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Introduction

The Annual Report for 2018 is provided to the community of Kellyville Ridge PS as an account of the school's operations
and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs Rhonda Gosman

Principal

School contact details

Kellyville Ridge Public School
Cnr Singleton Ave GREENWICH St
Kellyville Ridge, 2155
www.kellyridge-p.schools.nsw.edu.au
kellyridge-p.school@det.nsw.edu.au
8883 0480
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School background

School vision statement

At Kellyville Ridge Public School, our aim is for students to reach their individual potential academically, physically and
socially.

We provide every student with access to a rich and diverse curriculum which is engaging and challenging. Our school
culture is inclusive and recognises and values the rights of every individual to learn in a safe and supportive environment.

A positive approach to student welfare is a focus and student achievement is regularly recognised and celebrated. We
are committed to:

 • ensuring quality teaching and learning;
 • catering for and respecting the individual;
 • encouraging and recognising individual and group achievements;
 • building relationships within the school community; and
 • enhancing the school image.

The ideal 'Learn, Grow, Succeed'  underpins all action taken.

School context

Kellyville Ridge Public School opened in 2004 and is located in the growth corridor of north western Sydney. KRPS is a
multicultural school with a current enrolment of 825 of which 486 students identify as coming from non–English speaking
backgrounds.

It has an established reputation for excellence and experiences an active and supportive community, with which we
enjoy a strong and productive partnership. We have a large and well–trained staff with a diverse range of experience. All
staff are committed to delivering a broad, well balanced and high quality learning program catering for all students.

There is an outstanding extra–curricular program that includes band, choir, dance, chess, gardening and art. The school
provides multiple sporting opportunities and experiences great success in representative sports and carnivals.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

LEARNING

In the domain of Learning, progress in learning and achievement is identified and acknowledged. The aspirations and
expectations of students and parents are known and inform planning for learning. The school collects and analyses
information to inform and support students' successful transitions, collaborating with parents of students whose continuity
of learning is at risk. Attendance data is regularly analysed and is used to inform planning.

Every student can identify a staff member to whom they can confidently turn for advice and assistance at school.
Students, staff and the community recognise that student wellbeing and engagement are important conditions for
learning. Positive, respectful relationships are evident and widespread among students and staff and promote student
wellbeing to ensure optimum conditions for student learning across the whole school.

The school offers a curriculum that meets requirements of the Department of Education and the NSW Education
Standards Authority and provides equitable academic opportunities for all students. Teaching and learning programs
describe what all students are expected to know, understand and do. Differentiation of curriculum delivery within
classrooms happens for some students with particular identified needs. The parents of affected students are advised
about adjustments made.

Teachers collect and use assessment data that monitors achievements and identifies gaps in learning to inform planning
for particular student groups and individual students. Assessment is planned and undertaken regularly in all classes and
data is systematically collected. Students know when and why assessment is undertaken.

The school analyses internal and external assessment data to monitor and report on student and school performance.
Parents/carers provided with information on the learning progress of their children, including reports and parent/teacher
interviews as well as opportunities to discuss this progress.

In the elements of learning, the evidence presented indicates the school is operating at the delivering stage. Our
self–assessment process will assist the school to refine our school plan, leading to further improvements in the delivery
of education to our students.

TEACHING

In the domain of Teaching, explicit teaching is the main practice used in the school, reflecting the current evidence base.
Teachers routinely and explicitly review previous content and preview the learning planned with students in each class.
Teachers respond promptly to student work. They check that students understand the feedback received and the
expectations for how to improve. A school–wide approach to effective and positive classroom management is evident.
Support is provided to teachers where needed, ensuring optimum learning for all students.

The leadership team regularly uses student progress and achievement data to inform key decisions such as resourcing
and implementation of new programs or initiatives. Clear and accurate analysis of student progress and achievement
data informs planning that is shared with the school community in the Annual Report.Teachers' attainment of their
professional goals in their Professional Development Plans and their maintenance of accreditation are supported by the
school. The school provides/facilitates professional learning that builds teachers' understanding of effective strategies in
teaching literacy and numeracy skills and knowledge.

Teachers engage in professional learning targeted to school priorities, the needs of their students, and the achievement
of their professional goals. The school's structure and organisation ensure that direct support is available to new staff
members from experienced teachers, and beginning teachers are mentored. Teachers demonstrate currency of content
knowledge and evidence–based teaching practice in all their teaching areas. Technology and learning spaces are
utilised to enhance student learning.

In the elements of teaching, the evidence presented indicates the school is operating at the delivering stage. Our
self–assessment process will assist the school to refine our school plan, leading to further improvements in the delivery
of education to our students.

LEADERSHIP
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In the domain of Leadership, the leadership team ensures that the teacher performance and development policy is
implemented in a culture of high expectations for every staff member. The leadership team undertakes annual staff
performance and development reviews for teaching and non–teaching staff. Parents and community members have the
opportunity to engage in a range of school–related activities which help build the school as a cohesive educational
community.

Strategic financial management is used to gain efficiencies and to maximise resources available to implement the school
plan. The leadership team takes a creative approach to use of the physical environment to ensure that it optimises
learning, within the constraints of the school design and setting. The school collaborates with the local community where
appropriate on decisions about and access to school assets and resources, delivering benefit to both the school and the
community.

The school evaluates its administrative systems and processes, ensuring that they are delivering anticipated benefits to
the school community, and makes changes when required. Management practices and processes are responsive to
school community feedback. There is a whole school approach to improving service delivery and customer (parent
and/or student) experience. The leadership team measures school community (parent and student) satisfaction and
shares its analysis and actions in response to the findings with its community.

In the elements of Leading, the evidence presented indicates the school is operating at the sustaining and growing stage.
Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Student Learning and Wellbeing

Purpose

To develop students who:

* are literate and numerate;

* are visible learners; 

* are actively engaged in meaningful and challenging learning experiences; 

* are empowered in their learning; and

* are effective users of technology.

Overall summary of progress

In 2018 we continued to fine tune the systematic collection of a range of student assessment data. Both the executive
and teaching staff analysed the use of assessment data during executive, stage & grade meetings. TPL sessions
introduced staff to Learning Intentions and Success Criteria.

Students with learning needs continued to be monitored with additional support once again being provided. The Learning
Support Team focussed on providing the best possible support for those children in need, including Minilit and Multilit
groups in–class support and referrals to the School Counsellor when necessary.

We continued to implement future focused learning including coding and robotics. The science club developed various
aspects of scientific inquiry including STEM.

The PD/H/PE team continued to implement the 'Live Life Well at School' desirable practices to assist us to promote
healthy eating and physical activity strategies within our school.

Opportunities were given to extend high achieving students including the formation once again of extension classes in
Years 1–2, 3–4 and 5–6. Students were also given opportunities to participate in extension activities beyond the school.
This included Gateways and Mindquest workshops.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of classrooms will have
evidence of one or more of the
following practices; learning
intentions, success criteria, ‘bump
it up’ walls, anchor charts and
opportunities for self, peer and
teacher feedback. 

 All class programs will reflect a
range of assessment procedures
including formative assessment
and student feedback. 

100% of students will engage
with technology as a tool to
achieve syllabus outcomes.  

$21 504 (Literacy and
Numeracy)

During 2018, TPL sessions introduced staff to
Learning Intentions and Success Criteria. Magnetic
prompts were purchased and given to every
classroom teacher to display and refer to. Several
staff members who have been using Learning
Intentions successfully were recorded to
demonstrate these strategies. Recordings were
used during TPL sessions and then made available
to staff.

Bump it Up Walls were introduced to staff as part of
the Visible Learning approach. Assistant Principals
worked with class teachers to set up Bump it Up
Walls in classrooms.

TPL sessions were delivered to introduce/  revise
the use of the types of Feedback in the classroom.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Student achievement
demonstrated through external
and school–based performance
data as follows:  

* 80% of Year 3 students and
70% of Year 5 students achieving
proficiency bands in the reading,
writing and numeracy aspect of
NAPLAN.

75% of Year 5 matched students
achieving expected growth in
reading, writing and numeracy. 

   

Reading cards, explicitly outlining skills needed at
each level were used more systematically in
classrooms K–4.

Access to technology improved with the purchase
of new laptops. The Science club continued to grow
in numbers and in the aquisition of new skills. Stage
3 students were invited to participate in the STEM
Day at the Ponds High School. A variety of skills
explicitly  taught to classes 1–6, including Coding
and Robotics as part of Science/ Technology
lessons.

Learning Support was a focus in improving student
outcomes, particularly in Literacy. Support staff
were trained in the use of Minilit, Multilit and Macqlit
and resources purchsaed to deliver the program.

Next Steps

 • Formative and Summative assessment tasks and work samples to be formulated for each Grade/ Stage
 • Learning Support team to meet with teachers from each Stage on a regular basis to determine students requiring

support
 • Minilit, Multilit and Maqlit to be made accessible to a greater number of students based on formative and

summative assessments
 • PLPs to be formulated for all students K–6 requiring substantial adjustments
 • Continue to work with staff to develop effective "Bump it Up Walls" in every K–6 classroom.
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Strategic Direction 2

Quality Teaching

Purpose

To develop teachers and leaders who are committed to quality teaching and leading through: –    
 • the provision of quality teaching and learning programs that meet the needs of all learners;
 • effective implementation of the NSW DoE syllabus documents and the development of deep curriculum

knowledge;
 • focused professional learning that is sustained, relevant and research–based; and 
 • the provision of opportunities for staff to lead, share expertise and inspire others. 

Overall summary of progress

During 2018 we strengthened the use of student assessment data across the school. Formative Assessment practices
were developed to enable differentiation and targeted teaching experiences;

Professional Learning was focussed on the implementation of syllabus documents. Particular emphasis was on quality
literacy and numeracy with the Introduction of the 'Soundwaves' approach to Literacy. Effective use of formative
feedback and systematic use of school assessment data was used to inform the development of teaching and learning
programs.

Collaborative processes were continued, including regular meetings, observations and feedback, to establish
consistency in teaching practice, programming, assessment and reporting.
Professional Development plans (PDPs) continued to drive individual professional learning.

QTSS funding was provided to support staff in improving student outcomes and included in–class support, mentoring
and team–teaching.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

100% of teachers demonstrate
that they meet The Australian
Professional Standards for
Teachers and are accruing and
logging the required professional
learning hours.

Increase staff knowledge and
confidence in implementing the
curriculum and innovative
pedagogy (from baseline).

100% of staff and students will
use learning intentions, success
criteria, feedback and learning
processes to achieve syllabus
outcomes.

All teaching and learning
programs and practices reflect
the syllabus documents. 

PDPs reflect staff achievement of
previously defined performance

$46, 049 (Professional
Learning)

$146 903 (QTSS)

In 2018, all staff analysed the Australian
Professional Standards during TPL sessions to
determine goals for PDPs.

All teachers were maintaining their accreditation,
with a number of casual teachers who worked with
us on a regular basis  achieving accreditation as
Proficient teachers.

QTSS funding was provided to support staff in
improving student outcomes. Executive staff were
released to provide in–class support and mentoring,
team–teaching, to develop IEPs and refine
assessing and reporting procedures.

Professional learning continued to emphasise
quality literacy and numeracy with the Introduction
of the 'Soundwaves' approach to Literacy. Staff
were trained during TPL sessions in "Building
Blocks for Numeracy" during Terms 2–4 to improve
students' efficient Numeracy skills.

Learning Progressions were introduced to allow
teachers to locate a student's current knowledge
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

and development goals and a
plan to achieve further goals. 

and ability more accurately and to determine the
learning that should follow.

New Science and PD/H/PE Syllabus documents
were distributed to staff.

Expectations for teaching and learning programs
were clearly defined with teachers at stage and
planning meetings.  Teaching programs were
regularly reviewed each term and verbal and written
feedback given to class teachers.

Next Steps

 • TPL sessions to upskill teachers in the use of the Science and Technology and PD/H/PE syllabus documents
 • Professional learning to increase teachers' use of formative assessment tasks, giving direction to teaching/

learning programs
 • K–6 Scope and Sequences developed in accordance with NESA requirements
 • All teaching and learning programs are compliant with NESA requirements and are a working documents reflecting

active teaching and learning progress
 • Professional learning to increase the use of Learning Progressions as a tool to identify next steps in learning
 • PDP s reflect DoE and School strategic plans for the improvement of teaching practice and student outcomes.
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Strategic Direction 3

School & Community Connections

Purpose

To enhance school and community culture by:

* developing partnerships with neighbouring schools, community businesses and welfare agencies;

* building a culture of educational partnership by providing opportunities for members of the wider community to become
more involved with the school. 

Overall summary of progress

In 2018 parents were encouraged to access information from the website, including the school Newsletter. The Skoolbag
App was used by the staff on a more regular basis to upload the Newsletter, notes home and to give reminders and
notices to parents/ caregivers.

Parent Information sessions were run to introduce parents/ caregivers to the new "Soundwaves" Literacy program.

A new school Report format was formulated and used to report on student progress at the end of Semester 1 and 2.

P&C minutes were included in Newsletters after each meeting to ensure increased access of information coming from
the P&C.

Reminders of important P&C dates including Mother's Day Stall, Father's Day Stall and Twilight Markets were advertised
electronically via school sign, school app and website and on signage around the school.

Special morning teas were provided for Mother's Day, Father's Day and at the Induction Assembly.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Analysis of SchoolMap surveys
will indicate a minimum of 80%
satisfaction with key aspects of
school operations including
teaching, learning, leadership,
management, planning and
culture.

“Tell them From Me surveys
show increasing parent
satisfaction with the
implementation of a school
culture of collaborative planning,
reflection on instruction and peer
coaching.

Increasing numbers of community
members accessing school
information via the school app,
school website and school
facebook page.

$$$ ???? Parent Information evening sessions run to
introduce Soundwaves program and discuss any
differences to former Literacy programs.

New School Reports formulated that include
indicators in English and Mathematics to better
inform parents of their child's progress.

Increased numbers of parents are using the school
app and accessing the school website on a regular
basis.using the school app and accessing the
school website on a regular basis.
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Next Steps

 • Conduct parent sessions across four terms for EALD families / new families to the DoE school system
 • Increase participation in and acknowledgement of Cultural events eg. Chinese New Year via promotion within

school, school Facebook page, newsletter and website
 • Member of the Executive team to oversee Communications, Promotions and Community Engagement to increase

community involvement and identify areas for improvement
 • Review our school homework policy
 • Increase communication via an appropriate and functional school sign that is completely school controlled.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $5 359 Aboriginal background funding has enabled
the completion and regular monitoring of
personalised learning plans (PLP) for all
Aboriginal students. The PLP's were
completed in consultation with Aboriginal
teacher, students and parents.School
Learning Support Officers supported students
in classrooms as required to achieve
identified learning outcomes.

English language proficiency $34 944

3 full time staff

1 staff member 1 day/week

EAL/D teachers collaboratively planned,
implemented and monitored individualised
programs of support for EAL/D students.
Students have been supported in developing
English language skills in both withdrawal
groups and in class support.Achievements of
EAL/D students have been checked and
levels, as measured against the EA/LD
phases, were modified if necessary.

Low level adjustment for disability $63 064

1 staff member 4 1/2 days
week

The funding allocation provided for a Support
Teacher Learning (STL) and School Learning
and Support Officers (SLSOs) to assist
targeted was used to identify students
requiring additional support. This intervention
also included the development and
implementation of Individualised Learning
Plans (ILPs) to identify specific learning goals
that the students worked towards achieving.

Quality Teaching, Successful
Students (QTSS)

$146 903 The funding provided released an Assistant
Principal per stage and a Coordinator one day
a week to support each stage. The release
from face to face teaching was used to
develop teachers and increase student
learning outcomes by implementing the
following:* Working with teachers to write and
implement Individual Education Plans for
students that were achieving significantly
below average. This support came in the form
of team teaching, as well as, planning on
future learning for the students.* Review of
planned key assessments used and the
analysis of results achieved across the stage.
This included moderation of marking, helping
to support consistent teacher judgement
throughout each grade.* Team teaching was
implemented whereby the Assistant Principal
and the Coordinator would work with teachers
in classrooms. This occurred one day a week
throughout the year to promote the highest
quality teaching and learning across all of the
stages.

Socio–economic background $19 793 Funding was used to provide student
assistance for the payment of education
packs, excursions, incursions and school
uniforms.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 447 441 442 440

Girls 392 392 398 381

Enrolments are beginning to decline with 821 students
at the start of the year, 440 boys and 381 girls. Stage 3
is currently the largest stage, followed by Stage 2.

Student attendance profile

School

Year 2015 2016 2017 2018

K 94.3 96 94.1 94.8

1 94.1 94.8 94.2 94.3

2 94.6 94.1 93.9 93.8

3 95.5 95 95 94.1

4 95.2 95.4 94.1 94.8

5 94.1 95.9 94.5 93.7

6 95 94.6 95 93.9

All Years 94.7 95.1 94.4 94.2

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

The average attendance rate for all students during
2018 was 94.2%. This continues to be at or above the
State level.

Management of non–attendance

The Deputy Principal, in consultation with parents of
students causing concern, is responsible for resolving
problems of non–attendance. This would include parent
interviews, if attendance has not improved and possible

intervention from the Home School Liaison Officer if
required.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 31.14

Learning and Support Teacher(s) 0.9

Teacher Librarian 1.4

Teacher ESL 3.2

School Counsellor 1

School Administration and Support
Staff

4.87

*Full Time Equivalent

The Australian Education Regulation 2014 requires
schools to report on the Aboriginal composition of their
workforce. We currently have two indigenous
employees on staff.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 28

Professional learning and teacher accreditation

Throughout 2018 professional learning has focussed on
the following key initiatives: student goal setting, guided
reading, EALD progressions, super 6 comprehension
strategies, introduction to Formative Assessment and
Visible Learning, Student Wellbeing Policy,
Improvement Sprints, New Teacher Network, LMBR.
This process ensured the implementation of quality
programs and effective teaching and learning activities.

All staff completed the mandatory training as outlined
by Department of Education. All staff also attended the
School Development Days on the first day of Terms 1,
2 and 3 four extended afternoon sessions during Terms
2 and 3. In addition, professional learning meetings
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before and after school hours were also attended. We
have had seven new scheme teachers maintaining
their accreditation at proficient level and two teachers
completed their accreditation this year.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 943,971

Revenue 7,264,202

Appropriation 6,422,879

Sale of Goods and Services 244,939

Grants and Contributions 581,697

Gain and Loss 0

Other Revenue 300

Investment Income 14,388

Expenses -6,885,233

Recurrent Expenses -6,885,233

Employee Related -6,090,478

Operating Expenses -794,755

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

378,969

Balance Carried Forward 1,322,940

The school has a Finance Committee which meets
once a term to discuss and plan the school's financial
direction.

Committed funds for 2019 include:

Updating technology, increasing mathematics, literacy
and science resources supporting curriculum
implementation and evidence based teaching and
learning practices;

Two additional teaching staff employed above
establishment Term 1 – Term 4;

One additional interventionist teacher (QTSS) two days
per week;

Additional L&ST days to support Access
Request/PLASPs;

Additional teachers to provide support in literacy &
numeracy programs;

Additional SLSOs employed to support individual
students; and

Release executive teachers for mentoring &
professional learning;

ICT contractor employed two days per week;

Business Manager employed four days per week;

Engagement, communications and promotions staff
member employed two days per week;

School holds funds for the Professional Learning
conference and experience partnership with
iOnTheFuture and The Primary Inspector – Peter Lee.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 5,242,018

Base Per Capita 162,430

Base Location 0

Other Base 5,079,587

Equity Total 550,023

Equity Aboriginal 5,359

Equity Socio economic 19,793

Equity Language 368,105

Equity Disability 156,766

Targeted Total 69,801

Other Total 255,767

Grand Total 6,117,609

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018, 65%of Year 3 students achieved results in the
top two bands for Reading compared with 52% of the
State. Girls performed slightly better than boys. In Year
5, there was no significant difference between the girls
and boys performance in Reading with 41% of students
achieving in the top two bands compared with 35% of
students across the state.

In Writing, Year 3 slightly decreased their level of
performance with 49% of students achieving in the top
two bands. Girls scored significantly higher with 61%
achieving in the top two bands compared with 37% of
boys. In Year 5, 11.5% of students achieved the top
two bands compared with 14% of the State.70% of
Year 3 students achieved results in the top two bands
for Spelling compared with 50% of the State. Girls
performed better than boys. 43% of Year 5 girls
achieved in the top two bands in spelling with the
overall school performance being 40% in these bands
compared to 35% of the State.

In Year 3, 62% of students achieved the top two bands
in Grammar and Punctuation, with 72% of girls
achieving in those bands compared with 49% of the
State. Year 5 boys achieved slightly better than girls
with 41% of all students achieving in the top two bands
for Grammar and Punctuation compared with 34% of
the State.
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In 2018, Year 3 male students performed significantly
better than Year 3 female students in Numeracy with
55% of boys achieving in the top two bands compared
with 33% of the State. Overall, 50% of Year 3 students
performed in the top two bands of Numeracy compared
with 41% of the State. In Year 5, male students
performed slightly better than Year 5 female students in
Numeracy. 41% of Year 5 students achieved in the top

two bands of Numeracy compared with 29% of the
State.

The My School website provides detailed information
and data for national literacy and numeracy testing.  Go
to http://www.myschool.edu.au to access the school
data.
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In 2018, 65% of Year 3 students achieved results in the
top two bands for Reading compared with 52% of the
State. In Year 5 41% of students achieved results in the
top two bands compared with 35% of the State. In
2018, 50% of Year 3 students performed in the top two
bands of Numeracy compared with 40% of the State.
41% of Year 5 students achieved results in the top two
bands of Numeracy compared with 29% of the State.
Kellyville Ridge PS is on track to increase the
percentage of students in the top two bands of Reading
and Numeracy by 8% in 2019 as outlined by the
Premier.

Parent/caregiver, student, teacher
satisfaction

Our school is committed to evaluating programs by
collecting data from students, parents and teachers to
acknowledge our successes and identify school
improvement initiatives which may be used to guide
further planning for continued growth. This year the
school participated in completing the Tell Them from
Me suite of surveys where all teachers and students
and parents in Years Four to Six were surveyed.

Parents

The 43 parents who responded to the survey were very
positive and this gave us specific data supporting
programs at the school. Some particular highlights from
the parent survey were in the following areas: Two–way
communication with parents ranked on par with or
above NSW Government Norm. Parents feel welcome
and can easily speak with their child's teachers. Written
information from the school is clear and in plain
language and they were well informed about school
activities. If there were any concerns with the child's
behaviour at school they were informed immediately.
They were also informed about the child's behaviour,
whether positive or negative. In the area of Parents'
Participation at School, 33% parents indicated that they
spoke with the teacher and 40% attended meetings.

However, only 19% of parents were involved in any
school communities.

Parents as supporters of Learning at Home was above
the NSW Government Norm and included encouraging
the child to do well at school, praising the child for
doing well at school and taking an interest in the child's
assignments. Responses to School Supporting
Learning, parents indicated that the child is encouraged

to do his or her best work which confirms that there is a
consistent expectation at school and in the home. This
survey further highlighted that the school supports
positive behaviour was highly ranked and that the child
is clear about the rules for behaviour and the child feels
safe going to school was well over the NSW
Government Norm.

Parents also indicated that we are an inclusive school
where teachers help students develop positive
friendships and understand and help students who
need extra help.

A high percentage of parents indicated that they were
involved in workshops and contributed their opinions to
school planning, curriculum delivery, teaching practices
and the development or review of school policies.

Parents found school reports, informal and formal
meetings, social media, school newsletters and the
website the most effective means of communication.
Parents were very aspirational and indicated that they
would hope that all their children would go to a
university.

Students

The student survey responses were positive with 345
respondents showing higher than average social,
emotional and intellectual engagement in most
descriptions.

Students rated well above NSW Government Norm in
being interested and highly motivated in their learning,
trying hard to succeed in their learning and displaying
positive behaviour at school. 36% of students were
confident of their skills, however they expressed the
opinion that they did not find classes challenging. This
will be noted as a measure for improvement and will be
addressed in 2019 by students' driven learning. In
drivers of student outcomes, students acknowledged
that learning time was used effectively, concepts are
taught well, class time is used efficiently and homework
and evaluations support class objectives, classroom
instruction is relevant to their everyday lives, classroom
instruction is well–organised with clear purpose, and
with immediate feedback that helps them learn. In
expectations for success, students indicated that
teachers value an emphasis on academic skills and
hold high expectations for all students to succeed.

Teachers

Twenty–One teachers participated in the survey and
provided insights from teachers that indicated that our
classrooms are effective as centres to support students'
engagement in learning skills that are future focused.

On the eight drivers of learning, teachers identified
teaching strategies, collaboration, learning culture, data
informing practice and technology as factors that drive
learning at the school and in most areas this was well
above the state average. Increasing leadership
influence in supporting teaching and learning across
the school is an area for development.

On the dimensions of classroom and school practices,
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teachers listed strengths as 'providing planned learning
opportunities', and 'quality feedback'. Setting
challenging and visible goals and overcoming obstacles
to learning are areas for development.All of the
outcomes of the surveys were shared with staff and
parents and reflected on to acknowledge successes
and inform further improvement measures.

Policy requirements

Aboriginal education

In 2018, KRPS had eight students who identified as
Aboriginal and/or Torres Strait Islander. Our school
promotes respect for the culture of the Aboriginal
people in the following ways:
 • Acknowledging the traditional custodians of the

land in all assemblies with an Acknowledgement
of Country plaque displayed in the school hall;

 • Ensuring that Personal Learning Plans aimed at
improving educational outcomes for all Aboriginal
students were completed and implemented;

 • Targeted and monitored the literacy and
numeracy development of Aboriginal and Torres
Strait Islander students through regular analysis
of assessment data;

 • The development of educational programs
effectively incorporating Aboriginal culture.
Students K–6 continued to learn about aspects of
Aboriginal history and culture through mandated
History and Geography units; and

 • Celebration of NAIDOC Week.

Multicultural and anti-racism education

Kellyville Ridge Public School has students from more
than 50 different language backgrounds in addition to
English. Approximately 457 of enrolled students are
from Language Backgrounds Other Than English.
Multicultural perspectives are embedded into class
teaching and learning programs through integrated
English and HSIE units of work. The EAL/D program
was designed to provide support to targeted EAL/D
students. Support programs were delivered in a variety
of ways including individual support provided for those
students requiring intensive English, small withdrawal
groups completing modified work, and also in–class
support.

Every school has a trained ARCO (Anti–Racism

Contact Officer). This officer works closely with the
school executive and families to ensure incidents of
racism (students and the wider community) are dealt
with appropriately. Kellyville Ridge celebrates diversity
and proudly recognises and celebrates Harmony Day
every year.
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