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Introduction

The Annual Report for 2018 is provided to the community of St Helens Park Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

I believe, living and learning is the key to any success. Reflecting on 2018, I believe our spirit, our sense of fun, our
ability to celebrate each other and the world we live in, shone through. Our hard work, our diversity, our teachers, our
community, our families and most importantly our children have been performing at their best.

I am fortunate, and very proud, to work in a school where I am inspired by people every day. Our community members
who assist the staff and students at St Helens Park Public School are tireless volunteers who have a positive influence
on our school environment.

St Helens Park Public School teachers continually put children at the centre of all they do and are transforming our
educational delivery in the area of inquiry and curiosity.

Our School Administrative and Support Staff in the office and across our school are the back bone of our school, the
wheels that keep us moving forward.

We are proud of our students who make mistakes and try, try again to get it right, who find the courage to raise their
hand even if they're not sure they have the right answer, who say yes to doing new things despite knowing they may not
get it right, who can be proud of what they achieve and still enjoy the achievement of others.

Our P&C and the many parents who support it have funded our Cola sails playground, provided financial support for
families, funded computer/technology equipment and kept families in the loop through the class/ parent initiative.

Mrs Sue Sessions

Principal

School contact details

St Helens Park Public School
Kellerman Drive
St Helens Park, 2560
www.sthelenspk-p.schools.nsw.edu.au
sthelenspk-p.school@det.nsw.edu.au
4621 1201

Message from the school community

The SHPPS P&C had a very busy year organising and participating in a number of events and fundraising activities.
Thanks to the enthusiastic and committed involvement of parents, extended families & community members, we were
able to provide much needed funds to support the education of all students. I would also like to thank the school staff and
the Community Liaison Officer, who work closely with the P&C to strengthen the connection between our school and the
community.

Each year our general meetings are held in week three and seven of the school term. It is here that we discuss future
directions for fundraising, specific fundraising events and receive information. If you are unable to attend a meeting, our
Facebook page is a great source of information.

Our fundraising activities this year included: PSSA BBQs at t–ball, cricket & netball. We ran an Easter Raffle, Mother's
Day and Father's Day stalls, a cake stall each term, the CUA Fun Run, 3–6 Athletics Carnival BBQ, afternoon ice–block
sales and finished the year with our Carols by Glowstick community night. We also have weekly income from our Uniform
Shop and receive a commission for our students who bank each week.
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Our donations to SHPPS for 2018 included purchasing classroom resources, the annual donation of excellence award
books and the membership to Lomandra Community Project. It was also great to see the start of the COLA over the
basketball court.

I would like to thank the P&C committee and our members. We have worked well as a team and are a focussed and
committed group of individuals, whose common goal is to better the educational experience of each and every student at
St Helens Park Public School.

We are always happy to welcome new members to our team and hear all ideas you may have as many hands make light
work as they say. I encourage all parents to come to our meetings to voice their opinions and ideas, to receive
information on what is happening in our school and help make a difference to the school life of our children.

Lauren Donovan

SHPPS P&C Vice President
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School background

School vision statement

St Helens Park Public School is committed to providing quality education in a nurturing, innovative learning environment
so that all students can become active, confident participants within our ever–changing, challenging world.

School context

St Helens Park Public School is located on the outskirts of Campbelltown, backing on to a nature reserve. The school
has maintained an even distribution of male and female students and students with special needs are catered for through
programs delivered through Catch Up Reading and  Learning  and Support Teachers.

Active involvement and participation of parents and caregivers continues to be a positive feature of our school. An
innovative approach to curriculum delivery based on quality teaching has been a positive feature in recent years.

Technology is now a major focus throughout the school and each class has access to an interactive whiteboard, mobile
lab and connected classroom.

Our students have consistently been engaged in relevant, engaging and rigorous quality learning programs. Our school
continues to offer an inclusive education and is a school that is focused on educating the whole child.

We continue to pursue excellence in the academic, sporting and creative fields. We provide many opportunities beyond
the classroom programs in sport, public speaking, school camps, excursions, incursions and dance.

 

Our P&C provided great support to students and the school resources.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Domain 1 – Learning

Expectations of behaviour are explicitly taught to students and relate to the variety of school settings and events –
classrooms and the playground, incursions and excursions. School programs address the needs of identified student
groups including Aboriginal students and students with physical and intellectual disabilities.

A positive teaching and learning environment is supported by a whole–school Positive Behaviour for Learning approach
to wellbeing and has clear defined behavioural expectations. This approach creates a Curriculum provision enhanced by
learning alliances with other schools and organisations through the Pioneer Project. Teachers involve students and
parents in educational plans to support students as they progress through the stages of education.

Extra–curricular learning opportunities are significant which support student development. These opportunities are
strongly aligned with the school's vision, values and priorities. Student reports contain detailed information about
individual student learning achievement and areas for growth. Extra–curricular learning opportunities are significant and
support student development.

Collective responsibility for student learning and success, with high levels of student, staff and community engagement is
a required need. Through Positive wellbeing programs students are resilient, equipped with strategies to build positive
relationships and actively contribute to the school, the community and the society in which they live. Curriculum
programs and teaching practices effectively develop the knowledge, understanding and skills of all students, using
evidence–based teaching practices and innovative delivery mechanisms where appropriate.

The school has aligned staff processes and school systems for collecting, analysing and reporting local and external
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data on student and school performance through staff planning days with a focus on quality teaching programs.

Domain 2 – Teaching

Student performance data and other student feedback to evaluate the effectiveness of their own teaching practices is
regularly used by teachers to inform teaching and learning practices. The school leadership team demonstrates
instructional leadership, promoting and modelling effective, evidence–based practice. Teachers consistently use effective
assessment instruments to assist with monitoring student learning progress and to identify areas of educational needs
which then assist students to meet their learning goals.

Expertise within St Helens Park Public School staff is utilised to further develop its professional community. Instructional
Leadership programs allowed quality time to reflect on teaching delivery and provided planned constructive feedback to
improve teaching practice. There is a particular focus professional learning activities focused on building teachers'
understandings of effective teaching. Teachers engaged in professional learning surrounding STEM education and the
use of Inquiry–based and Project–based learning. An Instructional Leader worked closely with staff in upskilling them on
how STEM can drive future–focused learning.

The implementation of 'Loose Parts' and Provocations teaching practices were used to foster creativity and innovation.
The school's Library program incorporated a Problem–based Inquiry and STEM pedagogy.

The school leadership team continued to build the collective capacity to use data to inform strategic school improvement.
Whole school involvement in 'Spirals of Inquiry' enabled school–wide relationships to provide mentoring support to
ensure the ongoing development of all staff. Instructional leaders were aligned to each stage team with a term focus for
student learning areas of inquiry. The teaching staff of the school demonstrated and shared expertise, showed very high
levels of contemporary content knowledge and teaching practices, and relied on evidence–based teaching strategies to
foster best teaching practice.

Domain 3 – Leading

Leadership development is central to school capacity building. To improve educational opportunities for students our
school has productive relationships with many external agencies: university, business, industry and community
organisations. There is broad understanding of and support for school expectations and aspirations for improving student
learning across the whole school community. Physical learning spaces are used flexibly, and technology is accessible to
staff and students.

Students and community members are encouraged to give constructive feedback on school practices and procedures.
Parental engagement exists to deliver streamlined, flexible processes that provide services and information. Our
Community Liaison Officer continued to establish, develop and nurture many new and existing community links. The
school leadership team made deliberate and strategic use of its partnerships and relationships to access resources for
the purpose of enriching the school's standing within the local community and improving student outcomes. The school
uses collaborative feedback and reflection to promote and generate learning and innovation through the project based
learning and 'Spirals of Inquiry' professional learning environments.

The school successfully fostered collaboration with key stakeholders in the development of the school vision, strategic
directions and annual plan through increased participation in the Tell Them From Me Surveys. Administrative practices
provided explicit information about the school's functioning to promote ongoing improvement. Our self–assessment
process will assist the school to refine our school plan, leading to further improvements in the delivery of education to our
students. For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Future–Focused Learning

Purpose

Successful learners are creative and productive users of technology who think deeply and logically to solve problems.
The physical environment of the school is flexible, promotes collaboration and is responsive to the changing needs of
learners. Teachers facilitate meaningful staff and student–led inquiry that promotes discussion and develops critical and
creative thinking. (STEAM)

Overall summary of progress

In 2018 St Helens Park Public School
prioritised the importance of providing our students and staff with access to
emerging technologies and the digital technology curriculum to; support the
addressing of the general capabilities within curriculum implementation, allow
teachers to confidently deliver the Digital Technologies strand of the new
Science and Technology K–6 Syllabus and allow teachers to confidently plan and
deliver quality STEM pedagogy throughout the whole school. An Instructional
Leadership program was delivered to assist with the professional development of
staff within the area of Digital Technologies and STEM.

The acquisition of new iPads, a 3D printer,
Augmented Reality software, Lego Robotics Kits and various App driven robotics
systems provided teachers and students with the necessary technologies to
deliver and engage with programs that developed our student's digital literacy
skills, coding and programming skills and general ICT skills.

P&C interest in this area has lead to increased financial support to purchase additional robotics systems to assist in the
implementation of the STEM programs being offered. Parent workshops were extremely well received and attended.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff and students demonstrate
engagement in a shared Growth
Mindset metalanguage.

Classroom posters, charts,
designated growth mindset
lessons.

A whole–school 'Growth Mindset' philosophy is
evident in teaching and learning practices. Staff and
students engaging in shared metalanguage around
the growth mindset.

Future–focused Teaching
methods are being embedded
into classroom teacher programs
such as STEAM, leading to
increased demonstration of
creativity. 

Sphero Sprk+ Power
Education Kit $1,899

BeeBots $2,399

OSMO Genius Kits Lego
$1,500

Mindstorm $3,999

 iPads (ET4L)

Laptops XO Laptops (K–2)
(Gifted)

Staff developed learning experiences through the
use of inquiry–based and project–based learning
strategies to improve student learning through
pedagogical change.

Students and staff demonstrate
an increased ability to take risks,
solve problems and reflect on
their learning.

Students actively engaged in authentic and
challenging STEAM and learning experiences
which created learning environments that fostered
innovation and creativity.

Increased numbers of parents
engaging in and supprting school

Parent talent was sort to implement programs which
assisted student development, eg Harmony
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

initiatives. Day groups.

Next Steps

Future directions are to supplement and expand upon digital technology procurement, including digital film making and
Stop–motion film design. Establish a designated Technology Hub for staff and students to work within, whilst continuing
the Instructional Leadership role, expanding it to encompass Future–Focused Learning.
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Strategic Direction 2

Quality Teaching and Leadership

Purpose

Teaching and Learning as a Priority

Promote Quality Teaching and Leadership practices that are central to supporting and developing a collaborative,
pedagogically fluent staff who utilise evidence based inquiry practices to improve Literacy and Numeracy confidence and
outcomes for all students.

Overall summary of progress

During 2018, all staff engaged in high quality teaching and leadership opportunities that were key to supporting the
development of a collaborative and pedagogically fluent staff. Evidence based inquiry practices such as the 'Spiral of
Inquiry Model' were untilised to improve Literacy and Numeracy confidence and outcomes for all students. There was a
strong commitment to maintaining high quality teaching practices as outlined by the Australian Professional Teaching
Standards. As a result, seven Early Career Teachers were supported throughout the year via the Beginning Teacher
mentor program. Four of these teachers successfully completed their accreditation at Proficient level.

An Instructional Leadership position was created to support St Helens Park educators focus on explicit teaching
strategies that encourage high expectations for all students, as per our commitment to the New South Wales Department
of Education's Literacy and Numeracy Strategy 2017–2020.

All educators at St Helens Park participated in regular Professional Learning opportunities, both internally and externally.
This professional learning was targeted and directly support the achievement of the specific Improvement Measures as
outlined in our School Plan 2018–2020. Fortnightly collaborative, Inquiry based research practices formed the core of
Teacher Professional Learning at St Helens Park. Access to external professional learning experts, such as Jann
Farmer–Hailey and Campbelltown School Services Literacy and Numeracy Strategic Advisors ensured all educators
were engaging with the New South Wales Curriculum documents regularly.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increased delivery of high quality
professional learning and
mentoring/coaching by the
Leadership team that is
differentiated and instructional for
each staff member.

Increased demonstration of
quality data collection and best
teaching practices that will lead to
high value–added performance.

Increased proportion of students
achieving expected growth
in Literacy (Writing).

Increased proportion of students
achieving expected growth in
Numeracy (Number).

Next Steps

St Helens Park will continue to provide an environment that ensures all educators proactively develop the knowledge,
skills, and attitudes needed to devise quality teaching and learning experiences that engage and differentiate all
students.
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Our Early Career Teachers will have access to a Quality Teacher mentor that will support their teaching practice in
alignment with the Australian Professional Teaching Standards.

Continuation of quality teach programs, again supported by professional learning experts, such as Jann Farmer–Hailey
and Campbelltown School Services Literacy and Numeracy Strategic Advisors  to ensure our staff at St Helens Park
Public School consistently utilise high quality teaching practices that are observable, efficient and measurable.
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Strategic Direction 3

Effective Communication and Community Connections

Purpose

To create an internal and external school community that embraces the value, importance and impact of
genuine engagement and connection.

Overall summary of progress

Our school community embraces the value, importance and impact of genuine community engagement and connection.
A community hub operates with our School Community Liaison Officer working closely with staff, students and the whole
school community in the coordination of volunteers, parent information afternoons, workshops and forums. Strong
partnerships between the school have been established and continue to strengthen. The community playgroup was
expanded and continued to provide ongoing support for families and improves the transition for students from preschool
to Kindergarten. This year Breakfast Club began and the school was able to support families with hampers from
OzHarvest.  Parents were involved in workshops in STEAM, literacy and numeracy to equip them with skills to support
their children at home and at school. Families participated in School Staff Development Days as well as in a parent,
student and staff forums, presenting ideas and suggestions that were considered in future planning for the school.
Parents supported students at a variety of school events including assemblies and special presentations, gala days,
parades, Grandparents Day and Education Week.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

 • The school provides quality
educational opportunities for
parents that link school and home
life and supports student needs.

$20 – paper reams

$150 – catering

4 x casuals $1600 PLP
planning days

Meet the Teacher evening and parent teacher
interviews were well attended. Workshops in
Literacy, NAPLAN support and STEM were well
received by parents and community members.
Parents were actively involved in the development
of Personalised Learning Plans. Several parents
attended the School Development Day in Bowral.

Increased numbers of community
members volunteering at School
Events.

The Community Liaison Officer worked closely with
parents, staff and students to organise volunteers to
support school events. There was a significant
increase in the number of parents volunteering to
assist with school events.

Increased number of parents and
community members satisfied
with school performance.

Parents and students attended school forums to
assess school performance and provide input for
future directions. The forum was well received and
attended. The majority of parents are very
supportive of school programs and performance.

Next Steps

To increase number of parents and community members volunteering at School Events. To encourage and involve
parental representation on school committees. Community Liaison Officer and School Representative to continue to
engage with other schools to improve professional knowledge and practice to implement effective strategies to best
support students and families.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $34, 078 – 0.4 Learning
and Support Teacher

$3200 – Teacher Days PLP

Individualised Personal Learning Pathways
(PLP) developed in collaboration with
parents/caregivers and teachers. These
Learning Pathways assisted in directing and
focusing Aboriginal and Torres Strait Islander
students to achieve to their full academic
potential.

Indigenous students represented the school
at an Aboriginal dance workshop with the
Sydney Dance Company in Walsh Bay.

Aboriginal students  participated in the Djamu
Junior art education program at the Art
Gallery of NSW. The students had the
opportunity to meet artists, curators and
educators as well as developing their skill and
talents as an artist.

English language proficiency $18, 800 – 0.2 Learning
and Support Teacher

A Learning and Support teacher was
employed to support students for non English
speaking backgrounds. Small group
instruction was a feature of this program. All
students attained Literacy and Numeracy
targets for their year.

Low level adjustment for disability $70, 000– Low Level
adjustment for disability
funding

$40, 000  –  0.6 School
Learning Support Officer
(SLSO)

All students requiring adjustments and
learning support were catered for within class
programs, with support from the Learning and
Support Team (LST) and Learning and
Support Teachers. The School Learning
Support Officers assisted teachers and
students in the delivery of appropriate
programs to address individual students with
low level disabilities. Students requiring
additional support were identified using
school data provided by classroom teachers
and the LST and supported at key transitional
points with the implementation of
Individualised Learning Plans.

Quality Teaching, Successful
Students (QTSS)

Mentoring and support was provided by an
Instructional Leader to foster an educational
environment that supported the
implementation of Quality Teaching skills and
strategies that drove improvement in
educational outcomes for all students in
aspects of Literacy and Numeracy.

Socio–economic background 0.5 FTE – Low
Socio–economic Allocation

$31 511 – 0.4 Community
Liaison Officer  employed

Mentoring and support was provided by an
Instructional Leader to provide innovative,
wellbeing and school planning programs.
Community engagement was a focus area
and the school Community Liaison Officer
worked successfully to engage the community
in school events and further develop the
school as a Community Hub. Many school
events, including Carols by Glowstick,
Grandparents Day, Mini Fete Playgroup and
special events ran throughout the year. Data
gathered from the Tell Them From Me Parent
surveys and parent forums was used to help
drive future school directions and increase
parent participation in school governance.
Parents attended School Staff Development
Day in Term 3 attendance at School Pand C
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Socio–economic background 0.5 FTE – Low
Socio–economic Allocation

$31 511 – 0.4 Community
Liaison Officer  employed

meetings and school events was high.

Support for beginning teachers  • Support for beginning
teachers ($0.00)

The Beginning Teacher Mentor program
ensured that our Early Career Teachers were
supported and guided in developing the skills
and teaching practices that maintain the high
quality status of the teaching profession. That
they are also aware of and adhere to the
standards and benchmarks set by the
appropriate educational authorities

Spirals of Inquiry – inquiry–oriented,
evidence–based approach to
learning and teaching

All staff  engaged in targeted and
contextualised inquiry–based professional
learning supported through the 'Spirals Of
Inquiry' Leadership model. Consistent
collection of relevant data for effective
assessment of student learning was a key
element of this inquiry process.  This model
allowed staff to reflect upon their teaching
practice and then develop Quality teaching
and learning programs that included current
pedagogical practices with clear links to
measuring and identifying individual student
improvement in Literacy (writing) and
Numeracy (Number).

Participation in rich 'Spiral of Inquiry'
collaborative networks within our school
educational district and the utilisation of
educational experts ensured teaching
practices were continually linked to student
outcomes, as well as challenging existing
pedagogical beliefs.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 253 246 243 237

Girls 244 232 229 213

As projected, our student enrolment has decreased
since 2017 resulting in the dropping of one class in
2018.

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.5 94.8 93.1 93.9

1 93.6 92.4 93.7 93.9

2 93.2 93.8 93.9 92.9

3 94 93.4 91.5 91

4 92.3 93.8 93 92.3

5 91.2 91.8 92.3 90.1

6 92.7 90.9 91.6 91.7

All Years 93.2 93 92.8 92.2

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Regular attendance at school is essential to assist
students to maximise their potential. Working in
partnership with parents we promote the regular
attendance of our students. All attendance is monitored
according to DoE policy. Within our school we
implement the following procedures; accurately monitor
and record student attendance where rolls are marked
daily and  submitted by 10am, the provision of regular
overseeing of recording students unsatisfactory
attendance by teachers, absentee reports are printed

regularly and written notification is sent home with the
student for unexplained attendance, meetings held with
parents and/or carers  to improve student attendance
when necessary and referral to the Learning Support
Team and involvement of Home School Liaison Officer
if required.

Class sizes

Class Total

KR 18

KB 19

KA 16

1/2M 25

1T 25

1J 25

2S 25

2L 25

3/4SM 29

3/4M 29

3/4H 29

3/4C 26

4/5F 30

5/6S 30

5/6N 29

5/6M 29

5/6C 30

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Assistant Principal(s) 5

Classroom Teacher(s) 18.36

Teacher of Reading Recovery 0.63

Learning and Support Teacher(s) 1.2

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

6.38

*Full Time Equivalent

Currently there are no Indigenous teachers employed
at St Helens Park Public School.
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 16

Professional learning and teacher accreditation

Staff members were presented with opportunities to
participate in a variety of purposefully selected Teacher
Professional Learning opportunities addressing the
schools strategic directions. SEF progress was
evaluated by staff and initial identification of levels of
achievement were identified. Teams identified goals
from the SEF evaluation they would target and created
plans with links to action research. All staff completed
individual Professional Development Plans (PDPs),
stage meetings were dedicated to addressing PDP
framework, accreditation, Australian Professional
Standards for Teachers and the collection of evidence.
This process culminated at years end in a PDP review
with quality feedback and future directions discussed.
Executive staff attended the South West Executive
Leadership Links group (SWELL) meetings to engage
in professional development and forging new and
consolidating existing networks. Teacher Professional
Learning opportunities were strategically planned and
organised to address the school and staff needs. TPL
was ongoing and staff attended weekly staff and stage
meetings, communication meetings, stage planning
days and Staff Development Days. A Spirals of Inquiry
initiative operates with a focus on quality teacher
professional development across the whole school.

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 270,725

Revenue 4,679,285

Appropriation 4,467,761

Sale of Goods and Services 5,579

Grants and Contributions 201,021

Gain and Loss 0

Other Revenue 100

Investment Income 4,824

Expenses -4,389,300

Recurrent Expenses -4,389,300

Employee Related -3,921,518

Operating Expenses -467,781

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

289,985

Balance Carried Forward 560,710

All monies allocated to the school is managed using
Department of Education policy. Strict attention is paid
to accuracy and equity. Additional financial information
is provided at the P&C Annual General Meeting.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 2,989,182

Base Per Capita 93,432

Base Location 0

Other Base 2,895,750

Equity Total 463,904

Equity Aboriginal 34,078

Equity Socio economic 227,032

Equity Language 18,800

Equity Disability 183,994

Targeted Total 625,049

Other Total 262,504

Grand Total 4,340,639
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Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, and 5 literacy and numeracy assessments
are reported on a scale from Band 1 to Band 8. The
achievement scale represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Data for the Year 5 NAPLAN Reading, Spelling and
Grammar and Punctuation showed growth of the
'Students At or Above Expected' that was higher than
the state average.

Percentage in Bands:
Year 3 - Reading

Band 1 2 3 4 5 6

Percentage of students 5.0 11.7 30.0 20.0 20.0 13.3

School avg 2016-2018 5.4 12.9 24.2 22 21 14.5

Percentage in Bands:
Year 3 - Writing

Band 1 2 3 4 5 6

Percentage of students 5.0 11.7 26.7 30.0 21.7 5.0

School avg 2016-2018 2.7 8.2 23 30.6 30.1 5.5

Percentage in Bands:
Year 3 - Spelling

Band 1 2 3 4 5 6

Percentage of students 5.0 11.7 26.7 20.0 20.0 16.7

School avg 2016-2018 4.3 10.8 21.1 21.6 22.7 19.5

Percentage in Bands:
Year 5 - Reading

Band 3 4 5 6 7 8

Percentage of students 8.6 10.3 31.0 22.4 13.8 13.8

School avg 2016-2018 6.7 17.6 28 26.4 12.4 8.8

Percentage in Bands:
Year 5 - Spelling

Band 3 4 5 6 7 8

Percentage of students 3.4 11.9 11.9 35.6 25.4 11.9

School avg 2016-2018 4.1 10.9 21.8 30.1 21.2 11.9

Percentage in Bands:
Year 5 - Writing

Band 3 4 5 6 7 8

Percentage of students 6.8 25.4 40.7 23.7 3.4 0.0

School avg 2016-2018 8.3 22.3 44.6 19.2 4.7 1

Data from the Year 5 NAPLAN showed positive
Numeracy growth of our students. Average student
growth was on par with state levels.

Percentage in Bands:
Year 3 - Numeracy

Band 1 2 3 4 5 6

Percentage of students 8.3 18.3 35.0 18.3 18.3 1.7

School avg 2016-2018 5.4 18.3 30.6 25.8 14.5 5.4

Percentage in Bands:
Year 5 - Numeracy

Band 3 4 5 6 7 8

Percentage of students 1.7 25.4 39.0 18.6 6.8 8.5

School avg 2016-2018 3.1 21.6 37.6 23.7 8.8 5.2

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.
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33.3% of our Year 3 students achieved a result placing
them in the top two bands in Reading.

27.6% of our Year 5 students achieved a result placing
them in the top two bands Reading.

36.3% of our Year 3 students achieved a result placing
them in the top two bands in Spelling.

37.6% of our Year 5 students achieved a result placing
them in the top two bands Spelling..

26.7% of our Year 3 students achieved a result placing
them in the top two bands in Writing.

3.4% of our Year 5 students achieved a result placing
them in the top two bands Writing..

20% of our Year 3 students achieved a result placing
them in the top two bands in Numeracy.

15.3% of our Year 5 students achieved a result placing
them in the top two bands Numeracy..

40% of our Indigenous students achieved results that
placed them in the top two bands for Numeracy.

40% of our Indigenous students achieved results that
placed them in the top two bands for Literacy.

Parent/caregiver, student, teacher
satisfaction

Our chool sought the opinions of parents, teachers and
students through involvement in a parent forum to
provide feedback on the School Excellence Framework
and community engagement with the school.

Studetns participated in the Tell Them From Me
surveys to express their opinions on their schooling.
Key findings from the survey and forum included:
 • 81% of students have a strong sense of

belonging.
 • 87% of students had positive relationships,

friends they can trust and encourage them to
make positive choices.

 • 94% of students value education and feel that
what they are learning is directly related to
successful life outcomes.

 • 89% of students try hard to succeed in their
learning.

Parents continue to report on how the employment of a
Community Liaison Officer has greatly improved
community involvement and communication with the
school. The community Playgroup continues to grow
and is well attended each week. Parents are happy with
the preschool contact and transition program. The
NAPLAN Breakfast club was also very well received
providing support to students in Years 3 and 5.

Policy requirements

Aboriginal education

All Aboriginal and Torres Strait Islander (ATSI) students
are actively involved in developing individualised
Personal Learning Pathways (PLP) in collaboration with
parents/caregivers and teachers. These Learning
Pathways assist in directing and focusing Aboriginal
and Torres Strait Islander students to achieve to their
full academic potential.

Aboriginal and Torres Strait Islander histories and
culture is widely taught across the school. Both
indigenous and non–indigenous students learnt through
the 8 ways learning by sharing stories and using
symbols.

Eight Aboriginal students represented the school at a
two day Aboriginal dance workshop at the Sydney
Dance Company in Walsh Bay. The students were led
by indigenous industry professionals to perform an
ensemble.

Two Aboriginal students attended the Djamu Junior art
education program at the Art Gallery of NSW. The
workshop consisted of three sessions in which students
had to opportunity to meet artists, curators and
educators as well as developing their skill and talents
as an artist. During the 2018 school Art Show all 37
indigenous completed an art work that used local
symbols and images to tell stories.

Throughout the year the community were welcomed
into the school with development of "Meet the Mob".
Parents of ATSI students met to discuss school
initiatives and future cultural programs.

The National anthem is now performed in the local
language of Dharawal at each assembly and is an
important part of our school culture.

Multicultural and anti-racism education

Multicultural and Anti–racism Education

St Helens Park Public School embraces community
harmony through :
 • incorporating multicultural perspectives across all

learning domains
 • incorporating multicultural, anti–racism, and

human rights perspectives in school policies and
practices
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 • enhancing teachers' and students' intercultural
understanding and cross–cultural communication
skills

 • promoting diversity as a positive learning
experience

At our school the role of the ARCO has involved them
in promoting the values of respect for all races and
cultures represented at the school to ensure our staff,
students and community feel valued and cared for. Our
students, teachers and community have been doing an
excellent job working together in a respectful manner.
There is a staff member who has completed the training
and is accredited as the ARCO contact officer. There
have been very few reported incidents of poor
behaviour in this area.

Other school programs

Art Show

In Term Three St Helens Park Public School held its
Biennial Art Show. This involved all students from
Kindergarten to Year Six, as well as our ED Support
Unit Students creating two artworks each. Students
assembled their artworks using art forms such as
printmaking, sculpture, ceramics, drawings and
paintings. An Art Gallery was assembled in the School
Hall which provided an opportunity for all St Helens
Park Public School students to respond as an audience
to these artworks and to acknowledge that people have
different opinions about art. Community members
where invited to two viewings and the artwork was
made available for purchase. These two viewings took
place during Education Week, one in the evening and
the other during the Classroom Open Day.

Dance Group

In 2018 students at St Helens Park Public School had
the opportunity to participate in an extra–curricular
dance program. Students had the opportunity to
participate in a K–2 or 3–6 school dance group, as well
as a representational group consisting on students from
3–6. Students met once a week at lunch time to learn
choreography. The school K–2 and 3–6 dance group
gave performances at Carols by Glowstick and the
Presentation Day Assembly. A Dance for Fun group
was initiated for years 3–6, which was an open
invitation for all students regardless of ability to engage
in dancing one lunchtime a fortnight. This dance was
choreographed by student volunteers from the
representational group and was performed at Carols by
Glowstick. The representational group auditioned and
was accepted into the Synergy Dance Festival, which
was held at Penrith Panthers with a matinee
performance and an evening performance. Both the
K–2 and 3–6 Dance groups entered The Dance Blitz
Eisteddfod and they each won first place.

Music Group

In 2018 the St Helens Park School Music group was
established involving students from years 3 – 6. The
students practised weekly, focusing on vocal
techniques and singing in unison. The students

performed a variety of songs from different genres at
school assemblies and events. A number of students
were involved in singing with the Gondwana Indigenous
Children's Choir for a community performance at
Ambarvale High School.

Sport

The school maintained the skills based school sporting
program, resulting in vast improvements in skill
development, co–ordination and fitness levels. The
success of the Premiers Sporting Challenge to promote
physical fitness was once again evident with students
receiving individual awards based on their participation.
The data collected from participating in this program
indicates student's eagerness and willingness to
engage in physical fitness. The school has continued its
strong commitment to the promotion of sport, fitness
and health across all stages. We participated in both
summer and winter Campbelltown Primary School
Sports Association (PSSA) competitions, State
Knockouts, Western Wanderers and the Premier
Sporting Challenge. We fielded 28 teams in PSSA
which included: boys' and girls' soccer, junior boys and
girls T–ball, boys and girls OzTag, AFL, cricket and
netball. 2 girls soccer and 1 T–ball team were PSSA
Champions. A number of our students were successful
in representing Campbelltown Zone in a number of
sporting areas. Our students were also successful in
participating as members of the Sydney South West
representative teams in girls' soccer, rugby league, AFL
and basketball. At the end of each term sports
recognition assemblies were held, where student
achievements were acknowledged and celebrated for
sporting achievement and positive attitude.

Environmental Education – Gardening Group

Live Life Well is an initiative between the Department of
Education and the Ministry of Health. This program
aims to promote students
healthy lifestyle through development of healthy eating
habits and promotion of
a more active lifestyle. During Spirals of Inquiry
rotations, students were shown how
to change their lifestyles to increase their healthy eating
and activity
throughout the day. Students were shown the
Community Garden to increase their
understanding on sustainability through growing fruits
and vegetables. Students
were engaged with Live Life Well as it allowed them to
take learning outdoors
and have a hands on experience of the Community
Garden.

Catch Up With Reading and Writing

The Catch Up With Reading and Writing program
continued to support students from Early Stage 1 and
stage 1 this year. The program aims to accelerate the
student's literacy learning. It ensures that students
selected for the program receive specially designed
daily, individually tailored lessons with a trained
Reading Recovery teacher.

Forty six (46) students were supported by the Catch Up
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With Reading and writing Program. Student outcomes
were improved through access to this early intervention
program. The teaching involved a focus on
comprehending messages in text reading and
constructing messages in writing as a supplement to
regular classroom instruction. Assessment records
show consistent improvement in students' ability to read
with accuracy, self–correction and increased fluency
along with increased independent activity in all tasks

Digital Technology

In 2018 St Helens Park Public School prioritised the
importance of providing our students and staff with
access to emerging technologies and the digital
technology curriculum to; support the addressing of the
general capabilities within curriculum implementation,
allow teachers to confidently deliver the Digital
Technologies strand of the new Science and
Technology K–6 Syllabus and allow teachers to
confidently plan and deliver quality STEM pedagogy
throughout the whole school. An Instructional
Leadership program was delivered to assist with the
professional development of staff within the area of
Digital Technologies and STEM.

The acquisition of new iPads, a 3D printer, Augmented
Reality software, Lego Robotics Kits and various App
driven robotics systems provided teachers and students
with the necessary technologies to deliver and engage
with programs that developed our student's digital
literacy skills, coding and programming skills and
general ICT skills.

Future directions are to supplement and expand upon
initial procurements, establish a designated Technology
Hub for students to work within and to continue the
Instructional Leadership role, expanding it to
encompass Future–Focused Learning.
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