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Introduction

The Annual Report for 2018 is provided to the community of Plumpton House School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Miriam Treton

Principal

School contact details

Plumpton House School
327 Rooty Hill Road North
Plumpton, 2761
www.plumptonho-s.schools.nsw.edu.au
plumptonho-s.school@det.nsw.edu.au
9625 5033
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School background

School vision statement

To provide a respectful and engaging learning environment in which students can become socially competent, confident
and independent learners.

School context

Plumpton House School provides an alternative, medium to long term, educational environment that caters for the
academic, social and behavioural needs of students in Years 5–12 from a variety of schools across Western Sydney.

The school is located across two campuses (Plumpton and Whalan) with a total enrolment of 63 students across the two
sites. Plumpton House School places a strong emphasis on delivering quality educational experiences for all its students
whilst concurrently focusing on transition into the next environment (mainstream school, TAFE or employment).The
school works to enhance and maintain collaborative connections, partnerships and networks with outside agencies,
mainstream schools and other alternative educational settings.

The school's multi–skilled professional staff have a deep knowledge and understanding of students with additional
learning needs and possess expertise in specific areas of learning and support to enhance students' educational
opportunities.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning we are at 'delivering'. Staff participated
in professional learning in the Berry St Education Model as part of a whole
school approach to addressing wellbeing and the individual needs of students. This
has led to teachers working collaboratively across both sites implementing this evidence
based approach to review and develop whole school wellbeing practices. Staff regularly monitor student attendance and
attendance concerns are analysed
and addressed at fortnightly meetings with the Home School Liaison Officer. Attendance
plans are developed, implemented and reviewed to support improved student engagement
with school. The evidence based practices of STEM and future focused learning have
driven the implementation of school wide change in curriculum delivery. Through
this, students are increasingly provided with opportunities to develop their
communication and problem solving skills through specific subject based
projects. To enhance student engagement and cater for a various learning styles,
a prototype flexible learning space was created to provide an opportunity for
teacher and student consultation in what best supports their learning. This
information will drive the establishment of further flexible learning spaces
across the school.

In the domain of Teaching we are at 'delivering'. To support the development of teacher subject expertise, teachers
worked in faculties so that they could share their knowledge and have a platform to work collaboratively to develop
differentiated units of work. Teachers utilised the Quality Teaching Framework to inform and enhance effective
classroom practice. Through faculties and the implementation of the school plan, teachers participated in targeted
professional learning. This resulted in improved teacher subject knowledge and the ability to develop teaching and
learning programs that addressed a more diverse approach to the delivery of syllabus content and the achievement of
teacher professional goals. All SASS and teaching staff completed a Performance and Development Plan this year. Staff
met regularly with their supervisor to discuss and review their progress and achievement of their goals. Future goals or
the continuation of goals were established at the annual review so as to provide direction for the following year. Teacher
knowledge of how to best use assessment data to inform teaching and learning and to track student growth will be a
focus in 2019.

In the domain of Leading we are at 'delivering'. The Leadership team has driven the implementation of the 2018–2020
school plan. Through a distributed leadership approach, all teachers were provided with opportunities to lead areas of
interest within the school to facilitate whole school improvement measures. All teachers were part of a strategic direction
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team that reported on milestone progress and ensured that projects were implemented and reviewed on a regular basis.
Communication and administration practices have been enhanced through the implementation of Sentral. This software
program has been utilised to enhance a whole school consistent approach to recording correspondence, attendance and
wellbeing practices and will be further developed and adapted in 2019 to support individual student learning plans.
Through the employment of the Youth Outreach Officer parents and community members have been provided with a
variety of opportunities to attend workshops to address student and family wellbeing and access to external agency
support networks. An increased number of school events have been opened up to parents and carers this year which
saw an improved numbers of parents attending Education Week and NAIDOC celebrations across the whole school.
Surveys were conducted to provide students and parents with opportunities to offer their feedback on whole practices
and processes. This information will drive future improvements within the school. There will be a continued approach to
develop data systems to inform whole school improvement.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Developing Self and Community Connections

Purpose

To establish and maintain community partnerships that foster positive relationships with parents, external agencies and
the wider community to support our students to make choices based on self reflection and self regulation.

Overall summary of progress

In 2018 we created the position of the Youth Outreach Officer role to establish and maintain community partnerships that
foster positive relationships with parents/carers, external agencies and the wider community to support the individual
needs of our students cohort. Parent/carer workshops and morning teas were held to strengthen positive relationships
between home and school. The focus of these workshops were to connect parents and carers with external agencies
that specialise in family support programs, mental health and vocational pathways.

Throughout 2018 all staff participated in professional learning to embed the Berry Street Education Model to support
students to make positive choices in regards to self–regulation and self–reflection . Social and Emotional Learning
lessons were taught implementing self–regulation and de–escalation strategies. Students have completed Safety Plans
with staff to identify their behaviour triggers and strategies that staff and students can utilise to become successful school
community members.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased parent satisfaction as
compared to 2018 base line data.

Parent and student
workshops

Parent surveys completed to give feedback to the
school on parent satisfaction.

An increased percentage of
students will be connected to an
external program or support
service in the community.

Student Transition Teacher

Youth Outreach Officer

Workshops held to link students to a variety of
external agencies to support individual needs.

An Increased percentage of
students displaying positive
behaviours.

$3400

Berry Street Educational
model training

All staff trained in Berry Street Educational Model.

Behaviour Data Collection

Staff have implemented the Berry Street Education
Model strategies

Next Steps

In 2019 we will create a part time role for an Aboriginal Community Liaison Officer (ACLO) or Pacific Islander Community
Liaison Officer (PICLO), or a combination of both. In addition, we will fill an Aboriginal identified SLSO position within the
school. These measures will work to strengthen our connection with both the Aboriginal and Pacific Islander
communities, to better support our students.

New staff will complete training in the Berry Street Education Model (Trauma Informed Practice) in semester two, and all
staff will be trained in Collaborative Proactive Solutions (Dr. Ross Greene). These pedagogies will underpin our approach
to student wellbeing, and are in line with our school's vision, beliefs, values and proposed outcomes.
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Strategic Direction 2

Quality Teaching and Learning

Purpose

To develop a collaborative teaching and learning environment in which literacy and numeracy are the key drivers of all
programs that support the needs of all students.  

Overall summary of progress

In 2018 faculty groups were established across both campuses to develop differentiated teaching and learning programs
utilising the quality teaching framework. Teachers attended professional learning to enhance their skills and knowledge
of their specific subject areas.

Student review meetings were held in semesters 1 & 2 to collaboratively support the development of Individual Education
Plans. Teachers participated in professional learning on Smart Goals to assist in setting individual literacy and numeracy
learning goals.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All teaching and learning
programs clearly demonstrate
elements of the Quality Teaching
Framework and meet the needs
of all individual students.

$0 Implementation of the PHS teaching and learning
program proforma imbedding the Quality Teacher
Framework.

All students will have an
individual learning plan which
reflects their literacy and
numeracy goals and individual
targets.

$0 Individual Education Plans completed with literacy
and numeracy goals identified for all students

All students exceed their
expected growth in literacy and
numeracy goals.  

$0 We continue to develop effective processes to
measure this progress.

Next Steps

In 2019, we will continue to improve the quality of teaching and learning at Plumpton House School by:
 • Introducing Quality Teaching Rounds for all teaching staff. This is in partnership with the University of Newcastle
 • Embedding the Literacy and Numeracy Progressions in all Individual Education Plans (IEPs)
 • Further developing the capacity of Assistant Principals and Head Teacher to lead curriculum areas
 • Providing targeted professional learning to build teaching staff capacity across all Key Learning Areas, with a focus

on literacy and numeracy and differentiated IEPs
 • Revising the timetable to provide support for beginning teachers.

Printed on: 17 May, 2019Page 6 of 10 Plumpton House School 5754 (2018)



Strategic Direction 3

Innovative Future Focused Pedagogy

Purpose

Implementing future focused practices to improve student engagement and readiness for the future 

Overall summary of progress

Students in years 9, 10 and 11 completed individual transition plans in consultation with the Support Teacher Transition
at student review meetings to determine future focussed pathways. Students also participated in work education lessons
for job readiness and were able to successfully apply skills learnt in a variety of work experience placements and TAFE
courses.

The Science and Technology faculty participated in a variety of STEM professional learning workshops to in–service
teaching staff and enhance student learning and engagement. Resources such as Dash & Dot robots were purchased
and virtual reality kits to increase on task behaviour. All teachers programed STEM lessons in all key learning areas.

Data Officer position was established to record, collect and graph "on–task" behaviours. Data analysis was used to
improve teaching and learning and student engagement within the classroom. Data analysis was used to give teachers
feedback to improve teaching and learning programs and Individual Education Plans.

Staff participated in professional learning in how to best utilise flexible learning spaces to increase student engagement.
Furniture was researched, purchased and trialled in a specific multi purpose classroom within the school. Teachers used
the flexible learning space to experiment with ways to deliver the curriculum and how it can support student engagement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All lessons demonstrate future
focused pedagogy. 

$0 All teachers were provided with the opportunity to
work collaboratively together to improve future
focused pedagogy and share ideas.

All students demonstrate
increased engagement
as compared to 2018 data.

$0 Data Officer collected "on task" behaviour to give
feedback to teacher on teaching and learning
practices.

An increased percentage
transition to mainstream school,
work or further training as
compared to 2018 data.

$0 Students were given the opportunity to participate in
work experience placements, TAFE programs and
integration back to their mainstream schools.

Next Steps

In 2019, we will continue to support staff to engage in professional learning on Future Focused pedagogy and using new
technologies within the classroom. Through our learning community, we will engage a Technology Manager to upgrade
whole school systems and provide shoulder to shoulder support to build the capacity of staff. In addition, we will
introduce a strong focus on project based learning for meaningful curriculum differentiation and integration.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $16,944.00

Youth Outreach Officer

NAIDOC Week
celebrations

Daramu program

Grit Program (Joel
Thomson)

Understanding of Aboriginal culture and
traditions were enhanced through  NAIDOC
week celebrations which  bought parents,
students and Aboriginal community members
and staff together . The Marist 180 Daruma
program further strengthened
acknowledgment  of Aboriginal culture and
connections within the community .

Quality Teaching, Successful
Students (QTSS)

$3,400.00

Staff professional learning

Berry Street Education
Model

Teachers knowledge of trauma informed
practice increased and staff better equipped
to cater for the individual needs of students.

Socio–economic background Employment of TAS
teacher

Employment of Youth
Outreach Officer

Employment of Support
Transition Teacher

All students across both campuses given the
opportunity to build small projects in the
woodwork lessons.

Links with external agencies to support the
individual needs of our student cohort.

A select number of students involved in TAFE
programs and work experience placements.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 52 46 40 37

Girls 5 9 11 11

Student enrolments at Plumpton House School are
comprised of both male and female students across
both campuses. 2018 enrolment has remained at the
maximum of sixty three students. Students enrolled in
Plumpton House School do not require a Disability
Confirmation but many present with mental health
conditions. The majority of students enrolled over the
past ten years come from Bidwill, Doonside, Tregear,
St Marys, Whalan, Blacktown, Lethbridge Park and
Willmot. The students all have behavioural issues and
require high levels of support and behaviour
management strategies.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Head Teacher(s) 1

Classroom Teacher(s) 8.04

Teacher Librarian 0.2

School Counsellor 1

School Administration and Support
Staff

11.52

*Full Time Equivalent

Plumpton House School did not have any Aboriginal
composition to it's workforce in 2018.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 63

Professional learning and teacher accreditation

Teacher Professional Learning was a major priority
throughout 2018. Significant funds were allocated
towards quality learning opportunities for all staff. This
has supported staff in delivering high quality learning
opportunities for the students at Plumpton House
School. Staff training to support the implementation of
the Berry Street Education Model.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 569,008

Revenue 2,979,800

Appropriation 2,973,659

Sale of Goods and Services 120

Grants and Contributions 3,951

Gain and Loss 0

Other Revenue 0

Investment Income 2,070

Expenses -2,475,322

Recurrent Expenses -2,475,322

Employee Related -2,313,314

Operating Expenses -162,008

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

504,478

Balance Carried Forward 1,073,486
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The schools financial management processes
prioritised the use of resources to meet the needs of
the school. The school built a budget which linked
student outcomes following the strategic directions of
the school plan. The school achieved specific outcomes
as set out in the school plan with additional Equity and
Aboriginal background loadings.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 558,044

Base Per Capita 23,286

Base Location 0

Other Base 534,759

Equity Total 173,732

Equity Aboriginal 34,778

Equity Socio economic 138,954

Equity Language 0

Equity Disability 0

Targeted Total 1,801,641

Other Total 160,843

Grand Total 2,694,260

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Parent/caregiver, student, teacher
satisfaction

Parents/carers and students were surveyed in term four
2018 to gain feedback across both campuses in
regards to satisfaction.

Below are quotes by parents/carers who have students
enrolled in Plumpton House School:

"Happy with students' progress at school. A complete
turn around. Lots of support given"

"Student loves coming to school. Likes the outings and
workshops"

"Staff communicate regularly, doing a great job, guiding
and supporting the students"

Staff and students also participated in the Tell Them
From Me survey.

Staff participated in the People Matter 2018 survey.

Policy requirements

Aboriginal education

Plumpton House has an enrolment of approximately
33% Aboriginal students. Aboriginal education for both
Aboriginal and non–Aboriginal students continues to be
a major priority at Plumpton House School. In 2018
Plumpton House School forged strong connections with
Daramu Youth services and Muru Mittigar.

Multicultural and anti-racism education

Plumpton House School is committed to Multicultural
Education. This is reflected in the classroom by
supporting students with language backgrounds other
than English. Multicultural perspectives are embedded
in all teaching and learning programs. The school
community has links with local interpreters to assist
with parental communication when needed. The school
has a designated Anti–Racism Coordinator.
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