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Introduction

The Annual Report for 2018 is provided to the community of Riverbank Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from the self–assessment which reflect the impact of
key school strategies for improved learning and the benefit to all students from the expenditure of resources, including
equity funding.

Mrs Jeanie Brown

Principal

School contact details

Riverbank Public School
25 Wentworth Street
THE PONDS, 2769
www.riverbank-p.schools.nsw.edu.au
riverbank-p.school@det.nsw.edu.au
02 9626 7511

Message from the Principal

Riverbank Public School has continued to create a challenging learning environment that encourages high expectations,
along with the fostering of students' self–esteem. This path is developing each student to acquire the knowledge, skills
and core values necessary to achieve personal success and to enrich our community. Riverbank students are inclusive,
respectful, responsible and build relationships on many levels.

Riverbank's School Plan articulated the school's vision for three years, based around three strategic directions. These
directions have underpinned our planning for this period and have outlined where we want our school and the
educational outcomes of our students to be at the end of 2018. Our School Plan identified the school's priorities and has
driven a culture of continuous improvement. It has allowed us to move forward with a collaborative, considered and
consistent approach to nurturing success for our students, staff and the school community.

Our priorities included an increased focus on teacher professional learning and collaboration to improve student
outcomes; the implementation of new administration and finance systems; strengthening partnerships with neighbouring
schools and our community through the P&C Association; and an increased presence on social media.

We have continued to build a collaborative vision with staff, students and parents, by making the time and space for
having the right conversations with each other. Circle Time has been an integral part of how we have built inclusive and
authentic connections based on trust and how we have collectively embraced both celebrations and challenges. We
have continued the development of differentiated programs to meet the needs of all students in line with the Department
of Education's Wellbeing Framework. Our Restorative Practice philosophy provides a common language and practice to
build respectful relationships and foster effective communication amongst students, staff, parents and the wider
community.

Our school's motto, 'Learning to Live, Living to Learn' has reinforced a broad and enriching curriculum, which not only
focuses on strong literacy and numeracy programs, but also on the social and emotional wellbeing of our students, whilst
respecting a culturally diverse community.

Mrs Jeanie Brown

Principal
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Message from the school community

2018 has been a wonderful and very rewarding year and I am thankful to have had the opportunity to contribute to
Riverbank Public School through the work of the P&C. It has been a privilege to volunteer and work alongside Mrs
Brown, parents, carers, P&C members, school staff and members of our community whose interest it is to provide the
best possible learning environment for our children.

As Riverbank is a new school, raising funds to provide a collaborative learning environment has been one of the constant
aims of the P&C. Some of the fundraising for 2018 has been both the Mothers' Day and Fathers' Day stalls, School
Banking and the various raffles throughout the year.

During 2018 I've constantly seen Riverbank students strive to do their very best. Whether it's in the classroom, sport
carnivals, PSSA, Public Speaking Competitions, Dance, Choir, Debating or Drama, many students of Riverbank have
given tremendous effort to their activities and seen great opportunities for themselves and the school.

It is excellent to know, that with the size of the school growing almost every week, you can continue to see that
Riverbank's values are upheld and demonstrated by our students daily. The school's Restorative Practice Framework
and HIP Key program has supported these values to create a positive environment. I congratulate all students, teachers
and support staff for their commitment and dedication to our school throughout 2018.

On behalf of the P&C I would like to thank Mrs Brown for her leadership and for offering endless opportunities for our
students.

Mrs Carolyn Mitchell

P&C Vice President
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School background

School vision statement

Riverbank Public School, as a partnership of students, staff, parents and the wider community, provides an inclusive
environment built on Restorative Practice conducive to learning and high levels of achievement. Our Restorative Practice
Framework provides a common language and practice to build respectful relationships. This strong social and emotional
foundation, combined with a clear and explicit Quality Teaching Framework and rich curriculum content, creates a
powerful environment for engaged and effective learning. Our vision is underpinned by the School Excellence
Framework's three domains of Learning, Teaching and Leading. Riverbank Public School plays a vital role in promoting
the intellectual, physical, social, emotional, moral, spiritual and aesthetic development and wellbeing of our students. At
Riverbank Public School, all students have the opportunity to attain knowledge, skills, values and attitudes enabling them
to be reflective life–long learners.

We achieve this by:

*    Building a respectful learning culture

*    Building responsible individuals with a focus on developing resilience and a love of learning

*    Building strong relationships with students, staff, parents and the wider community

School context

Riverbank Public School opened in Term 1, 2015 with enrolments at 290 and is located in the suburb of The Ponds in the
north–west of Sydney. Set within spacious grounds and offering state of the art facilities, the school shares a site with
The Ponds High School and is part of an innovative and energetic community approach to teaching and learning. The
school has an emphasis on outstanding teaching and learning programs, supported by the ongoing professional learning
of staff. Our school is a member of The Ponds Learning Community of Schools. Focus is placed on the development of
Literacy and numeracy skills through Language, Learning and Literacy (L3), Focus on Reading (FoR), Targeted Early
Numeracy (TEN) and the use of technology to support and engage students. A range of extra curricula activities are
offered to extend and enrich student learning. Student enrolment by 2020 will be 1400, 78% of whom have a language
background other than English. The school has three Multi Categorical K–6 support classes and a holistic and inclusive
approach supported by strong student wellbeing programs. Our Restorative Practice Framework provides a common
language and practice to build respectful relationships and foster effective communication with students, staff, parents
and the community. Collaborative planning and decision making together with distributed leadership practices are
features of the school. The School's direction is supported by a diverse mix of dedicated and talented staff, whose
student–centred approach and high expectations embrace the individual learner to achieve their best.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued. The framework supports public schools throughout NSW in the
pursuit of excellence by providing a clear description of high quality practice across the three domains of Learning,
Teaching and Leading.

In 2018, our school undertook self–assessment using the elements of the School Excellence Framework. Our
self–assessment process will assist the school to refine the strategic priorities in our School Plan leading to further
improvements in the delivery of education to our students. Our staff used the School Excellence Framework to inform,
monitor and validate the progress and impact of our teaching and learning strategies throughout the year. We thoroughly
examined the school plan to determine the elements of the School Excellence Framework that the plan most strongly
addressed. Staff reflected on the progress being made across the school, based on the expectations identified in the
Framework. This provides an important overview to ensure our improvement efforts align with these high level
expectations. The results of this progress indicated that:

Learning

In the domain of Learning, Riverbank Public School recognises the strong connection between learning and
engagement. Riverbank continues to adopt a whole–school Restorative Practice Framework that ensures a positive and
highly inclusive learning culture. Evidence of the impact of a shared language, high behavioural expectations and student
responsibility feature throughout all school settings. The identification of student needs has been supported through a
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structured Learning Support process that ensures equitable academic opportunities. Universal, targeted and intensive
Learning Support interventions utilised within the school, have been carefully monitored throughout 2018 to ensure
students are making progress toward learning outcomes.

Riverbank Public School has focused on quality curriculum delivery and engaged in ongoing professional learning,
particularly in the areas of literacy and numeracy. Staff have collegially developed scope and sequence documents that
outline what students are expected to know, do and understand. Riverbank has explicit processes to collect, analyse and
report specific data on a regular basis. Teachers set clear criteria for student assessment, track student progress toward
grade–specific exit targets and guide students in the setting and achievement of individualised learning goals. The school
routinely uses evidence of learning, including a range of assessments, to inform their teaching, adapt their practice and
meet learning needs of students. As evidenced by the school's NAPLAN analysis and internal performance measures,
the school is achieving value–added results. Over 43% of students achieved in the top 2 bands of Reading and
Numeracy in 2018.

Teaching

In the domain of Teaching, Riverbank Public School staff collaborate in stages and committees to share curriculum
knowledge, data, feedback and other information about student progress and achievement, to inform the development of
evidence–based programs and lessons, which meet the needs of all students. In 2018, the school continued to build a
culture of professional collaboration amongst its staff. Staff collaborate and promote consistent and comparable
judgment of student learning, monitor student progress and identify skill gaps for improvement and areas for extension.
Demonstration lessons, team teaching opportunities and lesson observations enabled teachers to access mentoring and
coaching aimed at improving the effectiveness of their practices. A school–wide approach to effective and positive
classroom management is evident. Building teacher capacity in the analysis, interpretation and use of student
performance data has been embedded into a range of professional learning projects. Within TEN and L3 professional
learning, teachers have been trained in using data to inform their teaching, target specific student needs and ensure
reciprocity across different data measures.

Riverbank Public School has ensured that effective and systematic processes are in place to support the ongoing
development of teachers at varying career levels. The school implements effective professional learning for induction,
ongoing teacher effectiveness and leadership development. Professional learning has been targeted to priorities within
the school plan and meeting the specific professional learning goals of teachers. School–based projects such as the
Reading Project, as well as opportunities to extend professional learning networks with other schools and organisations,
has broadened the scope of achieving quality teaching practice. Teachers at Riverbank Public School understand and
implement the Australian Professional Standards for Teachers which is reflected in their Performance and Development
Framework goals. Teachers are supported to trial innovative and evidence–based, future–focused practices.

Leading

In the domain of Leading, it has been evident that strategic leadership, built on foresight and a future–focused vision, has
provided the foundations for Riverbank's success. In 2018, school leadership has continued to be responsive to student
needs and value community consultation at all levels. As aligned with the school–wide wellbeing framework, the school
nurtures the leadership development and 'voice' of students, teachers and its executive team. Riverbank Public School
functions effectively on a model of shared vision and distributed leadership, which has seen a wide range of staff leading
curriculum committees and taking on additional roles and responsibilities within the school. The school community has
been actively engaged in a wide range of school activities and their feedback about school practices, such as the
imminent new school building project, has been sought and highly valued. Riverbank acknowledges the diversity of the
school community and has celebrated its achievements through school events and active communication.

The leadership team embeds clear processes, with accompanying timelines and milestones to direct school activity
towards effective implementation of the school plan. Professional learning funds and resources have been allocated in
projects that promote equity and high expectations for student learning. The school makes informed choices about
administrative practices and systems in place, based on cost effectiveness, evidence, and in response to local context
and need. An increase in school resources, particularly in ICT, and the addition of a Computer Lab, has enhanced
student learning and facilitated equitable access to technology. School workforce planning and the recruitment of high
quality staff has continued to support the school in enhancing its provision of quality education. Longer–term financial
planning is integrated with school planning and implementation processes to address school strategic priorities and meet
identified improvement goals.
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Strategic Direction 1

Collective Teacher Efficacy

Purpose

Riverbank Public School incorporates a professional learning culture that is driven by collaboration, explicit
developmental frameworks and self–reflection, to drive ongoing school wide improvement in teaching practices. The
definition of collective efficacy (Hattie, 2015) is 'collaborative conversation based on evidence'. Quality teaching and
learning programs meet the needs of all learners and the capacity of all staff will be developed to lead, share expertise
and inspire others. All staff participate in meaningful professional learning that guides best practice, supports school
directions and meets departmental requirements.

Overall summary of progress

Pedagogical practices used by all teachers are enhanced by Performance and Development Plans which guide teacher
development, documenting professional goals aligned with school plan priorities and the Australian Professional
Standards. All teachers receive feedback about strengths and areas for improvement. Professional Learning Meetings
are designed to maximise collaboration between staff across all areas. These meetings are led by classroom teachers,
aspiring leaders and executive. All stages are provided with planning days to engage in collaborative discussions about
future programming, set learning goals for students and share resources.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All staff prepare and follow a
Performance and Development
Plan (PDP) which has clear links
to the school's Strategic Plan.

QTSS

$150 235

Through the Quality Teaching, Successful Students
(QTSS) initiative, Assistant Principals are provided
with release time to engage in conversations with
classroom teachers based on the Performance and
Development Framework. All goals are linked to the
Teaching Standards and the school's Strategic
Directions. Staff complete a mid–year
self–assessment where revision of the goals may
be necessary depending on their needs. A formal
review is undertaken in Term 4.

All staff are registered with NESA
and are maintaining or working
towards accreditation, including
those working towards higher
levels of accreditation.

Professional Learning

$13 500

All staff attend Professional Learning that links to
their PDPs or as part of delivery of milestones
specific to their KLA. Five teachers were awarded
their proficient accreditation and two teachers their
maintenance of accreditation. All teachers are
registered with NESA and are provided with the
opportunity to seek accreditation at higher levels.

All staff using collaborative
programming, sharing their
expertise.

$8000 Each term, staff refer to the scope and sequence
and collaboratively plan for all Key Learning Areas.
Stages 1–3 program using an online tool (Microsoft
OneDrive), collaborating ideas for teaching and
learning activities. Teachers evaluate lessons,
share resources and techniques used that may
assist others. Stage planning days provide stage
teams with the opportunity to collaboratively
program.

Increase in staff accessing
professional learning and leading
school–based professional
learning.

Funds not required Staff access various online courses through MyPL
and use these opportunities as registered and
teacher identified hours. Senior Executive staff
make specific professional learning sessions
available for staff to enrol in via MyPL. Staff, in a
whole school setting or in stages, have
opportunities to lead PL sessions according to their
recognised skill and expertise that links to the PL
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase in staff accessing
professional learning and leading
school–based professional
learning.

schedule and School Plan. All staff belong to a KLA
committee and through these committees, team
leaders, usually classroom teachers, lead these
sessions.

All staff to participate in
mentoring and collaborative
teaching opportunities.

$3000 Through the school's Reading Project, teachers in
Stage 1–3 were involved in mentoring where
teachers could observe experts in Reciprocal
Reading. Senior Executive staff participated in a
four–day Growth Coaching Professional Learning
Course with Growth Coaching International. These
staff members used the skills learnt to mentor
colleagues at Riverbank and neighbouring schools.
Assistant Principals have enrolled in the same
course for Term 1, 2019. Under the Beginning
Teacher Support Funding Policy, teachers in their
first two years of teaching receive additional
funding. They are supported through additional
professional learning, mentoring time with executive
staff as well as observing other teachers and being
observed in a classroom setting.

Next Steps

In 2019, Riverbank will:
 • participate in 'The Ponds Learning Community' teacher network;
 • engage the whole staff in data collection and tracking systems to enhance our focus on impact and ongoing

student progress;
 • present opportunities for aspiring leaders to create and implement a stage or whole–school professional learning

project;
 • provide professional learning opportunities in the area of Growth Coaching for all Assistant Principals;
 • support and mentor beginning teachers, including the establishment of an Early Careers Network;
 • continue with an induction program in the first semester for new teachers, covering topics such as Wellbeing,

policy documents and communication practices;
 • monitor the process of Teacher Accreditation for all staff;
 • continue to drive the Reading Project involving mentoring sessions with new teachers to Riverbank as well as

revising concepts learnt with existing teachers;
 • undertake the next stages of Visible Learning Professional Learning sessions with Corwin.
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Strategic Direction 2

Quality Teaching and Learning

Purpose

Riverbank Public School will deliver explicit, quality educational practices focused on high engagement and
differentiation. Teachers have a deep knowledge and pedagogical understanding of teaching and learning that informs
best practice. Staff deliver challenging, meaningful and innovative learning experiences that develop literacy and
numeracy. Programs ensure all students are critical and creative learners, collaborative designers and communicative
thinkers who become self–guided learners.

Overall summary of progress

Riverbank Public School staff members continue to program differentiated and innovative teaching and learning
activities. Each term, Consistent Teacher Judgment (CTJ) documents are written, combined with rubrics for assessments
to ensure consistency across classes, grades and stages for reporting purposes and when constructing learning goals
with students. Staff and students began their journey on the Reading Project, aimed at establishing consistent Reciprocal
Reading strategies in guided reading lessons. Students were explicitly taught roles (Predictor, Clarifier, Summariser,
Questioner, Leader) and resources were supplied to supplement discussions. Each term, executive staff summarise
progress that has been made against the milestones which are displayed in the data room. A Gifted and Talented Policy
was drafted, finalised and implemented and professional learning was conducted with all teachers. Formative
assessments in the way of pre–tests continue to be used to identify students' strengths and where to next. Teachers use
this data to differentiate their programs. Teachers in Years 4–6 are incorporating flexible collaborative learning spaces in
readiness for the new build in 2020. These spaces aim to facilitate guided inquiry and collaboration.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Quality programming will be
evident based on the school's
scope and sequence documents
that are aligned with student's
needs and Departmental
requirements.

Professional Learning

$10 000

Riverbank PS went through a stringent process of
Registration (via the NSW Education Standards
Authority – NESA) in 2018. Scope and Sequences
for each KLA were updated to ensure all
Department of Education outcomes are being met
across each stage.

All staff are demonstrating
quality, differentiated literacy and
numeracy teaching practice.

Funds not required Through the NESA registration process, teacher
programs were submitted. All programs show
differentiation in literacy and numeracy. In Years
3–6, maths groups are conducted which are
levelled for various skills. Each term, supervisors
evaluate all teacher programs and ensure they are
meeting an appropriate standard.

35% of students achieve in the
top 2 bands for NAPLAN reading,
writing and numeracy.

Funds not required For Reading, 65% of students in Year 3 achieved in
the top 2 bands; 43% in Year 5. For Writing, 64% of
students in Year 3 achieved in the top 2 bands;
12% for Year 5. For Numeracy, 65% of students in
Year 3 achieved in the top 2 bands; 49% for Year 5.

Collection and analysis of data is
evidenced through explicit
processes and procedures and is
reflected in teacher's
programming.

Funds not required All teachers K–6 undertook a SCOUT introduction
course which taught them skills to analyse NAPLAN
data. Teachers were able to look at growth over
time, students in bands and item analysis.

Performance and Development
Plans reflect implementation of
evidence based research in
teaching and learning programs,
using the school context.

Funds not required Staff are encouraged to read and undertake CESE
(Centre for Education Statistics and Evaluation)
online courses through MyPL and use findings to
create professional goals as part of PDPs.

Printed on: 28 May, 2019Page 8 of 23 Riverbank Public School 4653 (2018)



Next Steps

In 2019, Riverbank Public School will:
 • continue to engage the whole staff in data collection and analysis processes that enhance our focus of impact on

student learning, particularly in the areas of reading and writing K–6;
 • develop teacher capacity in the use of the National Literacy and Numeracy Learning Progressions, aimed at

identifying and addressing individual student needs;
 • research best practice in future focused pedagogies, in preparation for the new build in 2020;
 • implement 'visible learning' principles and evidence–based practices in K–6 classrooms that nurture the skills and

attributes of future focused learners, including the commencement of learning goals Years 3–6;
 • incorporate Learning Intentions and Success Criteria into daily programs;
 • undertake Professional Learning in the new syllabus implementation of Science and Technology and Personal

Development, Health and Physical Education (PDHPE);
 • further investigate effective feedback strategies at the appropriate level for our students;
 • sustain ongoing professional learning and instructional leadership in TEN and L3 pedagogy for existing K–2 staff

and provide training opportunities for new K–2 teachers;
 • plan for collaborative spaces to be used by Stage 2 classes, specifically researching a framework and

incorporating flexible furniture; and
 • record opt–in Professional Learning sessions via Swivel – a hands–free video recording that captures the

presentation that can be played at the teacher's discretion.
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Strategic Direction 3

Restorative Relationships

Purpose

Riverbank Public School is a place where wellbeing and engagement are recognised as key contributors to building
respectful and positive relationships across the school community through our Restorative Practice Framework. Staff
understand the needs of each student to ensure they are valued, safe, engaged, supported and challenged. Our school
philosophy is strongly built on working together. Partnerships are fostered through cooperation and innovation to create
an environment where all contributions are valued and respected.

Overall summary of progress

Riverbank has continued to maintain positive parental interaction and involvement in school events. Through surveys, we
have acted on feedback, particularly in the area of homework. Parents have participated in workshops related to EALD,
reading and transition sessions. There is a strong sense that families and teachers share responsibility for student
learning and wellbeing. Regular contact is made between teachers and parents/carers.

Riverbank continues to maximise communication through notifications via the Enews app, messages on Facebook and
the school website. Many after school activities take place which are enjoyed by hundreds of students K–6, including
robotics, sport and chess.

Riverbank's Anti–Bullying Plan was established and is now included as part of our Student Wellbeing Policy. This links
closely with the NSW Anti–Bullying Strategy which brings together evidence–based resources and information that
effectively prevents and responds to bullying.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Community survey results
indicate that parents are satisfied
with communication practices at
school and they support and
understand current school
initiatives.

Funds not required The Tell Them From Me Survey was conducted in
Semester 2 (a NSW CESE Project) and analysis of
responses reflected that written information is in
clear, plain language, parents can easily speak with
teachers and they are well informed about school
activities. The results on the topic of communication
was on par with the rest of the state. Our
communication links are strong with the School
Enews app, Website and Facebook.

Student survey results indicate
that students feel known, valued
and cared for at school.

Funds not required 310 students were surveyed via the TTFM student
survey. 80% of students felt accepted and valued
by their peers; the school scored 8.6 out of 10 on
the topic of positive teacher–student relations.
Riverbank was above the state norm on the subject
of advocacy at school; students feel they have
someone at school who consistently provides
encouragement and can be turned to for advice.

Understanding of current school
and departmental policies,
programs and processes identify,
address, monitor and
communicate student learning
and welfare needs.

Funds not required The Student Wellbeing Policy was updated to
include the Anti–Bullying Plan. This was
communicated to parents and is now shared on the
school website. A high percentage of parents
attended parent/teacher interviews in Term 1 and
throughout the year with regular contact made
between parents and classroom teachers to
communicate learning needs. Attendance rates are
regularly monitored and meetings take place when
student rates drop to below 85%. Notifications of
negative behaviour recorded on the Sentral system
are monitored weekly.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Partnerships with community
organisations are established to
provide access to experiences
and support for the benefit of
students.

Funds not required Riverbank Public School continues to foster
relationships with community organisations
including Interrelate, Riverstone Police, Life
Education, Lego robotics, Chess, AFL and NRL
foundations.

Increased parent contribution to,
and satisfaction with, home
school communication in a variety
of feedback opportunities.

Funds not required Parents were surveyed on the subject of homework
and excursions. Based on responses, Riverbank
modified the content of homework across K–6. In
the 2018 Tell Them From Me (TTFM) survey,
Riverbank achieved above the state norm in areas
such as supporting behaviour, communication is
presented in clear, plain language and student
encouragement.

Next Steps

In 2019, Riverbank Public School will:
 • strengthen community partnerships and parent access to information, by utilising community based funding to

design digital parent workshops that can be shared via our school website;
 • build relationships and encourage stronger connections between teachers through explicit circle time and learning

walks for staff prior to weekly professional learning meetings;
 • explore avenues to further engage the community and increase accessibility of programs for parents, by varying

the times the Parent and Citizens meet and providing targeted parent information sessions based on specific
school programs, student learning projects and wellbeing initiatives – examples include NAPLAN online and EAL/D
programs and practices;

 • increase parent involvement and participation in school events;
 • extend our social media links through the establishment of a Twitter account;
 • continue to seek feedback from the wider community on various programs in the school;
 • facilitate collaborative planning and professional learning opportunities between Riverbank Public School and The

Ponds High School, with an explicit focus on the learning and wellbeing of Middle Years students and their
transition to secondary school; and

 • build greater connections to the wider community, by developing partnerships with local businesses and
community organisations.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $3200 Students have Personalised Learning and
Support Plans (PLaSP) and are making
progress that is measured against the
syllabus, the Literacy and Numeracy
Progressions, internal assessments and
NAPLAN.

English language proficiency $36500 Funding was used to develop and deliver
professional learning opportunities for all staff,
enhancing their understanding and
implementation of EALD learning strategies
and the EALD progressions.

Teachers were mentored by specialist EALD
staff in the development of teaching and
learning programs and specialised techniques
to differentiate instruction.

Whole school EALD data and resources were
audited and updated to ensure current
practices align with Department of Education
and school based policies.

Low level adjustment for disability $68200 All students requiring adjustments and
accommodations were catered for within the
school context by a School Learning Support
Officer (SLSO).

Quality Teaching, Successful
Students (QTSS)

$150200 Quality Teaching, Successful Students
(QTSS) funding allowed our leadership team
to collaborate with teachers and utilise
mentoring, feedback and reflective practice to
enhance professional practice. Teachers
were supported in using evidence–based
strategies to improve the quality of classroom
teaching and learning.

Funding was used to release executive staff,
who worked as instructional leaders in the
classroom.

Additional executive release was used to
support staff when implementing key
initiatives and TPL.

Socio–economic background $15000 School Learning Support Officers (SLSOs)
were engaged to support identified students,
implementing Individual Education Plans and
supporting at risk students.

Identified students participated in a social
skills program.

Funds were allocated to increase the school's
learning and support teacher allocation.

Support for beginning teachers $67636 All beginning teachers receive additional
funding in the first two years of their career,
allowing for additional release time.

RPS beginning teachers were supported to
work towards personal goals identified in their
Performance and Development Plan (PDP).
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 202 349 478 627

Girls 154 311 386 520

In 2018, Riverbank Public School had a student
enrolment of 1200 students. This enrolment represents
a year of significant growth in student enrolments. This
growth is due to the development and release of
medium to high density housing estates within our
school catchment. Enrolments in 2019 will be 1400.

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.4 96 94.2 95.1

1 97 94.2 94.5 94.5

2 96.6 94.6 93.4 94.8

3 96.5 94.6 94.8 94.6

4 96.1 94.4 95 94.2

5 95.2 94.7 94.1 95.3

6 95.8 94.2 92.9 92.9

All Years 96 94.9 94.2 94.6

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Riverbank Public School is proactive in managing
students with non–attendance. Together with the Home
School Liaison Officer (HSLO), students whose
attendance is of a concern, are identified and monitored
closely through:
 • Weekly attendance reports to the Deputy

Principals;
 • Term attendance reports to the HSLO;
 • Consistent communication with parents by SMS,

emails, notification letter, telephone and interview;
 • Specific agenda items in Learning and Support

Meetings to address students with an attendance
concern;

 • Strict compliance and adherence to HSLO
procedures; and

 • Meetings between the Deputy Principal, HSLO,
parents and external support agencies, to discuss
areas of concern and ways the school can
support student attendance.
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Class sizes

Class Total

KCH 21

KW 21

KL 21

KTM 20

KJ 21

KS 20

KH 20

KR 20

KG 21

KM 21

1/2B 25

1H 24

1F 24

1S 23

1/2WM 24

1K 23

1/2G 24

1J/K 23

2D 26

2M/D 25

2B 26

2M 26

2K 26

2F 26

3K 30

3J 29

3E 29

3B 30

3M 29

3/4T 30

4R/C 28

4D 28

4B 28

4W 28

5R 31

5L 30

5C 30

5B 30

6N 30

6M 29

6L 29

6H 29

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 7

Classroom Teacher(s) 43.29

Learning and Support Teacher(s) 1

Teacher Librarian 1.6

Teacher ESL 2.6

School Administration and Support
Staff

9.42

*Full Time Equivalent

Riverbank Public School has a large and talented
workforce composed of beginning to highly experienced
teachers. At the conclusion of the 2018 school year, 5%
of the workforce were identified as being of Aboriginal
or Torres Strait Island background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 4
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Professional learning and teacher accreditation

Professional Learning

All staff at Riverbank Public School actively participated
in a number of professional learning activities designed
to build their capability to achieve our key priorities as
set out in our School Management Plan.

Professional learning in 2018 continued to establish a
collaborative vision for our school. Staff have been
involved in strategically planned professional learning
programs that has built the capability of early career
teachers, current teachers and aspiring and current
school leaders.

In 2018, staff engaged with the following professional
learning opportunities:
 • All staff continued training in Restorative

Practices and Circle Time;
 • 13 K – 2 staff were trained in Targeted Early

Numeracy (TEN), an early numeracy program
targeting students in Kindergarten to Year Two;

 • Three Stage One and four Kindergarten teachers
completed their first year of training in Language,
Learning and Literacy (L3). 13 Stage One and two
Kindergarten teachers completed their second
year of L3 training. Language, Learning and
Literacy (L3) is a research–based classroom
intervention, targeting text reading and writing;

 • All Kindergarten teachers were trained in the
implementation of Best Start Kindergarten
Assessment;

 • All staff actively engaged in 'The Reading Project'
with an emphasis on building the capacity of
teachers in the areas of comprehension, modelled
reading and reciprocal reading;

 • Five teachers attended a two–day conference on
Effective Reading in the Early Years and an
Introduction to the Literacy and Numeracy
Progressions. All staff were then trained in the
Literacy and Numeracy Progressions;

 • Two staff attended a presentation on the theory of
working memory and its importance to learning
across all key learning areas;

 • Two staff attended a course on the nine new
realities for Reimaging Education;

 • Three staff attended Mini COG, a conference on
Gifted education;

 • Two teachers attended a full day conference on
implementing coding and computer science in the
classroom;

 • Two teachers gained accreditation as a Modified
Rugby League Games Coach;

 • A member of staff attended a workshop on
promoting Road Safety;

 • Seven School Learning and Support Officers
attended training on Empowering Partnerships;

 • Seven staff attending a two–day conference on
'Deep Thinking for Deep Learning';

 • All staff continued to build their knowledge of
administration and markbook assessment
tracking tools on SENTRAL;

 • Two teachers attended the Aboriginal Education
and Engagement Conference;

 • Multiple ICT opt in sessions were delivered to
cater for varying levels of staff expertise;

 • Maintenance of compliance training, such as
Anaphylaxis and Asthma training, CPR and
e–Emergency Care courses, as well as Child
Protection;

 • Science KLA Team leaders attended training on
the new science syllabus;

 • Our teacher librarian trained in 'Libraries for
Future Learners';

 • School Principal attended principal network
meetings;

 • School Principal and three Deputies attended a
two–day conference on 'Developing Assessment
Capable Visible Learners';

 • One Deputy Principal attended the Deputy
Principal induction Conference and the other
attended the Primary Deputy Principal
conference; and

 • All staff completed the Introduction to Visible
Learning Foundation Day to develop an
understanding of the key Visible Learning
messages and be able to make links between
these messages and what happens at Riverbank.

In 2019 professional learning Riverbank staff will:
 • Continue our partnership with Corwin learning

and the Visible Learning journey throughout the
year and compete a full day training on 'Whole
Staff: Building and Developing Visible Learners';

 • Continue 'The Reading Project' and
implementation of the Science Syllabus;

 • Build their understanding and knowledge of
Future focused learning; and

 • Complete training for the implementation of the
new PDHPE syllabus in 2020.

Teacher Accreditation

Implementation of the school based induction program
whereby all early career teachers employed were
involved in structured supervision, collegial support,
mentoring and professional networking.

New staff were involved in a comprehensive school
based Induction Program and orientation to the school
and community. It is a structured process that allows
new teachers to learn how the school operates and
develops knowledge and understandings about the:
 • nature and overall learning needs of the students
 • expectations and aspirations of the school

community
 • roles and responsibilities of the Principal and

other school staff
 • roles and responsibilities of the new teacher
 • Code of Conduct for NSW Department

Employees
 • availability of local professional support
 • roles and responsibilities associated with the

induction program
The Induction program at Riverbank is based on the
Department's Great Teaching Inspired Learning
reforms.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 711,165

Revenue 9,493,552

Appropriation 8,774,416

Sale of Goods and Services 164,538

Grants and Contributions 544,458

Gain and Loss 0

Other Revenue 700

Investment Income 9,440

Expenses -8,801,739

Recurrent Expenses -8,801,739

Employee Related -7,692,918

Operating Expenses -1,108,821

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

691,812

Balance Carried Forward 1,402,977

This summary covers funds for operating costs and
does not involve expenditure areas such as permanent
salaries, building and major maintenance. A full copy of
the school's 2018 financial statement is tabled at the
annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 6,758,310

Base Per Capita 170,397

Base Location 0

Other Base 6,587,913

Equity Total 498,202

Equity Aboriginal 3,289

Equity Socio economic 15,396

Equity Language 307,177

Equity Disability 172,339

Targeted Total 663,639

Other Total 162,273

Grand Total 8,082,423

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program (NAPLAN), the
results across Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale represents
increasing levels of skills and understandings
demonstrated in these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

NAPLAN – Literacy for both Year 3 and Year 5 includes
Reading, Writing, Spelling, Grammar and Punctuation.
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NAPLAN – Numeracy for both Year 3 and 5 includes
Number and Algebra, Measurement and Geometry,
Statistics and Probability and Working Mathematically.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

Riverbank Public School achieved the Premier's
Priorities: Improving education results. The Premier's
Priority target was an average of 35% of students in the
Top 2 Bands in NAPLAN Reading and Numeracy. In
2018, Riverbank Public School's average for these 2
areas was markedly above the Premiers Priority target
with a result of 56.9%.

Riverbank Public School had 2 Aboriginal students (1 in
Year 3 and 1 in Year 5) sit NAPLAN in 2018. These
Aboriginal students achieved an average of 25% in the
top two NAPLAN bands. We are ensuring we meet the
State Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands.
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Parent/caregiver, student, teacher
satisfaction

Parents

Parents and caregivers of students were invited to
provide feedback to the school via the Tell Them From
Me (TTFM) survey. Parents overwhelmingly responded
with a scale of 8 out of 10 and above, in each of the
following sections:
 • written information from the school is in clear,

plain language;
 • children are clear about rules for school

behaviour;
 • children feel safe going to and from school;
 • can easily speak with their child's teachers;
 • are well informed about school activities;
 • believe their child is encouraged to do their best

work; and
 • the school supported positive behaviour.

Students

Student survey results indicated that:
 • 96% of students felt comfortable seeking

assistance from their teacher;
 • 96% of students valued schooling outcomes;
 • 93% of students try hard to succeed in their

learning;
 • 90% of students understand that the school staff

emphasises academic skills and hold high
expectations for all students to succeed;

 • 88% of students felt their behaviour reflected the
HIP Keys;

 • 87% of students believed they had positive
relationships with their peers;

 • 86% of students feel teachers are responsive to
their needs, and encourage independence with a
democratic approach;

 • 85% of students had a positive sense of
belonging.

Teachers

Teacher survey results indicated that:
 • 94% of teachers were confident in producing

rubrics and Consistent Teacher Judgment
documents;

 • 98% of teachers were confident that they were
including activities that differentiated for a range
of student learning needs in their classrooms; and

 • 95% of teachers believed that their understanding
of HIP Keys and the Restorative Practices
framework was at a satisfactory level.

The findings of these surveys are used by the school to
determine future actions for student, staff and
community development. They are also used as a
measure of the effectiveness of school policies,
procedures and initiatives.

Policy requirements

Aboriginal education

Riverbank Public School is committed to the continual
improvement of the educational outcomes and
wellbeing of Aboriginal and Torres Strait Islander
students, so that they excel and achieve in every
aspect of their education.

In 2018, four students were identified as being of
Aboriginal and/or Torres Strait Islander descent.

Riverbank Public School promoted the inclusion of
Aboriginal and/or Torres Strait Islander perspectives in
learning programs. A respect for the unique and ancient
culture of the Aboriginal and/or Torres Strait Islander
people was promoted in the following forms:
 • acknowledging the traditional custodians of the

land in all assemblies and formal events held at
school;

 • the integration of Aboriginal perspectives across
Key Learning Areas;

 • the development of Personalised Learning Plans,
developed in conjunction with students, teachers
and parents to target any areas where Aboriginal
and/or Torres Strait Islander students may have
difficulty; and

 • programs focused on Aboriginal history, sporting
and artistic achievements.

Multicultural and anti-racism education

The Riverbank student population is diverse. There are
78% of students coming from a LBOTE background,
representing 53 different countries.

In 2018:
 • EALD teachers supported a high number of

students from a language background other than
English in a variety of forms; in–class literacy
support across K–6, weekly withdrawal groups for
each stage, New Arrivals support and targeted
one on one sessions providing intensive support
for specific needs; and

 • the Anti–Racism Contact Officer (ARCO) was
available to work with the school community on
any racist issues. All informal complaints are put
into writing with all parties talking through the
incident and discussing what avenues to take for
a resolution of the conflict. Each incident is dealt
with seriously and confidentially with follow–up
meetings held, if necessary. All incidents are to
be recorded into the ARCO register. There were
no incidents recorded in 2018.
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Other school programs

Achievements In Arts and Sports

Creative and Performing Arts

2018 brought another great year of performing arts to
Riverbank Public School. Many extra curricula
performance groups were continued, including
Kindergarten dance, Stage One dance, Stage Two
dance, Stage Three dance, senior drama, junior choir,
senior choir, boys dance and art groups.

Music

In 2018, Riverbank continued to offer specialised music
lessons during the RFF program across the school.
Classes were provided with a one hour lesson each
week, to become immersed in and learn about the
properties of music. Students were given the
opportunity to experiment with a number of different
musical instruments and develop their knowledge of
music theory. During these lessons, Stage Two
students were also provided with a chance to begin or
continue learning how to play the recorder.

Riverbank continued to offer private music tuition
lessons. We offered lessons in violin and guitar to
students in Years 2 – 6. We had an overwhelming
response from our students, who enjoyed attending
their small group lesson each week.

Choir

Riverbank Public School continued to offer 2 choirs in
2018; a junior choir, which consisted of students from
Kindergarten to Year 2 and a senior choir, which
consisted of students from Years 3 – 6. The choirs
performed on a number of occasions during school
events. The senior choir were also part of a mass choir
at 'The Ridges Festival of the Arts', a performance night
that showcased talent from 8 local schools. In addition
to weekly rehearsals, the senior students participated in
combined choir rehearsals with students from Parklea
Public School, John Palmer Public School and Kellyville
Ridge Public School in the lead up to the 'Ridges
Festival' performance. We were again fortunate enough
to combine with students from The Ponds School, in
continuation of the signing choir. In this choir, students
focused on providing an inclusive experience for
students with additional needs, by learning Key Word
Signs to accompany our songs. This combined signing
choir had the honour of performing at 'The Ridges
Festival of the Arts' to an audience of over 1000.

Dance/Drama

The extra–curricular dance program continued to
flourish in 2018. We offered 6 dance groups and 1
drama group to students of all ages across our school.
Students auditioned and were selected to join each
group before commencing their weekly rehearsals.
Each group learnt two dances/items throughout the
year, which were performed at our weekly school
assemblies and our Creative Arts performance
showcase at the end of the year. The end of year

performance night was a culmination of many hours of
practise and hard work. It was a fantastic event that
showcased the wonderful talents of the students. The
evening brought in an audience of nearly 500 parents
and community members, who supported us in making
it a wonderful night.

Future Directions

In 2019, we will:
 • build on the number of dance, choir, drama and

visual arts groups;
 • provide students with a range of opportunities to

perform outside of school including School
Spectacular, Synergy and The Hills Performing
Arts Festival;

 • expand music tuition opportunities to include the
keyboard and string instruments; and

 • continue to offer specialised music, dance and
drama lessons through the RFF program across
the school.

Sports

Sports in Schools Programs

All K–6 students were given the opportunity to
participate in a specialised gymnastics program
provided by 'Sport in Schools Australia'. The
gymnastics program promoted all–round physical
development, muscular strength and endurance, joint
flexibility, balance, coordination and core strength
required for everyday living.

Years 3–6 also participated in a golf program, funded
by a 'Sports in Schools' grant. The grant included
professional golf coaching for students, golf equipment
for the school and professional learning for Riverbank
staff.

PSSA Sport

Riverbank Public School have established themselves
as Ridges PSSA contenders, with another year of
excellent results in only our fifth year of competition.
Our junior and senior cricket team were successful in
claiming the premiership, with our senior team going
through undefeated all year. We also competed in a
new PSSA sport this year, rugby league. All students
participating in PSSA at Riverbank Public School are
now able to wear the new jerseys that were purchased
with our Riverbank logo. Students represented the
Ridges Zone in swimming, cross country, athletics,
cricket, AFL, softball, tee ball, NRL tag, soccer, netball
and newcombe ball.

Representative Sport

As a result of Riverbank's fundamental movement skills
programs and PSSA sport, we were also able to send
students to Ridges sport trials in cricket, soccer, rugby
league, netball, basketball, softball and hockey.
Riverbank Public School students were successful in
making Sydney West teams in soccer, hockey,
basketball and softball.
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Primary Carnivals

The school swimming, cross country and athletics
carnivals were a huge success again in 2018.

The cross country carnival was held at school, featuring
a challenging 2km and 3km course that wove through
the primary and high school site.

The school athletics carnival was a fantastic day, where
all students had the opportunity to run on a tartan track
at the Blacktown International Sportspark.

Our school swimming carnival provided an opportunity
for many students to showcase their ability in the pool.
It was held at Riverstone Swimming Pool, with families
and parents cheering on.

Qualifying students represented Riverbank Public
School at Ridges and Sydney West Carnivals.

K–2 Sport

K–2 continued to develop their team building skills,
hand–eye coordination and gross motor skills through
participation in fundamental movement skills programs.
Riverbank Public School also hosted a K–2 athletics
carnival and a K–2 mini cross country carnival. Both of
these days saw students utilise skills they had
developed throughout the year within school sport
programs.

Swim Scheme

Students from Years 2–4 had the opportunity to
participate in a two week program focussing on
essential skills in swimming. They developed
foundation survival skills to improve and refine
swimming techniques.

Walk–A–Thon

Riverbank children dressed up and got active walking
the school grounds, in order to raise funds for new
technology in the school. As a community we raised an
enormous $17,912.

Gala Days

Riverbank Public School was represented at various
gala days throughout the year including; Paul Kelly
Cup, League Tag and T20 Blast Cricket.

Future Directions

In 2019, we will continue:
 • the 'Sport in Schools Australia' Program

(focussing on sports skills);
 • Swim School for Year 2 students;
 • PSSA sports for the summer months: cricket, tee

ball, league tag, softball and AFL;
 • PSSA for the winter months: netball, soccer,

newcombe ball and rugby league;
 • the NRL Backyard League Program for Years

K–6;
 • participation in the Paul Kelly Cup (AFL gala day

for Years 5–6 boys and girls);
 • participation in the T–20 Blast (Cricket gala day

for Years 3–6 boys and girls); and
 • participation in the League Tag Gala Day (boys

and girls Years 3–6).
Achievements in Technology

Riverbank Public School continues to ensure all
students have access to technology that enhances
learning in an innovative, purposeful and creative way.

Riverbank continues to invest in technology that
heightens student collaboration, engagement and
learning. Readily available technology facilitates the
active use of interactive educational tools and provides
dynamic learning experiences that directly benefit
students. The computer lab enabled classes to make
regular bookings and integrate ICT across the
curriculum. The lab was also used for NAPLAN Online
trial testing, PAT Testing and the completion of 'Tell
Them From Me' student surveys. Bring Your Own
Device (BYOD) was also successfully continued in
Stage 3, making technology an integral part of teaching
and learning within the classroom. In 2018 Riverbank
contracted JTC, a technology support company to help
to support the growing technological needs of the
school. A trial in partnership with Apple saw a one to
one iPad program trialed for a period of time with one
Stage 2 class. Riverbank strategically invested in iPads
during 2018 to bring the ratio of iPads to 10 per K–4
class. To manage the large volume of iPads the school
moved to a new mobile management system (MDM)
called Zulu Desk with great success. 2018 also saw the
introduction of robotics as a RFF subject.

Future directions:

In 2019, Riverbank aims to:
 • continue the BYOD program in Stage 3 and

investigate the possible expansion of the program
into Stage 2;

 • build teacher capacity in the integration of
technology across the curriculum, by providing
ongoing professional development for staff based
on future focussed learners;

 • reintroduce ICT clubs including forming new
STEAM clubs;

 • develop further partnerships with Apple and
Microsoft; and

 • purchase 3D printers and teacher professional
learning to support this new technology.

Achievements in Library

Riverbank Public School Library aims to support
students in the way they live, learn and lead. These are
the principles that underpin the philosophy of the library
in our school. That philosophy plays a central role in
striving towards our school's motto of 'Learning to Live
Living to Learn'. In 2018, library lessons continued to
form half of the release from face to face (RFF)
teaching component of the school's operation. Lessons
complemented and extended the teaching and learning
programs being implemented in classrooms. Planning
was a collaborative, stage specific process that catered
to the needs of the students. With the procurement of
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15 iPads, the students were provided with the
opportunity to explore how different apps enhance their
learning. Apps such as Book Creator, HP Reveal,
Microsoft Office and Chatterpix expanded student
collaboration and increased engagement and
innovation in Library lessons. The Premier's Reading
Challenge for 2018 was completed by all students in
Early Stage 1 and Stage 1. It is optional for Stages 2
and 3, however, we had a total of 772 students
complete the challenge. We proudly presented three
platinum certificates and sixty gold certificates this year,
a triple increase from previous years. This year,
Children's Book Week was underpinned by the theme,
"Find Your Treasure". Library programs focused on the
shortlisted books and a small range from the Notables
list, across three categories. 2018 was an amazing year
for Riverbank in terms of author visits, with the amusing
and entertaining Tim Harris and Yvette Poshoglian
captivating the students with their stories and
experiences as authors. We also hosted a hugely
successful inaugural Bedtime Stories. Students in
Kindergarten were invited to the Library over two
evenings to enjoy bedtime stories with their families
and teachers. Two Scholastic Book Fairs were held to
continue promoting the library's visibility and
collections, as well as providing students with the
opportunity to purchase quality literature. Our continued
involvement in Book Club, plus the Book Fairs, were
highly successful ventures, rewarding the Library with
approximately $6,100 in commission to spend on
various library resources.

Achievements in Student Leadership

Our student leadership team is made up of two school
captains, two vice captains, eight prefects, eight house
captains, eight house vice captains and eleven library
monitors.

School Parliament was held throughout 2018. Our
school parliament, led by our senior students, take on
the roles of Prime Minister, Ministers of Sport,
Environment, Events, Transport, Education, Arts and
Technology. There is a Treasurer, Speaker, Sergeant
of Arms and a Leader of the Opposition. During
parliament, all students in Years 3–6 have the
opportunity to address the parliament and move a
motion, outlining new initiatives for the school to
undertake. The students then vote on the motion. If
passed, the item is brought to the attention of the
minister in charge of that area. They then take action
on the issue, under the guidance of the Principal and
school staff. During 2018, our parliament has provided
a forum for all students to have a 'voice' regarding how
the school operates.

Wellbeing at Riverbank Public School

Restorative Practices form the relational basis for
Quality Teaching and Learning at Riverbank Public
School. Our Restorative Practice framework, because
of its explicit nature, offers a common language and
practice capable of fostering healthy relationships.
Student achievement is enhanced through Restorative
values being embedded as a way of being and learning
together. Our approach fosters individual responsibility

and helps develop empathy. Inappropriate behaviour or
choices and mistakes can be viewed as an opportunity
for insight, learning and development in both the
academic and social domains. The explicit framework is
inextricably linked to the Quality Teaching Framework
and includes the following sets of questions to be asked
by children, teachers and parents.

When Things Go Wrong
 • What happened?
 • What were you thinking of at the time?
 • What have you thought about since?
 • Who has been affected by what you have done?

In what way?
 • What do you think you may do to make things

right?
When Someone Has Been Hurt
 • What did you think when you realised what

happened?
 • What impact has this incident had on you and

others?
 • What has been the hardest thing for you?
 • What do think needs to happen to make things

right?
The process is empowering as it takes people from the
past to the present and gives them hope for the future.
It empowers the student to make things right and heal
any harm that has been done. A restorative classroom
setting is one that values dialogue through an inclusive
approach where everyone expects to be heard.
Through this participatory process, students develop
the capacity to learn that emotions are an important
and legitimate expression of healthy dialogue. This
process helps students to deal with conflict, tensions
and difference in respectful ways that engender trust
and foster healthy relationships.

Across the school, the values expressed in our Help
Increase the Peace Keys; 'Expecting the best', 'Caring
for others', 'Respect yourself', 'Think before reacting'
and 'Working together for a non–violent way', offer a
whole school approach to building relationships through
communication, cooperation, trust building and conflict
resolution.
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