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Introduction

The Annual Report for 2018 is provided to the community of Samuel Terry Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mr Stephen Lockley

Principal

School contact details

Samuel Terry Public School
93-107 Grays Lane
CRANEBROOK, 2749
www.samuelterr-p.schools.nsw.edu.au
samuelterr-p.school@det.nsw.edu.au
4730 2888

Message from the Principal

Academically, our school has continued to improve its results in English and Mathematics. Our goal of having at least 6%
more students achieving in the top two bands in Reading and Mathematics (as part of the 'Bump it Up Strategy') was
surpassed with almost 14% more students reaching this goal over the past 3 years. This achievement is even more
impressive when you take into account the fact that the average increase of students in the top two bands across the 137
'Bump it Up' schools was 2.8%.

As always, Samuel Terry Public School provided opportunities for students across a broad range of curricula areas. The
school offered the following activities – 6 dance groups, African drumming, Choir, Winter PSSA, State knockouts, FIRST
Lego League, Panthers on the Prowl, Debating, Public Speaking, Talent Quest, excursions, Author visits, Book
Character Parade, Open Day Concert, RU OK assembly, Cyber bullying presentations, Schools Spectacular and Digi–
Ed.

A record number of School Learning Support Officers were employed to support students who receive integration funding
and to also provide important learning support programs such as &Ccedil;atch–up Literacy, Mini–Lit, Quicksmart and
Catch–up Numeracy

219 students received support through our Learning and Support Team. This includes students who have been working
with our school counsellors or our School Chaplain (42% of our students). This doesn't include the extension classes
which involved a further 54 students. In total, this equals 273 out of our 531 students which is 54% of our whole school
student population.

For Aboriginal education the Liven' Deadly Program involved the children in a large cultural gathering at Blacktown as
well as a showcase at Samuel Terry PS where non–Aboriginal students were also invited to showcase their own culture.
Aboriginal students also received extra SLSO support and participated in the NAIDOC Cup and Maths Deadlies.

The teaching staff at Samuel Terry are professional, committed, passionate, with the best interests of the students at the
core of what they do. It is the energy and positivity of our staff that allows for such a vibrant school where children are
given so many opportunities in a challenging, safe and caring environment.

Teacher professional learning received a record investment with all staff involved in 'Focus on Reading' training to assist
in embedding best practice in the classroom. QTSS funding was utilised to facilitate observations of colleagues' lessons
which has resulted in a culture of sharing and critical reflection. All new staff members were trained in Teaching Early
Numeracy (TEN) to ensure consistency and fidelity of the program across Stage 1 classrooms.

Our Parents and Citizens Association has made valued contributions throughout the year including organising the
Mother's Day stall, Father's Day Stall and committing to a new sound system for the COLA area. The P & C also operate
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the school's canteen and uniform shop which both service the community efficiently and cost effectively.

Congratulations to all students, staff and members of the community on another successful year and for contributing to
this vibrant, innovative and safe learning environment.
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School background

School vision statement

Samuel Terry Public School is committed to providing children with a relevant, challenging curriculum.  Emphasis is on
understandings, skills and the welfare of all within a safe, secure caring environment leading to the realisation of the
individual’s potential. Effective teaching and influential management together with enthusiastic community participation
are the dynamics which empower this vibrant progressive school.

School context

Samuel Terry Public School (enrolment 552 students, including 82 Aboriginal students) is located in the Penrith Valley.
The school provides quality education in a caring and stimulating learning environment. The school has a focus on
quality teaching and learning to improve student learning outcomes. School priorities are literacy, numeracy and
increasing student engagement through technology in teaching and learning. Samuel Terry Public School has a strong
student wellbeing program and is committed to providing students with extensive opportunities across all learning areas.
High expectations of student academic achievement are evident as well as successful programs in the performing arts
and sport.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our progress across the domain of Learning was self–assessed as 'Delivering' in the areas of reporting and learning
culture.  Our progress in the 'Learning' domain was self–assessed as 'Sustaining and Growing' in the areas of Wellbeing;
Curriculum; Assessment and Student performance measures.

Our progress across the domain of Teaching was self–assessed as 'Sustaining and Growing' in the areas of Effective
classroom practice; Data skills and use; Professional standards; and Learning and development.

Our progress across the domain of Leading was self–assessed as 'Sustaining and Growing' in the areas of Educational
Leadership; and School Planning, Implementation and Reporting.  Our progress in the 'Leading' domain was
self–assessed as 'Excelling' in Educational Leadership; and School Resources.

Our self–assessment process will assist the school to refine our school plan, leading to further improvements in the
delivery of education to our students.

For more information about the School Excellence Framework:

https://education.nsw.gov.au/teaching–and–learning/school–excellence–and–accountability/sef–evidence–guide
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To create a dynamic learning environment underpinned by high expectations and evidence based teaching practices to
provide differentiated curriculum that is reflective and relevant to meet the diverse needs of our students, staff and
community.

High quality professional learning builds teacher capacity to improve student outcomes through the delivery of evidence
based teaching practices and effective assessment to inform teaching and learning.

Overall summary of progress

Teacher professional learning in 'Focus on Reading' has been undertaken throughout the year by all teachers from
Kindergarten to Year 6. Individual learning plans have been regularly developed and modified regularly according to
student needs. After 3 years of participating in the 'Bump it Up' strategy, there has been an increase of almost 14% more
students achieving in the highest two NAPLAN bands for Reading and Numeracy. Comparative growth data has
exceeded that of Similar School Groups for K–3 and Years 3–5.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

High expectations of teacher
practice as measured by the
School Excellence Framework,
360 self–reflection tool and The
Learning Bar surveys.
Comparative data to exceed that
of SSG.

1. QTSS funds $3 600
 2. Extension groups $20
000
 3. SLSO support $120 000
 4. Software package
subsidy $5 000

1. 37.1% of students achieved in the top two bands
in NAPLAN for Reading and Numeracy.
 2. Growth data for Years 3–5 exceeded SSG in
Numeracy, Reading, Spelling and Writing.
 3. An extra 13.9% of students achieved in the top 2
bands in NAPLAN in literacy and numeracy
compared to results in 2015 (Bump it Up).

Growth data to exceed SSG as
measured by NAPLAN data for
K–3 and Years 3–5.

Learning & Support (flexible
funding), Socio–Economic
Equity Loading and the
Literacy and Numeracy
intervention funding was
utilised.

Growth data shows that results exceeded that of
similar school groups in K–3 and Years 3–5.

At least 35% of students achieve
in the top 2 bands for NAPLAN
reading, writing and numeracy.

Learning & Support (flexible
funding), Socio–Economic
Equity Loading and the
Literacy and Numeracy
intervention funding was
utilised.

37.1% of students achieved in the top 2 bands for
reading and numeracy.

More than 6% extra students
achieve in the top 2 bands in
NAPLAN in literacy and
numeracy compared to results in
2015. (Bump it Up)

Learning & Support (flexible
funding), Socio–Economic
Equity Loading and the
Literacy and Numeracy
intervention funding was
utilised.

13.9% extra students achieved in the top 2 bands in
NAPLAN in literacy and numeracy compared to
results in 2015 (Bump it Up).

Next Steps

Completion of 'Focus on Reading' training for all teachers.

Staff training and development in Teaching Early Numeracy (TEN) for new teachers and for teachers who have yet to
receive training.
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Learning sprints and peer observations in the area of Writing to take place in Semester 2.
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Strategic Direction 2

Building Leadership Capacity

Purpose

Capacity building including creating the conditions, opportunities and experiences for development, collaboration and
mutual learning.

Overall summary of progress

Leadership opportunities for teachers have been developed in the 'Focus on Reading' program and through a range of
school programs and leadership areas.  Non–executive teachers have led projects in technology areas such as the
FIRST Lego League and teacher professional learning in digital technologies.  Aspiring leaders have also been integral
in the leadership of the Learning and Support Team, Creative and Performing Arts, Sport and aspects of student
wellbeing.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

More than 50% of students in
Years 5 & 6 have a leadership
role in the school.

Aboriginal Education
Funding of $15 000 for the
'Liven' Deadly' program.

Access to Teacher
Professional Learning and
QTSS funds for teacher
release.

More than 40% of Years 5 & 6 students have a
leadership role.

More than 30% of teachers had a leadership role
within the school.

More than 50% of Aboriginal
students have a leadership role in
the school.

Aboriginal Education
Funding of $15 000 for the
'Liven' Deadly' program.

$40 000 from Aboriginal
Education Funding used to
employ SLSOs to assist
Aboriginal students achieve
their PLP goals which
include leadership aspects.

Approximately 75% of Aboriginal undertake a
leadership role within the school through running
events such as the NAIDOC assembly and the
cultural showcase.

More than 30% of teachers
undertake leadership roles and
responsibilities within the school.

Funds from Professional
learning ($29 956) and
QTSS funding ($90 787)
utilised to develop
leadership skills.

Approximately 35% of teachers have undertaken
leadership roles within the school.

Use tools such as The Learning
Bar, SEF and 360 reflection tool
to measure the improvement in
leadership opportunities and
capacity for staff and students.

Nil funds expended. Evaluation tool results indicate high leadership
satisfaction.

Next Steps

Mentorship arrangement for beginning teachers to be established. The mentors will be non– substantive executive staff
members to provide more leadership opportunities.

Mathematics leadership groups to be established to monitor and gather evidence of best practice.

Establishment of new Student Representative Council model and processes to improve student leadership opportunities.

Printed on: 29 May, 2019Page 7 of 18 Samuel Terry Public School 4560 (2018)



Executive mentorship program to be initiated for aspirant teachers.
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Strategic Direction 3

Effective Communication and Connections

Purpose

To increase community consultation in school leadership, wellbeing and school culture so that our students grow into
confident, creative and resilient global citizens.

Overall summary of progress

The school continued to strengthen community partnerships through communication tools such as the school website,
Facebook page and School App.  School and community connections were enhanced through parent–teacher interviews
and regular communication through technology.  The Parent & Citizens Association has been active and worked in
partnership with the school during fundraisers and generally encouraging community involvement in the school.
Aboriginal families have forged closer connections with the school through the 'Liven' Deadly' program and have also
built connections with other Aboriginal families throughout Western Sydney as part of the cultural gathering which was
held at Blacktown Showground.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Increase parent visitation to the
school website to 26 000.

QTSS funds $800 for
website editing and
updating.

Visitation unable to be assessed due to change of
School Website Service (SWS)platform.

Improved parent/community
participation in giving feedback
using survey tools from 2017
baseline.

Nil Parent survey data indicates an increase in parent
survey responses and in levels of satisfaction.

Improved feedback from teachers
to students about student
learning and achievement
through visible learning and
teacher/student surveys.

QTSS funds of
approximately $2600 for
teacher training and
observations.

Teachers have trialled these pedagogical practices
into their teaching and learning as identified in the
Tell Them From Me surveys.

Next Steps

Effective communication and connections will be further enhanced through the new school App and extra information
being shared on the school's Facebook page.  Videos will be uploaded to the Facebook page and possibly school
website which can assist parents and caregivers with strategies on how to assist their children at home with literacy and
numeracy.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading The school received $58
962 in Aboriginal Education
Funding.

 • Aboriginal background
loading ($1 875.00)

$40 000 was allocated to SLSOs to work with
small groups and individual Aboriginal
students to assist them in class to achieve
their Personal Learning Pathway goals.  $15
000 was allocated to the 'Liven' Deadly'
Program which enabled Aboriginal students to
learn more about their cultural heritage on a
weekly basis.  The culmination of this
program resulted in an Aboriginal student
showcase where the whole school was invited
as was the entire Samuel Terry community.

English language proficiency The school received $11
839 in English Language
Proficiency funding.

 • English language
proficiency ($1 479.00)

All of the $11 839 was allocated to the
employment of an experienced teacher to
teach English language skills to newly arrived
students.

Low level adjustment for disability $186 551 was received for
low level adjustment for
disability.

 • Low level adjustment for
disability ($23 319.00)

$124 936 was allocated towards the Learning
and Support Teacher role who worked
intensively with students encountering
learning difficulties.  The entirety of the $61
615 in flexible funding was spent on
employing SLSOs who delivered learning
support programs including Quicksmart,
Catch–up Literacy and Catch–up Numeracy.
All of these programs achieved significant
educational gains for the students involved.

Quality Teaching, Successful
Students (QTSS)

The school received $90
787 in QTSS funding.

 • Quality Teaching,
Successful Students
(QTSS) ($8 500.00)

QTSS funding was spent on teacher
professional learning including areas such as:
Focus on Reading, Teaching Early Numeracy
(TEN), Classroom Observations, English
self–evaluation, Mentoring and Collaborative
stage planning.  As a result, a culture of
continuous improvement driven by best
practice is embedded across the school

Socio–economic background $191 758 was received for
Socio–Economic
Background.

 • Socio–economic
background ($21 970.00)

$149 758 was used for SLSO support in the
classrooms or for other learning interventions.
$7 000 was spent on the school's robotics
program.  $20 000 was allocated towards the
employment of an experienced teacher for
gifted and talented students.  $2 000 was
allocated to student assistance. $5 000 was
used to subsidise teaching and learning
software.  $4 000 was allocated to student
welfare and $4000 was allocated towards the
employment of a student wellbeing officer.

The impact of this expenditure includes
equitable access to the curriculum and
increased opportunities for students.

Support for beginning teachers $20 343 was received for
beginning teacher funding.

 • Support for beginning
teachers ($1 900.00)

Funds were spent on professional learning,
collaboration, peer observations and provision
of extra time for assessment gathering,
analysis, and report writing.  Funds were also
utilised for the teachers and their mentors to
collaboratively plan and reflect.  The impact of
this funding was positive, supportive,
collaborative and collegial relationships
established for our beginning teachers and
their mentors and supervisors.
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Student information

Student enrolment profile

Enrolments

Students 2015 2016 2017 2018

Boys 241 258 256 254

Girls 237 253 268 268

Student attendance profile

School

Year 2015 2016 2017 2018

K 94.3 95.2 95.6 93.9

1 94.7 94.3 95 93.1

2 92.8 94.2 94.9 94.3

3 93.2 93.3 96.2 92.5

4 92.9 92.3 94.6 93.4

5 93.7 92.2 95.2 90.2

6 93.5 92.3 95.1 91.1

All Years 93.6 93.4 95.2 92.7

State DoE

Year 2015 2016 2017 2018

K 94.4 94.4 94.4 93.8

1 93.8 93.9 93.8 93.4

2 94 94.1 94 93.5

3 94.1 94.2 94.1 93.6

4 94 93.9 93.9 93.4

5 94 93.9 93.8 93.2

6 93.5 93.4 93.3 92.5

All Years 94 94 93.9 93.4

Management of non-attendance

Non–attendance is handled by an executive through
fortnightly analysis of school attendance data., ongoing
communication with staff and parents/carers reading
any concerns, fortnightly communication with the
HLSO, reward and support strategies for individual
students. As a result, our school data indicates
attendance is above 90%.

Workforce information

Workforce composition

Position FTE*

Principal(s) 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 19.65

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1.2

Teacher Librarian 1

School Counsellor 1

School Administration and Support
Staff

3.96

*Full Time Equivalent

At this point in time, there are no staff members that
identify as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 85

Postgraduate degree 15

Professional learning and teacher accreditation

Samuel Terry Public School staff undertook
professional learning in the following areas:

Focus on Reading

Targeting Early Numeracy

Reading in the Early Years

Managing Actual  or Potential Physical Aggression

School Excellence Framework

Sea–saw

Tiered Interventions Expo

CPR

Anaphylaxis

Technology
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The Learning Progressions

Teaching Children with Hearing and Speech difficulties

SLSO Roles

Learning & Support Role

Accreditation at High Levels

NESA programming Requirements

Mandatory Reporting Requirements

Code of Conduct

Child Protection

Mathematics Syllabus

Science Syllabus

Teacher Accreditation

Financial information

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2018 to 31
December 2018. 

2018 Actual ($)

Opening Balance 349,711

Revenue 4,834,640

Appropriation 4,627,062

Sale of Goods and Services 20,051

Grants and Contributions 183,839

Gain and Loss 0

Other Revenue 0

Investment Income 3,688

Expenses -4,937,813

Recurrent Expenses -4,937,813

Employee Related -4,331,494

Operating Expenses -606,319

Capital Expenses 0

Employee Related 0

Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-103,174

Balance Carried Forward 246,537

Our school's financial management processes and
governance structures meet all financial policy
requirements.  The balance carried forward included
reserved funds for contingencies in regards to building
projects, major maintenance works and replacement of
equipment.

The deficit for the year of $103 174 was primarily due to
extensive playground works including the tiering of the
bottom playground, office renovations, construction of a
large shade structure, native gardens and the
purchasing of interactive screens for classrooms.

Approximately $35 000 of the 'Balance Carried
Forward' will be allocated towards the construction of
an artificial grass court on the northern playground.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2018 Actual ($)

Base Total 3,645,969

Base Per Capita 101,325

Base Location 0

Other Base 3,544,643

Equity Total 449,110

Equity Aboriginal 58,962

Equity Socio economic 191,758

Equity Language 11,839

Equity Disability 186,551

Targeted Total 60,857

Other Total 240,711

Grand Total 4,396,647

Figures presented in this report may be subject to
rounding so may not reconcile exactly with the bottom
line totals, which are calculated without any rounding. 

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
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and understandings demonstrated in these
assessments.

From 2018 to 2020 NAPLAN is moving from a paper
test to an online test. Individual schools are migrating to
the online test, with some schools attempting NAPLAN
on paper and others online.

Results for both online and paper formats are reported
on the same NAPLAN assessment scale. Any
comparison of NAPLAN results – such as comparisons
to previous NAPLAN results or to results for students
who did the assessment in a different format – should
take into consideration the different test formats and
are discouraged during these transition years.

Our results in Literacy in Year 3 demonstrate a
significant increase in the percentage of students
achieving in the top 2 bands in all areas.

The percentage of students achieved a Band 5 or 6 in
the following areas:

Reading – 58.95%

Spelling – 54.2%

Writing – 55.5%

Grammar & Punctuation – 47%

For literacy in Year 5, our NAPLAN results increased
from the results in 2017 in the areas of Reading,
Writing and Spelling.

Band 1 2 3 4 5 6

Percentage of students 2.8 11.1 9.7 19.4 16.7 40.3

School avg 2016-2018 3.3 12.3 14.7 18 20.9 30.8
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Band 1 2 3 4 5 6

Percentage of students 5.5 11.0 11.0 13.7 31.5 27.4

School avg 2016-2018 5.7 10.4 14.2 22.7 22.7 24.2

Band 1 2 3 4 5 6

Percentage of students 5.6 15.3 16.7 8.3 26.4 27.8

School avg 2016-2018 6.2 15.6 14.7 17.1 27.5 19

Band 1 2 3 4 5 6

Percentage of students 1.4 6.9 15.3 20.8 47.2 8.3

School avg 2016-2018 2.4 9.5 20.9 26.1 33.2 8.1
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Band 3 4 5 6 7 8

Percentage of students 5.7 17.1 21.4 30.0 20.0 5.7

School avg 2016-2018 6.9 16.1 27.2 25.8 13.8 10.1

Band 3 4 5 6 7 8

Percentage of students 8.6 8.6 30.0 21.4 15.7 15.7

School avg 2016-2018 6.1 13.6 27.1 22 22.4 8.9

Band 3 4 5 6 7 8

Percentage of students 5.7 17.1 10.0 34.3 25.7 7.1

School avg 2016-2018 7.8 14.3 24.4 30.9 15.2 7.4
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Band 3 4 5 6 7 8

Percentage of students 5.8 13.0 53.6 17.4 10.1 0.0

School avg 2016-2018 7.9 15.3 44.7 25.1 6 0.9

School Average Scaled Growth exceeded that of
similar schools and the state average growth in
Numeracy with an increase of 107.31 points compared
to the state average growth of 93.11.  The percentage
of children progressing at or above expected growth
from Year 3 to Year 5 was 66.7% compared to 60.9%
from similar schools and 59.8% across the state.

Band 1 2 3 4 5 6

Percentage of students 1.4 13.9 25.0 19.4 30.6 9.7

School avg 2016-2018 3.3 16.2 23.8 26.2 20.5 10
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Band 3 4 5 6 7 8

Percentage of students 2.9 11.8 44.1 25.0 13.2 2.9

School avg 2016-2018 2.8 15.6 34.6 28.9 12.8 5.2

The My School website provides detailed information
and data for national literacy and numeracy testing. Go
to http://www.myschool.edu.au to access the school
data.

37.1% of students in Years 3 and 5 achieved in the top
2 bands for NAPLAN for literacy and numeracy.
Samuel Terry Public School had in increase in the
number of students achieving in the top 2 bands from
2016–2018 of 13.9% which exceeded the goal of 6%.

26.5% of our Aboriginal students achieved in the
highest 2 bands for literacy and numeracy compared to
19% across the state.

Parent/caregiver, student, teacher
satisfaction

Throughout 2018 our school sought the opinions of
parents, children and teachers about the school. Their
responses are presented below:

The physical appearance of the school has continued
to improve, offering learning spaces that are conducive
to a positive school environment;

Students and teachers have high expectations of
student learning;

Student opportunities such as dance, drumming, lego
league, choir, sport and creative clubs provides outlets
for students to develop and exhibit their knowledge and
skills in a vast variety of curricula and extra–curricula
activities.

Students identified having a strong sense of belonging
where they feel valued, known and cared for.

Policy requirements

Aboriginal education

In Aboriginal Education, our Aboriginal students
participated in the Liven' Deadly program on a weekly
basis for the entire year.  This program focused on
engaging students with their cultural heritage,
culminating in a  student–led showcase which was
performed in front of the whole school and community
members.  They also invited our non–Aboriginal
students to showcase aspects of their cultural heritage
in a meaningful gesture of solidarity and inclusion.

A substantial portion of Aboriginal education funding
($40 000) was spent on allocating SLSOs in assisting
Aboriginal in achieving their academic goals devised in
their Personal Learning Pathways.

A highlight of the year was our participation in the
'Healing, Feeling Gathering' at Blacktown Showground.
At this event, our Aboriginal students performed a
cultural dance with Aboriginal students from many other
primary and high schools across Western Sydney.  As
part of the gathering, Aboriginal elders spoke to all in
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attendance about their own personal stories and about
the stolen generations.

Multicultural and anti-racism education

The school's teaching and learning programs ensure
that culturally inclusive classroom and school practices
are embedded.  Our programs foster students'
understandings of culture, cultural diversity, racism and
active citizenship within a democratic, multicultural
society.  The school has a teacher trained as an
Anti–Racism Contact Officer.
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