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Introduction

The Annual Report for 2018 is provided to the community of Dalmeny Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mr Clayton Reedie

Principal

School contact details

Dalmeny Public School
Dalmeny Drive
Prestons, 2170
www.dalmeny-p.schools.nsw.edu.au
dalmeny-p.school@det.nsw.edu.au
9826 9033
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School background

School vision statement

In partnership with our community we promote quality teaching and learning opportunities in a safe, respectful,
supportive and inclusive environment.

At Dalmeny:
 • Students are known, valued and cared for.
 • We are committed to supporting each student to connect, succeed and thrive in academics, the arts, sport,

wellbeing, citizenship and leadership.
 • Students are supported by whole–school wellbeing practices which are equitable, explicitly taught and goal

oriented.
 • Learning environments are inspiring, inclusive, future–focussed, vibrant and differentiated to meet the needs of all

students.
 • Families are engaged in their children's learning.
 • Professional relationships are inclusive, respectful, supportive and collaborative.
 • We are committed to the principles outlined in the Australian Professional Standards For Teachers.

School context

Dalmeny Public School is a large P4 school in Prestons, South West Sydney. We are a member of the Glenfield network
of schools in the Ultimo Group. Our enrolment for the 2018 – 2020 planning period will exceed 1,000 students.

The Dalmeny Public School Family Occupation and Education Index (FOEI) is 88. The higher the FOEI measurement,
the higher the level of disadvantage, with figures ranging from 0–300. The FOEI is developed using information provided
on student enrolment forms.

The socio–economic status of the school community is wide–ranging, with 65% of our families falling in the middle two
FOEI socio–economic quartiles. Fifteen percent fall in the lowest and the remaining 20% are in the highest
socio–economic quartile.

Our students are from a diverse range of cultural backgrounds. Our community has 81different countries of birth
registered, and 66 different language background groups recorded. The dominant languages being Hindi and Urdu,
Arabic, Macedonian and Samoan.

Dalmeny Public School has 25 students of Aboriginal background, which represents 2.5%of enrolled students.

Our parents, students and staff embrace our Special Education Unit which consists of one IO class, two IO/Autism
classes and an Autism class.

Our school is staffed by one Principal, two Deputy Principals, six Assistant Principals and 67 teachers who deliver
programs to 43 classes in either a full–time or part–time capacity. Twenty–six of our teachers are currently employed in
temporary engagement positions.

The non–teaching staff consists of our Business Manager, School Admin Manager, four Admin Officers, two General
Assistants and eleven Student Learning Support Officers (SLSO).

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Element name – 2018 School Assessment
 • Learning Culture – Sustaining and Growing
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 • Wellbeing – Excelling
 • Curriculum – Sustaining and Growing
 • Assessment – Sustaining and Growing
 • Reporting – Sustaining and Growing
 • Student performance measures – Delivering
 • Effective classroom practice – Delivering
 • Data skills and use – Sustaining and Growing
 • Professional standards – Sustaining and Growing
 • Learning and development – Sustaining and Growing
 • Educational leadership – Excelling
 • School planning, implementation and reporting – Sustaining and Growing
 • School resources – Excelling
 • Management practices and processes – Sustaining and Growing

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Innovative Learning Culture.

Purpose

To ensure our teachers, families and other stakeholders collaborate to:

Meet the cognitive, emotional, social, physical and spiritual needs of all students; and

Develop independent, responsible citizens through the provision of high quality education and community partnerships.

Overall summary of progress

This strategic direction was supported by two major school initiatives (processes):
1. Wellbeing and neuroscience; and
2. Family engagement.

Wellbeing was expanded to include a neuroscientific approach to curriculum and management in all grades. We also
saw further embedding of our Connect – Succeed – Thrive program into our work through I can statements, murals and
signage, professional development for staff and regular teacher sharing sessions to grow positive practice. A staff
member was also employed one day per fortnight for one semester to implement wellbeing initiatives.

Family engagement grew to include 29 classes and 38 staff. Over 300 home visits were booked in Term 1.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved levels of parent,
student and teacher satisfaction
(TTFM survey data).

$33,000 (Wellbeing)

$15,000 (Family
Engagement)

As 2018 was the first year of the school plan, TTFM
surveys have been used to set our baseline data for
the planning cycle. Initial results indicate:
 • Students with a positive sense of belonging: 80%
(State Norm: 81%)
 • Students with positive relationships: 82% (State:
85%)
 • Students who value schooling outcomes: 92%
(State: 96%)
 • Students with positive homework behaviours:
52% (State 63%)
 • Students with positive behaviour at school: 85%
(State 83%)
 • Students who are interested and motivated: 71%
(State 78%)
 • Effort (trying hard to succeed): 84% (State 88%).

Sustained reductions in the
number of suspensions, warning
letters, planning room referrals
and SENTRAL entries for
misdemeanours.

$33,000 (Wellbeing) Suspension Data:

24 short suspensions were issued in 2018. This
represents 1.57% of our student population. 23
were issued in 2017.

Zero long suspensions were issued in 2018. Three
were issued in 2017.

SENTRAL Data:

As 2018 was the first full year of SENTRAL use,
collated results will be used as baseline data. In
2018, 449 incidents of negative behaviour were
logged by staff. Further analysis of 2018 data
shows:
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Sustained reductions in the
number of suspensions, warning
letters, planning room referrals
and SENTRAL entries for
misdemeanours.

2018 incidents by grade:
 • Year 1 – 38
 • Year 2 – 59
 • Year 3 – 137
 • Year 4 – 154
 • Year 5 – 87
 • Year 6 – 157
2018 incidents by location:
 • Classroom – 167
 • Oval (top) – 75
 • Oval (bottom) – 56
 • COLA – 40
 • Toilets – 25
 • Support unit playground – 24
 • Concrete COLA – 22
 • Basketball courts – 17
 • 3–6 Passive (outside library) – 17
 • Canteen seats – 14
 • Netball court – 9
 • K–2 passive – 8
 • Lining up – 6
 • Other – 29
Bullying

Bullying was mentioned as causing concern in 51
incidents.

Please be aware that numbers in the lists above
may not match the incident total (449) as there can
be "double–ups" in some referrals. For example, if a
Year 1 and a Year 2 student are involved in a
misdemeanour together, this registers on both
grades even though it is one incident.

Next Steps

Wellbeing

Expanding our approach to further embed our practice. Flexible furniture, expanded use of SENTRAL for student
tracking and a friendship skills program will be introduced. Known as URSTRONG, this program targets the concept of
"bullying" by providing teachers with student–friendly strategies that help them establish and maintain healthy
relationships, manage conflict with kindness, and increase their overall resilience.

Family Engagement

Our program will continue to grow, with feedback from parents around the use of Seesaw to further drive app utilisation.
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Strategic Direction 2

Excellence In Teaching.

Purpose

To ensure high quality student learning is underpinned by:

A systematic approach to improve teaching practice through collegial support and feedback to maximise student
outcomes; and

High levels of professionalism, collaboration and individual and collective efficacy.

Overall summary of progress

Strategic Direction 2 involved one key process: Implement a whole school approach to instructional collaboration to
develop skills in literacy. Dalmeny has seen great progress made in this strategy, with a whole school approach to
instructional leadership set up, run by our Executive and Curriculum Leaders.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Average effect size for Reading,
Numeracy and Writing greater
than 0.4.

$296,000 2018 saw a strategic focus solely on Reading.
Extensive assessments were conducted to provide
baseline data and include:
 • PAT Comprehension
 • Sutherland Phonological Awareness
 • Running Records
 • Burt Word Reading
 • Letter identification
 • PECS data
Effect sizes will be calculated when our reading
focus concludes in Term 3 of 2019.

Increase the number of students
in the top two skills bands in
NAPLAN Reading and
Numeracy. Current Reading
percentages: Year 3: 35%,Year
5: 16%

$296,000 (as above) Year 3 Percentages in top two bands:

Reading: 45% (up from 35% in 2017).

Year 5 Percentages in the top two bands:

Reading: 24% (up from 16% in 2017).

In summary, this achievement measure has been
met for our focus areas (Reading), although
maintaining this increase will be our goal moving
forward.

High achieving students (top
25%) display greater than or
equal to expected NAPLAN
growth.

$296,000 (as above) 38 Students were included in the cohort considered
"high achieving" (top 25%). Of these students:
 • 61% achieved equal to or greater than expected
growth in our focus areas of Reading.
 • 29% achieved growth lower than expected.
 • 10% showed negative growth.
These results should be considered with some
caution as growth scores for extremely high
achieving students are less meaningful. High
results in the base year (Year 3) may be reported
as having negative growth. Scout Data: Student
Growth.

Next Steps
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Moving into 2019, we will:
 • Maintain our instructional leadership program with a focus on Reading.
 • Familiarise staff with the learning progressions.
 • Complete this focus by the end of Term 3, 2019.
 • Collect assessment data and calculate effect sizes and other growth information.
 • Begin our strategic focus on Numeracy in Term 4. This is to include collecting baseline data via online PAT

Numeracy tests.
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Strategic Direction 3

Building Leadership Capacity.

Purpose

To create excellent educational leaders who:

Take responsibility for their own learning and lead enriching learning opportunities for others; and

Work as positive role models to lead and manage school operation, resource allocation and accountability requirements.

Overall summary of progress

Strategic Direction 3 involved two key processes:
 • Implement inspiring, rewarding leadership pathways for staff.
 • Involvement in the #LeadersLink program to develop leadership capacity in Executive staff.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increasing numbers of teachers
taking on leadership roles.

$296,000 (as a part of
Strategic Direction 2).

$4,000 for the #LeadersLink
program.

The following formal leadership roles were created
in 2018:
 • 5.2 (FTE) relieving or additional Executive
positions.
 • 4.0 (FTE) Curriculum Leaders.
 • 1.2 (FTE) Beginning Teacher Mentors.
Of these 10.4 positions, all were filled by classroom
teachers following an EOI selection process.

In addition, seven Focus Group leaders or
co–leaders were appointed. Three of these were
classroom teachers.

Further, in 2018:
 • Nine Dalmeny staff held District or Regional sport
leadership positions.
 • Five Dalmeny teachers held District leadership
positions in performing arts, public speaking and
debating.
 • The position of Business Manager was created
for Dalmeny and filled by our SAM following an
extensive suitability assessment.
 • Both of our Deputy Principals were successful in
applications to join the Aspiring Principals
Leadership Program led by the NSW School
Leadership Institute.
 • Our Principal relieved as the Director,
Educational Leadership in the Camden network.
 • Seventeen leaders were supported through
#LeadersLink to reflect on their leadership journeys
and build cross–school learning networks.
 • Seven staff were successful in being placed in
permanent classroom teacher or Executive
positions following merit selection processes.

Teachers successfully attaining
higher levels of accreditation.

Nil funds expended. Unfortunately, no teachers engaged in attaining
higher levels of accreditation in 2018.

Next Steps
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Moving into 2019, we will:
 • Create a formal aspiring leaders group and support their development through regular meetings, leadership

training and mentorship.
 • Maintain the "push" for teachers to take on HALT levels of accreditation and support them through this process.
 • Maintain opportunities for staff to relieve in formal leadership positions.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $19,558 Funding was used to:
 • Host three "yarn–up" afternoons for
Aboriginal students and their families.
 • Recognise Aboriginal leaders and award
Kari backpacks at our annual celebration of
learning.
 • Host "Koori Club" each fortnight.
 • Celebrate NAIDOC Week.
 • Develop PLaSPs for Indigenous students.
As a result of this work, Indigenous students
involved developed a greater sense of their
own identity and unique culture.

Students and the school community as a
whole were provided experiences and
knowledge that served to increase their
respect and knowledge of Aboriginal heritage
and culture.

Student outcomes improved through
increased engagement from parents in their
learning and increased student ownership of
their learning.

Student attendance rates for Aboriginal
students improved and 100% of Indigenous
students attended greater than 85%.

Students received intervention that included
individual instruction in reading,
comprehension and numeracy as indicated
through the child's NAPLAN results and
personalised learning plan.

English language proficiency $349,545 made up of:
 • $312,339 staffing
(3.0FTE)
 • $37,206 (flexible)

Flexible funding was used to employ
additional staff to deliver needs–based
English programs to students across the
school. These teachers supplemented the
work of the 3.0 staff employed to deliver
EAL/D support.

Low level adjustment for disability $358,473 made up of:
 • $229,049 staffing
(2.2FTE)
 • $129,424 (flexible)

Flexible funds were used to:
 • Employ additional staff to deliver
needs–based programs to students across
the school. These teachers supplemented the
work of the 2.2 staff employed to deliver
learning support.
 • Employ SLSOs to work with small groups
and individual students to enhance their
learning, behavioural and wellbeing
outcomes.
 • Provide release for teachers to attend case
conferences and develop individualised
learning plans.

Quality Teaching, Successful
Students (QTSS)

$182,198 All funds were used to offset the cost of our
instructional leadership program (with a total
cost of approximately $300,000). This
program delivered individual support to all
teachers through the program outlined in
other sections of this report.

Socio–economic background $159,642 (flexible) Socio–economic funding was used to provide
student assistance for families in need.
Additionally, money was utilised to access
specialist support teachers and SLSOs to
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Socio–economic background $159,642 (flexible) implement learning and welfare programs to
support identified students. Some funding
was also set aside to support the school–wide
approach to instructional leadership as
described in other sections of this report.

Support for beginning teachers $65,989 Money was utilised to fund a Beginning
Teacher Mentor (Katie Roberts) and provide
release for these teachers to work with her
every week. Mrs Roberts supported the group
with accreditation, programming, class
management and report writing. Funds were
also used to provide release for beginning
teachers to attend appropriate professional
development tied to their PDPs and to cover
course costs where needed.

Eight teachers were successful in gaining
accreditation at Proficient level.

Targeted student support for
refugees and new arrivals

$4,018 Funds were utilised to employ additional staff
to work on individual support programs for our
new arrivals. Additional funding was allocated
by the school to provide professional
development for key staff.

There has been a significant increase in
enrolments of students from refugee
backgrounds in NSW Public schools in the
last 9 months. Many of these students are
highly traumatised as a result of their recent
refugee experiences and school staff need
professional learning to increase their
awareness and develop strategies to manage
and support students' well–being and
behaviour. To this end, we sent our EAL/D
staff to STARS training (Supporting students
from refugee backgrounds). This was
delivered by the Department's Refugee
education specialists via face to face training
and Adobe Connect sessions.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 541 546 547 565

Girls 463 469 469 452

Student attendance profile

School

Year 2015 2016 2017 2018

K 94.1 94 93.3 93.3

1 93.3 93 93.3 90.7

2 93.7 92.9 93.8 93

3 94.9 93.4 93.5 93.5

4 94.2 94.5 91.8 93

5 93.6 93.6 93.3 93.1

6 92.6 93.7 92.7 92.9

All Years 93.8 93.6 93.1 92.8

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Dalmeny utilises a thorough approach to managing
student non–attendance. This entails:
1. Teachers calling parents after three days of

unexplained non–attendance.
2. Teachers referring students to the Deputy

Principal for follow–up.
3. The Deputy Principal running regular attendance

reports and contacting parents via letter for
unsatisfactory attendance.

4. Developing individualised programs to support
student attend school regularly and on time.

5. Referring more concerning cases to the Home
School Liaison Officer.

6. Reporting chronic non–attendance to the

Wellbeing Unit as per current Departmental
policy.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 2

Assistant Principal(s) 6

Classroom Teacher(s) 41.45

Teacher of Reading Recovery 1.16

Learning and Support Teacher(s) 2.2

Teacher Librarian 1.6

Teacher ESL 3

School Counsellor 1

School Administration and Support
Staff

10.07

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. Our staff includes 6 teachers who identify as
Indigenous Australians. This equates to approximately
8% of the teaching staff.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 23

Professional learning and teacher accreditation

Dalmeny's approach to professional learning aims to
develop differentiated development for all teachers,
targeting DoE policy and frameworks, school focus
areas and individual teacher needs, goals and
experience. A variety of professional learning
opportunities exist including: A school–wide approach
to instructional leadership, Focus Groups, Grade Level
professional learning and areas of
Expertise/Experience Nominations.
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This year, our focus has been aligning our professional
learning with the Australian Professional Teaching
Standards to support staff with the accumulation of the
required number of hours as per the NESA
requirement.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 840,047

Revenue 9,335,334

Appropriation 8,859,191

Sale of Goods and Services 60,086

Grants and Contributions 406,012

Gain and Loss 0

Other Revenue 100

Investment Income 9,945

Expenses -8,970,496

Recurrent Expenses -8,970,496

Employee Related -8,258,176

Operating Expenses -712,319

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

364,838

Balance Carried Forward 1,204,885

Finances are managed by the Principal in consultation
with the SAM and Business Manager.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 6,349,232

Base Per Capita 200,454

Base Location 0

Other Base 6,148,777

Equity Total 887,217

Equity Aboriginal 19,558

Equity Socio economic 159,642

Equity Language 349,545

Equity Disability 358,473

Targeted Total 927,252

Other Total 447,296

Grand Total 8,610,996

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.
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Aboriginal Student Results

Average NAPLAN scores for our Aboriginal students
compared to non–Aboriginal students are slightly down
this year. Results need to be interpreted with caution as
Aboriginal cohorts are extremely small. Indigenous
students make up only 4% of our Year 3 students and
2% of our Year 5 students.

Results include:
 • Year 3 Reading: NAPLAN average score of 414

for non–Aboriginal students compared to 366 for
Aboriginal students;

 • Year 3 Numeracy: 392 (non–Aboriginal) 328
(Aboriginal);

 • Year 5 Reading: 478 (non–Aboriginal) 439
(Aboriginal); and

 • Year 5 Numeracy: 483 (non–Aboriginal) 453
(Aboriginal).

Premier's Targets

In terms of the Premier's Targets (increasing the
percentage of students in the top two bands by 8%),
results were:

Year 3 Percentages in top two bands:

Reading: 35% (2017) to 45% (2018). 10% increase.

Numeracy: 33% (2017) and 31% (2018). 2% decrease.

Year 5 Percentages in the top two bands:

Reading: 15% (2017) to 24% (2017). 9% increase.

Numeracy: 17% (2017) to 25% (2017). 8% increase.

In summary, Premier's Targets were achieved in three
of the four key areas.

Parent/caregiver, student, teacher
satisfaction

Students in Years 4 and 5 (257 in total) were provided
with a survey to analyse aspects of their schooling. The
responses indicated that:
 • 35% of them preferred to work with a partner

compared with 28% who preferred to work alone.
 • Nearly half (49.2%) feel they learn more when

they have the opportunity to talk about their
learning.

 • 62% indicated they are engaged in their work
always or often compared with only 6% who
chose rarely or never.

 • 79% agree/strongly agree that there is an adult at
school they can talk to about their problems.

 • 79% are excited about their school work.
 • 87% enjoy the work they do in class.
 • 80% feel that discipline at school is fair.

Policy requirements

Aboriginal education

In 2018 Dalmeny Public School again allocated
significant resources to Aboriginal Education. The
equity grant of $19,558 was supplemented with addition
school funds. Our achievements included:
 • Strengthening our Aboriginal Education Focus

group, led by an Indigenous member of staff, to
coordinate all aspects of our Aboriginal Education
policy and processes.

 • Enhancing our focus on Aboriginal student
leadership. This included awarding two awards at
our Annual Presentation Assembly recognising
the leadership achievements of two Aboriginal
students, one of which included a high school
scholarship package.

 • Working with the Kari Aboriginal Support Group to
reward the achievements of all Aboriginal
students as they leave Year 6.

 • Refocusing on Aboriginal education professional
learning for staff, including workshops covering
Aboriginal games, Eight Way of Aboriginal
Learning, art, crafts and Aboriginal music and
customs.

 • Ensuring Aboriginal PLPs supported Indigenous
students to develop and achieve individual goals
and plans.

Multicultural and anti-racism education

Dalmeny Public School has an inclusive culture which
accepts students of all backgrounds. Our school has an
Anti–Racism Contact Officer to investigate any
complaints of racism.
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