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Introduction

The Annual Report for 2018 is provided to the community of Lomandra School as an account of the school's operations
and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mark Smith

Principal

School contact details

Lomandra School
Beverley Rd
Campbelltown, 2560
www.lomandra-s.schools.nsw.edu.au
lomandra-s.school@det.nsw.edu.au
4627 2096

Message from the Principal

Lomandra School is a Selective School: it supports students whose behaviours and mental unwellness have critically
impeded their learning and, while many students would be suitable for this learning environment and many applications
for this school are received, relatively few ultimately attain a placement here.  Working with and around the often serious
externalised behaviours of the students that could threaten learning and safety, the staff endeavour to provide
curriculum–based individualised teaching and learning programs.

This year, Lomandra acquired another ED class, bringing the total student enrolment, over three campuses, to 76.
Lomandra remains the biggest Behaviour School in the State.

The new class has been located at the Lithgow Street campus, where the return–to–School program is conducted and
the APLS team and OOHC teacher are housed. This class supports Stages 4–6 students with internalised mental health
issues and has been founded on the basis of a successful trial during the year.

This year also saw the establishment of a warehouse facility to support the ever–growing community store program. This
program, the Grow Together Community Store, supports nearly 20 local schools with food and household items. By the
end of 2018, the program was providing over 250 food hampers per week.

The strength of the school is best gauged by the quality of the teaching. This year, the school has been able to acquire
the ongoing services of many quality teachers who have provided stability and consistency to the classrooms. For the
first time in the history of the school, the same teaching and support staff employed during 2018 will be commencing the
new school year in term 1, 2019. This will allow the school to further lift the quality of teaching, with the learning
preconditions of safety, routine and well–understood management systems all in place.

The school celebrated its 20 year anniversary in 2018. Admittedly, very young for a school, but the vital, intense
inter–relational skills and the nuanced, individualised behaviour management skills employed by staff each day, the pace
and frequency of situational change and the constant engagements in critical collaborations in this mental health
teaching and learning environment, could lead one to believe the school has existed for an eternity!
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School background

School vision statement

Lomandra School aims to prepare students for life beyond and within school by engaging them in relevant challenging
learning experiences that extend their practical and academic skills, strengthen their resilience and emotional intelligence
and promote social responsibility.

Lomandra School aims to remain flexible and responsive to change and open to creative solutions that best meet the
learning needs of our students.

Lomandra School aims to facilitate learners who are both autonomous and connected and who see learning as a
life–long pursuit.

The school's vision is reflected in its motto: Challenges and Choices.

School context

Lomandra School, situated in Campbelltown supports students, Years 5 –12, with severe challenging behaviours and
mental health conditions. There are 7 designated BD classes and 2 designated ED classes. Each class consists of 7
students and is supported by a teacher and school learning support officer.

Students are referred to Lomandra School via the Ultimo Group ED/BD Placement Panel which convenes each term to
consider applications. Students are placed in this setting, with the support of parents/carers, on the basis of their learning
needs. Teaching and learning programs are highly individualised, with a balanced focus on academic, behavioural and
social/emotional skills. Lomandra school operates within an integration model and the overall focus for teaching and
learning is preparing students for transition to home schools, further education, employment and community life.

Consisting of 69 students, Lomandra School is the largest Department of Education behaviour school

Lomandra manages the Sherwood Program. This single class program for students–in–care, is a collaboration between
DoE and FaCS. The program supports 6 students, Years 5–12, who live in a safe and secure closed facility in Bradbury,
the neighbouring suburb.

Lomandra School has management of the Campbelltown Supported Return to School Program. It consists of a head
teacher and school learning support officer and implements teaching strategies to support students, Years 4–12, who are
referred to the program while they are on long suspension.

Lomandra School also professionally supports a team of APLA's and STT's and an OOHC teacher all of whom are based
on–site at Lomandra and the Campbelltown Supported Return to School Centre.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The results of this process indicated that in the School Excellence Framework domain of Learning:

Lomandra School is committed to learning culture, curriculum and learning, assessing and reporting, wellbeing and
improving student performance measures. Through creating a culture of positive, respectful relationships among
students and staff, promoting student wellbeing and ensuring optimal conditions for learning, staff have developed
professionally to embed social and emotional learning in all key learning areas. This is reflected in our student Individual
Educational Plans or Personalised Learning Pathways, where data was collected and determined through student,
parent/carer negotiation and highlights students' individual learning needs, learning styles and goals. Students at
Lomandra are taught and encouraged to accept responsibility for their own behaviours and learning as appropriate to
their level and ability. Through our Outside Classroom programs, students are encouraged to learn new skills to improve
their social/emotional and academic development. As students are at risk of disengagement from learning, extra–
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curricular learning opportunities were significant motivators and were strongly aligned with the school's vision, values and
priorities.

The results of this process indicated that in the School Excellence Framework domain of Teaching:

The school has prioritised effective classroom practice, collaborative practice, data skills and use, while considering the
professional responsibility, adaptability and ethical practices via the Australian Professional Standards. All teaching staff
consolidated their training in Focus on Reading, a whole school priority to support the additional learning needs of our
students and to align teaching practices with those of mainstream teachers. This is also to facilitate successful
integration of students to their mainstream school, through corresponding teaching strategies. Our reporting and
assessing to parents/carers and mainstream schools has improved with the introduction of our comprehensive Individual
Educational Plans, which include relevant diagnostic data, as well as students being identified on the literacy and
numeracy continuum . As a school, the Curriculum and Assessment Committee will continue to improve reporting
measures to our school community, to highlight students' strengths and academic engagement.

The results of this process indicated that in the School Excellence Framework domain of Leading:

Priorities have been focused on school planning, implementation and reporting, and management practices and
processes. The school leadership team communicated clearly about school priorities and practices and promoted and/or
delivered relevant professional development for all staff. The school used collaboration and reflection to promote and
generate learning and innovation and support the development of the school vision, strategic directions, milestones and
annual plans. All Lomandra staff – teachers and student learning support officers – have purposeful leadership roles
based on their professional and personal expertise in specialised school committees. This ensures that school priorities
are focused on and addressed consistently throughout the year. Our school committees consist of the Curriculum and
Assessment committee, School Systems committee, Welfare committee, Community and Events committee and the
Information and Communication Technology committee.

The school operates under an integration model and the majority of students are shared enrolments from their
mainstream home schools. Students bring to Lomandra significant gaps in their learning. The message they receive
upon enrolment is that they are not here at Lomandra because of their behaviours but because their behaviours have got
in the way of their learning – often through multiple suspensions or unexplained absences. It is not uncommon for newly
enrolled students to have missed more than 50% of their schooling at their home schools. Our aim for the students, then,
is to assist them in 'catching up' in their learning. While the primary focus as a school is quality teaching and learning,
given the nature of our student cohort, there is a strong emphasis on student and staff wellbeing and on providing a safe
and structured learning environment. Students receive highly individualised academic programs and attention to their
particular behavioural issues or mental health conditions where self–regulation skills and social skills are taught explicitly.

Our aim, for each of our students, is to shift their imaginations about what they think they are capable of, through initially
filling the gaps in their learning and then extending and challenging them to strive for more.

A significant protective factor for students with mental health conditions is a sense of connection and belonging. One
highly innovative approach within the school is the commitment to engage the students in all aspects of our community:
to be involved in activities and to access experiences open to all members of a community. This includes overnight
excursions to farm settings and the ski fields, visits to city museums and institutions, surf skills, volunteer work, work
experiences and, significantly, a bi–annual overseas trip to Papua New Guinea to walk the Kokoda Track. Through this,
the school is able to reinforce connections and belonging in an increasingly multi–faceted manner.

There is also a well–articulated continuum of response to escalating management issues. Roles of responsibility are
embedded within the school's culture of distributive leadership. The 'response continuum' effectively sustains safety and
learning: staff and students alike feel supported.

Our self–assessment process will assist the school to refine the strategic priorities in our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide

Printed on: 2 May, 2019Page 4 of 13 Lomandra School 5753 (2018)



Strategic Direction 1

Supporting and Enhancing Wellbeing

Purpose

Why do we need this particular strategic direction and why is it important?

Our purpose is to further develop the existing school culture, which provides opportunities for students to develop
emotionally and academically and which allows staff and students to work in a safe and supportive environment.

Overall summary of progress

Our community hub project, called 'Grow Together', is fully operational as of mid term 4, 2018 supporting 20 local
schools with the continuation of this project and the anticipation that it will increase the number of schools which it
supports.

PROJECT FINALISED.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • At least 50% students
achieving growth across the five
domains of emotional literacy.
 • Student attendance
comparison between mainstream
school and Lomandra School
collated.

Welfare Officer $7,000 All students have completed Pre Testing. SEAP
committee developing programs focussing on
Empathy and Self–Regulation.

Welfare Officer contacting Home Schools to collect
and compare attendance data.

Next Steps

The school is adopting a comprehensive Emotional Literacy program with a focus on the five domains of: Empathy,
Motivation, Self–Awareness, Self–Regulation/Impulse Control, Social Skills. The Systems Committee will implement
these programs over 2018–2020. As a result of the data, the initial focus will be addressing student deficits in Empathy.
This program will continue for students to develop Emotional Literacy and spiral through the domains at a deeper level.
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Strategic Direction 2

Quality Teaching and Learning Environments

Purpose

Why do we need this particular strategic direction and why is it important?

To develop staff in becoming highly skilled, responsive and collegial educators who facilitate learning that is differentiated
and aimed at improving individual academic and social outcomes for all students. This is achieved by providing a
respectful, safe, healthy learning environment where wellbeing, effort and achievement are celebrated.

Overall summary of progress

12 teaching staff in higher duties positions throughout 2018. Feedback from teachers who fulfilled these roles was that
they have a much greater insight into the complexity and skill of executive leadership. The school executive feel that from
this insight there is a greater sense of cohesion across the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • At least 50% of students
demonstrating expected growth in
literacy and numeracy per
semester across Department of
Education literacy and numeracy
progressions relevant to
expected timeframes.
 • Leadership opportunities
undertaken by staff.

$7847.50 All teaching staff in relieving higher duties positions
in 2018.

Next Steps

Staff checklist to be completed and trauma informed professional learning in 2019 to be developed. 2019–2020 goals;
staff to present at conferences.
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Strategic Direction 3

Establishing skills for Lifelong Learning

Purpose

Why do we need this particular strategic direction and why is it important?

To ensure students are provided with skills and opportunities to become valued and active contributing members of our
school community and society.

Overall summary of progress

Staff record and develop individual student digital portfolios reflecting achievements and curriculum progress. Due to
staff changes this is on hold until 2019. A Specialised Tutorial Program operates, supporting students with severe
anxieties and depression. Project complete with the establishment of another class in 2019.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increase the proportion of
opportunities for work placements
for students from years 9–12.
 • Increase student completion of
work based skills for successful
transitions to both mainstream
schools, non–ATAR school
certificates and the general work
place.
 • Increased engagement in
learning for the students with
severe anxiety and depression.

$40,000 to cover cost of
Teacher.

Tutorial program established with first cohort.
Teacher's have initial program designed and
implemented to support students with complex
social and emotional needs, to re–engage them in
their education. This process is finished due to the
establishment of a new class at Lomandra. This
new class will cater for students with internalising
mental health issues.

Next Steps

2019–2020 goals; implement a Duke of Edinburgh program at Lomandra with the focus on volunteering work, wilderness
experiences and the development of new skills.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 45 43 43 47

Girls 15 20 19 18

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 7

Head Teacher(s) 1

Classroom Teacher(s) 7.13

Teacher Librarian 0.4

School Counsellor 1

School Administration and Support
Staff

12.52

Other Positions 3.53

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. Lomandra School employs an Aboriginal
Teacher and an SLSO in an Aboriginal designated
position.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Staff participated in extensive professional learning.
Key areas of learning included numeracy, literacy,
technology, assessment and reporting, welfare and
equity, mental health and trauma informed practice,
and DoE/School policies. In 2018, the school had three

new scheme teachers successfully working towards
Proficient Teacher Accreditation. The school continues
to support all teachers through the process of
professional learning and teacher accreditation.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 373,399

Revenue 4,371,031

Appropriation 4,294,160

Sale of Goods and Services -735

Grants and Contributions 75,503

Gain and Loss 0

Other Revenue 0

Investment Income 2,105

Expenses -3,907,071

Recurrent Expenses -3,907,071

Employee Related -3,580,517

Operating Expenses -326,554

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

463,960

Balance Carried Forward 837,359

Lomandra School follows rigorous financial practices
and governance structures which meet Departmental
and legislative requirements in administering funds
across the school throughout 2018. The Principal plans
and implements an annual school budget that:
 • Plans to maximise the operation of the school

within available physical and financial resources.
 • Ensures appropriate application of existing

resources to identified areas of need including
school buildings and grounds.

 • Identifies and addresses occupational health and
safety issues.

 • Maintains appropriate records in accordance with
Audit requirements.

Throughout 2018, substantial funds were expended in
equity funding. Specifically, the school supported our
students and their families through subsidising and
providing resources in the key areas of: Aboriginal

Printed on: 2 May, 2019Page 8 of 13 Lomandra School 5753 (2018)



Education, Socio Economic Disadvantage and
Disability Provisions. These funds were mapped
against the School Plan and are represented in the
2018 School Plan Monitoring Document. Governance
of this expenditure included the School Planning
Committee and Budgeting Committee.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 609,287

Base Per Capita 25,873

Base Location 324

Other Base 583,091

Equity Total 149,434

Equity Aboriginal 15,371

Equity Socio economic 134,063

Equity Language 0

Equity Disability 0

Targeted Total 2,186,944

Other Total 850,982

Grand Total 3,796,647

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about their school.

In 2018, qualitative and quantitative feedback was
received in relation to a range of different aspects of the
school including; Teacher Professional Learning, our
school community, student reviews, integration
meetings and enrolment meetings, and whole school
community events.

The overall impression of staff is that they feel that
students belong, they are proud to wear their uniform
and that they are happy to come to school. For many
they are new experiences and feelings.

Policy requirements

Aboriginal education

The New South Wales Aboriginal Education
Consultative Group Inc. in partnership with the
Department of Education's Aboriginal Education and
Communities,  conducted a SPORT, HEALTH
OPPORTUNITIES and WELLBEING Camp for
Aboriginal students from Years 5 to 11. Lomandra
School attended with 2 students. The camp
encouraged students to lead healthy and active
lifestyles, whilst prompting students to explore and
consider careers in sport other than participation.

The whole school and local community contributed to
building a Yarning Circle on Lomandra School grounds.
Bunnings Campbelltown donated plants and mulch,
and Lomandra staff and students worked alongside
Bunnings staff to complete the school's yarning circle.

Lomandra School celebrated Naidoc Day with a dance
performance of "Emu Hunting" by Aboriginal staff and
students.

Multicultural and anti-racism education

In 2018, our trained DoE Anti–Racism Contact Officer
maintained resources and staff and students were
aware of the clear expectations and implications of
behaviour related to race, and cultural and/or sexual
discrimination. The ongoing relationship with the Police
Liaison Officers and Campbelltown PCYC helped
facilitate changes necessary for students to be
informed about making the right choice in language and
social behavioural expectations.

We celebrated Harmony day and Multicultural day as a
whole school, with students and families invited to
share their cultural background and traditions.

Other school programs

Assistant Principals Learning and Support

In 2018, four Assistant Principals Learning and Support
based at Lomandra School have provided timely
assistance to students with additional learning and
support needs, their teachers, support staff and
schools. The Assistant Principals Learning and Support
based at Lomandra School support over 100 schools in
Campbelltown, St Andrews, Macarthur, Camden,
Wollondilly and Goulburn Networks.

Through a collaborative and consultative approach the
team has provided professional specialist advice and
assistance to 290 school Learning and Support Teams
separate requests, responded to 370 requests for
individual targeted student support in both mainstream
and support classes and liaised with all relevant
stakeholders to develop Personalised Learning and
Support Plans, Behaviour Support Plans, Risk
Management Plans, Health Care Plans, Part Day
Exemption Plans and Transition Plans to enable
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students to access the curriculum and participate on
the same basis as peers without disability.

The team also assisted Learning and Support teams in
developing Student Support Funding applications and
in strengthening Access Requests for support classes
and SSP placement and Integration Funding Support
for students in mainstream. Professional consultative
advice was provided both in person and remotely on an
ongoing basis.

Professional individual support was provided for
identified Learning and Support teachers. In addition
the team facilitated access to professional learning,
current research and skills training for all Learning and
Support teachers through eight network meetings
delivered throughout the year.

The Assistant Principals Learning and Support have
facilitated and delivered extensive professional
learning: Early Career Teacher Conference – with
Positive Behaviour for Learning team, Beginning
Teachers of Aboriginal Decent Conference, Learning
and Support Teachers newly appointed to the role,
delivered 19 Online Training Australia courses – Autism
Spectrum Disorder, Personalised Learning and
Support, Understanding and Supporting Behaviour,
Speech Language and Communication Needs,
Dyslexia and Other Significant Reading Difficulties,
delivered Positive Partnership workshops across Ultimo
schools each semester and two parent workshops,
delivered Management of Actual and Potential
Aggression training in 3 schools previously known as
Non–Violent Crisis Intervention training and provided
ongoing mentoring for teachers of students with
additional learning and support needs. Whole
school/stage professional learning was also provided:
Engagement and Phonological Processing, School
Learning and Support Team Effective Processes and
Practices, Management and Engagement in the
Classroom, Understanding and Responding to Autism
Spectrum Disorder, Understanding and Supporting
Behaviour and Accessibility and features of Microsoft
Office to enhance student learning and engagement .
The professional learning built the capacity of schools
to respect diversity and recognise and respond
effectively to the needs of their students with additional
learning and support needs.

Support Teachers Transition .

We have worked collaboratively for the last 12 years to
ensure our students' needs are met and this year has
been no different. We provide ongoing support through
the Individual Transition Plan (ITP) process for students
with a disability throughout their secondary school
years to help them achieve their goals, whether
personal or academic. Goals can include going to
TAFE, University, employment or a daily living program
post school.In 2018 our role has continued to evolve
with our involvement with the NDIS and its many
challenging facets. We work in eleven highs schools
and three schools for specific purposes in the
Campbelltown and Macarthur areas and are active
members in numerous committees. In total we see over
700 students from Years 7–12. Our aim is to make sure
all students and stakeholders are aware of us and the

knowledge, support and information we can provide.

Many students participated in programs unique to the
Campbelltown area due to Jen's determination to add
to each young person's experience, not only in work
readiness but social interaction, problem solving and
team work. These programs include the Girls and
Guys Getting Out There program that focuses on
work readiness and the EXCEL program that provides
opportunities for students to gain work experience in a
supported environment. Over 180 students with special
needs took part in these programs and it is planned for
them to be offered again in 2019.

Sherwood House

Successful schooling contributes to an adult life that is
personally rewarding, socially connected and
economically sustained. Schools have an important role
in supporting children and young people in
out–of–home care to maximize their life outcomes.

The Sherwood Program is a unique collaboration
between the Department of Education and the
Department of Family and Community Services. It
supports high–risk, high–needs Out of Home Care
students. Lomandra School's on–site classroom
provides the teaching and learning component for these
students, who live within a secured facility with 24/7
care.

In 2018, Sherwood class–Team 10 is comprised of five
students Years 5–7. All students in on–site classroom
engage in an integrated teaching and learning program
that covers the key learning areas of Mathematics,
English, Science, Visual Arts, PD/H/PE, Food
Technology and HSIE. Lomandra School ensured that
assistance is provided to every child regardless of their
circumstances including their culturally and linguistically
diverse backgrounds, religious or spiritual beliefs,
gender and disabilities to access and participate in
education on the same basis as all other students to
achieve good educational outcomes. School also
ensured that children in out of home care have access
to the full range of school activities and programs.

Complex Trauma, Abuse and neglect had an impact on
these students' academic performance in various ways,
including reduced cognitive capacity, sleep disturbance,
memory difficulties and language delays. To address
this, Lomandra School's educational services staff
worked in collaboration with Out of home care staff to
build the capacity of all stakeholders to support children
and young people in out of home care and improve
their educational and social outcomes. Education plan
for all students developed within 30 school days of
notification that the child has entered and this plan is
updated and reviewed each semester or when there
are changed circumstances impacting on the student's
ability to participate in learning. Sherwood classroom is
a place where a Growth Mindset underpins all aspects
of school life, leading to improved student outcomes in
Literacy, Numeracy and overall student achievement.
With an emphasis on Future Focused Learning, our
students will be prepared for life as global citizens in a
complex and dynamic world. We build positive
partnerships with all stakeholders to ensure all students
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become successful learners and confident and creative
individuals who are valued and respected by their
community.

As these students social functioning is also affected,
including the need for control, attachment difficulties
(including school engagement and building healthy
attachments with staff), poor peer relationships and
instability arising from frequent moving. To address
this, in 2018, Lomandra School invited students to
attend Harmony day, Naidoc Day, Master Art Class and
End of the Year Presentation day. They also had an
opportunity to attend Lomandra School for School
Photos, Science incursions, V8 Car Racing Excursions,
Snow Trips to Snowy Mountains and various other
School's extra–curricular activities.

Integration

The 2018 Integration Program for Lomandra School
saw many successes; including three Stage 5 students
and one Stage 4 student achieving full time integration
at their home schools. Lomandra School's Integration
Program supports students attending their home
school. This gives staff the opportunity to liaise with
executives, classroom teachers and learning support
staff providing feedback and sharing strategies that
help meet the student's individual learning needs in
their mainstream school. Lomandra students continue
to work on their integration, successfully gaining more
time and being involved in home school activities like
sports carnivals and cross country. Lomandra works
closely with both primary and secondary schools to
provide practical support in the classroom and to help
provide solutions for students so they can move
forward and progress in their transition to full time
integration.

Vocational Education Program

The School to Work Program (Transition to Work) is the
main vehicle for the implementation of a range of
vocational and enterprise learning initiatives and
opportunities. This empowers students to undertake
positive career and transition planning that delves into a
career development process. This involves interaction
through a workplace, and on an educational scale,
building networks and connections with professionals.
The Lomandra School to Work program helps
secondary students explore the world of work, identify
career options and pathways, build career development
skills, and clearly learning their own individual skills and
capabilities. Staff have an important role guiding and
supporting students in their successful transition from
school to further education, training and employment.

Several students attended TAFE on a weekly basis and
successfully participated in their YES (Youth
Engagement Strategy) automotive courses. As a result
of their excellence, those students have gainfully
moved forward and are enrolled in Certificate II courses
for 2019. A number of past students are now employed
in the local community due to the opportunities they
received whilst at Lomandra School. The School to
Work program is constantly adapting to changing
circumstances and understanding the purpose and
nature of work.

A major focus is on ensuring our students complete
certain qualifications whilst at school that will inevitably
improve their chances of securing employment. These
most include First Aid, Barista, White Card and travel
training. A further focus is to foster the community spirit
via partnerships and connections from our senior
students through volunteer work and work placement
opportunities. These include students assisting at a
local nursing home, in warehouses (transport and
logistics), at local small businesses and at the
Lomandra School community store. These work
placements have enabled students to improve their
skills, increase their knowledge and prepare them for
life beyond school. Students receive a comprehensive
report upon the successful completion of a work
placement which provides them with feedback aimed at
enhancing their employability.

Sport

In 2018, Lomandra integrated sport and fitness into the
curriculum, with a focus on resilience and stepping out
of one's comfort zone in relation to trying new sports
and leading a healthy lifestyle. Sports programs this
year included indoor soccer, ice skating, outdoor ninja
warrior courses and roller skating. Outside agencies
were also utilised this year, being employed to offer
new sporting experiences onsite such as European
handball and dodge ball which saw nearly a 100%
participation rate on most days. Staff members
regularly participated in the sports each week and also
modelled stepping out of their comfort zone and trying
new activities, this had a positive effect on the usual
non–participating students, building confidence and
willingness to have a go.

Food Technology

The Food Technology program at Lomandra School
aims to increase students' knowledge and develop their
confidence when working with food. The program is a
curriculum based study that looks at nutrition, food
preparation, food hygiene, multiculturalism and WHS.
Much of produce is from our school sustainable
vegetable garden.

Students learn and practice Health and Safety
procedures during the process of food preparation and
cleaning. We give students the skills required to
analyses and respond creatively to design challenges,
whilst also teaching them to consider the economic,
environmental and social impacts of technological
change and how they can contribute to a sustainable
future.

Supported Return to School Program

Lomandra School is the base school that supports the
Campbelltown Supported Return to School Program
(SRSP) centre at 35 Lithgow Street Campbelltown. The
SRSP provides a learning environment for students
who are on long suspension from schools across the
Campbelltown/Macarthur region. Students enrolled are
provided with learning and behaviour support that
improves their chance of success on their return to their
home schools. The centre operates with a classroom
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teacher and school learning support officer, with a
maximum intake of six students at any given time. It
supports the continuation of learning. Principals refer
students who have been placed on long suspension
from Years 4–12 to enroll at the SRSP while
suspended from their school. Students are assessed by
the school as being a potential candidate to benefit
from an intervention program to successfully return to
school as part of the suspension resolution process.
Contact is made by the parents/carers and an interview
is scheduled. Students attend the centre Monday to
Friday between 9.30am–11.30am for the duration of
their long suspension up to 20 days and during their
attendance students work predominantly on Literacy
and Numeracy. The Return to School Program uses
positive learning practices with clear and precise
understanding of staff expectations in regard to learning
and behaviour. This is communicated both during the
initial interview process where both parents and
students are briefed on our values of
Respect–Learn–Grow and this is reinforced as an
ongoing reminder to students. This strategy is used to
create a structured learning environment and as a
result we see students stay on task and complete the
work that is assigned with minimal distractions. The
Online Learning is designed to engage students in their
continued learning using laptop computers. The content
is developed and delivered by the teacher and SLSO
staff member.

Lomandra School Specialised Tutorial Program

The STP was a pilot program devised to assist students
aged between 13 and 17 who have missed large
periods of time at school and have not met the
attendance guidelines and are at risk of not proceeding
through school as required to attain their ROSA. These
students are generally chronically poor school
attendees and have issues mostly related to high levels
of anxiety and depression and poor self–esteem.

The STP's aim was to deliver a pathway back into
mainstream education for an increasing number of
students that are non–attenders. The students that
present as having mental health issues such as high
levels of anxiety, very poor self–esteem and depression
are our main concern here. Our work addressed the
mental health of students in our care and through using
all the internal and external expertise and agencies at
our disposal to help the students, to improve their
self–esteem and resilience so that they can return
school or to TAFE to pursue some sort of career, trade
or profession and/or progress into the workplace.

Our program was run on three afternoons a week those
being Tuesday, Thursday and Friday from 12.30pm
until 2.30pm. Students were also encouraged to attend
school at other times dependent on their levels of
anxiety and what they could manage. Attendance at the
home school is encouraged as well during school hours
but was not high amongst our students, and so the 6
hours per week we have available to achieve outcomes
on assessment tasks is limiting. This is the main reason
that significant flexibility amongst the school teachers to
allow modifications to assessment tasks and changes
to expectations and marking guidelines was required.

conditioning set up as two small classrooms at 35
Lithgow Street Campbelltown. This site was originally
the residence of the Principal of Campbelltown Public
School. We share a fence with that school. It is a
standard three–bedroom place that has been converted
into two offices, and two learning spaces. It has a
kitchen and shared bathroom/toilet. Out the back is a
small garden space that has now a portable
demountable classroom next door to a demountable
office for regional support staff.

We kept the atmosphere in our teaching and learning
environment quiet and casual and on a first name basis
for development of good student teacher relationships.
The teacher–student relationship is the most important
element as trust and reliability are keys to
understanding the student and helping them talk about
their circumstances and problems.

All materials were provided that were required for the
students to work at our centre. Initially we kept work in
ring folders provided for each student. Each folder has
a register of work received and completed/submitted.
Laptops were available for all students and students
access their DOE profiles and work on assessment
tasks online saving their work to their student profiles.
We established with most schools Google Teams on
the Google Drive or the Microsoft One Drive system for
sharing class work and assessment tasks with the
coordinating teacher.

The time limitation of only 4 – 6 hours per week per
student, meant we were only capable of attempting to
keep students engaged in the core subjects of
Mathematics, English, Science and HSIE. Mathletics
based on the standard of Mathematics that the student
has reached and the current mathematics program
from each school. Work and assessment tasks are
provided by the schools for Mathematics, English,
Science and HSIE. Science was problematic as the
teacher Mr Backhouse was not qualified to teach.

Lomandra Community Pantry

In 2018, Lomandra School expanded its support to
families and the local community. Now, in addition to
our
Hamper Program and Breakfast club Support, we have
established a Community
Store. The "Grow
Together" pantry enables families to access staple
items, toiletries, and
family meals at reduced prices, including $5 family
meal (
a nutritious meal feeding a family of 4 for $5). This
initiative was established to support families in our
school and the local community, and help them to
purchase essential items.

In 2018 the project, distributed items:

Emergency Boxes 578

Hampers over 8000 (including fruit and vegetables,
bread and dairy)

Breakfast Spreads 950
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Cereal 1200 boxes

Milk 840 (2 litre milk)

Bread Over 12,000 loaves.

We also supported school camps and fun days,
sourced prizes for school cabinets and awards. We
provided other schools with emergency snack boxes
with items such as fruit and snacks for students who
arrived at school with little or no food. Over 500
personal health packs were distributed , along with
clothing, blankets and home necessities.

We linked schools with charities and organisations to
help support their programs, including Kellogg's
Breakfast Buddies and Good360 and we forged great
relationships with local schools and their staff liaising
with us. Staff and families appeared on SBS and
media, focusing on Food Insecurity and the impact of
how programs like ours benefit each member and
reduce hunger. We supported the Food Bank report
and Hungry Tummies, and continue our affiliation with
Oz Harvest and their promotion of food hunger and
waste. We engaged with Wires and our local farmers to
distribute our food waste and students engaged in
recycling , with money going back into the program.

With the generous partnerships from Oz Harvest, Food
Bank , Good360 and many local suppliers our program
will continue to grow.

New suppliers will be assisting our growth along with a
new fruit Incentive, which will be established throughout
the 2019. A work experience trial is underway, and a
volunteer program will be established.

Lomandra School would like to thank all staff for their
contributions to this document, and acknowledge
Amiee Keily and David Sproul as lead authors.
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