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Introduction

The Annual Report for 2018 is provided to the community of Bankstown South Infants School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kimberlee Collas

Principal

School contact details

Bankstown South Infants School
Stacey St
Bankstown, 2200
www.bankstowsi-p.schools.nsw.edu.au
bankstowsi-p.school@det.nsw.edu.au
9790 6176
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School background

School vision statement

Bankstown South Infants School is committed to creating lifelong learners who are socially responsible, confident and
creative citizens within a safe nurturing environment. We are invested in providing excellence in dynamic and innovative
teaching and learning programs, through quality partnerships within our whole school community.

School context

Bankstown South Infants School is located in the Bankstown Local Government area. It has a Preschool, an Early
Intervention Support class and five classes from Kindergarten to Year two.

The school has almost doubled in size in the last ten years and caters for an ethnically diverse community of which 97%
come from a non – English speaking background. The predominant language group is Arabic however there are 23
language groups within the school community. The community are willingly involved in school events and have a strong
sense of trust towards their school and its staff. Bankstown South Infants School has Community Language programs in
Arabic and Vietnamese, a comprehensive Physical Education and Healthy Lifestyle program and effective teaching and
learning programs in Literacy and Numeracy.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the learning domain we have worked hard to build a culture of learning, centred upon the belief that all members of
our school community are capable of achieving at high levels and grow as supported, successful life–long learners.
Through the use of strategic assessment practices that inform all teaching and learning, students' individual learning
needs are targeted as learning is personalised, monitored and responsive to individual need. Data is also collected and
used to inform effective programs for student wellbeing and the design of learning environments that have a clear
purpose. By integrating formative assessment practices across the school, teachers work with students to identify,
construct and achieve their personalised learning goals. Our school presents the summation of learning of all students to
their families, inclusive of written reports, interviews and other opportunities to discuss and share in celebrating their
child's progress.

In the teaching domain we have been working hard to ensure that all teachers in all classrooms are effective
practitioners who are committed to identifying, understanding and implementing the most explicit teaching methods,
informed by a strong evidence base and comprehensive knowledge of their students. Our lessons are systematically
planned as part of a coherent program that has been collaboratively designed. Accommodations and adjustments are
made to suit student needs as they arise. Student learning is also prioritised as teachers' ongoing feedback supports
improved student learning. Our school promotes and demonstrates professional learning in data concepts, analysis and
use of student assessment data through regular data conversations with stage colleagues, ensuring consistency of
teacher judgement. Bankstown South Infants School provides formal mentoring and coaching to improve teaching,
support early career teachers and develop aspiring leaders.

Within the leading domain, the leadership team develops processes to collaboratively review teaching practices to affirm
quality, building the capacity of all staff to ensure that they are successful and consistently present high quality teaching
and learning to all students. Our collaboratively developed school plan aligns to student and system priorities and
ensures responsiveness to emerging needs. Staff, students, parents and the broader school community are welcomed
and engaged in the development of the vision, values and priorities of our school.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Student Learning & Engagement

Purpose

To ensure all students have a strong foundation in literacy and numeracy, deep content knowledge and confidence in
their ability to learn, adapt and demonstrate a growth mindset.

Overall summary of progress

All students are being tracked in literacy and numeracy and support is provided on a needs basis and reviewed every
five weeks. Differentiation is evident in teaching programs and feedback is given to both students and teachers. All staff
are trained in the use of the EALD progressions and all classes are collaboratively planning with EALD teacher.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased number of students
over 2018–2020 of achieving
expected growth in literacy and
numeracy according to PLAN and
the progressions.

SLSO employed to assist
students K–2.

Instructional leader
employed

Professional learning funds
directed towards building
teacher capacity

2017
 • Kindy 2017 43% on track
 • Year 1 2017 77% on track
 • Year 2 2017 59% on track
2018
 • Kindy 2018 52% on track
 • Year 1 2017 77% on track
 • Year 2 2017 93% on track

Increased proportion in the top
two bands for NAPLAN for
reading and numeracy for all
students in line with Premier's
targets.

Professional learning funds
directed towards building
teacher capacity

Unable to assess until 2019 Naplan DATA  is
released

Increased consistency of the
quality of individualised plans /
personalised pathways
(Aboriginal and OoHC students)
that ensure the achievement is
matched or better than the
outcomes for all students.

SLSO employed to assist
students K–2.

Additional LaST time

All students who require a personalised plan have
one developed and SLSO and LaST teachers
working towards meeting the goals. Plans are
regularly reviewed with parents.

Next Steps

All teachers to plot and track students using the numeracy and literacy progressions and students tiered appropriately.
Further development of the LST team and how to best utilise support. Train staff in L3 and developed focussed literacy
and numeracy blocks.
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Strategic Direction 2

Teacher and Leader Learning

Purpose

Build staff capacity with a future focused mindset through high quality professional leaning to embed visible learning
pedagogy with a focus on collaboration, data to inform practice, explicit teaching, high quality feedback and high
expectations.

Overall summary of progress

All staff members have PDPs and were actively working towards their goals. One staff member received accreditation as
a proficient teacher. All staff received professional learning around visible learning with a focus on formative assessment
and clear and explicit learning intentions and success criteria.  Techniques are being used in all classrooms. BSIS joined
a community of schools to share professional learning. Instructional leader provided support to teachers and at risk
students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff track and evaluate PL
aligned with their PDP and
teaching standards. All staff
successfully meet PDP goals as
supported by evidence and the
PDF. All teachers work towards
successful completion and
maintenance of the accreditation
process.

Instructional leader
employed

Planning days

All staff members have PDPs and were actively
working towards their goals. One staff member
received accreditation.

All teaching and learning
programs and practices reflect
future focused pedagogy.

Professional learning funds
directed towards building
teacher capacity

Planning days

All staff received professional learning around
visible learning with a focus on formative
assessment and clear and explicit learning
intentions and success criteria.  Techniques are
being used in all classrooms.

Formative assessment and data
analysis are embedded in the
teaching and learning cycle with
all staff using these to monitor
progress and inform teaching
practices.

Professional learning funds
directed towards building
teacher capacity

Planning days

All staff received professional learning around
visible learning with a focus on formative
assessment. Formative assessment evident in all
classroom and programs.

School leadership teams
implement instructional
leadership, promoting and
modelling effective,
evidence–based teaching and
learning practice.

Professional learning funds
directed towards building
teacher capacity

Planning days

All students were tiered based on need – on track,
at risk, off the boil. We joined a community of
schools and instructional leader present in
classrooms.

Next Steps

Continue to provide professional learning for staff around visible learning  and embed this is classroom practice and
programs. Staff to be trained in L3. Further development of the PDP process across the school including support staff.
Data talks for literacy and numeracy to take place fortnightly.
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Strategic Direction 3

Wellbeing and Community Learning

Purpose

To build authentic learning partnerships with all stakeholders where student and community voice is sought and valued.
To build upon the existing relationships in order to develop deeper and sustained community involvement. Continue to
develop a school culture where students connect, succeed and thrive.

Overall summary of progress

Student leadership and voice became a priority and an SRC and student leadership program was developed. We had
two dance groups perform at the Bankstown/East Hills Performing Arts Festival. We were able to access the
departments Stem Share kit and held parent information sessions around technology. A gardenning club was developed
and produce was sold to parents. Sentral was purchased and utilised for roll marking, tracking of data and assessment
and reporting. A Skoolbag app was developed for BSIS to regularly communicate with parents.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Collect and track parent
participation at events. Increase
the number of parents more
actively involved in school events
and programs.

SLSO days Parent attendance and participation data is tracked
at all school events. Parents are informed and
willing to

Increased opportunities for
students to participate in
leadership and extra curricular
activities.

Dance group

Choir

Public speaking

SRC and student leadership
program

Professional learning days

Dance groups established and performed at
Bankstown/East Hills performing arts festival. The
School Choir performed at school events. BSIS
accepted into East Hills PSSA for 2019. School
SRC and leadership program introduced.

All students understand their role
and expectations in all learning
spaces around the school
evidenced through an increase in
the number of students reaching
the top tier in the schools well
being program.

Planning Days

Professional Learning

This is a focus in 2019

Collate, compare and evaluate
communication channels to
engage parent and community in
the use of school newsletter,
Website, Facebook and
Communication App.

Skoolbag

Community events and
celebrations

Sentral

Skoolbag introduced and used to communicate with
families. Facebook page active and weekly updates
posted. More parents actively involved in the school
and their child education.

Next Steps

New Student Wellbeing policy and practices developed for 2019 implementation. Attendance data regularly reviewed and
communicated with parents every 5 weeks. Introduction of the Worrywoos social and emotional development program.
Reward system revised for 2019. Parents surveys and feedback regularly reviewed.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading Personalised Learning
Pathways for each student

6500Development of student Personalised
Learning Pathways (PLPs) were developed,
monitored and reviewed for all Aboriginal
students. These PLPs are a thorough,
inclusive way of supporting the whole child.

Low level adjustment for disability Employment of staffing to
support students with low
level adjustments.

Release for teachers to
write personalised learning
plans and behaviour
support plans.

Processes for identifying, monitoring and
reviewing students with additional learning
needs were refined through the Learning and
Support Team processed being refined.
Resources were equitably distributed across
the school. All students requiring adjustments
were catered for within the school through the
Learning Support Team and with assistance
from the School Learning Support Officers.

School Learning Support Officers. were
strategically placed across the school to meet
the diverse needs of the students. Some
students were supported with learning
activities, physical support and social
strategies.

This low level adjustment for disability was
used to support some students who have a
mild intellectual disability who do not attract
their own specific funding. This low level
funding was used to support students to
access the curriculum on the same level as
their peers. The school used this funding to
support students with individualised programs
supported by Student Learning Support
Officers.

Integration funding support (IFS) was used to
work with students identified. This funding
was used specifically on staffing to support
PLPs for these students. Student needs were
identified in regards to academic, social and
emotional needs. Feedback from staff,
families and students indicates that students
have been effectively supported.

Quality Teaching, Successful
Students (QTSS)

Release of executive
members aimed to develop
capacity within their team
and across the school.

This funding was used to support school
leaders working collaboratively with their
stages to build capability. This funding was
effectively used to support Quality Teaching,
Successful Students (QTSS) to release stage
supervisors to work directly with their teams.

QTSS funding has been effectively spent on
improving student outcomes through the
building of teacher capacity in best practice.

Socio–economic background Employment of staff to
support students.

Student assistance

Colaborative planning

Staff develop intervention programs for
students requiring extra support and delivered
through additional teacher and SLSO support
within the classroom. PLAN data utilised to
target interventions required. Teachers report
that utilising this interventionist approach
most highly impacts on student achievements
in literacy and numeracy. Multiple sources of
data reflect growth in student achievements.

Support for beginning teachers Staffing and resources for
mentoring.

Mentors worked with early career teachers
through Great Start, Strong Teachers
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Support for beginning teachers Staffing and resources for
mentoring.

modules each fortnight. This support was
further strengthened by mentors co–teaching
in classrooms, offering support and coaching
on a fortnightly basis to align educational
research and classroom practice.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 59 66 60 55

Girls 49 56 70 51

Enrolments at Bankstown South Infants School
continue to steadily increase and have doubled in the
last 10 years.

Student attendance profile

School

Year 2015 2016 2017 2018

K 91.2 92.8 93.7 94.2

1 95 92.3 94.2 95.1

2 95 93.9 95.8 93.8

All Years 93.1 92.9 94.5 94.5

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

All Years 94.1 94.1 94.1 93.6

Management of non-attendance

Regular attendance at school is essential if students
are to maximize their potential. Schools, in partnership
with parents, are responsible for promoting the regular
attendance of students. While parents are legally
responsible for the regular attendance of their children,
school staff, as part of their duty of care, monitor part or
whole day absences.

Classroom teachers monitor the attendance patterns of
their class and make contact with families to ascertain
any required support if attendance is causing concern.
If a classroom teacher continues to be concerned about
lack of attendance or consistent lateness they seek
advice from their supervisor. The concern can then be
raised with the Learning Support Team so that support
can be provided for the family or the referral made to
the HSLO, as necessary. Regular roll checks are made
by the stage supervisor, Principal and Home School
Liaison Office (HSLO) to ensure that all students
maintain an acceptable attendance pattern.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 2

Classroom Teacher(s) 5.88

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.2

School Administration and Support
Staff

3.51

Other Positions 0.4

*Full Time Equivalent

There are no Aboriginal members of staff currently
employed at Bankstown South Infants School.
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All teachers participated in professional learning
programs. Key professional development opportunities
included integration and embedding of the focus of
formative assessment. In 2018 one classroom teacher
gained accreditation at Proficient through NESA.

All teaching staff undertook school based professional
learning on staff development days focused on
embedding formative assessment and strategies to
promote personalised student learning within the
classroom. Compliance training in CPR, Child
Protection, Code of Conduct and Anaphylaxis was also
undertaken by all staff.

Ongoing professional learning in the implementation of
SAP was also undertaken by the School Administrative
Manager, the School Administrative Officer, the
Principal and the Assistant Principal.

Professional learning in the school emphasises
developing effective instructional leadership,
management skills and leadership attributes to facilitate
whole school improvement and build a strong pipeline
of leaders. As a result, the school prioritises leadership
capacity building and staff are encouraged and invited
to participate in lead learners team. These staff
members contribute to the development of decision
making within the school and are supported to develop
leadership skills linked to the Teaching Standards and
initiatives within the school.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 243,782

Revenue 2,002,438

Appropriation 1,863,139

Sale of Goods and Services 75,679

Grants and Contributions 61,684

Gain and Loss 0

Other Revenue 0

Investment Income 1,937

Expenses -1,954,589

Recurrent Expenses -1,954,589

Employee Related -1,698,225

Operating Expenses -256,364

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

47,849

Balance Carried Forward 291,632

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement.

The school receives voluntary contributions from some
families.

Printed on: 31 May, 2019Page 10 of 12 Bankstown South Infants School 5246 (2018)



Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 1,085,670

Base Per Capita 26,830

Base Location 0

Other Base 1,058,840

Equity Total 218,826

Equity Aboriginal 1,356

Equity Socio economic 58,757

Equity Language 70,206

Equity Disability 88,507

Targeted Total 165,197

Other Total 330,429

Grand Total 1,800,122

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Parent/caregiver, student, teacher
satisfaction

Bankstown South Infants School prides itself on the
positive relationship it enjoys with the parents of our
students and the community as a whole. Its small size
generates a very family focused and friendly climate
which is often noticed and commented upon by visitors
to our school. Additionally we often hear from families
who have exited our school to attend year three in other
local schools that "there is nowhere like Bankstown
South Infants."

One of the key elements that fertilises this culture is the
consistent and meaningful feedback we seek from our
families in regard to school based decision making and
valuing contributions from all members of the school
community at all times. Parents have worked with the
Principal and staff to assist in the planning and
organising of many school events throughout the year.
Some of these include Kindergarten orientation and
transition programs, Fun Run, Olympic Day with our
feeder school – Padstow North, Education Week
workshops and open learning demonstrations based on
parent identified needs and running special food events

and lunch days to replicate the similar experience of
having a canteen, as our school does not have one.

Parents are asked for feedback in our informal P & C
meetings and also in small focus groups. They are
highly satisfied with the teaching and learning programs
within the school and also indicate that teachers hold
students needs in the highest regard. Parents have
also indicated that the use of Class Dojo, Skoolbag and
the schools Facebook page are their preferred modes
of digital communication and feel they develop a clear
and positive understanding of their child's engagement
at school as a result of these devices.

In the future the school will assist in supporting families
to continue to have active and purposeful roles within
the school including developing a workshop to assist
parents to develop skills to work as parent helpers
within the classroom.

Teachers were asked for feedback in regard to
management, curriculum and resourcing. Teachers
indicated strongly that the leadership team within the
school was supportive and focused on school
improvement. All staff positively identified a strong
school culture of collaboration. Staff were also
supportive of ongoing allocation of targeted support for
identified "at risk" students within the classroom using
small group and individual instruction to address
identified needs. This process will be supported by the
continued use of data walls to provide a visual
alignment between student progress and resource
allocation. Staff also identified a need to focus greater
resources into student achievements in Writing and
more allocation of professional learning opportunities
for sharing collaborative practices in Writing.

Staff also identified a need to address students skills in
social problem solving and resilience.

Policy requirements

Aboriginal education

Staff at Bankstown South Infants School are committed
to improving the educational outcomes and wellbeing of
Aboriginal and Torres Strait Islander students,
supporting them to achieve in all aspects of their
education. We provide opportunities for all learners to
deepen their knowledge and understanding of the
Aboriginal culture and language by programming using
The Australian Curriculum, cross–curriculum area 'The
Aboriginal and Torres Strait Islander histories and
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cultures' which addresses the concepts of Country and
Place, People, Culture and Identity. The school
recognises and participates in significant events
including NAIDOC Week.

Multicultural and anti-racism education

Our school population is proudly diverse and
multicultural. We celebrate, recognise and value
diversity and respect for each other. Harmony Day is a
significant celebration which our families and
community value and demonstrate high levels of
inclusion, participation and attendance. At the
conclusion of Ramadan our families held a parents
morning tea to celebrate the significant event.. At
Easter our families come together to organise an
Easter Hat Parade which was attended by many
parents and visitors. Our Anti–racism contact officer is
trained and available to address any issues arising in
relation to intolerance and racism. Additionally the
school implements a Values Education program which
also focuses on developing students abilities to accept
difference, demonstrate tolerance and respect for each
other.
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