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Introduction

The Annual Report for 2018 is provided to the community of Currans Hill Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Sandra Wilson

Principal

School contact details

Currans Hill Public School
Tramway Drive
Currans Hill, 2567
www.curranshil-p.schools.nsw.edu.au
curranshil-p.school@det.nsw.edu.au
4648 5910
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Message from the Principal

Currans Hill Public School is constantly striving to improve. This year we began our new Strategic Plan for 2018–2020
with Visible Learning, Innovation and Inquiry and Partnerships as our 3 key directions. Much work has been done in
establishing a framework for the learner qualities we wish our students to adopt in order to be successful global citizens
of the future and we have continued to develop our partnership with Corwin and Elderslie and Blairmount Public Schools
to ensure our students become highly capable Visible learners who can set learning goals, give and receive feedback
and reflect on their learning in order to improve.We purchased WE 2 Lego robotic kits which have proven to be very
popular with staff and students alike and we were fortunate enough to receive one of the Department of Education STEM
share kits consisting of spheros and bee bots which we will have the use of throughout term 1 next year. Additional funds
have also been spent on purchasing Ipads and laptops for the school. In Term 3 we were also fortunate enough to win a
complete green screen kit which the students have embraced enthusiastically. The Home – School consultation
committee have continued to develop strategies to support the connection between school and home and we have also
developed several very positive community partnerships with our local feeder preschools, Bunnings, Big Yellow Umbrella
and Men's shed. Our Community Liaison Officer Heather Brauer continues to work tirelessly to support the school and I
thank her for her continued efforts with initiatives such as Grandparents Day, Welcome BBQ and creating welcome
packs for all new families to the school.

Thanks to the generosity of our P&C and the Department of Education, we were also able to employ a Student Wellbeing
officer this year through Save the Children Australia. Emerald has been a welcome addition to our staff, supporting
individual and small groups of students and their families. Our Student Well Being team have also implemented several
key initiatives as part of our Positive Behaviours for Learning or PBL program including the STAR assembly, a review of
school processes, weekly lessons and quick flicks to reward students who consistently follow the STAR rules. I thank the
team for their passion and ongoing commitment to ensuring every student is known ,valued and cared for within our
school community. We want every child to have a strong sense of belonging and have implemented several key
initiatives such as Autism Awareness Day, Harmony and Universal Children's day ,Kanga Kids and one on one
interviews with the Principal or executive for all 90 kindergarten families to ensure they have the best start possible, feel
welcomed and genuinely supported. We continue to implement programs that develop social –emotional intelligence like
Bounce Back and Growth Mind set so that students can develop the resilience they will require to manage the
complexities of a rapidly changing and often demanding society. Our students are our future. Our aim is for every student
to be happy at school, to achieve all that they desire and to provide them with the best opportunities, chances and
choices in life. We are working together to achieve that goal.

Our K–2 staff have continued their training in L3 to ensure our students develop a strong foundation in early literacy skills
whilst our learning and support staff including Mrs Gawthorne, Mrs Quinn, Mrs Cavanagh and our School Learning and
Support Officers have implemented several key programs including Mini–lit and Mac–lit to students requiring additional
support. The buddy reading program has also proven highly successful with our stage one students reading to their year
5 buddies several times a week. This year we also implemented Seven Steps to Writing across years 3–6 and the
generation of ideas for creative, informative and persuasive texts has certainly been exciting with students producing
many quality pieces of writing. I thank Mrs Robinson and Mrs Garney for their leadership in this area. Our teachers
continue to work together to improve our student's learning in all key areas through planned collaboration time with our
Instructional Leaders Mrs Hogg and Mr Weir and I look forward to additional opportunities in 2019 for more staff to share
their expertise in STEM, technology, writing, mathematics and reading as we implement the new science and PDHPE
syllabi and literacy and numeracy learning progressions.

Our achievements are not only confined to the classroom. We provide an extensive range of extra curricula activities for
our students. I was particularly proud this year of our amazing Art showcase. All students K–6 displayed some creative
art pieces whilst our choir, recorder and dance ensembles also had an opportunity to showcase their talents. The photo
booth proved a tremendous hit and as a result we have some great memories of the event. I would especially like to
thank the CAPA committee led by Mrs Heath for their outstanding coordination of this wonderful community event. In
addition to the showcase, the Currans Hill recorder ensemble again performed at the Sydney Opera House as part of the
Festival of Instrumental music led by Mrs Thompson and Mrs Cavanagh whilst our Choir led by Mrs Grenfell and Mrs
Kemp performed beautifully at the Cantible music festival which Emma and Nicholas had the honour of compering in
front of thousands of people.

The Science Fair coordinated by Mrs Doherty was an amazing opportunity for our 3–6 students to showcase their
investigations with 10 students then presenting at the Wollongong Science Fair and 2 students receiving highly
commended. Our Debating team ably led by Mrs Prakesh and Mrs Quinn again performed extremely well as did our
Public Speaking and Spelling Bee representatives , several of whom went on to represent the school at Regional level.
Well done also to the students who participated in the International Competitions and Assessments for schools in
conjunction with the university of NSW. This year there were several High Distinctions, Distinctions, Credits and Merits
awarded to students in Mathematics, Writing, English , Science, Technology and Spelling with 2 students gaining places
for 2019 into the opportunity class at Camden South. Thank you also to Mr Weir for coordinating our Tournament of
Minds Team who enjoyed sharing their talents and collaborating to perform their musically inspired drama piece.

Our Community of Schools learning partnership continues to flourish and we have enjoyed working with Mt Annan High

Printed on: 2 May, 2019Page 3 of 30 Currans Hill Public School 4625 (2018)



School and Oran Park and Mt Annan Public Schools on a number of initiatives including English programming across
stages 3 and 4, High School transition, photography workshops, Aboriginal Education, Public Speaking and the science
fair for example. Many of our students have been successful in gaining entry into the newly established STEM class at
Mt Annan High in 2019 and we thank Mr Mitchell, Mrs Kovac and Mrs Harris for their continued support and
acknowledgement of the great things Currans Hill do.

At Currans Hill our students are caring and helpful, and show the most wonderful empathy for others as shown by the
Farmers Appeal. The generosity of our students and the community was heart warming with Mrs Flaherty and Mrs
Freeman and their families delivering a large truck full of donations to Tamworth over the long weekend. The farmers
were certainly touched by the student's letters of support and generous hamper donations.

Additional activities such as Kanga Kids, gardening and art club, chess, lego club and sport featured heavily on the
calendar. Our achievements on the sporting field were numerous. I would like to thank Miss Barrett, Mr Cleary, Ms Ryan
and the various sporting coaches for training and coordinating our swimming, cross country K–2 Sport and athletics
carnivals and PSSA gala day teams.

This year I had the pleasure of escorting the student leadership team to Parliament House. Our School Leaders have
done an amazing job of leading school assemblies, representing our school at special events and also being excellent
role models for all students. I thank them for their continued willingness to serve the school community and excellent
leadership this year.

We are very fortunate at Currans Hill to have hard working , dedicated staff who want every child to reach their full
potential. They readily give up their time to provide additional activities for our students outside of school hours and are
constantly looking for opportunities to improve their practice through professional reading and training and development.

Thank you also to our brilliant Administration staff. Mrs Martin , Mrs Flaherty, Mrs Mills, Mrs Stanley are wonderful ladies
to work with and ensure that our school runs effectively. They have had to navigate several complex system changes this
year yet continue to support staff, parents and students everyday with patience ,care and compassion. Our GA Mr
Hermann ensures that our school grounds and buildings are well maintained and I am very excited to announce that over
the holiday period several additional improvements will be made to the school including the painting of our playground
games, a new sun shelter for the sand pit, new playground equipment and opportunities for break time activities.

Thank you to all of the parents, grandparents and other volunteers who readily contribute to the education of our
children. Many of you assist our teachers in the classroom, on excursions , covering books or laminating resources and
with extra curricula activities. Without parent support it would be difficult for our school to achieve as much as we do.
Your input ensures our children have additional resources and that there is a strong sense of community and support for
the school.

It has been another great year for our P&C who successfully coordinated a fantastic colour run as well as Father's Day &
Mother's Day Stalls, Easter raffle and support with our art showcase and whole school events. The P & C has assisted
us with many improvements across the school. Their financial support is very much appreciated and this year they
contributed $20,000 towards new interactive technology in the classrooms and $7,000 to fund our well being officer. This
is wonderful and we say thank you for all of your help.

Mrs Wilson

Principal
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Message from the school community

2018 was a very exciting and productive year for the Currans Hill Public School P&C Committee. CHPS Parents and
Citizens Association (P&C) provides an opportunity for parents and carers to be a part of an active and engaged
community whose goal is to support the students and teachers at the school. The involvement and contribution of
parents, carers and community members is essential to the students' learning and enjoyment of their primary school
years. The P&C's Voluntary Fundraising Committee continued to raise significant funds in 2018. These funds have
enabled the purchase of additional technology in the school including Interactive whiteboards, laptop trolleys and Ipads.
In addition to this the P & C contributed one third of the funds for the employment of a Student Wellbeing Officer who
worked at the school one day per week. Emerald supported individual and small groups of students and their families
with High School transition, accessing service support and counselling.. A total of $51,624 was donated to CHPS in 2018
including $10,000 donation from the Uniform Shop and $31,739 from the colour run. Other highlights of the positive
collaboration between staff, students and the community in 2018 included:

 • A P & C representative was on the Classroom Teacher Panel advertised in 2018.
 • Collaborating with the Principal and Heather Brauer as CLO to support whole school events such as Easter Hat

Parade, Colour run and Farmer's appeal..
 • The Home–school consultation group meeting once a term to discuss ways we can strengthen community

partnerships and improve school communication modes such as Skoolbag, See–saw, Facebook page and
updated website.

 • Coordination of important events such as the new families' welcome BBQ, Mothers & Fathers Day Stalls, Election
Day cake stall, Primary Athletics Carnival and supporting students who represent the school at Regional and state
level for sport with a $100 donation towards the cost of entry fees.

 • The Colour Run was an amazing success and an event widely enjoyed by all. Students raised a significant amount
of money and earned some amazing prizes. the P & C worked tirelessly to coordinate the event, tally sponsorship
and distribute prizes.

 • Fundraising for the "Doing It for Our Farmers" drought appeal which saw 2 truck loads of non –perishable items
distributed to farmers through the Tamworth depot. Currans Hill coordinated with other schools within the
Macarthur area and the event was widely reported on in the local paper and on social media. It was extremely
heart warming to see the generosity of our community in action.

 • P&C run uniform shop which provides good quality affordable clothing
 • Coordinating a fund raising event for the Trampevski family
 • The introduction of the Music Bus as an option for students.
 • P&C were able to reflect on the school's 3 Strategic Directions for school plan 2018–20 and participate in

evaluation processes.

The CHPS P&C program in 2019 will continue to support the school in a myriad of ways, in particular aligning with the
school's strategic outcomes outlined in the 2018–20 School Plan. We look forward to meeting new parents and
reconnecting with established P&C members, and together making an invaluable and positive contribution to CHPS.
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School background

School vision statement

Currans Hill Public School nurtures positive respectful partnerships with its community in order to maintain a supportive
yet challenging learning environment. We value innovation and collaboration while promoting equity and excellence to
ensure all students become successful , confident and creative life long learners.

School context

Currans Hill Public School is located in the south west Sydney Region of NSW. In 2018 the school has an enrolment of
581 students with 21% having a language background other than English and 9% Aboriginal and Torres Strait Islander
background. Learning and well–being are at the forefront of all that occurs at the school. Through the promotion of a
climate of care, participation and excellence, the school prides itself on providing a rich curriculum for the students.
Currans Hill has been recognised as a dynamic school community clearly demonstrating our motto Growing Together,
Learning Together. Staff are committed to the continual improvement of school initiatives and ongoing professional
learning to deliver high quality, innovative classroom programs. Opportunities exist for students in art, dance, music,
sport, gymnastics, public speaking and student leadership. A learning support program for students in need of additional
assistance caters for students' social, emotional and learning needs. Learning and Support, Speech Language Programs
and English as an Alternative Language/Dialect initiatives complement the work carried out by classroom teachers in
personalising programs to meet the needs of all students. The school has a special education unit with 1 multicategorical
class (MC), 1 autism class (AU) and 1 intellectually mild class (IM). The school's facilities offer a fully equipped hall,
air–conditioned classrooms, two covered outdoor learning spaces, a computer laboratory, interactive whiteboards, a
range of mobile devices including iPads and an extensive library. An Out Of School Hours care facility is also provided
for our community.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

During the first year of our Strategic Plan 2018–2020, we continued to focus on implementing quality evidence based
practices to improve student performance. High quality teaching is the greatest in– school influence on student
engagement and outcomes. Throughout the year , professional learning on Visible Learning practices and Language ,
Literacy and Learning ( L 3 ) in Kindergarten and Stage 1, Innovation and technology , Positive Behaviours for Learning
(PBL ) and the Learning Progressions was undertaken by staff. Staff had the opportunity to view best practise and
develop their knowledge and skills through classroom observations, professional learning workshops and mentoring. The
implementation of Teckie Breckie's were also well received. The Visible Learning Committee worked closely with our
partnering schools and Corwin to create 8 Learner dispositions which will be explicitly taught in classrooms so that
students develop a detailed understanding of what a good learner looks like and does in the classroom to make greater
learning gains . These include engaging with the learning process, asking questions, seeking feedback and setting goals.
Staff explicitly teach learning processes, provide exemplars of what this may look like and give students time to discover
and construct information. Teachers make the learning transparent for the students by clearly stating the learning
intentions and success criteria. Students check their understanding and progress against this criteria and teachers use
the information to plan additional lessons and classroom adjustments.

Staff were released fortnightly to participate in Spirals of Inquiry with our Instructional Leaders. During this time, staff
analysed data, engaged in new learning to improve their syllabus knowledge and collaboratively planned sequences of
learning to teach in the classroom. Staff continued to engage in professional dialogue on our current practices and then
developed an action plan to address a focus area.

Our year 3 NAPLAN results were comparable with previous years with 100% of Year 3 Students at or above minimal
standard in reading and 67% in writing. 77% of our year 5 students performed at or above minimal standard in reading
and 66% in spelling. Writing , numeracy and spelling have been identified as areas for future attention.
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Kindergarten staff completed their second year of training in L3 and teachers observed some significant improvements in
teaching practice and student outcomes. There was ongoing monitoring of students every 5 weeks as well as consistent
delivery of best practice in literacy across the stage. 81% of the Kindergarten cohort are meeting state expectations for
Early Stage One with 35 out of 71 students reading level 8 or above.

The School Excellence Framework report indicates that our K–2 growth falls in the excelling range whilst our years 3–5
students are delivering. Staff continue to analyse both school and external data to identify individual students that are not
meeting expected growth and implement relevant support programs with the assistance of the Learning and Support
Team. Learning and Support Teachers(LaST) track individual students on Personalised Learning and Support Plans and
also implement a number of individual, small group and whole class support programs such as Minilit, speech and Maclit
across K–6.

Staff prepared readiness packs for our Kindergarten students and all staff continue to use digital platforms such as
Google classroom, Class Dojo and see–saw to share student learning with the community.

Teaching

We know that student learning is underpinned by high quality explicit teaching practices. Throughout 2018, staff
continued to engage in ongoing professional dialogue with the Instructional Leaders to ensure there was effective
analysis of student data to inform our teaching practice and improve student outcomes. During regular, planned
collaboration sessions staff had the opportunity to review syllabus documents and develop deep pedagogical content
knowledge. Staff collectively planned relevant assessment tasks and then moderated student work samples to ensure
consistency of teacher judgement. The Instructional Leaders modelled a range of different teaching strategies and
collaborated with staff to identify targeted students who needed additional support to fully understand an introduced
concept.

School structures ensured that effective collaboration could take place every fortnight. Staff were able to plan lessons
jointly, share knowledge and resources, observe each others practice and provide feedback. A greater proportion of staff
are using google drive to share programming and planning. Programs are differentiated to meet the needs of identified
learners including those with English as an Additional Language or Dialect (EALD ) , Aboriginal students and those with
an identified disability. Teachers are continuing to work with students to set agreed learning goals and provide exemplars
of what the learning looks like to support students. Students are given explicit feedback on their learning progress and
future directions.

Currans Hill staff continue to work with colleagues across schools to develop professional learning networks who
collaborate regularly with a focus on achieving continual school improvement. Currans Hill continues to be a hub school
for L3 training in the Macarthur area and we are also working closely with our community of schools to improve the
teaching of English in Stage 3 in preparation for High School. This year we also engaged in a 3 year partnership with
Corwin in conjunction with Blairmount and Elderslie Public Schools to develop our understanding of Visible Learning. We
are also part of a Macarthur Network of Schools working together to develop our understanding and implementation of
the new Literacy and Numeracy progressions.

The school leadership team continues to support staff with analysing data to drive and sustain ongoing school–wide
improvement. Mentors have been appointed for early career teachers to ensure they are given adequate support and
develop the necessary knowledge and skills they require to meet the Australian Teaching Standards. In Addition to this,
all staff viewed lessons and gave constructive feedback to their partner to improve their teaching. Executive staff have
begun experimenting with a coaching model to ensure a focused approach to goal setting and performance feedback.
Staff participated in coaching conversations with their supervisor and reflected on their progress throughout the year as
part of the review cycle.

Leading

The school is committed to the development of leadership skills in staff and students. In addition to the election of
Students Leaders, House Captains and Library Monitors all students participate in Peer Support lessons. Staff have the
opportunity to lead curriculum focus groups, school event committees and to share their skills and knowledge with others
through our mentor and observation program. Equity funds were utilised to appoint an Instructional Leader for years 3–6
and additional staff were also released to facilitate the ongoing implementation of key initiatives including Targeted Early
Numeracy ( TEN ) and Focus on Reading ( FoR) within classrooms, L3 and Seven Steps to Writing. Staff are developing
leadership roles across all curriculum areas based on professional expertise and curriculum teams are responsible for
the maintenance and acquisition of resources and the monitoring of the school budget. All staff had input into the
allocation of resources to support learning across the school.

All staff including our office and School Learning and Support Officers have well developed Performance Development
Plans (PDP's.) Staff are supported by the executive in the planning of their goals in relation to the Australian Teaching
Standards. The School Administration Manager co–ordinated additional training time for office staff to ensure all
stakeholders had an understanding of the new finance and HR model and roles could be shared. There are well
developed administrative systems and processes in place to support school operations and teaching and learning
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programs.

Early Career Teachers were mentored and supported with developing their evidence sets for accreditation and staff were
allocated time pre and post class observation time to provide feedback to their peer on their progress. Three early career
staff completed their accreditation at Proficiency level. There are structured processes in place to review each teacher's
performance and development and the school continues to cultivate strong partnerships with several universities to
support pre–service teachers entering the profession.

Staff have been actively involved in implementing the school plan and gathering evidence to determine future directions.
Teams meet every 5 weeks to check timelines, direct school activity and ensure we continue to focus on achieving the
identified improvements. Parents are routinely surveyed in relation to school processes and systems although the
number of responses is usually minimal Information about the schools progress in relation to school programs and our
Strategic Directions are regularly communicated in the school newsletter and on social media so that we can ensure
there is collective support for the school's vision.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Visible Learning

Purpose

Teachers are empowered, through ongoing professional learning, to know their students' strengths and needs well and
to engage them in learning through a range of innovative, research based pedagogies in line with syllabus documents.
Together we are reflective, collaborative, adaptive, motivated life long learners.

Overall summary of progress

Collaborative Planning

Collaborative stage planning sessions have been timetabled into the RFF plan and are led by Instructional leaders.
planning is responsive to student performance data and incorporate student voice. Collectively best practise examples
are discussed and action plans are implemented to ensure consistent practise. The plans are reviewed, refined and
rewritten based on student performance and growth measures. Within the process teachers have the opportunity to view
other classes and discuss implementation of best practise. Expertise has been built within the school providing a range
of leadership opportunities for staff.

Teacher Professional Learning

Teacher Professional Learning (TPL) is always closely linked to all strategic directions and evidence based best practise
programs such as Positive Behaviour for Learning (PBL) Visible Learning through our 3 school association with Corwin,
Targeting Early Numeracy (TEN) and Taking Off with Numeracy (TOWN) K–3 Literacy (L3)Focus on Reading (FoR) and
initial training and implementation has begun in '7 steps to Writing Success' to improve writing in Year 3–6. Departmental
compliance training is implemented and closely monitored. New Departmental policy and initiatives such the new History,
Geography and Science and Technology syllabus documents are implemented , reviewed and supported. Also the
Futures' Learning initiatives of imbedding digital technologies across the curriculum. Weekly TPL is responsive to school
data collection and feedback against the strategic direction milestones.

Visible Learning Pedagogy and Practice

In our first year of implementing Visible Learning all staff attended the introduction sessions to Visible Learning and all
teachers trialled various new techniques in classes. The initial year was used to collect and develop evidence sets to
clearly identify school performance against the 'Visible Learning School Performance Matrix' All Executive staff attended
the 'Evidence into Action' sessions.

The Visible Leaner aspect was addressed first. All classes begun talking to students about 'the learning pit' and the
commitment requirement to improve as a learner. In the second half of 2018 all staff were involved in developing key
learning dispositions for our school context and promotion material was developed for the graphic artist and printers to be
commissioned to develop promotional material for the launch in 2019.

Data Monitoring

The
leadership team comprehensively analysed student progress and achievement data such as progress along the Literacy
and Numeracy Continuum, online Progressive Achievement Tests (PATs) and NAPLAN. Stage teams lead by the
Instructional Leaders use localised data such as common assessment tasks to assess student performance against a set
of agreed syllabus criteria. Insights into student learning and results are also discussed with the whole staff.
All teachers contribute to gathering and analysing class and individual data. Learning goals for
students are informed by this data analysis and progress towards goals is monitored.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

An increase in visible learning
strategies measured through a
visible learning matrix.

$21,000 over 3 years

Professional Learning with
Corwin

Visible learning matrix to be reassessed mid 2019.
Anecdotal records show an increased use across
all classes.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of students
in the top two NAPLAN bands for
literacy and numeracy from 2017
baseline data.

Numeracy Yr 3 % in the top two bands increased a
3rd time over the past 4 years. Boys in the top 2
bands has steadily increased and is now well
beyond the Similar School Groups (SSG).
Numeracy Yr 5 Top 2 bands has steadily increased
over the past 3 years Reading Yr 3, while they has
been a dramatic drop off of students in the bottom 2
bands the top 2 bands hasn't changed significantly.
Reading Yr 5 has shown a steady increase over the
past the past 3 years.

Increased value –added results in
Literacy and Numeracy

Numeracy 1st time growth was higher than the
state at 60%

Reading 12% improvement from 2017 on par with
56% in 2016.

No growth results were provided for Writing.

All students contribute to the
identification of individual learning
goals and monitoring of success
criteria.

Data collection procedures to be set up in 2019 to
gauge the % of students answering the key
questions. What are you learning? How is it going?
Where to next?

Next Steps

Collaborative Planning

Future directions include having a common collaborative meeting structures and procedures across all stages led by the
Deputy and Instructional Leaders to ensure continuity across K–6. The increase in teacher leadership opportunities will
allow for more curriculum expertise and examples of evidenced based best practise within collaborative planning
sessions.

Teacher Professional Learning

Teacher Professional Learning (TPL) will be planned in advance and be more closely linked to the mile stoning process.
A major initiative is to upskill all staff in the new Literacy and Numeracy Learning Progressions so staff can still closely
monitor student progress against a common language for observable learning behaviours and drive student growth.
Ensuring sustainability with all current Evidence Based Best Practise programs. listed above

Visible Learning Pedagogy and Practice

The language of the 'Visible Learner to be embedded in the school community. Staff training in 'Developing Assessment
Capable Learners' and 'Improving Feedback' during Staff Development Days. Ensuring processes are in place to
achieve consistent practise across the school. Involving students in the drive to develop visible learners through data
collection and student voice interviews.

Data Monitoring

A new Data collection schedule to be implemented in 2019 to ensure timely and consistent student data. In our second
year of PAT implementation will increase the reliability of longitudinal data and student growth will be more closely
analysed. Time and support will be given for teachers make consistent teacher judgements against the Literacy and
Numeracy Learning Progressions and data will be analysed for consistent judgements before being used to make
student judgements. Current data collection will be more closely linked to the strategic directions and School Excellence
Framework judgements to build staff capacity and understanding of effective data collection practises. Data will be
shared with students through 'Data Walls' or goal setting sheets to ensure students are part of the improvement process.
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Strategic Direction 2

Innovation and Inquiry

Purpose

To develop future focused, independent, curious learners who think critically and creatively when facing challenges.
Educators are embedding evidence driven innovative and inquiry –based practices and develop learning environments to
optimise student success.

Overall summary of progress

Learning Spaces:

The team have worked together to gather ideas for how the learning spaces around the school could be improved to
increase student engagement. It was decided collaboratively by staff that the playground spaces were the most pressing
area to be improved as then these areas could be used at play breaks as well as class learning times. The team worked
together to identify areas and then researched supplies, quotes and designs. The plans will be implemented over Term 4
and Term 1 2019.

Innovative Practices:

Purchasing of Lego WeDo 2.0 Robotics kits in Term 1 resulted in staff TPL on how to use these kits to engage their
students in robotics. Classes worked closely with the Deputy Principal on how to use these kits to design and develop
creations independently. As a continuation of these lessons, a select group of 8 students from Years 3,4 and 5 were
chosen to be trained as Techsperts. These students have been provided with opportunities to learn more about robotics,
ipads and laptops. To engage the community in students learning a parent session was held on Robotics and parents
worked in classrooms with students engaging with the WeDo2.0 kits.

Effective Use of ICT:

Monitoring and maintaining the ICT within the school was a focus for the team. Techie Brekkies were established in Term
1 to develop the technology skills of staff. Use of Google Classroom and SeeSaw were very successful. Staff were all
given a Mini Ipad for use in the classroom for educational apps and for use at TPL. This was supported by training on the
devices and a Policy. A complete Green Screen set up was won for the school and staff trained in how to use this with
their students. A small group of staff have been working with our Community of Schools to explore the new Science and
Technology Syllabus. This exploration has seen tracking of technology skills and a sharing of resources that can be used
by teachers.

Inquiry Learning:

A Community of Schools Team has been established to unpack the new Science and Technology syllabus, with view of
creating a common Scope and Sequence across the network. The inquiry based pedagogy required to deliver this new
syllabus document has been by this team and will be delivered on the first Staff Development Day in 2019, along with the
launch of the new Scope and Sequence documents.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased proportion of students
in the top two NAPLAN bands for
literacy and numeracy from 2017
baseline data

As per Strategic Direction 1

Increased value –added results in
Literacy and Numeracy

As per Strategic Direction 1

Improved teacher capability in
effectively embedding future
focussed learning tools to
enhance student learning.

$16 000 Digital portfolios are now being used in a
widespread manner across the school K–6.
Community have embraced the opportunity to
engage in their child's learning in real–time and
value the digital portfolios their children are
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Improved teacher capability in
effectively embedding future
focussed learning tools to
enhance student learning.

producing.

Robotics kits were purchased for use across the
school. Ipads were purchased to upgrade student
access in all classrooms. Ipad minis were
purchased and rolled out to all staff.

Techsperts have been trained through internal and
external opportunities to develop their leadership,
coding and robotics skills. They have worked with
peers and small groups to lead the implementation
of WeDo2 across the school.

Extensive opportunities for TPL in effective and
authentic implantation of ICT across the curriculum.
This has occurred through Techie Brekies, Staff
Development Days and the new Scope and
Sequence document designed to support program
implementation

All staff teaching and learning
programs reflect inquiry based
learning practices.

A partnership was formed with our Community of
Schools to support the effective implementation of
the new Science and Technology syllabus through
an inquiry model. A scope and sequence was
developed and professional development
opportunities crated around STEM and Inquiry. We
also had an extremely successful Science fair with
3 students winning medals at UoW Illawarra
Science Fair.

An increased amount of learning
environments/spaces are future
focussed and designed to
promote improved student
engagement.

$38,000 (committed funds) Areas were assessed around school in order to
concentrate improvements in appropriate areas.
Plans were researched and created. Quotes were
obtained and items purchased for major works.

Next Steps

Learning Spaces

Completed playground plans, designs and purchased equipment will be installed across the school. Staff and students
will receive training on the new areas and how to use them effectively and safely. Increased play spaces across the
school will be added to including along the grass fence line area, hall designs and outdoor learning gardens. The student
toilets will be refurbished through the painting of colourful murals.

Innovative Practices

The Department of Education tablet and robotic STEMSHARE kit will be utilised across the school in Term 1, after a staff
teacher professional learning session on staff development day. The technology team will lead the use of them in
classrooms across their stages to build teacher capacity and confidence. Decisions will be made as to equipment to
purchase at a school level after this trial occurs. This will lead to the purchase of more coding and robotics kits for
students to access, in line with the Digital technologies. Our student Techsperts will be utilised across the school to
assist in classrooms and lead STEM (particularly in K–2).

Effective Use of ICT

The technology team will monitor Technology hardware across the school for maintenance and repair as well as new
ordering. The computer lab will be dismantled to make way for a maker space and a bank of 30 laptops on a trolley
purchased to replace it. PC Lock trolley will be bought to replace existing laptop trolleys to make them studier and safer
for everyday use. Techie Brekkie/Arvo sessions will continue as the need arises. Green Screen use with students will be
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showcased to parents and our community of schools.

Inquiry Learning

Teacher professional learning will focus on effective inquiry pedagogy in Science, with a heavy focus on STEM, in line
with the new Science and Technology Syllabus. We will continue to work with our Community of Schools group to drive
the effective implementation of the new syllabus document, meeting on a termly basis. Example units of work will be
co–created with our community of schools.
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Strategic Direction 3

Partnerships

Purpose

The school engages in strong collaborations between students, staff and community that fosters positive, respectful
relationships through a holistic, collective responsibility for student learning and success. Teachers collaborate to share
and embed good practice to ensure continuous improvement.

Overall summary of progress

Community Events

In 2018 Currans Hill Public School hosted a variety of community events that strengthened family and community
engagement with the school. These events were communicated to parents/ carers through the school newsletter/
Facebook, Skoolbag app and / or notes sent home.

The art showcase, Christmas Movie Night and Grandparents day were seen as highly successful and were very well
attended. The community continue to strongly support fundraising initiatives such as the Farmer Appeal and the Colour
Run. Curriculum based parent information sessions are poorly attended with parents indicating that they do not have the
time or child care available to attend.

Our Community Liaison Officer continues to promote the school positively in the wider community and the TTFM survey
indicates that the school is seen as a welcoming and inviting place to connect with staff and other families.

Positive Behaviour for Learning

In 2018, we established a team to commence the introduction of the Positive Behaviours for Learning approach and
pedagogy at Currans Hill Public School. Under the Well–being Framework and 2018–2020 Strategic Plan for the
Department of Education, Currans Hill Public School identified a need to explicitly teach appropriate school expectations
and behaviours through a consistent, school–wide approach.

Community of Schools

Currans Hill Public School, Mt Annan Public School, Oran Park Public School and Mt Annan High School have a well
–established Community of Schools program. Each term the senior executive from each school meet to discuss ways we
can strengthen our partnership. As part of our Learning Partners program, each primary school nominates activities they
would like to be part of that are being offered by the High School. This year CHPS have been involved in photography
workshops, taster days, the Science Fair, Public Speaking and most significantly an English Stage 3–4 project where we
were able to secure a $13, 000 grant to release staff to engage in Professional Learning on English and then collaborate
to write assessment tasks and units of learning.

The Principals from each school were also involved in developing a movie clip about the success of our Community of
Schools which has been widely circulated on social media. We are continuing to work with staff from the Schools
Communication and Engagement Team to investigate ways we can promote public education and in particular, our local
schools. Staff continue to collaborate on a number of curriculum projects, share resources and expertise and even
collaborated to support the Farmers Appeal. As a result of this successful partnership, enrolments at Mt Annan High
School have increased significantly and we are building a strong professional learning community.

School Partnerships

Currans Hill Public School has formed a number of ongoing partnerships throughout 2018 to increase teacher capacity,
improve school leadership, increase student engagement and / or improve student learning and well–being.

These partnerships include the L3 Community of schools with Elderslie and Mawarra PS. Currans Hill are the Hub school
where meetings occur, Learning Partners Program with our Community of Schools including stage 3–4 Maths and
English initiatives, Visible Learning partnership with Corwin and Elderslie and Blairmount PS, Macarthur Support Unit
Network, Macarthur Instructional Leaders network, Macarthur schools Literacy / Numeracy Progression Support network,
Transition Programs with our feeder Preschools and High Schools, Big Yellow Umbrella, Bunnings– Vegetable gardens
and Stephanie Alexander Kitchen program, Camden Council – Road Safety and environmental programs, Narellan
AECG, NOII; teach meets, conferences and web support our Student Well Being Officer.
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Staff Wellbeing

Creating a positive school culture is a big focus area for the School Leadership team. A number of initiatives have been
organised to look after staff well –being to create a positive happy community at Currans Hill Public School

These initiatives included mentoring Beginning Teachers, incorporating Stage meetings into collaboration time to reduce
after school meetings, wellbeing week each term, SASS appreciation week; small gifts each day as well as a luncheon,
staff shout outs; celebrations at each House Keeping Meeting and an opportunity for staff to record " Thank yous" on the
shout out wall with a lucky draw each term for a prize, Guardian Angel program where staff are allocated a guardian
angel each semester who leaves messages, small gifts or kind words a staff member, stage one of staffroom renovation
and staff functions including after school dinners.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

School progression on School
Excellence Framework survey

Spirals collaboration
$65000

The school leadership team has been working
collaboratively to collate and reflect on evidence
gathered as part of our ongoing self–assessment
using the School Excellence Framework. The team
has provided an on–balance judgement of which
stage best describes the school's practices for each
element of the School Excellence Framework.

Increased proportion of all
stakeholders who have improved
skills in collaboration above state
norms, as measured against the
TTFM

TTFM data indicates that 87% of students believe
they have friends to help them to make positive
choices. In 2019, the school will use the TTFM
survey to show how students learn collaboratively in
the classroom. 75% of staff indicated that they
regularly collaborate with other teachers in
developing cross–curricular or common learning
opportunities for their students.

Increased proportion of students
reporting a sense of belonging,
expectations for success and
advocacy at school

74% of students reported a sense of belonging.
87% reported expectations for success and 78%
reported an advocacy at school.

Increased number of parents
attending workshops and school
events

Hospitality $1500 2018 art show – families visited the art show and
Creative Arts performances over 2 days. Open
classrooms saw students and families completing
STEM challenges in K–6 classrooms, including the
Support Unit.. Approximately 75 students with
parents or grandparents attended the first preschool
visit T3 Wk5. Preschool Story time term 2 and term
3 – approximately 30 pre–schoolers attending, with
new children often joining in each week. Developing
an action plan to refining Social Media and online
platforms to streamline content and purpose in
consultation with the "Home School Consultation
Group". Grandparent's Day– over 100 families were
represented by Grandparents attending the day to
spend time visiting students' classrooms, and
enjoying games and morning tea. 378 parents
attended Parent/Teacher interviews in Term 2.

Next Steps

Community Events

Staff planning information sessions for parents with a targeted event for students at the same time. For example a disco
with session on writing, allowing for babysitting opportunities with staff entertaining children whilst parents participate in
workshops, trialing a school YouTube to download "how to help" guides / videos so parents can watch in their own time
to help at home, continuing to promote a family friendly atmosphere through working bees, parent representation on
school committees and the re–establishment of the autism support group.
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Positive Behaviour for Learning

PBL signage completed across the school in both non–classroom and classroom settings, further formal training of staff
in non–classroom settings, training for current team members in classroom settings, further involvement of student team
members for increased student voice, restructuring PBL assemblies to stream –line K–2 and 3–6 approaches and build
capacity of all staff members to instruct and further clarity around procedures for Tier 2 and 3 students.

Community of Schools

Continuing the High School Transition program including taster days for year 5, continuing the English Project and
explore options for collaboration with another faculty, utilising High School students as mentors or coaches for sport,
public speaking, liaising with Elderslie Community of Schools Junior AECG to run a combined Aboriginal Leadership
symposium with Aboriginal Education Staff and the Community of Schools Showcase.

School Partnerships

Continuing to build learning alliances with other schools in the Macarthur area, being a part of future teach meets and
look at revamping Macarthur Pods, increasing staff opportunity to attend Discovery Days at other schools, continue L3
training, upskilling all staff in Seven Steps to Writing, continuing our visible learning journey through school visits,
continuing involvement in the Macarthur Support Unit network, investigating links with a rural or remote school and
seeking opportunities to expand business or service provider connections.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $37,207 The Aboriginal Education team continue to
promote and share knowledge of the
Indigenous culture with staff, students and the
community. Ram Equity Funds were utilised
to employ two Aboriginal Education Officers in
Semester One and then a full time SLSO in
Terms 3–4, who supported students with
Literacy and Numeracy through class based
and small group support programs. Our
Student Wellbeing Officer also provided small
group and 1:1 support for students at risk.

Funds were also used to facilitate our cultural
program, Kanga Kids, which has continued to
flourish. This year the Kanga Kids program
was broken into a K–2 and 3–6 focus due to
an increase in numbers. Our 3–6 students
investigated physical fitness and health and
our K–2 students explored art and cooking.

Currans Hill led another highly successful
Macarthur Aboriginal Kids Day at the
Botanical Gardens with 180 students across
15 Macarthur Schools, funded through grants
by the Minister for Aboriginal Affairs,
Sarah Mitchell and Kari.

Students have also participated in Heart Beat
at Western Sydney University, Sorry Day,
Yarning Circles, Naidoc Celebrations and the
Djamu Junior Art program. Three students
were nominated for Aboriginal achievement
awards this year.

Currans Hill have also been planning the
design and producton of our Indigenous
Garden with elders and in collaboration with
Big Yellow Umbrella and the Aboriginal Men's
Shed.

Our Junior AECG representatives have
continued to meet with their peers once per
term to plan and discuss relevant issues and
have helped paint a mural at Oran Park PS.

Additional resources have been purchased
including a range of authentic texts and an
Aboriginal Education display area has been
created in the library.

English language proficiency $57,080 A teacher was employed for two and a half
days per week to work specifically with our
English as a Second Language or Dialect
(EAL/D) students. The predominate focus
was on Stage One. Significant gains were
achieved with our Beginning and Emerging
phase students. Students within the
Developing phase also made steady
improvement specifically in the areas of
Writing and Comprehension skills. Significant
support was provided for a new arrival
student in year 6 with limited English and
writing abilities. Considerable progress was
made and she is now able to successfully
transition to High School with her peer cohort.
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Low level adjustment for disability $217,914 The school provides a comprehension range
of support programs K–6.  Three Learning
and Support teachers coordinate and develop
programs to assist students with additional
learning needs. Recommendations and
assistance are provided to classroom
teachers about differentiation and
adjustments that can be implemented in the
classroom. Students requiring more intensive
intervention, participate in small group and
individual programs that provide systematic
and explicit instruction dependant on their
needs.  The Macquarie University 'MiniLit' and
'Macqlit Programs' are used as the primary
intervention for students identified as not
achieving the desired Literacy outcomes in
reading.  It specifically targets the areas of
phonemic awareness, phonics, fluency,
vocabulary and comprehension.  Priority is
given to low achieving students in year 1, as
well as student commencing year 3, although
all students 1–6 are able to access these
programs. Cumulative assessments are built
into the MiniLit and MacQlit programs to allow
for continuous assessment and to ensure the
needs of student are being met.

Six School Learning and Support Officers are
employed to support the inclusion of students
with disabilities in mainstream classrooms as
well as assist in the delivery of support
programs K–6.  They also work in classrooms
to support the teacher and students in
Literacy and Numeracy, working with small
groups or individuals. SLSO's are trained in
the specific strategies of the programs they
are delivering.  Weekly meetings are held with
a LAST for mentoring and professional
development and to discuss student progress
and any program modifications needed.

Support to students is also provided in the
areas of receptive and expressive language,
fine motor development and social skills.  A
speech pathologist has been employed to
complete assessments of identified students
each term and these results are used to
develop programs for students that target
their specific area of need.  Programs to
assist students self – regulate their
playground behaviour and improve their
social interactions are also offered.  Students
are identified by way of classroom teacher
referral and incident reports from the
playground, via Central.  These programs link
directly to the PBL initiative.

Learning and support programs operate out of
a designated learning space.  This space has
been set up to provide a purposeful learning
environment to cater for a variety of learning
styles and programs.  Up to 20 students at a
time can be involved in programs delivered by
LAST's and SLSO's.

The school Learning and Support Team
meets weekly and plays a key role in
overseeing and coordinating all support
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Low level adjustment for disability $217,914 programs and initiatives across the school.
The learning and support team use
information provided by classroom teachers
to determine the best way to support
students.  These can include inclusion in
school based support programs, developing
individual learning plans, referral to outside
agencies ( speech pathologists, OT, family
welfare assistance),applications for
Integration Funding support and placement
into a support class. The Learning and
support team is committed to ensuring the
needs of all students in the school are being
met.  This is achieved by collaborative
planning and consultation process between
teachers, support staff and parents.

Quality Teaching, Successful
Students (QTSS)

$112,963 Executive staff were again released from
class duties to support teams with the
implementation of quality teaching practices
to assist in creating engaging learning
experiences for students. Teams
collaboratively reviewed programs, student
performance and attitudes to be responsive to
our current students and ensure we are
always meeting student needs. Students were
identified for further analysis based on
growth. Teachers also observed each other's
best practice. and shared ideas. Executive
staff observed classroom practice throughout
the year through regular visits to their team's
classrooms and offered constructive
feedback.

Socio–economic background $201,367 RAM allocation was used to fund two off class
Instructional Leaders to support teachers and
staff with the implementation of quality
evidenced based practices and improved
student outcomes. Funds were also allocated
to employ additional Learning and Support
Teacher time and School Learning and
Support Officers to implement support
programs across K–6 and to provide stage
collaboration time for staff on a fortnightly
basis.  In–class mentor support was provided
for staff to work side–by–side  developing
skills and implementing  program initiatives. A
speech pathologist was also employed one
day each month to assess students and
provide professional support and advice for
staff.

Support for beginning teachers $20,679 This year we had 2 Targeted Graduates
appointed to the school.
These teachers were supported with the
appointment of a Beginning Teachers
Coordinator.
The Early Career Teachers were given
several induction sessions with the
coordinator, initiating them to the school and
the role of the teacher, using
the support from the Strong Start, Great
Teachers resource. The teachers were given
mentors to work closely with the teachers.
Teachers were released from class to
work with their mentor to ensure they
developed the necessary knowledge and
skills to be able to teach effectively, develop
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Support for beginning teachers $20,679 appropriate resources, moderate
work samples , analyse data and develop
their practice through classroom visits
and observations. The Coordinator led
sessions and workshops on meeting aspects
of teaching, PDP's, curriculum support and
development, and Accreditation.
There is a systematic induction process in
place.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 293 294 288 282

Girls 288 286 305 295

Student enrolment numbers at Currans Hill have
remained steady over the last 5 years.

Currans Hill currently has an enrolment of 583 students
including 24 in the support unit which is filled by
Regional Office through the Access Request Panel
process.

Projected numbers for Kindergarten 2019 exceed this
year's enrolment. It is anticipated that we will have in
excess of 90 students for the start of next year.. Data
shows that 26 students have left the school during 2018
but 37 new students have enrolled.

Many of these students are new to the area. We also
receive many out of area applications which are
reviewed by a panel consisting of the Principal. a
Parent and Staff representative which then reviews the
suitability of the applicant to meet the criteria.

Kindergarten interviews are held with all students and
their families during Term 4 so that we can build a
culture of welcome, facilitate connections between
families and school and provide parents the opportunity
to share any pertinent information with the school about
their child.

The Principal conducts an interview with all new
families and seeks additional information from the
previous school before placing students.

Enrolment numbers are regularly monitored for audit
purposes.

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.3 94.3 93.8 94.9

1 93.8 95 93 93.9

2 93.5 94 95.3 93.7

3 93.9 93.7 94.9 94.1

4 92.3 92.6 93.7 94.3

5 93.2 93.6 92.9 93.3

6 93.9 93.4 93.2 91.9

All Years 93.7 93.8 93.8 93.7

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

At CHPS attendance data is regularly analysed and is
used to inform planning and identify students at risk.
This year staff marked the roll and monitored
attendance using EBS. Staff found it difficult to track
absences and many parents were not providing notes
so we developed and purchased class absence books
to meet compliance. Since the introduction of this
practice and the promotion of the SKOOLBAG app to
record an explained absence, there has been a marked
improvement in returns. Attendance data remains fairly
consistent to the past 3 years. Information about
attendance is regularly communicated in the school
newsletter.

When concerns over attendance rates are raised, the
Principal rings the parent / carer, sends home a letter of
concern or Letter 1 and may consult with the Wellbeing
Team, LST or School Well Being Officer who may
counsel the child and work with the family to address
particular attendance issues.

The Principal meets fortnightly with the HSLO to review
attendance data and address concerns related to
partial or full absences. Students at risk are then
discussed at the weekly Executive meeting and stage
leaders are asked to follow up with staff and/ or
students.
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Class sizes

Class Total

K GREEN 20

K/1 ORANGE 21

K YELLOW 20

K RED 18

1 BLUE 23

1/2 PURPLE 24

1 YELLOW 23

1 RED 22

2 BLUE 22

2 RED 24

2 GREEN 24

3/4 GREEN 30

3 RED 30

3 BLUE 30

4 RED 29

4 BLUE 29

5 GREEN 29

5 BLUE 28

5 RED 29

6 RED 27

6 GREEN 28

6 BLUE 29

Structure of classes

This year, we formed two composite classes to address
an overflow of enrolments particularly in Stage 1 with a
composite 1/2 classes along with a K/1 class. All
classes across the school are parallel and contain
students of varying intellectual ability and social mix.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 23.29

Teacher of Reading Recovery 0.84

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

7.06

*Full Time Equivalent

In 2018 the school employed 41 teaching staff along
with 3 permanent School Learning Support Officers
(SLSO) on the support unit. In addition to our
permanent staff, we also employed a number of
supplementary temporary staff and SLSO's to support
the implementation of school based initiatives including
learning support, Spirals of Inquiry, Aboriginal
Education and our Instructional Leader role on years
K–2 and 3–6. Four staff completed accreditation at
proficiency level. Principal Support funding was utilised
to employ a Community Liaison Officer and additional
School Administrative Officer time to ensure the school
met compliance in all areas such as WHS, Working
with Children's Check etc. In addition to the two
permanent classroom teachers who identify as
Aboriginal, the school also employed Aboriginal
Education Officers who supported students across the
school through the implementation of specific learning
and support programs and playground initiatives. Two
of these officers completed their training a teachers and
are now employed by the Department of Education.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 3
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Professional learning and teacher accreditation

This year staff completed their first year of training on
Visible Learning with Corwin in collaboration with
Elderslie and Blairmount Public Schools . Over the next
3 years staff will engage in professional development
that looks at how evidence can be used to create
innovation in the learning environment.  More
specifically, staff and students will be able to clearly
articulate the qualities of a good learner and provide
quality feedback to move learning forward. In addition
to Visible Learning, our K–2 Staff participated in training
in Language, Literacy and Learning ( L3) and 5 staff
completed extensive training in Science and
Technology. Executive Staff and the School
Administrative Manager undertook training in the new
Enterprise Financial Planning Tool and HR system .
Staff completed initial training in the Literacy and
Numeracy progressions as well as the new Science
Syllabus. The Deputy Principal ran several "Teckie
Breckie" sessions for staff on google classroom, We2
Lego robotics and see–saw for example and 15 staff
also completed comprehensive training on using green
screen technology at a Saturday workshop. Staff again
attended  the Network of Innovation and Inquiry
conference at Homebush and continue to use the
Spirals of Inquiry methodology during stage
collaboration time  to analyse student data, engage in
new learning and  create learning sequences. Two staff
completed professional learning in play based learning
which will be implemented in 2019. Currans Hill were
also fortunate this year to be invited to be part of a state
mathematics trial on additive strategies as well as a
Community of Schools initiative on Stage 3 and 4
English planning and assessment. All staff completed
compliance training in CPR and emergency first aid.
Four staff completed accreditation at proficiency level
and all staff completed Performance and Development
Plans aligned to the Australian Teaching Standards.
This involved classroom observations, professional
discussion with executive staff and a formal written
review.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 262,349

Revenue 5,711,821

Appropriation 5,470,555

Sale of Goods and Services 17,119

Grants and Contributions 220,434

Gain and Loss 0

Other Revenue 0

Investment Income 3,713

Expenses -5,387,773

Recurrent Expenses -5,387,773

Employee Related -4,922,197

Operating Expenses -465,576

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

324,048

Balance Carried Forward 586,397

Strategic financial management processes are in place
to monitor expenditure. All staff were informed about
the new finance model and had input into how
resources would be spent in line with our Strategic
Plan. Curriculum teams implement school activities and
purchase and distribute resources equitably.  The
finance committee meets monthly to review the budget
and track the sales of goods and services. All
administrative staff have been trained in SAP finance
procedures. A business manager was employed on a
casual basis by the school to assist with entering data
into the new financial tool and generating reports.
Unlike previous years, school revenue now includes all
employee related expenses including staff leave
entitlements. Our balance carried forward figure
includes committed funds for new Interactive White
Boards, technology and playground improvements due
to be installed during the holiday period.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 3,825,782

Base Per Capita 118,659

Base Location 0

Other Base 3,707,123

Equity Total 511,639

Equity Aboriginal 35,278

Equity Socio economic 201,367

Equity Language 57,080

Equity Disability 217,914

Targeted Total 620,992

Other Total 308,213

Grand Total 5,266,625

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

School-based assessment

In the Early Stage One classes L3 Literacy data was
collected and analysed every 5 weeks. This data was
used to track and monitor student growth and areas for
improvement. In Stage One a tracking of Literacy data
every 5 weeks was implemented. Reading levels, word
vocabulary and hearing and recording sounds were
assessed individually with students and tracked using a
file throughout the year. This data was used to monitor
students at risk and to look at areas of growth reflective
of the evolving Literacy teaching practice amongst the
stage. The implementation of consistent and regular
data collection across K–2 Literacy has embed a
culture of reflective assessment analysis amongst the
teams.

The school uses Progressive Achievement Tests (PAT)
to provide longitude data every six months for students
from year 2 to year 6  in the areas of numeracy, reading
comprehension and vocabulary.  Performance is
tracked against classroom teacher data and used to
highlight students who may not be achieving
appropriate growth. Intervention programs are then
implemented accordingly.

Writing samples are regularly assessed collaboratively
against a learning continuum to ensure consistency of
teacher judgement and whole stage and individual
student targets. This data is then used to plan student
learning and staff professional development
opportunities.

Across K–6  staff utilise class and student data walls to
ensure students are able to track their progress and set
learning goals. Additional assessments such as
standardised spelling, sight word tests and diagnostic
assessments such as SENA in Mathematics are utilised
by staff to accurately identify student strengths and
areas for improvement.
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NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Data for year 3 boys in reading indicates an upward
trend especially when compared to state levels. Over
the last few years , there has been a reduction in the
number of students performing in the bottom two
bands. 40% of students in year 3 performed in the top 2
bands in reading. The growth from year 3 to 5 in
reading exceeded similar school group results with 56%
of students achieving two or more bands growth when
compared to 44% in 2017. Year 5 reading has shown
an upward trend over the last two years with girls in
particular showing steep growth passing similar school
group results. Our writing results show a large
proportion of students are performing at age
appropriate level however, more students could be
performing at a higher level. The school have begun to
implement a successful evidenced based program (
Seven Steps to Writing Success) to address this issue.
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When compared to previous years, year 3 boys
average NAPLAN score has exceeded the same school
group and matched the Stage average this year. There
has been a reduction in students in the bottom 2 bands
over the 5 years from 25% in 2016 to 18.3% in 2018.
The growth from Year 3 to 5 exceeded State and same
school group and improved by over 20% since 2016.
Year 5 Numeracy results showed an upwards trend

over the past 2 years. Clear reduction in students in the
bottom 2 bands over the past 2 years from 32.9% in
2016 to 19.3% in 2018.
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The My School website provides detailed information
and data for national literacy and numeracy testing.
Click on the link http://www.myschool.edu.au and insert
the school name in the Find a school and select GO to
access the school data.

The percentage of students performing in the top two
bands for NAPLAN in reading and numeracy were
comparable with previous years. 40% of the Year 3
cohort and 28% of the Year 5 cohort were placed in the
top two bands for reading whilst 30% of year 3 and
17% of year 5 placed in the top two bands for
Numeracy. Of the 71 year 3 students who sat NAPLAN
, 3 students identified as Aboriginal compared to 9 out
of 88 Year 5 students. Two out of the 3 year 3 students
placed in the top two bands for reading whilst only 11%
of the year 5 students placed in the top two bands for
Numeracy and Reading. Our Aboriginal Education
Officer and SLSO's will continue support our Aboriginal
students so that they make expected growth.

Parent/caregiver, student, teacher
satisfaction

The school utilised the Tell Them From Me (TTFM )
survey in addition to the People Matter Survey,  360
Reflection Tool and other school surveys to ascertain
parent / carer , student and teacher satisfaction levels.
TTFM survey data indicates that 93 % of students have
high expectations for success and value school
outcomes and the impact schooling will have on their
future. 87% of students believed that they tried hard to
succeed in their learning which is comparable with
NSW Government school  norms. Most students found
classroom instruction relevant to their everyday lives
and that they were given immediate feedback that
helped them learn. Students felt teachers were
responsive to their needs and that they felt they had
someone at school who consistently provided
encouragement. 95 % of Teachers felt that the school
was focussed on improving the work we do and that we
were making the necessary changes to meet future
challenges. Teachers reported that they were working
with school leaders to create a safe and orderly
environment and that there were clear expectations for
classroom and playground behaviour. Teachers had
regular opportunities to talk with other teachers about
strategies that increase student engagement and to
discuss strategies for particular students experiencing
problems. Teachers also indicated that they had high
expectations for student learning and that they felt
confident about giving students feedback to increase
their learning. Teachers were also keen to engage
parents in their child's learning. Thirty nine parents
completed the TTFM parent Survey.  Of these parents,
82% felt that the school's administrative staff were very
helpful when they had a question or problem. Parents
felt that reports were written in terms they could
understand and 88% of parents believed that their child
had a clear understanding about the rules for school
behaviour. They also felt that staff devoted a lot of time
to extra curricula activities  and that teachers provided
support for students requiring extra assistance. Parents
also felt that the school had sought their input and
opinions on school planning and school policies. Only
15% of parents felt that the school website was a
valuable tool for finding out information when compared
to social media platforms. A new website will be
launched early in 2019.
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Policy requirements

Aboriginal education

Aboriginal Education continues to be a high priority at
Currans Hill with 53 students identifying as Aboriginal .
This year RAM funds were utilised to employ two
Aboriginal Education Officers; both of whom were
training to be teachers and who were successful in
gaining fulltime employment as teachers in Term 3. A
full time SLSO was employed in Semester 2 to support
Aboriginal Students across K–6 with Literacy and
Numeracy acquisition whilst our Student Wellbeing
Officer also provided small group and 1:1 support for
students at risk.

Our school cultural program, Kanga Kids continues to
flourish but due to numbers the students are now split
into two groups; K–2 and 3–6. Our 3–6 students
investigated physical fitness and health and our K–2
students explored art and cooking. Additional funds
were spent on purchasing a range of authentic texts
and an Aboriginal Education display area has been
created in the library.

NAIDOC celebrations included a whole school
assembly led by our Junior AECG students who
continue to collaborate with Aboriginal students across
our Community of Schools. Each term the junior AECG
meets to discuss school programs and plan activities
including a mural at Oran Park Public School. Elizabeth
Macarthur Aboriginal Choir were invited to sing in first
language at our NAIDOC assembly and students and
parents/ carers enjoyed a lovely morning tea.

Our Aboriginal Students had the opportunity to
participate in a wide range of extra curricula activities
including Heart Beat at Western Sydney University,
Sorry Day, Yarning Circles, the Djamu Junior Art
program and NAIDOC celebrations at Mt Annan High
School. Three students were nominated for Aboriginal
achievement awards this year.

Now in its third year, Currans Hill led another highly
successful Macarthur Aboriginal Kids Day at the
Botanical Gardens with 180 students across 15
Macarthur Schools, funded through grants by the
Minister for Aboriginal Affairs, Sarah Mitchell and Kari.
Students had an opportunity participate in weaving, art ,

Currans Hill have also been planning the design and
production of our Indigenous Garden with elders and in
collaboration with Big Yellow Umbrella and the
Aboriginal Men's Shed.

Our Junior AECG representatives have continued to
meet with their peers once per term to plan and discuss
relevant issues and have helped paint a mural at Oran
Park PS.

An art work to celebrate NAIDOC week was also
commissioned and will be displayed in the hall.

Two staff attended the Aboriginal Education
Conference this year and 3 staff regularly attend local
AECG meetings at Elizabeth Macarthur High School.
Staff were given training on how to complete a

Personalised Learning Pathway (PLP) with Aboriginal
students in consultation with their parents and
caregivers and all Aboriginal Students have an
educational tracking sheet created, which is monitored
by the Aboriginal Education team.

Aboriginal Student Enrolments have risen markedly
with 8 more students identified for Kindergarten in
2019. Although, Badallamoo packs are no longer
available staff from the Aboriginal Education team have
made a similar pack for all Aboriginal students
commencing Kindergarten in 2019 and 5 Transition to
High School packs were ordered and given to
Aboriginal students entering Year 7 in 2019.

Culture, connection and well–being remain an essential
focus for our school. The school continues to work
closely with our Student Wellbeing Officer, Tharawal
and Brighter Futures to provide support for Aboriginal
families.

Multicultural and anti-racism education

Approximately 21% of students at Currans Hill PS have
a language background other than English. This is a
similar trend to previous years and has been constant
for some years. Currans Hill Public School utilises
equity funds to employ an English as a Second
Language teacher 2 and a half days per week to
support students with English Language Proficiency.
Additional funds were accessed to support a new
arrival student. Classroom teachers use a range of rich
texts and teaching resources to implement multicultural
perspectives into lesson plans to develop a deeper
understanding of cultural identity, racial harmony and
respect for all people. The school celebrates cultural
days of significance such as Harmony Day and
Universal Children's Day with visiting performers and
opportunities for students and parents to share their
personal stories and information about their cultural
background and traditions. Currans Hill PS has an
Anti–Racism Contact Officer who is trained in this role.
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Other school programs

Sport

The sporting year started quickly with our swimming
carnival at Bradbury Pools. We had 24 students go on
to represent Currans Hill, over two days in the Zone
Swimming Carnival at Picton Pools. All students set
their goals high and showed great strength and
perseverance. We had Emma M, Sianna F, Taylah N,
Emily L, Cate M and Alex L went on to represent
Razorback at the Regional Swimming Carnival at
Gordon Fetterplace Aquatic Centre. Congratulations to
Emma M on being named Senior Age Champion at the
Zone Swimming Carnival which is a huge achievement.
Her hard work and dedication to swimming is an
inspiration to us all. Emma M, Sianna F, Taylah N and
Emily L went even further to represent SSW in the
State Swimming Carnival in the 4x 100m relay at
Sydney Olympic Park Aquatic Centre. These girls
worked as a team with one dream, to swim, and they
did themselves and our school proud.Thirty two
students represented Currans Hill at the Zone Cross
Country Carnival held at Camden Bicentennial
Equestrian Park. They all ran hard and pushed
themselves to their limits. Alex L, Benjamin W and
Cooper S went on to represent Razorback at the
Regional Cross Country Carnival at Hurlstone
Agriculture High School. This was a wonderful
effort.The 3–6 Athletics Carnival resulted in 59 of our
students representing Currans Hill at the Zone Athletics
Carnival at Campbelltown Athletics Centre. Riley H,
Nicholas V and Elizabeth M were all fortunate enough
to represent Razorback at the Regional Athletics
Carnival. Riley H and Nicholas V went on to place first
and second respectively at the State Athletics Carnival
in High Jump. An amazing achievement.We had
numerous students represent our school in different
Razorback team sports. Congratulations to Sianna F –
Girls Soccer and Girls Touch Football, Elyce A – Girls
Softball, Sienna P – Girls Basketball, Riley H – Boys
Basketball, Boys AFL, Boys Softball and Boys Rugby
Union, Ethan N – Boys Hockey, Cooper S – Boys AFL,
Khaiyan L – Boys Rugby League, Christian B– Boys
Rugby Union, Caleb D – Boys Basketball, Connor D –
Boys Hockey and Peni S – Boys Touch Football. Riley
H (Boys Softball), Ethan N (Boys Hockey), Cooper S(
Boys AFL.) also went on to represent Currans Hill in
Sydney South West Sport teams. As a school, we have
participated in many other sporting opportunities
throughout the year such as, Tiger Tag, Tiger Shield,
Paul Kelly Cup, Netball Knockout, Rugby 7's, Gala
Days and Swim Scheme. The students who
participated in these events all showed great
sportsmanship and had a lot of fun. Many parents
assisted on these days. Thank you to the teachers who
took on coaching roles to ensure the students of
Currans Hill had every opportunity to participate in a
wide variety of sporting activities.

Public Speaking

Our debating and public speaking students performed
extremely well with several students advancing to zone
level and one student even competing at the State
Ultimo Public Speaking Finals.

Our school debating team that consisted of 4 year six
and one year 5 student entered the Premier's Debating
Challenge for Years 5 & 6 .Our team had a number of
successful debates against schools within our local
area and continued on to the knockout zone level. They
were successful in becoming the zone champions,
which is the highest–level CHPS has ever achieved
within this competition.

The students are provided with many opportunities to
build their capacity, starting from class competitions to
stage and then to the schools within the local area.

Students from years 4, 5 & 6 were also given the
wonderful opportunity to observe the very best public
speakers in the state at the Multicultural Perspective
Public Speaking Years 5 & 6 competition at Ultimo.
This was a wonderful experience for them and a great
incentive for the future.

Environmental Education

In 2018 we built a Community partnership with our local
Bunnings store who kindly donated plants, soil, garden
beds, watering cans, shovels and mulch to create our
thriving gardens behind the Library block. Garden Club
have watered, fertilised, nurtured and harvested these
plants which children have been engaged in as they
have 'hands–on experiences'.

Students are reducing the schools waste by collecting
and reusing 'Crunch and Sip' scraps to feed our 6
Worm Farms and using the worm liquid as a 'fertiliser'
for our growing plants.

We also introduced the 'Return and Earn' program
where the students bring in their empty drink containers
to the 'orange bins' which are then picked up by
Nepean Distributors and money is raised as part of our
2018 Year 6 fundraising.

We continued our partnership with Camden Council by
participating in Schools Tree Day in July to plant small
trees at Camden Town Farm for future generations.
This excursion offered 50 students the opportunity to
travel into Camden by bus and spend half a day
planting trees along the river corridor.

Creative and Performing Arts

Throughout 2018 Currans Hill Public School continued
to showcase students skills in the performing arts. This
year we held a 'Creative Arts Showcase'. Every child in
the school had the opportunity to present some artwork
to the community in our art exhibition. We also had
drama children performing around the venue
throughout the evening and stage performances by our
dance, recorder and choir groups.

Our recorder, dance and choir groups performed locally
at The Camden Show. Our recorder group also
performed at the Opera House as part of a massive
recorder ensemble, and our choir performed similarly in
the Cantible Festival also held at the Opera House.
Two of our student leaders were chosen to host the
festival at the Opera House in front of an extremely
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large audience. They did an amazing job and we were
immensely proud of their achievements.
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