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Introduction

The Annual Report for 2018 is provided to the community of Robert Townson Public School as an account of the
school's operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Linda Green

Principal

School contact details

Robert Townson Public School
Shuttleworth Ave
Raby, 2566
www.roberttown-p.schools.nsw.edu.au
roberttown-p.school@det.nsw.edu.au
9824 7411

Message from the Principal

Robert Townson Public School (Robert Townson PS) promotes lifelong learning and aims to develop caring and
enterprising members of our future society. Learners have diverse and challenging opportunities to develop their
potential in all areas of school life. The school, which has an excellent reputation, is characterised by the motto Aim High
with staff and students being immersed in a positive culture of high expectation and achievement.

Highlights this year include attendance at a variety of excursions and camps. A strong creative arts program culminated
in the K–6 Art Show, Colour My World, which provided every student with the opportunity to exhibit their artwork.
Students have been successful in public speaking and debating as well as Wakakirri, Tournament of Minds and
numerous sporting activities. The children benefited from Swimming Scheme and the Japanese program. The School
Band, Guitar and Drumming groups as well as the Vocal Ensemble and Half Pint Choir made numerous appearances.
The school values be safe, be respectful and aim high were actively taught through the Positive Behaviour for Learning
(PBL) program and the playground initiatives program was extended. Many students enjoyed receiving a Very Important
Student Award (VISA) as an acknowledgement for consistently upholding the school values.

I would like to extend my thanks to the students for their commitment to learning and the respectful way they have
maintained the high standards expected of them. The staff at Robert Townson PS are sensational; they are dedicated
and committed to providing the best for students in all areas of school life. I would like to thank Christine Wright and the
P&C, Leanne Carter for magnificently managing the uniform shop and parents for the unwavering support they have
provided the school. A special thank you to our amazing administration team led by Debbie Stevens, Peter Smith our
General Assistant, our School Learning Support Officers, Sue Poto and the canteen team, our wonderful library helpers
as well as Julie Lillis and the cleaning team.

Message from the school community

Parent participation and support is very important to the day to day running of our school. The P&C Association
continues to provide a forum for teachers, parents, community and school executive to work together. This forum
provides opportunities to participate in policy decision making and fundraising for the school. The P&C Association
currently rotate their meetings between night and day to allow a greater cross section of the school community to
participate. In 2018, through various fundraising activities, the P&C Association has donated $4000 to update the Home
Reading books for all classes Kindergarten to Year 2. Parents are encouraged to attend P&C meetings and are welcome
to help our school in any way they are able.
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School background

School vision statement

Successful learners, bright futures

Robert Townson Public School aspires to be a world class school developing successful learners who are prepared for
bright futures.

The school is a learning community where we respect, nurture and value everyone. We have high expectations of
ourselves and others.

Students are at the heart of our pursuit of excellence.

* All are known, valued and cared for.

* Strategic, consultative future focused leadership.

* Professional, inspiring and knowledgeable staff.

* Informed, involved and positive parents and community.

We endeavour to develop successful life–long learners who are confident and creative, active and informed citizens.

Teachers will provide opportunities for students to build meaning and refine understanding through connecting locally
and globally.

We belong to a school community that embraces reflective life–long learning, positive relationships and high
expectations. We aim to be reflective, open minded, resilient, passionate and respectful as we focus on the development
of the whole child and value student voice.

School context

Robert Townson Public School, located in Raby, has a student population of 518. The school is committed to the pursuit
of excellence in all areas of school life providing exceptional educational opportunities for each and every child.

At Robert Townson Public School we will nurture, guide, inspire and challenge students to develop a love of learning,
while building the necessary skills to prepare them for the future. Our priority is to develop happy, confident and
successful students. We aim to open up new possibilities by encouraging students to be thinkers, communicators,
inquirers and risk takers, who are knowledgeable, balanced, reflective, open minded and caring.

Our focus on literacy and numeracy provides students with strong foundation knowledge, skills and capacities for future
success. Technology underpins teaching across all curriculum areas. The K–12 Campus initiative with Robert Townson
High School continues to thrive with the schools being involved in numerous collaborative programs.

Professional and highly qualified educational leaders and teachers are dedicated to providing learning opportunities that
are challenging and inspiring using teaching strategies that are evidence–based in a caring and supportive environment.
A comprehensive program of professional development ensures our staff are at the forefront of innovative teaching. Our
knowledgeable, experienced and creative teachers recognise that all children learn in different ways and ensure
programs cater for individual intellectual, creative, social, emotional and physical wellbeing.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning
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The school endeavours to build a strong foundation in literacy and numeracy by using a systematic approach where
curriculum delivery is differentiated to meet the individual needs of students. Student engagement has been improved
through the use of an inquiry–based approach to learning. A partnership with the Sydney Theatre Company facilitates
the teaching of high quality drama programs for students and supports the professional learning of teachers.

Student wellbeing is paramount at Robert Townson PS. The PBL program which focuses on the values of be safe, be
respectful and aim high (our school motto) ensures learning takes place in an environment which fosters and develops
choice, accomplishment, positive relationships, enjoyment, growth, health and safety. Students in Years 4 and 6 have
the opportunity to attend an overnight camping program which is aimed at enhancing wellbeing. Students are also
supported through a variety of transition programs.

The school provides a range of extra–curricular activities such as band, drumming and vocal ensemble, a circus skills
program, public speaking and debating programs as well as leadership development through Student Parliament as well
as numerous sporting programs.

The school analyses internal and external assessment data to monitor, track and report on student and school
performance. Individual student reports include information relating to student strengths and areas for growth.
Three–way conferences have formalised the goal setting process for students and ensured parents are more involved in
the achievement of these goals. Teachers ensured students have a clear understanding of learning intentions and
success criteria.

Teaching`

The school has adopted the Spirals of Inquiry method of keeping learners' progress at the centre of the educational
programs offered. The program provides evidence–based methodology to enable teachers to engage learners in
innovative learning. High quality, focused feedback provides a clear direction for learning. The Tell Them From Me
survey indicates high levels of student engagement. All teachers have undertaken professional learning to ensure the
implementation of evidence–based teaching programs which include Seven Steps to Writing Success and Words Their
Way. Beginning and early–career teachers are provided with targeted support. Teaching is focused on encouraging
students to be thinkers, communicators, inquirers and risk takers, who are knowledgeable, balanced, reflective, open
minded and caring. The use of technology to facilitate learning and teaching is ever increasing.

Teachers analyse and use student assessment data to understand the needs of students and thus inform the planning of
future learning. Teachers continue to refine their practice through professional learning, reflection and feedback. They
work collaboratively in stage groups, curriculum committees and with the learning support team on a regular basis to
improve practice.

Leading

The school promotes distributed leadership and organisational best practice with staff having purposeful leadership roles
based on professional expertise. School leaders ensure the school plan underpins continuous school improvement,
based on the monitoring, evaluation and review processes that are embedded in the school improvement process. All
staff take responsibility for the implementation of the initiatives outlined in the school plan. School performance is
reviewed following analysis of student achievement data drawn from a variety of sources. The school has productive
relationships with universities and community organisations to improve educational opportunities for students. Learning
spaces are used flexibly and technology is accessible to staff and students.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

LEARNING – Inspired learning and innovative teaching

Purpose

Students will have exceptional opportunities to be actively engaged in rich, future focused learning experiences designed
to meet their diverse needs.

Highly qualified, professional teachers with high expectations are at the forefront of innovative practice resulting in a
dynamic learning environment.

The school facilitates quality teaching and leadership through focused professional learning. This will lead to a school
culture where every staff member is engaged in ongoing relevant and evidence based learning and teaching, individually
and collectively. 

Overall summary of progress

The use of external and school–based data was evident in teaching and learning programs to ensure students receive
explicitly targeted teaching at their point of need. A culture of self–evaluation and reflection was strengthened as capacity
to access and analyse data was a collaborative focus.

There was an increase in the proportion of students in the top two bands in numeracy in Years 3 and 5. Bump it Up data
indicated the achievement of 2018 goals. School–based writing data demonstrated improvement in grammar and
punctuation and audience and purpose. Support was provided for students in both literacy and numeracy and
opportunities were provided for students to participate in extension and enrichment activities.

All teachers used the Spiral of Inquiry methodology to collegially plan for the improvement of student learning outcomes.
Training in relation to the Literacy and Numeracy Learning Progressions was successfully implemented. Drama skills
were enhanced by participation in the Sydney Theatre Company program. A school leader undertook a study tour to gain
a better understanding of the role of student voice K–6.

The Quality Teaching, Successful Students program supported the further implementation of Key into Comprehension,
Targeting Early Numeracy (TEN) and Taking off with Numeracy (TOWN). Jolly Phonics, Guided and Home Reading
programs supported students K–2. Other evidence–based programs implemented included Words Their Way – Word
Study, Vocabulary and Spelling Program and Seven Steps to Writing Success.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Data

Increased proportion of students,
including Aboriginal students, in
the top two NAPLAN Bands for
reading, writing and numeracy.

Increased percentage of students
achieving expected growth.

Increased percentage of students in the top two
bands for numeracy in Years 3 and 5.

Increased percentage of students in the top two
bands for grammar and punctuation in Year 5.

Increased percentage of students who achieved
expected growth in reading, writing, grammar and
punctuation and numeracy.

Data informed practice is evident in teaching
programs.

Students are provided with feedback on how to
improve their performance.

Teacher Professional Learning

Staff engage in differentiated
professional learning addressing
Australian Professional
Standards for Teachers and

$35 000 All staff have reviewed the achievement of goals set
in Performance and Development Plans (PDP).

Staff engaged in a variety of professional learning
including Brain, Behaviour, Mindset and Feedback,
Sydney Theatre Drama Program, Spirals of Inquiry,

Printed on: 28 May, 2019Page 5 of 16 Robert Townson Public School 4569 (2018)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

meeting the requirements of the
Performance and Development
Framework.

Seven Steps to Writing Success, as well as literacy
and numeracy programs and technology for
teaching and administration.

Staff were involved in networks including the
Aboriginal Education Consultative Group (AECG),
Primary Principal's Association (PPA), Beginning
Teacher networks and the Bump it Up Schools
Network.

Evidence–Based Programs

Increased use of evidence–based
programs and strategies where
literacy and numeracy skills are
clearly described, explicitly taught
and meaningfully assessed in
order to identify, target and
address the needs of diverse
learners.

$70 000 Student reflection and writing achievement
recorded in Author's Journey folder.

Words Their Way – Word Study, Vocabulary and
Spelling Program implemented Years 1–6.

Jolly Phonics was implemented in Kindergarten.

Targeting Early Numeracy (TEN) was implemented
K–2.

Years 3–6 maths groups provided for intensive
support and a Bump it Up group to ensure needs
based explicit teaching.

Intensive reading program was implemented for
identified Kindergarten students. MultiLit and MiniLit
Years 1–6 as required.

Next Steps

 • All staff engage in Spirals of Inquiry through extensive school–based professional learning and collaboration.
 • The Bump it Up strategy includes professional learning delivered by the Literacy and Numeracy Strategy Advisor.
 • All staff undertake training to facilitate the implementation of the Literacy and Numeracy Progressions.
 • Leaders are trained as Targeting Early Numeracy facilitators.
 • Staff will be trained in the use of Additive Strategies and Phonemic Awareness.
 • Beginning teachers will be involved in the local Beginning Teachers Network.
 • Leadership team undertakes a school improvement project following participation in the Network of Inquiry and

Innovation and the 3 Rivers 4 Learning course.
 • Writing remains a focus using programs already in use to bring about improvement as well as story workshop

ideas.
 • Strengthen and widen the reach of MiniLit and MultiLit.
 • Strengthen the implementation of the Words Their Way – Word Study, Vocabulary and Spelling Program.
 • Continue to build capacity to engage with data to drive teaching and learning.
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Strategic Direction 2

WELLBEING – Everyone is known, valued and cared for

Purpose

Students have a sense of belonging and develop positive, connected relationships with the support of caring, informed
teachers. Students and teachers exhibit resilience and a growth mindset, enabling a flexible risk–taking approach to
learning.

Students will have the opportunity to be self–directed learners who are knowledgeable, principled, open minded, caring,
balanced, reflective, risk takers, thinkers and communicators.

Student Voice is a vital element of student engagement. The school will provide opportunities for individual and collective
perspectives and actions to influence all areas of learning.

Overall summary of progress

The PBL program ensures an orderly and supportive learning environment in which students report through the Tell
Them From Me survey that they have a good sense of belonging and feel supported. All teachers promote the Learner
Qualities and critical thinking strategies along with a growth mindset. The Welfare and Learning Support Teams analyse
data and make recommendations to staff and parents on how best to support students. Playground initiatives and
extra–curricular activities have been expanded and have been well received by students. Consistent, streamlined
systems and documentation enable staff to support the cognitive, emotional, social and physical wellbeing of students.

Three way conferences with teachers and parents enabled students to articulate their goals and collaboratively develop
strategies to achieve these goals.

Stage 3 students were trained as peer mediators by Year 11 students from Robert Townson High School. Peer
mediation offers a process by which students are actively involved in resolving their own differences and this has led to a
more harmonious playground.

School leaders attended the National Young Leaders Day where they were able to hear from extraordinary leaders from
a variety of fields. A school leader attended a study tour to enable the school to expand our student voice initiatives in the
future.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Belonging

Increased proportion of students
and teachers reporting a sense of
belonging and positive
relationships, as measured by the
Tell Them From Me survey and
the Four Key Questions for
Learners from the Spirals of
Inquiry process.

No funding required. According to the Tell Them From Me survey,
students demonstrated an increasing sense of
belonging, especially boys.

All students responded positively to the questions in
relation to adults believing in them and that they will
be a success in life as well as in terms of their
learning environment.

Support

Students, parents and teachers
experience greater levels of
support resulting in increased
levels of motivation, involvement
and effort as measured by the
Tell Them From Me survey.

No funding required. Teacher professional learning focused on the
wellbeing of all students including those with
additional needs and trauma.

Student Voice

Increased authentic involvement

$600 Student parliament.

Observation of exemplary practice  including the
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

in student–led decision–making
and problem solving.

use of the Teaching for Effective Learning
Framework which assists teachers to activate
authentic student voice and the Pathway to
Powerful Learners program.

Three way conferences with teachers and parents
enabled students to articulate their goals and
collaboratively develop achievement strategies.

Next Steps

 • Continue to implement a strong welfare program, which includes PBL.
 • Teacher professional learning in relation to Brain, Behaviour, Mindset and Feedback.
 • Develop consistent, streamlined systems and documentation aimed at supporting students' cognitive, emotional,

social and physical wellbeing.
 • Ensure differentiated learning experiences, fluid and flexible groupings, modelled, guided and independent

approaches together with individual learning plans are designed to meet student need.
 • Students describe a sense of connectedness, engagement and ownership of their learning environment.
 • Student contribution and initiatives are valued and visible in school planning, routines and events.
 • Effective and productive School Parliament.
 • Students negotiate goals based on formative assessment and data.
 • Using Student Voice Audit Action Cards conduct an audit of current levels of student voice to develop democratic

relationships, build a community of learners and promote dialogue as a means of learning.
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Strategic Direction 3

CONNECTING – Effective, quality connections

Purpose

The school will successfully build collaborative partnerships that provide students with opportunities to make a difference
and demonstrate their passion to become contributing local, national and global citizens.

Educational leaders, together with the whole school community, will build and support a collaborative learning
environment. They will actively promote effective communication channels and develop and nurture the unique talents of
every student.

Students and teachers will be able to engage with the latest technology, harnessing creativity and working collaboratively
to ensure that they are well prepared for the ever–changing world.

Students, parents and the community are advocates for the quality education and pastoral care provided by the school.

Overall summary of progress

The introduction of an online newsletter and the continued use of the Skoolbag app improved the quality of
communication between home and school. Some classes trialled Class Dojo which was well received by families.

Students were outstanding ambassadors for the school when they attended a variety of activities beyond the school.
They also advocated for the school through the Tell Them From Me surveys. Programs such as Kindergarten Orientation
supported students to effectively transition from one level of schooling to another.

Technology programs were upgraded with the introduction of Spheros and BeeBots to develop basic coding skills. The
acquisition of more iPads enabled students to further engage. Training was provided to build teacher capacity in both a
teaching scenario and at staff meetings.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Communication & Community

Clear and consistent school–wide
approach to communication.
Strong connections between
school and community.

Students effectively transition
between the various levels of
schooling.

$4 000 School communication was streamlined through the
use of Office 365, email, meetings, notice boards
and calendars.

Community communication includes Skoolbag, the
school website, newsletters, assemblies, written
communication.

Leadership

The leadership team builds the
collective capacity of the staff and
the community.

$5 000 School leaders assisted to establish challenging
and visible learning goals for students as well as
new learning opportunities and guidance for
monitoring progress.

School leaders assisted to create a safe and orderly
learning environment.

School leaders implement the Educational
Changemakers Program which resulted in the
refining of school directions and their achievement.

Technology

More proficient use of technology
by staff and students.

$25 000 ICT Scope and Sequence was accessed by
teachers and trialled with classes.

Technology support in all classes K–6 in the use of
iPads for learning.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Technology

More proficient use of technology
by staff and students.

All students have an elementary understanding of
coding through training in use of BeeBots and
Spheros.

Successful implementation of Mathletics and
Reading Eggs.

Student progress was monitored using SCOUT,
PLAN, and STARS as well as school–based
tracking systems.

Next Steps

 • Engage parents through IT based communication, such as Schoolzine, Skoolbag, Class Dojo and Filmpond to
increase involvement in school programs and opportunities to collaborate in the educational process.

 • Ensure collaborative systems are present in decision–making processes.
 • Ensure the school has productive relationships with external agencies and the community of schools to provide

educational opportunities for students.
 • Provide effective transition programs between the various levels of schooling as well as successful day to day

transitions.
 • All staff develop a Performance and Development Plan (PDP) to improve their individual and collective capacity.
 • Staff have purposeful leadership roles based on professional expertise.
 • Staff work collaboratively with leaders across all domains, including Spirals of Inquiry.
 • Stage and committee teams drive planning based on learning data.
 • Students set challenging ICT goals and apply new technological skills to demonstrate achievement of syllabus

outcomes.
 • Develop STEM programs across the school and the community of schools.
 • Incorporate inquiry learning, STEM, visible learning and student self–reflection into regular classroom programs.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading $26 512 Personal Learning Pathways established and
updated throughout the year with parent
collaboration through Three Way
Conferences and evidence of achievement
attached.

Indigenous Literacy program continued with
focus on reading and writing with the inclusion
of quality texts written by Aboriginal authors
with culturally significant themes and
concepts.

Inclusion of various programs including Yarn
Up Public Speaking, Opportunity Hub and
Heartbeat and participation in Community of
Schools NAIDOC celebrations.

English language proficiency $124 844 Phase data analysed
student outcomes against English as an
Additional Language/Dialect (EAL/D)
Learning Progression, English as a Second
Language (ESL) Scales and English Syllabus.

Low level adjustment for disability $219 162 The Learning and Support team addressed
individual referrals as well as prioritising
learning and support needs across the school
to prioritise the use of available resources.

Support was provided to individual students
and groups of students for social
development, literacy and numeracy as well
as engagement at excursions and camps.

Students identified with personal learning
needs were provided with Personalised
Learning and Support Plans (PLASP).

Evidence of learning attached to Record of
Adjustment and PLASP documents stored
electronically to support overall picture of
learning progression. Evidence used to
determine ongoing learning and support
needs.

Quality Teaching, Successful
Students (QTSS)

$95 000 Spirals of Inquiry supported through QTSS to
ensure continuity of focus and consistency
K–6.

Technology support was provided for all
classes in regards to the use of iPads.

All students used BeeBots and Spheros to
develop an understanding of coding.

Socio–economic background $130 000 MiniLit was implemented across Year 1 and
MultiLit across Year 2.

Intervention reading programs were
coordinated by a dedicated Reading Tutor.

Academic and behaviour data for Stage 3
students demonstrated improvement.

Support for beginning teachers $18 500 A beginning teacher group was established
as an avenue for staff to share practice, seek
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Support for beginning teachers $18 500 support and build confidence.

PDP goals set and monitored through
program feedback, self–reflection and
observation. Beginning teachers have
undertaken accreditation.

Two beginning teachers accessed funding to
provide support for planning, reporting,
administrative tasks, resource development,
observing peer practice and working with
mentor teachers.

Targeted student support for
refugees and new arrivals

$5 000 Students were provided with a targeted
program of support.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 269 290 292 263

Girls 268 264 249 265

Student attendance profile

School

Year 2015 2016 2017 2018

K 95.3 91.8 93.2 93.5

1 93.2 93.1 92 92.8

2 95 92 92.6 92.1

3 93.9 93.4 93.5 92.5

4 94.5 93.5 91.8 92.9

5 93.3 93.1 93.2 92.4

6 91.3 91.1 93.2 92.7

All Years 93.8 92.6 92.8 92.7

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Student attendance is closely monitored by class
teachers who maintain lateness and attendance
monitoring program (LAMP) data sheets for students
whose attendance is of concern. Class teachers and
executive staff discuss any concerns with parents and
carers as part of this monitoring process. If necessary
the Home School Liaison Officer is involved.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 18.57

Teacher of Reading Recovery 0.63

Learning and Support Teacher(s) 1.4

Teacher Librarian 1

Teacher ESL 0.8

School Counsellor 1

School Administration and Support
Staff

3.96

*Full Time Equivalent

One Assistant Principal identifies as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 15

Professional learning and teacher accreditation

All teachers are accredited at proficient level and are
working towards maintaining their accreditation by
undertaking the required hours of professional learning.

Teacher professional learning funds were accessed by
all staff to support the achievement of school targets.
All staff attended stage planning in literacy and
numeracy on a fortnightly basis as well as a program of
professional learning presented at staff meetings. Many
staff attended departmental training. Courses were
related to student welfare, literacy, numeracy, physical
education, leadership, technology and student voice.

Teachers worked collaboratively using a Spirals of
Inquiry approach to ensure teaching was targeted at
student need and appropriately differentiated.
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Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 757,868

Revenue 5,032,242

Appropriation 4,831,020

Sale of Goods and Services 49,696

Grants and Contributions 144,429

Gain and Loss 0

Other Revenue 656

Investment Income 6,440

Expenses -4,589,046

Recurrent Expenses -4,589,046

Employee Related -4,146,910

Operating Expenses -442,137

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

443,196

Balance Carried Forward 1,201,064

Funds were expended to support the priorities detailed
in the School Plan. Resource Allocation Model (RAM)
funds were allocated according to departmental
guidelines.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 3,530,090

Base Per Capita 104,613

Base Location 0

Other Base 3,425,477

Equity Total 575,670

Equity Aboriginal 26,512

Equity Socio economic 205,153

Equity Language 124,844

Equity Disability 219,162

Targeted Total 112,966

Other Total 272,758

Grand Total 4,491,485

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

An increased proportion of students, including
Aboriginal students achieved in the top two NAPLAN
bands for reading and writing. There was an increase in
the percentage of students achieving expected growth.

An increased proportion of students, including
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Aboriginal students achieved in the top two NAPLAN
bands for numeracy. There was an increase in the
percentage of students achieving expected growth.

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

An increased proportion of Aboriginal students
achieved in the top two NAPLAN bands for numeracy.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.
Students, teachers and parents were asked to respond
to the Tell Then from Me survey. Their responses are
presented below.

Satisfaction among students, teachers and parents
remains high. The Tell Them From Me parent survey
indicated that parents felt welcome when they visited
the school, could easily speak with their child's teachers
or the principal and written communication from the
school was in clear, plain language. The school staff
took an active role in making sure all students were
included in school activities and their child felt safe
going to and from school. School staff had high
expectations of students to succeed and encouraged
them to do their best work.

Teachers indicated that they worked collaboratively,
discussing strategies that increase student
engagement, sharing the learning goals of their
students and discussing assessment strategies that will
be effective. Teachers set high expectations for student
learning and use individual learning plans to set goals
for students with special learning needs. The learning
culture is good with teachers monitoring the progress of
individual students, setting high expectations and
working effectively with behavioural problems as they
arise. Teachers indicated that assessments helped
them to understand where students were having
difficulty and that data informed lesson planning. They
indicated that there was strength in their teaching
strategies with clear expectations of learning intent,
students receiving feedback that would help achieve
their learning goals and they had regular discussions
about student learning.

Areas of strength identified in the student survey
included:
 • 88% of students reported that they tried hard to

succeed in their learning.
 • 81% of students reported that there is someone at

school who consistently provides encouragement,
listens and cares about them and who they can
turn to for advice.

 • 82% of students reported that they always display
positive behaviour.

 • 82% of students reported having positive

relationships with friends they could trust and who
encourage them to make positive choices.

 • 80% of students found that classroom instruction
was well–organised, instruction was relevant with
a clear purpose and immediate and appropriate
feedback that helped them learn was provided.
They felt that teachers were responsive to their
needs and encouraged independence with a
democratic approach.

Future directions include providing an engaging and
challenging learning environment whilst effectively
integrating technology.

Policy requirements

Aboriginal education

Robert Townson PS is committed to the principles of
quality teaching and learning programs which address
the needs of Aboriginal and Torres Strait Islander
students in our school community.

All students Years 1–6 who are identified as Aboriginal
or Torres Strait Islander have a continuing Personalised
Learning Pathway (PLP), incorporating assessment
data, areas of need and support and areas for
extension. Students in Kindergarten have a PLP
established on Best Start data and continued
classroom assessment. Goals are set by teachers and
students in consultation with parents and monitored
throughout the year based on specific areas of
individual need with a view to ensuring Aboriginal
students are achieving their potential in all areas. PLPs
are endorsed by the school's Learning Support Team.

From 2017 to 2018 for both Years 3 and 5, in all areas
except Year 5 reading and writing, there has been an
increase in the percentage of students in the top two
bands. This may be the result of a RAM funded
program which supports Aboriginal background
students in the area of literacy and numeracy.

Aboriginal students attended a number of community
events and learning opportunities throughout the year,
including Opportunity Hub, Yarn Up, Heartbeat and the
NAIDOC Community of Schools Celebration.

Multicultural and anti-racism education

Teachers embed multicultural and anti–racism
education into their teaching and learning programs.

Robert Townson PS has students from 47 language
backgrounds. The percentage of EAL/D students rose
to 35% of the total school population. Arabic, Samoan,
Tagalog and Hindi are the most common languages
spoken. In 2018, over 50% of new enrolments were
students of language backgrounds other than English.

Students are continually assessed and monitored using
the phases of the EAL/D learning progression, ESL
Scales and the English Syllabus. Quality learning
programs are implemented to develop each student's
literacy skills.
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The curriculum provides opportunities to appreciate the
cultural heritage of all students and celebrate their
diversity.
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