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Introduction

The Annual Report for 2018 is provided to the community of Woongarrah Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

2018 saw the introduction of a new three year school plan designed around a shared vision that is to work together as a
school community to prepare our students for the opportunities and challenges arising in an ever changing world. There
are three big rocks in our plan – Equity, Engagement and Excellence that describe how we bring the vision to life at
Woongarrah PS.

In terms of Equity, our purpose is to ensure that all students have a strong foundation in literacy and numeracy as a
result of quality teaching practice. When we talk of equity we mean giving children what they need, making sure that
personal or social factors are not obstacles to success and that differences in outcomes are not the result of differences
in wealth or opportunity.

Our teachers and leaders have been focusing on literacy and numeracy development this year with a coordinated
package of instructional leadership occurring across the school on a weekly basis. Teachers have worked together to
examine evidence of learning to develop and implement plans that target teaching in the right places. Teachers
re–examined effective practices in teaching reading and began to learn about the National Learning Progressions for
literacy and numeracy that will help us to better map and track the progress of each student with information that is
relevant no matter where they go to school in Australia.

In Strategic Direction 2, we have been using Visible Learning strategies to ensure that we maintain the skill, will and thrill
of learning and that students know what success looks like with clear learning intentions, success criteria and examples
of quality work available to make learning visible – seeing learning through the eyes of the students, not the lens of the
teacher. This work is in its initial stages and will be continuing in 2019.

The Engagement strategy in Strategic Direction 3 is about making sure that every student is known, valued and cared for
as an individual. We have a comprehensive wellbeing strategy for students and a supplementary program for staff that
acknowledges that staff wellbeing and student wellbeing are two sides of the same coin. This strategic direction also
includes plans for educating for a future world. In 2018, we have laid the foundations for some exciting plans that include
a new mobile kitchen kart, an outdoor learning classroom and the re–design of the library as an innovative learning
space. Students and teachers completed a successful trial of two STEM share kits which resulted in the purchase of new
STEM equipment for 2019 to offer a Digital technologies, coding and robotics program from 2019.

I certify that the information in this report is the result of a rigorous self–evaluation process and is a balanced and
genuine account of the school's achievements and areas for development.

Leonie Clarkson

Principal

School contact details

Woongarrah Public School
63-73 Mataram Rd
Woongarrah, 2259
www.woongarrah-p.schools.nsw.edu.au
woongarrah-p.school@det.nsw.edu.au
4392 7493
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School background

School vision statement

Woongarrah Public School exists to support student learning and our students are at the centre of all decision–making.

Our vision is to work together as a school community to prepare our students for the opportunities and challenges arising
in an ever changing world. We will equip students with the tools to achieve their personal best as successful learners,
confident, connected and creative individuals and global citizens.

School context

Woongarrah Public School is located on the Central Coast of NSW. The school pays respects and acknowledges that it
is on Darkinjung land. The school opened in 2005 as one of the first nine schools in NSW constructed under the Public
Private Partnership (PPP) whereby a private consortium provide facilities management for the school over a 30 year
period.

The current enrolment is 513 students, with 59 acknowledging Aboriginality (11%) and 49 students with a language
background other than English. 23% of students have a diagnosed or undiagnosed disability according to the Nationally
Consistent Collection of Data. There are 33 teaching staff and 11 non–teaching staff working as a team to provide
educational excellence.

The school receives School Based Allocation Resource funds for Aboriginal and socio–economic backgrounds, English
language proficiency, low level adjustment for disability, teacher mentoring and support for beginning teachers. Utilising
the additional funding Woongarrah Public School implements a number of evidence–informed Literacy and Numeracy
programs and student wellbeing initiatives and ensures that the school is equipped to provide a quality education for a
changing world.

Woongarrah Public School is renowned in the wider community for outstanding commitment to student wellbeing and
inclusive education. Our core values of excellence, equity, accountability, care, integrity, trust and cooperation underpin a
culture of respect, responsibility and high expectations. The school provides a range of academic, sporting, cultural and
extra–curricular experiences.

Woongarrah Public School has strong alliances with the Wadalba Schools Learning Community, the University of
Newcastle and the Ngara Aboriginal Educational Consultative Group. Respectful and strong partnerships between the
school, parents/carers and community deliver positive contributions to student learning in a happy, safe and tolerant
learning environment.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

Woongarrah Public School is excelling in the elements of Learning Culture and Wellbeing. The school culture is
strongly focused on learning and there is a collective responsibility for student learning and success. Planning for
learning is informed by holistic information about each student's wellbeing and academic needs and supported with
positive, respectful relationships within the school community. We work together to ensure continuity of learning at
transition points and to maintain excellent attendance. A strategic and planned approach to whole school wellbeing
processes will be enhanced with a new look Student Wellbeing Team in 2019.

Strong curriculum delivery across all Key Learning Areas, with evidence–based teaching, assessment and reporting
practices demonstrates that we are sustaining and growing in the elements of Curriculum, Assessment and
Reporting.  Teaching and learning programs describe expected student progression and teachers differentiate
curriculum delivery to meet the needs of students. Teachers use data to inform planning and identify gaps in learning for
particular groups and individuals. The K–6 Assessment Schedule was revised in 2018 to describe consistent practices
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for assessment that are used to monitor, plan and report on student learning. Our school regularly collects and analyses
internal and external assessment and school performance data that is reported to parents through bi–annual reports,
interviews, review meetings, newsletters and the Annual Report.

Looking ahead, to excel in these areas, we are improving formative assessment practices school–wide, so that our
students are increasingly reflecting on their learning and teachers are using the feedback from students to improve their
teaching. We are trying to better engage with parents in planning to support learning and to increase challenge for
students at all levels.

The school is delivering in Student Performance Measures which are reported in the School Performance section of
this report.

Teaching

Woongarrah PS is sustaining and growing in the teaching elements that include Effective Classroom Practice, Data
Skills and Use, and Learning and Development and excelling in Professional Standards.  We have systems for
collaboration and teacher feedback including negotiated observations of classroom teaching, professional dialogue,
collaboration, modelling of effective practice, coaching and mentoring and professional learning that is aligned to the
school plan. Teachers meet weekly with instructional leaders to review and analyse student progress and achievement
data.

Students engage in productive learning, with minimal disruption, in organised and well–managed classrooms. Lessons
are systematically planned and accommodations and adjustments are made to suit needs as they arise. Valid and
reliable data is used to inform key decisions and future school directions for resourcing, planning, teaching and learning
and report on school performance.

All staff demonstrate personal responsibility for maintaining and developing their professional standards. The standards
are used as a reference point for improvement of practice. The leadership team participates in ongoing professional
learning to strengthen evaluative thinking to monitor the impact of programs and approaches used by teachers. Our
plans to initiate and support teachers in the attainment of higher level accreditation and look for ways for teachers to
collaborate and share expertise with staff in other schools are in progress, with 5 teachers working towards highly
accomplished accreditation in 2019 and four new local schools group initiatives planned for 2019.

To excel in this area, we are improving our understanding of Visible Learning research and strategies through our work in
Strategic Direction 2. We aim to improve data literacy skills for all staff and the use of data in planning in collaboration
with the school community.

Leading

Woongarrah PS is sustaining and growing in the elements of Educational Leadership and School Resources and
excelling in School Planning, Implementation and Reporting and Management Practices and Processes.

The leadership team model instructional leadership which is focused on continuous improvement of teaching and
learning. Staff proactively seek to improve their performance. Professional learning has a clear focus on student progress
and achievement.

The school plan, timelines and milestones clearly outline school priority areas and the processes and resources needed
to deliver the plan. The plan effects improvement and we gauge the impact of the plan in terms of student learning
progress. This report describes the alignment of resource allocation, professional learning and student data with the
plan's strategic priorities. The priorities in the school plan drive financial decisions, with effective and strategic financial
management. Excellent administrative systems support school operations and teaching.

The use of research, evidence–informed strategies and innovative thinking in designing new plans for our school context
is ongoing as we strive for excellence in this area. We also want to fully embed our instructional leadership practices and
to be responsive to teacher, student and school community feedback to ensure a positive customer service ethic exists
to further support parental engagement.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Equity

Purpose

To ensure all students have a strong foundation in literacy and numeracy as a result of differentiated learning and high
quality teaching practices.

Links to School Excellence Framework:
 • Learning – Curriculum, Assessment, Student Performance Measures
 • Teaching – Effective Classroom Practice, Data Skills and Use
 • Leading – Educational Leadership, School Resources

Overall summary of progress

The 2017–2020 Department of Education Literacy and Numeracy Strategy is being implemented to assist teachers to
identify, implement and embed the most effective evidence–informed teaching strategies in literacy and numeracy. Staff
members attended state–wide training sessions on the Literacy and Numeracy Progressions, Revised Best Start, PLAN
2 and Effective Reading in the Early Years. This training was then replicated in the school setting with staff, in
partnership with a Literacy and Numeracy Strategy Advisor. There is a general understanding of the progressions as
conceptual tools to assist teachers to develop targeted teaching and learning programs as a result. This work is
continuing in 2019.

Teachers were provided with instructional leadership from Assistant Principals who were released from home class
duties to support academic achievement, wellbeing and curriculum processes within their stages, using the QTSS and
Literacy and Numeracy staffing allocations. This extra time allowed APs to work with, and support teachers one–on–one
for one hour each week to review evidence of student learning to identify target areas for improvement in literacy and
numeracy.

A full evaluation of this initiative was completed this year which included a series of questions around five processes: 1.
Data acquisition, 2. Data analysis, 3. Reflection on practice, 4. Instructional support in the classroom, and 5. Impact on
teaching and learning. The evaluation told us that this initiative is highly valued and effective. Findings indicated that
teachers are collecting the right information at the right time and tracking data over time; they are using continuums and
syllabuses as the reference points to make sense of the data that result in goals for improving teaching and learning; and
they apply a good range of assessment for, as and of learning strategies. There were however, marked differences in
in–class observation, demonstration and support across stages directly related to the allocation of time for leaders to
work in classrooms. This has been targeted for improvement in 2019 through changes to the delivery model.

The impact for teachers was also measured in the TTFM Focus on Learning survey using a custom question and
illustrated in the survey results for Leadership and Collaboration that are above state norms at 8.1 (7.8 NSW norm) and
8.8 (7.8 NSW Norm) respectively. The recommendations and next steps from the evaluation have been considered in
planning for 2019.

The school maintained a successful approach to personalised learning in 2018. Individual planning occurred for students
with cognitive, physical, social emotional, mental health or sensory disabilities, students requiring additional learning
support, students with health care needs, language disorders, dyslexia or low reading levels. Individual plans were
developed for all Aboriginal students and students with English as an additional language. Teachers record the
adjustments and support that is provided to each student. Plans are reviewed and updated at least once each semester.
Levels of consultation with parents were high to develop 124 plans for students requiring adjustments to support
learning, 24 Health Care Plans, 40 EALD Progressions and 62 Personalised Learning Pathways for Aboriginal and
Torres Strait Islander students. These plans demonstrate strong evidence of data informed differentiation and
adjustments for learning.

Resources were used strategically to support students. Five SLSO staff were engaged to work with students and support
teachers in classrooms. The Reading Recovery program was replaced with an early intervention strategy that supported
students and their teachers in K–2 classrooms. The Kindergarten Speech and Language Program continued to achieve
outstanding results to position our students for success in the first year at school (see School Assessment for a
description of results). The Learning and Support Team reviewed priorities and adjusted timetables to meet student
needs as required each term. There were 24 external providers of speech and occupational therapy working in the
school in 2018.
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School–level analysis of PLAN progress across literacy and numeracy continuums, L3 data, SCOUT reports, SENA
tests, A–E grades, speech program scores, MultiLit entry and exit levels, NCCD records, IEP review notes, LST referrals
and wellbeing data such as attendance, behaviour, suspension occurred throughout semester 1 and 2. Much of this data
is included in the School Assessment section of this report. Evaluation indicates that the data–driven, evidence–informed
programs, procedures and practices that are in place are being used effectively to identify, address and monitor learning
needs with significant impact for student learning outcomes, particularly for equity groups. Staff, parent, student and
community satisfaction surveys validate a culture of welcome, inclusion and belonging. This remains a strength.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

85% of students K–2 will be
reading at or above the following
levels: K Level 8; Year 1 Level
16; Year 2 Level 26.

0.63 Literacy / Numeracy
staffing entitlement

$13440 Literacy and
Numeracy funding

$5220 Effective Reading
Grant

90% of Kindergarten students achieved reading
level 8 or above.

79% of Year 1 students achieved level 16 or above.

69% of Year 2 students achieved reading level 26
or above. A further 10% achieved level 24 or 25.

Purchase of decodable texts for K–2

By 2020, the percentage of Year
3 and 5 students in the top two
NAPLAN bands for reading has
increased by 10% from
2015–2017 averages to 55%
and 34%. The percentage of Year
3 and 5 students in the top two
bands for numeracy has
increased by 10% from
2015–2017 averages to 46% and
31%.

1.0 Equity funds for
instructional leadership
$108 195

English budget $19000

Maths budget $5000

Library $9350

Percentage of students in top 2 bands:
 • Year 3 Reading 50.8%, equal to NSW % for all
students
 • Year 3 Spelling 47.5%
 • Year 3 Grammar and punctuation 44.1%
 • Year 3 Writing 38.6%
 • Year 3 Numeracy 33.9%
 • Year 3 results in the top 2 bands were greater
than similar school groups in reading, numeracy,
spelling and writing.
 • Year 5 Reading 29.9%
 • Year 5 Spelling 30.3%
 • Year 5 Grammar and punctuation 32.9%
 • Year 5 Writing 7.9%
 • Year 5 Numeracy 18.4%

The progress and achievement of
equity groups within the school is
comparable to the progress and
achievement of all groups within
the school in order to contribute
to the state government target of
35% more Aboriginal students in
the top 2 bands.

Aboriginal Education Equity
funds $52878

English Language
Proficiency funds $12 908

There are small cohorts in the analysis below.
Performance comparisons are therefore not
statistically significant.

Average scaled growth between Year 3 and Year 5
for Aboriginal students exceeded both state and
similar schools in Numeracy, Reading, Spelling and
Writing.

Next Steps

We will maintain our focus on equity in teaching, learning and leading to ensure that all students have a strong
foundation in literacy and numeracy as a result of differentiated learning and high quality teaching practices.

To do this we will:
 • continue our relentless focus on literacy and numeracy that includes priority to intervention in the early years of

schooling
 • allocate resources to have teaching experts working in the classroom with other teachers. Two nominated leaders

will fill these roles in 2019 for K–2 and Years 3–6.
 • further engage with the 2017–2020 Department of Education Literacy and Numeracy Strategy including Revised

Best Start, Literacy and Numeracy Progressions, and PLAN2 software that will assist teachers to more quickly and
consistently identify and address individual student literacy and numeracy needs.

 • Review the way we teach spelling K–6 and the place of synthetic phonics in our teaching and learning programs
 • Introduce and implement individualised Gifted and Talented learning plans.
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Strategic Direction 2

Excellence

Purpose

So that every student, every teacher, every leader and the school improves every year.

Links to School Excellence Framework:
 • Learning – Learning Culture, Assessment
 • Teaching – Effective Classroom Practice, Professional Standards, Learning and Development
 • Leading – Educational Leadership, School Planning

Overall summary of progress

The teacher professional learning focus to research (2018), implement (2019) and embed (2020) the most powerful
influences on teaching and learning in classrooms, the science of how we learn and the mind frames that have major
impacts on student learning has commenced successfully in 2018. Five executive leaders attending the ACEL Visible
Learning Conference in Sydney to engage first hand with John Hattie's Visible Learning research, the key ideas
underpinning the Model of Learning and the Visible Learning principles. This positioned the leadership team to lead
professional development at school for all staff via an action plan that incorporates professional learning for staff,
collaborative planning, professional readings, book study and supported practice over a three year period.

Staff surveys, including a Visible Learning Audit and classroom observation indicate that there is a shared understanding
of the Visible Learning Model of Learning and a common metalanguage now in use. Most teachers have strategies for
knowing success, including the use of learning intentions, success criteria and examples of quality work. Teachers have
demonstrated willingness to trial and adopt new strategies based on awareness of moving learners from surface to deep
to transfer of knowledge, skills and understandings as we consider how to maximise achievement for our students. This
work is in its initial stages and is continuing.

The school has excellent practices to encourage the pursuit and maintenance of higher levels of accreditation, distributed
leadership and improvement of leadership practice. Teaching and non–teaching staff share distributed roles and
responsibilities to ensure a rigorous focus on continuous improvement in teaching and learning. EOI processes are being
used successfully to ensure fair and transparent leadership opportunities are available for all staff who have identified
areas of expertise and willingness to support others. Targeted programs, practices and procedures exist to address the
leadership and performance development aspirations of teaching and non–teaching staff. Staff are also sharing expertise
beyond the school in numerous ways, across networks that include Wallarah and NSWPSSA sport, Primary Executive
Leadership Team (PELT), the newly established School Leadership Institute, NESA, Highly Accomplished / Lead
Teacher networks, Primary Principals' Association, Leadership and High Performance and the local community of
schools (LMG). The Principal and seven teachers are completing post–graduate study, thereby learning and sharing
expertise with educators across the globe.

The Performance and Development Framework for teachers was fully implemented. All teachers have completed a
Professional Development Plan aligned to Australian Professional Standards for Teachers, the School Plan, individual
experience and personal aspirations. The framework for non–teaching staff was also fully implemented in 2018. Goals
were mapped across the school plan, with 41% of goals linked to Strategic Direction 1 – Equity, 30% linked to Strategic
Direction 2 – Excellence and 29% to SD3 – Engagement. The leadership team have worked in a collaborative manner to
support staff in their teams, facilitated using QTSS staffing allocation. As a result, 100% of teachers meet the Australian
Professional Standards for Teachers, all staff are actively working towards the achievement of personalised goals and all
staff achieved one or more professional goals with reported improvement in practice.

Explicit systems that facilitate professional dialogue, collaboration, classroom observation, the modelling of effective
practice and the provision of specific and timely feedback for teaching and non–teaching staff are now embedded in
practice. Teacher surveys describe the positive impact of initiatives: 91% of teachers agree that professional learning has
led to changes in teaching and practices of learners in the classroom and 92% agree that school leaders are leading
improvement and change – an increase from 85% in 2017.

The Excellence in School Customer Service 360 Reflection Tool was used to gather feedback on the customer service
behaviours exhibited to both internal and external customers. The feedback report provided detailed results and
commentary regarding customer service behaviours exhibited at the school, indicating that all 12 competencies
measured were rated as strengths with scores exceeding 80% (see also "Parent / carergiver, Student, Teacher
Satisfaction" section of this report).
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The Leadership and
Collaboration aspects of Drivers
of Student Learning meet or
exceed the NSW Government
norms in the TTFM teacher
surveys (baseline data 7.1 and
7.8 respectively)

Professional Learning funds
$27 531

Collaborative practice days
for teachers $25000

Classroom observations
$12916

This measure was achieved in 2018. TTFM Focus
on Learning survey data indicates:
 • Leadership 8.1 (NSW Norm 7.1)
 • Collaboration 8.8 (NSW Norm 7.8)
See also Satisfaction section of this report.

Increased percentage of teachers
at preliminary stages of the
higher level accreditation
process.

Weekly time allocation for
HALT PL embedded in RFF
timetable.

LDI / HA grant $6800

14 teachers attended the introductory Highly
Accomplished and Lead Teacher session.
Feedback indicated that teachers were better able
to make informed decisions around higher levels of
accreditation as a result and 10 teachers indicated
EOI to pursue this further.

The Data Informs Practice and
Teaching Strategies aspects of
Drivers of Student Learning meet
or exceed the NSW Government
norms in the TTFM teacher
surveys (baseline data 7.8 and
7.9 respectively)

Funds expended in SD1
contribute to this
improvement measure.

This measure was achieved in 2018.  TTFM Focus
on Learning survey data indicates:
 • Data Informs Practice 8.5 (NSW Norm 7.8)
 • Teaching Strategies 8.5 (NSW Norm 7.9)
TTFM data is above state norms for all eight drivers
of student learning and all four dimensions of
classroom and school practices.  These are
described in the Satisfaction section of this report.
Scores have further increased from 2017 in 6 out of
8 areas.

Next Steps

Where to next:

We will maintain our commitment to quality and continual improvement and excellence in learning, teaching and leading
so that every student, every teacher, every leader and the school improves every year.

To do this we will:
 • Continue the implementation of Visible Learning strategies, considering findings and recommendations from staff

surveys, questionnaires and observations. The books 10 Mindframes for Visible Learning (Hattie & Zierer, 2018)
and Visible Learning Feedback (Hattie & , 2018) will focus our professional learning strategy in 2019.

 • Continue to use EOI processes wherever possible to ensure fair and transparent leadership opportunities are
available for all staff and the utilisation of identified staff strengths in leading and managing projects in the school.

 • Continue to encourage, support and celebrate systems leadership across networks and communities of schools,
including the initiation of three new LMG projects: Future–focused Learners Hub, Stage 3 Middle Years Maths Hub
and K–6 Beyond the Classroom Project.

In addition, we will:
 • Implement actions required to address any areas that require development as a result of findings from the

Excellence in School Customer Service 360 Reflection Tool report.
 • Initiate a school–based HALT 'scholarship' package to support teachers aspiring to higher levels of accreditation.
 • Participate in Quality Teaching Rounds Research with University of Newcastle to further improve classroom

observation strategies and collaborative practices.
 • Improve the way we are using the the qualitative, quantitative, internal and external data that is being collected

using the Data Wise Framework from Harvard Graduate School of Education that supports school leaders in using
collaborative data inquiry to drive continuous improvement of teaching and learning for all students.
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Strategic Direction 3

Engagement

Purpose

To ensure that every student is known, valued and cared for as an individual who is prepared for the opportunities and
challenges of the future.

Links to School Excellence Framework:
 • Learning – Learning Culture, Wellbeing, Curriculum
 • Teaching – Effective Classroom Practice
 • Leading – Educational Leadership, School Resources

Overall summary of progress

A Deputy Principal (Wellbeing) position was established in 2018 to support the school's strategic and planned approach
to student wellbeing and the department's strategic goal that 'every student is known, valued and cared for'. This work
recognises the inextricable link between wellbeing and learning in the context of schooling.

The Wellbeing Self–assessment Tool was used to map current wellbeing programs / approaches against the five
domains of the Wellbeing Framework. This identified existing programs that are successfully meeting the needs of
students and highlighted gaps. New programs and initiatives were introduced as a result, including a social–emotional
learning / resilience program in K–2 called Worry Woos; a Peer Playground Buddy program where Year 6 students
volunteer to support vulnerable younger students in the playground; and staff professional learning around Trauma
Informed Practice. An anti–bullying team was selected via an EOI process to review existing policy and practices
resulting in updates to the Friendly Schools Program anti–bullying program and the introduction of The Woongarrah Way
program for the first few weeks of school. An anti–racism scope and sequence of lessons was developed to address
emerging issues in this area. The guidelines for sport and physical activity were also updated. Each of these initiatives
meet identified needs aligned to the Wellbeing Framework in order to support students to connect, succeed and thrive.

Staff wellbeing and student wellbeing can be viewed as two sides of the same coin. The school engaged a wellbeing
coach in 2018 who led a series of twilight sessions for teaching and non–teaching staff that built personal resilience,
shifted mindset and taught practical ways to take care of wellbeing based on the work of Professor Martin Seligman and
the principles of Positive Psychology. All staff have a toolkit of evidence–based strategies that support the five domains
of personal wellbeing – Positive Emotion, Engagement, Relationships, Meaning and Accomplishment (PERMA), a
Wellbeing Buddy and a Wellbeing Plan. This relevant, engaging, evidence–informed professional learning was
unanimously evaluated as outstanding.

Our focus to maintain a strategic approach to staff wellbeing to ensure a safe and healthy workplace also included an
inaugural Staff Wellbeing Week in Term 4. This was a meeting free week, with wellbeing activities before and after
school and Random Acts of Kindness throughout the week for a wellbeing buddy.

The school significantly increased connections with the community through the establishment of a Communications
Administration Officer whose role includes the administration of the Skoolbag App. In 2018, there were 1398 app
downloads, 443 push notifications sent, 41406 content views and 2267 eform submissions.

A coordinated program of excursions, performances, extra curricula events and activities was planned, including three
school performances subsidised from voluntary contributions and the school partnered with a number of organisations to
provide extra opportunities for students or enhance curriculum provision. These are described in the 'Other School
Programs' section of this report.

Transition programs ensured student wellbeing and continuity of learning between settings. Specific programs for
transition from primary to secondary school were provided in partnership with Wadalba CS. 100% of new students and
families attended the Kindergarten Orientation transition program, with high levels of satisfaction evident in evaluations.
Seventy–five students in Years 1–5 participated in internal transition for vulnerable students leading into 2019. See also
'Other School Programs' section.

The school trialled an online curriculum resource for History, Science and Geography K–6 in 2018, with limited success.
Evaluations indicated that the units of work were not matching teacher expectations for high quality inquiry based
learning and innovation. As such, a revised scope and sequence and implementation plan has been prepared for 2019
that also meets new Science and Technology and PDHPE syllabus requirements and uses Inquistive.com.au and
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Primary Connections as supporting resources.

Students in Years 1–5 trialled various STEM kits and resources for suitability that resulted in the purchase of over $20
000 of resources for teaching and learning about Digital Technologies in 2019, including a 3D printer, PC robotics and
tablet robotics kits. An audit of ICT resources was completed indicating a ratio approaching 1:2 of student:device across
K–6, with a fleet of over 300 devices. Twenty new laptops were purchased to replace the desktop computers in the
library, 20 for Year 1 and 2 classes and 15 to support the Digital Technologies initiative in 2019.

Several projects commenced in 2018 to re–design learning spaces to support teaching and learning in a changing world.
Staff examined current research around innovative learning environments in preparation for re–designing the library
space and school tours provided stimulus for the planning team – work that continues in 2019. Stage 2 classes trialled
flexible furniture options, with positive feedback from students and teachers regarding learning and engagement. A
circular outdoor classroom was installed made from sandstone blocks that has enhanced our use of outdoor space. A
mobile kitchen kart was purchased that can be used anywhere in the school. A staffroom re–design project is also
underway to create a professional learning hub and wellbeing space.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

The eight Drivers of Student
Outcomes continue to meet or
exceed the NSW Government
norms in TTFM student surveys
(Baseline data = 2017 means)

AP – DP and Class teacher
– AP higher duties $55 000

209 students in Years 4–6 completed the TTFM
survey in March 2018, with the following results.
The NSW Norm is shown in brackets:

Drivers of Student Outcomes:
 • Effective learning time 8.4 (8.2)
 • Relevance 8.0 (7.9)
 • Rigour 8.1 (8.2)
 • Victim of bullying 29% (36%)
 • Advocacy at school 7.8 (7.7)
 • Positive teacher–student relations 8.6 (8.4)
 • Positive learning climate 6.9 (7.2)
 • Expectations for success 8.4 (8.7)

The proportion of students
reporting high skills / high
challenge / active engagement
with their learning meets or
exceeds NSW norm (2017
baseline: 44% school, 53%
NSW).

TTFM surveys and analysis

Extra curricula activities
from voluntary
contributions, or at cost

 • 44% of students had scores that placed them in
the desirable quadrant with high skills and high
challenge. NSW norm is 53%.
 • 26% of students were confident of their skills but
did not find classes challenging. NSW norm is 26%.
 • 21% of students were not confident of their skills
and found English or Maths challenging. NSW norm
is 14%.
 • 9% of students lacked confidence in their skills
and did not feel they were challenged. NSW norm is
7%.

The Technology aspect of Eight
Drivers of Student Learning
increases to meet or exceed the
NSW Government norm in TTFM
teacher surveys (2017
state baseline 6.7, school 7.1)

Computer Coordinator 1
day per week $20000

STEM resources $25000

Computer hardware $12500

Mappen $8500

S&T budget $3000

Overall score = 7.1, comprised of:
 • Students use computers for describing
relationships among ideas or concepts  8.0
 • I use computers to give students immediate
feedback on their learning 6.2
 • Students use computers to track progress
towards their goals 5.0
 • I help students set goals for learning new
technological skills 7.3
 • Students use computers to analyse, organise,
and present subject matter 7.6
 • I help students use computers to research. 7.8
 • I help students to overcome barriers to using
technology 7.9
 • I work with students to identify a challenging
learning goal relevant to the use of technology 6.9
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Next Steps

We will maintain our commitment to ensure that every student is known, valued and cared for as an individual who is
prepared for the opportunities and challenges of the future. In order to create the conditions where every student is
engaged and challenged, we will:

 • Maintain a strategic and planned approach to student wellbeing based on findings from the Wellbeing
Self–Assessment Tool

 • Continue to ensure new and emerging technologies, including coding and robotics, are incorporated into a
future–focused curriculum within our three year plan for STEM and digital technologies

 • Complete the refurbishment of the school library as a future–focused learning space
 • Maintain a strategic approach to staff wellbeing to ensure a safe and healthy workplace

In addition, in 2019, we will:
 • Re–align the work of the Student Wellbeing Team to the Student Wellbeing Framework to ensure that support is

both preventative and reactive, cohort–based and customised as necessary, using a strengths–based approach.
 • Work together to guarantee that every student can identify a staff member who they can confidently turn for advice

and assistance at school.
 • Implement new / revised programs and scope and sequence plans for:
 • Anti–racism lessons K–6
 • Friendly Schools Anti–bullying program K–6: a series of 10 lessons per year
 • The Woongarrah Way Anti–bullying program K–6 for the first two weeks of school
 • Digital Technologies lessons Years 3–6
 • Playground rules, rosters and recreation ideas resulting from 2018 surveys from students and staff
 • PDHPE scope and sequence based on new syllabus
 • Geography and History, using Inqusitive.com.au as the starting resource
 • Science and Technology using Primary Connections resources and units of work
 • Trial Project Based Learning inquiry in Stage 3 classes
 • Initiate a Digital Technologies Instructional Leadership strategy to provide differentiated and targeted PL to support

digital literacy and how to transfer to classroom practice.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $52878 fully expended to
provide:

Teacher release to
undertake PLP processes,
in Terms 1, 2 and 4

SLSO time to support
student learning in class

Teacher release for delivery
of cultural classes

School celebrations and
events

New teaching resources

New school mural

See Policy Requirements – Aboriginal
Education section for impact statement and a
description of focus activities for 2018 that
have included:

Cultural classes for Aboriginal students

Improved PLP processes for 62 Aboriginal
students

Academic achievements gains

Whole school events and celebrations

Partnership with Ngara AECG

Progress towards the achievement of
recommendations from the 2017 school
Aboriginal Education Evaluation

English language proficiency $12 908 fully expended to
provide:

Professional learning for
teachers of students
needing EAL/D support

Time for EAL/D specialist to
support colleagues

SLSO support for students
in class

A whole school EAL/D strategy incorporating
teacher professional learning, differentiated
teaching and assessing for EAL/D students,
EAL/D pedagogy and strengthened
communication.

Six teachers participated in a professional
learning package that encompassed learning
about EAL/D pedagogy and practice,
understanding EAL/D learners and using the
EAL/D progressions for effective assessment
and feedback.  This package is offered
annually on a needs basis. The EALD
strategy also includes access to the EAL/D
coordinator for ongoing support and advice
for the teachers of students needing EAL/D
support.

In Term 4, the EAL/D School Evaluation
Framework was used to evaluate how well
the school is working towards achieving a
sustained whole school EAL/D student
support strategy. The findings from this
evaluation indicate that the school is
Delivering or Sustaining and Growing in
identified learning, teaching and leading
elements. Mapping our impact against this
matrix informed plans for 2019.

See also Policy Requirements – Multicultural
Education section for details regarding
Anti–racism education.

Low level adjustment for disability $154 000 made up of:
 • $104 216 LaST teacher
 • $49 268 flexible funding
Fully expended to provide:

1.0 LAST

0.888 SLSO

Teacher release to
undertake IEP processes,
in Terms 1, 2 and 4

Low level adjustment for disability funding
was used to support Strategic Direction 1,
Process 3: Individual Learning Needs.

Impact includes:

Improved student learning outcomes through
the employment of Learning and Support
Teacher, 1.0.

Increased support for teachers to meet
student learning needs through employment

Printed on: 1 May, 2019Page 12 of 22 Woongarrah Public School 4637 (2018)



Low level adjustment for disability
$2940 Australian
Government funding to
support students with
disabilities

$174 000 Integration
Funding Support fully
expended to provide 3.5
SLSO

of School Learning Support Officer (SLSO)

Individual Education Plans developed for 124
students in consultation with parents /
caregivers, with review of progress twice each
year.

Multilit reading program intervention for 18
students in Years 3–5.

Release for new staff to complete
professional learning on the Disability
Standards for Education.

Extra support provided to students receiving
Integration Funding Support by way of SLSO
support.

Quality Teaching, Successful
Students (QTSS)

0.845 (Semester 1)

0.867 (Semester 2)

Staffing entitlement

The QTSS staffing allocation was used to
release four Assistant Principals for 1 day
each to work as instructional leaders with
teachers, See Strategic Direction 2 for impact
statement.

Constructive feedback and support for
individual teachers including lesson delivery,
programming and assessment

Support for teachers with accreditation
processes

Support with the Performance and
Development Framework.

Socio–economic background $108 195 fully expended to
provide:

1.0 staffing entitlement

Student Assistance funds

Instructional leadership plan – see Strategic
Direction 1

Transition programs – see Strategic Direction
3

Financial assistance to families as required.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 251 253 259 249

Girls 226 237 249 260

Student enrolment is strictly limited under both the
school and Department of Education policy to families
residing in the school's intake zone.

At census date for 2018 (7/2/2018) the enrolment was
509. This figure fluctuated throughout the year as
families moved into and out of the area, as noted in the
high mobility rates. For example, only 49% of students
in Year 6 were enrolled at our school when they were in
Kindergarten.

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.5 94.6 93.6 94.8

1 94.7 93.7 92.9 93.1

2 95.1 94.8 92.6 91.8

3 93.7 94.1 94 91.9

4 95.1 93.4 92.6 93.1

5 94.8 94.5 93.2 91.9

6 93.8 93.4 93.9 92.4

All Years 94.6 94.1 93.3 92.6

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

The school maintains school attendance procedures
aligned with the Department of Education Attendance
Policy and is proactive in managing student non–

attendance in line with this policy on a daily basis.
Teachers use the ebs4 ontrack software to record
attendance and non–attendance. Monitoring features
available in this software will be better utilised in 2019
to enhance communication with parents regarding non
attendance.

Non–attendance issues are addressed promptly by the
school staff, including letters, emails and phone calls.
Parents / carers are supported with strategies and
advice to enhance the wellbeing of their child, including
part–time attendance plans if required. More serious
matters require regular monitoring and supervision by
the Assistant Principals in partnership with the Student
Wellbeing Team. In cases where non–attendance
continues, the HSLO is invited to work with the school
and family to develop an attendance plan. One issue of
chronic non–attendance was managed with the support
of the Home School Liaison Program in 2018.

The school's attendance rate has dipped slightly below
the state attendance average in 2018. This can be
partially attributed to the high number of families
travelling within school terms. 85 applications for
extended travel were submitted in 2018, with the
number of days lost totalling 11.6% of all absences.

Class sizes

Class Total

HB8 20

HB6 21

HB5 19

HB7 24

HB10 24

HB9 24

HB13 21

HB12 25

HB11 23

HB14 23

HB1 28

HB2 30

HB3 26

HB21 29

HB4 29

HB19 29

HB16 30

HB15 29

HB18 30

HB22 31
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 19.49

Teacher of Reading Recovery 0.63

Learning and Support Teacher(s) 1

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

3.96

*Full Time Equivalent

Three members of the Woongarrah PS staff identify as
Aboriginal.

Workforce retention

Two of our Assistant Principals, Mrs Kerr–Thomson
and Miss Wigney, retired in 2018, creating vacancies
that have been filled using a Merit Selection process,
with Mrs Lee (Term 2 2018) and Mrs Dempsey (2019)
as the successful candidates.

Mrs Blake received a promotion to Assistant Principal
at a Central Coast school.

Mr Vrolyk was appointed as a permanent class teacher
through a Merit Selection process.

Permanent teaching staff on a mixture of full–time and
part–time leave, as well as school programs and
initiatives, created seven full–time and five part–time
employment opportunities for temporary staff that were
filled via Expression of Interest processes.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 14

Professional learning and teacher accreditation

Professional Learning at Woongarrah Public School is
intentionally aligned to the 2018–2020 School Plan, the
priorities of the NSW Department of Education and the
needs of teaching and non–teaching staff.

In 2018, the school received $27531 for Professional
Learning. This amount was supplemented with $15736
of additional funds to pay for course fees and salaries
for staff to participate in professional learning to align
research to practice and continual improvement.

Opportunities were varied – collaborative and
individual, online and face–to–face, formal and informal
– and included:
 • Observation of practice
 • Critical reflection
 • Professional conversation and interaction
 • Attendance at courses and seminars
 • Leadership programs
 • Conferences and network meetings

In 2018, significant professional learning included the
following (the number of participants is shown in
brackets).
 • Introduction to Visible Learning conference for

leadership team (5)
 • Introduction to the ACARA Literacy and

Numeracy Progressions (4)
 • Revised Best Start (3)
 • Language, Learning and Literacy – 1st year

training (2)
 • Mathematics Building Blocks for Numeracy (2)
 • PLAN2 (3)
 • Effective Reading in the Early Years (4)
 • Connecting to Country (2)
 • Building Staff Resilience (all)
 • Growth Mindset (all)
 • Peer Coaching with Positive Reflection (all)
 • Annual training – Child Protection, anaphylaxis,

CPR, code of conduct (all)
 • SLSO health care procedures, administration of

medication and first aid requirements (6)
 • SAP HR Payroll training (4)
 • Teaching Children with Autism – Positive

partnership (4)
 • Edutech conference (3)
 • Leadership initiatives: LDI / Highly Accomplished

Program (1 participant, 1 mentor), Pathways to
Leadership (1 participant), School Leadership
Institute Aspiring Principals Program (1 mentor),
PELT executive (1), NSWPPA reference group
(1), HALT Mastery of Teaching working party (1),
Service Navigator (2)

 • MyPL Learning Author training for executive team
(5)

Five School Development Days were available for staff.
Topics in 2018 included Visible Learning, History and
Geography, Literacy and Numeracy progressions and
Staff Wellbeing.

All staff demonstrate personal responsibility for
maintaining and developing their professional practice,
using the Australian Professional Standards for
Teachers as a reference point for improvement of
pedagogy. 100% of teaching and non–teaching staff
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were supported in the attainment of professional goals
and accreditation requirements. (See also Strategic
Direction 2).

Accreditation

There were no beginning teachers or teachers requiring
Accreditation at Proficient in 2018.

Two teachers completed the five year Maintenance at
Proficient requirements.

One teacher and mentor participated in the second
year of a Leadership Development Initiative at Highly
Accomplished.

Fourteen teachers expressed interest in working
towards higher levels of accreditation as part of our
local HALT initiative (see Strategic Direction 2). This
initiative continues into 2019.

University Pre–service teachers

Six teachers completed pre–service placement at
Woongarrah in 2018.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 436,193

Revenue 4,499,737

Appropriation 4,341,199

Sale of Goods and Services 38,809

Grants and Contributions 114,181

Gain and Loss 0

Other Revenue 0

Investment Income 5,548

Expenses -4,346,582

Recurrent Expenses -4,346,582

Employee Related -3,969,186

Operating Expenses -377,396

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

153,155

Balance Carried Forward 589,348

A Finance Team meets regularly each month to support
the Principal to:
 • identify and cost expenditure programs
 • identify and estimate sources of income
 • allocate budget aligned to the school plan
 • monitor actual results against the budget

The Financial Summary Balance Carried Forward is
comprised of $220 860 base allocation and $365922
school and community funds.

Of the base funds, $102 825 is committed to purchases
from December 2018, including: computer hardware
$16 878; decodable texts $3845; maths resources
$6368; STEM room furniture $5550; air conditioning of
Block A $25450; and $43 632 Integration Funding
Support that is waiting to be transferred to other
schools.

This leaves an operational balance carried forward of
$118 035, which includes funds earmarked towards
refurbishment projects carried forward from 2018,
including the library re–design, staff professional
learning and wellbeing hub, and technology upgrade in
in the school hall.

The school and community funds will be used to
subsidise the base school allocation and to provide a
Deputy Principal (Wellbeing) position for 2019 and
2020.

Equity funding of $327 363 was fully expended in 2018,
with a closing balance of $290.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 3,416,322

Base Per Capita 98,232

Base Location 0

Other Base 3,318,090

Equity Total 327,363

Equity Aboriginal 52,878

Equity Socio economic 108,195

Equity Language 12,908

Equity Disability 153,381

Targeted Total 174,146

Other Total 262,815

Grand Total 4,180,646

Figures presented in this report may be subject to
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rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

School-based assessment

Reading levels

Reading level are collected and analysed twice each
year. The average levels increased over the year in all
years, as follows:
 • Kindergarten Semester 1 = 6.2 Semester 2 = 12.8
 • Year 1 Semester 1 = 14.8 Semester 2 = 19.8
 • Year 2 Semester 1 = 21..2 Semester 2 = 25.2
 • Year 3 Semester 1 = 27.2 Semester 2 = 28.1
 • Year 4 Semester 1 = 29.5 Semester 2 = 29.7
 • Year 5 Semester 1 = 29.4 Semester 2 = 29.7
 • Year 6 Semester 1 = 29.8 Semester 2 = 29.99

A–E table

A–E data is captured from Semester 1 and Semester 2
reports to parents and considered in whole school data
analysis.

Semester 2 data indicates:
 • 28% of students in K–6 achieved above average

results in English, with an A or B grade awarded.
The 10 year average is 19.3%

 • 57% of students in K–6 achieved satisfactory
results in English, with a C grade awarded. The
10 year average is 65.1%

 • 15% of students in K–6 achieved below average
results in English, with a D or E grade awarded.
The 10 year average is 15.4%

 • 25% of students in K–6 achieved above average
results in Maths, with an A or B grade awarded.
The 10 year average is 19.3%

 • 60% of students in K–6 achieved satisfactory
results in Maths, with a C grade awarded. The 10
year average is 62.2%

 • 15% of students in K–6 achieved below average
results in Maths, with a D or E grade awarded.
The 10 year average is 14.8%

PLAN – Reading texts, Comprehension

Student progress against the literacy and numeracy
continuums is recorded at least twice each year and
also used as part of the whole school data analysis.
2018 data indicates:

Reading Texts – % of students at or above expected
cluster
 • Kindy – 89.9%
 • Year 1 – 85.7%
 • Year 2 – 85.9%
 • Year 3 – 87.9%
 • Year 4 – 82.3%
 • Year 5 – 77.7%

 • Year 6 – 58.9%
Comprehension – % of students at or above expected
cluster
 • Kindy – 82.6%
 • Year 1 – 55.5%
 • Year 2 – 53.2%
 • Year 3 – 83.3%
 • Year 4 – 69.6%
 • Year 5 – 65.3%
 • Year 6 – 42.5%

MultiLit

MultiLit is a reading intervention program designed for
students from Year 2 up who are struggling to learn to
read. The program is delivered on a one–to–one basis
by the LAST or a School Learning Support Officer.

18 students participated in MultiLit. Seven students
completed the program, one student was discontinued
and ten students will continue in 2019.

Australian Early Development Census

The school participated in the Australian Early
Development Census (AEDC) in 2018. The AEDC
measures the development of children in their first year
of full–time school. There are 100 questions across five
domains of:
 • Physical health and Wellbeing
 • Social Competence
 • Emotional Maturity
 • Language and Cognitive Skills
 • Communication and General Knowledge Skills

Information collected for 60 students tells us that
between 85–91% of students are developmentally on
track in each of the domains. This data helps us to plan
for the needs of children arriving at school and with
strategic planning for future needs of students.

L3

Woongarrah PS implements the Language, Literacy
and Learning (L3) pedagogy in Kindergarten. Two new
teachers were trained in 2018, supported by an
Assistant Principal as coach and mentor. The impact of
consistent literacy practice as a result has been:

Student growth on the PLAN literacy continuum in
Reading, Writing and Comprehension aspects;

5 weekly assessment data collection and data analysis
allowed for a tiered intervention approach to assist staff
with meeting the needs of students through quality
differentiation;

Staff analysis of L3 data and CTJ allowed teachers to
implement fluid grouping strategies to group students
according to needs.

Speech and Language Program

Our Kindergarten Speech and Language Program has
achieved outstanding results again in 2018. First
introduced in 2011, this early intervention program
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ensures that all Kindergarten students know the basic
concepts that are fundamental to understanding verbal
instructions and essential to early school achievement.
The Boehm Test of Basic Concepts is a test used to
assess student's knowledge of basic relational
concepts. This information is used to identify groups or
individuals students who require extra assistance with
specific concepts.

60% of students entering Kindergarten scored in the
lowest band, with extremely low knowledge of basic
concepts. Extra support was provided through the class
teaching programs and from an allocated School
Learning Support Officer. Students were re–assessed
at the end of Term 2, with only two students remaining
in the lowest band. The number of students in the
highest band increased from 10% in Term 1 to 66%.
The average improvement was 11.6 concepts.

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The average student achievement scores in literacy for
students at Woongarrah,  compared to the scores for
similar schools (shown in brackets) are as follows:
 • Year 3 Reading – 409 (similar schools = 413)
 • Year 3 Writing – 408 (389)
 • Year 3 Spelling – 413 (401)
 • Year 3 Grammar – 416 (408)
 • Year 5 Reading – 493 (489)
 • Year 5 Writing – 471 (449)
 • Year 5 Spelling – 483 (486)
 • Year 5 Grammar – 486 (477)

The average student achievement scores in numeracy
for students at Woongarrah, compared to the scores for
similar schools (shown in brackets) are as follows:
 • Year 3 Numeracy – 395 (similar schools = 388)
 • Year 5 Numeracy – 486 (similar schools = 477)

Student growth from Year 3 to Year 5:
 • 50.7% greater than or equal to expected growth in

Reading.
 • 62.5% greater than or equal to expected growth in

Numeracy.
 • 59.7% greater than or equal to expected growth in

Writing.
 • 50.0% greater than or equal to expected growth in

Spelling.
 • 54.2% greater than or equal to expected growth in

Grammar and Punctuation.
 • Growth in Grammar and Punctuation, numeracy

and writing exceeded growth in similar school
groups.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

Premier's Priorities:

The Premier's Priorities: Improving education results is
to increase the proportion of NSW students in the top
two NAPLAN bands by 8% by 2019. Results for
Woongarrah for 2018 are:
 • In Reading – 50.8% of students in Year 3 are in

the top 2 bands, a 5.5% increase on the
2015–2017 average.

 • 29.9% of students in Year 5 are in the top 2
bands, an increase of 6% from 2015–2017
average

 • In Numeracy – 33.9% of students in Year 3 and
18.4% of students in Year 5 are in the top 2
bands.

 • 32% of students overall are in the top 2 bands for
Reading and Numeracy combined – this is an
increase of 2.7% from 2017.

The State Priorities: Better services – Improving
Aboriginal education outcomes for students is to
increase the proportion of Aboriginal students in the top
two NAPLAN bands. NSW public schools with
significant numbers of Aboriginal students are required
to report on the percentage of students in the top two
bands. Woongarrah PS has less than 10 students in
these cohorts, therefore performance comparisons are
therefore not statistically significant.
 • Year 3 Numeracy – 2018 average of 20%
 • Year 5 Numeracy – 2018 average 16.6%
 • Year 3 Reading – 2018 average 40%
 • Year 5 Reading – 2018 average 50%
 • 31.8% of students achieved in the top 2 bands for

Reading and Numeracy overall, a 3% increase
from 2017.
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Parent/caregiver, student, teacher
satisfaction

360 Excellence in Customer Service Survey

The 360 Excellence in Customer Service Survey was
offered in 2018. There were 94 questionnaires returned
in time to be included in the feedback which provided
the school with invaluable information.

There are 12 competencies measured in the survey.
When the total score matches or exceeds 80% on the
scale, the competency is considered a strength – this is
indicated with a red arrow. We are pleased that all 12
competencies have been rated as strengths as shown
in the graphic at the end of this section.

There are however, things we can learn by drilling
down into the detail of the survey and we will be
reviewing the ratings and comments with an eye for
continual improvement in 2019. This will include
increased opportunities for parent and carer
engagement in programs, planning and student
learning.

Thank you to all who embraced the opportunity to be
part of this method of whole school consultation and
responded to the survey. We appreciate the time and
effort involved to be part of this consultation process.

Playground Review

Staff and students were invited to participate in a
review of the playground after changes were made to
the duty roster, morning routines and 'grass closed'
procedures. Students were asked about ways to
improve the playground and the success of lunchtime
clubs.

The evaluation findings will be used to consider
recommendation for improvement in 2019. Lunchtime
clubs will continue, with new suggestions from
students, and there are plans to increase the roles of
the sports captains and Ministers in the playground.
The new routines and changes to the duty roster are
working successfully for students and teachers.

Initial evaluation of the Peer Playground Buddies
indicated that this is an effective program to provide
peer support for students who are struggling in the
playground and for developing student leadership skills
in Year 6. This program will continue in 2019.

Student Engagement – Perspectives of Students:
Tell Them From Me Survey

209 students in Years 4, 5 and 6 participated in the Tell
Them From Me surveys earlier this year. The focus of
the Tell Them From Me surveys is on student
engagement and wellbeing. The surveys provide
information on a range of areas, such as teaching
practices, student aspirations and leadership, from the
perspectives of students. Students have completed the
surveys since 2015.

Findings include:
 • 96% students believe that schooling is useful in

their everyday life and will have a strong bearing
on their future.

 • 96% of students value schooling, describing what
they learn as important, useful and relevant

 • 51% have positive homework behaviours (NSW
63%). Only 30% of Year 6 students report positive
homework behaviour. This is something we will
further evaluate in 2019.

 • 91% have positive behaviour at school (NSW
83%)

 • 92% try hard to succeed in their learning (NSW
88%)

 • 92% of Aboriginal students agreed or strongly
agreed that I feel good about my culture when I
am at school and that my teachers have a good
understanding of my culture

 • 46% of students have high perseverance to learn,
44% medium, 10% low

 • There was a reduction in bullying responses from
42% to 29% (20% of girls, 37% boys). NSW Norm
is 36%

 • The percentage of students showing early signs
of disengagement is lower than NSW Norms in
each year.

 • Positive teacher–student relations
 • 67% of students expect to go to university after

secondary school
Our results have remained consistently positive across
the years, with most scores above NSW Norms. An
area for future development is matching student skills
and challenge in class. This is considered in Strategic
Direction 3 – Engagement.

Student Engagement – Perspectives of Teachers:
Focus on Learning Survey

All teaching staff participated in the Focus on Learning
Survey which is a self–evaluation tool for schools,
related to dimensions of classroom and school practice.
Key findings on a ten point scale include:
 • Leadership 8.1 (NSW norm 7.1)
 • Collaboration 8.8 (NSW norm 7.8)
 • Learning Culture 8.6 (NSW norm 8.0)
 • Data Informs Practice 8.5 (NSW norm 7.8)
 • Teaching Strategies 8.5 (NSW norm 7.9)
 • Technology 7.1 (NSW norm 6.7)
 • Inclusive school 8.9 (NSW norm 8.2)
 • Parent involvement 7.3 (NSW norm 6.8)
 • Challenging and visible goals 8.2 (NSW norm 7.5)
 • Planned learning opportunities 8.3 (NSW norm

7.6)
 • Quality feedback 8.0 (NSW norm 7.3)
 • Overcoming obstacles 8.3 (NSW norm 7.7)

An area for future development and investigation is
parent involvement with parents reviewing and
commenting on their child's work.
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Policy requirements

Aboriginal education

Woongarrah PS is committed to improving the
educational outcomes and wellbeing of all 63 Aboriginal
and Torres Strait Islander students enrolled in 2018.

Students participated in weekly cultural classes based
around Dreamtime stories and Aboriginal experiences
in Term 2. Students read and discussed the
significance of creation stories and the passing of
information from one generation to the next. Students
focused on a story and developed a range of artwork
that would support their story. Once finished they
photographed their images and created a digital story
using Photo Story 3. Students also sang Indigenous
songs, played musical instruments and shared family
stories.

Aboriginal art was the focus of Term 3 Cultural
Activities. All classes completed Aboriginal art activities
in their class and these were displayed in the school
hall for students, parents, and community members to
view. Aboriginal artists were employed to paint a
contemporary and traditional Aboriginal wall mural
design. Each Aboriginal student brought a peer to learn
about Aboriginal art techniques and the story of our
mural. These students then reported back to their class
about what they had learnt. Positive feedback has been
received from students, teachers, parents and
community about our mural.

100% of students (63) have a personalised learning
pathway (PLP). Staff were given time in semester 1 and
semester 2 to analyse student data, develop goals and
evaluate the plans with students and parents.

NAPLAN results were mixed. Most of the Year 3 and 5
Aboriginal students performed at or above in all areas.
However the performance of one Year 5 student and
two Year 3 students was below the expected results.
These students received Learning and Support
follow–up. Fourteen students were provided with
additional support in class via a learning support team
referral process. These students have shown pleasing
results.

Whole school events coincided with Sorry Day,
National reconciliation week and NAIDOC week
providing opportunities for a greater knowledge of
Aboriginal history, culture and heritage. Our Stage 3
Aboriginal student leaders worked collaboratively to
lead the Years 3 to 6 Sorry Day Assembly which
included a performance by the Didge group. They also
planned, organised and taught all K–6 students
Indigenous Games during NAIDOC Week. These
students demonstrated great leadership skills and a
sense of pride in their culture.

Recommendations from the comprehensive 2017
evaluation of Aboriginal Education that included
parents, teachers and students are currently being
implemented. Further feedback was collected from
teachers and students in 2018 indicating that the
activities organised in 2018 were deemed to be of high
quality and teachers and students wanted more to
happen in 2019.

Multicultural and anti-racism education

The school promotes multiculturalism and anti–racism
through a range of programs and initiatives which foster
students' understanding of culture, diversity, racism and
active citizenship within a democratic multicultural
society.

Teaching and learning programs integrate the culturally
and linguistically diverse backgrounds and perspectives
of our students. The stories, videos and texts studied in
various Key Learning Areas are selected to represent a
wide range of cultural perspectives and
understandings, e.g. History units such as Community
and Remembrance explore the traditions, significant
contributions and celebrations of various cultures.

The English as an Additional Language and / or Dialect
(EAL/D) strategy is described in the Key Initiatives
Table. Our student population is made up of 52
students (10.2%) with a language background other
than English, representing 24 languages. There are no
refugee students. The EAL/D program offers
predominately teacher professional learning support at
using the EAL/D progressions to plan for students.

Two staff members act as the point of contact between
staff, students and the community as the Anti–Racism
Contact Officer. There were 7 complaints of racism in
2018 significantly more than in any previous year. An
anti–racism week has been designated in 2019 to
coincide with Harmony Day, with a new series of
lessons for all classes K–6 to reinforce Racism No Way
message at Woongarrah PS.

The school participated in the National Day of Action
Against Bullying where students took a stand by writing
anti–bullying messages and completing explicit
anti–bullying activities. An anti–bullying team was
established in 2018 to review existing policy and
practices. The resultant improved programs – The
Woongarrah Way and The Friendly Schools Program –
are ready for full implementation in 2019.
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Other school programs

Student Leadership

Student Parliament provides the forum for student voice
in our school. Parliament is made up of eight Year 6
leaders (Ministers) and two elected Student
Representative Council (SRC) members from each
class in Years 3–6.

2018 was a productive and successful year. Projects
and activities included participation in ANZAC Day
assembly and March with Toukley RSL, leadership of
Commonwealth Games Day activities, leading the
Talent Quest assembly each term, organising lunchtime
sports competitions and charitable fundraising including
Fiver For a Farmer that raised over $2500.

The Year 6 Peer Playground Buddy Program, House
Captains and NAIDOC Week activities added further
opportunities for student leadership.

Transition Programs

A positive transition to school is well recognised across
research as a significant event for both children and
their families, and one that can have a considerable
impact on a child's later educational and social
outcomes. We offer P–K, Y6–7, transferred students
and internal school transition programs.

Our Kindergarten Orientation program consisted of
three orientation sessions, interviews with the Principal
and Deputy Principal if required, the allocation of a
Year 5 buddy and collaboration between our school
and local pre–schools. A budget of $3000 from Equity
funding provided teacher release to deliver this
program to 51 students. 100% of students attended
with at least one parent.

Feedback from parents and teachers indicated a highly
successful program:
 • The Kindergarten Orientation Program was

beneficial 94%
 • Kindergarten Orientation gave my child and

myself a welcoming and positive impression of
the school 100%

 • I believe that my child will be happy starting
Kindergarten in 2019 97%

 • I received the information I needed through the
Information Packs and Parent sessions 100%

 • Suitable time and length of time 86%
 • Well organised 100%

A comprehensive Transition to High School program
was also offered in partnership with Wadalba
Community School. This included visits from the
Principal and key personnel in Term 1, student and
parent information sessions, Open Day, Science
Day,BBQ and Sports Fun Day, Aboriginal student
morning tea, High School Orientation day and extra
transition visits for fourteen identified students.
Opportunities for Gifted and Talented students are
provided with an Academic Class, Targeted Sports
Program and CAPA program. Year 6 teachers provided
extensive information to the high school via a database

meetings. This transition program ensures continuity of
learning for all students at this important transition
point.

75 students in years K–5 completed transition within
school in the last two weeks of school. These students
are identified by their teachers, parents or LST.
Students visited their new class and (anticipated)
teacher to reduce anxiety, assist students and parents
to make connections with teachers and ensure a
smooth transition into 2019.

Learning and Support

Learning and support processes and procedures are in
place to support all student learning needs. The team
meets three times each term to implement a number of
strategies to support students including 13 access
request applications, student profiles for 144 students
on the NCCD database, staff professional learning and
the student referral process. There are 296 individual
LST files that record the evidence of accommodations
and adjustments that have occurred to support learning
for students:
 • Kindergarten = 30
 • Year 1 = 40
 • Year 2 = 48
 • Year 3 = 41
 • Year 4 = 47
 • Year 5 = 43
 • Year 6 = 47
 • Total = 296 = 58%

A LST leadership shadowing initiative commenced in
2018 for two staff members.

Library

Reading is an important part of the school day at
Woongarrah Public. Here are some interesting
borrowing statistics for 2018:
 • Kindergarten borrowed 1459 books
 • Year 1 borrowed 2022 books
 • Year 2 borrowed 1828 books
 • Year 3 borrowed 1522 books
 • Year 4 borrowed 1453 books
 • Year 5 borrowed 1048 books
 • Year 6 borrowed 527 books
 • Teachers borrowed an amazing 16 468 books!

Premier's Reading Challenge

257 students participated in the Premier's Reading
Challenge. Of those students 221 successfully
completed the challenge. This equates to a success
rate of 86%. The following results were observed by
grade.
 • Kindergarten: 64 out of the 64 students finished

100%
 • Year 1: 72 out of the 72 students finished 100%
 • Year 2: 23 out of the 30 students finished 77%
 • Year 3: 17 out of the 19 students finished 89%
 • Year 4: 22 out of the 33 students finished 66%
 • Year 5: 15 out of the 24 students finished 63%
 • Year 6: 8 out of the 15 students finished 53%
 • Twelve students were awarded Gold Certificates.
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 • 24 students have completed the challenge for
more than 4 times, including five students who
were awarded a Platinum Certificate

School Sport

Students continued to develop sport and fundamental
movement skills in 2018 with a wide variety of sports
activities offered. Activities ranged from participation in
weekly sport activities, carnivals, gala days, skill
development clinics, PSSA competitions and the Learn
to Swim program.

The school retained the Champion school title at the
Wallarah Zone Cross Country carnival and regained the
Champion school trophy at the Wallarah Zone Athletics
Carnival.

Students represented the school at all levels, with two
students selected in Sydney North teams to compete at
state level and one student selected in a NSW team to
compete at National titles. Our teachers also
represented as officials as Wallarah Zone PSSA
President (Principal) and Vice President, AFL
convenor, Athletics Convenor and NSWPSSA Cross
Country Team Manager.

All students participated in the Premier's Sporting
Challenge, with the school achieving Gold status
overall. Sixty students in Years 2–4 completed the
Department of Education Learn to Swim Program.

We collected 70 060 vouchers in the Coles Sport for
Schools promotion which provided a wide range of new
sports equipment for students. Thank you to the school
community for your support.

A review of the procedures for the Organisation and
Management of School Sport and Physical Activity was
completed this year. The resulting procedures provide a
framework for sport within the school and includes safe
conduct procedures and evaluation processes to
support quality sport and planned physical activity
programs.

Student Behaviour

66% of students achieved Super Gold status in 2018,
as follows:
 • K = 47 students
 • Year 1 = 58 students
 • Year 2= 42
 • Year 3 = 30
 • Year 4 = 46
 • Year 5 = 62
 • Year 6 = 52

Total 337 = 66% of enrolment

Extra Curricula Activities

The school has strong partnerships within the local
community and with local schools to enhance
curriculum delivery. 2018 partners included:
 • Moving into the Teen Years with Interrelate
 • ANZAC ceremony and ANZAC March with

Toukley RSL

 • Commonwealth Games Day with Be Skilled Be Fit
 • Financial literacy lessons from Commonwealth

Bank
 • Healthy Schools Promotions with Northern

Sydney Area Health
 • Music lessons from The Music Bus
 • Central Coast Mariners, Cricket Australia and ALF

Australia clinics and gala days
 • Science Education with Fizzics
 • Aboriginal Education with Ngara AECG
 • Stage 3 camp at NSW Sport & Recreation
 • Wyong Art House
 • Wyong Gardening Society
 • Premier's events – Spelling, Reading, Sporting

challenges
 • Book Club and Book Fair – Scholastic
 • Aboriginal Mural – Grant Maloney Designs
 • Outdoor classroom – Gosford Quarries
 • Environmental Education activities with

Rumbalara EEC
 • Wadalba CS Year 6 Science Day, Didge group,

targeted sports program, transition programs
 • Sporting events with Wallarah Zone schools
 • Central Coast Schools Dance Festival
 • Fiver for a Farmer with Rowena PS

Garden Competition Winners

We take immense pride and pleasure in the learning
environment at Woongarrah through our recycling
programs including the Plastic Police, the way we care
for our resources such as library books, class
resources and sporting equipment and with our
Gardening Club. Our grounds and gardens are
beautifully cared for and it was a wonderful
acknowledgement to receive five section awards at the
Wyong District Garden Competition:
 • Best School Gardens
 • Best Vegetable Garden
 • Best Sweet Peas
 • Best Grevillea
 • Best Bottle Brush

We are proud to have maintained the 'Best school or
college' award every year since 2013.

STEM and IT Education

In 2018, a wide range of progress was made towards
STEM and IT development. Two STEMShare kits were
embraced by classes across Years 1–6 who trialled
units of work using:
 • 3D printing
 • Tablet robotics
 • Beebots and Dash
 • We–do Lego EV3 robotics kits
 • Green screen video technology

This had an immediate and measurable impact on the
development of skills and knowledge in Digital
Technologies. As a result, the school has replicated
and purchased resources required to fully implement
this program across K–6 in 2019.
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