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Introduction

The Annual Report for 2018 is provided to the community of Naremburn School as an account of the school's operations
and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Pat Laird

Principal

School contact details

Naremburn School
250 Willoughby Rd
Naremburn, 2065
www.naremburn-s.schools.nsw.edu.au
naremburn-s.school@det.nsw.edu.au
9906 8498

Message from the Principal

2018 has been an exciting year at Naremburn School. We are part the way through our School Plan 2018–2020 and are
implementing many new projects.

For the majority of this year we have been at or near capacity which presents the challenge of providing a supportive
learning environment to students with a wide variety of strength and needs. We are very proud of our students and their
talents surprise us every day as they push us to keep improving and innovating our approaches.

Literacy, Numeracy and STEM are and continue to be focus areas for the school. We have purchased new computers so
each student can use their own designated laptop for their educational needs. We have also acquired 10 I Pads, Sphero
robots and robotic Lego.

Elena Duggan (2016 Master Chef winner) once again was able to work with all the students supporting the Senior
Hospitality students whilst upskilling the juniors in food handling and cooking skills.

We have been very fortunate to have been given assistance with our Caf&eacute; centre by the donation of a coffee
machine and coffee by Sean Edwards from Coffee Culture. We have also purchased hospitality benches, a dishwasher
and uniforms. Channel 10 heard about our program and filmed a segment which was aired on Studio 10.

We recently acquired a new exercise area, soft fall surface for the basketball court and a shade sail. We used a grant
from Ability Links to partly fund this in conjunction with a donation from one of our families.

Camping and the Duke of Edinburgh are another focus area in the school. Students had the opportunity to bush walk and
kayak through the Berowra National park.. Eventually these walks will lead to students achieving their D of E awards with
other hikes planned for the 2019 school year.

We would like to thank the young people from Youth in Motion who have been offering their services to tutor our senior
students. We are very grateful to them for giving up their own time to support our seniors once a week.

Once again Oz Harvest have come each week to provide food for the school. They have been a tremendous help.

The students at Naremburn School have the opportunity to engage in a wide variety of experiences and services in order
to support their wellbeing and prepare them to be life long learners. We wish to thank our wider school community,
especially parents and carers for their ongoing support and look forward to continuing to implement our new programs to
provide innovative and quality education for all our students.
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School background

School vision statement

Naremburn School strives to provide innovative and quality education through a collaborative approach involving the
whole school community.  We engage students and support their wellbeing by preparing them to be life–long learners
and responsible citizens.

School context

Naremburn School offers a program for students who are experiencing difficulties in their main stream schools.
Naremburn School caters for a maximum of 35 students from years 7–12 and aims at addressing each student’s
academic, vocational, emotional and behavioural needs. Naremburn School works collaboratively with students, staff,
families and outside agencies to assist students to achieve improved academic and  social outcomes.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The result of the self assessment , the school scored in the domain of Learning; Learning Culture, Sustaining and
Growing. In the element of Wellbeing the school was judged to be Excelling and Curriculum was judged to be Delivering.
The area of ; Assessment was Working towards Delivering and Reporting was deemed to be Delivering.. Due to very few
students sitting the Naplan the area of Student Performance Measures was judged at Working Towards Delivering.

In the domain of Teaching, Effective classroom management was judged to be Sustaining and Growing, while Data Skills
and Use was Working towards Delivering. Professional Standards is Delivering; Learning and Development is Sustaining
and Growing..

In the domain of Leading, Educational Leadership was judged to be Delivering, School planning, implementation and
Reporting was Delivering, School Resources was Sustaining and Growing and Management practices and processes
was Delivering.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Student Welfare and Well–Being

Purpose

Ensure there is a strategic and planned approach to support the cognitive, emotional, social, physical and spiritual
wellbeing of all students to be confident and resilient citizens.

Overall summary of progress

Students have begun Treks and canoeing trips to work towards the DofE awards.

Music Therapy is offered to students.

Case Management teams have been established for all the students.

Students are being referred to appropriate outside agencies depending on their needs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

1. Students will be achieving
certificates and levels in Outdoor
Education and Duke of
Edinburgh. Students will be
interviewed after participating in
these programs to assess how
these qualifications have
impacted their lives.

$5000 from operational
funds for equipment

$3000 from operational
funds for instructor

New camping gear has been purchased.

The services of a registered outdoor education
instructor were accessed for a walk.

2. There will be an increase in the
number of students accessing
theraputic interventions and
thereby increasing their self
esteem and resilience. Students
will be surveyed before and after
interventions.

$ 10 000 grant towards
playground.
$14000 for soft fall surface
of playground
$12 000 from operational
funds for exercise
equipment

$13 500 RAM Equity
funding. $ 8 000 operational
funding are used of a Music
Therapy teacher.

A new playground area has been installed with
shade sail and exercise equipment.

A music Therapy teacher works with the students
every Thursday.

Next Steps

The outdoor program will continue with more treks and camps booked in.

A fitness program will be designed around the outdoor equipment and similar schools and centres will be invited for sport
days.

A therapeutic space will be designed for students to use.

More equipment will be ordered for the music therapist.
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Strategic Direction 2

Transforming learning through professional growth.

Purpose

Build teacher capacity through focussed professional learning that is sustained, relevant and research–based, and
impacts positively on the quality of teaching and learning outcomes. 

Overall summary of progress

Staff are being mentored and supported in the accreditation process.

Observations in school and other settings are being conducted.

Stem resources have been purchased and STEM is included in the timetable.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

1. Students will increase their
academic outcomes in literacy,
numeracy and STEM by a
minimum of 10% each year over
12 months of attendance at
Naremburn School. 

$  8 000 From operational
funds

$2 000 from operational
funds

$5 000 From operational
funds

Computers have been purchased so each student
has access to a laptop.

Robotic Lego and Spero robots have been
purchased.
10 iPads have been purchased and software
loaded.

2. Increased involvement and
engagement in the number of
teachers completing classroom
observations with appropriate
feedback through the peer
coaching program. 

$ 40 000 Extra teacher employed to allow time off class for
the staff to complete observations and inter school
visits.

Next Steps

New testing for Literacy and Numeracy will be sourced and used to gain data on student improvement.

Staff will receive training in STEM.

Teachers will have regular mentoring sessions with executive.

Staff will continue to contact other settings to give and receive support.
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Strategic Direction 3

Students as life long learners

Purpose

To support students to become competent, independent learners by developing new and strengthening existing
partnerships to increase educational opportunities and improve student outcomes.

Overall summary of progress

Hospitality equipment will be source and purchased.

Uniforms and a coffee machine will be purchased.

Barista training will be conducted for the students.

Senior students will have access to tertiary education institutions.

Some events have been staged in the new hospitality area.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

1. Students exit Naremburn
School with an increased skill set
and qualifications. This is
measured by certificates and
qualifications. Students will be
surveyed before and after their
participation in these programs to
assess the impact on their self
esteem.

No funds needed Students are being given access to many courses
both outside school and internally.

2. Students will know how to
access and maintain partnerships
with supportive agencies. This
will be measured by the increase
in the number of our students
involved with external agencies.

No funds needed Students have been accessing appropriate help
from external agencies.

3. Students will be able to access
further education or employment.
This will be measured by the
number of students in
employment and further
education after they leave the
school. Students will be
interviewed when they first enrol
to assess their views on what
opportunities they feel exist for
them at that time.

$ 24 000. Special funding
from local area. Extra SLSO
to accompany students to
various locations

No funding needed.

No costs were associated

Students are accessing TAFE, Work Experience
and various training.

Various agencies are accessed to support students.

Barista training and TAFE courses have been
accessed by students

Next Steps

TAFE will be approached to run a Caf&eacute; Skills course in the kitchen at school.

The hospitality area will be further developed and TAFE courses will run at the school.

More events will be staged for students to gain experience in coffee making and food handling

Printed on: 20 March, 2019Page 6 of 9 Naremburn School 5578 (2018)



Key Initiatives Resources (annual) Impact achieved this year

Socio–economic background $13 515 Equity Loading This has been used to go towards the
employment of a music therapist.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 15 18 14 19

Girls 7 8 6 7

Students enrol and leave at any time of the year. This
data is a snapshot at one time of the year. The school
was near capacity of 35 students at the end of 2018.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 3.59

Teacher Librarian 0.2

School Administration and Support
Staff

6.61

Other Positions 0.2

*Full Time Equivalent

There are no Aboriginal people on the staff.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 30

Professional learning and teacher accreditation

All teaching staff are fully accredited with NESA. Staff
are in serviced through out the year in all mandatory
trainings and mental health issues.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 226,472

Revenue 1,582,474

Appropriation 1,563,457

Sale of Goods and Services 0

Grants and Contributions 16,863

Gain and Loss 0

Other Revenue 0

Investment Income 2,154

Expenses -1,459,619

Recurrent Expenses -1,459,619

Employee Related -1,217,994

Operating Expenses -241,625

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

122,855

Balance Carried Forward 349,327

Due to a very generous extra payment to the school
from the Department of Education we will be sourcing
more professional Development training in Complex
Trauma and brain development. Also there is extra
funds which will be used to bring more technology into
the school to prepare our students for the future.
 • Naremburn School has a finance committee that

meets regularly during the year to assess the
needs of the students and school and how best to
use the funds allocated.. The staff acknowledge
that many families experience financial strains
and subsidise many of the student activities.
Students also receive breakfast and lunch each
day supplied out of school funds.

 • Naremburn School employs a music therapist out
of general funds as well as a Food Technology
teacher.

 • A major project for the school was the rebuilding
of the school bathrooms. This began in 2017 but
was not finished until the beginning of 2018. The
payment for this came out of the 2018 budget.

 • Funds that have been kept aside for major
projects and is being spent on developing our
kitchen to become a hospitality training space that
will be used by our students and students from
other centres and schools. Other funds have been
used for the playground upgrade.

 • The school has also invested in new computers,
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iPads and various equipment for STEM.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 410,827

Base Per Capita 12,936

Base Location 0

Other Base 397,891

Equity Total 9,178

Equity Aboriginal 0

Equity Socio economic 9,178

Equity Language 0

Equity Disability 0

Targeted Total 992,846

Other Total 0

Grand Total 1,412,851

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Parent/caregiver, student, teacher
satisfaction

Informal surveys were conducted and opinions were
sought from parents throughout the year.

Increased focus on drug support, mental health,
student retention to Year 12 and pathways after year 12
were most commonly suggested. As a result we have
engaged with Catholic, Mission Australia and
Streetwork to support young people wishing to take
proactive action on these issues. The youth workers
from Planet X have also supplied support the students
around a variety of topics.

A formal survey was conducted in term four of 2018
which returned excellent results across all areas of
enquiry; leadership, achievement and support. Future
directions were developed from the informal surveys.
The parents rated the school as 98% in leadership;
98% in achievement and 100% in support.

Policy requirements

Aboriginal education

Two teachers are trained in anti–racism (ARCO) . All
incidents of disagreements between students are dealt
with using the ARCO guidelines as these are useful for
addressing many issues. Students have been involved
in programs which focus on anti–racism and
anti–discrimination with the school fostering an
environment of acceptance of other people's beliefs

Multicultural and anti-racism education

Two teachers are trained in anti–racism (ARCO) . All
incidents of disagreements between students are dealt
with using the ARCO guidelines as these are useful for
addressing many issues. Students have been involved
in programs which focus on anti–racism and
anti–discrimination with the school fostering an
environment of acceptance of other people's beliefs

Other school programs

Naremburn School has a very successful Music
Therapy program which the students enjoy and actively
participate in. Students choose to perform their new
found skills in front of the other students and at
presentation day.

Elena Duggan (winner of Masterchef 2016) is engaged
in the school to support the senior students in their
hospitality  outcomes and also  assists in the upskilling
of the junior students..

The Government's Chaplaincy program allows us to
employ a School Wellbeing Support Officer 2 days a
week. Marlaine assists the student in many ways,
taking them to appointments, helping them with job
seeking skills as well as just being there when they
need help.

The Primary Health Network supports our school by
supplying a counsellor on Wednesdays.  Many students
engage in this program improving outcomes for their
emotional and social development.

Printed on: 20 March, 2019Page 9 of 9 Naremburn School 5578 (2018)


