal mentor from the OCHRE
Opportunity Hub, Upper Hunter has delivered cultural
programs for students across the school and an
Aboriginal parent has assisted in the delivery of the
Sistaspeak program and is an active member of the
school's Aboriginal Education Team and Yarn Up
group. The school regularly consults with the local
Aboriginal Education Consultative Group (AECG) and
throughout 2018 had members of the AECG represent
on merit selection panels for classroom teacher
positions.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 
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Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 22

Professional learning and teacher accreditation

The teaching staff at Scone Public School participated
in a range of professional learning designed to build the
capacity of staff to achieve the key strategic priorities
outlined in the School Plan 2018–2020. School
Development Days were utilised to participate in
training aligned to the School Plan (Visible Learning
and Visible Wellbeing). All staff completed Mandatory
Professional Development and attended courses that
supported the achievement of their individual
Performance and Development Plan (PDP) goals.
Members of the leadership team participated in
professional learning to build their leadership capacity.

Staff participated in the following professional learning
opportunities:
 • Mandatory training; Child Protection online

modules, Emergency Care, Cardio Pulmonary
Resuscitation and Anaphylaxis

 • Leadership; School Planning Intensive for School
Leadership, School Leadership and Management
Credential, Art of Leadership, Principal Network
Meetings, Connected A Professional Learning
Conference for Principals, Business Manager
Conference, Connected A Professional Learning
Conference for Principals, Scout Introduction and
Fundamentals, Using Data with Confidence

 • Finance; Managing the Total School Budget in the
eFPT, SAP Assets & Equipment Processes, SAP
Reports & Banking Management, SAP Reports &
CEPS Journaling,

 • Disability; Creating and writing a quality access
request, Health Care Procedures, Learning &
Support Network Meeting, NCCD update

 • Accreditation; HALT
 • Curriculum; Science and Technology syllabus

PLUS online courses, STEM/STEAM workshop
with Ralph Pirozzo, Unpacking the PDHPE
Syllabus, Library–Oliver training

 • Wellbeing; Teaching Students who have
experienced Trauma, Youth in Distress, Mental
Health First Aide, MAPA training, PBL– Tier 1
Universal Prevention school–wide systems,

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 840,826

Revenue 4,607,255

Appropriation 4,429,437

Sale of Goods and Services 536

Grants and Contributions 167,833

Gain and Loss 0

Other Revenue 0

Investment Income 9,449

Expenses -4,613,281

Recurrent Expenses -4,613,281

Employee Related -4,095,919

Operating Expenses -517,362

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-6,025

Balance Carried Forward 834,801

The school's financial management is determined by
the School Plan and Strategic Directions as developed
in consultation with staff and community. Procedures
and practices have been established to determine
whether spending is within the budget. This includes
regular budget meetings with the Finance Committee. A
copy of the school's 2018 Financial Statement is tabled
at the Annual General Meeting of the Scone Public
School P&C Association.

In 2018 the school purchased new ICT equipment and
resources including Interactive Panels, iPads and
Laptops to ensure students had access to current and
effective technology tools to enhance engagement in
learning. This lead to overspending of $6 025 in the
2018 budget. The amount carried forward is $834 801.

The school has committed funds in 2019 to upgrading
the Playground Equipment and installation of
air–conditioning for the hall.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 3,034,467

Base Per Capita 89,754

Base Location 11,187

Other Base 2,933,525

Equity Total 462,178

Equity Aboriginal 46,739

Equity Socio economic 224,797

Equity Language 5,168

Equity Disability 185,474

Targeted Total 252,289

Other Total 581,064

Grand Total 4,329,998

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

 • Literacy Results– Year 3
 • Reading; 50% of students achieved band 4–8

with 9% achieving in band 7 and 8 for this strand.
 • Spelling; 22% achieving a band 5, 17% achieving

band 6 and 2% achieving in band 7.
 • Grammar; 19% achieving in band 5, 9% achieved

a band 6, 7% achieved a band 7 and 2%
achieved a band 8 and 9.

 • Writing; 60% achieved between a band 4 and 5,
7% achieved a band 6, and 2% achieved a band
7.

Literacy Results– Year 5
 • Reading; 35% achieved a band 6, 16% achieved

a band 7 and 3% achieved a band 8
 • Spelling; 15% achieved a band 3, 29% achieved

a band 5, 30% achieved a band 6 and 19%
achieved a band 7 to 9.

 • Grammar & Punctuation; 26% achieved a band 4,
18% achieved a band 5, 32% achieved a band 6,
15% achieved a band 7 and 5% achieved a band
8

 • Writing; 47% achieved a band 5, 17% achieved a
band 6 and 2% achieved a band 7

Numeracy Results– Year 3

Students in Year 3 achieved between a band 1 and 6
for Numeracy.
 • 24% achieved a band 4
 • 24% achieved a band 5
 • 7% achieved a band 6

Numeracy Results– Year 5

Students in Year 5 achieved between a band 4 and 8
for Numeracy.
 • 36% achieved a band 6
 • 9% achieved a band 7
 • 2% achieved a band 8

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

There has been a 2% increase of students in the top
two NAPLAN bands since 2016 with an average of
26.6%.

In NAPLAN 3 Reading 50% were in the top two bands.

In NAPLAN 5 Reading 18% were in the top two bands.

In NAPLAN 3 Numeracy 31% were in the top two
bands.

In NAPLAN 5 Numeracy 11% were in the top two
bands.

There were twenty six Aboriginal students who
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completed the NAPLAN testing in 2018.  In NAPLAN 3
Reading we had 14.3% perform in the top two bands. In
NAPLAN 5 we had 16.7% achieve in the top two bands.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below. Students, teachers
and parents at Scone Public School were provided with
the opportunity to participate in the Tell Them From me
surveys in 2018. Feedback was also sought from
parents through surveys throughout the year.

Students from Years 4, 5 and 6 participated in the Tell
Them From me survey throughout 2018. Students on
average reported a high sense of belonging (81%) in
the September survey and believe they have Positive
Relationships at school (88%). Students ( 94%) Value
Schooling and believe it has a strong bearing on their
future.

Students rated highly (8.3) that staff hold high
expectations for all students to succeed and emphasise
academic skills. Students reported high advocacy at
school (7.8) which was above the NSW Government
norm. Students feel teachers are responsive to their
needs and encourage independence with a democratic
approach (8.1).

Aboriginal students (86%) reported that they feel good
about their culture and (87%) agree that their teachers
have a good understanding of their culture.

The staff had a 68% response rate to the People
Matters Survey that indicated increased results in six of
the areas measured including; Engagement with Work,
Senior Managers, High Performance, Public Sector
Values, Diversity and Inclusion and Flexible Working
Satisfaction.

Our Parents were surveyed through the SurveyMonkey
online platform which was advertised and promoted
through the school newsletter, Skoolbag app and
Facebook page.  Of the parents who responded to the
survey, 83% reported that the range of learning offered
at the school was excellent with 75% agreeing that
learning programs meet the needs of individual
students. Parents were very positive that teachers
know and care about their child (86%) and 81%
reported that the school was a safe place to learn.
Most parents (89%) report that teachers provide useful
and relevant information at parent–teacher interviews
and are made to feel welcome to visit the school.

Policy requirements

Aboriginal education

Scone Public School has a committed and enthusiastic
Aboriginal Education Team who strive to improve
student achievement and cultural awareness. The team
meets regularly, every fortnight and is comprised of
executive staff, class teachers, an Aboriginal Education
Officer and a parent representative. Regular
consultation with our parent body through 'Yarn Up'
meetings has ensured the parent voice is included in
decision making in the school. We have an Aboriginal
student representative who is nominated by the
Aboriginal Education Team and attends the school
Student Representative Council meetings. The school
regularly attends the Upper Hunter AECG and had a
members of this group sit on Merit Selection Panel for a
Classroom Teacher position.

Throughout 2018 we have established a relationship
with a male Aboriginal mentor through the OCHRE
Opportunity Hub who visits classes each week to share
cultural knowledge and work with our Stage 3 students
to establish a dance group who performed for the first
time at the 2018 NAIDOC celebrations.

Our NAIDOC Week celebrations included a special day
of workshops and activities including; didgeridoo
playing, traditional art, dance with the Gomeroi Dance
Group and a morning tea for invited guests and parents
and their children. The school successfully gained a
NAIDOC grant to help support these activities. Our
formal assembly featured guest speaker Gabbie Field
who spoke on the theme of Because of Her, We Can.

Our Aboriginal students were offered the opportunity to
participate in an after school bike safety program. Each
student who participated was provided with a free
helmet, bell and service for their bike. This program
was well–received by our families and increased the
understanding of the road rules and safe riding for our
students.

In 2018 we had one student who was the recipient of
the Galuwa scholarship. She attended the hub camps
and completed tutoring to advance her skills in
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mathematics.

Our Stage 3 students participated in the Young Mob
Leadership program which was a six week program
through World Vision to improve student confidence
and cultural pride. It also aimed to foster a sense of
belonging and connection to school and community.

Multicultural and anti-racism education

At Scone Public School we aim to promote social
harmony and understanding of Australia's culturally
diverse society through teaching and learning programs
that celebrate our multicultural society and promote
anti–racism.

In 2018, all students celebrated Harmony Day as a day
of cultural respect for everyone who calls Australia
home. Our Student Representative Council (SRC)
members prepared a presentation which was shown at
assemblies on Friday. Each class completed different
activities for the theme Everyone Belongs.

Our Anti–Racism Contact Officer (ARCO) shares
resources and works with students to ensure the
anti–racism message is articulated to all.
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