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Introduction

The Annual Report for 2018 is provided to the community of Beaumont Hills Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Lyn Welsh

Principal

School contact details

Beaumont Hills Public School
The Parkway
Beaumont Hills, 2155
www.beaumonthi-p.schools.nsw.edu.au
beaumonthi-p.school@det.nsw.edu.au
8824 6470

Message from the Principal

Beaumont Hills Public School has achieved excellence in many areas during 2018. Students are at the forefront of all
events and their achievements have been well supported by teachers, parents and the school community. The students
of Beaumont Hills Public School are nurtured to be the best that they can be academically, socially and emotionally. The
teaching, administration and support staff are committed and hard working. They are focussed on supporting the growth
and development of each student and providing the very best possible learning environment.

The school's planning for improvement is underpinned by our three strategic directions:
 • Successful learners
 • Dynamic teaching
 • Instructional leadership

The school has completed it's first year of the three year planning cycle.

Parents can be confident that the strong convictions of valuing learning, showing respect and being safe are central to
the school's operations. Student wellbeing is an inherent focus that allows students to participate in a safe, respectful
learning environment. We work very hard to produce students who are respectful and responsible in their decisions
regarding learning and behaviour. Overall students are very happy learning at Beaumont Hills Public School.

The school administration staff are the point of first contact for the parents of our school. The team's attention to
customer service ensures requests, concerns or questions are answered in an informed and supportive manner. The
office staff, along with the school learning support officers (SLSOs) contribute to student wellbeing, health and safety on
a daily basis.

Each year the highlight of the school calendar has been Education Week and our open day event. In 2018 Open Day
continued to surpass expectations with Sculptures in the Hills. It was a huge success, particularly as a community
building event. We thank the dedicated organising group of teachers and parents for their hard work and persistence.

In 2018 our school was supported by an active P&C. The P&C provides a forum for school issues to be discussed, a
social outlet for parents and members of the community to meet and exchange views and create close bonds. I
personally would like to express my gratitude to the members of the P&C executive for their dedication to our school and
for the support they offer the Principal. Events planned and executed in 2018 to build an inclusive school culture included
the Welcome Back to School event, Bogan Bingo, Easter raffle, Mother's and Father's Day stalls. Our P&C raise vital
funds for the school, which in 2018 enabled the installation of a public address system.

Our student representative council (SRC) enables Beaumont Hills Public School to have a strong student voice. As well
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as supporting the school, our SRC has a global focus, raising money for charities such as Stewart House and the
farmers of NSW. The SRC also raised money in 2018 for the installation of football posts on the oval.

Message from the school community

Beaumont Hills P&C Association is a group of interested and involved parents and community members who help in the
organisation and running of fundraising events, operate the uniform shop, and put forward ideas and resources which
make Beaumont Hills Public School the great place it is.

The parent role is an essential part of school life and the BHPS P&C Association aims to successfully work together with
the school to enhance student learning, provide additional resources to the school and foster a strong sense of
community. The desire to achieve the best outcomes for all is enhanced by the opportunity to foster caring and
cooperative relationships with the principal, teachers, staff, students and other parents. Furthermore we aim to provide a
comfortable environment where ideas, people and discussions are valued and respected.

Like those before it, 2018 was a big year for the P&C Association at Beaumont Hills Public School (BHPS). Whilst we
often have low attendance at our monthly meetings and rely on the same faces to help out at our events, it doesn't stop
us from planning Big! 2018 was to mark the running of our biennial Fair, however a quick check on where we were at the
commencement of the year soon confirmed that October 2018 for a fair would prove to be ambitious, so a call was made
to defer the event until March 2019. However doing so did not defer the effort, and the sub–committee spent the
remainder of the year working closely with the school principal and other executive members planning out the event.

Focusing on the Fair however did not take away from the other events that feature annually on the P&C calendar,
namely –

 • Uniform Shop – by far our biggest contributor financially each year, the uniform shop provides a vital service to
families throughout the year. The team is continually looking for opportunities to keep costs down whilst also
ensuring we source quality products that provide value for money for our families

 • Welcome Back event – a social event sponsored by the P&C and run during Term 1 each year, it's designed to
welcome new students and families to our school community and helps to foster a culture of fun and inclusion

 • Working Bees – held at the end of each term and coordinated by the environmental sub–committee, these events
provide a chance for parents, caregivers and students to help complete general beautification projects within the
school grounds

 • Easter Raffle – held in conjunction with the school's Easter Hat Parade, with gift baskets either made through the
collection of donated eggs or those purchased by the P&C, the Raffle is super popular among the students and
families

 • Mother's and Father's day stalls – each year the P&C acquire small, personal gift items that students can purchase
for the significant others in their lives in the lead up to both Mother's Day in May and Father's Day in September

 • Disco – the theme for 2018 was Crazy Hair and/or Socks! Back to back events were held on a Friday evening (K–2
and 3–6) where the students could dance or use the time to catch up with friends and compare outfits. A fantastic
number of parents and teachers helped out on the night, and each exhausted child received a Zooper Dooper at
the end!

In addition to these regular events, we also organised an additional fundraisers for the big kids – Bogan Bingo! Parents
and teachers alike had a fantastic evening dressing up and playing a wildly hilarious version of Bingo. Whilst it didn't net
a huge profit, we learnt a lot from running the event and remain keen to do something similar again in the future.

Throughout the year we're constantly checking in to ensure our fundraising focus is targeted towards assisting to achieve
the school outcomes. Our focus for 2017 had been collecting enough funds to purchase a Public Address (PA) system
for the school. We're pleased to say that during the April school holidays in 2018 the PA system was installed. Such a
vital asset for all schools in ensuring important messages can reach our students and staff members alike.

The P&C Executive remain passionate and committed to ensuring the ongoing success of their partnership with Principal
and staff at BHPS.

Message from the students

As this is our last official duty as School Captains it is a chance to reflect upon what we have learnt and say thank you.
During my time as School Captain I learnt what it means to be a leader. I learnt how to manage my responsibilities, lead
by example and the importance of trust. I believe all members of our school leadership team further developed these
skills and we would like to thank Ms Welsh, Miss Tolsher & Miss Inzitari for guidance this year. I would also like to thank
the students of Beaumont Hills Public School for trusting our leadership team and believing in us to lead the student body
and represent our school. I am proud of the fundraising skills of the SRC this year and thank all the SRC representatives
for your input this year.
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The SRC worked very hard with fundraising events in 2018. We raised money to support Stewart House, purchasing
games and toys for the students who access this school. We also raised the funds to have rugby league posts installed
on our oval, a project wanted by many for a long time.

This year we had the opportunity to attend the Leadership Camp at Vision Valley. School Leaders from all different
schools in NSW attended this camp and we were involved in various activities to develop our leadership skills. This camp
focused on the qualities of a good leader and the guest speakers talked about the importance of goals, public speaking
and team building. I walked away from this camp with a much better understanding of what it means to be a good leader.

This year the leaders attended The Grip Leadership Conference. It was a great day and we learnt how we can make this
school a better place. We learnt so many new phrases and one that stuck with me is to 'be a strawberry not a
watermelon', which means we need to act the same on the outside as we feel on the inside. We completed so many
activities and developed great leadership skills, it was a fun and enjoyable day.

I have really enjoyed being School Captain this year and some of my favourite experiences were attending the Anzac
Day ceremony, the weekly morning teas with the Principal and putting forward my ideas and contributing to different
initiatives and activities whilst on the SRC.

But the thing I have enjoyed the most was being approached by different students that I didn't know and being able to
help them out. I have met a lot of new people and have had lots of fun along the way.

I thank the Beaumont Hills teachers for giving me this opportunity and I take away a lot of great memories from my year
as School Captain.

Imogen and Alex
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School background

School vision statement

The staff and community of Beaumont Hills Public School are committed to meeting the needs of all students, to enable
them to function effectively in a changing society and to embrace the challenges of life–long learning within a dynamic,
well resourced, safe and nurturing environment. The school community is committed to promoting three ideals integral to
our purpose:

•    Respect: for self, others, belongings and the environment, through promoting positive self–esteem and social
conscience.

•    Responsibility: for oneself and one’s learning through being an effective contributing member of society.

•    Resilience: being able to respond, adapt and apply oneself in a challenging environment through a growth mindset
and an awareness of Social and Emotional Learning. 

By developing these ideals of respect, responsibility and resilience, our students will aim to be empowered to become
confident, creative individuals who value equity and excellence as active, informed global citizens.

School context

Beaumont Hills Public School’s enrollment at the commencement of 2018 was 640 students. Students attending
Beaumont Hills PS originate from many different nationalities. 38% of our total student population is from a Non English
Speaking Background (NESB).

Our challenging and vibrant learning opportunities cater to the individual needs and talents of all of our students. We
welcome parents and community members as valued partners in their child's educational journey. Our school develops
leadership and builds individual character through promoting social responsibility. The school’s focus on Social and
Emotional Learning over the last three years has seen the implementation of effective and valued programs such as
Rock and Water, KidsMatter, Friendly School Plus and Peer Leadership Initiatives. Every child has the opportunity to
participate in school decision making while fostering lasting friendships across year groups, including our buddy system,
Student Representative Council and Peer Support Programs. 

Our dedicated teachers and quality programs provide challenging learning experiences that promote high achievement.
Our inspiring programs in the classroom and in performing arts, sport and leadership offer a balanced experience in all
Key Learning Areas (KLAs). Through the provision of a variety of extra–curricular activities including debating, sports,
creative arts, technology, public speaking, STEAM and chess your child will reach their full potential in all that they
pursue. Our teaching and learning links between local pre–schools and high schools provide additional learning and
social experiences for our students. We provide excellent transition programs into Kindergarten and programs that link
Year 6 and the high school. Our school prides itself on being a part of the wider Community of Schools.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

In 2018 Beaumont Hills Public school has undertaken a school wide focus on improving student learning outcomes, to be
evident through value–added data. Student focus on learning intentions and success criteria was consolidated with an
increased involvement in individual goal setting to involve students in their own learning trajectories.

The school places a very high priority on student wellbeing which is supported through a highly responsive learning and
support team. Positive, respectful relationships are evident and widespread among students and staff to ensure optimum
conditions for high–quality learning across the school.
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The school's on–balance judgement in the area of Learning is : Sustaining and Growing

Teaching

Teachers at Beaumont Hills Public School are highly collaborative with grade teachers sharing curriculum knowledge to
plan teaching programs so that all students are engaged in productive learning across all key learning areas. Classrooms
and playgrounds are well managed with a consistent approach to behaviour support. Teachers provide specific feedback
to students relating to defined success criteria.

The school's on–balance judgement for Teaching is: Delivering

Leading

Professional learning at Beaumont Hills Public School has an emphasis on instructional leadership, with coaching and
mentoring programs in place aiming at whole school improvement. The leadership team is developing processes to
review teaching practices to improve student learning outcomes. The school has a strong performance development
program where teachers pro–actively seek to improve their own teaching practices. The school plan is responsive to
emerging needs and in line with the vision, values and priorities of the school.

The school's on–balance judgement for Leading is: Sustaining and Growing

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Successful Learners

Purpose

Improve student outcomes, increase engagement and promote the holistic development of every student. Reflective,
evidence–based practices encompassing high expectations that meet the needs of individual learners and reflect
community priorities will be implemented.

Overall summary of progress

 • Current practices in wellbeing and teaching have been evaluated.
 • Scope and sequences have been refined to improve student learning outcomes, particularly targeting

mathematics.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the proportion of
students acknowledging the
school's responsive educational
and holistic programs as
identified in the Tell Them From
Me Student Survey.

$15 000 Students indicate classrooms are well organised,
learning has clear purpose and feedback is timely.

Improved quality of assessment
maps that allows progress and
achievement data and a range of
other contextual information to be
gathered.

$15 000 Literacy and numeracy progressions introduced as
data gathering tool. Scope and sequences revised.

The school value–added reports
shows less negative gap between
the state and school averages
and a greater positive gap.

Value–added across year 3–5 showing upward
trend.

Next Steps

 • Reorganise Mathematics scope and sequences and teaching programs to allow better use of teaching and
learning cycle.

 • Introduce Choice Theory as a whole school wellbeing program.
 • Continue introduction of national literacy and numeracy progressions as a data tool to inform teaching.
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Strategic Direction 2

Dynamic Teaching

Purpose

Teachers at Beaumont Hills Public School will collaboratively develop a whole school approach to teaching and learning.
Through having school–based policies that reflect the Australian Professional Standards for Teachers (the standards)
and departmental goals, teachers will evaluate their teaching practices and respond appropriately to ensure high impact
on student outcomes.

Overall summary of progress

 • Teachers have engaged in current data use practices.
 • Mathematics data, primarily from NAPLAN results clearly shows need for investigation and improvement of

teaching cycle in this KLA.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Teacher self–assessment against
the standards will show an
increased proportion of Highly
Accomplished or Lead elements
being successfully met.

$9 000 Some teachers using standards at Highly
Accomplished  and Lead to frame performance
development goals.

Polices will be written for KLAs to
support consistency of teaching
and learning across the school.

Consistency in Mathematics scope and sequences,
allowing sufficient teaching time for consolidation of
concepts.

All teachers frequently participate
in professional learning
conversations based on data to
analyse and evaluate the impact
of their teaching of literacy and
numeracy.

Stage meetings include time designated to evaluate
teaching and learning programs based on
accomplishment of outcomes.

Next Steps

 • Aspiring leaders program to be undertaken in 2019.
 • Mathematics programs to be refined in line with rewritten scope and sequences.
 • Literacy and numeracy progressions used to inform teaching.
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Strategic Direction 3

Instructional Leadership

Purpose

The leadership team at Beaumont Hills Public School will become instructional leaders with a focus on setting clear
goals, managing curriculum, monitoring lesson plans, allocating resources and evaluating teachers regularly to promote
student learning and growth. The team will lead staff members to meet on a regular basis to discuss best practice and
ultimately help students learn more effectively. The key focus will be on strong communication skills, knowledge of
curriculum, effective assessment and pedagogical practices and strategies.

Overall summary of progress

 • Mentoring programs embedded with many teachers at various stages of their careers engaging in mentoring
relationships.

 • Community events highly successful in terms of attendance and feedback.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

All executive involved in
professional dialogue around
research based teaching and
learning practices have a
consistent approach to
embedding innovative and
creative leadership.

$12 000 Executive participated in evaluations of practice and
attended leadership conference. Planning for
window of certainty.

Whole school systematic
approach to reviewing data and
learning.

Introduction of National Learning Progressions

Sentral introduced as data collection platform. Initial
focus is wellbeing.

Increase the percentage of
community engagement in the life
of the school e.g. P&C meetings,
parents forums, workshops,
fundraising.

$60 000 School activities well attended, particularly
Education Week. Outdoor learning areas created
through community fundraising.

Increased staff participation in
professional dialogue to ensure
effective changes to teaching
practice.

$36 000 Staff participated in mentoring programs to improve
practice – writing, IT, self–nomination.

Next Steps

 • Leadership team to focus on use of data to review teaching practices with relentless focus on improving student
learning outcomes

 • Teachers collaborate on performance development through mentoring programs
 • School responds to community feedback.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $3640 Aboriginal students were supported by the
shared implementation and monitoring of
Personalised Learning Pathways (PLPs)
developed in consultation with parents, the
LaST and classroom teachers. Plans
reflected academic, social and emotional
goals and reflected student personal interest.

English language proficiency $38193 English as an Additional Language or Dialect
(EAL/D) students were mapped against the
EAL/D Learning Progression and targeted
programs were developed and implemented
to allow student outcomes to be met and
students to move through the EAL/D phases.
EAL/D teachers were sent to professional
learning courses to allow them to develop
evidenced based teaching strategies.
Students experienced growth in the areas of
literacy and numeracy which is supported by
their growth against the progressions.

Low level adjustment for disability $45954 Student achievement, engagement and
participation in learning increased with the
employment of additional School Learning
Support Officers. The provision of School
Learning Support Officers (SLSO) in the
classroom allowed programs and
interventions designed by class teachers and
LaST to be successfully implemented.
Student engagement and confidence
improved. Academic progress occurred as
mapped against learning outcomes.

Quality Teaching, Successful
Students (QTSS)

$107 861 Mentoring programs provided support for
student learning through building capacity in
quality teaching. TTFM results show teachers
reporting improvement in pedagogy directly
related to mentoring programs. Specifically
NAPLAN writing results showed improvement
in Year 5.

Teachers were provided with time to complete
Performance and Development Framework
processes. Collegial observations occurred
and feedback was provided amongst staff in a
timely and effective manner.

Socio–economic background $17766 Resources purchased to provide equity in
access to learning activities. SLSOs engaged
to support student learning through targeted
programs. Language, Learning and Literacy
(L3) initiative continued to give consistency in
pedagogy. Student assessment on learning
outcomes show high levels of growth.

Support for beginning teachers $31 736 Collegiality was developed among beginning
teachers as they worked together with an
experienced mentor to develop their
understanding of quality teaching practices
and processes. Staff also attended
professional learning on areas identified in
their Performance and Development Plan
(PDP). A team of teachers attended
professional learning on accreditation
processes where they developed a working
relationship to continue with their completion
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Support for beginning teachers $31 736 of accreditation requirements.

Targeted student support for
refugees and new arrivals

$10 300 Specialised support for new arrivals was
provided to students throughout 2018.
Students attended small group lessons to
maximise the attainment of English language
proficiency.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 320 303 318 349

Girls 276 289 304 312

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.9 96.1 96.7 96.1

1 95.3 95 95.5 95.6

2 94.9 95.3 95.6 95.1

3 95 95.8 95.5 94.8

4 94.6 95.1 95.4 95.1

5 95.2 94.3 95.4 94.6

6 94.3 94 94.2 93.4

All Years 95 95.1 95.5 94.9

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Attendance results are consistent at Beaumont Hills
Public School and significantly higher than the average
of NSW Department of education schools. BHPS
supports students experiencing ongoing difficulties
maintain consistent attendance.

Class sizes

Class Total

KGREEN 23

KBLUE 24

KYELLOW 23

KRED 23

1BLUE 21

1YELLOW 22

1RED 21

1GREEN 21

2BLUE 24

2YELLOW 24

2RED 24

2GREEN 25

3BLUE 26

3/4RED 29

3YELLOW 27

3GREEN 28

4GREEN 29

4BLUE 30

4RED 30

5PURPLE 32

5ORANGE 32

5BLUE 32

6GREEN 29

6YELLOW 31

6RED 30
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Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 24.27

Learning and Support Teacher(s) 0.8

Teacher Librarian 1.2

Teacher ESL 0.8

School Counsellor 1

School Administration and Support
Staff

4.26

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce. Beaumont Hills Public School has no
Aboriginal teachers on staff.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 20

Professional learning and teacher accreditation

Professional learning (PL) is central in the school's
strategic plan to build teacher capacity in the areas of
strategic directions. In 2018 Beaumont Hills Public
School received $35 227 in government funding
specifically reserved for the provision of staff training
and development. At BHPS strategic goals were
aligned with specific learning opportunities and
professional learning plans for each staff member.
Professional learning opportunities for staff included:
 • Literacy, Language and Learning (L3) training
 • National Literacy and Numeracy Progressions
 • KidsMatter
 • Positive Partnerships
 • Choice Theory/Reality Therapy training

All staff are approved to teach in NSW. One beginning
teacher completed accreditation at proficient level.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 397,269

Revenue 5,780,996

Appropriation 5,198,614

Sale of Goods and Services 131,086

Grants and Contributions 442,892

Gain and Loss 0

Other Revenue 625

Investment Income 7,779

Expenses -5,429,658

Recurrent Expenses -5,429,658

Employee Related -4,634,707

Operating Expenses -794,951

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

351,338

Balance Carried Forward 748,607

The school's finance committee comprises of the
principal, senior executive and school administration
manager.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2018 Actual ($)

Base Total 4,220,464

Base Per Capita 120,276

Base Location 0

Other Base 4,100,189

Equity Total 271,134

Equity Aboriginal 2,640

Equity Socio economic 17,766

Equity Language 121,484

Equity Disability 129,245

Targeted Total 19,045

Other Total 215,797

Grand Total 4,726,441

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

In 2018 Beaumont Hills Public School students
completed NAPLAN online. In Literacy, in Year 3 the
following proficiency results (Bands 5, 6 and above)
were achieved: 65% of students in Reading; 54% of
students in Writing; 61% of students in Spelling and
65% of students in Grammar and Punctuation. The
2018 NAPLAN literacy results for Year 5 indicate

proficiency levels (Band 7, 8 and above) were achieved
by: 44% of students in Reading; 54% of students in
Writing; 55% of students in Spelling and 47% of
students in Grammar and Punctuation. These results
track higher than state levels of achievement. The
overall growth in literacy from Year 3 to Year 5
indicated 76% of students achieving greater than or
equal to expected growth in Reading and 74% in
Writing.

2018 NAPLAN results in Numeracy indicate that 51% of
students in Year 3 and 34% of students in Year 5
achieved at proficient level, compared to 40% and 28%
for the state respectively. Growth from Year 3 to Year 5
showed that 56% of students achieved equal or greater
than expected growth in numeracy. For students
transitioning from Year 6 to Year 7, 66% achieved
equal or greater than expected growth in numeracy.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

Consistent with Premier's Priorities, Beaumont Hills
students performed well in NAPLAN with an average of
49% of children achieving the top two bands in both
reading and numeracy.
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Parent/caregiver, student, teacher
satisfaction

In 2018 the school utilised the Tell Them From Me
survey in order to reflect upon practices. The suite of
surveys capture student, parent and teacher voices,
providing reliable evidence to use in identifying
strengths and areas for improvement.

112 parents completed the Partners in Learning survey
to help clarify and strengthen the important relationship
between parents and the school. Key findings include:
 • Parents believe student reports are written in

easy to understand terms. This scored 7.3
compared to 6.6 for the NSW Government norm.

 • Parents encourage their child to do well at school.
This scored 7.7 compared to 6.3 for the NSW
Government norm.

 • Parents believe their children are clear about the
rules for school behaviour. This scored 8.4
compared to 7.7 for the NSW Government norm.

 • Parents believe teachers help students develop
positive friendships. This matched the NSW
Government norm at 6.7.

Students in Years 4–6 completed the student survey to
provide insight into student engagement, wellbeing and
effective teaching practices at our school. Key findings
include:
 • 97% of students surveyed value education
 • 92% of students surveyed believe they display

positive behaviour at school
 • 93% of students surveyed try hard to succeed in

their learning
 • Students indicated classroom instruction is well

organised, with clear purpose, and with
immediate feedback that helps them learn. This
scored 8.2 compared to 7.9 for the NSW
Government norm.

 • Students feel teachers are responsive to their
needs and encourage independence with a
democratic approach. This scored 8.5 compared
to 8.4 for the NSW Government norm.

The Focus on Learning teacher survey provides the
leadership team with insights into school and classroom
effectiveness from the perspective of teachers. Key
findings include:
 • Teachers indicated school leaders have assisted

with the establishment of challenging and visible
learning goals for students. This scored 7.3
compared to 7.1 for the NSW Government norm.

 • Teachers work collaboratively with other teachers
to develop learning opportunities. This scored 8.4
compared to 7.8 for the NSW Government norm.

 • Teachers set high expectations for student
learning. This scored 8.8 compared to 8.0 for the
NSW Government norm.

 • Teachers discuss the learning goals for lessons.
This scored 8.6 compared to 8.0 for the NSW
Government norm.

 • Teachers strive to understand the learning needs
of students with special learning needs. This
scored 8.4 compared to 8.2 for the NSW
Government norm.

Policy requirements

Aboriginal education

Beaumont Hills Public School is committed to improving
the educational outcomes of Aboriginal and Torres
Strait Islander students. Aboriginal perspectives are
integrated across many areas of learning to raise
student awareness of the Aboriginal culture and
heritage and to promote mutual respect and
understanding. The acknowledgement of country and
the flying of the Aboriginal flag are an integral part of
assemblies and school customs ensuring our school
community authentically respects the traditional owners
of the land.

Beaumont Hills Public School is committed to improving
the learning outcomes and wellbeing of Aboriginal and
Torres Strait Islander students to enable each student
to reach potential. Personalised learning pathways are
developed in consultation with parents.

Our NAIDOC celebrations were once again one of the
highlights of our school year. A special ceremony was
led by our indigenous students to acknowledge their
heritage and customs. Students across the school
created Aboriginal inspired artworks for a display in the
hall.

Multicultural and anti-racism education

In 2018 48% of students were from a non–English
speaking background (NESB). Of these students 30%
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were targeted to receive support through the English as
Another Language or Dialect (EAL/D) program. The
EAL/D teacher's role is to target non–English speaking
background (NESB) students who require assistance in
speaking, listening, reading and/or writing in English.

EAL/D students are supported effectively in several
ways. To meet their individual learning needs students
with limited English proficiency are withdrawn regularly
for beginning English activities. Students are withdrawn
in small grade or levelled groups for intensive language
activities. Team teaching occurs in classrooms, with the
EAL/D and classroom teacher jointly planning and
presenting lessons in various KLAs, with the EAL/D
teacher targeting NESB children.

This year there was a continued enrolment of
Kindergarten children in need of support as they began
to communicate and learn in the English speaking
environment. The EAL/D teachers were also involved in
the school's literacy program and through this
supported the EAL/D children. A number of newly
arrived students who began with little or no English
have enrolled this year. These students are working on
learning English while maintaining their first language.
Classroom teachers were supported with information
sheets regarding student backgrounds and previous
schooling. Team teaching and specialised resources
were made available to teachers to assist with the
management of EAL/D student needs during whole
class lessons and activities.

The multicultural make up of our school has created a
rich environment of shared cultures. In recognition of
this we again enjoyed our cultural heritage with
Harmony Day celebrations where students learnt about
and celebrated the cultures that make up our school
community.

The school has a trained Anti–Racism Contact Officer
(ARCO) who offers support and counselling to students
who are exposed to racism or racist taunts. The ARCO
is also responsible for disseminating information about
Racism to staff and the community.
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