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Introduction

The Annual Report for 2018 is provided to the community of Taverners Hill Infants School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Rebecca Hollands

Relieving Principal

School contact details

Taverners Hill Infants School
Elswick St
Petersham, 2049
www.tavernersh-p.schools.nsw.edu.au
tavernersh-p.school@det.nsw.edu.au
9569 6396

Message from the Principal

In 2018, Taverners Hill Infants School celebrated many successes and achievements.  Our teachers, parents and
community members successfully collaborated to ensure high quality learning and well–being outcomes for all students.

The school hosted the NSW Premier, Gladys Berejiklian and Minister for Education, Rob Stokes to launch the "Share our
Space" pilot program.  Taverners Hill welcomed community members to use the school facilities during the April school
holidays.  Funding from the program enabled the school to repair and clean the large vergola where morning lines take
place.

Taverners Hill formed close networks with local pre–schools who participated in school events such as the Easter Hat
Parade and Book Week parade.

In Term 3 the creative talents of our students were showcased at the school musical "People Who Help Us".

Thank you to the dedicated and committed staff of Taverners Hill Infants School who devote their time to ensuring our
students have the opportunity to grow and excel.  Thank you also to the P&C and the many tireless parents who work
towards supporting and resourcing our programs.  We had much to celebrate in 2018.
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School background

School vision statement

At Taverners Hill Infants School we aim to build strong foundations in the early years, developing essential skills to
ensure students are engaged and challenged and become self–motivated and self–directed learners.

School context

Taverners Hill Infants School is a Kindergarten – Year 2 school situated just off Parramatta Road in the leafy suburb of
Petersham.  Our enrolment in 2018 is 75 children in four classes.  Most students reside in the Petersham and Stanmore
areas.

Taverners Hill has four fulltime teaching staff; a Teaching Principal and three classroom teachers. Our fulltime staff is
complemented by a part time teacher for Release from Face to Face and library.   Four non–teaching staff work at the
school.

In 2018 our teaching staff has become a mix of experienced teachers and beginning teachers.  We are dedicated to the
academic, social, behavioural and emotional development of students, giving them a variety of experiences to assist their
development in all areas.

Taverners Hill has a highly involved parent community who work closely with the staff for the betterment of all students.
The staff and parent community have high expectations for our students which is provided in a supportive and nurturing
environment.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of learning the school focused on student well–being with teachers accessing professional learning in
Positive Behaviour for Learning, developing a whole school approach to well–being and engagement, to improve student
outcomes. Teachers participated in professional learning on formative assessment, developing the skills to provide
assessment criteria with students and create opportunities for students to receive feedback on their learning.

Our major focus in the teaching domain was teachers building skills in the analysis, interpretation and use of
achievement data to inform teaching and learning. Teachers worked collaboratively to revise teaching practices and
learning programs to meet the needs of learners.

In the domain of leading, the priority was in the area of administrative systems and processes. Community satisfaction
was measured through a range of strategies including parent forums and surveys. Responses were analysed and
processes such as the enrolment and attendance policies were reviewed, updated and implemented.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Aspirational Teaching and Learning

Purpose

To develop a culture where teachers are committed to understanding and implementing evidenced based best practice in
literacy and numeracy and where students are motivated to deliver their best and continually improve.

Overall summary of progress

In 2018 teachers engaged in professional learning in formative assessment, forming a community of schools with
Petersham Public School.  Teachers developed skills to use formative assessment strategies to identify areas for growth,
provide a differentiated curriculum and enable students to set achievable learning goals.  Teachers committed to
classroom observations, focusing on using formative assessment strategies and received feedback from colleagues to
improve and refine practice.

Teachers dedicated time during 2018 to becoming familiar with the Literacy and Numeracy progressions and worked
collaboratively to identify where students are placed on the progressions and the strategies required to improve student
skills, knowledge and understanding.

During 2018, with the assistance of the parent body, guided readers were converted to the PM Benchmark levels to allow
for authentic differentiation.  Teachers began assessing in the PM levels from Term 3 to gather accurate data on student
reading levels. The school P&C kindly donated $7500 for new guided readers. The new reading system will be
implemented in 2019.

A whole school assessment schedule was developed and a central data base was implemented for teachers to store
student assessment data.  Teachers participated in professional learning in data analysis to inform their teaching practice
and give specific feedback to guide student learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Increase the number of
students achieving at or above
expected growth on Learning
Progressions

Teacher professional
learning $1200

On track but target not yet reached.

Teachers have become familiar with Literacy and
Numeracy progressions, to be ready for
implementation in 2019.

 • Increase in the number of
students achieving at or above
expected growth on internal
performance measures

90% of students achieving a spelling age at least 12
months above their chronological age.

 • Improved SENA results tracked
in PLAN2

PLAN 2 to be implement in 2019.

 • Improved student reading
levels

PM Benchmark Kit $500 88% of students across the school achieved the
benchmark reading level appropriate for their grade.

Next Steps

Continued implementation of formative assessment strategies and ensuring consistent language is use across the school
for students to be able to articulate learning goals.

Further participation in professional learning to improve pedagogical knowledge in literacy and numeracy.

Ongoing use of the Literacy and Numeracy progressions to identify student learning needs and areas for development.

Review whole school assessment schedule and continued collection and analysis of assessment data to inform teacher
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practice.
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Strategic Direction 2

Quality Systems and Processes

Purpose

To refine and create flexible and transparent administrative, communicative and procedural systems that will enhance
the efficient delivery of high quality practice in all areas of school life.

Overall summary of progress

In 2018 teachers engaged in using the Positive Behaviour for Learning (PBL) Framework. Teachers participated in
professional learning and worked collaboratively with parents and students to develop a school wide matrix of expected
behaviours. This involved surveying students, staff and parents and providing a forum for parents to have input into the
development of the matrix. A PBL team consisting of student, staff and parent representatives was formed to liaise with
the school community regarding the progress and streamlining of this whole school approach to student well–being.
Classroom lessons have been developed and will be taught in classes in 2019.

Administrative procedures were streamlined in 2018 to effectively support school operations. The school enrolment
policy, including our of area enrolments, was developed in consultation to allow for administrative staff to efficiently
manage new enrolments. Attendance procedures were updated to align with the NSW Department of Education Student
Attendance Policy. Work, Health and Safety procedures were also updated to deliver agreed school protocols.

Communication was enhanced to ensure delivery of best practice in teaching and learning through the use of a regular
newsletter, calendar and emails. The school established networks with local pre–schools. Year 2 students regularly
visited KU Petersham and participated in learning activities with the pre–school students. KU Petersham and Petersham
Early Childhood Education Centre visited Taverners Hill Infants School for whole school events such as the annual
Easter Hat Parade and Book Week Parade.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • Improved Positive Behaviour
for Learning data

$3000 for professional
learning

Collection of well–being data to be implemented in
2019.

 • Increased parent satisfaction
data

360 Reflection Tool indicated the school was
meeting the needs of the community in the areas of
engagement with others, and the quality and ease
of information.

 • Increase and sustained
enrolments from 2019

$500 promotional flyers There is a decrease in enrolments for 2019 with the
school on track to increase enrolments in 2020.

Next Steps

Continued implementation of PBL, with lessons being taught in 2019.  Well–being data to be stored in a central data
base.  School wide matrix of expected behaviours to be reviewed.

Ensure all staff continue to consistently and appropriately demonstrate and deliver agreed school protocols and policies
in all areas of school life.

Continue to ensure a collaborative relationship between school and home through the availability of clear and effective
communication.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $2253 Students of Aboriginal background are
supported in English and Maths through the
Learning Support Program.

Low level adjustment for disability $15,434 All students requiring learning support are
identified and the Learning Support Teacher
makes provisions for ongoing adjustments to
learning needs.  Individual Education Plans
are developed for students requiring support.

Quality Teaching, Successful
Students (QTSS)

$15,617 Teaching principal was allocated additional
time to develop school plans and programs.

Socio–economic background $446 All students in K–2 accessed excursions.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 42 46 49 46

Girls 39 32 37 30

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.8 97.2 95 97.2

1 89.9 96.1 96.5 94.7

2 97.1 95.1 94.7 96

All Years 94.9 96.2 95.4 96

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

All Years 94.1 94.1 94.1 93.6

Management of non-attendance

School attendance rate at Taverners Hill Infants School
is at 92% and above state levels.  Unexplained
absences are followed up by teachers and office staff.
The principal leads staff in monitoring absence rates,
working with the family to identify issues and put
strategies in place to facilitate regular attendance.

Class sizes

Class Total

COOKAROOS 25

YURONGS 15

WARRANES 17

TUMBALONGS 18

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Classroom Teacher(s) 3.07

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.2

School Administration and Support
Staff

1.46

*Full Time Equivalent

Taverners Hill Infants School has a teaching principal
due to the school size.  In 2018 Taverners Hill utilised
RAM funding in key initiatives to increase the amount of
Learning and Support teacher time available to
students to target literacy and numeracy.

The P&C partially funded the 4th classroom teacher
and well as a music teacher who provided syllabus
based music lessons to each class for 40 minutes per
week.

In 2018 there were no staff members of Aboriginal
background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Professional learning at Taverners Hill Infants School is
delivered to staff through whole staff meetings, stage
meetings, online courses and registered professional
learning provided by the NSW Department of
Education.

In 2018 the staff were engaged in professional learning
that included mandatory CPR, Anaphylaxis, Child
Protection and Code of Conduct training.

The teachers worked closely with the teachers from
Petersham Public School as part of a community of
schools, to develop skills in implementing formative
assessment strategies in the classroom.  Teachers also
participated in Using Data with Confidence to develop
the skills to analyse student assessment data.
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Teachers worked in stage meetings to become familiar
with the Literacy and Numeracy progressions.  The
school also joined a progressions network meeting to
enhance knowledge and understanding about the
progressions.

A significant component of professional learning in
2018 was dedicated to Positive Behaviour for Learning.
The project was led by two staff members who
participated in professional learning provided by the
NSW Department of Education.  The two staff members
then led the staff through collaboratively developing the
school wide expectations of behaviour matrix and PBL
lessons.

Teachers have registered teacher identified
professional learning with NESA, aligning professional
learning with the Australian Professional Standards for
Teachers.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 33,717

Revenue 888,907

Appropriation 800,675

Sale of Goods and Services 594

Grants and Contributions 86,840

Gain and Loss 0

Other Revenue 0

Investment Income 798

Expenses -839,556

Recurrent Expenses -839,556

Employee Related -741,324

Operating Expenses -98,232

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

49,352

Balance Carried Forward 83,069

Financial Management at Taverners Hill Infants School
is led by the Principal and School Administrative
Officer, who closely monitor funds received and spent,
and maintain accurate budgets to ensure responsible
financial management.

In 2018 the school partly funded the fourth classroom
teachers so a conservative approach was maintained.
Funds rolled over were School and Community funds,
which will be retained to supplement department
funding.

The Principal and SAM undertook training in the new
HR Payroll system.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 706,054

Base Per Capita 16,630

Base Location 0

Other Base 689,424

Equity Total 18,133

Equity Aboriginal 2,253

Equity Socio economic 446

Equity Language 0

Equity Disability 15,434

Targeted Total 0

Other Total 48,440

Grand Total 772,626

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Parent/caregiver, student, teacher
satisfaction

Each year the school seeks the opinions of the school
community.

In 2018 the majority of the school community felt:
 • they were well informed about school activities.
 • welcomed when they visited the school.
 • teachers had high expectations for children to

succeed.
 • teachers show an interest in student learning.
 • children feel safe at school.
 • fair discipline exists at the school.
 • parents feel comfortable to contact the school to

discuss their child's progress or concerns relating
to  their child.

Policy requirements

Aboriginal education

During they year Aboriginal Education is integrated into
the curriculum across all Key Learning Areas.

Aboriginal students receive support as part of the
Learning Support program.

In 2018 the children participated in Aboriginal Trade
Workshops., developed and implemented by members
of the parent community.

In NAIDOC week students made damper using
traditional methods and interacted with Elders from the
local community.

Multicultural and anti-racism education

Multicultural and Anti–racism policies are embedded
into classroom learning. The students are taught to
embrace and appreciate the cultural diversities of the
school and learning community.
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In Geography students investigated other parts of the
world and in History students shared their family
background with their peers.

Literature that promotes cultural diversity and
anti–racism is purchased for the library.

The music program teaches the students songs about
other cultures.
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