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Introduction

The Annual Report for 2018 is provided to the community of Blue Haven Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Paul McDermott

Principal

School contact details

Blue Haven Public School
37 Colorado Drive
Blue Haven, 2262
www.bluehaven-p.schools.nsw.edu.au
bluehaven-p.school@det.nsw.edu.au
4399 0167

Message from the school community

2018 was an incredibly successful year for Blue Haven Public School. The P&C built a new infants playground with funds
raised through school events. This was the culmination of many years of hard work and determination by current and
previous community members. In addition, community involvement increased through positive partnership initiatives
including the Bridging Blue Haven Expo and exciting fundraising activities such as the Ninja Warrior Challenge. Positive
partnerships continued to be enhanced throughout 2018 which provided a positive school culture for all community
members.
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School background

School vision statement

To be a high performing school with a positive and inclusive school culture that promotes the wellbeing and success of
all.

School context

Blue Haven Public School provides a quality education in a contemporary setting. It is situated in the suburb of Blue
Haven on the Central Coast.

The school is committed to continual school improvement and is focussed on ensuring that all students believe that they
can be high achievers and strive to do their best. Staff are committed to high quality professional development and the
implementation of evidence based approaches to teaching and learning.

Blue Haven Public school caters for approximately 570 students across 24 classes. It is an active member of the
Wallarah Local Management Group and the Muru Bulbi Aboriginal Education Consultative Group.

Blue Haven Public School enjoys positive partnerships with the Parents and Citizens and local community and is
committed to building social capital throughout the  community.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school's
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that Blue Haven Public School has been identified as excelling in eight of fourteen
elements across the domains of Learning, Teaching, and Leading.

Learning

Following detailed analysis of evidence and self–assessment against the School Excellence Framework in the domain of
Learning, the school has determined that it is sustaining and growing in the elements of Curriculum, Assessment
and Reporting and excelling in the elements of Learning Culture and Wellbeing and Student Performance
Measures.

Blue Haven Public School is committed to providing a learning environment that nurtures, guides, inspires and
challenges students. We work in partnership with parents and encourage them to be active participants in their child's
education. The engagement of members of the school community and partnerships with external agencies support the
monitoring of student progress and wellbeing.

Blue Haven Public School has implemented evidence based approaches to teaching and learning through a signature
pedagogy (Explicit Instruction). This is supported through the implementation of the Early Action for Success (EAfS)
strategy and extensive instructional coaching and support for all staff. Collective Efficacy is enhanced through strategic
collaboration throughout the school and a detailed focus on the analysis and review of student data in order to inform
future practices. In conjunction, the implementation of evidence based Wellbeing practices supports student Social and
Emotional Learning and the development of life skills and social capital. Optimum conditions for student learning across
the whole school are supported through clearly articulated behaviour management practices and expectations that
promote positive respectful relationships between all members of the school community.

All student learning is supported through a culture of high expectations and clear and transparent reporting procedures.

Teaching

Following detailed analysis of evidence and self–assessment against the School Excellence Framework in the domain of
Teaching, the school has determined that it is sustaining and growing in the elements of Data Skills and Use and
Professional Standards and excelling in the element of Effective Classroom Practice and Learning and
Development.

Blue Haven Public School teachers have clearly demonstrated personal responsibility for improving their teaching
practice in order to improve student learning. High quality teaching has been a focus throughout our school improvement
journey and this has been supported through targeted professional development and the formation of strong networks
with key education consultants and high performing schools. Blue Haven Public School adopts an evidence based
approach to all teaching and learning practices and intervention strategies support teaching at all stages of the learning
journey.

Blue Haven Public School enjoys a positive school culture that reflects a sense of fun and a focus on student and staff
wellbeing. Teachers regularly reflect upon their teaching practices through extensive instructional coaching and
mentoring sessions. In addition, teachers regularly observe each other's lessons and share best practice throughout the
school and with external networks. This is reflected through annual reflection against professional standards and the
implementation of performance development plans that align with the strategic directions of the school and individual
teacher needs.

Teachers regularly collaborate to map student progress, analyse growth and plan for future teaching and learning
opportunities. It is this shared responsibility for student improvement that has generated a culture of excellence and a
transparent learning culture.

Leading

Following detailed analysis of evidence and self–assessment against the School Excellence Framework in the domain of
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Leading, the school has determined that it is sustaining and growing in the elements of School Planning,
Implementation and Reporting, School Resources and Management Practices and Processes and excelling in the
elements of Educational Leadership.

Strong, strategic and effective leadership is the cornerstone of Blue Haven Public School's journey to school excellence.
The introduction of a senior executive team consisting of a new Principal and four Deputy Principals in the past two years
prompted the development of a new school vision which resulted in the realignment of administrative systems and
processes, ensuring that they were delivering appropriate benefits to the school community and providing relevant
pathways for consultation and communication. Blue Haven Public School receives significant funding support (SBAR)
and the strategic alignment of the school budget, staffing and resourcing has been pivotal to implementing change
throughout the school. Blue Haven has state of the art resources which support high quality teaching and learning
throughout the school.

Extensive professional development in Instructional Leadership aligns with the school's vision to be a high performing
school and provides the platform for a focus on student outcomes. An effective distributed leadership model fosters a
culture of high expectations and a shared responsibility for student engagement, learning, development and success.
Sustainability in a time of significant educational reform has been a priority, while succession planning is ongoing in order
to ensure a continuity of leadership into the future.

The leadership at Blue Haven Public School is highly regarded in the local and broader education community.

Our self–assessment and the external validation process will assist the school to refine our school plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Excellence in Teaching and Learning

Purpose

High performing learning communities utilise evidence based teaching and learning processes that centre on the
reflective use of data and embedded differentiation to support all stakeholders.

SEFv2 links:

Learning – Learning Culture, Wellbeing, Curriculum, Assessment, Reporting, Student Performance Measures

Teaching – Effective Classroom Practice, Data Skills and Use, Professional Standards, Learning and Development

Leading – Educational Leadership, School Planning, Implementation and Reporting, School Resources

Overall summary of progress

A commitment to evidence based practices has resulted in significant academic progress at Blue Haven Public School.
In 2018 value added data reflected that BHPS was in the top 7% of schools in NSW. In addition the Premier's Priority
target of a 6% increase of students in the top 2 bands of NAPLAN was exceeded by over 10% (16%). This was achieved
through extensive instructional coaching and a commitment to high levels of intervention and support for all students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

6% increase of students (top 2
bands) of NAPLAN
(Read/Num)–21.6% to 27% (BI)

Reading  Yr 3 – 30.4%, Yr 5 –
20.23%, Yr 7 –  14.9% (15–17)
Numeracy Yr 3 –18.3%, Yr 5 –
16.5%, Yr 7 – 8.5% (15–17)

$396,000 2018 NAPLAN results reflected a 17% increase of
students in the top 2 bands in Numeracy and
Reading.

74.5 (15–17) to 85 (18–20) value
added in NAPLAN Read/Num Yr
3–5 (Scout)

35.7 (15–17) to 45 (18–20) value
added points in NAPLAN
Read/Num 5–7 (Scout).

$300,000 Student growth (value added) showed significant
improvement in 2018.  Students experienced and
average 93.3 points of growth from Years 3 to 5
and an average of 43.5 points of growth from Years
5 to 7.

30% increase of Aboriginal
students in the top 2 bands in
NAPLAN (Read/Num) from
(Premier's Priority 18–20))

Reading  Yr 3 – 13.9%, Yr 5 –
16.6% (15–17) Numeracy Yr 3
–22.8%, Yr 5 – 3.7% (15–17)
(Scout)

$90,210 An average of 28% of Aboriginal students reached
the top 2 bands in Reading and Numeracy in Year
3.

An average of 30% of Aboriginal students reached
the top 2 bands in Reading and Numeracy in Year
5.

Next Steps

Continued focus on Year 5–7 value added growth.

Maintain excellent K–3 and 3–5 value added growth.

Maintain intervention initiative.

Printed on: 24 May, 2019Page 6 of 12 Blue Haven Public School 4623 (2018)



Strategic Direction 2

Positive and Inclusive Wellbeing

Purpose

Inclusive schools have a safe, respectful and responsible learning environment that supports the wellbeing of all
stakeholders to connect, succeed and thrive.

SEFv2 links:

Learning – Learning Culture, Wellbeing

Teaching – Effective Classroom Practice, Data Skills and Use, Learning and Development

Leading – Educational Leadership, School Planning, Implementation and Reporting, School Resources, Management
Practices and Processes

Overall summary of progress

Wellbeing continued to be a focus throughout 2018 through the employment of a Deputy Principal Wellbeing and the
engagement of interagency support to promote the positive wellbeing of staff, students and parents. Data reflects a
reduction of negative behaviour incidents from 7% to 4.6%, resulting in a more positive learning environment for all
students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Greater than 95% of students
receiving recognition for
achieving school behavioural
expectations.  2017 baseline
92%.

$160,000 93% of students were recognized for achieving
school behavioural expectations.

Students feel accepted and
valued by their peers and by
others at their school data
increases from 76% (2017) to
81% (2020) (TTFM).

$30,000 BHPS continues to implement measures to support
students to feel accepted and valued by their peers
and others at school.

Increase attendance rate from
90% to 94% with ATSI students
matching non–ATSI students.

$25,000 We continue to implement positive measures to
improve student attendance and punctuality.

Next Steps

Continue the Deputy Principal Wellbeing initiative and review the form that it will take in 2019.

Maintain the close interagency links established to ensure continued support within the school.
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Strategic Direction 3

Effective Connections

Purpose

Effective connections and relationships promote positive outcomes for students and are central to everything we do.

SEFv2 links:

Learning – Learning Culture, Wellbeing, Reporting

Teaching – Effective Classroom Practice, Data Skills and Use, Learning and Development

Leading – Educational Leadership, School Planning, Implementation and Reporting, Management Practices and
Processes

Overall summary of progress

The Bridging Blue Haven Community Expo saw over 400 community members engaging and linking with local
interagency support. Through the External Validation process, Blue Haven Public School was identified as excelling
against 8 out of 14 domains on the School Excellence Framework. Enhanced opportunities were provided in 2018 for
authentic community engagement through an increased number of school based events open to all community members
including our local preschools.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase the number of parents
that feel welcome at school by
0.8 to 7.4 by 2020, (TTFM) (2017
– 6.6)

$30,000 An increase of over 600% in parent feedback
through the TTFM survey. TTFM data indicated a
score of 8.2 (out of 10) for parents feeling welcome
at school, exceeding set target by 0.8.

Volunteer rates increase to 26%
by 2020 (baseline 16% 2017
TTFM)

Opportunities for authentic community engagement
continue to be enhanced at BHPS.

Next Steps

Continue to enhance positive connections through technology.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $90,210 Identification and connection with culture
through the introduction of didgeridoos and
bilma for all Year 3–6 Aboriginal students.
Significant improvement in NAPLAN results
and internal data for Aboriginal students.

English language proficiency $6482 Improved student identification and support
measures for all students.

Low level adjustment for disability $248,830 Increased levels of support through tiered
intervention for all targeted students. This was
achieved through the employment of
additional intervention teachers and SLSO's.

Quality Teaching, Successful
Students (QTSS)

$97,137 QTSS funding was utilised to support
collaboration across all stages led by
Instructional Leaders.

Support for beginning teachers $16,252 Beginning teachers were supported through
additional release and professional
development including instructional coaching.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 304 280 304 311

Girls 281 259 265 263

Enrolments at Blue Haven Public School continued to
increase in 2018.

Student attendance profile

School

Year 2015 2016 2017 2018

K 93.9 93.7 95.4 92.5

1 92.4 92.5 92.7 93

2 92.6 92 91.9 91.2

3 92.7 91.5 91.3 91.7

4 92.4 92.4 89.7 90.2

5 91.8 91.7 91 90.4

6 91.3 90.5 89.5 90.8

All Years 92.5 92 91.8 91.5

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Student attendance is monitored closely.

Parents are contacted when students are absent or late
to school, and where appropriate, the Home School
Liaison Officer is engaged to support student
attendance.

In 2018 a rewards system was introduced to support
student punctuality at school.   This has resulted in a
reduced incidence of student lateness.

In addition, families receive interagency support to
address attendance concerns if required.  Attendance
plans were introduced for students and families that
required support with attendance and lateness.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 21.98

Teacher of Reading Recovery 0.84

Learning and Support Teacher(s) 1.6

Teacher Librarian 1

School Administration and Support
Staff

4.06

*Full Time Equivalent

Blue Haven Public School employees 3 teachers that
identify as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 82

Postgraduate degree 18

Professional learning and teacher accreditation

Blue Haven Public School is committed to high quality
professional learning for all staff.  Significant
professional learning that took place includes:
 • Evidence based approaches to Literacy /Phonics
 • Speech and language support for students
 • Occupational Therapy support for students
 • Child Protection training/Code of Conduct
 • E–emergency care
 • Workplace health and safety
 • Data/NAPLAN analysis
 • Explicit instruction
 • Anaphylaxis/CPR
 • Reading analysis/benchmarking
 • Social and Emotional learning/Kidsmatter
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 319,589

Revenue 6,147,315

Appropriation 5,936,985

Sale of Goods and Services 39,424

Grants and Contributions 167,075

Gain and Loss 0

Other Revenue 0

Investment Income 3,831

Expenses -5,838,827

Recurrent Expenses -5,838,827

Employee Related -5,240,379

Operating Expenses -598,449

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

308,488

Balance Carried Forward 628,077

In 2018, Blue Haven Public School spent all allocated
funding to support student learning and school systems
and processes.  The balance carried forward at the end
of 2017 supported the procurement of resources in
2018 along with increased student support.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 3,919,533

Base Per Capita 110,027

Base Location 0

Other Base 3,809,506

Equity Total 980,024

Equity Aboriginal 90,210

Equity Socio economic 634,502

Equity Language 6,482

Equity Disability 248,830

Targeted Total 207,973

Other Total 533,101

Grand Total 5,640,632

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Blue Haven students achieved outstanding NAPLAN
results and student growth in 2018.  Students exceeded
the state averages in :

Year 3: Writing, Reading and Punctuation and
Grammar

Year 5: Writing and Punctuation and Grammar
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An average of 42% of students were in the top 2 bands
for reading across Years 3 & 5.

Year 3 Numeracy results were significantly higher than
the state average with over 44% of students in the top 2
bands.   Year 5 value added data reflects that our
students are achieving higher than expected growth.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data. As schools transition to NAPLAN online, the band
distribution of results is not directly comparable to band
averages from previous years. While the 10 band
distribution available to schools who completed
NAPLAN online is a more accurate reflection of student
performance, caution should be taken when
considering results relative to what was formerly a six
band distribution. As the full transition of NAPLAN
online continues, the most appropriate way to
communicate results for NAPLAN online is by scaled
scores and scaled growth. This is the reporting format
agreed by state and territory education ministers, and is
reflected on the myschool website.

In 2018, Blue Haven Public School students exceeded
the Premier's Priority target by over 10%.  Over 37% of
students were in the top 2 bands in Reading and
Numeracy across Years 3 & 5.  Our Aboriginal students
achieved significant improvement with 28% in the top 2
bands.

Parent/caregiver, student, teacher
satisfaction

Blue Haven Public School engaged with key
stakeholders throughout 2018 to seek feedback on
school directions and performance:
 • 400 community members attended the Bridging

Blue Haven community expo.
 • Over 100 families responded to the TTFM

surveys (600% increase).
Tell Them From Me surveys indicated that Blue
Haven Public School is above NSW Government
School norms in all areas.

Policy requirements

Aboriginal education

Aboriginal education continues to be a priority at Blue
Haven Public School,  We remain committed to closing
the gap in attendance and achievement for all
Aboriginal students.

Aboriginal students have individualised Personalised
Learning Pathways that are developed through
consultation with students, staff and the community.
Aboriginal perspectives are highlighted through:
 • Curriculum offerings
 • Acknowledgement of Country

 • Aboriginal garden and reflection space
 • Budget priorities
 • Cultural activities

Events such as NAIDOC day, Reconciliation Week and
Doing Things Together (DTT) day provided
opportunities for Aboriginal students to experience a
range of cultural activities.

Multicultural and anti-racism education

Blue Haven Public School acknowledges the cultural
diversity of our nation and the importance that
education plays in promoting harmony.

Multicultural perspectives are promoted throughout the
curriculum via cross curricular priorities.

A highlight of our multicultural focus is our annual
Harmony Day celebrations where our community
gathers to celebrate diversity and difference.
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